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Letter from the Superintendent



December 15, 2016



Northampton County Residents: I am very pleased to present to the community, the Northampton County Public Schools Comprehensive Plan. This plan is the culmination of work from school board members, school district personnel, parents and the citizens of Northampton County. Northampton County has a rich tradition of public education. The Comprehensive Plan is ongoing and is revised each year to reflect the needs of our school system. This plan is intended to guide educational policy and practice for the next six years (2016- 2021). The areas addressed in the plan include Instruction, Academic Achievement, Community and Parental Involvement, and Operations. The goals and objectives for the plan were developed from an on-going analysis of data regarding our present level of achievement and future expectations. The Comprehensive Plan is intended to be part of a transparent process that values community feedback. Please know that your input and comments are welcome and appreciated. In closing, I would like to ask all residents of Northampton County to become involved in assisting our school district. The quality of our schools is the most important priority of our community. Sincerely,



Charles E. Lawrence District Superintendent
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Introduction The Code of Virginia through the Standards of Quality establishes the requirement that “each local school board adopt a District-wide comprehensive, unified, long-range plan based on data collection, an analysis of the data, and how the data will be utilized to improve classroom instruction and student achievement.” This document represents Northampton County Public Schools’ compliance with this requirement. The Northampton County Public Schools’ Comprehensive Plan for 2016-2021 outlines a six-year plan of work for our District. This plan presents goals and objectives needed to move our District and Schools to educational excellence for all students. In addition, this plan shall be reviewed and revised annually. This plan was developed with the community and staff involvement.
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Standards of Quality Requirements Standard 6. – Planning and Public Involvement § 22.1-253.13:6. B. Each local school board shall adopt a District-wide comprehensive, unified, long-range plan based on data collection, an analysis of the data, and how the data will be utilized to improve classroom instruction and student achievement. The plan shall be developed with staff and community involvement and shall include, or be consistent with, all other District-wide plans required by state and federal laws and regulations. Each local school board shall review the plan biennially and adopt any necessary revisions. Prior to the adoption of any District-wide comprehensive plan or revisions thereto, each local school board shall post such plan or revisions on the District's Internet website, if practicable, and, in any case, shall make a hard copy of the plan or revisions available for public inspection and copying and shall conduct at least one public hearing to solicit public comment on the District-wide plan or revisions.



The District-wide comprehensive plan shall include, but shall not be limited to, (i)



(ii) (iii) (iv)



(v) (vi) (vii)



(viii) (ix) (x)



The objectives of the school District, including strategies for first improving student achievement, particularly the achievement of educationally at-risk students, then maintaining high levels of student achievement; An assessment of the extent to which these objectives are being achieved; A forecast of enrollment changes; A plan for projecting and managing enrollment changes, including consideration of the consolidation of schools to provide for a more comprehensive and effective delivery of instructional services to students and economies in school operations; An evaluation of the appropriateness of establishing regional programs and services in cooperation with neighboring school Districts; A plan for implementing such regional programs and services when appropriate; A technology plan designed to integrate educational technology into the instructional programs of the school District, including the school District's career and technical education programs, consistent with, or as a part of, the comprehensive technology plan for Virginia adopted by the Board of Education; An assessment of the needs of the school District and evidence of community participation, including parental participation, in the development of the plan; Any corrective action plan required pursuant to Â§ 22.1-253.13:3; and A plan for parent and family involvement to include building successful school and parent partnerships that shall be developed with staff and community involvement, including participation by parents.
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Vision/Mission Statement Northampton County Public Schools, in partnership with the entire community, will create a safe and nurturing learning environment for all students, regardless of gender, ethnicity, socioeconomic status, language, or disability. NCPS will encourage and empower all students to meet high academic standards, demonstrate responsible citizenship, and graduate with the knowledge, skills and abilities necessary to compete in a global economy.



District’s Motto & Creed Inspiring learners for life through achievement and success!
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Core Values Dedicated to the profession of teaching and learning, employees in Northampton County Public Schools are driven by a clear set of Core Values which define who we are, what we do for children and how we do it. These core values will guide and direct all activities undertaken in our schools. We believe: 



Each child is important and entitled to the opportunity to realize his or her fullest potential.







Learning occurs best when instruction is tailored to individual needs.







Learning is the heart and soul of what we do.







We believe that all students can and must learn at high levels of achievement but not necessarily at the same rate and in the same way.







High expectations promote high achievement.







A well-rounded education enables students to lead fulfilling and culturally rich lives.







