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MOST IMMEDIATE JCM MATTER '-



G!overnment of India Ministry of Defence Department of Defence D(JCM)



Subject



'Minutes' of Departmental (R.No. 123), JS(PG/Coord).



the Steering Committee Meeting (SCM) for the Council ,(JCM) held on 10.10.2017 in Conference Sena Bhawan, New Delhi under the Chairmanship i



92"d Hall of



'-



The undersignedl is dire9ted- to say that the 'Minutes' of the above meeting is available in MoD's website undejr "EmPlfyees Corner", sub-section "JCM". 2. All addressees downloaded there from and (ATR)/views/comments on all grouped together) and tile "Spe to D(JCM) Section in th8 form concerned.



are, thrrefore, requested that the same may kindly be one th ough. It is requested that an Action Taken Report oint(s) mentioned below "Main Agenda Points" (01 to 46 ch pOilts of Staff Side" at Annexure-I!, also may be forwarded fa 'seltlcontained note', with the approval of the JS/HOD/HOO



3. In those cases finalized, the progress arrived till finalization of the case.



here action on certain point(s) is/are going on and not yet t so far may be furnished from time to time to D(JCM) Section



4. . An immediate ne cessarYi action on the above may be initiated and the requisite Action Taken Report U\TR)/vie:ws/comf1l1ents furnished urgently keeping in view that the next meeting, i.e., the 92nd C,Iepartmental Council (JCM) Meeting is likely to be held very soon un I • .. the Chairmanship of Defence Secretary.· . v oil'



. (A. Saha) • Under Secretary tothe.Govt. of India .: .: ".«. .'.' .1:~I~fax: .'230 1 1260 ~. , ~



To



o Civ-\)



O(Civ-lI) D(Mov) [AQA) [!\(CG)



0 Q&C) 0 EstUNG)



,



..-.•



D(Lab) D(R&D) D(N-II) D(Air~llI)



-



.•~r : •••..• I.,



-



~.~.< ..... :..,.,



,.



: -D(C.obrd/DDP)- .Ji9(Works-lI) -, D(QS) . 8(Estt. IliBenl. I)



DO-I\) D(OL) All other Administratively concerned Sections, i.e. D(Apptts.), D(Med), D(Res), Def Fin (AG/PB), DAD (Coorc, D(AG), D(GS-II), D(GS-VI) & D(HAL) JD(Works), 0/0 the PM (Pers), ATVP HQ Army HQ - AG's Dir (IR), OFB :CAO Br. [DDG(CP)l ..;: •



MoD 1.0. Note No. 5(1)120171D(JCM) dated 2_0.11.2017. I



t



.



~



... - .• ~ ~



Copy to:-



i'



- •.



'.'



•.-.:;.



y.



- -'



.» .J,



r:-.•• ,.~



."



General Secretaries - AIDEF, INDWF, BPMS.& CDRA. Copy also to :r



1) ay 2 ~



D(OL) : It is requested that Hindi version of the Minutes SC Mee be forwarded to D(JCM) Section urgently. MoD/D(IT) Section: It is requested that this.may be uploaded i under "Employees Corner", sub-section UJCM" urge participants fo have an easy access to. the inforrnatiori'for the m •



ing dated 10.10:2017 the Ministry's website tly to facilitate the etinq .



l
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Minutes of the meeting 'of the 92"d Steering Committee of Departmental JCM (Level 11) held on 10 Oct 2017lunder the chairmanship of Joint Secretary(PG/C), MoD



The list of participants is' at Annexure-I. 2.



Chairman welcomed the delegates of the four federationsl confederation of



Civilian employees of the Defence Organisationsl establishments along with the official side at the 92"d Steering Committee Meeting. He advised the representatives of the federations to make best use of the forum to settle the pending issues and focus their presentations on such matters that are specifically in the remit of the , . Ministry. He requested the staff side to make their opening statements, before taking up the items placed on the agenda. Opening Statements - Staff side



3.



Leader, Staff side thdnked the Chairman for convening the Steering ,



Committee meeting to address the long pending issues of the defence civilian employees. He gave an overview of the JCM Scheme and drew attention to the fact ••



:



..w'



V



that at all levels; the meetings with the JCM are not beIng convened by the official side as per periodicity prescribed in the JCM Scheme.



This has led to accretion of



issues concerning the service matters I working conditions of the staff, 'and causing' .



.



frustration and exasperation amongst the employees. .



'r



'



This' positrons.has .



I



,



."



,~.



been- , .'



aggravated because of non-functioning of the additional mechaw;~.m,. establlshed to', r '" ' .•.• • • -, reduce the burden on JCM Forum viz. holding of periodtCal~',i-nee~ngs'by the' ~.



#



4.,



.•••



.-



'"



respective Joint Secretaries in charge of various administrative Wings to address the' issues pertaining to their domain.



4.



,..•:~



Leader, Staff Side and General Secretaries of all Federations/Confederation



made their speech points in tI(e opening remarks which in detail are enclosed at Annexure-II.



.



I t



.. "
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.



,



5. 01



Main Agenda Points (1) Withdrawal of the Decision taken byMoD on 27 April 2017 to o~tsource 143 products being manufactured by the Ordnance FactorIes and thereafter to 39 more products in the name of non-core items (2) No Public Private Partnership model in the Ordnance Factories (3) Existence and sustainability of Defence Industries (4) Non-closure of Military Farms (Raised by all Federations/Confederation) Decision: The issue may be included as an agenda item in the next meeting of the Departmental Council (JCM) to be chaired by Defence Secretary. The Staff Side is requested to forward a redrafted Agenda point for discussion in the main JCM Meeting.



02



(Action: MoDID(JCM) / DDP) AIDEF: Non Functioning of the Alternative to Permanent Negotiating Mechanism (PNM) constituted by the MoD with the approval of the Defence Secretary. Decision: The matter would be brought to the notice of Defence Secretary for issue of suitable directions. Action: MoDID(JCM)



03



AIDEF: Delay in finalizing the demand of revision of inter-grade ratio of the Artisan Staff of Defence at par with the Railways. . ._: _ f



c.i'



Decision: Comments of various. Defence Establishmentsl line Directorates have been invited on the .proposal.' Comments have been received from some of them. The matter would be taken L!P tor consideration in consultation with the Federations after receipt of comments from remaining defenc~e~tabJishments. I,.



f



04



r



-,



.


