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FLORENCE TOWNSHIP BOARD OF EDUCATION Florence, New Jersey



Policy



FILE CODE: 4111.1/4211.1 X Monitored X Mandated X Other Reasons



NONDISCRIMINATION/AFFIRMATIVE ACTION The Florence Township Board of Education guarantees to all persons equal access to all categories of employment, retention and advancement in this district, regardless of race, creed, color, national origin, ancestry, age, sex, affectional or sexual orientation, gender identity or expression, marital status, domestic partnership status, familial status, liability for service in the Armed Forces of the United States, disability, nationality, atypical hereditary cellular or blood trait of any individual, nonapplicable disability or because of genetic information or refusal to submit to or make available the results of a genetic test. An affirmative action/equity program shall be a part of every aspect of employment not limited to but including upgrading; demotion or transfer; recruitment or recruitment advertising; renewal or non-renewal; layoff or termination; rates of pay or other forms of compensation including fringe benefits; employment selection or selection for training and apprenticeships; promotion; or tenure. The board designated affirmative action officer shall identify and recommend correction of any existing inequities, and any that occur in the future. Harassment and Favoritism The board of education is an affirmative action employer and holds all its employees responsible for maintaining a working environment that is free from all discriminatory practices. Harassment or favoritism on any basis included in the board's statement of equal access to employment, retention and advancement is prohibited. Administrators and supervisors shall be familiarized with the actions that constitute harassment and favoritism. This material shall be included in the legally mandated affirmative action inservice training for all employees, and shall be clear and specific (see policy 2224). When harassment has been determined to have taken place, appropriate disciplinary action will follow. All such determinations shall be reported to the board. Sexual Harassment The board of education shall maintain a working environment that is free from sexual harassment. Administrators and supervisors will make it clear to all staff that sexual harassment is prohibited. No supervisory employee shall threaten or insinuate, either directly or indirectly, that an employee's refusal to submit to sexual advances will adversely affect the employee's continued employment, evaluation, compensation, assignment or advancement. No supervisory employee shall promise or suggest, either directly or indirectly, that an employee's submission to sexual advances will result in any improvement in any term or condition of employment of an employee. Sexually harassing conduct committed by nonsupervisory personnel is also prohibited. Staff may file a formal grievance related to sexual harassment. The affirmative action officer will receive all complaints and carry out a prompt and thorough investigation and will protect the rights of both the person making the complaint and the alleged harasser. Findings of discrimination in the form of sexual harassment will result in appropriate disciplinary action. "Whistleblower" Protection The board prohibits discrimination or retaliation against any school employee who does any of the following:



File Code: 4111.1/4211.1 NONDISCRIMINATION/AFFIRMATIVE ACTION (continued) A. Discloses or threatens to disclose to a supervisor or to a public body an activity, policy or practice of the board that the employee reasonably believes is in violation of a law, or a rule or regulation established pursuant to law; B. Provides information to, or testifies before, any public body conducting an investigation, hearing or inquiry into any violation of law, or a rule or regulation established pursuant to law by the board; or C. Objects to, or refuses to participate in any activity, policy or practice which the employee reasonably believes is in violation of law, rule or regulation; is fraudulent or criminal; or is incompatible with public health, safety or welfare or protection of the environment. The board shall ensure that notices are posted conspicuously in each school, informing employees that they are protected under the "Conscientious Employee Protection Act." Report on Implementation The Superintendent shall devise regulations, including grievance forms and procedures to implement this policy. He/she shall be responsible for informing staff annually of the identity and location of the affirmative action officer and the implementing procedures. Adopted: Reviewed: NJSBA Review/Update: Readopted:



September 4, 1990 May 1997 September 2009 September 2014



Key Words Affirmative Action, Nondiscrimination, Employee Nondiscrimination/Affirmative Action, Domestic Partnership Act Legal References: N.J.S.A. 10:5-1 et seq. See particularly: N.J.S.A. 10:5-3, -4.1, -12, -27 N.J.S.A. 18A:6-5 N.J.S.A. 18A:6-6 N.J.S.A. 18A:18A-17 N.J.S.A. 18A:26-1 N.J.S.A. 18A:26-1.1 N.J.S.A. 18A:29-2 N.J.S.A. 26:8A-1 et seq. N.J.S.A. 34:19-1 et seq. N.J.A.C. 6A:7-1.1 et seq. See particularly: N.J.A.C. 6A:7-1.4, -1.8 N.J.A.C. 6A:30-1.1 et seq. N.J.A.C. 6A:32-14.1