Effective teachers are essential to student success.







Adults and children thrive in a vibrant, safe, enriching and respectful environment.







We believe there is strength in diversity and we should all work together to positively impact the quality of life for our students.







We believe parents, as well as the larger community, are partners with us in educating all students.







Collaborative problem solving, teamwork, creativity, innovation and a sense of humor are traits we embrace in our students, teachers, and staff.
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Forecast of Enrollment Primary factors attributing to the declining student enrollment in eight (8) of the past ten (10) years include limited opportunities for competitive employment within Northampton County, public perception of the quality of educational programs, and increasing availability of faith-based and other private educational institutions. Included in this document are specific goals and objectives designed to meet the needs of the District as a whole and facilitate academic excellence for all students. Average Daily Membership (ADM) is calculated as the number of days that students in grades K-12 are in attendance at school, divided by the number of days in the school year, and is used to distribute state funding on a per-pupil basis. As is shown in the graph below, the ADM for Northampton County Schools continues to trend downward. Northampton County Public Schools K-12 Average Daily Membership (ADM) Data Fiscal Year 2003



ADM on 3/31 2,055



# Change from Prior Year



% Change from Prior Year



2004



2,002



-53



-2.58%



2005



1,953



-49



-2.45%



2006



1,890



-63



-3.23%



2007



1,757



-133



-7.04%



2008



1,812



55



3.13%



2009



1,736



-76



-4.19%



2010



1,697



-39



-2.25%



2011



1,671



-26



-1.53%



2012



1,676



5



0.30%



2013



1,586



-90



-5.37%



2014



1,565



-21



-1.35%



2015



1,538



-27



-1.70%



2016



1,560



22



1.42%



2017*



1,505



-55



-3.52%



2018**



1,520



15



1.00%



2019**



1,530



10



0.66%



2020**



1,530



0



0.00%



2021**



1,530



0



0.00%



2022**



1,530



0



0.00%



* Budgeted ** Projected based on recent enrollment data, which has become more stable over the past few years.



Historic & Projected Spring Membership 2,200 2,100 2,000 1,900



1,800



1,70
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Additional Information Regional Programs The Northampton County Public Schools, in cooperation with Accomack Public Schools provides the following programs and services to meet the diverse needs of the students within our respective counties: 



Regional Gifted & Talented Summer Program designed for late elementary through 8thgrade students that provides a summer experience.







Project Renew is located at two sites; one site in Accomack and another in Northampton County. Each program accommodates up to 20 students in grades 6-12. The respective programs target skills associated with goal setting, parental involvement, decision-making, counseling, and instructional progress. The assistance of outside agencies is solicited to help improve student behaviors that impede their successful engagement in community and school activities and medication management. The schools address the instructional needs of students and help prepare them for their transition back to the mainstream environments or for entry into the world of work.







Project Graduation is a program that provides remedial instruction for students who have not earned standard or verified credits in English: Reading, English: Writing, History, Geography, or Algebra. Participating schools in this program are several school Districts in Region 2.



Technology Plan The Technology Plan for Northampton County Public Schools is a comprehensive document with goals and objectives that have been embedded within this comprehensive plan. The Technology Plan is not included in its entirety in this report but can be found on the District’s website and a paper copy made available upon request.



Needs Assessment Northampton County Public Schools has used a variety of documents to identify the current needs of the division. The Capital Improvement Plan is used to forecast and match projected revenues and capital needs over the next (5) -year period. The AdvancED Accreditation report, the Title 1 and Migrant Parent Needs Assessents, parent- student and staff surveys, observation data, and the annual school report cards are used to identify the instructional needs for teaching, learning, and stakeholder engagement. The annual budget process is used to identify and communicate the needs of the individual schools.
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Northampton County Public Schools Comprehensive Plan 2016-2021 District Goals



Goal 1



Instruction & Academic Achievement To improve academic achievement for all students and close achievement gaps in all content areas through the implementation of challenging curricular content, use of varied and differentiated instructional strategies and methods, and monitoring of students’ instructional progress.



Goal 2



Community & Parental Involvement To purposefully partner with parents and the community to support student achievement, career aspirations, and social-emotional development.