_,..,



.'.



"



·.•. Action:



AIDEFIINDWF: Revision 'of O.T w"@ges"lm~derSection ..59 Act, 1948 w.e.f 1/1/20.1.6on 7thCPCPa.y~arJ~:I' An-o~wa.nces:: _..



r



~



••••••~..



••



" • .,



~:~



':



•



~



MoDID(Civ-1)



of th~' -



Factories



,



~



Decision: For tssuinq.Instructions in this regard, the file -already stands referred to the Ministry of Labour for their vlews/comments, The re'after, the matter would be taken up with MoF for issue of general orders for a uniform decision in respect of Workers in all industrial establishments of Government of India.



05



Action: DDP/D(Estt.lNG) and MoD/D(Civ-II) AIDEF/CDRA: Inclusion of Risk Allowance to the Defence Civilian Employees in Risk and Hardship Matrix R3H2. CDRAlAIDEF.: Inclusion of left out organizations, operations and categories for payment of Risk allowance. I



•



-



:~



·7"-:;"



.).:



;



~"1',



D~~ision: ~atter would be taken up with DoPT after issue of orders by the Ministry of FmancelDoPT on the basis of the ih CPC Report for inclusion of Risk 2



i~



,\



.'



'j



Allowance in Risk &'t~ardship matrix R3H2, Information about the left out orqanisations/operations/cateqories may be compiled expeditiously from various defence organisations. Action: MoD!D(Civ-ll)



06



AIDEF: Undue delay tn extending the benefit of four grade structure to the cooks of Defence Establishments at par with the Air Force and as granted to Guard Training Cen.tre, Kamptee. Decision: MoD has already conveyed decision in this regard to all the Administrative wings! divisions of MoD. Further action in this regard is to be taken by them on the basis of the proposal to be prepared by various defence establishments in respect of the civilian cooks under their control which would be acted upon based on Clear-cut principles to be uniformly applied in case of all proposals.



07



I Action: All Admn. Sections AIDEF: Regularization of the Strike period has "no work no pay" as per Hon'ble Delhi High Court Judgement. Therefore, MoD may issue instructions to reqularlze the strike period as "No work No pay" and not as "dies non",



Discussion: The Staff Side requested to refer the matter to Labour Ministry for consideration. •



.. :



t·



.!it"



Decision: Staff Side was advised to raise the issue in the National JCM Council Meeting, Item to be drbpped from agenda. s-; ,



.



08



AIDEF: Undue delay in approving the justified demand of payment of.time. wage I increment difference to the Industriai employees deployed 'ol1:Piec'e Work System in the Ordnance Factories~." - '; ~-' '


09



.'



'.'~'



Discussion/Decision~ RepresentatLve of OFB inforr:ne~t~~t the isslJe·is"pen~ifl·g.' with Finance Division of OFB. ODP!OFB advisedf'(cf:;purSu~~the 'matter "Yith Finance Division of OFB and-tc.Jorward the proposal to DDP with 'OFS's recommendations, . Action :'DDPIDTE~tt'/NG) AIDEF: Grant of Incentives to Examiners of Ordnance Factories. Discussion I Decision: Matter is pending with Finance Division of Ordnance Factory Board. lt :was decided to send the proposal to DDP!MoD for consideration. Action : Dbp?lDd~stt.lN.G) .. ' • ~ r-t-



~



3



= ~



..;.



~~



10



AIDEF: (1) Undue delay in approving the various Cadre restructuring proposals in spite of the directions given by the Defence Secretary to settle the same by September 2016. (2) Delay in implementing Cadre Review and convening DPCs of DGQA. I



Discussion: The Federations pointed out undue delay in processing / finalisation of the cadre review/ restructuring proposals in spite of the specific directions of Defence Secretary to settle these cases by 30th September 2017. During discussions, it was stated that some organisations have kept such proposals in abeyance on account of Shetketkar Committee Report. Decision: Present position of about 400 cadre review proposals in process with various administrative divisions compiled by D(Civ-l) Branch may be made available to all the Defence Employees Federations. All Administrative Divn/ Defence Establishments to ensure supply of copies of the final order of Cadre review to Employees Federations for their information. DGQA to submit a detailed Report about delay in implementation of cadre review that has already been approved by the Government and still not implemented.



11.



Action: MoD/D(Civ-1)/ DDP/D(QA) / All Administrative Divisions AIDEF: Undue delay in approving the DRTC (Defence Research Technical Cadre) review proposal of DRDO. Status: Proposal already submitted to j MoD(Fin)/MoF Discussions are in progress with the officials cf Mo~.



for



concurrence.



\ .'-:



12



~~.



..'"



Action: DRDO/D(R&D) AIDEF: Amendment to Recruitment R\!,leof IEs (Industrial Employees) and JEs of DGQA. Discussion: DS(CP) stated that ·all proposals ;seeking'amel)dme'nt to the Recruitment Rules are to be displayed by the; concerned -o'~~anisationson their website. A certificate is to be',furrir~d- tqf:VPSClDoPT -to declare' that the proposed amendments have been shared witb'..the.employees associations and their concerns/objections-have been adgre~d.' 


4



Action: MoDID(Works-ll) 13.



AIDEF: Promotional



prospects of DEO Cadre of DRDO.



Decision: In order to equitably address the matter of career progression, DRDO to include this item for detailed discussion with staff associations in JCM Level III regarding promotional quota to the DEO Cadre in the Admin Officer Category. Action: DRDO/D(R&D) 14.



AIDEF: Implementation of various Court Judgements as recommended by the High level Committ~e constituted by the Hon'ble RM. Decision: The subject matter may be taken up at National JCM for issue of suitable directions to nodal Ministries. Action: MoDID(Civ-I)/AII Admn. Sections



15.



AIDEF:



Payment of Night Duty Allowance in the 7tn CPC Pay scales w.e.f



01/01/2016.



Status: Representative of CGDA stated that the clarification issued by MoD will be circulated to their lower formations for compliance shortly. Action: CGDA 16.



