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NEWSLETTER No. 2 - 27 October 2015



Welcome to a new edition of our newsletter!



In this edition, we take a look at work health and safety compliance. Multinationals often require their subcontractors to adopt and implement their internal standards. At the very least, compliance with local labour legislation is required. We have analyzed, in this newsletter, the - still not very complex - legislation in Myanmar concerning the health and safety of workers. Furthermore, we have included a translation of Factories and General Labour Law Inspection Department’s letter from July 2012 summarizing the obligation of employers in this regard. We have furthermore started a press review with links to interesting newspaper articles. Please find, at the end of this newsletter, an advertisement for serviced office space of one of our clients. We are sure that you will find this newsletter useful and hope that you will also enjoy reading it. Sebastian Pawlita Editor
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Press review (21 to 27 October 2015)



Anti-dumping legislation seems to be imminent: According to this newspaper article: http://tinyurl.com/p24zrch, parliament has enacted a “safeguard law” aimed at protecting the local industry against cheap foreign imports, but the president has not signed it yet. Right-hand drives to remain on the road: The recently enacted Motor Vehicle Law authorizes the Road Transport Department under the Ministry of Rail Transportation to make rules and set standard requirements for environmental conservation and safety in connection with the import, manufacturing, equipping, repair and maintenance of motor vehicles. No such rules have been issued yet, but the Department is in the process of drafting them and it has been reported that they will contain a prohibition to import right-hand drives. A Department spokesperson now said that such prohibition would only apply to future imports after the issuance of the rules. http://tinyurl.com/olsbd44 (Please contact us - [email protected] - if you wish to receive an English translation of the Motor Vehicle Law.) Total buys stake in Woodside-MPRL offshore block: http://tinyurl.com/o7hxvj7 A lot of confusion after Central Bank’s sudden revocation of the foreign currency acceptor and holder licenses: Central Bank seems to be offering an unofficial grace period. http://tinyurl.com/pmqerqt, http://tinyurl.com/ntehjr8 Local investor seeks help from the MIC to recover seized land from Mandalay City Development Committee: The investor had operated a hospital on the land, but this was apparently not covered by the lease agreement. This story illustrates the importance of doing a proper land due diligence before embarking on expensive investments. http://tinyurl.com/qxlxnq9 Please contact Sebastian Pawlita ([email protected]) if you need advice on any of these issues.
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Health and Safety of Workers



At least the bigger amongst the international companies usually have internal health and safety rules in place aimed at protecting workers against work-related accidents, injuries and diseases. They also often request their sub-contractors to adopt and implement these rules. As a minimum standard, compliance with local labour legislation is required. Laws concerning the health and safety of workers are still not very complex in Myanmar and very much geared towards factory workers. The most detailed piece of legislation in this regard is the 1951 Factories Act. A letter issued by the factories and general labour law inspection department in July 2012 summarizes the obligations of employers in this regard: Avoiding "occupational hazards" and creating a "healthy and hygienic work environment" Providing protective gear and explaining its use Washing the floor once per week, painting internal walls and ceilings once per year, redoing enamel paint and varnish once every three years Assuring cleanliness, good ventilation, fresh air, agreeable temperature, absence of dust and vapor, sufficient lighting Providing a certain number of toilets in clean condition, sufficiently separated from the work area Providing an adequate dining room and rest areas Providing clean drinking water which should not be kept within 20ft from the toilet Putting up spitting boxes and prohibiting workers from spitting outside these boxes Providing for one first-aid box or medical box at every factory (if there are more than 150 workers, additional boxes must be provided)
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In factories with more than 250 employees, setting up a nurse room or clinic with one doctor and one nurse in full-time attendance Informing the social security clinic or workers' hospital of occupational illnesses and any suspicion that an occupational illness has occurred; obtaining a recommendation from the social security clinic or workers' hospital how to deal with an occupational illness Registering employees with the Social Security Board and carrying out procedures so that the employee can obtain social security benefits and medical treatment Restrictions on child labour Furthermore, the standard work rules issued by the Ministry of Labour, Employment and Social Security prohibits workers from taking drugs, smoking, using fire, drinking alcohol and chewing betel nuts and gums at the workplace. The relevant inspection bodies under the Ministry of Industry check boilers and electrical appliances. The factories and general labour law inspection department has the right to inspect factories and workplaces. If violations are found, the employer is requested to rectify the situation. If the employer does not comply with this request, the factories and labour law inspection department may sue him in court. If the factories and labour law inspection department wins the court case in last instance and the employer still does not rectify the situation, he may be sentenced to prison for up to one year. If an employee thinks that an employer is violating mandatory health and safety standards, he has the following options: Complaining to the township labour office or the factories and labour law inspection department Raising the matter with the union if there is a union in the enterprise. The union may request the employer to rectify the situation. If the employer does not comply with this request, the union may go through the collective dispute resolution mechanism (workplace coordinating committee, conciliation body, arbitration body, arbitration council) and, thereafter, call a strike. In practice, however, unions seem to call strikes without exhausting the dispute resolution mechanism first.
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Filing a request for conciliation with the competent conciliation body and, if conciliation fails, sue the employer in court for rectification of the situation Please contact Sebastian Pawlita ([email protected]) or Daw Khin Mar Htay ([email protected]) if you need advice on this issue.



