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ANNUAL CAMPUS SECURITY AND FIRE SAFETY REPORT 2014 This report provides information regarding Eastern Oregon University’s (EOU) compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and the Violence Against Women Reauthorization Act (VAWA). These Acts are federal laws that require colleges and universities to disclose information about crime statistics and security policies to the current and prospective students and employees. This report provides information they may need in order to avoid becoming victims of crime on campus. The original law, known as the “Crime Awareness and Campus Security Act of 1990,” and subsequent amendments were championed by the parents of Jeanne Clery, who was murdered by another student at Lehigh University in 1986. Amendments to the Act in 1998 renamed it in memory of Jeanne Clery. EOU treats violation of law on its premises as a serious matter. University officials report violations of the law to local and state law enforcement agencies and maintain a close working relationship with the La Grande Police Department, the Union County Sheriff’s Office, and the Oregon State Police. There is no written memorandum of understanding with local law enforcement agencies. When a criminal action, life threatening incident or medical emergency occurs, all students, faculty and staff are instructed to call 911 before notifying Campus Security if possible. Campus Security Officers do not have peace officer status; however, they do work to insure a safe and secure campus environment for students, faculty, staff and visitors by patrolling campus grounds, buildings, and other EOU properties; providing safe escort during the evening hours upon request; providing emergency access to campus buildings; responding to reports of crimes occurring on campus property; enforcing campus policies and regulations; asking persons for identification to inquire as to the nature of their business on campus; responding to life threatening incidents and cooperating in criminal investigations with local and state authorities. There are four Blue security telephones located across the campus; with the push of a button, callers dial directly into Campus Security. Students, faculty, and staff who are victims of a crime, or are aware of a crime that has occurred, are encouraged to report to Campus Security or the Office of Student Services staff who will then assist with the process of reporting the crime to an appropriate agency. In most instances, crime reports are made to the La Grande Police Department. To submit an anonymous report of a crime to EOU, go to https://eou.datacenter.adirondacksolutions.com/eou_myconduct_prod/public/index.cfm?. In the event of a crime or emergency occurring at one of the EOU onsite locations such as Treasure Valley Community College, Blue Mountain Community College, Portland Community College-Cascades, or Mount Hood Community College, local law enforcement agencies are contacted. The Director of Student Relations is responsible for the collection, reporting, and dissemination of all crime statistics and other disclosures, including the Annual Campus Security and Fire Safety Report in conjunction with the annual Jeanne Clery Reporting requirements and VAWA. The Director is also responsible for the administration and management of the Student Conduct Program and the reporting of Code of Conduct violations and associated sanctions, ensuring procedural fairness for all complaining and responding students. This report includes campus crime, arrest and referral statistics that are reported to, and prepared in cooperation with, the local law enforcement agencies surrounding our main campus and alternate sites, the Residence Life Office, Student Relations, Campus Safety and Security, Student Services, the Counseling Center staff, University Advancement, Finance and Administration, the Title IX Coordinator, Risk Management, and University General Council. Counseling Center staff inform their clients of the



procedures to report crimes to local law enforcement on a voluntary or confidential basis. A procedure is in place to anonymously capture crime statistics disclosed confidentially during such a session. Each year, an email notification is made to all employees and enrolled students that provides the website to access this report. Copies of the report may be obtained from the Director of Student Relations, Inlow 113A, or by calling 541-962-3476. All prospective employees may obtain a copy from Human Resources in Inlow 209 or by calling 541-962-3548. Compliance with these provisions does not constitute a violation of section 444 of the General Education Provisions Act (20 U.S.C 1232g), commonly known as the Family Educational Rights and Privacy Act of 1974 (FERPA). EOU is open to the public. Campus buildings are open during stated business hours and for specially arranged times for scheduled events. Some facilities are restricted to persons who have paid user fees (e.g., fitness center). Once buildings are secured, access may be gained by authorized personnel or by contacting Campus Security. Unauthorized entry or use of University facilities is viewed as criminal trespass and violators will be subject to arrest and loss of campus privileges. Persons who commit a crime on EOU property, or during its sponsored events and activities, will be subject to arrest and may be prohibited from future use of campus facilities or participation in its events and activities. Campus Security takes an active role in the safety of the campus by reporting any safety issues that are found while performing their daily rounds. This includes lighting issues, trip hazards, and emergency exit lighting. Campus Security is also responsible for checking both the emergency blue light telephones and the elevator distress telephones monthly. Campus residence halls are supervised by live-in Area Coordinators in each building and by Resident Assistants on each floor at an approximate ratio to students of 1:25. Residence halls are locked 24 hours a day, accessible to residents of the building via electronic card-key locks. Residents are expected to comply with all residence hall security policies and practices. It is important that residents lock doors and report to hall staff and/or Campus Security any unusual incidents or unfamiliar persons on premises. Residents are reminded to be cognizant of the information in the Residence Hall Handbook and the Residence Hall Contract regarding safety and security procedures and issues. To report a crime, contact EOU Campus Security at 541-962-3911, 911 (local law enforcement), or by using the Blue security telephones variously located across campus. In addition, you may report a crime to the following areas: Vice President for Student Services [email protected] 541-962-3635, Inlow 113 Director, Counseling Center [email protected] 541-962-3524, Student Health Center Director, Student Health Center [email protected] 541-962-3524, Student Health Center Director of Student Relations [email protected] 541-962-3476, Inlow 113 Director of Residence Life [email protected] 541-962-3177, Hoke 220 Director of Human Resources and [email protected] 541-962-3548, Inlow 209 Title IX Coordinator If you are a victim of a crime and do not want to pursue action within the University System or the criminal justice system, you may still want to consider making an anonymous report online using the following link https://eou.datacenter.adirondacksolutions.com/eou_myconduct_prod/public/index.cfm?. With such information, the University can keep an accurate record of the number of incidents involving, determine where there is a pattern of crime with regard to a particular location, method, or assailant, and alert the campus community to potential danger. Reports filed in this manner are counted and disclosed in the annual crimes statistics for the institution. The institution, upon written request, will disclose to the alleged victim of a crime of violence, or a non1



forcible sex offense, the results of any disciplinary hearing conducted by the University against the student who is the alleged perpetrator/respondent of the crime or offense. If the alleged victim is deceased as a result of the crime or offense, EOU will provide the results of the disciplinary hearing to the victim’s next of kin, if requested.



TIMELY WARNING EOU will issue a timely warning to the campus community about crimes considered to be a threat to students and employees which have occurred on or near the campus. The timely warning information will be provided in an appropriate manner to protect the personal safety of students and employees and prevent similar crimes from occurring. Timely warning notifications will include a) the reported offense, b) suspect(s) description(s), c) precautionary measures to take, d) date of timely notice, and e) contact information of department responsible for the posting/notice. Classroom announcements, website postings, e-mail postings, posted notices, text messaging, and bulletins on KEOL-FM are possible means that may be used to convey such information. Anyone with information warranting a timely warning should report the circumstances to either Campus Safety at 541-962-3911 or [email protected], the Vice President for University Advancement at 541-9623740 or [email protected], the Vice President for Student Services at 541-962-3635 or [email protected], or the Director of Student Relations at 541-962-3476 or [email protected].



UNIVERSITY POLICIES AND PROCEDURES PROCEDURES FOR RESPONDING TO REPORTS OF SEXUAL ASSAULTS, SEXUAL HARASSMENT, STALKING, DOMESTIC VIOLENCE, AND DATING VIOLENCE EOU prohibits the crimes of dating violence, domestic violence, sexual assault and stalking. When the University is aware of an incident of sexual assault, harassment, stalking, domestic violence or dating violence, it is required to investigate the concern, stop the inappropriate behavior, remedy the effects of inappropriate behavior, and take steps reasonably calculated to stop future inappropriate behavior. When sexual assault, sexual harassment, stalking, domestic violence or dating violence is committed, the first concern is the safety and wellbeing of the victim. The University proceeds in a manner that is sensitive to the needs and impact on the victim while also ensuring the ongoing safety of the community. The University will apply a preponderance of evidence standard to determine whether there has been a violation. The University will change a student victim’s academic and living situation after an alleged sex offense, and the options for those changes if those changes are requested by the victim and are reasonably available.







DEFINITIONS o



CONSENT Consent is an understandable exchange of affirmative words or actions, which indicate a willingness to participate in mutually agreed upon sexual activity. Consent must be informed, freely and actively given. If coercion, intimidation, threats, or physical force are used there is no consent. Students – please also see the Student Code of Conduct for more information regarding consent. 2



o



DATING VIOLENCE Dating violence is defined as threatening, abusive or violent behavior that is directed by one person towards another in a dating relationship.



o



DOMESTIC VIOLENCE Domestic Violence is defined as threatening, abusive, or violent behavior in the home between adults.



o



SEXUAL ASSAULT Sexual assault occurs when any unwanted sexual contact and/or physical sexual activity is engaged without the consent of the other person or when the other person is unable to consent to the activity. The activity or conduct may include physical force, violence, threats, intimidation, deviant sexual intercourse, mental incapacitation, ignoring the objections of the other person, causing the other person’s intoxication or incapacitation through the use of drugs or alcohol, or taking advantage of the other person’s incapacitation (including voluntary intoxication). Students – please also see the Student Code of Conduct for more information regarding sexual assault.



o



RAPE Rape (except Statutory Rape) The carnal knowledge of a person, without the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental or physical incapacity.



o



SODOMY Oral or anal sexual intercourse with another person, without the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental or physical incapacity.



o



SEXUAL ASSAULT WITH AN OBJECT To use an object or instrument to unlawfully penetrate, however slightly, the genital or anal opening of the body of another person, without the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental or physical incapacity.



o



SEXUAL HARASSMENT See the EOU Sexual Harassment Policy provided later in this report.



o



SEXUAL VIOLENCE Sexual violence is defined as physical sexual acts engaged without the consent of the other person or when the other person is unable to consent to the activity. Sexual violence includes sexual assault, rape, battery, sexual coercion, domestic violence, dating violence, and stalking. Students – please also see the Student Code of Conduct for more information regarding sexual violence.



o



STALKING Stalking is defined as knowingly alarming a person or coercing another person or a member of that persons immediate family or household by engaging in repeated and unwanted contact with the other person; it is objectively reasonable for a person in the victims situation to have been alarmed or coerced by the contact; and the repeated and unwanted contact causes the victim reasonable apprehension regard the personal safety of the victim or a member of the victims immediate family or household. Stalking may also 3



include repeatedly following, harassing, threatening, or intimidating another by telephone, mail, electronic communication, social media, or any other action, device or method. Students – please also see the Student Code of Conduct for more information regarding stalking.







PROCEDURES VICTIMS SHOULD FOLLOW IF A SEX OFFENSE, DOMESTIC VIOLENCE, DATING VIOLENCE, SEXUAL ASSAULT, OR STALKING OCCURS o



o



o o



o o o o o o







Find a safe place to go if you are in immediate danger, like a police station, friend’s house, domestic violence shelter, fire station, or public area. If the victim cannot get out of danger, but can get to a telephone, call 911. Report incidents immediately (see reporting information below) and/or call 911. University staff can assist with information and assistance in reporting incidents to appropriate law enforcement agencies. Preserve all physical evidence such as the clothes worn during the sexual assault and try not to bathe, shower, douche or brush your teeth. Get medical treatment immediately. An exam will gather evidence, check for injuries and/or the presence of sexually transmitted diseases or pregnancy. It will aid in the investigation. If you think you have been drugged, let the police and medical personnel know. A sexual assault response advocate is available for accompaniment to the hospital. The trained advocate can meet with the victim to provide support during the evidence exam and law enforcement interview. Keep a diary of events. Write down dates, time, locations and details of what happened. Include information about any witnesses that can confirm what happened. Save letters, text messages, emails and take screen prints of other online messages like Facebook. When safe to do so, take pictures of any injuries or damage to property. Consider obtaining a restraining or stalking order against the abuser to keep them away from you or to stop them from harassing you. Submit an official or confidential report of the incident to authorities, both on and off campus. If the victim and the abuser are both students, Emergency Action may be taken against the abuser. Additionally, accommodations will be made for the victim with regard to housing, classes, no contact orders, etc.



REPORTING AND COLLEGE/COMMUNITY RESOURCES Call 911 to report if you or someone else is in immediate danger. Reports of sexual assault, sexual harassment, domestic violence, dating violence or stalking should be brought forward as soon as possible after the alleged conduct occurs. Prompt reporting will better enable the University and/or law enforcement to respond to the report, determine the issues, and provide an appropriate remedy and/or action. All incidents should be reported even if a significant amount of time has passed. However, delaying a report may impede the University’s and law enforcement’s ability to conduct an investigation and take appropriate remedial actions. Incidents may be reported to Campus Safety at 541-962-3911 or [email protected], Title IX Coordinator at 541-962-3516 or [email protected], the Vice President for Student Services at 541-962-3635 or [email protected], the Director of Student Relations at 541-962-3476 or [email protected], the Counseling Center at 541-962-3512, the Shelter from the Storm 24 hr. hotline at 541-963-9261 or the local police department at 541-963-1017. You can also report a crime to EOU online at https://eou.datacenter.adirondacksolutions.com/eou_myconduct_prod/public/index.cfm?. EOU provides information and resources for victims of sexual violence on the Sex Matters website 4



at http://www.eou.edu/sse/sex. Such information includes community resources, the Anonymous Report Form, a listing of Sexual Assault Response Campus Advocates information regarding what to do if you or a friend has been sexually assaulted, and how to notify local law enforcement and any other authorities necessary. Campus Security, Counseling Center staff or the Director of Student Relations can assist with accessing law enforcement or other services on campus. The Sex Matters website also has links to policies and procedures, including the Student Code of Conduct.







OBTAINING A STALKING PROTECTIVE ORDER Procedures are different from court to court. Check with your local court for filing instructions. A Stalking Protective Order (SPO) is a court order that tells a person who has made unwanted contact with you or a member of your immediate family or household to stop this behavior. You must file for a SPO in the courthouse in the county where the stalker lives or where the unwanted contacts took place. Getting a SPO is free unless you want to ask the court to award you damages. To obtain a SPO under Oregon law, you must have been contacted two separate times within the past two years. The law says stalking is: repeated and unwanted contact that is alarming (causes fear) or coercive (forceful) to you and it is reasonable for you to feel alarmed or coerced and the contacts causes you to reasonably fear for your physical safety. If the Respondent does not obey a Temporary or Final Stalking Protective Order, it is a crime. If the Respondent acts in a way that the court order does not allow, you should call the police (911). Contact Campus Security (541-962-3011) or the Director of Student Relations (541-962-3476) if the Respondent violates the stalking protective order on campus. If you need information about what other safety steps you can take, you may want to contact the Counseling Center (541-9623524) or Shelter from the Storm (541-963-9261).







VICTIMS OF DOMESTIC VIOLENCE OR ABUSE Victims have the right to go to the circuit court and file a petition requesting any of the following orders for relief: (a) an order restraining your attacker from abusing you; (b) an order directing your attacker to leave your household; (c) an order preventing your attacker from entering your residence, school, business or place of employment; (d) an order awarding you or the other parent custody of or parenting time with a minor child or children; (e) an order restraining your attacker from molesting or interfering with minor children in your custody; (f) an order awarding you other relief the court considers necessary to provide for you or your children’s safety, including emergency monetary assistance. Such orders are enforceable in every state.







BYSTANDER INTERVENTION Often people do not intervene if another person is in need of help because they may assume the situation is not a problem, or feel it is none of their business. They may assume that someone else will do something, or believe that other people were not bothered by the problem. In some cases, a person might feel their personal safety would be at risk if they were to intervene. When people do intervene in a situation, they often say that it was the right thing to do, and that they would want someone to intervene if the roles were reversed. Taking the time to safely intervene can make a significant difference in someone’s life. It also helps send a powerful message to the abuser and society about what social norms are acceptable and unacceptable. The goal is to safely stop bad behavior before it crosses the line.



5



o



Suggestions of ways to intervene  Indirectly by distracting the aggressor  Speak to the aggressor directly  Seek others to engage  Suddenly turn on the lights at a party  Turn off the music  Text your friend to check in and see if they are okay with the situation  Have a conversation beforehand and agreeing upon secret “cues” that will let your friend know that it is time to go  Use humor. In some situations humor can be a really useful took to defuse a situation because it can be perceived by the aggressor as less threatening than direct confrontation  Call 911



Take personal safety into consideration when intervening. o







YouTube video on what it means to be an engaged bystander http://www.youtube.com/watch?v=1ycYPmzisfk



SANCTIONS Sanctions that may be imposed under EOU’s Student Code of Conduct (for students) include but are not limited to: expulsion from the University, suspension from the University for a specified time, disciplinary probation for a specified time, community service, and prohibition against contacting the victim. A student may be suspended immediately (Emergency Action) for an interim period pending a hearing whenever the University determines that such action is required to protect lives or property and ensure the maintenance of order. Any employee of EOU who violates this policy is subject to disciplinary action, up to and including termination of employment. Employees will have due process under applicable collective bargaining agreements or employee handbooks. University imposed sanctions or discipline does not relieve the accused of possible criminal or civil liabilities from outside the University. The accuser and accused have the same right(s) (if any) to have others present during a disciplinary hearing involving a sex offense. Both the accuser and accused will be informed of the outcome of any University disciplinary proceeding brought alleging a sex offense. This outcome includes the University’s final determination and any sanction against the accused.







RETALIATION SAFEGUARDS Individuals complying with the Clery Act are protected from retaliation by the University.



