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Anti Bullying Belief Statement At St Mary-St Joseph Catholic Primary School we all work together to provide a positive culture where bullying is unacceptable. In so doing, all will have the right of respect from others, the right to learn or to teach, and a right to feel safe and secure in the school environment. With these rights comes responsibility for ensuring that the rights of others are upheld and to act in circumstances where such rights are eroded.



Aims This policy is to be implemented in conjunction with the Behaviour Management Policy. It aims to: -



prevent bullying occurring by, increasing awareness in the school community of what behaviour constitutes bullying and the impact that it may have, the fact that it is unacceptable alert everyone to signs and evidence of bullying and to have a responsibility to report it to staff whether as observer (90% of students) or as a victim (5% of students) provide a procedure to be followed in the event that a child feels that he/she is a victim of bullying behaviour outline clear procedures for teachers to provide appropriate action in the event of bullying behaviour so that there is consistency for all incidents make parents aware that St Mary-St Joseph School does not tolerate bullying behaviour and aims to make every child feel safe at school seek parental and peer-group support and co-operation at all times



Explanatory Notes and Definitions This policy exists in conjunction with the CEO policy on anti-bullying, complaints and the responsible use of technology.



SCS Anti-Bullying Policy https://sydcatholicschools.nsw.edu.au/2016/03/29/anti-bullying-policy/



1. Bullying Bullying is repeated verbal, physical, social or psychological behaviour that is harmful, and involves the misuse of power by an individual or group towards one or more persons. Bullying can involve humiliation, domination, intimidation, victimisation and all forms of harassment including that based on sex, race, disability, sexual orientation or practice of religion. Bullying of any form, or for any reason, can have long-term effects on those involved, including bystanders. Bullying can happen anywhere: at school, travelling to and from school, in sporting teams, between neighbours, or in the workplace. Bullying behaviour can be: ● ● ● ●



verbal, eg name calling, teasing, abuse, putdowns, sarcasm, insults, threats physical, eg hitting, punching, kicking, scratching, tripping, spitting social, eg ignoring, excluding, ostracising, alienating, making inappropriate gestures psychological, eg spreading rumours, dirty looks, hiding or damaging possessions, malicious SMS and email messages, inappropriate use of camera phones.



Conflict or fights between equals and single incidents are not defined as bullying. Bullying behaviour is not: Anti Bullying Policy- Reviewed November 2016



● children not getting along well ● a situation of mutual conflict ● single episodes of nastiness or random acts of aggression or intimidation. (NSW Public Schools Website)



2. Cyber-bullying Cyber-bullying involves the use of any information communication technology by an individual or group to carry out deliberate, isolated or repeatedly hostile behaviour that is intended to harm others, or is undertaken recklessly without concern for its impact on others. By virtue of its nature, technology facilitates repeated access to harmful content. In certain circumstances cyber-bullying can be a single event. 3. Safe Environment and Duty of Care A safe environment for students is one where the risk of harm is minimised and students feel secure. Harm relates not only to the dangers in the built environment but also to violence, physical threats, verbal abuse, threatening gestures, sexual harassment and racial vilification. (Board of Studies, NSW) Schools and their teaching staff have a duty to take reasonable care for the safety and wellbeing of students while students are at school or are involved in a school activity. They need to be able to foresee possible harms that might arise and take reasonable preventative measures.



4 NSW Police The Police Local Area Command (LAC) appoints a Schools Liaison Officer to schools. The Liaison Officer can provide advice on a wide range of areas associated with bullying. These could include understanding the best ways to address instances of bullying from the perspective of legal or criminal processes, or providing general advice on the burden of proof required for a bullying matter to be progressed through the legal system. Schools have a reciprocal obligation as responsible corporate citizens to provide the Police with any relevant information they have on community members engaged in matters of interest to the Police. Schools should keep in regular contact with their School Liaison Officer.