AIDEF: Payment of the one day PLB of OFB and the reduced PLB to the EME employees by the Deptt of Expenditure.. ....." ";' >



Decision: The issue has already been discussed if! the Standing Committee Meeting of National Council JCM where it was decided that the issue will be reexamined to take an appropriate view in thematter. Staff Side were, therefore, asked to await the decision of Standing Committee M~~ting.~,,~teT.~X .b~ .. deleted from agenda. >$0 ~ . er



.•..,



:.,":



Action : DDPID(EstQti~}C)\~9q ."



17



..



D(G-'II)/b(J,CM) ",



-;'.



AIDEF: Filling up of the vacant posts in the various cateqorlesln



.



MES:



Discussion: The representative of MES informed that the process l«(fill up vacant posts is in progress. A total of 21,408 vacancies from year 2012 are to be filled up in MES. The Staff Side thanked for the same and insisted that considering increased workload of MES, the posts abolished in ADRP may be restored and filled up. I



Decision: Item may be dro.pped from agenda. Action : MoDl.p(\lVorks~,II)



..'



»



!



5



..



.,.



,



18



AIDEF: Residency period for promotion (SG) in the Ordnance factories. Decision: Decision



19



0., existing



CMD Grade I to CMD



DDP/OFB to hold meeting with officials in DoPT to resolve the issue. , I



: Item may be dropped from agenda:



Action: DDP/D(Estt.lNG) AIDEF/BPMS: Incorporation of the provision for absorption 60% Trained Apprentices of Ordnance Factories in the RRs/SRO at par with Navy. Decision: DDP/OFB to submit another proposal after taking into account the representation submitted by the staff federations. Action: DDP/D(Estt.lNG)/OFB



20



AIDEF: Promotional prospects for the Lift Operators of MES - Lift operators face stagnation in view of unchanging nature of their duties and responsibilities and lack of promotional avenues. As such, the pattern devised by CPWD may be followed which is a modified version of MACP, for augmenting the promotional prospects of Lift operators. I



Discussion: MES has merged 12 Cadres (including of Lift Operators) in view of their declining role. These will. be phased out in course of time after their service engagement is over. Decision: The Staff Side may separ~teIYo>i.di~Cuss the matter with E-in-C with regard to the position given by the official side. The item may be dropped from agenda. . Action: D(Works-II)/MES h



21



.



I



AIDEF: Undue delay getting theapproval ot Department Of Expenditure for the Ammunition Mechanics category of NAD:u"nder Navy::-' '. ., ~



r-$-



. ~./;



._."



.



.



. ~~



. "



'



Discussion: The four grade structure has;:.bee.napproved and orders dated 06.10.2017 issued accordingly. Howevef,&:.NI4q.may~take up the issue of one time relaxation of conditions for promotion of 'Ammunition Mechanics (four grades) as given in the case of other workshop staff,for which proposal may be forwarded to MoD. . . Decision: NHQ may consider necessary action on this. Action: NHQ/MoD D(N-II) "



22



.



'I'



AIDEF: Trade Union rights to the Office Superintendent



•• ~ ••



~



category.



INDWF: Review of Decision of Ministry of Defence in respect of Office Superintendent representing Unions/Federations in JCM C9LmciJ.:~ .. ' !



. ..,.... .. r-



.;



Discussion: It was stated by the Staff side that' 'on ground, [lie Office Superintendent has no supervisory/manaqertat powers as per the provisions of ID Act-1947, the OS designation should be treated as 'Workman' for the purpose 6



'i



ID Act-1947, the OS desiqnation should be treated as 'Workman' for the purpose of Trade Union riqhts, since it is Non-Gazetted category like other workman of Defence Establishments, Moreover, many CATs and Madras High Court has stayed the operation of the MoD instructions in this regard. Therefore based on the stay orders OS may be permitted to continue in Union activities. The official side repudiated the submissions of the Staff representatives during the course of meetinq and stated that OS being Supervisory Group "8" post should not be allowed to participate in the Union activities. Moreover, the case is sub judice in the court of Law and Govt. Of India has not yet submitted its counter draft replies Affidavit in the respective courts for presenting its point of view on the O.A applications/ Writ petition of the applicants. Therefore, submission of Staff side cannot be accepted. Decision: agenda.



23



Since



the \ matter



is sub ••.judice,



the item may be dropped



from



Action: DDP D(EsttlNG)/MoD D(JCM) AIDEF: Grant of Compassionate Appointment as a special case for wards of the Employees Who became medically incapacitated and medically boarded out due to accident while on duty. Decision: The subject matter has application/implications across all the Ministries/ Departments of the Government. Therefore, the item should be raised at National JCM level. Item may be dropped from agenda.



24.



Action :MoD/D(Lab)/DDP D(EsttlNG) AIDEF: Grant of Ccbmpassionate Appointment as- a special case to the dependents of Civilian employees of NA{) Vrshakhapatnam who were declared as dead in the IAF Air cratt Accident. :... Decision: agenda.



NHQ/D(Navy-ll) :



to take a view onthis.



Item. may be 'dropped from .



'



_



...-



.



.~"



.".' "



..,



..-~ .



,,'



:



,



AGtion.: NHQ/ M.oD D(N~II) ., ....: '. ' :



'



:



25



AIDEF:



Settlement



of various



~ACP



issues of-A:0Er&E~~;~



."



':.~



..~ . Decision: The comments on Agenda Item 25 and Agenda Item 38 submitted by 0(0-11) were found to be conflicting in spite of 'being of the same kind.,,-f1erefore, the concerned Division was advised to re-look into the matter. Action:



-



MoDID(O-II)



26 AIDEF: (a) Non-implementation of the benefit of revised J3enchlTlark percentage to the Artisan Staff 1 Tradesman of SBC Vlshakhapatnam.as'per MoD, D(Civ-l) letter dt, 20/05/2003 and 14/06/2010. ,,": (b) Restoration of ID Act 1947 to SBC Vishakhapatnam. (c) Following Issues of SBC, Vishakhapatnam may be settled: 7



], .' ":~",



(i) NDA for the Technical categories who are deployed on Night Duty. (ii) Implementation of variable increment at par with DRDO employees.