SEX OFFENDER REGISTRATION The Campus Sex Crimes Act (CSCA) requires sex offenders, who must register under state law, to provide notice of enrollment or employment at any institution of higher education (IHE) in that state where the offender resides, as well as notice of each change of enrollment or employment status at the IHE. EOU is required to inform the campus community of the location of the list of sex offenders that have indicated that they are either enrolled or employed at EOU. The list of sex offenders is maintained and 6



available in the Office of Student Relations, Inlow Hall, Room 113A. A list of registered sex offenders in the State of Oregon can be found at http://sexoffenders.oregon.gov/. CSCA further amends the Family Educational Rights and Privacy Act of 1974 (FERPA) to clarify that nothing in the Act can prohibit an educational institution from disclosing information provided to the institution concerning registered sex offenders.



PREVENTION AND TRAINING PROGRAMS EOU is committed to educating the campus community about safety procedures, crime prevention, mandatory reporting, advocacy, and harassment. For the purposes of this section, the following definitions apply:  AWARENESS PROGRAMS Awareness programs means community-wide or audience-specific programming, initiatives, and strategies that increase audience knowledge and share information and resources to prevent violence, promote safety, and reduce perpetration. 



BYSTANDER INTERVENTION Bystander intervention means safe and positive options that may be carried out by an individual or individuals to a prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual assault, or stalking. Bystander intervention includes recognizing situations of potential harm, understanding institutional structures and cultural conditions that facilitate violence, overcoming barriers to intervening, identifying safe and effective intervention options, and taking action to intervene.







ONGOING PREVENTION AND AWARENESS Ongoing prevention and awareness means programming, initiatives, and strategies that are sustained over time and focus on increasing understanding of topics relevant to and skills for addressing dating violence, domestic violence, sexual assault, and stalking, using a range of strategies with audiences throughout the institution.







PRIMARY PREVENTION PROGRAMS Primary prevention programs means programming, initiatives, and strategies informed by research or assessed for value, effectiveness, or outcome that are intended to stop dating violence, domestic violence, sexual assault, and stalking before they occur through the promotion of positive and healthy behaviors that foster healthy, mutually respectful relationships and sexuality, encourage safe bystander intervention, and seek to change behavior and social norms in healthy and safe directions.







RISK REDUCTION Risk reduction means options designed to decrease perpetration and bystander inaction, and to increase empowerment for victims in order to promote safety and to help individuals and communities address conditions that facilitate violence.



FOR FACULTY AND STAFF The following training programs were offered to faculty and staff: 



Invited all EOU employees to both the Sex Signals and The Hook-Up presentations to provide an opportunity for all of campus to educate in these areas, with the goal of changing campus culture. 7



 







 



  











  



Student Services staff shared educational information about campus resources with all teaching faculty during fall faculty orientation o Addressed Knowledge & Awareness Union County Sexual Assault Response Team (UC-SART) members from law enforcement and victim advocacy, along with the Wellness Coordinator and Counseling Center staff, presented program on campus rape to EOU athletes and coaches. These were single-gender audience presentations. o Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Communication, Assertiveness & Limit Setting; Bystander Intervention; Single-Gender Audiences Offered a campus-wide Safe Zone diversity awareness training specific to sexual orientation and gender identification presented by the Multicultural Center, GSA and Counseling Center staff: o Addressed Single-gender Audiences In October, three EOU staff attended the Fifth Annual OUS Best Practices Sexual Assault Conference held at Western Oregon University. o Addressed Knowledge & Awareness The Affirmative Action Officer (who is also the HR Director) has been extremely proactive in completing the Sexual Harassment policy, and creating mandatory Sexual Harassment training for all employees. A university-wide training was offered regarding new state mandatory child abuse reporting laws. This training was coordinated with the La Grande Police Department and the Union County District Attorney’s office. As a university, we continue to revise EOU forms and policies to reflect state and national changes regarding reporting incidents of sexual misconduct, interpersonal violence, and stalking. Offered a campus-wide Safe Zone diversity awareness training specific to sexual orientation and gender identification presented by the Multicultural Center, GSA and Counseling Center staff: o Addressed Single-gender Audiences Student Services staff discusses campus resources with teaching faculty during fall faculty orientation. o Addressed Knowledge & Awareness Sex Signals program during EOU Week of Welcome to new and transfer students, as well as the entire campus community that included campus and community resources. Counseling Center staff and Shelter from the Storm staff were available after the presentation for debriefing and/or appointment scheduling. o Addressed Knowledge & Awareness The Hook Up program presented during October to new and transfer students, as well as entire campus community. Counselors were present to debrief and meet with students during and afterward the presentation. o Addressed Knowledge & Awareness Affirmative Action Officer is a resource available to any student or employee who may feel they have been impacted by sexual harassment or sexual misconduct. This information is communicated by new posters all around campus, via the website, as well as communicated during mandatory sexual harassment training for all employees. o Addressed Knowledge & Awareness Staff attended professional presentations on new and various forms of alcohol use/abuse and how perpetrators use technology to stalk their victims. o Addressed Knowledge & Awareness Sexual Assault Response Campus Advocate Training offered campus-wide in the spring where 14 new and returning advocates were trained. o Addressed Knowledge & Awareness Employee Assistance Program made available to EOU employees. 8



SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS Security awareness and crime prevention programs on personal safety and theft prevention are sponsored by various campus organizations and local law enforcement throughout the year.



FOR STUDENTS  PREVENTION Summary of Activities and Initiatives o Established an EOU Title IX Team to oversee compliance with Title IX and SaVE Act requirements. This team meets, at minimum, three times a year to review policies and protocols regarding Title IX and SaVE Act requirements, determining areas of achieved compliance, and creating workgroups to tackle areas that need developed or implemented to achieve compliance. o The Director of Counseling, and a member of the Oregon AGSATF’s Campus Committee, worked to create a website regarding Campus Reporting Options with specific links to all campuses in Oregon. EOU is linked on this site, taking the user to our Sex Matters website (www.eou.edu/sse/sex-matters). The website went “live” at the end of the year, and is an incredible resource for survivors and those seeking resources and options. The SATF’s website can be found at the following link: www.campus.oregonsatf.org. o Revised the Anonymous Report Form to reflect “SaVE Act” reporting requirements and current campus information. The form is now titled: Sexual Violence, Interpersonal Violence and Stalking Anonymous Report Form. o The EOU Sexual Harassment Policy was reviewed/revised and fully implemented. o Hired a male Licensed Professional Counselor in the Counseling Center. His focus is around engaging men in becoming advocates and allies for safe and healthy relationships and changing campus culture by working with men specifically. o Student Services staff continued to review current campus practices, assessing Title IX compliance and aligning policies and practices with directives in the Dear Colleague Letter (DCL) published by the U.S. Department of Education, Office of Civil Rights (April 2011). o All students in Humanities course (part of FYE experience) participate in sexual assault awareness education as a course requirement. o Offered Campus Sexual Assault Response Training to 3 ROTC staff:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Communication, Assertiveness & Limit Setting; Bystander Intervention; SingleGender Audiences o Offered EOU Sexual Assault Response Team (SART) training for 18 new and returning residence life student staff:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy, and Bystander Intervention o Hosted Dr. Will Keim’s Welcome to the Time of your Life presentation to first year students during EOU Week of Welcome:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Communication, Assertiveness & Limit Setting; Bystander Intervention; SingleGender Audiences o Hosted Sex Signals; a presentation to first year students during EOU Week of Welcome:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Communication, Assertiveness & Limit Setting; Bystander Intervention; SingleGender Audiences



9



o



o



o



o o



o



o



o



o o



o



o



Hosted The Hook-Up; a presentation on dating, healthy relationships, communication in relationships, and bystander education. Presentation specifically geared toward first year students in First-Year Experience course along with the entire campus during Fall term:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Communication, Assertiveness & Limit Setting; Bystander Intervention; SingleGender Audiences Shared about the possibility and consequences of date rape and the use of alcohol in the United States to International Students during their orientation:  Addressed Knowledge & Awareness; Victim Empathy, Communication, Assertiveness & Limit Setting; Single-Gender Audiences Sponsored Sexual Assault Awareness Month activities including a Rape Culture Discussion, Sexual Assault 101 Training, Health Fair table, and Survivor Speak Out:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Bystander Intervention; Single-Gender Audiences Discussed sexual assault dynamics in Resident Assistant (RA) course:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy Ran articles in The Voice (EOU student newspaper) throughout the year addressing “The Red Zone” and other sexual assault dynamics/issues:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Communication, Assertiveness & Limit Setting; Bystander Intervention; SingleGender Audiences Presented information on Sex Matters web site (www.eou.edu/sse/sex-matters/) about sexual assault prevention, response, and healthy relationships:  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Communication, Assertiveness & Limit Setting; Bystander Intervention; SingleGender Audiences The former Women’s Resource and Research Center (WRRC), the Wellness Coordinator and Shelter From the Storm sponsored Take Back the Night march that included Union County’s District Attorney as a guest speaker at the event:  Addressed Knowledge & Awareness; Victim Empathy Union County Sexual Assault Response Team (UC-SART) members from law enforcement and victim advocacy, along with the Wellness Coordinator and Counseling Center staff, presented program on campus rape to EOU athletes and coaches. These were single-gender audience presentations.  Addressed Knowledge & Awareness; Rape Myths; Victim Empathy; Communication, Assertiveness & Limit Setting; Bystander Intervention; SingleGender Audiences Hosted table with Shelter From the Storm during EOU Week of Welcome:  Addressed Knowledge & Awareness Trained Residence Life student staff regarding sexual assault, sexual harassment, and consensual relationship policies:  Addressed Knowledge and Awareness; Communication A male student concerned about campus sexual assault teamed up with his Area Coordinator in Residence Life to create a “Pledge Against Violence” for students to sign. The Pledge was painted onto a white shower curtain it began with “I will support survivors of bullying, stalking, sexual assault, and domestic violence.”  Addressed Knowledge & Awareness Offered a campus-wide Safe Zone diversity awareness training specific to sexual orientation and gender identification presented by the Multicultural Center, GSA and Counseling Center staff:  Addressed Single-gender Audiences 10



o







The former WRRC and the Gay Straight Alliance offices are student-led, which can lead to turnover and burnout and affect prevention programming. In spring 2014, the studentstaffed WRRC was modified into a student club. We tap into the resources of the community domestic violence/sexual assault services agency (Shelter From the Storm) for help in this area on a regular basis. We have also utilized the FYE and WOW programs to implement these programs.



SUPPORT Summary of Resources and Services The following offices, units, and staff provide support to victims of sexual misconduct:  Counseling Center  Student Health Center  Office of Student Services  Director of Student Relations (Ombudsperson)  Campus Safety and Security  Residence Life (student and professional staff)  Shelter From the Storm (including 24-hour hotline)  Union County Sexual Assault Response Team (UC-SART)  Union County District Attorney’s office  EOU’s Sexual Violence, Interpersonal Violence and Stalking Anonymous Report Form (in print and online)  Sex Matters web site  Affirmative Action Office for sexual harassment incidents Summary of Activities and Initiatives  EOU’s Sexual Violence, Interpersonal Violence and Stalking Anonymous Report Form placed in over 20 locations around campus as well as on the Sex Matters website.  Updated “What to do if you or a friend has been sexually assaulted …” posters and pamphlets in every campus restroom and residence hall. New poster frames are currently being produced and posters will be rehung in all restrooms once they are completed.  Shelter From the Storm hotline information in most bathroom stalls and in every residence hall on campus.  Sex Matters web site (www.eou.edu/sse/sex-matters). Developed by a sexual assault survivor and updated again this year, this web site contains information for students, faculty, and staff regarding campus policies, campus and community resources, a list of campus advocates, support information, and links to various state and national support organizations.  SART training for 18 new and returning residence life student staff.  Sex Signals program during EOU Week of Welcome to new and transfer students, as well as the entire campus community that included campus and community resources. Counseling Center staff and Shelter from the Storm staff were available after the presentation for debriefing and/or appointment scheduling.  The Hook Up program presented during October to new and transfer students, as well as entire campus community. Counselors were present to debrief and meet with students during and afterward the presentation.  Information regarding sexual assault resources published in The Voice (campus newspaper).  Affirmative Action Officer is a resource available to any student or employee who feels they have been impacted by sexual harassment or sexual misconduct. This information is communicated by new posters all around campus, via the website, as well as 11



 







communicated during mandatory sexual harassment training for all employees. Staff attended professional presentations on new and various forms of alcohol use/abuse and how perpetrators use technology to stalk their victims. Sexual Assault Response Campus Advocate Training offered campus-wide in the spring where 14 new and returning advocates were trained.



RESOLUTION



Summary of Resources and Services While student sexual assault complaints fall under the EOU Student Code of Conduct process, and respondents are afforded the same rights and responsibilities as any other EOU student, the following procedures have set precedent:  If the respondent selects a campus hearings officer to hear the case, two campus hearings officers will hear the case  The complainant will be given the option to appear during the hearing and identify the mode of appearance (in person, face-to-face, with a privacy screen, via telephone, etc.)  Both the complainant/victim and respondent will be notified of specific timelines determined by the Director of Student Relations and hearing body  The complainant will be notified of the outcome of the hearing 



Complainant and respondent are afforded the same opportunities throughout the process, including simultaneous notifications



Summary of Activities and Initiatives  The Office of Student Services, EOU Sexual Assault Response Program Advocates, Counseling Center staff, Student Health Center staff, Shelter from the Storm (local advocacy agency), the District Attorney’s office, and local law enforcement offices work closely with regard to sexual assault awareness, prevention, and advocacy.  As a result of the increased requirements regarding reporting stalking and domestic and dating violence, it was recommended that a Title IX Team be developed. As stated earlier in this report, the Team has been formed and meets on a regular basis.  Campus Hearings Officers at EOU are voluntary members of the campus community that are trained to serve the University in their role as a campus hearings officer. Additionally, as needed, periodic meetings are conducted to update hearings officers on revisions, or pending revisions, to the Code of Conduct and/or policies related to conduct.  Student Hearing Committee members at EOU are currently members of the University Council Student Affairs Committee who serve in a voluntary capacity. Annual trainings have been conducted that include the theory of student development, the role of the committee, the art of conducting a hearing, deliberation, sanctioning, and special considerations (e.g., sexual misconduct cases). All parties (including students) who serve on this committee are required to sign a confidentiality statement prior to participation in a hearing.  A very strong relationship with the Title IX Coordinator and the Director of Student Relations (Deputy Coordinator) has been developed this year. This relationship has resulted in coordinated reporting and notifications regarding incidents, a Title IX Report Template for incidents, and follow-up/closure for cases.



SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS Security awareness and crime prevention programs on personal safety and theft prevention are sponsored by various campus organizations and local law enforcement throughout the year, including New Student 12



Orientation, Resident Assistant training, and residential student programming.



POLICIES AND PROCEDURES FOR FACULTY, STAFF, AND STUDENTS For the purposes of this report and EOU policies that reference the Oregon University System, Senate Bill 80, section 3(8) (Oregon Laws 2015), states: [T]he lawfully adopted rules and policies of the State Board of Higher Education pertaining to a university with a governing board that are in effect on the effective date of this 2015 Act (7/25/2015) continue in effect until lawfully superseded or repealed by the standards or policies of the governing board or the university. References in rules or policies of the State Board of Higher Education to the state board or an officer or employee of the state board are considered to be references to the governing board or an officer or employee of a university with a governing board. The identical language appears in Senate Bill 270, section 170(8) (Oregon Laws 2013). Policies that reference the Oregon University System, or State Board of Higher Education, will be revised at a later date.



AFFIRMATIVE ACTION PLAN Eastern Oregon University is an Affirmative Action/Equal Opportunity employer. Discrimination on the grounds of race, color, religion, national origin, age (except as provided by Oregon law), or sex (except where sex is a bonafide occupational qualification), will not exist in any area, activity, or operation of the University. Actions including, but not limited to, employment, compensation, transfer, training, or promotion will be based solely on merit and fitness. Nondiscrimination requires the elimination of all existing discriminatory conditions, whether purposeful or inadvertent. The University through its Human Resources Office will carefully and systematically examine all of its employment policies to be sure that they do not, if implemented as stated, operate to the detriment of any persons on grounds of race, color, religion, sex, national origin, or age. Consistent with constitutional and statutory limitations, affirmative action permits the University to make efforts to recruit, employ and promote qualified members of groups formerly excluded, even if that exclusion cannot be traced to particular discriminatory actions on the part of the employer. The premise of the affirmative action concept is that unless positive action is undertaken to overcome the effects of unintended forms of exclusion and discrimination, benign neutrality in employment practices will tend to perpetuate old, established patterns and thereby we will fail to make truly merit based decisions. As a reminder to the recruiters and interviewers of academic applicants to remain continually alert to the concept behind the affirmative action and nondiscrimination policies of the University, a formal presentation and handout is delivered to each search committee by the 13



HR/AAO prior to reviewing applications. As an institution of higher education, we are all responsible for compliance with recognized affirmative action and nondiscrimination practices as summarized above, and as set forth in Executive Order 11246, Office for Civil Rights, Department of Health, Education and Welfare. AFFIRMATIVE ACTION FOR EQUAL EMPLOYMENT OPPORTUNITY The Governor's Executive Order directs all state hiring authorities to establish affirmative action programs within their agency. These programs will assure equal employment opportunity for all persons, regardless of race, color, national origin, religion, sex, age, sexual preference, mental or physical disability and to promote employment opportunities for minorities and women. The affirmative action program will affect all employment and personnel practices including recruiting, hiring, transfers, promotions, fringe benefits, and all other conditions of employment. REHABILITATION ACT OF 1973 Eastern Oregon University is concerned with making all programs accessible as outlined in Section 504 of the Rehabilitation Act of 1973. The basic objective is stated as follows: "No qualified handicapped person shall, on the basis of handicap, be excluded from participation in, denied the benefits of, or otherwise be subjected to discrimination under any program or activities of the University." Any employee or potential employee needing accommodations should contact the Human Resources Office for assistance. Students should contact Disability Services for assistance. To review the full Affirmative Action Plan, visit https://docs.google.com/a/eou.edu/document/d/.