CONVENIENCE TRANSLATION - ACCURACY NOT GUARANTEED Letter of the Factories and General Labour Law Inspection Department To Entrepreneur ------------------------------------------------------Date: ---- Day, ---- July, 2012 Subject: Information on how to comply with the provisions of existing labour laws 1.



In order for workers at factories and workshops to fully enjoy safety and health at the work site, welfare, leave and holidays and timely and full payment of salary and wages, the Factories Act 1951, the Leave and Holidays Act 1951 and the Salary and Wages Act 1936 stipulate the following (a)



The entrepreneur is required to inform [translator's note: the township labour office] 15 days in advance before opening the factory or workshop and starting work there. He has to inform [translator's note: the township labour office] 1 month in advance if he wants to close the factory temporarily or permanently;



(b)



Requirement to inform [translator's note: the township labour office] within 7 days after having appointed a new manager or exchanged a manager. In the absence of a manager, the entrepreneur shall be regarded as the manager;



(c)



Requirement to register employees [translator's note: with the township labour office] and inform [translator's note: the township labour office] immediately if an employee is unable to work due to -5-



NEWSLETTER No. 2 - 27 October 2015



an accident or death; (d)



The entrepreneur / manager must inform the social security clinic of any occurrence of an occupational illness and carry out procedures to enable employees to obtain a permanent disability pension;



(e)



Obligation to inform the relevant social security clinic and workers’ hospital if there is suspicion that an occupational illness has occurred and to obtain a recommendation how to deal with such occupational illness after the patient has undergone treatment;



(f)



Obligation to contact the social security board and carry out procedures to obtain medical support;



(g)



Obligation to wash the floor once per week, to paint internal walls and ceilings once per year; enamel paint and varnish are to be redone once in 3 years;



(h)



Obligation to assure cleanliness, good ventilation, fresh air, agreeable temperature, absence of dust and vapor, sufficient lighting in the factory;



(i)



Obligation to arrange for clean drinking water (which should not be kept within a 20 ft radius from the toilet) in the factory;



(j)



Obligation to provide for clean toilets, sufficient in number according to the number of workers and separated in toilets for male and female workers;



(k)



The toilet should not be adjacent to the work area and cleaned in sufficient intervals;



(l)



If there are more than 250 workers in a factory, walls of the toilet or urinal area must be covered with glazed tiles from 3 ft above the floor and deodorant must be sprayed. Number of workers Less than 10 workers 11 to 25



Number of toilets 1 2 -6-



Number of workers 101 to 140 workers 141 to 180



Number of toilets 6 7
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workers 26 to 50 workers 51 to 75 workers 76 to 100 workers



workers 181 to 220 workers 221 to 260 workers 261 to 300 workers



3 4 5



8 9 10



(m)



If there are more than 300 workers: Number of workers divided by 50 plus 4 (example: If there are 400 workers: 400/50 = 8 + 4 = 12 toilets);