Decision: DRDO/ATVP HQ to hold meeting with the staff side to resolve these issues. Item may be dropped from the agenda. Action: DROOl ATVP HQ



27



AIDEF: Problems being faced by Civilian Employees of AT Company under ASC Centre, Benguluru due to merging of ASC centre and College Benguluru like problems in maintaining service books of the Civilian employees etc. Decision: The representative of Army HQ, agreed that instructions will be issued to the concerned Unit to grant interview to the Staff Side and to settle the issues. Action:MoDID(QS)/ST Ote



28



CDRA: Request for granting of One increment @ 3% to the Erstwhile OOC (S) (PB-II/GP Rs 4600/-) on upgradation to the post of Material Manager (PBII/GP Rs 4800) (Le.. Matrix Level-7 to Matrix Level-8 of 7thCPC) w.e.f 7thAug 2015. Decision: MoOID(O-II)to send a"ref~rent:eto DoP&T to seek a clarification on the admissibility of one increment to the staff hcldinq such higher post. h



Action: MoO/O(O-II) 29



CDRA: Request for Considerationq-f ~~beclaring -Frre .fightihg Martyr of CAD Pulgaon .. · ~>,. ..



Staff as



-~t : " .•••



-



•



_



.t



Discussion: It was-highlighted dUfffl~1h.e~·dJ5C.us~ion that there IS no category as 'Martyrs' in the' armed forces. The OS d'te-~in'formedthat the case stands referred to 0(0-11) for a decision.



.. :~



:"



Decision: Same benefits may also be extended to the CAD Pulgaon Case as the Naval HQ has granted in their case to the Civilian employees in AN-32 Air Crash .Item to be dropped from agenda. ' Action: MoD/O(O-II) j



-



. -;-...:.•



8



>



...•.



.t



30 CDRA: (a) Recruitment of Civilian Store Keeping (CSK) Staff of Indian Air Force through a centralised recruitment agency, like SSC or at MoD Level. (b)Enhancement of strength of CSK staff in Indian Air. (c) Enhancement of the qualification requisite at entry level in CSK. (d) Disparity between Air Force and AoC Storekeeping Staff under the umbrella of MoD: (e) Misuse of FR-11 by Air Force in deployment of Civilian Staff. , (f) Deployment of Civilians beyond Normal Working hours during GD/PAD Exercise. I



(g) Issue of Light Pink Slic to Group 'B' Non Gazetted Civilians working under Air HQ. (h) Discontinuation of communication with JCM members and recognised service assoclations.



31



Decision: It was decided that recruitment should be done at Air HQ Level (not unit wise) as done in Navy. For remaining points, MoD/D(Air-llI) to hold a separate meeting with Staff Side to resolve all the issues. , Action: MoDI D(Air-lIl) CDRA: Withholding of DPCs by E-in-C's Br. on the directions of DoP&T and Various OAs in Hon'ble Supreme Court of India. Status: The case file has moved to MoD with the approval of E-in-C to carry out DPC as already carried out by other Directorates/Establfshrnentsof MoD. MoD has sought clarlflcaticn from DoPT. Further action will be taken in this regard based on the DoPT's response. ,.. Action: MoD/D(Works-ll)



32



CDRA: Cancellation of Command Manning Level (CML) Postinq/ Transfer : Policy.! . :_


33



Action: MoDID(Works-II)/MES INDWF: Granting of Revised T" CPC Scale for Temporary Status Casual Labour working in Defence Establishments. Decision: The issue has implications across all Government Ministries/ Departments! Offices;' The issue may be taken up at National JCM level. The representation of the staffside may be referred to DoPTI MoF for-consideration/ decision. ~ ". .' .~'; ;



... -.-~-~



Action: MoDID(Civ-lI)



9



"



..' ~~'", "



34



INDWF: Promotion with Retrospective t;:ffect - Reservation of 3% for Persons with Disabilities (PwD) - lnterchanqe ability of Categories. t



Discussion : The promotion to be provid~d notionally to all the physically Challenged employed in the Ministry of Defence Establishment including DGOF, DGQA, DDGAQA, DRDO, AF HQ, NHQ, ArrJ'Ww.e.f 01.01.1996 by relaxing the Trade Test conditions on one time basis. Decision: The subject matter has application/implications across all the Ministries/ Departmentsof the Government.Therefore, the item should be raised at NationalJCM level. Item may be droppedfrom agenda. 35



BPMS: (1) The issue of granting ACP/MACP to Darwans etc in OFB was discussed but it is still pending. (2) The issue of Promotion to the post of Supervisor (NT/OTS) from leading Hand to Fireman - Norms Relaxation in OFB was discussed as Agenda Point No. 63 of 90th SCM but it is still pendlnq. (3) 6th CPC had restructured the Fire Fi,ghting Cadre but OFB has not implemented the same till date though vide MoD ID No. 5(3)/20101D(JCM) dated 25-10-2010, it was instructed to implement the same. Hence, Fire Fighting Staff in OFB have not been granted their legitimate financial upgradation under 1st and 2nd ACP between 1{1/2006and 31108/2008. (4) Granting of 2nd ACP to Wireman in the Pay Scale of Rs 5000-8000 without passing DGOF supervisory competency test, should be referred to Board of Arbitration because tha.pelnt-was discussed as Agenda Point No.-48 of 88th SCM but it is fina~ly regretted vide MoD 10 No. 50(19)/2017D(Estt.lNG) dated 12.07.~017. >- ' (5) Admission Fee of wards' 'of, employees of Ordnance 'F:CictQryKorwa should be at par with HAL Korwa.' . -'.,':~~,". _


".'



rJ.



;-_



.



'



(6) Judicial Pronouncements (Smt.:Madti'U':NIalti TyagrVs UPI' decided on 22.10.2013) should .be notionally~xt~M,~St)n .~fa,'{O(Jr of .stmilarly placed non-petitioner regarding ACP to Record Sllpptier" Blue, Printer Between 1/1/2006 to 3118/2008 ,~bOFB.



.



roe:~ -



(7) Though D(Civ) MoD has issued lnstructlons on dated 06-07-2016 for grant of one increment on movement from MCM to Chargeman but the same is not being implemented in OFB due to objection raised by PCA (Fys) Kolkata. ;



, j



Decision: It was decided to convene a separate meeting with the Staff Side and DDP to resolve all these issues. Items may be dropped f~prriaqenda. . - .. Actior.EDbp/D(E~tt.lN~)/OFB "



~>



10



:.