CONSENSUAL RELATIONSHIP POLICY Eastern Oregon University (EOU) shall have an Operating Policy and Procedure system for the development, identification, distribution, review and revision of operating policies, procedures, and rules. EOU strives to ensure that its operating policies offer governing principles and guide actions in response to issues or circumstances likely to surface repeatedly. EOU operating policies will be consistent with relevant federal and state laws, rules and regulations, the Oregon University System and State Board of Higher Education policies and procedures. DEFINITIONS Types of relationships covered by this policy are those that: 1. Are consensual and legal within the State of Oregon, and 2. Are romantic and/or sexual in nature, and 3. Develop between two individuals within the EOU community; one of whom has actual or perceived power or authority over the other. Types of Professional Status Advantages: a) Academic Relationship Advantage: A faculty member or other instructor who has the authority to assign grades, serve on thesis or scholarship awards committees, and supervise research and/or training opportunities. b) Staff Relationship Advantage: A staff member who has the authority to evaluate, determine salary, and/or make employment and/or professional development opportunity 14



c)



decisions. Other Status Advantages: can occur between junior and senior faculty, faculty and administrators, faculty/administrators and staff, student leaders employed by the university and other students.



Examples of consensual relationships where a power differential exists include: a) A faculty member and a student who is enrolled in the faculty member’s course, who is enrolled in a program for which a course taught by the faculty member is a requirement, who is an advisee of the faculty member, or whose academic work is being supervised by the faculty member; b) A university employee and a student if the university employee is in a position to evaluate or otherwise influence the student’s education, employment, housing, or participating in athletics or any other University activity (university employee includes, for example, graduate assistants, administrators, coaches, advisors, program directors, counselors, health center staff, and residence life staff.); c) A supervisor and an employee under the person’s supervision; division/department chair/head and a faculty member in the same division/department; an administrator and an employee in an office/department under that administrator’s direction; d) A tenured faculty member and an untenured faculty member if tenured person participates in peer recommendations about the untenured person. e) Two students, one of whom is employed by the university in a leadership position such as a student director, resident assistant, hall director, etc. and is responsible for the oversight of the other. Note: Consensual relationships between two co-workers, faculty/staff in different departments, two students, or a university employee (staff or student) and student between whom no professional power differential exists are not subject to the Consensual Relationship Policy unless, as always, the relationship becomes non-consensual. (See Sexual Harassment Policy.) POLICY EOU recognizes that two consenting adults should be free to conduct a personal relationship if they so wish; however, the university strongly discourages relationships between people where a status differential exists. Consensual relationships that may be appropriate in other circumstances raise serious ethical concerns when they occur between members of the EOU community where a professional status advantage exists. Recognizing however that such relationships may occur, any member of the University community (faculty, staff and students) who enters into such a relationship should be aware that the liability protection under Oregon statutes might not apply in subsequent actions if there is failure to comply with this policy. Failure to comply with this policy can lead to disciplinary action up to and including dismissal. The individual with the status advantage bears the primary responsibility for any negative consequences resulting from a less than amicable ending of a consensual relationship. It is the University’s goal to provide clear direction and education to the University community about how to remove or manage the status advantage associated with consensual relationships between members of the University community. Individuals who threaten or retaliate against an individual who has filed a consensual relationship complaint are subject to further disciplinary action. Such incidents should be reported immediately to a Counseling Center staff member or to the Affirmative Action Officer. RATIONALE OF POLICY EOU is committed to a campus environment based upon collegial respect and trust. The integrity of academic and work relationships is a foundation of the University’s mission. The unequal institutional 15



power inherent in University academic and work relationships can heighten the vulnerability of those in subordinate positions. People in positions of authority within the University must be aware of and sensitive to the potential conflict of interest, ethical concerns, and issues of sexual harassment that may occur in consensual relationships. The power differential inherent in any such relationship causes apparent consent to be questionable. Relationships that are mutual and consensual are often viewed by others as exploitative, and may adversely affect the learning and/or work environment. Specifically, the parties to a consensual relationship must be aware that such relationships can create in co-workers and students, perceived and real, conflicts of interest and an environment of fear of unfair treatment in terms of promotions, grades, professional and/or educational opportunities, etc. Additionally, consenting relationships may result in complaints of sexual harassment and/or sexual favoritism. (See Sexual Harassment Policy.) NOTICE TO EOU STUDENTS We care about your safety and wellbeing as a member of our campus community. We want you to be able to trust our faculty, staff and student employees. As a student, we recognize that you are automatically in a “power down” position, which makes you vulnerable to being violated and/or taken advantage of. And although we will not go so far as to attempt to forbid you to engage in a consensual relationship (as defined at the beginning of this document) with an EOU employee, we do want to make sure you are taken care of should you decide to do so. Please know that if at any point in the relationship you feel taken advantage of in any way (e.g. sexually, physically, emotionally, academically, etc.), we encourage you to tell someone you trust right away. Some departments on campus that will know how to help you in this situation would be the Counseling Center, Student Health Center, and the Office of Student Services. You may also choose to tell your RA, coach, or favorite teacher. What is most important is that you tell someone so that you can receive whatever help you need to make it safe for you to continue your academic journey at EOU. PROCEDURES In the event of such a consensual relationship, the employee who has academic and/or evaluatory power over the other person is required to: 1. Disclose the relationship to his or her supervisor (dean, vice president, director, etc.) 2. In consultation with his or her supervisor, eliminate or manage the power authority differential in the relationship It is the responsibility of the supervisor of the parties involved in the relationship to educate supervisee of University policy regarding consensual relationships, and assist in eliminating and/or managing the status advantage of one person over the other. This may involve such actions as changing lines of authority or changing class registrations. These situations will be handled on a case-by-case basis. If at any time a consensual relationship becomes non-consensual, or is proven to have been non-consensual the entire time, it will be handled as a potential sexual harassment case. (See Sexual Harassment Policy.) CONFIDENTIALITY Cases that involve consensual relationships are especially sensitive and special attention will be given to the issue of privacy for all individuals. Information will be released only on a need-to-know basis. RESPONSIBILITY The Affirmative Action Officer is responsible for the implementation, monitoring and execution of this policy. Nothing in this process precludes any person from filing a formal grievance in accordance with collective bargaining agreements or with the Bureau of Labor and Industries or the Equal Employment Opportunity 16



Commission. If anyone has questions regarding this policy, or concerns as to whether a specific relationship falls under the guidelines of this policy, please contact the Affirmative Action Officer. REVIEW OF THE CONSENSUAL RELATIONSHIP POLICY The Affirmative Action Officer is responsible for the implementation, monitoring and execution of this policy. Nothing in this process precludes any person from filing a formal grievance in accordance with collective bargaining agreements or with the Bureau of Labor and Industries or the Equal Employment Opportunity Commission. If anyone has questions regarding this policy, or concerns as to whether a specific relationship falls under the guidelines of this policy, please contact the Affirmative Action Officer. CONSENSUAL RELATIONSHIP POLICY TRAINING This policy shall be broadly and regularly disseminated to the entire campus. Employees (including Faculty, Administrative faculty, and staff) and students will receive training pertaining to the consensual relationship policy on a regular basis beginning in the fiscal year of 2005. The Provost, working with other vice presidents and consulting with faculty, staff, and student groups, will develop this training.



MISSING STUDENT NOTIFICATION The Missing Persons policy, with its accompanying procedures, has been developed as a framework for establishing cooperation among members of the University community aimed at locating and assisting currently enrolled students who are reported missing and is intended to comply with the requirements of the Higher Education Opportunity Act (Public Law 110-315). A student shall be deemed missing when he or she is absent from the University and/or has been reported missing, without any known reason, by another individual. To report a student missing, contact Campus Security at 541-962-3911 or [email protected]; the Director of Residence Life at 541-962-3177 or [email protected]; the Vice President for Student Services at 541-962-3635 or [email protected]; or the Director of Student Relations at 541-962-3476 or [email protected]. All reports of missing students shall be directed to the Director of Student Relations (DSR) who shall investigate each report and notify the La Grande Police Department, when appropriate. All students are given the opportunity to designate emergency contact information when they register online through Webster. All students living in the residence halls will have the opportunity to identify an individual to be contacted by the University in case he/she is determined to be missing. Only authorized campus officials and law enforcement officers will have access to this information and for missing person investigative purposes only. The Missing Persons policy is applicable to students attending classes oncampus at the La Grande Main Campus or at an on-site program sponsored by EOU. In the event of a possible missing person, the following procedures are to be followed: • Anyone who suspects a student may be missing should notify Campus Security, the Residence Life Office, or the Office of Student Services immediately. • Any report of a missing student should be directed to the Office of Student Relations. • When a student is reported missing, the DSR or designee shall:  Initiate an investigation to determine the validity of the missing person report.  Notify the La Grande Police Department after determining that the student is missing. 17







• •



Notify the emergency contact identified by the missing student within 24 hours of making the determination that the student is missing.  Notify the student’s custodial parent or guardian as contained in the records of the University within 24 hours of the determination that the student is missing if the missing student is under the age of 18. The DSR, or designee, shall initiate whatever action he or she deems appropriate under the circumstances in the best interest of the missing student. The Office of Student Services staff may contact the student’s instructors if necessary or beneficial to the student and/or instructors.



EOU offers periodic informational sessions for its students and employees about campus security and personal safety. Such sessions are presented during Week of Welcome, in campus residence halls, and at other times and places as interest and circumstances warrant.



SEXUAL HARASSMENT POLICY This policy sets forth Eastern Oregon University's (EOU) commitment to maintaining and ensuring an environment free from sexual harassment. Sexual Harassment, in all its forms, is unethical and illegal behavior, disruptive of workplace and campus life, and inherently antithetical to the University's mission and purpose. EOU employees and students, individually and collectively, are responsible for assuring that EOU maintains an environment for work and study that is free from sexual harassment. Sexual harassment is prohibited by federal and state law, Oregon University System rules and policy, and is prohibited at EOU. Nothing in this policy is intended to limit academic freedom where the material is relevant to the course content. DEFINITION OF SEXUAL HARASSMENT  For Students For students, sexual harassment is defined by Oregon Administrative Rule 580-015-010(2). "Sexual harassment means any sexual advance, any request for sexual favors or other verbal or physical conduct of a sexual nature by an OSSHE employee when: i. Submission to such advances, requests or conduct is made either explicitly or implicitly a term or condition of a student's employment or academic experience; or ii. Submission to or rejection of such advances, requests or conduct by a student is used as a basis or condition for employment and/or academic decisions affecting the student; or iii. Such conduct interferes with the work or academic performance of a student because it has created an intimidating, hostile or offensive working or academic environment for the student who is the object of the conduct and a reasonable person of that student's gender would have been affected similarly to the student. iv. Employee conduct directed toward a student—whether unwelcome or welcome—can constitute sexual harassment under OAR 580-015-0010(2). Sexual harassment allegations made against students or between students are administered through the EOU Student Code of Conduct available at http://www.eou.edu/sse/student-handbook/. 



For Employees For employees, sexual harassment is defined as: “Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature constitute sexual harassment when this conduct explicitly or implicitly affects an individual's employment, unreasonably interferes with an individual's work performance, or creates an intimidating, hostile, or offensive work environment” (www.eeoc.gov/types/sexual_harassment.html) 18



Any sexual advances, any requests for sexual favors, or other verbal or physical conduct of a sexual nature when: i. Submission to such advances, requests, or conduct is made either explicitly or implicitly a term or condition of an individual's employment; or ii. Submission to or rejection of such advances, requests or conduct by an individual is used as a basis or condition for employment; or iii. Such conduct interferes with an individual's work performance because it has created an intimidating, hostile, or offensive working environment for the employee who is the object of the conduct and a reasonable person of that employee’s gender would have been affected similarly. EXAMPLES OF SEXUAL HARASSMENT Behaviors that may constitute sexual harassment include, but are not limited to, the following: ● Oral or written comments of a sexual nature including electronic correspondence or discussion board posts or similar. ● Sexually explicit statements, questions, jokes, or anecdotes ● Touching, patting, hugging, brushing against a person's body, and/or repeated focused staring ● Disparaging remarks and gestures about one’s sexual activity, experience, gender or sexual orientation ● Display of inappropriate sexually oriented materials in the workplace ● Sexual propositions, innuendos, invitations, solicitations, and flirtations ● Suggestive or insulting sounds or whistles ● Requests of an explicit or implicit sexual nature as a term or condition of employment or academic status ● Repeated requests for “dates” after refusal ● Rape, attempted rape, or other sexual assault It must be noted too that in the technological age that we live, work and learn in, sexual harassment is not limited to “face to face” interactions. Sexual harassment can occur via the internet, texting, e-mail, phone, video conferencing, social media, video and picture sharing programs and a myriad of other ways in which an individual can communicate and impose undesired and unwelcomed sexual advances, requests for sexual favors or other methods of contact which interferes with an individual's work performance, or creates an intimidating, hostile, or offensive work environment that are under the definition of sexual harassment. REPORTING SEXUAL HARASSMENT EOU encourages individuals who believe they are experiencing sexual harassment to report the harassment. EOU encourages such individuals to seek out a trusted person to serve as a “Sexual Harassment Resource Person” in considering whether to file a formal or informal report (see below for definitions and procedures for formal and informal reports.) Additionally, those who are aware or reasonably believe that another person is being sexually harassed may also file a complaint through this process. ● Duty to Report Allegations of Sexual Harassment Any EOU employee or volunteer (other than the Student Health and Counseling Center staff working within the scope of their employment) who observes sexual harassment, who knows, or with the exercise of reasonable care should have known, about sexual harassment occurring at the University or any of its programs, or is informed of alleged sexual harassment must promptly notify the AAO or designees of the allegation. 19



●



Sexual Harassment Resource Person People serving as a Sexual Harassment Resource Person include Eastern Oregon University student employees, staff and faculty, who have volunteered to be available for any EOU student employee, staff or faculty member, who requests support, information or referrals regarding sexual harassment. They act as a resource to the campus community regarding sexual harassment issues and questions. After receiving awareness training, a Sexual Harassment Resource Person will be able to assisting in recognizing sexual harassment, provide guidance on sexual harassment prevention, listen to and provide support to victims of sexual harassment, provide general information and answer questions about sexual harassment, and provide information about various sexual harassment-related resources available on and off campus. A Sexual Harassment Resource Person must disclose their obligation to report to anyone who comes to them with a report or claim.



●



Considerations for Reporting Incidents of Sexual Harassment i. Confidentiality. EOU makes every reasonable effort to treat all information received or individuals providing information in connection with reports of sexual harassment as confidential. It may be necessary, however, to disclose information during the course of an investigation or attempt at resolution. Requests for confidentiality by the complainant will be evaluated in the context of the University’s responsibility to provide a safe and nondiscriminatory environment for its employees and students. The factors that the University may consider in this regard include the seriousness of the alleged harassment, whether there have been other complaints or reports of harassment against the alleged harasser, and the rights of the accused individual to receive information about the accuser and the allegations if a formal proceeding with sanctions may result. All individuals who participate in any investigation or procedure under this policy have an obligation to maintain the utmost level of confidentiality regarding the matters discussed. ii. Non-Retaliation. Individuals who report a complaint of alleged sexual harassment may not be reprimanded or discriminated against in any way for initiating an inquiry or complaint in good faith. Further, the laws pertaining to sexual harassment make it unlawful to retaliate or to take reprisal in any way against anyone who has articulated a concern about sexual harassment or has participated or cooperated in the investigation of a complaint. iii. Conflict of Interest. In the event of a potential or actual conflict of interest, the President may appoint another appropriately trained and qualified individual to conduct any activity required by the AAO under this policy. The complainant, the respondent, or the Affirmative Action Officer may request an alternate appointment. ●



Filing a Complaint against an EOU Student Sexual harassment complaints initiated against a student will be administered through the student conduct program. (http://www.eou.edu/sse/student-handbook/)







Filing a Complaint Against an EOU Employee i. EOU offers an informal process for those alleging sexual harassment. The purposes of the informal complaint process are to attempt to resolve issues of actual or perceived sexual harassment without triggering a formal investigation and to ensure records of alleged harassment are documented. The AAO will assist the complainant in this process. There are no strict deadlines for filing an informal sexual harassment complaint. However, complainants are encouraged to file informal complaints as promptly as possible. Nothing in this policy prevents those engaging the informal process from deciding to engage the formal sexual harassment complaint process at any point in the process. 20



The informal complaint process can be used when a complainant wants to report an incident of sexual harassment anonymously and/or prefers that no formal action be taken in response to the report. Examples of resolutions that may occur as a result of an informal complaint may include, but are not limited to: ● Additional training for the unit or area where the respondent works. ● The AAO meeting with the respondent to discuss the precipitating behaviors and the issues caused by the behaviors. ● Mediation between the complainant and respondent when agreed to by both parties. Informal complaints must be filed through the AAO. The AAO may not be able to honor a complainant’s request that no formal action be taken. In that situation University officers have a responsibility to take such steps as are reasonably necessary to prevent continuing or future harassment. The University retains the right to investigate or to initiate an investigation. If three (3) or more informal complaints are filed against an individual within a seven (7) year period the University will initiate the formal complaint process—regardless if it was filed as an informal complaint—and will make every possible effort to protect complainants’ identities if so requested. Similarly, the AAO may, should circumstances warrant, escalate a second informal complaint to the status of a formal complaint process if in the AAO’s judgment that the combination of the two informal complaints warrants such action. FORMAL COMPLAINTS To file a formal complaint of sexual harassment, the complainant must meet with the AAO. Generally, a formal complaint of sexual harassment must be made no later than 365 calendar days following the date that the complainant knew or a reasonable individual should have known that alleged sexual harassment was occurring. The University reserves the right to initiate the formal complaint process if it is in the best interests of the University and necessary to protect constituents. Complainants have the option to pursue institutional disciplinary proceedings against students by submitting a complaint to the Office of Student Relations. A complaint form is available on line at https://www.eou.edu/sse/files/2011/07/complaint.pdf or from the Office of Student Relations. The AAO, or other appointed, appropriately trained and qualified university official, will conduct a full, impartial and timely investigation within 45 calendar days. This timeline may be extended by the President if necessary to complete a thorough investigation. During the course of the investigation, the appointed officer will interview the complainant and/or the alleged victim, the respondent, and witnesses identified by each party. To the extent possible, complaints will be handled confidentially, with the allegations and facts made available only to those who have a compelling need to know for purposes of investigation or resolution of the matter. It is a violation of this policy for anyone to make an intentionally false accusation of sexual harassment. Any employee or student who is found to have made an intentionally false accusation of sexual harassment may be subject to appropriate disciplinary or corrective action. FORMAL COMPLAINT PROCEDURE I. A formal complaint pursuant to this policy must be brought to the AAO, where an investigation 21



II.