(n)



Prohibition to limit the number of workers allowed to use the toilets and the time to use the toilets; obligation to make toilet use easy;



(o)



Obligation to indicate whether a toilet is for use by men or women through sticking appropriate letters at the entrance of the toilet;



(p)



No toilet or urinal area must be connected to the work area without a ventilation lane or free space separating the areas;



(q)



Enough cleaning staff shall be provided to ensure the cleanliness of the toilet and urinal area and the washing area;



(r)



To wash [translator's note: the toilet area] daily, using deodorant and insecticide;



(s)



Enough spitting boxes must be provided at suitable places. Obligation to affix notices saying that spitting is not allowed except when using the spitting box and offenders shall be punished;



(t)



Obligation to provide benches to enable workers to sit and rest;



(u)



Obligation to provide for a first-aid box or medical box at every factory. If there are more than 150 workers, sufficient medical boxes and medicine must be additionally provided. If there are more than 250 workers, a nurse room or clinic must be provided with a registered doctor and a nurse in full-time attendance;



(v)



Obligation to provide a clean recreation room and a dining room with enough tables, chairs, ventilation and light; -7-
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(w)



The working hour table must be put in a visible place; in a factory, up to 44 working hours per week are allowed (up to 48 hours for work requiring continuous presence of workers);



(x)



If workers should work for more than 8 hours per day and 44/48 hours per week, permission for this overtime work must be obtained from the relevant Factory and Labour Law Inspection Department. Workers cannot be required to work overtime against their will;



(y)



Obligation to calculate and pay wages for overtime work in accordance with the specified formula;



(z)



Obligation to show the formula for calculating overtime wages in a visible place;



(aa)



Prohibition to make workers work for more than 5 hours continuously without giving them a rest break of at least 30 minutes;



(bb)



Sunday must be given off as one rest day per week;



(cc)



Permission from the Factory and Labour Law Inspection Department must be obtained if, because of work requirements, workers are asked to work on Sunday. Workers cannot be obliged to work on a Sunday against their will;



(dd)



A worker working on a Sunday shall have a day off instead; this day can be any day within a three days period before or after Sunday;



(ee)



If a shift system exists, shifts must not follow each other for same type of work;



(ff)



The respective factory manager must keep a workers’ registration book;



(gg)



Nobody below the age of 13 may be employed;



(hh)



If a boy of the age of 13 and above has received a “fit for work” certificate from the doctor in charge, he may work for up to 4 hours per day; he is not allowed to work from 6 pm night time to 6 am morning; -8-
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(ii)



A registration book for child workers must be kept;



(jj)



If a boy of the age of 15 or above has received a “fit for work” certificate, he may work like an adult worker;



(kk)



A “fit for work” certificate is valid for 12 months; the boy must be reexamined before the end of the 12 months period;



(ll)



The “fit for work” certificate shall be repealed if the doctor who issued the certificate is of the opinion that the boy is not fit to continue to work like an adult;



(mm)



Fees for the certificate are to be borne by the entrepreneur;



(nn)



For the workers' social and health matter, casual leave of 6 days per year, earned leave of 10 days per year for workers having completed at least one year service and medical leave (if recommended by a doctor) of 30 days per year with salary shall be granted. However (1) (2) (3) (4) (5)



Medical leave is unpaid if a worker has not completed at least 6 months of service; A worker only has the right to 10 days of earned leave if he has completed 1 year of service with at least 20 working days per month; One day is deducted from the earned leave for every month in which the worker did not work for at least 20 days; Earned leave may be accumulated up to 3 years if employee and employer mutually agree; Obligation on the part of the employer to pay the leave pay in advance before the worker goes on leave;



(oo)



Workers are entitled to a day off with pay on the public holidays in a calendar year;



(pp)



Permission from the Factory and Labour Law Inspection Department must be obtained if, because of work requirements, workers are asked to work on a public holiday. Workers cannot be obliged to work on a public holiday against their will. They are entitled to twice their normal wage for working on that day; -9-



NEWSLETTER No. 2 - 27 October 2015



2.