";,-



36



BPMS: Enhancement of Medical Advance for conservative treatment. Discussion: Medical Advance is being granted to 90% of Package Rate. It should be also granted 90% for conservative treatment instead of limit of Rs 10,000/-. Further, Medical Advance for follow up treatment of cancer in NonEmpanelled CGHS Nursing Homes/Hospitals should also be granted. Decision: The subject matter falls within the domain of Ministry of Health and Family Welfare. The item may be taken up at JCM National Level. MoD may examine the petition of Staff Federations; and the same to be forwarded to M/o HFW for their consideration. Item to be dropped from agenda. Action: MoD/D(Civ.lI)



37



BPMS: Fixation of Pay in case of change of Trade in Air Force. Discussion: The matter should be referred to Board of Arbitration because the point was discussed as General Point No. 75 in the 88th JCM & Agenda No. 102 (VI) of 89th SCM but was regretted by MoD/D(Air-III). Decision:



38



Air Wing to examine the matter. Item may be dropped from agenda.



Action: MoDID(Air-lll) BPMS: Grant of 3ra MACP benefit in GP 4800/- to tradesman recruited directly as Highly SkiHed grade prior to 01/01/1996 in EME. I



Status 1 Decision: from agenda.



The benefit has already been granted. Item may be dropped _: ".:



r



~



_



~



tlit'



,



Action: D(O-II) 39



BPMS: Cashless medical facilities to the employees. ~.



~.-



..



., '"



"\.'-\'"



,'\..'



"



..-~ .



,



Discussion: Employees and dependants should be.provide.d Cashless medical facilities in CGHS empanelled. private Nursing "Home~i.Hospitals and all.the beneficiaries of CS (MA) Rules, .1944 should als-o'~pfOvid~ .,wIth the Smart Card like CGHS Beneficiaries andreimbursement of Medica Clafinpendinq.with M/o H&FW should be settled within a reasonable time. . ,



40



Decision: The subject matter falls within the domain of Ministry of Health and Family Welfare. The item may be taken up at JCM National Level. MoD may consider forwarding the petition of Staff federations to MoHFW for consideration. Item to be dropped frorn agenda. Action: MoD/D(Civ.ll) BPMS: (1) Restructudnq of Ammunition Mechanics of Naval Armament Depot is pending since long, it should be expedited. < -. ". . .



. ...,...•.. =-:.



(2) Cadre Review of Aviation (Tradesman- Air Structure) long, it should be expedited. 11



.;



is pendinq since '":~,.,



Discussion: (1) The four grade structure has been approved and orders dated 06.10.2017 issued accordingly. However, NHQ may take up the issue of one time relaxation of conditions for promotion of Ammunition Mechanics (four grades) as given in the case of other workshop staff, for which proposal may be forwarded to MoD. (2) NHQ to expedite the cadre review proposal pending with them. ,



41



Decision: NHQ may consider necessary action on this. , Action: MoDID(N-II) BPMS: Expediting decision on proposal from OFB, NHQ regarding regularization of casual labour with Temporary Status is under consideration with MoD since long. It should be expedited. Status: Approval of DoPT for relaxation in respect of 268 CLTS has been received. Copies of the orders issued so; far provided to staff federations/ confederation. For remaining cases, the matter is under active consideration in MoDID(Civ-II).



42



Action: MoDID(Civ-lI) BPMS: Hon'ble CAT has quashed the orders of MoD wherein MoD has directed that movement from HS to HS-I 'be treated as promotion for the purpose of ACP/MACP. Hence, this benefit should be extended to all similarly placed employees. Status I Decision: The decision of the Hon..CAT in Shri S.Ravi case has been Challenged in higher court. The matter is sub judice. Item to be dropped from agenda. .' .. J


43



Action: Concerned Admin. Divn. BPMS: Pay and Allowances of Fitfer & Armourer Mate - Court Case OA NO.528/2011 filed by Shri A.K Sinha vs UOL Discussion: The matter is still pending iD :EMEI.MoD. ·l;)to.-lI).for a decision in the matter in consultation wifh Dept of Expenditure. ~



Decision:



.•~r :.,":



Item to be dropped from.agelilq&: ,. -.~ :,Jti



~~.



~



Action: MoD/D(O-II) 44



-



BPMS: Caste Based discrimination IRDEIDRDO, Dehradun.



being' practisedby



the management of



Decision: DRDO seized of the issue. Item withdrawn by staff federation. May be removed from agenda. : Action: DRDO, D(R&D) 45



-,



BPMS: Clarification



regarding pay fixation in



7ft!



CPC'Pay:~matrix . .



"'":-'.':-;'



,;



Discussion: MoD should get it clarified whether an 'employee mai~()pt 7'h CPC fro~ the date of NexUSubsequent increment or promotion/financial up gradation which falls subsequent to the date of Notification of CCS (RP) Rules, 2016. 12



Status: File already' stands' referred to MoD(Fin)! MoF for furnishing a clarification. Action: MoDID(Civ.1) for ship-lift operator,



BPMS: Promotional Avenues should be created Winch operator and Power-pack operator in NHQ.



46



Status: The Representative of Naval HQ informed that the process is going on to re-include the concerned staff in Artisans' cadre to resolve their grievance. Action: NHQ! MoD D(N-II) 10.



The Staff Federations offered their deep gratitude and special thanks to Shri MC



Sharma, LWC, AHQ whose cooperation helped in resolving a large number of staff issues. 11.



Chairman concluded the 92nd JCM Departmental Steering Committee meeting



noting that both the participants from the staff side and official side participated in a professional manner. He hoped that most of the issues raised in the agenda will be resolved by the respecti~e administrative divisions! defence establishments well before the next Departmental JCM meeting to be chaired by Defence Secretary where the remaining items will be effectively addressed.



12.



Meeting ended with thanks to the Chair. *** -,
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ANNEXURE-I ,



LIST OF PARTICIPANTS IN THE MEETING OF THE STEERING COMMITTEE FOR THE ,92ND DEPARTMENTAL COUNCIL (JCM) OF MINISTRY OF DEFENCE HELD ON 10.10.2017 UNDER THE CHAIRMANSHIP OF JS{PG/COORD).