III. IV.



will be initiated. The purpose of the investigation is to establish whether it is more likely than not that a violation of this policy has occurred. In conducting the investigation, the investigator will make reasonable efforts to interview all persons believed to have pertinent factual knowledge, as well as review any relevant factual evidence. To the extent possible, the AAO will take the necessary steps to ensure confidentiality. The complainant will be advised of his/her rights and options, including the right to have a Sexual Harassment Resource Person present, and will be advised of the procedures that are triggered by a formal complaint. The AAO or the President’s designee investigates the complaint and, in consultation the appropriate deans, chairs or directors, develops a recommended course of action. At the conclusion of the investigation, the Complainant will receive a final written decision from the AAO within 30 calendar days after the receipt of the complaint unless the AAO notifies the complainant of a 30 day extension.



SANCTIONS ● Academic Faculty Academic faculty found to have engaged in sexual harassment will have sanctions imposed according to Article 17 - Progressive Sanctions of the current AAP-EOU contract and in accordance with OAR 580-21-325 through 580-21-385. Sanctions may include but are not limited to oral or written warnings or reprimands, reassignment, suspension or termination imposed in accordance with OAR 580-21-325 through 580-21-385. 



Executive Administrators and Administrative Faculty Executive Administrators and Administrative faculty found to have engaged in sexual harassment will have sanctions imposed in accordance with OAR 580-21-325 through 580-21-385. Sanctions may include but are not limited to oral or written warnings or reprimands, reassignment, suspension or termination imposed in accordance with OAR 580-21-325 through 580-21-385.



●



Classified Employees Classified employees found to have engaged in sexual harassment will have sanctions imposed in accordance with ARTICLE 17- DISCIPLINE AND DISCHARGE of the OUS/SEIU Collective Bargaining Agreement. Sanctions may include but are not limited to oral or written warnings or reprimands, reassignment, suspension or termination.



●



Students Students found to have engaged in sexual harassment may be subject to sanctions under the Student Code of Conduct, (OAR 580-015-010(2)). Sanctions may include warnings, required educational activities, restrictions, disciplinary probation, suspension and/or expulsion.



APPEALS ● Academic Faculty Academic faculty may appeal the sanctions administered as a result of this policy pursuant to Article 18 - Grievance Procedure of the AAP-EOU contract. ●



Executive Administrators and Administrative Faculty Executive Administrators and Administrative faculty may appeal sanctions administered as a result of this policy pursuant to the guidelines for filing grievances outlined in the EOU ADMINISTRATIVE FACULTY COMPENSATION POLICIES AND PROCEDURES.



●



Classified Employees Classified employees may appeal the sanctions administered as a result of this policy pursuant to 22



ARTICLE 18-GRIEVANCE AND ARBITRATION PROCEDURE of the OUS/SEIU Collective Bargaining Agreement. ●



Students Students will use the process outlined in the Student Handbook.



FILING COMPLAINTS DIRECTLY WITH THE STATE OF OREGON The university is committed to addressing student complaints timely and effectively, in accordance with the university’s student grievance procedures. If a student believes that the university’s procedures have not adequately addressed his or her concerns, students may also file external complaints with the agencies identified below. For complaints alleging consumer protection violations, including, but not limited to fraud and false advertising:  Oregon Department of Justice, Consumer Protection Division o Consumer Hotline: 1-877-877-9392 o Website: http://www.doj.state.or.us/consumer/pages/index.aspx o Consumer Complaint Form: https://justice.oregon.gov/consumercomplaints/OnlineComplaints/OnlineComplaintForm/en



For complaints regarding discrimination or retaliation:  The Higher Education Coordinating Commission o Phone: 503-378-5690 o Website: http://education.oregon.gov/Pages/HECC-Contact-Us.aspx For complaints regarding accreditation and other quality of education concerns:  The Northwest Commission on Colleges and Universities o Phone: 425-558-4224 o Website: http://www.nwccu.org/Complaints/ComplaintProcess.htm For students enrolled in an online degree program who have exhausted their EOU complaint and grievance procedures:  The Higher Education Coordinating Commission o Website: http://education.oregon.gov/Pages/HECC-Resources-SARAComplaints.aspx RECORDS The AAO shall maintain records of complaints and investigations pursuant to relevant authority and statutory requirement. TRAINING The University through the AAO is responsible for sexual harassment training for all employees annually as well as initial training for new employees. The AAO is also responsible for training those who will serve as a Sexual Harassment Resource Person. Information regarding sexual harassment and the obligation of employees and supervisors to prevent and report incidents of harassment will be disseminated at the beginning of each academic year. REVIEW OF SEXUAL HARASSMENT POLICY The AAO will initiate a review of the policy every two years seeking comment and suggestions from relevant campus bodies including, but not limited to, PCSW, Faculty Senate, ASEOU, and University Council. 23



EOU DRUG AND ALCOHOL POLICY The Drug-Free Schools and Communities Act Amendments of 1989, in a provision codified at 20 U.S.C. § 1011i, requires Eastern Oregon University (EOU) to inform students, faculty, and staff of the University’s standards and sanctions, programs available, health risks associated with, and possible civil penalties involved with the use/abuse of illegal drugs and alcohol. It also requires EOU to report statistics on drug and alcohol-related violations upon request as part of a biennial review requirement. In addition, the DrugFree Workplace Act of 1988, in a provision codified at 41 U.S.C. 8103, requires employers receiving federal grant funds to notify employees of employer policies and sanctions related to maintaining a drugfree workplace. This EOU policy is adopted in compliance with these federal laws. You may contact any of the following places on campus for more detailed information concerning any aspect of this document: Student Services, the Student Health and Counseling Centers, Residence Life, Campus Security, and the Human Resources Office. EOU prohibits the use, possession, manufacture and distribution of drugs and alcohol by any student or employee on its property or as part of any of its activities that is unlawful or in contravention of other published EOU policies. Students who violate published EOU policy are subject to campus disciplinary action and/or referral to law enforcement agencies (see Appendix for other relevant policies). Although Oregon state law permits the use of recreational and medical marijuana (i.e., use by persons possessing lawfully issued medical marijuana cards), federal laws prohibit marijuana use, possession, and/or cultivation at educational institutions who are recipients of federal funds. The use, possession, or cultivation of marijuana for recreational or medical purposes is therefore not allowed in any Eastern Oregon University housing or any other Eastern Oregon University property; nor is it permitted at any University sponsored event or activity off campus. 



Recreational marijuana is for personal use for adults 21 years of age or older.







Medical marijuana is defined by ORS 475.300. Medical marijuana is for patients with qualifying medical conditions.



HEALTH RISKS Illicit drug use and the abuse of alcohol have numerous physical, emotional, psychological, and social consequences. Some obvious risks include acute and chronic health problems, legal problems, injury to others (while under the influence), and devastating effects to family and friends. Some less obvious consequences include poor academic/poor job performance, higher risk for unwanted sexual activity, and jeopardizing future career prospects (e.g., admission to graduate school or military service, acceptance into study abroad programs, employment with the federal government). UNIVERSITY SANCTIONS Students or employees who use drugs or alcohol unlawfully or in contravention of published EOU policy and collective bargaining agreements (CBA) are subject to university sanctions that may include but are not limited to:  Students: probation, suspension, or dismissal. The level of sanction will be based on the seriousness of the violation, the effect of the conduct on the community, and the probability of recidivism. The minimum sanction for illegal sale or distribution of drugs normally includes 24







expulsion and referral to local law enforcement for investigation and potential prosecution. Referral to treatment programs will be mandated when appropriate. Employees: verbal or written reprimands, suspension with or without pay, or termination. The level of discipline will be based on the seriousness of the violation.



STATE OF OREGON SANCTIONS SUBSTANCE-SPECIFIC SANCTIONS ALCOHOL Minor in Possession (MIP): The legal drinking age in Oregon is 21. If you are under 21, it is illegal for you to 1. attempt to purchase, or to acquire alcoholic beverages; 2. have personal possession of alcoholic beverages, including accepting any gift, or consuming alcohol that belongs to someone else; 3. enter or attempt to enter any portion or licensed premises posted or otherwise identified as prohibited use by minors. Penalty: Fine of up to $250. Minors under the age of 18 who are convicted of any crime involving the possession, use, or abuse of alcohol or controlled substances will lose their driver’s license for one year for the first offense and two years for a second offense. Unlicensed minors who are convicted will lose their right to apply for a license for one year or until the age of 17, whichever is longer. Identification: It is illegal to 1. loan your ID to someone else; 2. attempt to use ID belonging to someone else or attempt to use falsified ID; 3. make a written statement of age that is false when applying for ID or in trying to enter a bar. Penalty: Fine of up to $2,500 and up to one year in jail. Furnishing to a Minor: It is illegal to furnish or make alcohol available to a minor in any fashion, including selling or collecting party donations. Parents or legal guardians may provide alcohol to their own minor children in a private residence. Penalty: First offense, fine of $350; second offense, fine of $1,000; third offense, fine of $1,000 and not less than 30 days in jail. These are minimum penalties that the judge cannot reduce. Maximum penalty is a fine of up to $2,500 and up to one year in jail. Furnishing to an Intoxicated Person: A dispenser of alcohol, including the host or hostess of a party, may be sued if it is shown that excessive amounts were negligently served. If negligent abuse of alcohol is shown to have contributed to a criminal offense or accident, civil damages may be imposed upon the dispenser. Penalty: Maximum criminal penalty, $2,500 fine plus one year in jail. Civil penalties determined by court. Driving Under the Influence of Intoxicants (DUII): You may be found guilty of DUII if you drive a vehicle while you have 0.08 percent or higher blood alcohol level shown by chemical analysis of your breath, blood, or saliva, or are demonstrably impaired by alcohol and/or another intoxicating drug. If you are arrested for DUII and refuse to take a breath test or fail it, your driver’s license will be immediately seized and it will be suspended for one full year. Penalty: For first offense that does not involve injury to others, violator may apply for diversion from the courts to a counseling program or traffic safety school. Drivers under 21 years of age will lose their license for 90 days if found to have consumed any alcohol while driving, for one year if a test of blood alcohol level exceeds .08%. If tried and convicted, a first offense requires a minimum penalty of either 48 hours in jail or 80 hours of community service, plus up to $2,500 in fines, one year’s suspended driver’s license and mandated alcohol/drug evaluation and treatment or 25



education. Second convictions result in loss of license for three years if committed within five years of the first DUII. Open Container: Drinking alcohol or having an open bottle in a vehicle is prohibited. You must store any open containers of alcohol in the trunk or some other area not normally occupied by the driver or passengers. Penalty: Maximum fine of $250. MARIJUANA  Delivery for Payment: Penalty: Up to 10 years in jail and up to $100,000 fine plus twice the value of any resulting gain of property or money.  Delivery not for Payment: Penalty: For less than one ounce, up to one year in jail and up to $2,500 fine; for less than 5 grams, fine of $500 to $1,000.  Possession: Penalty: For less than one ounce, fine of $500 to $1,000 plus twice the value of any resulting gain of property or money. OTHER CONTROLLED SUBSTANCES Oregon defines a “controlled substance” as “a drug or its immediate precursor classified in Schedules I through V under the federal Controlled Substances Act, 21 U.S.C. 811 to 812, as modified under ORS 475.035.” Penalties for possession and distribution are determined by the Controlled Substance Schedule upon which the drug appears. Examples from the Controlled Substance Schedules appear below: Schedule I Drugs: Heroin, LSD, Ecstasy, Peyote, Mescaline, Psilocybin Manufacture or distribution: Class B felony Unlawful possession: Class B felony Schedule II Drugs: Opium, Cocaine, Methamphetamine, Amphetamine, PCP Manufacture or distribution: Class B felony Unlawful possession: Class C felony Schedule III Drugs: Depressants, Vicodin, Anabolic Steroids, Codeine, Testosterone Manufacture or distribution: Class C felony Unlawful possession: Class A misdemeanor Schedule IV Drugs: Valium, Xanax, Phenobarbital Manufacture or distribution: Class B felony Unlawful possession: Class C misdemeanor Schedule V Drugs: Other less dangerous prescription drugs and small amounts of certain drugs Manufacture or distribution: Class C misdemeanor Unlawful possession: Violation Penalties are increased for such factors as delivery of controlled substances to a minor, causing the death of a person, activity involving large amounts or controlled substances, or conducting drug business in the vicinity of a school. For example, it is a Class A felony for a person to manufacture or deliver a schedule I, II, or III controlled substance within 1,000 feet of the real property comprising a public or private elementary, vocational or secondary school attended by minors. In addition, the court may order the defendant to pay the cost of prosecution, and the defendant's vehicle used in the crime may be forfeited to the state. Finally, the defendant may forfeit any property used in the crime to the county in which the crime occurred. Related crimes include such things as causing a person to ingest a controlled substance without their consent, or applying a controlled substance to the body of a minor. (ORS 475.005(6), 475.035, 475.752, ORS 475.808 and 475.812 (and similar statutes), ORS 475.906, 475.908, and ORS 475.910. DEFINITIONS FOR OREGON SANCTIONS OFFENSE Under Oregon law, an offense is conduct for which a sentence to a term of imprisonment or to a fine is 26



provided by any law of this state or by any law or ordinance of a political subdivision of this state. An offense is either a crime or a violation. (ORS 161.505) VIOLATION An offense is a violation if any of the following apply: 1. The offense is designated as a violation in the statute defining the offense. 2. The statute prescribing the penalty for the offense provides that the offense is punishable by a fine but does not provide that the offense is punishable by a term of imprisonment. The statute may provide for punishment in addition to a fine as long as the punishment does not include a term of imprisonment. 3. The offense is created by an ordinance of a county, city, district or other political subdivision of this state with authority to create offenses, and the ordinance provides that violation of the ordinance is punishable by a fine but does not provide that the offense is punishable by a term of imprisonment. 4. The prosecuting attorney has elected to treat the offense as a violation for purposes of a particular case. 5. The court has elected to treat the offense as a violation for purposes of a particular case. 6. The penalty for committing a violation is a fine. The law creating a violation may impose other penalties in addition to a fine but may not impose a term of imprisonment. Violations are classified for the purpose of sentencing into the following categories: a. Class A violations: Up to $2,000 b. Class B violations: Up to $1,000 c. Class C violations: Up to $500 d. Class D violations: Up to $250 e. Unclassified violations f. Specific fine violations (ORS 153.008, 153.012, 153.015, 153.018) CRIME A crime is an offense for which a sentence of imprisonment is authorized. A crime is either a felony or a misdemeanor. (ORS 161.515) MISDEMEANOR A crime is a misdemeanor if it is so designated in any statute of this state or if a person convicted thereof may be sentenced to a maximum term of imprisonment of not more than one year. There may also be crime-specific penalties provided in the statute defining the crime. ● Class A misdemeanor: Up to 1 year and $6,250, or twice the value of resulting gain of property or money ● Class B misdemeanor: Up to 6 months and $2,500, or twice the value of resulting gain of property or money ● Class C misdemeanor: Up to 30 days and $1,250, or twice the value of resulting gain of property or money ● Unclassified Misdemeanors (ORS 161.545, 161.635, 161.615) FELONY A crime is a felony if it is so designated in any statute of this state or if a person convicted under a statute 27



of this state may be sentenced to a maximum term of imprisonment of more than a year. There may also be crime-specific penalties provided in the statute defining the crime. ● Class A felony: Up to 20 years and $375,000, or twice the value of resulting gain of property or money ● Class B felony: Up to 10 years and $250,000, or twice the value of resulting gain of property or money ● Class C felony: Up to 5 years and $125,000, or twice the value of resulting gain of property or money ● Unclassified Felonies (ORS 161.525, 161.625, 161.605)



FEDERAL SANCTIONS The federal system establishes sanctions for possession and distribution of controlled substances based on the schedule of the drug and the amount involved. However, in addition, the statutory sanctions for possession and distribution are subject to the "Sentencing Guidelines for U.S. Courts." Imposition of the guidelines may lead to higher offense levels and, thus, stricter penalties than otherwise indicated. Courts must make adjustments in the offense level for victim-related considerations, defendant's role in the offense, multiple counts, obstruction and acceptance of responsibility. Finally, the guidelines establish sentences for each offense based on the defendant's criminal history. Federal penal sanctions range from: manufacture, distribution or trafficking of large amounts of heroin, cocaine, PCP, methamphetamine, Schedule I and II hallucinogens, marijuana, hashish, or any of their derivatives (30 years to life, regardless of the defendant's criminal history) to Possession of any Schedule III-V drug if defendant has lowest level or criminal history (0-4 months). Further, if serious injury or death results from the crime, minimums of up to 10 years (serious injury) and 20 years (death), plus fines of up to $4,000,000 maybe added. These penalties may be doubled for defendants with past felony drug convictions. Finally, penal sanctions in the federal system are "real time," with reductions in sentences only for good behavior. Besides the criminal sanctions, the consequences of unlawful or irresponsible alcohol or drug use include, but are not limited to: 1. Restrictions on future employment opportunities. 2. The loss of Federal Financial Aid (Mandatory for Drug Offenses) 3. Potential risks for injury, including permanent disability 4. The risk of being a victim of a crime and / or committing additional crime(s) 5. The loss of driving privileges 6. Additional sanctions on your educational record and future educational opportunities In the event of a conflict between federal law and state law, federal law controls. Any student convicted of violating a criminal drug statute on EOU owned property or during any University sponsored event/function must notify the Director of Financial Aid, if that student is receiving any form of federal financial aid (e.g., Pell grants). The Director of Financial Aid will then notify the Secretary of the United States Department of Education. Conviction on any drug-related charge is grounds for forfeiture of federal financial aid. 28



TREATMENT AND SUPPORT SERVICE 



Students: The EOU Student Health Center and the EOU Counseling Center can provide confidential treatment options, consultation, and/or referral to students with problems or concerns related to alcohol and other drug use.







