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14th July 2017 Mrs Catherine Ireland Headteacher Thatto Heath Community Primary School Hobart Street St Helens Merseyside WA9 5QX Assessment Dates: 3rd and 4th July 2017 Thatto Heath Community Primary School is situated in St Helens in an area of high deprivation, but this is not evident when visiting the school. Although 53% of pupils receive funding via the Pupil Premium, a higher than average number of pupils have Special Educational Needs 26% and a high number of pupils receive Free School Meals, one would not know who they are, every child matters at Thatto Heath. The school is a larger than average primary school which has 654 pupils on roll. Three form entry classes range from Reception to Year 6 and there is a new provision for twoyear olds which opened in September 2016. The school runs a ‘Magic Breakfast Club’ using Pupil Premium funding before the school day begins, between 8am and 9am for pupils in Nursery to Year 6 and is free of charge. Children who attend enjoy a wide range of activities both indoors and outdoors. On arrival at the school one is greeted with warmth and made to feel truly welcome by all. During the visit members of staff and pupils alike were courteous and polite at all times and could not do enough to help. The school was inspected by Ofsted in March 2014 who judged the pupils’ behaviour and the safety of pupils to be outstanding and indeed it is! “Pupils behaviour is exemplary; they are happy and secure, proud of their school and keen to keep on doing well.” Pupils are confident talking about their school life and show pride and enthusiasm in all aspects of their school community. Some of the comments from pupils on the day of the assessment were:✓ ✓ ✓ ✓ ✓ ✓ ✓



“Thatto Heath caters for everyone, we all work at our own pace.” “Every-one gets included in everything we do, nobody is left out!” “Teachers push us to do new things but will slow it down if we need them to.” “We get opportunities to do lots of stuff like Clubs.” “Teachers make every lesson fun!” “It’s a fun place to come to but we take it seriously.” “We can rely on all the teachers if we are worried and our friends too.” Inclusion Quality Mark (U.K.) Ltd, Ling House, 173 Slieveboy Road, Claudy, BT47 4AS Tel: 02871 277857 Fax: 02871 277856 Email: [email protected] Web: www.iqmaward.com



Registered Office: Grove House, Lutyens Close, Chineham, Hampshire RG24 8AG Registered in England NO. 07748285



There is an obvious whole school atmosphere of inclusion and aspiration at Thatto Heath within a kind-hearted and family-centred environment. There is a climate of both challenge and support which is embraced by all staff and pupils. It is a motivational school led by a dedicated Headteacher and her team where inclusion is an integral part of school life. This was clear in the conversations which were held with pupils, Governors and members of staff. All staff are committed to ensure that every child in their care matters and the school is an absolute pleasure to visit! The school has twelve values that are central to the ethos in Thatto Heath Community Primary School, Responsibility, Community, Respect, Honesty, Achievement, Independence, Acceptance, Equality, Appreciation, Care, Happiness and Collaboration. Learning experiences are fun, varied and meaningful, giving all pupils the opportunity to grow and achieve. A rising number of pupils with autistic spectrum difficulties attend Thatto Heath and are included in all areas of school life - Everyone who has different needs, just like me with autism, have their own laptop and brain breaks, I have my own table in class too.” All of the pupils’ individual needs are catered for and all staff are committed to ensuring both success and enjoyment for all pupils. I would like to thank everyone especially Mrs Ireland and Mrs McCallion for allowing me to visit their school, thank you! I am of the opinion that the school fully meets the standard required by the Inclusion Quality Mark. There are only minor areas requiring development and the school is fully aware of these. I also recommend that the school consider applying for Centre of Excellence status, which I would fully endorse. This would be subject to the inclusion within its plans of the appropriate areas for development and the completion of the Centre of Excellence documentation. If the school chooses to pursue this status and it were to be awarded the school would be subject to annual review from this point forwards. Assessor: Mrs Lesley K. Morris Findings confirmed by Inclusion Quality Mark (UK) Ltd: …………………………………………. Joe McCann MBA NPQH Director of Inclusion Quality Mark (UK) Ltd



IQM Self-Evaluation Report Element 1 – The Inclusion Values and Practice of the School Areas of Strength:•



All staff, parents and Governors are committed to the inclusion agenda.



