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We examined the effect of successful role models on behavior in a leadership task. Exposures to female role models empowered women's behavior and self-evaluations. Exposure to female role models eliminated the gender performance gap. Role models did not affect men's leadership behavior.
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a b s t r a c t Women are less likely than men to be associated with leadership, and the awareness of this stereotype may undermine women's performance in leadership tasks. One way to circumvent this stereotype threat is to expose women to highly successful female role models. Although such exposures are known to decrease women's leadership aspirations and self-evaluations, it is currently unknown what the effects of role models are on actual behavior during a challenging leadership task. We investigated whether highly successful female role models empower women's behavior in a leadership task. In a virtual reality environment, 149 male and female students gave a public speech, while being subtly exposed to either a picture of Hillary Clinton, Angela Merkel, Bill Clinton, or no picture. We recorded the length of speeches as an objective measure of empowered behavior in a stressful leadership task. Perceived speech quality was also coded by independent raters. Women spoke less than men when a Bill Clinton picture or no picture was presented. This gender difference disappeared when a picture of Hillary Clinton or Angela Merkel was presented, with women showing a signiﬁcant increase when exposed to a female role model compared to a male role model or no role models. Longer speaking times also translated into higher perceived speech quality for female participants. Empowered behavior also mediated the effects of female role models on women's self-evaluated performance. In sum, subtle exposures to highly successful female leaders inspired women's behavior and self-evaluations in stressful leadership tasks. © 2013 Elsevier Inc. All rights reserved.



Introduction The political leadership of our world is undergoing a change. Although in most countries women are still far behind, and worldwide only 19.6% of members of parliament are female (Quotaproject, 2012), there are more women than ever in top leadership positions. German chancellor Angela Merkel is currently the de-facto leader of the European Union. Brazilian Dilma Rousseff and Argentinean Christina Fernandez are the respective presidents of the world's ﬁfth and eighth largest countries, and Hillary Clinton is the Secretary of State of the USA. What is the effect of such extremely successful women on women faced with leadership tasks? This question is especially relevant in science and leadership domains in which women are under-represented and which are ⁎ Corresponding author at: University of Neuchâtel, IPTO, Rue Emile Argand 11, 2000, Neuchâtel, Switzerland. E-mail address: [email protected] (I.M. Latu). 0022-1031/$ – see front matter © 2013 Elsevier Inc. All rights reserved. http://dx.doi.org/10.1016/j.jesp.2013.01.003