Employees: EOU employees may utilize the Employee Assistance Program (EAP) to seek confidential counseling. EAP services, through Cascade Centers, may be accessed by calling 1-800-433-2320. The EAP can provide confidential treatment options, consultation, and/or referral to employees with problems or concerns related to alcohol and other drug use.



ALCOHOL BEVERAGE USAGE POLICY The University recognizes that the consumption of alcohol by members of the University community at or above the age of 21 is a lawful activity and a matter of personal choice. The exercising of this right, however, requires knowledge, personal responsibility, and responsibility to the community. In addition to these, the institution has the obligation to promote well-being to embark on reasonable enforcement of rules and regulations as a matter of institutional integrity, and to protect the University and State of Oregon from legal liability. All rules adopted about alcohol use are to be applied equally to all segments of the University community: students, faculty, and staff. To this end and to encourage self-regulation, all groups on campus (residence halls, clubs, and organizations) should consider alcohol use as it relates to their activities, and to develop rules under these guidelines specific to their groups regarding alcohol use. Knowledge can affect behavior and must be considered equally with enforcement if the necessary conditions are to exist to truly change behavior. People taking responsibility for their own actions is the best hope for the reduction of undesirable consequences. The choice to drink is an individual act. Due to the many problems that alcohol abuse can cause in our society, the University encourages students, faculty, staff, and others of legal age to consider the option of not using alcohol. With these principles in mind the University has adopted the following regulations regarding the use of alcohol on campus: 1. Any event or meeting on campus that includes the serving of alcohol must receive prior administrative approval. 2. Events will not be approved where the primary audience is expected to be under 21 years of age, or where the serving of alcohol and its consumption is the center focus of the activity. 3. Whenever alcohol is served at an event, non-alcoholic beverages will be available and equally promoted. Whenever reasonable and prudent, food will be served or available at the event. 4. The serving or consuming of alcohol will not be allowed at any University sporting event including intercollegiate athletics, club sports, intramural activities, Outdoor Program events, or during scheduled open recreation times. The prohibition of the use of alcohol in athletic facilities can only be waived by the President of the University for special event use. 5. The University has accepted the Inter-Association Task Force on Alcohol's Guidelines for Advertising. 6. Drinking in class sessions, and in University offices during regular hours of business is not permitted. 7. All students should be integrated as much as possible into the life of the University. The focus of events must be examined to eliminate as much as possible exclusions based on the presence 29



and use of alcohol through careful management of alcohol service or denying the request to serve alcohol when this goal cannot be met. 8. The University's RMB (retail malt beverage and wine dispensing) license can only be used under the following guidelines: a. The license is only valid in Hoke University Center and the Gilbert Center. b. Each individual use of the license must be approved by the President of the institution. c. Sales/service must be under the supervision of the University's Food Service department. d. If student use of the license is requested, it can only be granted for specific events sponsored by a recognized Eastern student organization. Sale/service can only be granted to student groups during the regular academic year on Fridays and Saturdays. ALCOHOL ADVERTISING GUIDELINES 1. Alcohol beverage marketing programs specifically targeted for students and/or held on campus should conform to the code of student conduct of the institution and should avoid demeaning sexual or discriminatory portrayal of individuals. 2. Promotion of beverage alcohol should not encourage any form of alcohol abuse nor should it place emphasis on quantity or frequency of use. 3. Beverage alcohol (such as kegs or cases of beer) should not be provided as free awards to individual students or campus organizations. 4. No uncontrolled sampling as part of campus marketing programs should be permitted and no sampling, or other promotional activities, should include "drinking contests." 5. Where controlled sampling is allowed by law and institutional policy, it should be limited as to time and quantity. Principles of good hosting should be observed including availability of alternate beverages, food and planned programs. The consumption of beer, wine or distilled spirits should not be the sole purpose of any promotional activity. 6. Promotional activities should not be associated with otherwise existing campus events or programs without prior knowledge and consent of appropriate institutional officials. 7. Display or availability of promotional material should be determined in consultation with appropriate institutional officials. 8. Informational marketing programs should have educational value and subscribe to the philosophy of responsible and legal use of the products represented. 9. Beverage alcohol marketers should support campus alcohol awareness programs that encourage informed and responsible decisions about the use or non-use of beer, wine, or distilled spirits. 10. If permitted, beverage alcohol advertising on campus or in institutional media, including that which promotes events as well as product advertising, should not portray drinking as a solution to personal or academic problems of students or as necessary to social, sexual, or academic success. 11. Advertising and other promotional campus activities should not associate beverage alcohol consumption with the performance of tasks that require skilled reactions such as the operation of motor vehicles or machinery. 12. Local off-campus promotional activities, primarily directed to students, should be developed with the previous knowledge of appropriate institutional officials.



POLICIES SPECIFICALLY FOR FACULTY AND STAFF EASTERN DRUG FREE WORKPLACE POLICY Eastern Oregon University is committed to maintain a workplace free from the unlawful manufacture, use, possession, or distribution of controlled substances (As defined in section 102 of the Controlled Substances Act (21 U.S.C. 802)). Unlawful manufacture, possession, distribution, or use of controlled 30



substances by University employees in the workplace is prohibited under University policy. All employees of the University will receive a copy of, and must abide by this policy. In addition to any penalties under Federal and State law, employees found to be in violation of this policy may be subject to disciplinary sanctions consistent with applicable provisions of State laws and regulations, applicable collective bargaining agreements, and applicable University and OUS Administrative Rules. Any employee convicted of violating a criminal drug statute in the workplace must notify his or her supervisor and the Human Resources Office no later than five days after such conviction. If the employee is involved in work supported by a Federal agency, Personnel will notify the Federal agency within ten days after receiving notice of the criminal drug statute conviction. Employees found to be in violation of this policy may be required to provide evidence of satisfactory participation in a substance abuse assistance or rehabilitation program. The University supports programs for the prevention of controlled substance abuse by University employees as well as assistance programs for those with problems related to controlled substance abuse. Employees are encouraged to seek assistance for controlled substance dependency problem using the health insurance programs available to all employees employed at least .5 FTE. The State health insurance provides at least partial reimbursement for treatment and rehabilitation associated with substance abuse problems.



MANDATORY CHILD ABUSE REPORTING In the wake of the child abuse tragedy at Penn State, Oregon has passed new legislation expanding its mandatory child abuse reporter list to include ALL employees of colleges and universities. This new law takes effect January 1, 2013, and is both a professional and personal obligation. It is important that all EOU faculty and staff understand their child abuse reporting obligations with the advent of this new law. (HB 4016, ORS 419B.010) SUMMARY OF LEGISLATIVE CHANGES Certain EOU employees (child care workers, medical care providers, lawyers) have always been considered “public and private officials” covered under Oregon’s mandatory abuse reporting law. For those individuals, nothing has changed. What’s new is that the law will now define ALL university employees as “public and private officials” making them mandatory child abuse reporters as well. The law does not cover volunteers, contractors, or students who are not employees (unless the student happens to work in a profession that is otherwise covered in the mandatory reporter list). CHILD ABUSE REPORTING OBLIGATION You must immediately report to the Department of Human Services (DHS) or law enforcement if you have “reasonable cause to believe” that any child with whom you come into contact has suffered abuse, or that any person with whom you come into contact has abused a child. A child is any unmarried person under 18 years of age. 24/7 PERSONAL OBLIGATION It is important to understand that the child abuse reporting obligation is a personal obligation, and goes beyond the workplace. This means that you are a mandatory child abuse reporter 24/7, and you are required to report suspected child abuse anytime, anywhere. In other words, whether you learn of suspected abuse or a suspected abuser while at work, while coaching your child’s soccer team, or when shopping for groceries on the weekend, your reporting obligation is the same. 31



HOW TO MAKE A REPORT The report should be made orally in the county where the reporter is located at the time of the suspicious contact. You can reach Union County’s abuse reporting line during normal business hours (Mon-Fri, 8am5pm) by calling 1-866-538-5804, extension 272. After normal business hours, you should contact the Union County Sheriff’s Office at 541-963-1017. If the situation is an emergency or a child is at imminent risk, call 911 immediately. WHAT THE REPORT SHOULD INCLUDE If known, the report should include:  name and age of the child  nature and extent of abuse, including evidence of previous abuse  explanation given for the abuse  names and addresses of the child’s parents or others responsible for the child’s care  other helpful information to establish the cause of the abuse or the identity of the perpetrator CONSEQUENCE FOR FAILURE TO REPORT A failure to report is a Class A criminal violation of the law and carries a maximum penalty of $2,000. Some mandatory reporters have also been sued for damages in civil court for failure to report. WHAT IS CONSIDERED ABUSE Below is a summary of what is generally considered abuse. The complete legal definition (ORS 491B.005) can be viewed at https://www.oregonlegislature.gov/bills_laws/lawsstatutes/2013ors419b.html .  Physical injury, caused by other than accidental means, including an injury that appears to be at variance with the explanation given for the injury.  Mental injury, which includes only observable and substantial mental impairment caused by cruelty, with due regard to the culture of the child.  Sexual abuse, including rape, sodomy, unlawful sexual penetration or incest.  Exploitation, including prostitution or the sexual delinquency of a minor or any conduct that allows or encourages a child to perform sexual acts for observation, photographing, filming, etc.  Neglect, including failure to provide adequate food, clothing, shelter or medical care that is likely to endanger the child’s health or welfare.  Threatened harm, meaning subjecting a child to a substantial risk of harm to the child’s health or safety, including exposing a child to the manufacture of methamphetamine or to any controlled substance that subjects a child to a substantial risk of harm.  Buying or selling a person under 18 years of age. “Abuse” does not include reasonable discipline unless the discipline results in one of the conditions described above. IMMUNITY FROM LIABILITY FOR MAKING A GOOD FAITH REPORT Anyone participating in good faith in making a child abuse report has immunity from any criminal or civil liability. This immunity is also in place with respect to participation in any subsequent judicial proceeding. To the extent possible, your identity as the reporter will be kept confidential. (ORS 419B.025) LINKS TO OTHER RESOURCES The Department of Human Services has a Mandatory Reporter training video available for view on its website at: http//www.oregon.gov/dhs/abuse/pages/mandatory_report.aspx. The video runs roughly 32



25 minutes, and provides valuable information to help understand what it means to be a mandatory reporter. DHS also has a detailed booklet, titled, “What You Can Do About Child Abuse,” which provides additional support materials to help inform mandatory reporters of their obligations.



POLICIES SPECIFICALLY FOR STUDENTS STUDENT CODE OF CONDUCT OAR 579-040-0005 STUDENT CODE OF CONDUCT Eastern Oregon University (EOU) is dedicated to a campus culture that upholds the highest standards of individual, interpersonal and academic excellence. The college experience involves a fusion of the learning process with the development of positive attitudes and standards of behavior. In keeping with EOU’s values, any sanctions imposed are for the purposes of reaffirming the standards of the University community, educating students and student organizations about the seriousness of their action(s), promoting civility and positive growth, while maintaining the safety and integrity of the University community. The Student Code of Conduct applies to all on and off campus students. This Code applies to individual students and student organizations. In addition to growing intellectually and academically, students and student organizations are expected to uphold appropriate standards of behavior, form attitudes of scholarship, take personal responsibility, and respect the rights and privileges of others. EOU prohibits the crimes of dating violence, domestic violence, sexual assault and stalking. Conduct occurs in the context of a community of scholars dedicated to personal and academic excellence. Joining this community obligates each member to observe the principles of: (a) Exemplifying personal and academic integrity; (b) Respecting the dignity, rights and property of all persons; (c) Opposing bigotry and prejudice by striving to be open to differences, ideas, and opinions, and encouraging community support of these differences; (d) Demonstrating concern for others, their safety and need for conditions that support their work and development; and (e) Refraining from and discouraging behaviors that threaten the freedom and respect every individual deserves. DEFINITIONS 1. The term "University" means Eastern Oregon University. 2. For the purposes of the Student Code of Conduct, the term "student" includes all persons taking courses at the University, either full-time or part-time, pursuing undergraduate, graduate, or professional studies. Persons who withdraw after allegedly violating the Student Code of Conduct, who are not officially enrolled for a particular term but who have a continuing relationship with the University, or who have been notified of their acceptance for admission are also considered "students." 3. The term "faculty" means any person hired by the University to conduct classroom or teaching activities or who is otherwise considered by the University to be a member of its faculty. 4. The term "University official" includes any person employed by the University, performing assigned administrative or professional responsibilities. 33
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The term "member of the University community" includes any person who is a student, faculty member, University official or any other person employed by the University. A person's status in a particular situation shall be determined by the Senior Hearings Officer. The term "University premises" includes all land, buildings, facilities, and other property in the possession of owned, used, or controlled by the University. The term "organization" means any number of persons who have complied with the formal requirements for University recognition or registration. The term "Campus Hearings Officer" means any person or persons authorized by the Senior Hearings Officer to determine whether a student has violated the Student Code of Conduct and to implement sanctions when a violation is determined to have been committed. The term "Senior Hearings Officer" is that person designated by the University President to be responsible for the administration of the Student Code of Conduct. The term "Student Conduct Program Administrator" means a University official authorized by the Senior Hearings Officer to insure procedural fairness for all accused students, is responsible for scheduling conduct hearings and/or establishing records. The term “Student Conduct Coordinator” means a University official authorized by the Senior Hearings Officer to insure administration of the conduct program within an identified area, to insure procedural fairness for accused students in the identified area, responsible for scheduling conduct hearings and/or establishing and managing records. The term "Student Hearings Committee" means a specially trained committee of faculty, staff, and students authorized by the Senior Hearings Officer to determine whether a student has violated the Student Code of Conduct and to recommend sanctions when a violation is determined to have been committed. The term "policy" means the written regulations of the University as found in, but not limited to, the Student Code of Conduct, Room and Dining Contract, the University website, Information Technology Acceptable Use Policy, and Undergraduate/Graduate Catalogs. The terms related to academic honesty including "cheating, fabrication, facilitation, plagiarism or tampering" are defined in the Academic Honesty Code. The term "Complainant" refers to any member of the University community who submits a complaint alleging that a student has violated the Student Code of Conduct. The term “Respondent” means any student accused of violating the Student Code of Conduct. The term "Findings of Fact" means that the facts of the case are those events, circumstances, incidents, or actions that are found to be true based upon the evidence. The term “Good Standing” means a student is in good disciplinary standing when there are no pending, outstanding, or ongoing sanctions and/or the student is not on probationary or suspended status with the institution. The term “Advisor” refers to someone selected to serve as an advisor. Students may consult with their advisor during the hearing process in a manner that does not disrupt the proceedings. The advisor shall not speak on behalf of the student, question witnesses, present information or argue on behalf of the student. The term “Proceeding” means all activities related to a non-criminal resolution of an institutional disciplinary complaint, including, but not limited to fact-finding investigations, formal or informal meetings, and hearings. Proceeding does not include communications and meetings between officials and victims concerning accommodations or protective measures to be provided to a victim. The term “Result” means any initial, interim, and final decision by any official or entity authorized to resolve disciplinary matters within the institution. The result must include any sanctions imposed by the institution. The results must include the rationale for the result and the sanctions.
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PROHIBITED CONDUCT The following are offenses subject to disciplinary action: The Code of Conduct should be read broadly. It does not define all prohibited conduct in exhaustive terms. The University may initiate disciplinary action and impose sanctions against any student or officially recognized student organization/club which commits any of the following acts proscribed by the State Board of Higher Education and the University: 1.