•



Parent workshops take place regularly to enable parents to support their children at home. As a result, parents access learning and support at school.



•



From the initial IQM assessment, an area for development for the school was to provide provision for two-year olds which has now been established since September 2016. As the provision is attached to the school and housed in the Children’s Centre staff work closely alongside Health Visitors and are included in the children’s two-year checks.



•



The school has an Open-Door Policy and both the Headteacher and Deputy Headteacher are available at the beginning and the end of the day to speak to parents and carers.



•



Pupil Progress meetings take place termly where progress of vulnerable pupils is analysed and compared to their peers. Class teachers, the SENDCO Mrs McCallion and Mrs Catherine Ireland, Headteacher, are involved in these meetings and parents are kept informed on a regular basis. Learning Support Assistants who deliver targeted support also contribute to these meetings and thus inform the next Individual Education Plan for pupils. There are four meetings per year and forms part of the appraisal of staff who analyse their own class data and bring results to the meeting. Changes occur if needed on the Provision Map and any actions are followed up at the next meeting.



•



All teachers’ planning documentation includes differentiation for four groups of children and includes active learning strategies and any specialist resources for Visually Impaired pupils. One-to-one support is identified including any movement needs.



•



Achievement is celebrated at Thatto Heath through Celebration Assemblies, certificates for Star of the Week, pupils’ names being placed in the Golden Book, postcards and letters home from the Headteacher and the ‘Always Child’ Award. The Always Child is one who is always amazing and sometimes at risk of being overlooked. This award is given every half term.



•



Efficient induction meetings take place for two-year olds (Nursery) and three to four- year olds (Pre-School) whereby parents are given the opportunity to talk to the teachers and staff. Parents are invited to Stay and Play sessions which last for an hour. During this informal visit children complete an activity for the wall display and are given photographs of the class, the outdoors, teachers and learning support assistants. This encourages discussion over the Summer break before the children attend in September. Any children with more complex needs have extra visits. All Nursery aged children receive home visits prior to starting at Thatto Heath.
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IQM Self-Evaluation Report •



For those children with significant needs a personalised transition programme is organised. Children are transported by the Pupil Care team staff. During transition key workers meet with staff for an afternoon of coffee and cake and have direct access to teaching staff, the pastoral team and Mrs McCallion. The secondary school, Sutton Academy, offers activities for Gifted and Talented pupils. Specialist transition also takes place for pupils with social, emotional and mental health needs and autism with a variety of schools in the area. Transition meetings also take place between class teachers to pass on information to the next class.



•



There are three learning mentors who are responsible for attendance and attend LAC Review meetings. A dedicated Pupil Care team gives extensive support to individual pupils and their families and offer transport as well.



•



All members of staff are excellent role models and relationships between staff and pupils are excellent. Staff model school expectations and there are links with the local Church and Community Centre next door to school.



•



Pupil Premium is communicated via the School’s website and a graduated response to need fully implemented. Data analysis and Pupil Progress meetings between Headteacher and Deputy Headteacher takes place four times a year. Early identification of underachieving pupils results in targeted provision being put into place.



•



The school website shows class pages and photographs of pupils with an opportunity for parents and carers to comment.



Areas for Development as identified by the School:•



To further develop specialist provision for the most complex SEND pupils in light of limited provision in the wider Authority and changing of context locally.



•



To continue to offer support and advice around the area of inclusion in the wider community via the Challenge Network and within the St Helens One Teaching School Alliance.



•



To complete the setting up of the Sensory Room which will be timetabled for specific interventions, Lego Therapy, ASD Skills, Social Communications groups, Coordination and motor skills and other interventions according to need.