Law Against Discrimination



Inquiry as to religion and religious tests prohibited No sex discrimination Facilities for handicapped persons Citizenship of teachers, etc. Residence requirements prohibited Equality of compensation for male and female teachers Domestic Partnership Act Conscientious Employee Protection Act Managing for Equality and Equity in Education



Evaluation of the Performance of School Districts Review of mandated programs and services



Executive Order 11246 as amended 29 U.S.C.A. 201 - Equal Pay Act of 1963 as amended 2



File Code: 4111.1/4211.1 NONDISCRIMINATION/AFFIRMATIVE ACTION (continued) 20 U.S.C.A. 1681 et seq. - Title IX of the Education Amendments of 1972 42 U.S.C.A. 2000e et seq. - Title VII of the Civil Rights Act of 1964 as amended by the Equal Employment Opportunities Act of 1972 29 U.S.C.A. 794 et seq. - Section 504 of the Rehabilitation Act of 1973 20 U.S.C.A. 1401 et seq. - Individuals with Disabilities Education Act 42 U.S.C.A. 12101 et seq. - Americans with Disabilities Act (ADA) Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986) School Board of Nassau County v. Arline, 480 U.S. 273 (1987) Vinson v. Superior Court of Alameda County, 740 P.2d 404 (Cal. Sup. Ct. 1987) Taxman v. Piscataway Bd. of Ed., 91 F. 3d 1547 (3d Cir. 1996) Saxe v. State College Area School Dist., 240 F. 3d 200 (3d Cir. 2001) The Comprehensive Equity Plan, New Jersey State Department of Education Possible Cross References: *2224 *3320 *4111 *4112.8 *4147 *5145.4 *6121



Nondiscrimination/affirmative action Purchasing procedures Recruitment, selection and hiring Nepotism Employee safety Equal educational opportunity Nondiscrimination/affirmative action



*Indicates policy is included in the Critical Policy Reference Manual.



3



























[image: AC Nondiscrimination-Equal Opportunity and Affirmative Action.pdf ...]
AC Nondiscrimination-Equal Opportunity and Affirmative Action.pdf ...












[image: 1 DOES TEMPORARY AFFIRMATIVE ACTION ...]
1 DOES TEMPORARY AFFIRMATIVE ACTION ...












[image: Fixed Points: [[1 0 1 0 1 1 0 1 0 1 1 1 1 1 1 1] ] - GitHub]
Fixed Points: [[1 0 1 0 1 1 0 1 0 1 1 1 1 1 1 1] ] - GitHub












[image: 0100 NonDiscrimination and Equal Opp 3-1-17.pdf]
0100 NonDiscrimination and Equal Opp 3-1-17.pdf












[image: Affirmative Evidence]
Affirmative Evidence












[image: nondiscrimination policies.pdf]
nondiscrimination policies.pdf












[image: home.php 1/1 include.php 1/1]
home.php 1/1 include.php 1/1












[image: nondiscrimination-eng.pdf]
nondiscrimination-eng.pdf












[image: l 1 1 1]
l 1 1 1












[image: 1::__-1]
1::__-1












[image: I I 1.. 1.. -1.]
I I 1.. 1.. -1.