Disruption, Obstruction, and/or Interference a. Obstruction or disruption of teaching, research, administration, disciplinary procedures, or other institutional activities, including the institution's public service functions or other authorized activities. b. Obstruction or disruption that interferes with the freedom of movement, either pedestrian or vehicular. c. Inciting others to engage in any of the conduct or to perform any of the acts prohibited by this or other University policy. Inciting means advocacy or proscribed conduct which calls upon the person or persons addressed for imminent action, and is coupled with a reasonable apprehension of imminent danger to the functions and purposes of the institution, including the safety of its students, faculty, and officials, and the protection of its property.



2.



Weapons and Destructive, Chemical and/or Incendiary Devices a. Possession or use of firearms, explosives, dangerous chemicals, or other dangerous weapons or instrumentalities, unless otherwise authorized by law or policy.



3.



Harassment, Discrimination, or other Abusive Behavior a. Physical or written/verbal abuse, threats, intimidation, harassment, coercion, bullying, or other conduct directed at a specific person, which threatens the health and safety of any person or seriously alarms or intimidates another person is prohibited. b. Written abuse, intimidation, or harassment through the use of Internet peer-networking sites, weblogs, or other online media which is open to the public is prohibited. c. Remarks, actions, or gestures which have the purpose or effect of creating an intimidating, hostile, and/or offensive working, campus living, and/or academic experience due to race, color, sex, religion, age, marital status, national origin, gender identity or expression, the presence of any physical or sensory disability, veteran status, sexual orientation or any other basis protected by applicable local, state or federal law is prohibited.



4.



Failure to Comply a. Failure to comply with directives of University officials, acting in performance of their duties, and/or failure to identify oneself to these persons when requested to do so. b. Failure to comply with the conditions of the EOU Room and Dining Contract is prohibited.



5.



Vandalism or Unauthorized Use of Property a. Vandalism, malicious damage or misuse of institutional property, or the property of any other person where such property is located on institutionally-owned or -controlled property, or, regardless of location, is owned by or in the care, custody, or control of the University or a member of the University Community. b. Unauthorized entry to or use of institutional facilities, including the buildings and grounds.



6.



Controlled Substances 35



a.



b. c.



d.



Possession or consumption of alcohol beverages by persons under 21 years of age, or furnishing of alcoholic beverages to persons under 21 years is prohibited. Possession or use of alcohol in any campus location or University sponsored or supervised activity, without University approval is prohibited regardless of age. Regulations concerning use of alcoholic beverages by students in University housing units and by recognized student organizations on or off campus are detailed in the Eastern Oregon University Student Drug and Alcohol Policy, the Room and Dining Contract and the Tailgating Policy. Use of tobacco products in unauthorized locations on campus in violation of state law, University, or public health regulations. Use, under the influence, possession, cultivation, manufacture, promotion, sale, and/or distribution of narcotics or other controlled substances, except as otherwise authorized by law or policy, is prohibited. Use and/or possession of prescription drugs of another is prohibited.



7.



Academic Misconduct Academic Misconduct involves behaviors such as cheating, fabrication, facilitation, plagiarism or tampering in connection with an educational program of the institution.



8.



Deliberate Acts of Dishonesty a. In general, acts of dishonesty are prohibited. Such acts may include, but are not limited to forging, altering, misusing, or mutilating University documents, records, identification, educational materials, or other University property. b. Intentionally furnishing false information, including false identification.



9.



Sexual Misconduct a. Sexual Misconduct is defined as any sexual contact or sexual behavior that is nonconsensual and/or inflicted upon someone who is incapacitated, and/or forced, and is prohibited. Additionally, Sexual Exploitation, and Sexual Harassment are prohibited. Definitions are as follows: i. Sexual Contact means the touching of the genitalia, anus, buttocks, breasts or mouth, as well as, any contact for the purpose of sexual gratification. ii. Sexual Behavior means any action, short of sexual contact, done for purposes of sexual gratification, and may include but is not limited to voyeurism, exposing, masturbation, frottage, and audio/video recording. iii. Non-consensual means the absence of shared sexual permission. Shared sexual permission is clear, voluntary, non-coerced and clearly indicates a willingness to participate in sexual contact/behavior, whether through affirmative verbal responses or non-verbal communication unmistakable in meaning and given by an adult (age 18 or older). Shared sexual permission to one form of sexual contact/behavior does not operate as permission to any other form of sexual contact/behavior. iv. Incapacitation is a mental or physical condition that renders a person unable to grant consent. Incapacitation may be a state or condition resulting from the use of alcohol or other drugs, or lack of sleep, sleep, and unconsciousness. Incapacitation may also be the result of a cognitive impairment, such as a developmental disability, brain injury, or mental illness. v. Force includes but is not limited to physical force, violence, abuse, threat of force (direct or implied), intimidation, extortion, harassment, coercion, fraud, duress or verbal pressure. vi. Sexual Exploitation occurs when a person takes non-consensual, unjust or abusive advantage of another in a sexual or intimate context, for his/her own advantage or benefit, or to benefit or advantage of anyone other than the one being exploited, and 36



that behavior does not otherwise constitute non-consensual sexual misconduct. Sexual exploitation includes permitting or facilitating non-consensual viewing, taking of photographs, videotaping, or audio taping of sexual or intimate activity, knowingly inflicting another person with HIV or other sexually transmitted infection, inducing incapacitation of another person with the intent to facilitate sexual misconduct against that person, and/or compelling prostitution. vii. Sexual Harassment includes unwelcome sexual advances, requests for sexual favors, and other physical conduct of a sexual nature when: a. Submission to such conduct is made a term or condition of employment or academic advancement (explicitly or implicitly). b. Submission or rejection to such conduct is used as a basis for employment or academic advancement decisions, or c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or learning environment; or creating an intimidating, hostile or offensive work, academic, residential living, or any University-related environment. viii. EOU ascribes to the Federal Bureau of Investigations (FBI) definitions of rape, sodomy and sexual assault with an object, which are as follows:  Rape (except Statutory Rape): The carnal knowledge of a person, without the consent











of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental or physical incapacity Sodomy: Oral or anal sexual intercourse with another person, without the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental or physical incapacity Sexual Assault With An Object: To use an object or instrument to unlawfully penetrate, however slightly, the genital or anal opening of the body of another person, without the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental or physical incapacity



10.



Stalking Stalking is a pattern of repeated harassment by unwanted attention and/or contact, and is prohibited. Stalking includes, but is not limited to: a. Following or lying in wait for the victim. b. Repeated unwanted, intrusive, and frightening contact from the perpetrator by phone, mail, email, etc. c. Damaging the victim’s property. d. Making direct or indirect threats to harm the victim, the victim’s children, relatives, friends, or pets. e. Repeatedly sending the victim unwanted gifts. f. Harassment through the Internet, known as “cyberstalking,” “online stalking,” or “Internet stalking.” g. Securing personal information about the victim by accessing public records, using Internet search devices, hiring private investigators, contacting friends, family, work, or neighbors, going through the victim’s garbage, following the victim, etc.



11.



Hazing Hazing, is an act which endangers the mental or physical health or safety of a student, or which destroys or removes public or private property, or which endangers or harms animals, for the purpose of initiation, admission into, affiliation with, or as a condition for continued membership 37



in, a group or organization. The express or implied consent of the complainant will not be a defense. Apathy or acquiescence in the presence of hazing may also be considered violations of this Code. 12.



Disorderly Conduct Loud, aggressive, abusive, and/or other behavior which disrupts the orderly functioning of the University or disturbs the peace.



13.



Theft Possession of, attempted or actual theft of, or misappropriation of property, equipment, materials, services, or data of the University, faculty, staff, students or guests.



14.



Unwelcome or Unauthorized Use of Technology a. Attempted or actual theft or other misuse of computer facilities and resources, including but not limited to any violation of the University Acceptable Use Policy. b. The use of any device to make a recording of any person while on University premises without prior knowledge, or without consent when such a recording is likely to cause injury or distress. This includes, but is not limited to, surreptitiously taking pictures of another person in a gym, locker room, or restroom.



15.



Abuse of the Student Conduct System Abuse of the Student Conduct System, including but not limited to: failure to obey the notice from the Senior Hearings Officer or his/her designee, the Student Conduct Program Administrator or Coordinator, a Campus Hearings Officer, or University official to appear for a meeting or hearing as part of the Student Conduct process; falsification, distortion, or misrepresentation of information before a Campus Hearings Officer or Student Hearings Committee; disruption or interference with the orderly conduct of a conduct proceeding; participation in a conduct proceeding in bad faith; attempting to discourage an individual's proper participation in, or use of, the conduct; attempting to influence the impartiality of a member of a Student Hearings Committee or a Campus Hearings Officer prior to, and/or during the course of the hearing; harassment (verbal or physical) and/or intimidation of a member of a Student Hearings Committee or a Campus Hearings Officer prior to, during, and after a hearing; failure to comply with the sanction(s) imposed under the Student Code of Conduct; influencing or attempting to influence another person to commit an abuse of the Student Conduct process.



16.



Violation of University Policy, Local, State, or Federal Laws a. Violation of any University policy, rule, or regulation published or posted in hard copy or available electronically on the University website. b. Conviction of any federal or state law or city or local ordinance.



OAR 579-040-0007 JURISDICTION 1.



The provisions of OAR 579-040-0005 apply to all students and activities on University owned or controlled property; during any University-sponsored activity or the activity of a Universitysponsored or recognized organization, regardless of location; when the behavior adversely impacts the University Community, or any persons or property on campus or University sites; or the orderly operation of the institution. Activities include, but are not limited to field trips, athletic events, and all co-curricular activities or theatre/music productions. 38



2.



In general, the off-campus activities of students are viewed as their personal business. When a student is charged by federal, state, or local authorities with a violation of law, the University will not request or agree to special consideration for that individual because of their status as a student. If the alleged offense is also being processed under the Student Code of Conduct, the University may advise off-campus authorities of the existence of the Student Code of Conduct and of how such matters are typically handled within the University community. The University will attempt to cooperate with law enforcement and other agencies in the enforcement of criminal law on campus and in the conditions imposed by criminal courts for the rehabilitation of violators (provided that the conditions do not conflict with campus rules or sanctions). Individual students and other members of the University community, acting in their personal capacities, remain free to interact with governmental representatives as they deem appropriate. When a student violates local, state, or federal laws and/or violates the Student Code of Conduct, regardless of location, the University reserves the option of initiating and carrying out disciplinary action on its own.



3.



The student disciplinary process is fundamentally different from the criminal legal process, with differing purpose, objectives, procedures and standards of proof and potential learning outcomes.



4.



Determinations made or sanctions imposed under the Student Code of Conduct shall not be subject to change because criminal charges arising out of the same facts giving rise to violation of University rules were dismissed, reduced, or resolved in favor of or against the criminal law defendant.



OAR 579-040-0010 STUDENT RIGHTS AND RESPONSIBILITIES This Code outlines the procedures to be followed by the University. 1.



Respondents charged with violations of University regulations have the following rights in accordance with OAR 579-040-0013: a.



b. c.



d. e. f. 2.



Written notice to include: i. Time, location, and/or other relevant information regarding the conduct violation(s); ii. Reference to the particular section(s) of the Student Code of Conduct that is/are alleged to have been violated; iii. The information regarding an educational conference to be scheduled no earlier than three days from the date of the notice unless requested by the student; and iv. Where the Student Code of Conduct and the Hearing Procedures may be found. The opportunity to provide input about whether a Campus Hearings Officer or the Student Hearings Committee will hear the case; The right to be accompanied by an advisor when the student is presenting information to the Hearings Officer or Student Hearings Committee or presenting information in any other context to University officials as a part of the student conduct process; The opportunity to review all information being considered at a conduct hearing; The opportunity to have witnesses relevant to the case at hand and/or documents in support of the student’s defense; The opportunity to appeal (see Grounds for an Appeal).



Respondents have the following responsibilities: 39



a.



b. c.



d. 3.



To appear at the designated time and place for an educational conference or hearing to answer the complaint(s) filed. Failure to appear at the educational conference or hearing will result in the Hearings Officer or Student Hearings Committee issuing a decision based on the information available; To meet with a Campus Hearings Officer or Coordinator, or her/his designee, to review hearing policies and procedures during an educational conference; To provide a list of all witnesses who will appear on the student’s behalf to the Hearings Officer or Student Hearings Committee at least 48 hours prior to the scheduled conduct hearing. To maintain civil decorum during the conduct process.



Complainant’s Rights a. A complainant has the right to have an advisor or advocate accompany them when they are presenting information to the Hearings Officer or Student Hearings Committee or presenting information in any other context to University officials as a part of the student conduct process. b. A complainant has the right to request to be permitted to present their side of the story in a separate room from the respondent at the conduct hearing so long as the process, as a whole, does not unduly compromise the respondent’s right to have the Hearings Officer or Chair of the Student Hearings Committee ask the complainant questions. c. A complainant has a right to submit an impact statement to the Hearings Officer or Chair of the Student Hearings Committee for consideration in the sanctioning phase of the conduct process only. The statement may include a description of how the complainant was impacted by the behavior and may include recommendations for sanctions, penalties, or restitution. The Hearings Officer or Student Hearings Committee, however, is not bound to impose the recommended sanctions. d. Where the respondent was alleged to be responsible for conduct which, if proven, would constitute any of the following offenses or attempts to commit the following offenses: arson, assault, burglary, criminal homicide, destruction/damage/vandalism of property, kidnapping, robbery, forcible sex offences, non-forcible sex offenses (incest or statutory rape), the complainant has a right to be notified of the final results that will include 1) the name of the student, 2) the violation with which the student was charged, 3) whether the student was found “responsible” or “not responsible,” and 4) any sanction(s) imposed.



OAR 579-040-0013 DUE PROCESS Procedural fairness is basic to the proper enforcement of all University regulations. No conduct action shall be initiated against students or student organizations until they have been notified in writing of the charges against them and their rights under this Code, and given the opportunity to be heard (except in the event of potential harm to the welfare of self or others as indicated in OAR 579-040-0035): 1.



The Senior Hearings Officer, or designee(s), shall insure that the best interests of students and student organizations are served, regardless of whether conduct action is taken.



2.



All University regulations and policies pertaining to student conduct shall be promulgated in such a manner as to furnish adequate notice.



3.



Regulations and conduct sanctions affecting the conduct of students shall be based on general principles of equal treatment.
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4.



All parties will be afforded a prompt, fair, and impartial process from the initial investigation to the final result.



OAR 579-040-0015 PROCEDURES FOR COMPLAINTS AND EDUCATIONAL CONFERENCES, HEARINGS, POTENTIAL SANCTIONS, AND OTHER UNIVERSITY ACTIONS The Senior Hearings Officer is responsible for coordination of the University's student conduct program. The Senior Hearings Officer shall designate a Student Conduct Program Administrator who will coordinate the activities of the student conduct process. University housing conduct is administered by the Residence Life staff (see Residence Hall Conduct Policy for further information regarding this process), but such matters will also be referred to the Office of Student Success and Engagement when a student's status at the University must be reviewed or when the conduct is of an egregious nature. The Student Conduct Program Administrator and Coordinator(s) shall be responsible for maintaining conduct records. These records may include a summary of the proceedings, results, and the appointed hearings officer/committee acting on the case. Conduct proceedings at EOU do not mirror courtroom proceedings. At a conduct hearing, civil and criminal rules of evidence do not apply. Hearings regarding sexual misconduct and/or heard by the Student Hearing Committee may be recorded or transcribed. Decisions of “responsible” or “not responsible” regarding the charge(s) shall be based on the information presented at the hearing. The Hearings Officer or Student Hearing Committee shall determine whether or not the student has violated the Student Code of Conduct as charged based upon the appropriate standard of proof. The appropriate standard of proof shall be “more likely than not” that the behavior occurred. This means that the information presented supports the finding that it was more likely than not that the violation occurred. 1.



Procedures for Complaints and Educational Conferences a. Alleged violations of the Student Code of Conduct may be reported to the Office of Student Success and Engagement by any member of the community. b. The Student Conduct Program Administrator or Coordinator in Residence Life (if incident occurs in or within close proximity of the residence halls) will review the information to determine if the University will charge the student with violating the Student Code of Conduct. c. If at any time during the course of the process the Senior Hearings Officer’s designee(s) determines that either charges are not warranted or that insufficient evidence exists to continue, then the charges may be withdrawn, and the student will be notified in writing. d. If the complaint is forwarded for a hearing, the Student Conduct Program Administrator or Coordinator will afford the respondent the opportunity of an educational conference with a campus hearings officer. The hearings officer will review the allegations and charges, the Student Code of Conduct, the hearing options, the student conduct process, possible sanctions, the student's rights and responsibilities as proscribed in OAR 579-040-0010, with the respondent and answer questions. e. If the respondent elects to have the case heard by a campus hearings officer, the hearing will proceed at that designated time. If the respondent elects to have the Student Hearings Committee hear the case, it will be referred back to the Student Conduct Program Administrator to arrange for a hearing. A time shall be set for a hearing, not less than five or more than fifteen calendar days after the student has been notified of the complaint. Maximum time limits for scheduling of hearings may be extended at the discretion of the Student Conduct Program Administrator. The Administrator will work with the Hearings 41



f.