•



To further embed whole-school well-being for all pupils, and staff to deliver wellbeing strategies as part of the school day.
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IQM Self-Evaluation Report Element 2 – The Learning Environment, Resources and ICT Areas of Strength:•



Thatto Heath Community Primary School is friendly and welcoming to all!



•



The school is very well resourced and the learning environment is well planned to support both learning and teaching.



•



Resources and ICT are arranged to support learning including a Computer Science Lab. Laptops and iPads are accessible to all.



•



Classrooms and the school corridors have vibrant, eye catching displays celebrating children’s work.



•



The school is accessible both inside and outside and an accessible toilet with changing facilities is situated on the ground floor.



•



Interventions are carried out each day; Learning Support Assistants are deployed in targeted support throughout the school day. Miss Williams delivers one-to-one support each morning in Year 3 helping pupils access the Curriculum, move around safely and to be safe. Each afternoon she supports both groups and one-to-one support in phonological awareness. Mrs Staples supports up to six Year 4 pupils in Mathematics in the afternoon and also supports children via the Targeted Dyscalculia Program ‘Dynamo Maths.’ This is done one-to-one or as a group of two pupils for ten to fifteen minutes three or four times a week. She also boosts Year 3 each morning with extra reading and phonics. Both Learning Support Assistants commented that, “The children feel that they are achieving, they feel special coming out of class to us” and “We have a nurturing role as well as a teaching role”.



•



Achievements are shared at every opportunity. Whether the achievement is in school or outside of school, it does not matter!



•



Communication between staff is excellent. VAK needs are included in teachers’ planning. Marking is carried out in red pen with any corrections carried out by the pupils in green.



•



Communication with parents is excellent. There is a detailed newsletter sent out via email and hard copies are available in the main entrance. End of Year reports, Pupil Progress meetings and Parents Evenings are valued highly by the parents.



•



Teaching assistants and support class teachers are highly thought of throughout school. They support children individually and in small groups and support learning. Teaching Assistant deployment is planned according to need at the beginning of the school year and staff are very flexible.



•



Classrooms are large, bright and airy and display targets. This ensures consistency in approach by all.
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IQM Self-Evaluation Report •



Rewards are given to both individuals and teams alike. The school is sportorientated which the cabinet in the main entrance showed!



•



Children have access to Mrs Lynch at any time of the school day if they have any worries or concerns. She has an Open-Door policy and also runs groups in ‘Happy to be Me’, ‘Better Play’, ‘Sand Play’, ‘Drawing and Talking’, Anger Management, ‘Wise Behaviours’, ‘Rainbows’ and ‘Winston’s Wish’ to name but a few. She is also responsible for observing pupils in lessons, monitoring new pupils and behaviour management and behaviour charts which are reviewed each Friday.



•



The School’s Mission Statement is, “A place of enjoyment where success is encouraged, rewarded and celebrated.” The entrances to school show, “An amazing journey starts here” and above other doors are, “Smiles all around” and “Better never stops!”



•



The learning environment throughout the school is rich and stimulating. Some displays have QR codes giving extra information and light boxes showcase art work in the corridors. Classroom displays support learning and a ‘Star of the Week’ display shows excellent work.



•



A Celebration Assembly takes place every Friday to celebrate a wide range of achievements.



•



Opportunities to use ICT devices are evident across the school. Pupils with learning difficulties are given their own laptop.



•



The Ofsted Report of 2014 states that, “Pupils enjoy many opportunities to contribute to making the school a happy place for everyone, including acting as school councillors, monitors and prefects, play leaders and reading buddies.”



•



‘Magic Breakfast Club’ takes place in school between 8am and approximately 8.45am. It is free of charge, Key Stage 1 and Key Stage 2 pupils are in different areas of the school due to the numbers attending and is thoroughly enjoyed by all who attend. In the Key Stage 2 hall on the day of the visit ‘Just Dance’, iPads, Lego, Craft and Writing was being supervised by the many members of staff and it was also a place to socialise and just have a chat before the school day begins.