stereotypically seen as masculine. For instance, despite some progress in the last few decades, leader stereotypes are predominantly masculine (Koenig, Eagly, Mitchell, & Ristikari, 2011). Whereas these gender-occupational stereotypes protect men (Walton & Cohen, 2003), they can threaten women, a phenomenon known as stereotype threat (Steele, 1997). For example, the awareness that women are less likely to succeed in leadership can undermine women's performance on leadership-related tasks such as motivating employees (Hoyt & Blascovich, 2010; von Hippel, Wiryakusuma, Bowden, & Shochet, 2011), managerial decision-making (Bergeron, Block, & Echtenkamp, 2006), or negotiating (Kray, Thompson, & Galinsky, 2001; Tellhed & Björklund, 2011). One way to counteract such negative effects of stereotypes is to expose women to counterstereotypic exemplars of their own group: women who succeeded, thus disproving the stereotype. This strategy has proven to be successful in stereotypically masculine domains such as math and science, in which successful role models tend to have positive effects on women's self-related cognitions (Stout,
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Dasgupta, Hunsinger, & McManus, 2011) and performance (Marx & Roman, 2002; Taylor, Lord, McIntyre, & Paulson, 2011). However, within leadership domains, highly successful female role models tend to threaten women — at least when it comes to self-related cognitions. For example, women who were exposed to high-level female leaders before performing a leadership task reported lower self-evaluations, greater feelings of inferiority, and lower leadership aspirations compared to women who were exposed to high-level male leaders or controls (Hoyt & Simon, 2011). Women's self-ratings of competence also suffered after exposures to a highly successful female CEO (Parks-Stamm, Heilman, & Hearns, 2008). Similarly, women who were primed with women occupying high-power positions (e.g., president of a ﬁnancial division, business professor, or surgeon) were less likely to associate the self with leadership and showed less interest in masculine jobs (Rudman & Phelan, 2010). There are some exceptions to this pattern of ﬁndings, in which successful female role models inspire women's self-views, but only when the role models are presented as similar to the participant (Asgari, Dasgupta, & Stout, 2012; Lockwood, 2006). However, there are no studies that investigated or reported the effects of role models on women's actual behavior in leadership tasks, and based on the current literature, it is unclear whether we should expect positive or negative effects. In the current study we ask whether subtle exposures to female leadership icons have
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a beneﬁcial or detrimental impact on women's behavior during a stressful leadership task. Additionally, we investigate how the effects of female role models on women's behavior extend to women's self-evaluations in a leadership task. The current study In the current study we attempt to explore the effects of highly successful role models on women's behavior during a leadership task, by subtly exposing (priming) women with images of successful female political leaders — in particular, Hillary Clinton and Angela Merkel. We compare this priming with a control condition (where no picture is shown) and one where a male politician (Bill Clinton) is shown. We included two female role model conditions and two control conditions in order to rule out that effects are due solely to idiosyncrasies of the chosen politicians. The leadership task was to give a persuasive public speech in front of a 12-person audience in a Virtual Reality Environment. This technology allowed us to study actual behavior in an experimentally controlled yet subtly changed environment. As a measure of empowered behavior, we recorded the length of participants' speeches. We expected that in the absence of a female role model, men would speak longer than women, consistent with stereotype threat ﬁndings (Hoyt & Blascovich, 2010). If female role models empower women's



Fig. 1. Participants' perspective while delivering the speech in the virtual reality environment, for each of the four conditions.
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behavior in leadership tasks, this difference should disappear when female participants are exposed to a female role model. Speaking time was chosen because it is an expression of a person's dominance and power (Schmid Mast, 2002), and it is exactly gender stereotypes prescribing women to be modest, reserved, and quiet that help maintain the status-quo of men in leadership situations. Importantly, speech time is an objective measure that does not depend on evaluators' biases or stereotypical beliefs. Additionally, the longer people speak, the more inﬂuential they are perceived (Chaiken, Liberman, & Eagly, 1989). We had independent coders who rated the quality of speeches and predicted that perceived speech quality would be correlated with speaking time. Also, if female role models empower women's objective behavior (speaking time), this should also extend to others' perceptions of women while delivering the speech. In other words, we should see that longer speaking time as a result of exposure to female role models should, in turn, lead to higher perceived speech quality for female participants. That is, increased speaking time should mediate the relationship between role model priming and perceived speech quality. Finally, we were interested in how role models inﬂuence selfevaluated performance. Because participants assessed their performance after having performed the task, self-evaluations may also be inﬂuenced by participants' actual behavior during the task. Therefore, role models may inﬂuence women's self-evaluated performance through behavior, such that behavior would mediate the relationship between role models and self-evaluations. This is consistent with Bem (1972), according to which people infer their internal states by observing their own overt behavior. Thus, if role models empower behavior, women should, in turn, feel better about their performance. If models threaten behavior, women's self-evaluations should consequently suffer. Most research on female role models has focused on women's performance on math tasks. Within leadership, the focus has been on women's leadership aspirations and self-evaluations. Our research is novel in that it examined, for the ﬁrst time, how very subtle manipulations of role models affect women's actual behavior during a stressful leadership task. Method