Goal 3



Operations To increase the efficiency of operations in the areas of:  Buildings & Operations  Fiscal Responsibility  Transportation
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2016 – 2021 Goals & Objectives



Instruction & Academic Achievement Goal:



To improve academic achievement for all students and close achievement gaps in all content areas through the implementation of challenging curricular content, use of varied and differentiated instructional strategies and methods, and monitoring of students’ instructional progress. Timeline



Objective



To establish and provide systems of supports that equip school personnel with the necessary tools to annually achieve full state accreditation by meeting student benchmarks established by the “Every Student Succeed Act”.



Strategies/Tasks



Person Responsible



Start



1. Revise the elementary, middle, and high school master schedules to better align resources and equitable services to students based on need.



Principals Teachers Director of Special Programs



08/20/2016



Master Schedules VTSS Data Dashboard Tiered System of Support Data



2. Use student performance data to make decisions about instruction, attendance, enrichment and interventions.



Principals Teachers VTSS Coordinator



09/01/2016



VTSS Leadership Team Minutes Corrective Teaching Plans Lesson Plan Review Teacher Observation Data Meeting Minutes Progress Monitoring Comprehensive Needs Assessment



3. Implement the Virginia Tiered System of Supports from PK to 10th grades in all schools to support the social-emotional development and academic achievement.



VTSS Coordinator Principals Teachers



09/01/2016
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Completed



Evidence



VTSS School Team Minutes PowerSchool Longitudinal Data Reports District Capacity Assessment



Progress Notes



Goal:



To improve academic achievement for all students and close achievement gaps in all content areas through the implementation of challenging curricular content, use of varied and differentiated instructional strategies and methods, and monitoring of students’ instructional progress. Timeline



Objective



Strategies/Tasks



Person Responsible



Start



Completed



Evidence Tiered Fidelity Assessment PBIS Resource Maps



To establish and provide systems of supports that equip school personnel with the necessary tools to annually achieve full state accreditation by meeting student benchmarks established by the “Every Student Succeed Act”.



4. Embed social-emotional learning strategies into the K-12 instructional day.



VTSS Coordinator Principals Teachers



05/01/2018



5. Evaluate the effectiveness of the current intervention service providers to ensure alignment with the vision, mission, and beliefs of Northampton County Schools.



VTSS Coordinator, Principals



01/2/2017



6. Design, implement, and monitor a strategic process for developing the skills of all professional and instructional support staff in the analysis and use of data to inform decision-making at the program and individual learner levels.



Principals Central Office Instruction Administration



7. Implement differentiated instructional strategies in the classrooms on a daily basis.



Principals, Teachers Associate Superintendent
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01/02/2017



09/01/2016



PBIS Lesson Plans PBIS Resource Maps VTSS Team Minutes VTSS School Team Minutes PowerSchool Longitudinal Data Reports District Capacity Assessment Tiered Fidelity Assessment PBIS Resource Maps PD Schedule/Calendar PD Sign In Log Participation Survey Meeting Agendas Meeting Minutes



Lesson Plan Review SOL Results Formal Observation



Progress Notes



Goal:



To improve academic achievement for all students and close achievement gaps in all content areas through the implementation of challenging curricular content, use of varied and differentiated instructional strategies and methods, and monitoring of students’ instructional progress. Timeline



Objective



Strategies/Tasks



Person Responsible



Start



Completed



Evidence Data Instructional Coaching Logs/ Notes FAST Data Results



To establish and provide systems of supports that equip school personnel with the necessary tools to annually achieve full state accreditation by meeting student benchmarks established by the “Every Student Succeed Act”.



8. Evaluate, refine, expand, and implement effective and rigorous teaching practices, instructional strategies and instructional content in all content areas that maximizes rigorous and meaningful engagement of all students. (Include the instructional content for students identified as gifted)



Principals Associate Superintendent Director of Special Programs



11/15/2016



Lesson Plan Review Review of Syllabus Instructional Coaching Logs/ Notes Formal Observations Digital Portfolio Collections of Rubrics Project Based Portfolios



9. Refine and expand the inclusion and coteaching model and practices used to integrate English Language Learners and students with disabilities in the general education setting.