•



The Nurture Group was a calm and settled environment meeting the needs of various children with ASD and ADHD. The children when asked commented that, “It’s calm and relaxing; we share and get to meet new friends.” When asked what the children enjoyed most the response was a resounding, “Everything!”



•



The Children’s Centre is attached to Thatto Heath Community Primary School and the two-year olds’ provision entitled Nursery is housed there alongside a Sensory Room which has been newly fitted out. There is a kitchen and a changing room. Detailed Learning Journey files contain rigorous monitoring and observations which are given as a Record of Achievement at the end of the year.
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IQM Self-Evaluation Report •



Work stations adapted to the children’s needs are in each class for children to work at. They are personalised and have a visual timetable, resources, now and next cards and in and out trays. Outside classrooms are Breakout Areas where children who require time out of the class can go.



•



Primary colours are evident in all classrooms as part of communication friendly spaces.



Areas for Development:•



To further develop and enhance more specialist provision to support the needs of increasing numbers of pupils with complex SEND needs.



•



To work more closely with specialists e.g. Occupational Therapists and Speech and Language Therapists seeking advice and ensuring specialist provision is the best it can be.
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IQM Self-Evaluation Report Element 3 - Learner attitudes, Values and Personal Development Areas of Strength:•



Pupils show a sense of pride in their school, work well together, listen to each other and are supportive and respectful towards each other.



•



To improve their learning children both self-assess their own learning and peer assess their friends’ learning. They respond to the teachers’ marking and comments and are confident in knowing how they can improve their learning. Their targets are displayed in their classroom.



•



There is evidence of IEPs, IBPs, Gifted and Talented groups, vulnerable groups and intervention groups also. Teaching assistants are trained to a high level and utilised by teaching staff to support and consolidate learning. There is a strong sense of teamwork between teaching staff and support staff.



•



There are twelve school values, Responsibility, Community, Respect, Honesty, Achievement, Independence, Acceptance, Equality, Appreciation, Care, Happiness and Collaboration all of which the children fully understand. They recognise individual difference and the support for children with additional needs is excellent from their peers. The children stated that, “Pupils who need extra help are helped by their friends instead of teachers.”



•



Pupils are supported emotionally, socially, mentally and their well-being is paramount.



•



Regular assemblies take place on issues as they arise including annual themed weeks in anti-bullying and e-safety.



•



Home visits by staff are carried out to those pupils attending Nursery in September, meetings are held for new intake into Reception as well. Transition programmes including personalised ones for pupils with additional needs across all year groups ensure smooth movement.



•



The culture at Thatto Heath promotes pupil voice; children meet regularly as a School Council. They feel listened to and are aware of the adults they can talk to if they need help.



•



Learners have aspirations for the future and are actively encouraged to aim for their personal best. Motivational and inspirational quotes are displayed around school such as ‘Better Never Stops’ and ‘Smiles All Around.’



•



Children’s successes are celebrated each week and also in the extensive weekly newsletter that goes to parents. A whole range of achievements are celebrated showing evidence of the school’s dedicated inclusive nature with both school and community news in the weekly newsletter. The class teacher chooses ‘Star of the Week.’
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IQM Self-Evaluation Report



•



Mrs Lynch, Learning Mentor offers support to children aged 6 to 11 years and delivers various programmes depending on individual needs. Behaviour is monitored and progress followed using Boxall Profiles.



•



Every class has a ‘Worry Welly’ whereby children can place a concern note inside.



•



Thatto Heath supports the Willowbrook Hospice and carry out fundraising events. Pupils are involved in various community projects such as the Community Garden at the Community Centre next door to the school.



•



A large number of Clubs take place either in ‘Magic Breakfast Club’ or after school. The ‘Magic Breakfast Club’ has a huge intake and is free to all.



•



As part of aspirations for the future the school gives pupils the opportunity to interact with professionals and learn about their role and themed weeks take place such as Superhero Day.



•



Pupil voice is sought through pupil questionnaires, the School Council, Prefects, Head Boy, Head Girl and pupils can comment on events and activities on the school’s website.