Officer or the Student Hearings Committee to arrange hearings and determine the subsequent appropriate institutional response. All parties may have counsel or an advisor to serve as advisors at their own expense. However, the counsel or advisor shall not speak on behalf of the student, question witnesses, present information or argue on behalf of the student. Hearings options are: i. Campus Hearings Officer presiding; or ii. Student Hearings Committee presiding.



g.



2.



In the event of a sexual misconduct hearing, if the respondent chooses the Campus Hearings Officer option to preside over the case, two hearings officers will be present to hear the case. In addition, the complainant will be notified in writing of the outcome of the hearing, including sanctions and timelines, and any appeals and the resultant outcomes.



Student Conduct Hearings before a Campus Hearings Officer. a. Conduct Hearings shall not be open to the public. Hearings Officers are charged with: i. Making findings of fact; ii. Determining if the student has violated the Code(s); iii. Dismissal of the case; and/or iv. Imposing any sanction listed in OAR 579-040-0015 of this Code.



3.



Student Conduct Hearings before the Student Hearings Committee. a. The respondent and the Student Conduct Program Administrator may arrange for witnesses to present pertinent information to the Student Hearings Committee. Witnesses will provide information to and answer questions from the Student Hearings Committee.



b.



c.



d.



e.



The Student Hearings Committee is charged with: i. Making findings of fact; ii. Determining if the student has violated the Code(s); iii. Recommending dismissal of the case; and/or iv. Recommending any sanction listed in 579-040-0015 of the Student Code of Conduct to the Student Conduct Program Administrator or designee. The respondent shall appear along with witnesses and other parties requested to be in attendance by the Student Hearings Committee. Questions may be suggested by the respondent and/or Complainant to be answered by each other or by other witnesses at the discretion of the Student Hearings Committee chair. A secretary may record information presented, accept information, statements, and prepare a summary of the Student Hearings Committee's findings. After the conclusion of the hearing, every effort will be made to issue a written decision in a timely fashion by the Student Conduct Program Administrator. Regardless of the nature or type of hearing, the respondent will be given an opportunity to provide information. This may include, but is not limited to, pertinent records, documents, written or oral statements. The student will also be given an opportunity to inspect records that have been submitted regarding the specific case. If a witness cannot appear, the witnesses written or taped statement may be considered. Witnesses will be required to wait outside until their point of participation and asked to leave the hearing after being questioned. 42



4.



Potential Sanctions. The following sanctions may be rendered as a result of a conduct hearing: a. Mandated counseling assessment and/or recommendations for completed treatment. b. Restitution: Reimbursement a) by dollar amount, b) by transfer of property, or c) by provision of services to the University or a member of the University community in accordance with the nature of the violation in an amount not to exceed actual expenses, damages, or losses incurred. c. Required Educational Activities: Mandatory participation in educational activities and any associated fees. d. Warning: Notice to a student that the student’s conduct or actions are in violation of the Student Code of Conduct. The continuation of such behavior may result in further action. e. Probation: Probation will include observation and review of behavior and demonstrated compliance with the Student Code of Conduct. A student on probation is not in "good standing" with the University. Students on probation, who are found in violation of the Student Code of Conduct again are subject to more severe disciplinary actions. f. Loss of Privileges: Denial of specified privileges for a designated period of time, consistent with the violation(s) committed. g. Residence Hall Suspension: Separation from the residence halls for a designated period of time, after which the student is eligible to return. Conditions of readmission may be specified. h. Residence Hall Expulsion: Permanent separation from the residence halls. i. Suspension: Separation from the University for a defined period of time, after which the student is eligible to return. Conditions for readmission may be specified. j. Deferred Sanction: Placement on deferred sanction status. If the student violates University regulations during this period, the deferred sanction(s) will be immediately imposed along with any new sanctions. k. Expulsion: Permanent separation from the University. l. Revocation of Admission and/or Degree. m. Withholding of Degree. n. Academic Honesty Code violations: in addition to any of the above sanctions, academic sanctions, such as failing the assignment and/or course, removal from an academic program, or removal from a college may also be imposed.



5.



Other University Actions a. Hold on Student Record: The Student Conduct Program Administrator, Student Conduct Coordinator, or designee, may place a hold on the records or registration of any student who fails to fulfill any sanctions issued by the University. The Administrator or Coordinator may take other action necessary for resolution of a case prior to the student’s enrollment in a subsequent term, transfer or graduation. All pending conduct matters must be resolved prior to a student’s graduation from EOU. b. Mediation, voluntary participation in a facilitated discussion with the complainant, may be appropriate in certain cases and may be strongly recommended.



OAR 579-040-0030 APPEALS Following a conduct hearing, the respondent and a student complainant has the right to an appeal. Appeals shall be made to the Vice President for Student Services within five working days after notice. The appeal shall be in writing, stating the ground(s) for appeal. The Vice President for Student Services may do any of the following: 1.



review all information presented at the hearing and consult with the campus hearings officer or student hearings committee chair at his/her discretion, 43



2. 3. 4.



return the case to the original hearing body for reconsideration, alter the findings and/or sanctions imposed by the original hearing body, or determine that the original findings and/or sanctions stand.



The Vice President for Student Services will make a decision within five working days after receipt of appeal. The Vice President's decision is final. Appeals for violations in the residence halls shall be conducted as identified in the Residence Life Conduct Policy. Appeals must be based on the issue of substantive or procedural errors which are prejudicial and which were committed during the educational conference, meeting, or hearing. 1.



2.



The specific grounds to be addressed on appeal are: a. Were the procedures of the Student Code of Conduct followed? b. If a procedural error occurred, were the rights of the respondent/student complainant or organization violated to the extent that the respondent/student complainant or organization did not receive a fair hearing? c. Was the hearing conducted in a way that did not permit the respondent/student complainant or organization adequate notice and the opportunity to present its version of the facts? d. Was the information presented at the hearing sufficient to justify the decision reached? e. Was there relevant information existing at the time of the hearing that would have affected the outcome that was not discovered until after the hearing? f. Are sanctions disproportionate to the violation and previous disciplinary history of the student?



Sanctions shall not begin until either the time for appeal has expired without an appeal, or until the appeal process is exhausted. The Vice President for Student Services, or designee(s) may impose sanctions during the appeal process to ensure the safety and well-being of members of the University community or preservation of University property.



OAR 579-040-0035 EMERGENCY ACTION Any interim measure may be taken at any time. Notice of interim measure shall be provided to the student or student organization in writing. 1.



2.



3.



Interim Suspension: The Vice President for Student Services may initiate a temporary suspension of a student or student organization when it is determined that there is an imminent threat or that a student’s presence negatively affects the health, safety or welfare of the University community or a member of the University community. Restrictions on Activity: The Vice President for Student Services may restrict a student’s or student organization’s activities when it is determined that the health, safety or welfare of a student or member of the University community is at risk. Restrictions on activities may include, but are not limited to: registering or attending class; accessing or contacting certain individuals (no contact order); accessing University property, facilities, resources or equipment; participating in University activities, organizations or student activities. Appeal of Interim Measures: The student or student organization has the opportunity to submit a written request for a hearing regarding the interim measures to the Vice President for Student Services. If requested, the hearing will be conducted within three business days of the receipt of the written request. The scope of this hearing is limited solely to the interim measures. 44



4.



Student Enrollment Status: If a student’s enrollment status is changed as a result of an interim measure, but the student is subsequently found not responsible for the violation, the University shall correct any record of the change in enrollment status in the student’s permanent records and other reports in a manner compliant with State and Federal laws.



OAR 579-040-0045 STUDENT CONDUCT RECORDS Disciplinary records of students will be destroyed pursuant to the Oregon University System retention schedule governing institutional records. For all complaints, a conduct file will be created and secured by the Office of Student Success and Engagement. Other than expulsion, conduct sanctions shall not be made part of the student’s permanent academic record, but shall become part of the student’s conduct record. 1.



2.



3.



4. 5.



For those sanctions at the level of Probation the student will be considered not in "good standing" with the University for the duration of the sanction. Multiple sanctions may be imposed where appropriate. a. Disciplinary Probation shall involve written notice that is to be kept in the student's conduct file. Disciplinary Suspension shall involve removal of privileges to enroll at the University for a specified period of time and there shall be a written notice that is to be kept in the student's conduct file. There shall also be a Disciplinary Hold placed on the student's electronic record. After the period of suspension has expired and the student has met all proscribed obligations, the Disciplinary Hold will be removed. A student suspended for misconduct and wishing to return to the University after the suspension period must contact the Vice President for Student Services to discuss returning to the University. Disciplinary Expulsion shall involve permanent removal of privileges to enroll at the University and there shall be a written notice kept in the student's conduct file. A Disciplinary Hold will be placed on the student's electronic record. Student conduct records of students who have not yet responded to allegations will remain active. Once they have responded, the records are retained in accordance with the procedures above. Disciplinary files are treated as “educational records” under the provisions of the Family Education Rights and Privacy Act (FERPA) and may be viewed only by those who “need to know” such information in the context of their official duties, as determined by the Vice President for Student Services or designee(s). Otherwise, content of the file may be released to others only with consent of the student whose name is on the file.



The University’s policies and programs regarding the Student Code of Conduct policy, including drugs and alcohol and sexual misconduct, are described in the Student Handbook on the Student Services website at http://www.eou.edu/sse.
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REPORTABLE CRIMES REPORT In compliance with the 2009 amendments of the Higher Education Opportunity Act and the Crime Awareness and Campus Security Act of 1990, EOU compiles an annual summary of criminal incidents that have occurred on its campus during the preceding academic year. Criminal Offenses



The number of reportable crimes under law that occurred on the EOU campus for the past five years are: On-Campus Crime (within Clery Reporting Geography)



2010



2011



2012



2013



2014



Murder/Non-negligent manslaughter Negligent manslaughter



0 0



0 0



0 0



0 0



0 0



Forcible sexual offenses* Rape Fondling Non-Forcible sexual offenses * Incest Statutory Rape



2



2# 1# 0



1 0



2 2



0 0



0 0



0 0



Robbery Aggravated Assault Burglary Motor Vehicle Theft Arson Theft ** Number of above crimes that were determined unfounded



0 1 0 0 0 9 --



0 0 0 0 0 9 --



0 0 0 1 0 13 --



0 3 3 1 0 20 0



0



0



0 0 0 0 0 15 --



* In 1993 the law was amended to include forcible sexual offenses and non-forcible offenses as reportable crimes effective 8/1/92. We are also required to report notification of incident (unverifiable). ** Effective July 1, 1993, Oregon Law requires reporting incidents of theft on college property. # Anonymous reports



The number of reportable crimes under law that occurred on public property within the Clery reporting geography over the past five years are: Public Property Crime (within Clery Reporting Geography)



2010



2011



2012



2013



2014



Murder/Non-negligent manslaughter Negligent manslaughter



0 0



0 0



0 0



0 0



0 0



Forcible sexual offenses* Rape Fondling Non-Forcible sexual offenses * Incest Statutory Rape



0



0 0 0



0 0



0 0



0 0



0 0



0 0



Robbery Aggravated Assault Burglary Motor Vehicle Theft Arson Theft ** Number of above crimes that were determined unfounded



0 1 0 0 0 0 --



0 0 0 0 0 0 --



0 0 0 1 0 0 --



0 0 0 0 0 3 0



0
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0



0 0 0 0 0 0 --



The number of reported crimes that occurred outside the Clery reporting geography are: Crime (outside the Clery Reporting Geography) Forcible sexual offense Rape Fondling Non-forcible sexual offense Incest Statutory Rape Number of above crimes that were determined unfounded



2010



2011



2012



2013



2014



3 0



1# 0



2* 0



1 0



5 0



0 0 --



0 0 --



0 0 --



0 0 --



0 0 0



#



Anonymous reports *One anonymous and one reported/adjudicated through student conduct



The number of reportable crimes under law that occurred at non-campus remote sites for 2013 are: Non-Campus (remote sites* statistics) Crime Reports Crime



2012



2013



2014



Murder/Non-negligent manslaughter Negligent manslaughter Forcible sexual offenses Rape Fondling Non-forcible sexual offenses Incest Statutory Rape



0 0



0 0



0 0



11 0



6 0



0 0



0 0



0 0



0 0



Robbery Aggravated Assault Burglary Motor Vehicle Theft Arson Theft Number of above crimes that were determined unfounded



4 12 4 16 1 2 --



3 7 2 15 1 NI** --



0 5 10 9^ 0 0 1^



*Mt. Hood CC, Clackamas CC, SWOCC, BMCC, Umpqua CC, Clatsop CC^ ** NI = No Information available; information unavailable at the time of report submission from TVCC, PCC-Cascade, Chemeketa CC, Tillamook Bay CC



Hate Crimes In 2001 the law was amended to include hate crimes as reportable. The number of reportable crimes under law that occurred on the EOU campus for the past three years are: Hate Crimes – On Campus Murder/Non-negligent manslaughter Rape Fondling Incest Statutory Rape Robbery Aggravated assault Burglary Motor vehicle theft Arson Simple Assault Larceny – theft Intimidation Destruction/damage/vandalism of property Number of above crimes that were determined unfounded



2012 0 0 0 0 0 0 0 0 0 0 0 0 0 0 --
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2013 0 0 0 0 0 0 0 0 0 0 0 0 0 0 --



2014 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0



The number of hate crimes under law that occurred on public property within the Clery reporting geography for the past three years are: Hate Crimes – On Campus Murder/Non-negligent manslaughter Rape Fondling Incest Statutory Rape Robbery Aggravated assault Burglary Motor vehicle theft Arson Simple Assault Larceny – theft Intimidation Destruction/damage/vandalism of property Number of above crimes that were determined unfounded



2012 NI* NI* NI* NI* NI* NI* NI* NI* NI* 0 0 0 0



2013 NI* NI* NI* NI* NI* NI* NI* NI* NI* 0 0 0 0



2014 0 0 0 0 0 0 0 0 0 0 0 0 0



0 --



0 --



0 0



*NI-no information available



The number of hate crimes under law that occurred at non-campus remote sites for the past three years are: Hate Crimes – Non-Campus* Murder/Non-negligent manslaughter Rape Fondling Incest Statutory Rape Robbery Aggravated assault Burglary Motor vehicle theft Arson Simple Assault Larceny - Theft Intimidation Destruction/damage/vandalism of property Number of above crimes that were determined unfounded



2011 NI** NI** NI** NI** NI** NI** NI** NI** NI** NI** NI** NI** NI** NI** --



2012 0 0 0 0 0 0 0 0 0 0 0 0 0 0 --



2013 0 0 0 0 0 0 0 1 0 0 0 0 0 2 --



2014 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0



*Mt. Hood CC, Clackamas CC, SWOCC, BMCC, Umpqua CC, Clatsop CC ** NI = No Information available; information unavailable at the time of report submission from TVCC, PCC-Cascade, Chemeketa CC, Tillamook Bay CC



Violation of Weapons, Drugs and Liquor Laws During the past five years, the number of reportable criminal offenses that took place on the EOU campus for alcohol, drug and weapons violations are: Offense Weapons/Firearms Drug abuse violations Liquor law violations Number of above crimes determined to be unfounded



2010 0 11 62 --



+



2011 1 7+ 42 --



2012 0 6 64 --



2013 0 10 60 --



2014 2 4 49 0



With four of the six drug abuse violations, the Uniform Crime Reporting Handbook Hierarchy Rule was used to determine whether or not to count the most serious offense of drug violations rather than the alcohol violations.
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During the past three years, the numbers of reportable criminal offenses that took place on public property (within Clery geography) for these offenses are: Offense Weapons/Firearms Drug abuse violations Liquor law violations Number of above crimes determined to be unfounded



2012 NI* NI* NI* --



2013 NI* NI* NI* --



2014 0 0 0 0



*NI-no information available



During the past three years, the numbers of reportable criminal offenses that took place at non-campus remote sites for alcohol, drug and weapons violations are: Non-Campus (remote sites* statistics) Offense Weapons/Firearms Drug abuse violations Liquor law violations Number of above crimes that were determined unfounded



2012 4 39 132 --



2013 5 30 58 --



2014 2 40 55 0



*Mt. Hood CC, Clackamas CC, SWOCC, BMCC, Umpqua CC, Clatsop CC Information unavailable at the time of report submission from TVCC, PCC-Cascade, Chemeketa CC, Tillamook Bay CC



Violence Against Women Act (VAWA) Offenses For 2015, the VAWA requires that institutions report the incidents of dating violence, domestic violence and stalking over the past three years. Over the past three years the number of offenses that took place on the EOU campus for these offenses are: Offense Domestic Violence Dating Violence Stalking Number of above crimes determined to be unfounded



2012 0 1 3 --



2013 0 1 0 --



2014 1 0 2 0



Over the past three years, the number of offenses that took place on public property (within Clery geography) for these offenses are: Offense Domestic Violence Dating Violence Stalking Number of above crimes determined to be unfounded



2012 0 0 0 --



2013 0 0 0 --



2014 1 0 0 0



Over the past three years, the number of offenses that took place outside the Clery reporting geography are: Offense Domestic Violence Dating Violence Stalking Number of above crimes that were determined unfounded



2012 0 0 0 --



2013 0 0 0 --



2014 2 1 1 0



Over the past three years the number of offenses that took place at non-campus remote sites* for these offenses are: Offense Domestic Violence Dating Violence Stalking Number of above crimes that were determined unfounded



2012 NI** NI** NI** --



2013 6 2 14 --



*Mt. Hood CC, Clackamas CC, SWOCC, BMCC, Umpqua CC, Clatsop CC ** NI = No Information available; information unavailable at the time of report submission from TVCC, PCC-Cascade, Chemeketa CC, Tillamook Bay CC
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2014 1 1 9 0



FIRE SAFETY REPORT EOU Residence Life conducts fire drills at least once each term, in each building during the regular academic year. Live-in staff are trained each fall in the use of fire suppression equipment as well as in general fire safety knowledge and detailed information regarding institutional fire safety policies. Students are instructed in evacuation procedures during fall term hall meetings, suite meetings, and following fire drills each term. All fires are reported to the Residence Life Office and Campus Security. Housing Fire Logs are maintained by the Residence Life Office, Hoke Union Building, Room 216. EOU Residence Life publishes and maintains its policies on portable appliances, smoking, and open flames in its annual Housing and Dining Contract. The relevant policies are copied below: 1.