1. Shri Jayant Sinha, JS{PG/Coord) MEMBERS (STEERING



In Chair



COMMITTEE)



Staff Side



Official Side



All India Defence Employees Federation (AIDEF) 1. Shri C. Srikumar Leader Staff Side & General Secretary



OFFICIALS OF MINISTRY OF DEFENCE 10. Shri A.N. Sinha, DS(W-U) 11. Shri Dinesh Lakhumna, US D(N-U) 12. Shri Amlan Das, US (Estt./NG) 13. Shri Anurag Sharma, US(O-U) 14. Shri Kamal Kant, US D(QS) 15. Shri Biswajit Guha, US(Lab) 16. Shri Gurdeep Singh, US (Civ-Il) 17. Shri Subhasis Das, SO, D(O-U) 18. Smt. Aruna Jain, SO, D(JCM) 19. Shri L.H. Ruolngul, DFA(AG) 20. Shri Prasoon Tripathi, SO(AG/PB) 21. Shri Anil Kumar, DS(CP) & M.Secy OFFICIALS FROM HQ/ORGNS Army HQ 22. Shri M.C. Sharma, LWC,AG/MP-4 23. Col. Sanjeev Kumar, Dir EME(Civ) 24. Shri D.J. Barman, OS Dte. 25. Col. Sumit Kumar,Dir(Pers)/E-in-C 26. l.t.Col.S ...Jaqadeesan, Jt.Dir/OS Dte 27. Shri Uday Kapat, Dy.Dir/OS Dte Navy HQ' :... 28. Shri Sandeep Kumar, Dir(NG) Air HQ·" 29. Shri Ashutosh Kurnar, Dy.Dir(PC)' '., DRDO : ",


2.



Shri M.K. Ravindran JCM Member



Pillai



3.



Shri J.S. Sharma, JCM Member (not in official capacity) Indian National Defence Workers Federation (INDWF) 4.



Shri R. Srinivasan, Secretary Staff Side & General Secretary



5.



Shri H.N. Tiwari, JCM Member



Bharatiya Pratiraksha Sangh (BPMS) 6. Shri M.P. Singh, General Secretary 7. Shri Mukesh Singh, JCM Member



Mazdoor



30. Dr. B. K';f1jshrat,;Add.1. Di r, DOP' 31. 'Shri Gautarn Kr' Chaudhary, Jt.Dir ' ", .' • 32. Rajesh Kum~:D¥,Dfr.~, -



Confederation of Defence Recognized Associations (CDRAl 8. Shri Ved Pal Yadav, General Secretary 9. Shri K.K. Shukla, JCM Member CGDA 35. Shri A.D. Gaur, Dy.IFA 36.



Shri Vishvjit



Gandotra,



..



~



.



ji



.,:.



.•..



. . ,'- DGQA , -. " 33. Shri A. Rajan Babu, OOG(HR):·:~ DGAQA 34. Shri S.K. Gautam,



Asstt.



OFB 37.



Dir (IR)



Shri S.K.5ingh,



Dir.



SLAO .......



ATVP Shri R.S. Meena,



38.



~



...



.~ ..-=--



;



. .' "



.' 1"\



'



ANNEXURE-II Shri C. Srikumar, General Secretary, AIDEF & Leader Staff Side. 1) Issues and problems are getting accumulated, since the additional mechanism constituted by the MoD is not: at all functioning even after a period of 2 years of the formation



of the



additional



mechanism



with



the



approval



of



Defence



Secretary.



Activation of this mechanism will reduce the burden on JCM. Therefore this mechanism needs to be activated. The



same



issue



has



also



been



raised



by



Sh. R. Srinivasan, General Secretary, INDWF & Secretary, Staff Side.



Decision :- It was decided that instructions would be issued to all the Joint Secretaries of ,MOD to hold the meetings of the Additional Mechanism regularly as already approved by the Defence Secretary. Action: 2) DDP has outsourced



D(JCM)



143 items to the Private Sector which are being manufactured in



the Ordnance Factories. This 'decision and another



proposal of outsourcing



39 more



items of OEF Group of Factories and also PPP Model will result in a big question mark about the future of more than 25 factories including VFJ, Small Arms Factories and OEF Group ete. After 36 days of Relay Hunger Strike the Secretary DP invited AIDEF for a ,".



r



idit"



discussion only on the 36th day of Relay Hunger Strike.' 'However there is no fruit full result.



Recently the staff side Has come to know that the Govt. is considering a proposal



to corporatize the EME Workshops and the work being performed by the EME Workshops are going to be handed over to L&T and other -private companies. Similarl'(th·~. Commandants of Various Depots under OS Directorate includlnq V~hicle. Depot, Panaqarh and OD Cheoki (Allahabad) has informed the workersthat .tl1e.;:'pepot is goin.g to. be dismantled



and option may be given for their transfer/posting.'/,-Thjs



assurance given by the Ministry of Defe~ce to the Federatibhg'in



'.



is against the



tbe{past.· Any such



move will be opposed by the Employees and hence such decisions, if any should not



be



implemented in the interest of National Security. AG's Branch Army HQ vide letter-dated



6/10/2017



has issued a circular by which 31,012 civilian employees of EME, OS, MES



Military Farm etc are going to be rendered surplus. These arbitrary



decisions may be



withdrawn and there should be separate meeting with the Federations in this regard.



-



Decision :- The entire issue will be discussed as an agenda item in the next meeting of the Departmental Council (JCM) meeting. ~air.edI?Y •..•.. Defence Secretary. '"''7"--:Action:



D(Coord/DDP)/D(Estt.NG)



3) Due to acute shortage of manpower, fluctuating workload, late arrival of raw materials, components, tools etc Ordnance Factories are forced to work OT on Sundays in lieu of



;



holidays. Moreover O'T wages has been a part and, parcel of the pay packet of the employees for more than 6 decades and hence ,QT cannot be stopped without compensating their wages. A part from this OFB will, not be able to meet the allotted target and there will be a shortfall of more than RS.I 2250 crores during the current production year. Therefore DDP may reconsider its decision in this regard. Action:



D(Coord/DDP)fD(Estt.NG)



4) JCM IH level Meetings are also not taking place regularly. In the past DRDO JCM IH level council used to function effectively. Now for the past more than one year there is no meeting of the JCM HI level Council. Instructions may be issued to hold the JCM HI meetings of all Directorates as per the time schedule ~iven in the JCM scheme. Action: 5) MoD has issued instructions



stating



that



the



category



D(R & D)



of OS is not eligible



for



participating in Trade Union activities, even though there is no bar for OS in the Trade union recognition



rules. The affected employees ha~e approached



obtained stay order against the MoD's instructions.