•



The ‘Attendance Monkey’ visits classes to award badges for good attendance. At the end of the year medals are awarded.



Areas for Development:•



To further develop provision to enhance pupils’ well-being and therapeutic strategies for pupils with Social, Emotional, and Mental Health difficulties. (SEMH)



•



To sustain outstanding behaviour and safety of pupils.
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IQM Self-Evaluation Report Element 4 – Learner Progress and the Impact on Learning. Areas of Strength:•



Half termly Pupil Progress Meetings take place. Data is analysed and shared with all staff. The School Progress Tracker is an effective system that generates information regarding different groups of pupils including SEND and Pupil Premium.



•



Staff can complete an Initial Concern Form; the SENDCo acts upon the information received quickly and liaises with staff regarding individual needs. Provision Maps are updated half termly.



•



There is a high level of one-to-one support from Learning Support Assistants who support particularly vulnerable pupils. A Key Stage 1 and Key Stage 2 Nurture group meets either for the morning or afternoon session, but from September a Nurture Class is planned for pupils from Year Two to Five.



•



Learners are fully aware of their targets which are displayed in all classrooms. Feedback to pupils is evident in books and pupils respond in green pen to the teachers’ marking in red pen at the beginning of the next lesson. Pupils are fully aware of what they need to do next.



•



Progress of pupils with Special Educational Needs is in line with the progress of their peers. The teachers’ feedback is given both verbally and written in children’s books.



•



Interventions are updated regularly and progress reviewed, impact is measured and staff are flexible and adaptable to changes in provision.



•



Early identification of Able, Gifted and Talented pupils and SEN pupils is evident. The 2Simple program is used for assessments.



•



Children’s progress and next steps are discussed with parents at Parents’ Evenings and at Pupil Progress Meetings.



•



Analysis of data informs teaching and learning through teachers’ planning documentation. Pupil progress is tracked rigorously and carefully analysed. Interventions are in place for pupils who require extra support such as Speech and Language support, social skills support, Mindfulness, Precision teaching, Drawing and Talking Therapy and pastoral care which is then evaluated to see the impact of the interventions put into place.



•



Monitoring and evaluation is carried out regularly by the Senior Management Team of school outcomes, policies and practices.



•



Teachers have excellent relationships with the pupils in their care. The work set is well matched to the children’s ability and teachers’ feedback is specific and detailed.
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Data shows that there has been an increase in the percentage of pupils with SEND in Phonics at Key Stage 1 and pupils achieving the expected standards has risen from 9% in 2015 to 45% in 2016. For Key Stage 2 pupils according to the OFSTED Raise and Data Dashboard, “progress was not significantly below average overall”.



•



Pupils enter Thatto Heath Community Primary School at levels that are significantly below average. For a large number of pupils this is due to developmental delays and poor levels of speech and language. Pupils make good progress and reach average standards by the time they leave in Year 6.



•



The school has employed a Medical Officer since September 2016, a Learning Support Assistant who was a member of staff already. The role involves supporting pupils with Visual Impairment, Diabetes, Epilepsy and ADHD. Medication is kept in a locked cabinet and the Medical Officer administers set daily amounts of medication. A Home School Diary is used for communication purposes and the working hours are 8.30am to 4.30pm so that After School Club is covered.



Area for Development as identified by the School:•



To increase the number of pupils exceeding Age Related Expectations at the end of each Key Stage.



•



To review assessment procedures for SEND pupils in light of the new P Scales, Roachford Report and National Curriculum expectations.
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IQM Self-Evaluation Report Element 5 - Learning and Teaching (Monitoring) Areas of Strength:•



Regular monitoring of learning and teaching ensures that practice is improved and adapted to meet the needs of all pupils.



•



An external School Improvement Plan is commissioned to externally monitor practice and for the Headteacher’s Appraisal.



•



The last Ofsted Inspection in 2014 stated that, “A lively curriculum and excellent teaching in the Early Years Foundation Stage mean that learning is fun for children and they progress very well.”