[image: full-nondiscrimination-statement.pdf]
full-nondiscrimination-statement.pdf












[image: USDA Nondiscrimination Statement.pdf]
USDA Nondiscrimination Statement.pdf












[image: adder.c 1/1 conditions1.c 1/1 - CS50 CDN]
adder.c 1/1 conditions1.c 1/1 - CS50 CDN












[image: adder.c 1/1 conditions1.c 1/1 - CS50 CDN]
adder.c 1/1 conditions1.c 1/1 - CS50 CDN












[image: adder.c 1/1 conditions1.c 1/1 - CS50 CDN]
adder.c 1/1 conditions1.c 1/1 - CS50 CDN












[image: AIIMS-1 (1) (1).pdf]
AIIMS-1 (1) (1).pdf












[image: b2b.xsl 1/1]
b2b.xsl 1/1












[image: 1 \1 i]
1 \1 i












[image: Ellinika-Tora-1-1-Tetradio-Askiseon-1-Greek-Now-1-1-Workbook-1 ...]
Ellinika-Tora-1-1-Tetradio-Askiseon-1-Greek-Now-1-1-Workbook-1 ...












[image: 1-1 Guidelines1-1 Guidelines.pdf]
1-1 Guidelines1-1 Guidelines.pdf












[image: 1-1-1 ENGLISH CORE.pdf]
1-1-1 ENGLISH CORE.pdf












[image: dummy.xml 1/1]
dummy.xml 1/1












[image: b2b.xsl 1/1]
b2b.xsl 1/1















4111 1 4211 1 Nondiscrimination Affirmative Action.pdf






Piscataway Bd. of Ed., 91 F. 3d 1547 (3d Cir. 1996). Saxe v. State College Area School Dist., 240 F. 3d 200 (3d Cir. 2001). The Comprehensive Equity Plan, New Jersey State Department of Education. Possible. Cross References: *2224 Nondiscrimination/affirmative action. *3320 Purchasing procedures. *4111 Recruitment ... 






 Download PDF 



















 23KB Sizes
 1 Downloads
 178 Views








 Report























Recommend Documents







[image: alt]





AC Nondiscrimination-Equal Opportunity and Affirmative Action.pdf ... 

NEPN/NSBA Code: AC. BIDDEFORD SCHOOL DEPARTMENT ... 5 MRSA Â§ 4551 (Maine Human Rights Act); 19301-19302. Cross Reference: Biddeford School ...














[image: alt]





1 DOES TEMPORARY AFFIRMATIVE ACTION ... 

Mar 10, 2011 - future will lead to lower minority enrollment rates at elite colleges. ... changes in employment shares for a single year only with linearly interpolated values from ...... Evidence from California and Texas,â€� Industrial and Labor.














[image: alt]





Fixed Points: [[1 0 1 0 1 1 0 1 0 1 1 1 1 1 1 1] ] - GitHub 

Key bae: Fixed Points: [[0 0 0 0 0 0 1 1 1 1 1 1 1 0 1 0]. [0 1 0 1 1 1 1 1 0 0 0 0 1 0 0 1]. ] Negated Fixed Points: [[0 1 1 1 0 0 1 1 1 1 0 1 0 0 0 1]. ] Key baf:.














[image: alt]





0100 NonDiscrimination and Equal Opp 3-1-17.pdf 

Posting documents in a text-based format such as HTML or RTF in addition to. PDFs;. â€¢ Avoiding dictating ... gender identity and expression). A finding that an ...














[image: alt]





Affirmative Evidence 

messenger programs as these often operate independent of a Web site and do not maintain a permanent record of ... Now that we have examined what the top of case should include, letss examine how social networking Web sites have ...... MySpace for the














[image: alt]





nondiscrimination policies.pdf 

Sign in. Page. 1. /. 3. Loadingâ€¦ Page 1 of 3. Page 1 of 3. Page 2 of 3. Page 2 of 3. Page 3 of 3. Page 3 of 3. nondiscrimination policies.pdf. nondiscrimination ...














[image: alt]





home.php 1/1 include.php 1/1 

remember that user's logged in. 46: $_SESSION["authenticated"] = TRUE;. 47: login5.php. 2/2 lectures/5/src/login/. 48: // redirect user to home page, using absolute path, per. 49: // http://us2.php.net/manual/en/function.header.php. 50: $host = $_SER














[image: alt]





nondiscrimination-eng.pdf 

addressed to USDA and provide in the letter all of the information requested in the form. To request. a copy of the complaint form, call (866) 632-9992. Submit ...