Principals Teachers Director of Special Programs ELL Coordinator



08/24/2016



PD Activities for CoTeaching Teams Co-Teaching Formal Observation Protocol



Associate Superintendent Director of Special Programs Principals, Teacher Mentor, Technology



09/01/2016



Professional Development Plan Feedback From Participation



10. Construct, implement and evaluate a professional development plan that includes a focus on high-yield instructional strategies and researchbased practices.
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Progress Notes



Goal:



To improve academic achievement for all students and close achievement gaps in all content areas through the implementation of challenging curricular content, use of varied and differentiated instructional strategies and methods, and monitoring of students’ instructional progress. Timeline



Objective



Strategies/Tasks



Person Responsible



Start



Principals Associate Superintendent Director of Special Programs Mentor Teacher



09/06/2016



Professional Development Plan Communications between Coaches & Principals/Division Travel Logs Purchase Orders



12. Develop a graduation improvement plan that addresses the Graduation Cohort Index.



NHS Principal NHS Teachers Superintendent



01/02/2017



Completed Graduation Plan



13. Engage students in meaningful curricular content through the purposeful and effective use of technology.



Principal Teachers ITRT Teacher



09/06/2016



Review of Lesson Plans Formal Teacher Observations



14. Develop professional development experiences to support teachers with the integration of technology for teaching and learning.



ITRT Teacher Director of Technology



09/06/2016



Professional Development Schedule Attendance Logs Email Communication



Associate Superintendent Principals Assistant Principals



09/06/2016



Agenda and Meeting Minutes Lesson Plan Feedback Documentation Instructional WalkThru Documents



11. Provide professional development that is ongoing and job specific with embedded coaching to all teachers and administrators to strengthen the teaching and learning experiences for all students.



To establish and provide systems of supports that equip school personnel with the necessary tools to annually achieve full state accreditation by meeting student benchmarks established by the “Every Student Succeed Act”.



15. Use an internal review process to ensure continuous school improvement (i.e., lesson plan review, alignment of classroom activities with written curriculum, a review of the formal and informal observation process)
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Completed



Evidence



Progress Notes



Goal:



To improve academic achievement for all students and close achievement gaps in all content areas through the implementation of challenging curricular content, use of varied and differentiated instructional strategies and methods, and monitoring of students’ instructional progress. Timeline



Objective



To ensure academic growth for all students by annually assessing and responding to the needs, interests, and abilities of students by expanding educational opportunities.



Strategies/Tasks



Person Responsible



Start



16. Formalize proactive strategies to address bullying and other at risk behaviors.



Principals Guidance Teachers Psychologist



09/06/2016



Bully Hotline Link for Websites Attendance Confirmation at Workshops & Trainings Crime & Violence Report



17. Enhance the quality of the Virginia Quality Pre-Kindergarten program.



Director of Special Programs Principals Teachers



01/01/2017



Virginia PK Quality Rating Report Training Agendas Pre/Post Data Universal Screening State Recognition Certificate



18. Using the current staffing model, explore opportunities to add course offerings for the gifted and talented students. (Saturday Academy, Arts, Music, STEM, theatre activities for the performing arts, summer enrichment activities, clubs, etc.)



Director of Special Programs Principals Teachers



09/06/2016



Informational Flyers Sign-In Logs Syllabus for Programs Gifted Identification Criteria for Participation in Arts, Music, theatre Programs



19. Provide educational opportunities for 2 and 3 year old students with disabilities to interact with non- handicapped students.



Director of Special Programs Principals



03/01/2017



Teacher Schedules Student Schedules
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Completed



Evidence



Progress Notes



Goal:



To improve academic achievement for all students and close achievement gaps in all content areas through the implementation of challenging curricular content, use of varied and differentiated instructional strategies and methods, and monitoring of students’ instructional progress. Timeline



Objective



Strategies/Tasks



Person Responsible



Start



Principals Guidance Technology Department



11/01/2016



WHRO Annual Updates/School Board Agenda Products from Participation



21. Expand course offerings and increase the enrollment opportunity for student participation in the dual enrollment program.



HS Principals Guidance



03/01/2017



Annual Enrollment Tracking Report Dual Enrollment Course Catalog



22. Increase enrollment of junior students in the dual enrollment program by exploring funding sources to help defray costs and expenses.



School Board Superintendent Guidance



03/01/2017



Course Catalog Student Schedules



23. Explore offering dual enrollment courses on the campus of Northampton High School.



HS Principal Superintendent



09/01/2018



Master Schedule Student Schedules



24. Explore options to expand course offerings in the area of Art, contingent upon available funds.



School Board Superintendent Principal



09/01/2018



Master Schedule Student Schedules



25. Expand course offerings in the CTE program for students.



School Board Superintendent



01/01/2017



Master Schedule Certification



20. Explore ways WHRO products can be used to enhance and supplement the school’s educational programs. To ensure academic growth for all students by annually assessing and responding to the needs, interests, and abilities of students by expanding educational opportunities.
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Completed



Evidence



Progress Notes



Goal:



To improve academic achievement for all students and close achievement gaps in all content areas through the implementation of challenging curricular content, use of varied and differentiated instructional strategies and methods, and monitoring of students’ instructional progress. Timeline



Objective



Strategies/Tasks



Person Responsible



Start



Principal Coordinator of CTE



To ensure academic growth for all students by annually assessing and responding to the needs, interests, and abilities of students by expanding educational opportunities.