•



The school is led by an ‘inspirational’ Headteacher (Ofsted 2014) supported by her dedicated Senior Leadership Team. The school thrives on challenge in a fun and enthusiastic way which was seen in every classroom during the visit. ALL staff are committed to being the best they can be and are equally committed to the children in their care.



•



Teachers’ planning is adapted to meet the needs of children as individuals, paying close attention to their learning styles and SEN pupils and those who are Able, Gifted and Talented. Teachers’ planning includes differentiation; one-to-one support is identified including active learning strategies, key questions and opportunities for challenge.



•



Mini plenaries at various points of the lesson give opportunities to reflect and ensure understanding.



•



The SENDCo works very closely with both class teachers and Teaching Assistants.



•



Teachers use ‘Assessment for Learning’ in lessons which involve sharing the learning outcomes with pupils. Different teaching styles and communication techniques ensure lessons are full of pace and fun!



•



Lessons observed on a walk around school had a clear purpose, clear expectations and engaging contexts for learning. Behaviour in class was excellent and the children were focused and engaged in all of their lessons.



•



Subject Leaders are involved in lesson observations as part of the monitoring and performance management process.



•



Teaching Assistants are used effectively either class based or out of class delivering intervention programmes.



•



Performance management targets impact on teaching and learning. Two formal teaching observations are carried out annually with emphasis placed upon SEND pupils and Teaching Standards.
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Training in Active Learning Strategies is given and included in the teacher’s planning.



•



Themed weeks and days inspire and motivate pupils who also enjoy Wow Days.



•



Learning Support Assistants (LSAs) are deployed according to need and this is also identified in the planning. The LSAs play an active role in every lesson and also contribute to school improvement, development and pupil progress meetings. The school subscribes to programs such as Nessy and Dynamo Maths and has an amazing resource in the Computer Science Lab.



•



The positive relationship between staff and pupils contributes to effective learning and teaching which was evident in the walk around school on the day of the assessment.



•



Parents’ Evenings are held four times a year. One is within the first two weeks of the new year at a teacher drop in visit where parents can voice any initial concerns, a formal meeting in October and the Spring term and an informal meeting at the end of the year.



•



The school is part of the St Helens One Teaching School Alliance which gives the school the opportunity to provide the best CPD experiences in order to impact on both teaching and learning across the school.



•



The school has recently been accepted as a Strategic Partner enabling the school to offer colleagues advice, training and support in a range of areas including inclusion.



•



The Headteacher Network consists of six schools who moderate writing and the Early Years journey and have organised the coming together of Science Leaders and an SEN Assessment Cluster group for SENDCos.



•



Reports to parents outline progress made and levels achieved. They are generated by the School Pupil Tracker which ensures consistency in content and accuracy.



Areas for development:•



To promote well-being further including resilience and care of pupils’ mental health.



•



To continue to work in partnership with other professionals and partners to provide the best CPD experiences.
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IQM Self-Evaluation Report Element 6 – Parents, Carers and Guardians Areas of Strength:•



The relationship between school and home is excellent. An Open-Door Policy exists and both Mrs. Ireland and Mrs McCallion are available as parents drop their children off in the morning and at the end of the day. All parents are very pleased with the communication between the school and themselves through the weekly newsletter, phone calls and notes home as well as communication via emails, texts, Twitter, Facebook and the school’s website.



•



Opportunities exist whereby parents can take an active role in their child’s learning in parents’ workshops and in Assembly.



•



In the Early Years Foundation Stage ‘Stay and Play’ sessions take place to ensure smooth transition. Home visits take place to gather information and a TOTS Group for children under the age of two years old meets every Tuesday. This has been successful in building relationships with families and with the hope of encouraging family engagement with the school.



•



The Pupil Care team consists of Pauline and Jackie who monitor attendance closely. They telephone parents if pupils are absent and go into the community to visit the home. They are also heavily involved in PEPs and Safeguarding.



•



Parents feel that their children are well prepared for both High School and SATS.