5. Parent/Caregivers For the purposes of this policy, a parent is deemed to be any biological parent, adoptive parent, or person who is formally the primary caregiver for a student enrolled in a Sydney systemic Catholic school. 6. Pastoral Care Policy Each school will implement the CEO Sydney Pastoral Care Guidelines and the Management of Students with Challenging Behaviours Primary and Secondary Guidelines. 7. Perpetrator A perpetrator is a person who is responsible for bullying another person. 8. System Processes The CEO Sydney and schools will strive to implement appropriate protection and safety processes for technology, such as filtering devices and surveillance of content, while recognising that the rapidity of technological change requires regular adaptation.



Preventing Bullying At St Mary-St Joseph Catholic Primary School we believe that prevention is the best way to counter bullying and this should be the aim of the whole school community. In order to prevent bullying Anti Bullying Policy- Reviewed November 2016



behaviour students will be educated about this important issue. At the family level this policy will be distributed to all families, including new families as they start at our school. At the student level the PDHPE curriculum will include appropriate units (K-6) focusing on: ● appropriate and inappropriate behaviour, e.g. assertive behaviour ● fostering positive peer relations ● role modelling ● investigating bullying and how it hurts people? ● the impact of exclusion, name calling, on other people ● resilience and coping strategies The school will ensure that there is ongoing education of students on the issues associated with bullying, including cyber-bullying, and that students are regularly reminded of the school’s anti-bullying procedures. The Catholic Education Office (CEO) Sydney will provide resource materials for schools to implement anti-bullying initiatives and procedures and ensure that all stakeholders are aware of these resources.



Response Procedures Links to Responsible Use of Technology Guidelines St Mary-St Joseph Catholic Primary School has and enforces the responsible use of technology guidelines. Staff use of Social Media in Sydney Catholic Schools Student Acceptable Use Agreement Form



Complaints Policy and External Contacts Complaints concerning bullying must be responded to and investigated in a timely manner that respects the dignity and the privacy of those involved, whilst observing due process and procedural fairness Resolution of Complaints Policy. When assessing an appropriate response to potentially criminal acts, or alleged acts, strong consideration must be given to advice provided by NSW Police. In some matters, Police advice must be sought. Parents, teachers, students and the community will be aware of the school’s position on bullying. The school will adopt a four-phase approach to bullying: 1. 2. 3. 4.



Primary Prevention Early Intervention Intervention Consequences



1. Primary Prevention 1.1 Professional development for staff relating to bullying, harassment and proven counter measures. Anti Bullying Policy- Reviewed November 2016



1.2 Members of staff are familiar with and readily use Restorative Practices. These are: ● Positive, restorative language and choice ● Affective questions and statements ● Collaborative problem solving ● Circles – inner and outer ● Restorative Mediation ● Formal Restorative meetings 1.3 To provide programs that promote resilience (Bounce Back), life and social skills, (Incursions, community programs, Life Education) assertiveness, conflict resolution and problem solving. (Peer Support) 1.4 Each classroom teacher to clarify at the start of each year the school policy on bullying and set clear guidelines and consequences 1.5 The curriculum to include anti-bullying messages and strategies eg: ‘The Friendly Schools’ and ‘No Blame Approach to Bullying’ programs 1.6 Student Representative Council, peer support delegates, staff and students to promote the philosophy of ‘No Put Downs’ 1.7 Excellent role modelling founded on the Gospels by staff, parents, school leaders and community members.



2. Early Intervention 2.1



Promote student and staff reporting bullying incidents involving themselves or others. Classroom teachers and principal remind students and staff on a regular basis, to report incidents of bullying. Instil in students the responsibility to ‘tell.’ As research indicates, bullying behaviour thrives on secrecy. This responsibility to ‘tell’ will be encouraged for the student directly affected and students who witnesses the behaviour. Witnesses will be encouraged to stand up against wrongful acts and be praised for doing so.



Who to tell? Students tell parents/carers, classroom teacher, teacher on playground duty or any staff member.