(qq)



A daily wage worker is entitled to public holidays [translator's note: probably, with pay] if he worked on any day out of 3 days before the public holiday or any day out of 3 days after the public holiday;



(rr)



An employment agreement is invalid if it contains less benefits for the employee than are stipulated in the Leave and Holidays Act;



(ss)



Salaries and wages have to be paid for a period of one month or less within 7 days after the end of the month. If there are more than 1,000 workers in a factory, salaries and wages have to be paid within 10 days after the end of the month. If this day coincides with a holiday, payment has to be made one day in advance;



(tt)



Salary must be paid without fail on the fixed pay day and the account heads must be clearly stated in the Myanmar language in the salary statement;



(uu)



No overtime work is allowed on pay day;



(vv)



No deductions shall be made from the salary with the exception of the amounts permitted by law: Having been legally absent from work without leave, money paid in advance, house rent, income tax, social security contributions, missing entrusted property/ money, life insurance; penalties may be deducted with the approval of the Director General. The deducted amount shall not exceed 50% of the salary;



(ww)



If a worker falls victim to injury and dies at the work site and if he is entitled to social security benefits, the factory manger shall contact the social security office. If he is not entitled to social security benefits, the factory manager shall contact the township labour compensation inspection committee of the labour directorate office;



(xx)



If a worker has completed 3 months of service and his employment continues, the factory manager shall arrange for his social security registration, a social security card and treatment in social security clinics or workers' hospitals if the worker is sick, pregnant or injured.



We would like to inform you about these stipulations so that you can follow them. - 10 -
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Win Shein Director General Copy Office copy; Floating copy. Safety and welfare The entrepreneur is responsible to protect workers from occupational dangers. Furthermore, he must create suitable welfare opportunities. (a)



Safety at the worksite The entrepreneur shall implement safety measures at the respective work site of the factory in accordance with the stipulations contained in the Factory Act. Necessary personal protective equipment (PPE) shall be provided. Way of using the PPE and shall be explained if necessary.



(b)



Health



The entrepreneur shall implement measures to create a healthy and hygienic work environment. (c)



Welfare The following shall be arranged in conformity with the number of workers. Suitable benefits [translator's note: e.g. payment of condolence money if a family member dies, wedding gratification, etc.]; First-aid kit; Dining room, recreation room; "Welfare shops" [translator's note: i.e. shops where goods produced by the company are sold to employees at a discount] - 11 -
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In order for workers at factories and workshops to fully enjoy safety and health at the work site, welfare, leave and holidays and timely and full payment of salary and wages, the Factory and Labour Inspection Department hereby makes employers aware of the stipulations of the Factories Act 1951, the Leave and Holidays Act 1951 and the Salary and Wages Act 1936. The directives in detail (255) When constructing a factory Prior permission must be acquired from the chief inspector for the plot of land where the factory is located and for the construction of the factory.



Section 6 of Factories Act



The chief inspector shall issue and renew the license after registering the factory in accordance with the rules. When business operations for the production of goods are commenced The entrepreneur shall send notice, minimum 15 days in advance. (a) (b) (c) (d) (e) (f) (g) (h) (i)



Name of the factory and location; Name of the entrepreneur and residential address in detail; Contact address of the factory in detail; Production process; Type and volume of energy to be used; Name of the manager; Number of workers employed; Date of commencement of the operation; Other matters stipulated



Section 8 (1)



Whenever a new manager is appointed The entrepreneur shall send notice within 7 days.
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Section 8 (4)
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If no factory manager is appointed The entrepreneur shall be regarded as factory manager



Section 8 (4)



If the entrepreneur wants to re-open the factory after having closed it The entrepreneur shall send notice within 15 days before restarting operations



Section 8 (4)



Starting operations The factory manager shall send two copies of a table with the working hours. New copies shall be sent whenever there is a change in the working hours.



Section 67



Regarding the workers The factory manager shall keep a workers’ registration book, form (2), stating the name, occupation and other matters of the workers.



Section 68



Occurrence of an occupational illness The factory manager shall send notice.