•



They value the texting service which informs them of cancelled events or just as a reminder about something.



•



The Parent Questionnaire allows parents/carers the chance to comment on the provision and their child’s education. Parent Questionnaires are completed annually and the feedback is very positive.



•



Half termly IEPs are discussed with parents and welfare meetings take place regularly. Parents receive half termly attendance certificates to inform them of their child’s attendance rate.



•



Parents’ comments on the website or through social media are always positive.



•



Parents’ concerns are addressed quickly and efficiently and the Senior Leadership Team are involved when needed.



•



Parents are consulted about decisions regarding external support, interventions and they value the school.



Areas for Development:•



To continue to develop innovative ways to engage ‘hard to reach’ parents.
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IQM Self-Evaluation Report Element 7 – Governing Body and Management Areas of Strength:•



Thatto Heath Community Primary School’s Governing Body ensures that the school meets its legal responsibilities. There are Link Governors for SEN, Safeguarding and Inclusion.



•



Governors are involved in all aspects of the monitoring cycle, annual policy reviews, policies and procedures and data. Any feedback is shared with Governors at meetings of the full Governing Body.



•



Prior to the meeting of the Governing Body training is delivered by school staff or external partners. Governors also access the Local Authority training package SLA.



•



The Governing Body is currently working towards the ‘Governor Mark’ standard.



•



Any issues with SEND or Inclusion are discussed in the whole school Governing Body meetings. Governors attend Parents’ Evenings and Mr Tucker (Chair) attends some of the SLT Meetings held each Thursday.



•



The Governing Body is committed to the Inclusion ethos of the school.



•



The Ofsted Inspection Report of 2014 stated that, “Governors are effective in making sure that safeguarding policies and procedures are fully in place. They are fully informed on how the Pupil Premium funding is spent and the difference it is making.”



•



Close relationships exist with external partners and this is a strength of the school. An Independent School Improvement Partner who knows the school well visited school to validate and support school development. The assessor met with Ms Joanne Dean Educational Psychologist and Ms Lisa Baker of LASC who said that, “staff are brilliant and open to suggestions and advice.” They both feel that the staff are highly skilled and cater extremely well for ASD pupils. Comments included, “It is the most inclusive school I’ve ever visited,” “They know their children so well and know what works well.”



•



The Teaching School Alliance and the Headteacher’s Challenge Network both validate what is going on in the school. The school also is able to offer training within the Local Authority and provides a training room and facilities on site. The Teaching School Alliance has also provided training for Governors. A Governors Forum meets once a term.



Areas for Development:•



To achieve Governor Mark accreditation.



•



To continue to involve Governors in rigorous monitoring of inclusion and feedback outcomes to the Governing Body.
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IQM Self-Evaluation Report Element 8 – The School in the Community Areas of Strength:•



Thatto Heath Community Primary School works closely with a range of local organisations and community groups such as Willowbrook Hospice. The school supports events such as St. Helens Dance Festival, Messy Church, RENEW, Helena Housing, Perth Centre and Green Base.



•



The school also has close links with Sutton Academy Secondary school who have provided enriching activities for higher achieving pupils and also sports events. A school nearby for pupils with Special Educational Needs, Lansbury Bridge, has provided inter-school activities for SEND pupils.



•



The school’s Local Offer is displayed on the Website and local community events are publicised on the website as well.



•



Easter and Christmas Services as well as Harvest Celebration is held at the local Church and the Vicar there is about to become a member of the Governing Body.



•



The school’s annual Gala celebration gives the school the opportunity to raise funds and community organisations are invited to set up a stall, this event is attended by the wider community.



•



Coffee Mornings were held for Parents of pupils with ASD and ADHD in school, but due to the rise in numbers and a lack of space was moved to the Community Centre next door to school. The Coffee Mornings are now returning to school in the new academic year.



•



Visitors from the wider community regularly visit for assemblies or to visit classes such as the PCSOs, the Fire Service and a Consultant from the local hospital who is a Muslim has presented at Assemblies as well as parent helpers and other volunteers.