When to tell? Students are encouraged to report to a teacher any bullying type behaviour, including repeated name calling and play exclusions immediately. 2.2



Parents are encouraged to contact the class teacher if they become aware of a problem. If a child feels that they can’t tell, because they are concerned about the consequences, parents are encouraged to come forward and report to the class teacher immediately. We believe that immediacy is important otherwise the consequence of an incident may compound.



2.3



Public recognition and reward for positive behaviour and resolution of problems.



3.



Intervention



The following is a procedure for dealing with cases of bullying behaviour, however, it is noted that some behaviour may be considered more serious and consequently needs to be dealt with greater immediacy. A flow chart of the suggested procedure follows. 3.1 3.2 3.3



Once identified each bully, victim and witnesses will be spoken with, and all incidents or allegations of bullying will be fully investigated and documented Students and staff identified by others as bullies will be informed of allegations The victim will be offered support and ongoing assistance. The bully/ies will be supported directed to appropriate behaviours and given an opportunity to redeem behaviour
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3.4 3.5



If student bullying persists parents will be contacted and consequences implemented consistent with the school’s Pastoral Care and Discipline Policy If staff bullying persists the principal will commence formal disciplinary action.



4.



Consequences:



4.1



Consequences for students will be individually based and may involve: exclusion from class exclusion from play withdrawal of privileges school detention /suspension counselling from appropriate agency for both victim and bully Reinforcement of positive behaviours Classroom Meetings Support Structures Ongoing monitoring of identified bullies Rewards for positive behaviour Consequences for staff will be individually based and may involve: counselling a period of monitoring a formal support group disciplinary actions



4.2 4.3 4.4 4.5 4.6 4.7



Process for Record Keeping and Tracking School staff will regularly review their processes for identifying and responding to bullying. Records of incidents of bullying will be kept systematically by the school and regularly analysed to identify patterns and proactively support student wellbeing. School staff use the Incident Form, located on the school’s server for reporting incidents of bullying and general inappropriate behaviour, such as violence, damaging property and using inappropriate language. The Incident Form is then emailed and hard copy given to the Principal and also saved in the Incident Form folder on the school’s server. The Incident Form contains a link to an online form which must also be filled out in all cases of bullying. This form collects data and stores it on an online spreadsheet. The Principal and Assistant Principal have access to this spreadsheet and use it for monitoring data and keeping track of patterns of bullying behaviour.



Support Services ●NSW School Liaison Police are Located in the Maroubra local area command and can be contacted through Maroubra Police Station on (02) 9349 9299 ●Kids Helpline Contact Phone Number: 1800 55 1800 www.kidshelp.com.au ●School Counsellor – Please contact school office ●Community Services Helpline – 133 627



Evaluation This policy will be evaluated for effectiveness on the following criteria: ● students speak out about any bullying behaviour, in the knowledge that action will be taken ● bullying behaviour is discouraged and will be dealt with immediately ● consequences will be appropriate to the action ● the whole school community has ownership, with the teachers role being, observation of behaviours and enforcement and parents being aware and taking appropriate action at home



Anti Bullying Policy- Reviewed November 2016



This policy will be reviewed annually as part of the school’s five-year review and improvement cycle. The formalisation of this policy is consistent with directives of Catholic Church Insurances and the Catholic Education Office that all schools have an anti-bullying policy.



Anti Bullying Pamphlet



‘9 STEP’ PROCESS CHART 1. Bullying behaviour Anti Bullying Policy- Reviewed November 2016



2. Student reports to a teacher Recorded on ‘Incident Form’



3. Teacher investigates Initial discussion with possible resolution Behaviour Report/s issued if appropriate



4. Class teacher informed of incident



5. Class teachers will assess Within 24hrs of initial report of the incident



End of Process



YES



RESOLVED



NO 6. Class teacher, with either assistant principal or principal, selects the most appropriate response/s



7. Parents of all students involved are informed of the incident and processes



8. The school will act appropriately based on their assessment



9. Follow up and evaluation



.



NO



RESOLVED



YES End of Process
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