Section 54



Occurrence of an occupational accident at the work site The factory manager shall send notice by Form A. If the worker dies the notice shall be sent immediately.



Section 53



When the inspector visits the factory The entrepreneur shall send notice [translator's note: literal translation] minimum 15 days in advance. (a) The inspector can visit any place which looks as if it is used as a factory (right of entry) (b) The inspector can inspect the building, machinery and equipment, stipulated registration books and other contracts relating to the factory; (c) If the inspector who is empowered in accordance with the - 13 -



Section 11 Section 88
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law is hindered in the performance of his duties on purpose, the factory manager shall be punished; *** Entrepreneurs are required to cooperate dutifully. If the entrepreneur wants to close the factory temporarily or forever The entrepreneur shall send a notice one month in advance before closing the factory. If he cannot send in time, he shall send as soon as possible before closing the factory. The notice shall be sent within 48 hours from the time of closing the factory due to unexpected sudden circumstances.
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Contact



Editor of this newsletter: Sebastian Pawlita ([email protected]) Direct phone: +95-9-262546284 Information provided in this newsletter is of general nature only and does not substitute individual advice. Accuracy and completeness are not guaranteed.



- 15 -



HLEDAN CENTRE



Kamayut Township, Yangon



Equipped with a modern and business friendly fit-out. LOCATION



1.4km



•



Business friendly office environment



•



261 workstations



Iny



•



Business grade facilities and professional services



•



2 meeting rooms



•



20 seater conference room



24-hour management and IT support



•



Pantry and business lounge facilities



611, 6th Floor, Hledan Centre, Corner of Pyay Road and Hledan Road, Kamayut Township, Yangon



•



Business grade IT and professional services



•



Fast and reliable internet



•



Uninterrupted power supply



d Roa



Pyay



ad



Ro Insein



d



1437 sq metres



ad Ro



le



•



Embassy of the United States 2.7km away



ad Ro



University



at



Nar N



Avenue Ro



ad



Road



Hledan Centre



Pyay



H



Convenient Midtown location



a



13km away



• Inya Lake



Yangon International Airport



an



FEATURES



KEY POINTERS



t



tree Taw S



Pyay



(+95) 1-2305656 (+95) 1-2305657



Downtown 9km away



Road



Novotel Yangon Max 650m away



•



Beijing



Hong Kong



Kuala Lumpur



Shanghai



[email protected] www.arccoffices.com Singapore



Yangon



























[image: October 23 - 27]
October 23 - 27












[image: NEWSLETTER-OCTOBER FINAL.pdf]
NEWSLETTER-OCTOBER FINAL.pdf












[image: October 2015 Newsletter]
October 2015 Newsletter












[image: October Newsletter SPANISH.pdf]
October Newsletter SPANISH.pdf












[image: 27 October 2016.pdf]
27 October 2016.pdf












[image: october 25â€“27, 2013]
october 25â€“27, 2013












[image: October 27 2015 Rulemaking Minutes.pdf]
October 27 2015 Rulemaking Minutes.pdf












[image: October 27 2017 newsletter.pdf]
October 27 2017 newsletter.pdf












[image: Newsletter Oct.24-27.pdf]
Newsletter Oct.24-27.pdf












[image: Newsletter 27 01.16.pdf]
Newsletter 27 01.16.pdf












[image: 2014 04 27 Newsletter April 27 2014.pdf]
2014 04 27 Newsletter April 27 2014.pdf