•



The dedicated Pastoral Team and Pupil Care Team work closely with the local community and there are links to the NSPCC, School Nurse and mulita-agency meetings.



•



Thatto Heath is valued in the community and local councillors and key members of the local community are members of the Governing Body. Visitors to the school give positive feedback and the school regularly features in the Local Press.



•



In order to canvas local opinion, the school surveys both parents and pupils, gives opportunity for parents to comment on the school’s website and on pupils’ reports, via social media and the Local Offer. Governors attend Parents’ Evenings both to canvas opinion to discuss any concerns, which are then fed back to the Governing Body.
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IQM Self-Evaluation Report Areas for Development:•



To seek out new and exciting ways to get involved in community initiatives.



•



To further consider ways of providing parents with key information about support and initiatives in the local community.



Shared by the Assessor during the visit:•



Support by Year 6 pupils in local Luncheon Club, serving lunch, washing up and participating in activities giving help where needed.



•



Visit local library Info Shop and collect relevant leaflets on courses and ways of helping with housing and finances.



•



£10 Challenge to give incentive for good attendance.



©Inclusion Quality Mark (UK) Ltd



2016/2017



























[image: (Northern Ireland) 2017 - Legislation.gov.uk]
(Northern Ireland) 2017 - Legislation.gov.uk












[image: (Northern Ireland) 2017 - Legislation.gov.uk]
(Northern Ireland) 2017 - Legislation.gov.uk












[image: July 14th For Website Thursday.pdf]
July 14th For Website Thursday.pdf












[image: July 2017]
July 2017












[image: Doodle 4 Google Ireland 'Ireland is...']
Doodle 4 Google Ireland 'Ireland is...'












[image: Doodle 4 Google Ireland 'Ireland is...']
Doodle 4 Google Ireland 'Ireland is...'












[image: Doodle 4 Google Ireland 'Ireland is...' .ie]
Doodle 4 Google Ireland 'Ireland is...' .ie












[image: Doodle 4 Google Ireland 'Ireland is...']
Doodle 4 Google Ireland 'Ireland is...'












[image: Doodle 4 Google Ireland 'Ireland is...' .ie]
Doodle 4 Google Ireland 'Ireland is...' .ie












[image: July 2017 Recruitment.pdf]
July 2017 Recruitment.pdf












[image: CT Scan - July 14th 2015.pdf]
CT Scan - July 14th 2015.pdf












[image: CT Scan - July 14th 2015.pdf]
CT Scan - July 14th 2015.pdf












[image: SUNDAY BULLETIN JULY 3RD, 2016 14TH SUNDAY IN ...]
SUNDAY BULLETIN JULY 3RD, 2016 14TH SUNDAY IN ...












[image: July 2017 Bulletin.pdf]
July 2017 Bulletin.pdf












[image: July 2017 Newsletter.pdf]
July 2017 Newsletter.pdf












[image: Date : July 13, 2017 - NSE]
Date : July 13, 2017 - NSE












[image: Doodle 4 Google Ireland 'Ireland is...']
Doodle 4 Google Ireland 'Ireland is...'












[image: Doodle 4 Google Ireland 'Ireland is...']
Doodle 4 Google Ireland 'Ireland is...'












[image: July 2017 calendar UV61 July 8-30.pdf]
July 2017 calendar UV61 July 8-30.pdf












[image: Catherine Rochais Consultante Globrider Page 1/12 Email : catherine ...]
Catherine Rochais Consultante Globrider Page 1/12 Email : catherine ...












[image: Biopharmaceutical Manufacturing - IDA Ireland]
Biopharmaceutical Manufacturing - IDA Ireland












[image: Catherine Malabou]
Catherine Malabou












[image: Catherine Malabou]
Catherine Malabou















14th July 2017 Mrs Catherine Ireland Headteacher ...






receive funding via the Pupil Premium, a higher than average number of pupils have ... form entry classes range from Reception to Year 6 and there is a new ... 
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