2.



3.



4. 5. 6. 7.



8.



Fire drills will be held periodically to ensure that residents are aware of the alarm and the emergency building evacuation plan. The building evacuation plan for each building is posted on every floor and should be reviewed by each person. Every alarm must be treated as an emergency and all persons must evacuate the building immediately. Exceptions to evacuating will be in the event of fire alarm testing or repair. Notices will be posted on the entry doors to each residence hall at least 24 hours prior to testing or repair, except in cases of emergency. During fire drills, Residence Life staff will do a visual inspection of each room and suite to ensure compliance with applicable fire safety laws and policies. Any other visible violations of law or policy will also be addressed. Possession, displaying or burning of flammable materials including, but not limited to, fireworks, candles, incense, gasoline, and kerosene lamps is hazardous to the health and safety of residents and is prohibited inside the residence halls. All appliances or electrical devices are required to be compatible with 110 volts 60 cycle voltage and be UL approved. Extension cords, multi-plug adapters, and the chaining together of power strips is prohibited. When power strips are used, circuit breakers and reset buttons are required. No more than two sets of decorative lighting (string lights) may be plugged into each other. The decorative lights must be plugged into a power strip with circuit breakers or reset buttons. Ceiling lights and lamps of any type including lava and disco lamps cannot be covered with hats, towels, or any other fabric. The suite/room must be maintained and organized to the degree that residents are able to safely and easily exit the room. A fine up to $150 and referral to the student conduct system will be imposed for any of the following: smoking within a housing facility, failure to evacuate, activating false alarms in residence halls, propping open fire doors, creating a fire hazard, malicious burning, or tampering with fire equipment (fire extinguishers, plastic ties securing valves, fire alarm pull stations, smoke detectors, fire hose connections, sprinkler heads, sprinkler pipes, hoses, connections, valves, emergency exit signs, etc.). Items prohibited in the residence halls: a. Candles of any type (with or without a wick) b. Fuel-powered motor vehicles or associated parts for use, maintenance, repair, or storage. c. Full-size refrigerators other than those provided by Residence Life d. Appliances with open heat sources (toaster ovens and bread toasters for example) and/or no thermostat control (hot plates and grills for example) (not applicable to Alikut Hall residents) e. Space heaters except those provided by EOU and/or Residence Life f. Burning of incense, sage, or any object g. Smoking of any type inside/outside of any buildings h. Evidence of candles, burning of incense, sage, or any object i. Drapes hanging over interior entries that block natural exit pathway j. George Foreman or other electric grills (not applicable to Alikut Hall residents) k. Microwaves other than those supplied by Residence Life (not applicable to Alikut residents) l. Hanging of any items over or covering the smoke detector 50



m. Flammable materials on the ceiling or covering ceiling lights or hanging anything from the ceiling n. Affixing objects to walls that unreasonably increases the fire loading of any space or room o. Multi-plug adaptors p. Halogen lamps q. Extension cords r. Wax warmers or similar devices 9. Cooking implements allowed in Alikut Hall must be used only in the kitchen area of the suite. The following are descriptions of the fire suppression systems in each residence hall: North and Daugherty:  Main Alarm Panel is Safeguard located in riser room  Satellite panel is at main entry  Detectors and strobe lights are in common areas wired into the alarm panel  Detector in suites and rooms are not connected to panel but all are connected within each suite  Horns connected to the main fire system are installed in each suite.  Strobe lights in handicap rooms  Pull stations at all exit doors (1st floor)  Four fire extinguishers per floor  2nd floor pull stations are at top of stairs and by elevator  Flow alarm  Fire Sprinkler system: 1st and 2nd floor wet “non” antifreeze. Attic system is anti-freeze wet Alikut Hall:  Simplex Fire Panel- 1st floor electrical room  Remote Silent Knight panel at the west entry of the building  Sensors located in common areas and suites all connected to main panel  Strobes located in common areas and ADA rooms  Pull stations located by exit doors and stairwells  Three fire extinguishers per floor  Two fire exit evacuation plans per floor  1st, 2nd, 3rd floor are charged wet  Attic has a pre- action dry system Eocene Court:  One smoke detector and one combination smoke detector/CO2 detector in each apartment (16). There are no fire extinguishers in any unit. Fire hydrants are located on the North side of the apartments.  In the Residence Life handbook on p. 6 under Electrical/Furnishings it is stated, "A working smoke detector is provided for each apartment. It is against the law to tamper with and make unusable the smoke detector. It is your obligation to routinely check the detector and report any problems or disrepair immediately to the Court's manager or Residence Life Office."
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Fire Statistics for the 2014 calendar year. Year 2014



Housing Facility



Category of Fire



Alikut Hall



Unintentional



#of Fires



Cause of Fire



Cooking Smoking materials Open Flames Electrical Heating Equipment Hazardous products Machinery/ Industrial Natural Other (write a brief description of the fire below)



Undetermined 2014



Daugherty Hall



0 0 0 0



0 0 0 0



0 0 0 0



0 0 0 0



0



0



0



0



0



0



0



0



0



0



0



0



0 0



0 0



0 0



0 0



0



0



0



0



0 0



0 0



0 0



0 0



Cooking Smoking materials Open Flames Electrical Heating Equipment Hazardous products Machinery/ Industrial Natural Other (write a brief description of the fire below)



0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0



0



0



0



0 0



0 0



0 0



0 0 3



Unintentional



Intentional



# of fire drills



3



Undetermined North Hall



Value of property damage



Unintentional



Intentional



2014



# of injuries



3 -



Intentional



# of Deaths



Cooking Smoking materials Open Flames Electrical Heating Equipment Hazardous products Machinery/ Industrial Natural Other (write a brief description of the fire below)



Undetermined
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0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0



0



0



0



0 0



0 0



0 0



0 0



Year 2014



Housing Facility Eocene Court



Category of Fire



Cause of Fire



#of Fires



# of Deaths



# of injuries



Value of property damage



0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0 0 0 0 0 0 0 0 0



0



0



0



0



0 0



0 0



0 0



0 0



Unintentional



Intentional



# of fire drills 0



Cooking Smoking materials Open Flames Electrical Heating Equipment Hazardous products Machinery/ Industrial Natural Other (write a brief description of the fire below)



Undetermined



CRISIS ISSUES MANAGEMENT PLAN The Crisis Issues Management Plan has been developed to clearly communicate with the Eastern Oregon University community and the public in times of crisis or when critical issues face the institution by preparing in advance the university personnel and offices responsible for dealing with a crisis, and for gathering and relaying accurate and critical information to internal and external audiences. DEFINITION A crisis situation or critical issue is defined as any event or situation identified by the President, one of the vice presidents and/or senior staff members as having a major impact on the university community. Examples include a fire, explosion, suicide, accidental death, illness sweeping the campus, weather disaster, assault or rape, drowning, serious off-campus accident or incident at one of EOU’s regional centers or with a traveling athletic team or group of students, political, legal, or news event(s) wherein the university plays a significant role, whether by choice or not, or a national disaster, crisis or issue. It does not include isolated incidents that would be handled internally by those overseeing Student Services or other specific divisions. The term “crisis” or “critical” most frequently refers to the period immediately following a situation that has widespread interest among the university, local, regional and national communities, thus generating local, state and national media coverage, requiring EOU’s full attention for its duration. PROCEDURES General To alert the university of a current or potential crisis or for updates, information and questions about issues, the contact procedure is as follows: 1. Contact your dean or director. In their absence, contact the Vice President for University Advancement (VP UA). 2. Contact the President’s Office (Provost’s Office in President’s absence). Institutional or Faculty/Staff Crisis or Critical Issue Examples: an accident, traumatic event (arrest, assault, rape), or death of a faculty or staff member, weather crisis, a serious off-campus accident, event involving emergency services and/or the police or sheriff’s department, or any political, legal or news event in which EOU plays a significant role.
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1.



2. 3.



4.



Immediate response: dean, department director or supervisor calls 911/fire department/emergency unit and/or division vice president (President in event of vice president’s absence). Vice president contacts President (Provost in President’s absence), VP UA and director of Facilities & Planning (as needed). President convenes Crisis/Critical Issues Management Team1, which: A. Gathers and clarifies details to establish an information baseline; B. Identifies spokesperson; C. Identifies contact for family of faculty/staff directly involved; D. Assigns specific responsibilities for team members as needed. The VP UA drafts a response and contacts and responds to other publics as assigned by the President, including the university community, local and/or specific media outlets and community, regional media and regional media.



Student Crisis Examples include an accident, traumatic event (arrest, assault, rape), or death of a student, serious offcampus accident with a traveling athletic team or group of students, event involving emergency services and/or the police or sheriff’s department, or any weather, political, legal or news event in which EOU plays a significant role. 1. Immediate response: A. If event occurs in the Residence Halls - residence assistant or residence director calls 911/fire department/emergency unit and Vice President of Student Services or Director of Student Relations. B. All other occurrences – contact the Vice President for Student Services or Director of Student Relations 2. Vice President for Student Services contacts the President (Provost in President’s absence), VP UA and Director of Facilities & Planning 3. President convenes Crisis/Critical Issues Management Team2, which: A. Gathers and clarifies details to establish an information baseline; B. Identifies spokesperson; C. Identifies contact for parents of students directly involved; D. Assigns specific responsibilities for team members as needed. 4. VP UA drafts official response/statement and contacts and responds to other publics as assigned by the President, including the university community, local media and community and regional media. Contact Information Make all emergency numbers known. Post in catalog, faculty/staff directory, student handbook, website, etc. Make all students aware of the “EOU Alert” emergency notification service, 911 emergency service, provide residence hall directors and assistants with telephone numbers for fire department, emergency unit, hospital, police, poison control center. Also have leadership numbers available: President, Provost, vice presidents, Deans, Director of Facilities & Planning and Asst. Director of Facilities & Planning (Security). COMMUNICATING INFORMATION It is crucial to identify a spokesperson to work directly with the top decision-maker. It should be someone who can speak with authority, have an understanding of the media and will be responsible for gathering information and relaying it to the various constituencies, including the media. The President must be involved, but at the outset should not be the university spokesperson until it is clear what has happened and



1 See Crisis Teams, item D at end of document. 2 See Crisis Teams, item D at end of document. 54



EOU has prepared a response. The initial spokesperson should be the VP UA. During any event, there should be only one voice at all times representing the university to the public. Purpose To describe the role of the VP UA and staff in University Advancement (UA) in collecting and conveying information to the public during or immediately following a crisis or emergency situation. Situation A. Each crisis or emergency will require a unique public information response; the extent of the response will depend on the nature of the crisis. B. The VP UA and UA staff contacts include a broad range of internal and external constituencies, including print and broadcast media, community and political resources, alumni and parents. The UA office also serves as liaison with other university units during a crisis. Assumptions A. Often the only information the public receives about an emergency is through the media; therefore, media relations are an essential element of any crisis plan. B. A crisis situation is big news and is likely to result in more public exposure for the university than hundreds of “good news” stories. Operations A. General 1. To ensure that the university’s public information response to an emergency is quick, accurate, sensitive and responsible, UA staff will coordinate crisis communications with the university and off-campus media. UA staff will set up a communications center in its offices to remain open 24 hours for the duration of a crisis. 2. During an emergency, the VP UA and/or their designee will serve as the university’s spokesperson. Staff and other internal contact people will be given the spokesperson’s name and phone number for referral of all media calls. B. Phases of Response 1. Immediate a. The President’s Office and the VP UA/designated spokesperson will determine if an official statement should be prepared and released. b. Spokesperson will brief all personnel assigned to answer the phone. The EOU Information Hotline managed by UA will be designated as the primary phone with recorded messages providing the latest information on the situation. The hotline phone number and key media phone line will be made available at the beginning of a crisis period for dissemination to the public. A staff member will be assigned to update recorded messages for those phones. c. Spokesperson will acquire basic information (type of emergency/disaster; time of event; actions taken; area and number of people involved; fatalities, injuries and extent of damage) and prepare an official news release. UA staff will be kept appraised of breaking news to enable them to answer media questions. d. Spokesperson and staff will verify all sources of information. e. Spokesperson and staff will clear news releases with the President’s Office as quickly as possible before distributing to the media. f. In cases involving employee or student injuries or deaths, appropriate university personnel will notify families before the information is released to the public. g. Spokesperson will coordinate the release of verified information with local hospitals and other disaster agencies, providing as prompt, accurate and complete information as possible. 55



2. Ongoing period In a crisis, the VP UA and University Advancement staff will: a. Provide public and university constituents with basic information about an emergency or threatened emergency via news media and other available resources including EOU Alert, website, email and hotlines. b. Keep the public, media and constituents informed of the situation and convey information in consultation with emergency services to prevent further damage or loss of life, panic or interference with response efforts. c. Keep the public, media and constituents informed of where to seek temporary housing, food, etc. if applicable. d. Instruct the public on how to obtain further advice or information using news media and university resources such as EOU Alert, e-mail and web. UA will issue media updates as long as necessary, then scale back activities as warranted. ORGANIZATION AND ASSIGNMENT OF RESPONSIBILITIES Organization 1. The VP UA and/or their designee will supervise communications with the media. 2. UA staff members, as well as other university units and staff members, will be called upon for assistance when necessary. Responsibilities 1. UA staff will provide assistance for compiling and relaying official statements to print and broadcast media. 2. Press conferences: when a press conference is called, the VP UA will lead those efforts. As soon as additional information becomes available, it will be relayed to the main UA office, enabling staff there to pass along the information to the media as they call with questions. The President will speak at a press conference when a major crisis needs to be addressed or when he/she wishes to issue updates on the situation. It is not recommended to put the President out front at the onset of a crisis. Until the picture becomes clear, the official spokesperson should handle media communications. a. Press conference site: designate a site large enough to accommodate media and their gear (cameras, lights, sound equipment). Use rooms in primary locations if available. Assess and alert appropriate staff for electrical outlets, access and other accommodations. b. Time: must be convenient for university personnel, but also early enough for media to meet news deadlines. This consideration is important for maintaining positive relationships with the media and eliminating rumor, speculation and misinformation. Depending on the crisis and the information to be released, consideration should be given to timing for live coverage of mid-day or early-morning news broadcasts. c. Parking: a university security officer should be posted to direct media to parking areas. Media Relations 1. Interviews: Members of the crisis team (see “Issues/Crisis Team”) will be available for interviews related to their specific areas and may be interviewed at their posts or some central location to be determined by the President and the VP UA. When a reporter contacts a member of the crisis team directly, the designated spokesperson for that unit may respond to questions in his/her area of expertise and immediately inform UA of the interview to enable media tracking and news compilation.
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2.



General Direction: Dealings with the media should always be honest and courteous to encourage confidence in and respect for university personnel. Spokespersons’ attitudes toward media reflect on the image of EOU. Withholding information from the media will generate distrust.



ISSUES/CRISIS TEAMS Based upon the type of crisis or critical issue, certain key people will work directly with the President’s Office and UAA to facilitate the dissemination of information. The key to an effective crisis/critical issue team is to form an effective response team. It is not recommended to view this group as a committee. Students: Institutional or Faculty/Staff: President President Provost Provost VP for Student Services VP UA VP UA VP Finance & Administration VP Finance & Administration Director of Facilities & Planning Director of Facilities & Planning Vice President/Dean directly involved Director of Student Relations Director of Residence Life Director of Counseling Center Director of Student Health Director of Athletics (if crisis involves sports) DEFINITIONS RELATED TO ISSUES OR CRISES EOU Alert: Refers to the integrated software used by EOU to notify students in case of an emergency. All on campus students and faculty/staff are automatically subscribed to EOU Alert and off campus students have the option to subscribe. In the event of an emergency, recipients are notified via email, phone and text messages, if specified, to the preferred contact points provided in their online account in Webster. EOU Alert is managed by UA. Web: EOU’s main website, www.eou.edu, will provide general information and point users to specific web pages/websites with coordinating information on a crisis as needed. Email: Email systems will be utilized for emergency and non-emergency communication to provide general information to faculty, staff and students. Non-emergency communications are sent to faculty and staff via EOU Infoline, the outreach level of the EOU Alert platform. Phone: The EOU Information Hotline, accessed at 541-962-3131, is a dedicated phone line managed by UA to provide easy access to news and information affecting the university community, including crisis updates, inclement weather warnings and/or general status of the university.
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Questions or inquiries regarding this report should be directed to the Director of Student Relations, Office of Student Services, Inlow Hall, Room 113, or call (541) 962-3476.
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