26. Explore implementing the “Grow Your Own Teacher” program as a dual enrollment option for high school students.



27. Expand the academic integrity of the alternative education program. 28. Provide summer enrichment camps to allow students to extend and expand their interest. (i.e., robotics, art, music, technology, youth health care camps, etc.)



Completed



Evidence Licensure



Principal



09/01/2019



Master Schedule Class Roster Student Schedules



School Board Superintendent



9/01/2018



Budget Documents Master Schedule



Principals Division Personnel



01/02/2017



Attendance Logs Advertisement Flyers Planning Meeting Minutes
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Progress Notes



Community & Parent Involvement Goal: To purposefully partner with parents and the community to support student achievement, career aspirations, and social-emotional development. Timeline Objective



Strategy



Person Responsible



Start



Principals Teachers Directors



9/6/2016



Agendas from Meetings Sample Programs for Planned Activities Communications Shared w/Parents Sign-In Logs from Meetings



2. Ensure that each advisory committee includes community stakeholders.



Principals Central Office



9/6/2016



Published Advisory Lists Agendas & Meeting Minutes



3. Extend invitations to attend school and division sponsored programs and activities.



Principals Teachers Central Office



9/6/2016



Invitations Letters



4. Support and encourage the participation of school personnel in community activities.



Principal Teachers Superintendent & Other Central Office Personnel



1/2/2017



Postings in Newspaper Pictures and Other Artifacts Letters of Invitation



1. Engage parents in meaningful and reciprocal conversations by creating welcoming environments that foster positive relationships between parents and the school.



Northampton County Schools will foster open lines of communication and create partnerships with parents and the community to support the wholesome development of students’ academic achievement, social- emotional development, and career aspiration goals.
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Completed



Evidence



Progress Notes



Goal: To purposefully partner with parents and the community to support student achievement, career aspirations, and social-emotional development. Timeline Objective



Strategy



Person Responsible



Start



Northampton County Education Foundation Principals Director of Special Programs



9/6/2016



Flyers Pictures and Other Artifacts



Principals



9/1/2016



Flyers Pictures and Other Artifacts



Principal Teachers Superintendent & Other Central Office Personnel



4/1/2017



Identification of the Program to be Used Planning Meeting Agendas/Minutes Flyers Pictures and Other Artifacts



8. Increase community-based partnerships to address attendance, truancy, and social emotional development of students.



Principal Superintendent & Other Central Office Personnel



10/1/2016



Established Regulations or Guiding Practices Meeting Agendas and Minutes



9. Improve efforts to consistently update school websites and pages.



Principal Superintendent & Other Central Office Personnel



01/02/2017



Periodic Review of Website Content for Most Up To Date Information



5. Support the Pre-Kindergarten summer camp.



Northampton County Schools 6. Maintain a mentoring/tutoring program in partnership with the will foster open lines of community, civic, and faith based communication and create organizations. partnerships with parents and the community to support the wholesome development of 7. Research and pilot a parent engagement students’ academic program that utilizes research based achievement, socialpractices to engage parents in the support of the instructional process emotional development, and (i.e., APTT – Academic Parent Teacher career aspiration goals. Teams).
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Completed



Evidence



Progress Notes



Goal: To purposefully partner with parents and the community to support student achievement, career aspirations, and social-emotional development. Timeline Objective



Strategy



Northampton County Schools 10. Leverage the use of technology to will foster open lines of communicate to parents key communication and create information about student attendance, partnerships with parents and academic performance, upcoming the community to support the school events, and other critical and wholesome development of relevant information topics needing to students’ academic be communicated for increased parent achievement, socialengagement. emotional development, and career aspiration goals.



Person Responsible



Start



Principal Teachers Superintendent & Other Central Office Personnel



01/02/2016
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Completed



Evidence Sample Communication Artifacts



Progress Notes



Operations Goal: To increase the efficiency of operations in the areas of:   



Buildings & Operations Fiscal Responsibility Transportation



Objective



To ensure equitable application and effective use and management of operational resources to modernize all teaching and learning environments as fiscally appropriate and able to.