[image: october 27, 2017.pdf]
october 27, 2017.pdf












[image: Newsletter 10-27.pdf]
Newsletter 10-27.pdf












[image: October Newsletter 2017.pdf]
October Newsletter 2017.pdf












[image: SE Newsletter October 2011.pdf]
SE Newsletter October 2011.pdf












[image: UUCF October Newsletter 2016.pdf]
UUCF October Newsletter 2016.pdf












[image: Newsletter - October 2011.pdf]
Newsletter - October 2011.pdf












[image: Newsletter October 2017.pdf]
Newsletter October 2017.pdf












[image: OHE October Newsletter 2016 .pdf]
OHE October Newsletter 2016 .pdf












[image: Cambodia newsletter October 2015]
Cambodia newsletter October 2015












[image: newsletter october 16.pdf]
newsletter october 16.pdf












[image: SfS Newsletter October 2014.pdf]
SfS Newsletter October 2014.pdf












[image: UUCF October Newsletter 2016.pdf]
UUCF October Newsletter 2016.pdf












[image: GRS Newsletter October 2015.pdf]
GRS Newsletter October 2015.pdf















2 Newsletter 27 October 2015.pdf






Page 1 of 16. - 1 -. NEWSLETTER. No. 2 - 27 October 2015. Welcome to a new edition of our newsletter! In this edition, we take a look at work health and safety compliance. Multinationals. often require their subcontractors to adopt and implement their internal standards. At. the very least, compliance with local labour ... 






 Download PDF 



















 293KB Sizes
 1 Downloads
 183 Views








 Report























Recommend Documents







[image: alt]





October 23 - 27 

Math We continue working with multiplying and dividing decimal numbers by whole numbers this week. Homework will be a review of Powers of Ten. Daily Math this week will be a word problems review. Students will bring home our classwork practice on. Th














[image: alt]





NEWSLETTER-OCTOBER FINAL.pdf 

III.) -CHRIS KINGCO. Page 3 of 8. NEWSLETTER-OCTOBER FINAL.pdf. NEWSLETTER-OCTOBER FINAL.pdf. Open. Extract. Open with. Sign In. Main menu.














[image: alt]





October 2015 Newsletter 

and am in contact by phone and email even more often. ... with your donation and contact details for receipts, also details of any regular automatic payments you.














[image: alt]





October Newsletter SPANISH.pdf 

blog, aÃ±adir contenido a la web,. publicar el contenido final, ges- tionar los plugins y la configuraciÃ³n. de la cuenta de usuario. Como. resultado se expuso que ...














[image: alt]





27 October 2016.pdf 

ßvÂ±üËßÂ ÎßÂëÂ× öÂûþ Îðà±Ëò±õþ Îû±áÉ ÷Ëò ßÂËõþ ò±- ü÷±æ ò±, õþ±©† ̃. ò±, Ã›¶¿îÂ‡Â±ò ò±, ñ÷Ç ò±, ¿òËðòÂóËÂ Ã›¶¿îÂËõúÏÝ ò±/ Õ±õþ Û. õÉ±Âó±Ëõþ ...














[image: alt]





october 25â€“27, 2013 

Oct 25, 2013 - Saturday lunch: selection of sandwiches, salad, chips, cookie & cold drink. Sunday ... In short, graduate students who show up on the day of the.














[image: alt]





October 27 2015 Rulemaking Minutes.pdf 

Sign in. Page. 1. /. 2. Loadingâ€¦ Page 1 of 2. Page 1 of 2. Page 2 of 2. Page 2 of 2. October 27 2015 Rulemaking Minutes.pdf. October 27 2015 Rulemaking Minutes.pdf. Open. Extract. Open with. Sign In. Main menu. Displaying October 27 2015 Rulemaking














[image: alt]





October 27 2017 newsletter.pdf 

Page 1 of 2. c. Minshew Elementary School. PTA Newsletter. October 27, 2017. Minshew families,. We've had so much going on over the last two weeks! Last Wednesday. we welcomed the Dallas Mavericks mascots, Champ & Mavs Man, to. kick off Red Ribbon we














[image: alt]





Newsletter Oct.24-27.pdf 

Page 1 of 1. Newsletter Oct.24-27.pdf. Newsletter Oct.24-27.pdf. Open. Extract. Open with. Sign In. Main menu. Displaying Newsletter Oct.24-27.pdf.














[image: alt]





Newsletter 27 01.16.pdf 

... Rotary Clubs and in partnership with internet provider Greenfields Limited. ... Newsletter 27 01.16.pdf. Newsletter 27 01.16.pdf. Open. Extract. Open with.