Court of Law and



It is once again requested that OS



and Chargeman category which are not having any Managerial or Administrative should be allowed to participate



in Trade Union activities,



power



since they are very much



within the definition of "Workmen" under the ID Act, 1947 . .oj.



Action : All concerned HO/Orgns 6) The issue of Federations



changing



their.' nominations



in the. JCM Councils is still



remaining unsettled. Since the Stay order of the Madras High Court i~'oriJly 'pertaining to the JCM IV level Council of HVF Avadi, and it is now understood



that-the CG5C Madras



High Court has given legal opinion that the=s ay. order is applicable only to IV. level JCM of HVF Avadi. Since MOD has rec~ived the 1-e9Cllop1~ion the issue m~Y be' settled as demanded by the AIDEF. Moreover HVF Avadr'M§frf"s h~vib9qR' problems, since JCM IV level is not functioning vacated.



Decision :-



for more than 7 years, efforts may be made to get the 'stay' ,..•:~



legal opinion of the Central Government Standing Counsel, Madras High Court has been received in the MOD. Accordingto . this the stay order is applicable only for IVth Level JCM and hence further Action will be taken to reconstitute the JCM 3rd and 2nd Level Council. < . - .... " . .' :~,.:



Action :' D(JCM) 7) AIDEF is repeatedly representing for one time relaxation of LTC-80 in the case of the employees who have availed LTC-80 by purchasing Air Tickets from unauthorised agents. At present the DOP&T has given such a relaxation to one employee of DRDO,



,.•.



since the affected employees of Ordnance Factories and DRDO etc., are similarly placed the benefit given to one employee employees.



may please be extended to the similarly



placed



The same issue has also been raised by Shri Mukesh Singh, Secretary, BPMS.



Decision :- The matter will be once again considered by the MOD in consultation w/jth DOPT. Action : D(Estt./NG) 8) The demand for grant of compassionate employees by granting by the MoD favourably.



appointment



to the wards of Defence Civilian



one time relaxation of the ceiling limit of 5% may be considered



The same issue has also been raised by Shri Mukesh Singh, Secretary, BPMS. Action:



D(Lab)/ Action:



D(Estt./NG)



9) Thanked the MOD for issuing orders for granting four grade structure to the Ammunition Mechanics of Navy at par with the workshop Staff of MOD. For extending the benefit to the concerned employees a one time relaxation of all conditions of promotion



may be



given as already given in the case of other Workshop Staff of MOD during 14/06/2010.



Decision :- It was decided that NHQ will forward a proposal to the MOD for one time relaxation of the conditions given in the RR for ..vi implementing the promotions based on the MOD order dated 6/10/2010 for the first time. '"' !



,



_ .•....~ , ~



Action :D(~iv-1}



: ""



10) As provided in



other Ministries /Departments



7;" •



an bffice~ith



'-:.



,-'



':. ,



-" •



'~\"



".'"



'.



• "



••



fl:l'r;nltures, telephone



-r ;



••



,



.etc



was provided to the Staff Side of the Departmental, CouncWjCM'ci.MOD adjacent to the D(JCM) Section in Sena Bhawan. During' the year 2010,Tn't~~'.ha~ ~bf-:fenovatioh of I'



Sena Bhawan the office was temporarily



,



withdrawn



. .':'



with the assurance -that the same



will be given back to the Staff Side after the renovation of Sena Bhawan. However the office was not yet provided to the Staff Side even after raising the issue in the last Departmental Council (JCM) meeting held under the Chairmanship of Defence Secretary. The said Office may be given back to the Staff Side. I 1



Action:



DS(Genl/IT)



11) Promotions/ DPCs are not taking place in the units on the plea of Hon'ble St:Jpfeme Court judgment and DOP&T instructions with regard to promotion of reserve candictates.::>to" general vacancies. Neither Supreme Court nor DOP&T has stayed the DPC or' Promotion. Employees are retiring without their due promotion. MOD may kindly clarify the position. Action:



11



D(Civ-I)



12) In violation of the Government approved formula PLB days of OFB and EME is being reduced arbitrary



by Department



of Expenditure everY year. A concrete case with the



approval of Hon'ble RM may please be taken up with the Department of Expenditure for getting their approval for the payment of PLB as per t~e formula and as approved by the Hon'ble RM. ' Action : D(Estt.!NG)/D(JCM)



13) Civilian employees



and pensioners are not getting many items from the CSD canteens.



There is a short supply of essential items which is creatine hardship to the employees and pensioners. Dependent of the pensioners may also be allowed to purchase items from the CSD canteen. Action : D(Mov)



14) The case of Armourer of 506 Army Base Workshop, ;Jabalpur is pending with MoD and EME Headquarters. The outstanding issue may be settled and no recovery may be made to the employees as per the Department of Expenditure guidelines. Action:



D(O-H)



15) The Team of officers and Staff in the CP Division under DS (CP) Shri Anil Kumar is functioning



in a proactive manner for settling the issues and problems represented by



the Staff Side and Federations. At this juncture Shri Anil Kumar is being transferred to a higher post to Ministry of Health. We congratulate



ShrI Anil Kumar and would like to



place in record about his excellent service as.D~ (C~ and also as the Member Secretary of the Departmental Council (JCM). It is requested that the good system of forwarding the circulars, Government order.s, instructlcns-.rntnutes etc through e-rnall to the Federations and Staff Side may be continued' which will go employer-employee relationship in a harmonious manner.



a long way for maintaining .' .



'"



',. -'.'-r.. .. ,



.,



Action -: D(JCM) Shri M.K. Ravindran Pillai, JCM M'ember, AIDEF-"i'~;::":'~'./ '.; .,..i I



. 1)



The reputation being maligned



.



of one of the-prernler by certain



•., .•.....•.



;.



vested



DGQA Establishments Le> ~QAL, Bengaluru is



interested



group



placed at '6GQA.