Strategy



Person Responsible



Timeline Start Completed



Evidence



1. Utilize School Dude to manage all building repair requests.



Principals Teachers



09/01/17



Email/Memo Certifying Full Implementation Date



2. Orientate school personnel in the effective use of School Dude.



Central Office Personnel



09/01/17



Training Session Agenda Attendance Log



3. Plan for the next classification and compensation study in an effort to create a competitive employment benefits package, contingent on funding.



Chief Finance Officer



1/02/2017



Contract for Services Recommendations from Committee



4. Implement the automated FLSA documentation system throughout the division.



Central Office Personnel



09/01/19



Training Sessions Attendance Logs Digital Records



5. Explore options for the building of a new or renovated high school facility



School Board Superintendent



09/01/2016



Architectural Plans



Progress Notes



Goal: To increase the efficiency of operations in the areas of:    Objective



Buildings & Operations Fiscal Responsibility Transportation Strategy



Person Responsible



Timeline Start Completed



Evidence



that incorporates a separate middle school complex for grades 6-8. 6. Increase student participation in the breakfast and lunch program across the division.



7. Continue to provide more nutritious food offerings with the guidelines of the USDA school Nutrition Program. 8. Work with Northampton County to allow use of the remaining $6.2 million dollars in Literacy Funds. 9. Monitor and upgrade security measures at all schools. NCPS will annually hire the 10. Evaluate, modify and implement the best employees possible; plan to recruit and retain an equitable create a working environment number of qualified staff. that motivates, adequately compensate, and retain them.



11/15/2016



Weekly/Monthly Feeding Reports Flyers Advertisements Menu



Cafeteria Manager



9/6/2016



Copies of breakfast and lunch menus



Superintendent School Board Finance



TBD



Minutes from Meeting



Operations



9/6/2016



Minutes from Board Meetings Recommendations Made to School



Human Resource



03/1/2016



Report from Committee Recommendations



Principals Cafeteria Manager



Progress Notes



Advisory Boards The following advisories are operating in Northampton County: Career and Technical Education Advisory Warren Keith Bell Assistant Principal, CTE Coordinator Teresa Guy Coordinator, Career Pathways – ESCC Jonathan Kilmon Adjunct Instructor HVAC – ESCC/HVAC Technician – NCPS Oliver Bennett Teacher/Board of Supervisor – Northampton County Sally Schreiber Riverside Shore Memorial Hospital Thomas Mulligan Automotive Technology Teacher David Green Onancock Building Supply Roland Bailey Butch’s Cars and Parts John Pavlik Northampton County Economic Development Board Special Education Advisory Keren Plowden Denise Topping Robin Sexauer – Community Rep/DARS Parent Rep Amanda Ellis Title I Advisory Melinda Phillips Subrina Parker



Philip Sweet Mina Turner – Heather Welch



Lisa Sanders



Michelle Buell (Alternate)



Ron Yorko



Jennifer Luck (Alternate)



Jasmine Blake



Taikaia Reid



Quantrell Wilson Maribel Munguia Christina Duffman Krystle Bono



Carina RamirezHerrera Pam Hughes Phyllis Picott



Title I Parent Group (OES) Ron Yorko Michelle Buell Jackie Smith Mathew Hudak Page Kellam Amy Flournoy - Parent



Nicole Rickards Kim Diaz Robin Ward Kathleen McCawley Annette Brickhouse



Steve Custis Diane Crockett Darnell Holley Beth Thornes Meg Marshall



Migrant Advisory (KES) Melinda Phillips Ron Yorko Jackie Smith



Subrina Parker Felicitas Castaneda



Title I Parent Group (KES) Subrina Parker Jennifer Luck Jackie Smith Jose & Rosa Guerrero Erica Wilson



Cafeteria/Wellness Advisory (KES) Subrina Parker Jennifer Luck Melisa Evans



Tammy Bender Daui Kaur (Parent) Michael Brickhouse



Jennifer Rippon Aaron AJ Price (Student) Ashley Carannante 25



Cafeteria Advisory (OES) Ron Yorko Buell Joyce Shannon



Alternating Student Michelle



Cafeteria Advisory (NHS/NMS)* Laurel Crenshaw Annette Kellam Leo Owens Alternating Students



Superintendent’s Teacher Advisory Charles Lawrence Charity Thomas Susanne Spady Meghan Fraley Danielle Black Justin Wheeler Matthew Hudak
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