Depending on the randomly assigned condition, a picture of Bill Clinton, Hillary Clinton, Angela Merkel or no picture hung on the virtual wall opposite the participant. As a cover story, we told the participants (except those in the no picture condition) that they were randomly assigned to one of the rooms of the university's Political Science department, in which a picture of a different famous politician was displayed in each room. In a pretest, 51 participants were exposed to the pictures of Bill Clinton, Hillary Clinton, and Angela Merkel that we used as primes in the experiment. We found that neither female nor male participants perceived the primes to differ in terms of liking, competence, and power (all Fs b 1.17, all ps > .32). Measures Speaking time The experimenter recorded the length of the participants' speeches using a timer, starting from the ﬁrst uttered word until the last word of the speech. Length was measured in seconds. Perceived speech quality Coders blind to the experimental conditions watched each videotape (video and sound) in its full length and rated the overall quality of the speech using a 5-point global impression coding scale. For this rating, the coders were instructed to pay attention to the structure and ﬂuency of the discourse, but also nonverbal behaviors such as body posture and voice quality, which are reliable indicators of power and dominance (Hall, Coats, & LeBeau, 2005). Coding reliability was assessed with a second coder for a subset of 8 videos, r =.69. Speech quality was signiﬁcantly correlated with speaking time, suggesting that longer speeches were perceived more positively, r = .46, p b .001. Self-evaluated performance The participants rated four items (Cronbach's α = .87) regarding their speech performance (e.g., “I was successful in communicating my message during the oral presentation”) on a scale from 1 (not at all) to 5 (very much). 1 Results



Participants and procedure Effects of role models on behavior and perceived speech quality Participants were 149 (mean age 24, 81 women) students recruited at a Swiss university. Their task was to give a persuasive political speech arguing against an increase of student fees. The speech was videotaped. Immediately after the speech, we measured participants' self-evaluations of performance. Data were collected in two different semesters as part of two different studies, but given the identical procedure, all data were considered together. The setting in which the task took place was designed using Immersive Virtual Environment Technology (IVET). The virtual reality room was programmed to depict a room that included an audience and the priming manipulation (see Fig. 1 for the participants' perspective). The participants wore a head-mounted display (HMD) through which the virtual room was rendered. They were able to move around and be completely immersed in the virtual world, thanks to a 4camera tracking system (WorldViz) and a real-time rendering system (Vizard Virtual Reality Toolkit). The participants delivered their speech in front of 12 avatars (6 women) that were programmed to follow the participants' movements with their eyes and heads. We used IVET because it combines realism with experimental control (Blascovich et al., 2002) and allows for standardizing audience reactions towards female and male participants. Second, stress levels when delivering a speech in IVET are high, mimicking those expected in real settings (Pertaub, Slater, & Barker, 2001).



A 2 (Participant's gender)×4 (Role model condition: no prime vs. Bill Clinton vs. Hillary Clinton vs. Angela Merkel) between-subjects ANOVA revealed a signiﬁcant main effect of role models, F(3, 141)=4.18, p=.007, with participants in the Angela Merkel condition (M=256.20, SD=68.11) speaking longer than those in the no prime (M=210.05, SD=77.92) and Bill Clinton condition (M=202.94, SD=78.88). There was also a main effect of participant's gender, F(1, 141)=5.96, p=.02, with male participants (M=236.09, SD=63.88) speaking longer than female participants (M=215.81, SD=83.00). These main effects were qualiﬁed by the predicted signiﬁcant interaction between role models and participant's sex, F(3, 141)=3.34, p=.02 (Fig. 2). We ﬁrst analyzed the interaction in terms of the gender gap across role model priming conditions. In the absence of any role model, men spoke longer than women, contrast t = 2.94, p = .004, d = 0.84. Priming with Bill Clinton showed the same gender difference as in the control condition, contrast t = 2.54, p = .01, d = 0.95. However, priming with Hillary Clinton or Angela Merkel provided an empowerment boost to women and eliminated the gender gap, contrast t = − 0.03, p = .97, d = 0.01 and contrast t = − 0.64, p = .52, d = 0.21, respectively. Priming with Hillary Clinton and Angela Merkel increased female 1