[image: alt]





l 1 1 1 

5,278,979 A l/l994 Foster et a1. (22) Filed: NOV. 25, 2008. 5,301,336 A. 4/1994 Kodosky et al. 5,315,530 A. 5/1994 Gerhardt et al. Related US. Patent Documents. 5,325,431 A. 6/1994 Hunt. Reissue of: (Continued). (64) Patent No.: 7,444,197. Issued: Oc














[image: alt]





1::__-1 

Sep 7, 2007 - FIG.1(PRIOR ART). â€œHm. .... In comparison with prior arts that individual LED of ... description is for purposes of illustration only, and thus is not.














[image: alt]





I I 1.. 1.. -1. 

Write true or false : 5x1=5. (a) The study of how to best implement and integrate cryptography in software applications is itself a distinct field. (b) Authentication is the process of verifying the identity of a person. MSEI-022. 1. P.T.O.. Page 2. 














[image: alt]





full-nondiscrimination-statement.pdf 

Form, (AD-3027) found online at: http://www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA. office, or write a letter addressed to USDA and provide ...














[image: alt]





USDA Nondiscrimination Statement.pdf 

Washington, D.C. 20201 or call (202) 619-0403 (voice) or (800) 537-7697 (TTY). This institution is an equal opportunity provider. Lunenburg Public Schools. Loxi Jo Calmes. Superintendent of Schools. Page 1 of 1. USDA Nondiscrimination Statement.pdf. 














[image: alt]





adder.c 1/1 conditions1.c 1/1 - CS50 CDN 

20: int x = GetInt();. 21: printf("Give me another integer: ");. 22: int y = GetInt();. 23: 24: // do the math. 25: printf("The sum of %d and %d is %d!\n", x, y, x + y);. 26: }.














[image: alt]





adder.c 1/1 conditions1.c 1/1 - CS50 CDN 

24: printf("char: %d\n", sizeof(c));. 25: printf("double: %d\n", sizeof(d));. 26: printf("float: %d\n", sizeof(f));. 27: printf("int: %d\n", sizeof(i));. 28: } switch1.c. 1/1.














[image: alt]





adder.c 1/1 conditions1.c 1/1 - CS50 CDN 

5: * David J. Malan. 6: *. 7: * Adds two ... 20: int x = GetInt();. 21: printf("Give me ... 25: printf("The sum of %d and %d is %d!\n", x, y, x + y);. 26: } conditions1.c. 1/1.














[image: alt]





AIIMS-1 (1) (1).pdf 

Page 1 of 8. ALL INDIA INSTITUTE INSTITUTE INSTITUTE OF MEDICAL MEDICAL MEDICAL SCIENCES SCIENCES SCIENCES. vf[ky Hkkjrh; vk;qfoZKku ...














[image: alt]





b2b.xsl 1/1 

91: depends="init". 92: description="apply xtube.xsl to xtube.xml for XHTML output">. 93: . 94: . 95: . 96: . 97: .














[image: alt]





1 \1 i 

electrode ?xed to said conductive support; said P channel and N channel driver ... each of said driver FE T s connected at a node to define a series totem pole ...














[image: alt]





Ellinika-Tora-1-1-Tetradio-Askiseon-1-Greek-Now-1-1-Workbook-1 ... 

Study On the web and Download Ebook Deutsch Aktuell Workbook 1 (1). Download KRAFT ebook file free of charge and. this ebook pdf found at Saturday 17th ...














[image: alt]





1-1 Guidelines1-1 Guidelines.pdf 

Please take care of your Netbook or Chromebook and treat it as if it was your own. With every privilege. comes responsibility. Have a great school year and ...














[image: alt]





1-1-1 ENGLISH CORE.pdf 

architecture. 5. Immediately ... the novelty of it all and in photographing it, than in its history or tradition. 8. At the start ... Page 3 of 12. 1-1-1 ENGLISH CORE.pdf.














[image: alt]





dummy.xml 1/1 

Friends since high school, 20-somethings Kaleil Isaza Tuz man and Tom ..... This Disney masterpiece from 1940 will hold up forever pr.














[image: alt]





b2b.xsl 1/1 

4: 5: 6: . 102: 


























×
Report 4111 1 4211 1 Nondiscrimination Affirmative Action.pdf





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