[image: alt]





2014 04 27 Newsletter April 27 2014.pdf 

On 3rd May, we will have an opportunity to show that, far from ... moment in which we have to persevere for what is right. In intro- .... woman, who claimed that she was cured of a brain. aneurysm after a photograph of Pope John Paul II spoke to her.














[image: alt]





october 27, 2017.pdf 

Page 1 of 1. October 27,. 2017. Lesson 10. January. finger. into. river. closet. band. forgot. cash. block. chop. pond. couple. tough. blanket. cousin. young.














[image: alt]





Newsletter 10-27.pdf 

Page 1 of 6. Who: IABC 2016. What: 2016 International Academic. Business Conference. When: January 3-7, 2016. Where: Orlando, Florida. Deadline: November 18, 2015. IABC. Who: IMAC Thailand 2015. What: International Multidisciplinary. Academic Confere














[image: alt]





October Newsletter 2017.pdf 

Michael Shusda, Board President. Michael A. Mirizio, Board Vice President. Paul Farfaglia. George Harrington. Michael Leone. Erin McDonald. Jacqueline Owens. Mary Scanlon. Patrick Svoboda. NORTH SYRACUSE CENTRAL SCHOOL. DISTRICT. BOARD OF EDUCATION A














[image: alt]





SE Newsletter October 2011.pdf 

Experimental Farm: http://blandy.virginia.edu. Some highlights of the collection. Grove of 300 ginkgos. Grove of 8 China fir. Allee of 36 cedars of Lebanon.














[image: alt]





UUCF October Newsletter 2016.pdf 

Page 1 of 8. The UUCF CommUUnicator. The Newsletter of the Unitarian Universalist Congregation in Fullerton. 1600 North Acacia Avenue, Fullerton 92831-1207. October 2016 Rev. Jason Cook. Sunday, Oct. 2, 10:30 a.m.â€”Worship Service: The Courage of Co














[image: alt]





Newsletter - October 2011.pdf 

abandon, one card goes rogue and decides to take a trip landing between the seats of the car. You know. it's gone. The only fighting chance you have is another card with something sticky on it. But let's face it,. that card is now forever lost with a














[image: alt]





Newsletter October 2017.pdf 

Page 1 of 3. Jim Hill Middle School. Newsletter. October 2017. October 2017. 3rd - Picture Re-takes. 6th - SRT Phonebook Recycling (Oct. 6 - Nov. 10). 6th - Grandparent's Day. 10th - Parent Teacher Conferences 4-7pm. 12th - Parent Teacher Conferences














[image: alt]





OHE October Newsletter 2016 .pdf 

Oak Hill Elementary School 3. Whoops! There was a problem loading this page. OHE October Newsletter 2016 .pdf. OHE October Newsletter 2016 .pdf. Open.














[image: alt]





Cambodia newsletter October 2015 

It seems like yesterday when we boarded the plane heading to. Cambodia. ... We are also thankful for His wonderful way of ... comfortable life with everything.














[image: alt]





newsletter october 16.pdf 

Page 2 of 2. DIY Corner â€“ How to make Marble paper. Submission by KMS Journalism Club. Materials. â€¢ Shaving cream. â€¢ Food coloring. â€¢ Plate. â€¢ 2 Popsicle ...














[image: alt]





SfS Newsletter October 2014.pdf 

Page 1 of 3. ESN SfS Newsletter. AUTUMN IN KREMS. The semester is progressing fast and we from ESN SfS Krems hope. you've enjoyed your time so far. We are here to maximise your international experience in Austria. In order to always keep you up-to da














[image: alt]





UUCF October Newsletter 2016.pdf 

Sunday, Oct. 9, 10:30 a.m.â€”Worship Service: One family's choice against genocide - Carl. Wilkens, Guest Speaker. As a humanitarian aid worker, Carl moved ...














[image: alt]





GRS Newsletter October 2015.pdf 

Gainesville Rose Society. Elected Officers: President: Jean Stream. Vice-President: Lee Kline. Secretary: Jean Giesel. Treasurer: Dan Mills. P a g e 2. Consulting ...


























×
Report 2 Newsletter 27 October 2015.pdf





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