Due to a computer error, data from ten participants was missing on this measure.
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This contrast was also replicated for perceived speech quality, with women's speeches being rated superior in the female role model conditions (M = 3.02, SD = 0.74) compared to the controls (M = 2.61, SD = 1.02), contrast t = 2.02, p = .048, d = .47. The effect was not signiﬁcant for male participants, contrast t = 0.40, p = .69, d = .10 (M = 3.38, SD = 0.82 for female role models vs. M = 3.29, SD = 1.04 for controls). A mediation analysis using the INDIRECT macro for testing indirect effects with bootstrapped conﬁdence intervals (Preacher & Hayes, 2008) indicated that women primed with female role models spoke longer, and longer speeches were rated as higher quality. Speaking time mediated the effect of female role models on the perceived quality of women's speeches, 95% CI [.20, .74] with 5000 bootstrap samples (Fig. 3, panel A). Effects of role models on self-evaluations



Fig. 2. The effects of role model priming on empowered behavior (speaking time) for male and female participants. Error bars represent one standard error.



speaking time by 24% and 49% respectively, compared to the average of the control conditions. Second, we analyzed the interaction by computing contrast analyses between the female role model conditions (Hillary Clinton and Angela Merkel) and the control conditions (no prime and Bill Clinton). Findings revealed a signiﬁcant effect for women, t = 3.68, p b .001, d = .88, but not for men, t = −0.49, p = .62, d = .12. Women spoke signiﬁcantly longer when primed with a successful female politician than when primed with a male politician or no role models.



We also investigated how role models affect women's selfevaluated performance through actual behavior (Fig. 3, panel B). We found that women primed with female role models spoke longer, and the longer they spoke, the more positively they themselves evaluated their own performance. Speaking time mediated the relationship between role model priming and self-evaluated performance, as suggested by a signiﬁcant indirect effect, 95% CI [.12, .66] with 5000 bootstrap samples. Discussion The goal of the current study was to uncover whether subtle exposures to successful female politicians empower or threaten women's behavior in leadership tasks. We found that subtle reminders of other successful women improved women's behavior, thus closing the gender gap in performance. Role models inspired women's behavior in leadership: women who were exposed to highly successful



A) Predicting Perceived Speech Quality Speaking Time



Role model priming 0 = control 1= female role model



b= 0.45, SE=0.20, p=.02 (c) b= 0.04, SE=0.20, p=.83 (c’)



Perceived Speech Quality



B) Predicting Self-Evaluated Performance Speaking Time



Role model priming 0 = control 1= female role model



b= 0.44, SE=0.21, p=.04 (c) b= 0.12, SE=0.22, p=.59 (c’)



Self-Evaluated Performance



Fig. 3. Mediation analyses for female participants, showing that empowered behavior (speaking time) mediates the relationships between role model priming (dummy coded; 0=Bill Clinton and no prime conditions; 1=Hillary Clinton and Angela Merkel conditions) and perceived speech quality (panel A) as well as self-evaluated performance (panel B). The c path represents the total effect of female role model priming on the dependent variable, whereas the c′ path represents the direct effect after controlling for speaking time.
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female politicians displayed more empowered objective behavior (speaking time), which in turn extended to women being perceived as more empowered by external raters (perceived speech quality) and to women perceiving their own performance in a more positive light (self-evaluated performance). We believe these ﬁndings are important because although a wealth of research has studied the effects of role models on academic and math performance, there is no research that investigates the effect of female political role models on successful leadership behavior. Yet, exactly such behavior is crucial because not only is an increase in female politicians the goal of equality, it can also be (as our results show) the engine that drives it. Female political role models can inspire women and help them cope with stressful situations that they encounter in their careers, such as public speaking. A lack of female powerful role models leads to a vicious circle, because if women fail to take leadership positions, they also fail to provide role models for junior women to follow. Fortunately, as our study shows, by highlighting successful female politicians as potential role models, women can overcome the effect of negative stereotypes. We also found that the positive effects of role models on behavior translate into better self-evaluated performance, in contrast with some of the previous research (e.g., Hoyt & Simon, 2011; Rudman & Phelan, 2010). The design of our task may account for this difference. Unlike in previous studies, the role model in our task was continuously presented and extremely pertinent to the task. But most importantly, we gave women the opportunity to act before measuring their self-evaluated performance. Consistent with self-perception theory (Bem, 1972), women observed a boost in behavior and consequently felt better about their performance. Instead of drawing inferences about the self by comparing themselves directly with the female role models (which may have detrimental effects), women may have used their actual behavior as a cue. Thus, it seems important to give women the opportunity to actually perform a challenging task in order to boost their task-related self-conﬁdence. Whether they were exposed to male or female role models, men performed equally well, showing that the gender of role models is not as important for men, possibly because they encounter less gender-related obstacles in their career (Lockwood, 2006). Alternatively, a successful woman may not represent a threat, given that leadership stereotypes are decisively masculine (Koenig et al., 2011). It is important to note that it is unlikely that the problem of women's lack of power solves itself by merely exposing women to existing female role models, given that men continue to occupy most top leadership positions. In order to reduce stereotype threat, active steps should be taken in order to increase the number of women in leadership positions, which would consequently increase their visibility and empower other women on their path to leadership. References Asgari, S., Dasgupta, N., & Stout, J. G. (2012). When do counterstereotypic ingroup members inspire versus deﬂate? The effect of successful professional women on young women's leadership self-concept. Personality and Social Psychology Bulletin, 38(3), 370–383, http://dx.doi.org/10.1177/0146167211431968.



Bem, D. J. (1972). Self-perception theory. In L. Berkowitz (Ed.), Advances in experimental social psychology, Vol. 6. (pp. 1–62)New York: Academic Press. Bergeron, D. M., Block, C. J., & Echtenkamp, B. A. (2006). Disabling the able: Stereotype threat and women's work performance. Human Performance, 19(2), 133–158, http://dx.doi.org/10.1207/s15327043hup1902_3. Blascovich, J., Loomis, J., Beall, A. C., Swinth, K. R., Hoyt, C. L., & Bailenson, J. N. (2002). Immersive virtual environment technology as a methodological tool for social psychology. Psychological Inquiry, 13(2), 103–124, http://dx.doi.org/10.1207/ s15327965pli1302_01. Chaiken, S., Liberman, A., & Eagly, A. H. (1989). Heuristic and systematic information processing within and beyond the persuasion context. In J. S. Uleman, & J. A. Bargh (Eds.), Unintended thought (pp. 212–252). New York, NY, US: Guilford Press. Hall, J. A., Coats, E. J., & LeBeau, L. S. (2005). Nonverbal behavior and the vertical dimension of social relations: A meta-analysis. Psychological Bulletin, 131(6), 898–924, http://dx.doi.org/10.1037/0033-2909.131.6.898. Hoyt, C. L., & Blascovich, J. (2010). The role of leadership self-efﬁcacy and stereotype activation on cardiovascular, behavioral and self-report responses in the leadership domain. The Leadership Quarterly, 21(1), 89–103, http://dx.doi.org/10.1016/ j.leaqua.2009.10.007. Hoyt, C. L., & Simon, S. (2011). Female leaders: Injurious or inspiring role models for women? Psychology of Women Quarterly, 35(1), 143–157, http://dx.doi.org/10.1177/ 0361684310385216. Koenig, A. M., Eagly, A. H., Mitchell, A. A., & Ristikari, T. (2011). Are leader stereotypes masculine? A meta-analysis of three research paradigms. Psychological Bulletin, 137(4), 616–642, http://dx.doi.org/10.1037/a0023557. Kray, L. J., Thompson, L., & Galinsky, A. (2001). Battle of the sexes: Gender stereotype conﬁrmation and reactance in negotiations. Journal of Personality and Social Psychology, 80(6), 942–958, http://dx.doi.org/10.1037/0022-3514.80.6.942. Lockwood, P. (2006). ‘Someone like me can be successful’: Do college students need same-gender role models? Psychology of Women Quarterly, 30(1), 36–46, http://dx.doi.org/10.1111/j.1471-6402.2006.00260.x. Marx, D. M., & Roman, J. S. (2002). Female role models: Protecting women's math test performance. Personality and Social Psychology Bulletin, 28(9), 1183–1193, http://dx.doi.org/10.1177/01461672022812004. Parks-Stamm, E. J., Heilman, M. E., & Hearns, K. A. (2008). Motivated to penalize: Women's strategic rejection of successful women. Personality and Social Psychology Bulletin, 34(2), 237–247, http://dx.doi.org/10.1177/0146167207310027. Pertaub, D. -P., Slater, M., & Barker, C. (2001). An experiment of fear of public speaking in virtual reality. In J. D. Westwood, H. M. Hoffman, G. T. Mogel, D. Stredney, & R. A. Robb (Eds.), Medicine meets virtual reality: IOS Press. Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strategies for assessing and comparing indirect effects in multiple mediator models. Behavior Research Methods, 40(3), 879–891, http://dx.doi.org/10.3758/brm.40.3.879. Quotaproject (2012). Global database of quotas for women, http://www.quotaproject. org/ Rudman, L. A., & Phelan, J. E. (2010). The effect of priming gender roles on women's implicit gender beliefs and career aspirations. Social Psychology, 41(3), 192–202, http://dx.doi.org/10.1027/1864-9335/a000027. Schmid Mast, M. (2002). Dominance as expresses and inferred through speaking time: A meta-analysis. Human Communication Research, 28(3), 420–450, http://dx.doi.org/ 10.1093/hcr/28.3.420. Steele, C. M. (1997). A threat in the air: How stereotypes shape intellectual identity and performance. American Psychologist, 52(6), 613–629, http://dx.doi.org/10.1037/ 0003-066x.52.6.613. Stout, J. G., Dasgupta, N., Hunsinger, M., & McManus, M. A. (2011). STEMing the tide: Using ingroup experts to inoculate women's self-concept in science, technology, engineering, and mathematics (STEM). Journal of Personality and Social Psychology, 100(2), 255–270, http://dx.doi.org/10.1037/a0021385. Taylor, C. A., Lord, C. G., McIntyre, R. B., & Paulson, R. M. (2011). The Hillary Clinton effect: When the same role model inspires or fails to inspire improved performance under stereotype threat. Group Processes & Intergroup Relations, 14(4), 447–459, http://dx.doi.org/10.1177/1368430210382680. Tellhed, U., & Björklund, F. (2011). Stereotype threat in salary negotiations is mediated by reservation salary. Scandinavian Journal of Psychology, 52(2), 185–195, http: //dx.doi.org/10.1111/j.1467-9450.2010.00855.x. von Hippel, C., Wiryakusuma, C., Bowden, J., & Shochet, M. (2011). Stereotype threat and female communication styles. Personality and Social Psychology Bulletin, 37(10), 1312–1324, http://dx.doi.org/10.1177/0146167211410439. Walton, G. M., & Cohen, G. L. (2003). Stereotype lift. Journal of Experimental Social Psychology, 39(5), 456–467, http://dx.doi.org/10.1016/s0022-1031(03)00019-2.



























[image: 2013 Lammers and Proulx Writing autobiographical narratives ...]
2013 Lammers and Proulx Writing autobiographical narratives ...












[image: 2013 Lammers Dubois Rucker Galinsky Power gets the job JESP.pdf ...]
2013 Lammers Dubois Rucker Galinsky Power gets the job JESP.pdf ...












[image: 2010 Lammers Stapel dehumanization GPIR.pdf]
2010 Lammers Stapel dehumanization GPIR.pdf












[image: Lammers Dubois Rucker Galinsky.pdf]
Lammers Dubois Rucker Galinsky.pdf












[image: Repositioning the Mast Heel Line.pdf]
Repositioning the Mast Heel Line.pdf












[image: Mast Buoyancy - Testing and Sealing.pdf]
Mast Buoyancy - Testing and Sealing.pdf












[image: 2012 Lammers Abstraction increases hypocrisy.pdf]
2012 Lammers Abstraction increases hypocrisy.pdf












[image: Mast Heel Line Setup.pdf]
Mast Heel Line Setup.pdf












[image: MAST Camp Brochure Lewis County.pdf]
MAST Camp Brochure Lewis County.pdf












[image: 2013 Celik Lammers Beest Bekker Vonk Not all rejections are alike ...]
2013 Celik Lammers Beest Bekker Vonk Not all rejections are alike ...












[image: Maritime Studies (MAST).pdf]
Maritime Studies (MAST).pdf












[image: 2012 Lammers Abstraction increases hypocrisy.pdf]
2012 Lammers Abstraction increases hypocrisy.pdf












[image: 2011 Lammers Power Increases Infidelity Psychological Science.pdf ...]
2011 Lammers Power Increases Infidelity Psychological Science.pdf ...












[image: 2012 Lammers Galinsky Gordijn Otten.pdf]
2012 Lammers Galinsky Gordijn Otten.pdf












[image: 2010 Lammers Stapel Galinsky Hypocrisy.pdf]
2010 Lammers Stapel Galinsky Hypocrisy.pdf












[image: 2011 Lammers Power Increases Infidelity Psychological Science.pdf ...]
2011 Lammers Power Increases Infidelity Psychological Science.pdf ...












[image: 2010 Lammers Stapel Galinsky Hypocrisy.pdf]
2010 Lammers Stapel Galinsky Hypocrisy.pdf












[image: 2017-18 Eval Report - MaST III.pdf]
2017-18 Eval Report - MaST III.pdf












[image: 2009 Lammers and Galinsky The conceptualization of power.pdf ...]
2009 Lammers and Galinsky The conceptualization of power.pdf ...












[image: MaST-W28-ACE-2016-ACE-2016.pdf]
MaST-W28-ACE-2016-ACE-2016.pdf












[image: man-89\mast-moti-gand-image.pdf]
man-89\mast-moti-gand-image.pdf















2013 Latu Schmid Mast Lammers Bombari.pdf






There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. 2013 Latu ... 






 Download PDF 



















 598KB Sizes
 10 Downloads
 263 Views








 Report























Recommend Documents







[image: alt]





2013 Lammers and Proulx Writing autobiographical narratives ... 

2013 Lammers and Proulx Writing autobiographical narratives increases political conservatism JESP.pdf. 2013 Lammers and Proulx Writing autobiographical ...














[image: alt]





2013 Lammers Dubois Rucker Galinsky Power gets the job JESP.pdf ... 

Feb 24, 2013 - or an administrative procedure) and soft skills, which refer to how. people relate to others and leverage their know-how in social contexts.














[image: alt]





2010 Lammers Stapel dehumanization GPIR.pdf 

Page 3 of 14. 2010 Lammers Stapel dehumanization GPIR.pdf. 2010 Lammers Stapel dehumanization GPIR.pdf. Open. Extract. Open with. Sign In. Main menu.














[image: alt]





Lammers Dubois Rucker Galinsky.pdf 

Feb 24, 2013 - for her: two years in a row she gave job talks at a number of top 10. schools and universities, but got no offers from those schools. Yet, in. 2009 ...














[image: alt]





Repositioning the Mast Heel Line.pdf 

the mast lean over into its capsize recovery. position. Very amusing for everyone, except. you. Repositioning the heel line doesn't pose any. problems while ...














[image: alt]





Mast Buoyancy - Testing and Sealing.pdf 

side, that's good. And if, when ... Note: A fully inverted capsize is always the best leak test, as this puts the mast. head under ... an opportunity to practice capsize recovery. Any water ... knowledge I would appreciate an email - here. I will the














[image: alt]





2012 Lammers Abstraction increases hypocrisy.pdf 

Page 1 of 6. Reports. Abstraction increases hypocrisyâ˜†. Joris Lammers â�Ž. Tilburg University, The Netherlands. article info abstract. Article history: Received 6 April 2011. Revised 10 July 2011. Available online 23 July 2011. Keywords: Morality. 














[image: alt]





Mast Heel Line Setup.pdf 

samsung.comthenâ€“download driverâ€“mobile phoneâ€“featured phoneâ€”andâ€“selectsamsung gtc-6712 than u can download the driver for. ÐšÐ»ÑƒÐ±. Ñ‚ÐµÑ…Ð½Ð¸ÐºÐ¸ Samsung ...














[image: alt]





MAST Camp Brochure Lewis County.pdf 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. MAST Camp ...














[image: alt]





2013 Celik Lammers Beest Bekker Vonk Not all rejections are alike ... 

2013 Celik Lammers Beest Bekker Vonk Not all rejections ... th as a fundamental distinction in social rejection.pdf. 2013 Celik Lammers Beest Bekker Vonk Not ...














[image: alt]





Maritime Studies (MAST).pdf 

Maritime Archaeology of the Americas. (Also offered as ANTH 3531 and HIST 3209.) Three credits. Recommended preparation: ANTH 1500,. ANTH 2501, ANTH ...














[image: alt]





2012 Lammers Abstraction increases hypocrisy.pdf 

Results of Experiments 1â€“4. Data show Means (SDs) per cell and the degree of hypocrisy (operationalized as the difference between the moral acceptability of ...














[image: alt]





2011 Lammers Power Increases Infidelity Psychological Science.pdf ... 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. 2011 Lammers ...














[image: alt]





2012 Lammers Galinsky Gordijn Otten.pdf 

Page 1 of 10. http://spp.sagepub.com/. Social Psychological and Personality Science. http://spp.sagepub.com/content/3/3/282. The online version of this article ...














[image: alt]





2010 Lammers Stapel Galinsky Hypocrisy.pdf 

In the political domain, newspa- pers repeatedly report on government officials who have. extramarital affairs despite decrying the breakdown of family. values or ...














[image: alt]





2011 Lammers Power Increases Infidelity Psychological Science.pdf ... 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. 2011 Lammers ...














[image: alt]





2010 Lammers Stapel Galinsky Hypocrisy.pdf 

In the political domain, newspa- pers repeatedly report on government officials who have. extramarital affairs despite decrying the breakdown of family. values or ...














[image: alt]





2017-18 Eval Report - MaST III.pdf 

Page 1 of 17. January 19, 2018. The School District of Philadelphia. New Charter School Application. Evaluation Report. New Charter Application for: MaST Community Charter School III. Submitted by: MaST Educational Services Provider. Application Eval














[image: alt]





2009 Lammers and Galinsky The conceptualization of power.pdf ... 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. 2009 Lammers ...














[image: alt]





MaST-W28-ACE-2016-ACE-2016.pdf 

MATHEMATICS, SCIENCE, AND TECHNOLOGY COMMUNITY ... REPORT PURPOSE ... students based on poverty, minority, special education status, and.














[image: alt]





man-89\mast-moti-gand-image.pdf 

Page 2 of 5. MAST MOTI GAND IMAGE PDF. Mast Moti Gand Image In fact, publication is actually a window to the globe. Even lots of people. may not appreciate ...


























×
Report 2013 Latu Schmid Mast Lammers Bombari.pdf





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