Fact finding



Inquiries are being ordered on the basis of anonymous and pseudonymous complaints. The CQAL is an establishment registered under the Factories ACT, 1948. Efforts are being taken to deny the benefits of the Factories Act 1948 to the employees of CQAL. This issue may be brought to the notice of Secretary DP. A~tion : D(QA) •



-



2)



The Cadre restructuring



~ ~



:



.••-..=:;



'.'



¥



~



1



.'



proposals of various cadres of DGQA was-approved and~1trders



th



were issued on 16 Feb, 2016. Even after a period of 17 months, the Cadre Restructuring is not implemented, thereby denying the benefit given to the employees by the Govt. Directions may be given to DGQA to implement the Cadre Restructuring immediately.



Action : D(OA)



3)



Considering the strength of employees and pensioners, steps maybe taken to establish a CGHS Dispensary in DGQA Residential complex at Bengaluru by allotting a building or vacant land at CQAL complex. Action:



D(Civ-II)/D(OA)



Shri R. Srinivasan, Gen. Secy., I~DWF & Secretary, Staff Side 1)



Important and urgent issues needs to be discussed are:



a)



MoD, DDP letter dated 24.07.2017 Factories decided by DDP.



b)



Restrictions on working overtime in Ordnance Factories.



c)



Closure of Military Dairy Farms resulting in surplus of manpower.



d)



Closure of certain Ordnance Depots and CODs under AOC Directorate.



e)



Certain Army Base Workshops and EME Base Workshops privatization.



"



declaring core and non-core items on Ordnance



All the above decisions of MoD were not discussed with Federations and MoD took decisions affecting Ithe interest of Defence civilian employees. Employees organizations are kept in dark. The above issues need to be discussed with the Federatiofis in order to protect the interests of the Defence civilian employees.



.



.



-



.



Action:



D(Estt.!NG)/D(OS)/(O-II)



1



2)



'



•••.



Cadre re-structuring was done after s" CPC w.e.f. 20.05.2003 and .after;6th..,CPC. w.e.J. , 01.01.2006. The vacancies are to be worked out based '00 tbe:§.anctioned strength/ . authorized strength of ea~h CWEs and not on the existinq strengtli\v5ereas underEvin-"; ..' C's Branch year-wise vacancies are not filled -regularly. VaCari~i~s:are~p~dlngfor 304 . years due to not holding DPC. Further under J;entral Zone, ceiling. was imposed. on the: strength under Jabalpur Zone land Barely Zone due to which the promotionalposts.are reduced. This needs to be reviewed and the year-wise vacancies are to be filled yearwise without backlog. ,



•



•



l



Action : D(Works- II) 3)



Ammunition Mechanic is an Industrial trade, But grade structure was not granted for them and they remain only up to HS-II grade. This was represented by Federations to grant 4 grade structure for Ammunition Mechanics in Navy under Naval Arma~Dt:... Depots. Now, it is sanctioned. We request while implementing this order, OAe time relaxation needs to be granted in respect of Trade Test and residency period as was done in 20.05.2003 and 01.01.2006 to fill the vacancies of HS-I and Mastercraftsman. Action:



..



\,



,,', J'



D(N-II)



;



..'



»



"



4)



Temporary Service Casual Labour employees pay ,,~as revised after 6th CPC during th August, 2008. But after ih CPC still their pay is not revised and they are paid in 6 CPC.This may be taken up with MoF for issuing orders to grant pay on 7th CPC scales. Action:



5)



D(Civ-H)



Teachers of Ordnance Factories Schools are purely Central Govt. Defence civilian employees like teachers of Sainik Schools run by MoD. Teachers of the Departmentally run Ordnance Factory Schools have been governed by instructions No. 5(2)/88/1/D(Fy11)dated 02.02.1989 issued by MoD applying the recommendations of Chattopadhyay Commission effective from 01.01.1986. Their demand to switch over to MACP scheme as approved by DOP& T should be considered. Action : D(Estt./NG)



6)



Federations and AG's Branch reached a settlement in order to resolve the disputes arising among the affiliated Unions in Defence under Army and circulars were issued vide AG's Branch letter No. 32526/MP-4(Civ)(c) dated 03.11.2006, according to which, 'In cases where one trade union affiliated to a Federation splits into two or more factions within Federation. In such cases the faction approved! and recognized by the concerned Federation should be accepted by the Administrative ,h.uthorities concerned". This is not followed in AOC Directorate despite our representations a~d AG's Branch Directives to AOC Directorate. This needs to be adopted and followed. Action:



7)



D(O-H)



He thanked MoD and Naval HQ for paying. the exqratia and liberalized pension to the families of the victims of AN 32 Aircraft accident, He .requested to grant compassionate appointments to the families of the victims. 


Actiort,: D(Lab )7D(N- 11)



/



,"'f,. 10



~:;: . "".



•



.



8). SROs Draft when prepared by the Line Directoratesviews af the Federations also 1..,·\ needs to be obtained. Certain Directorates obtain!:~ut -some are not ta~in'g the views of . , •.. '. Federations. This needs to be' followed regularly. . . 



",



Action (bDG (CP), Army HQ Shri H.N. Tiwari, INDWF 1)



,



The rate of payment for the duty performed by the. Security & Fire Staff, CQA(GS), Kanpur on public holiday which is being paid @ RS.81/- per day based on 4th CPC time. This issue was raised several times at the various level of the JCM forum and also at the visiting VIPs like DGQA & ADGQA (Stores) meeting at DGQA C:6'mple)f, Kanpur but no effective action could be taken till date and the same R~.8~/ p~r day"IS being~~id to the effected employees. ( . Action : D(QA)



2)



In the similar grade pay there are different residency period which is unjustified and injustice committed to the employees of the DGQA Orqn. The details are given below :J:



I"



-



", i



SI. No. i) ii) iii) iv) v)



'



Grade LDC to UDC Fireman to LHF FED(OG) to FED-II CMD(OG) to CMD-II Storekeeper to Storekeeper



Grade Pay ,



1900 1900 1900 1900 LSr. 1900



to to to to to



Residency



2400124001240012400124001-



08 08 08 08 05



years years years years years



It is surprised to note that the residency period from Storekeeper to Sr. Storekeeper is 05 years, whereas in other grade in the same grade pay is 08 years. It is therefore requested that such matter may be taken with DOP& T for uniform residency period of 05 years in the same grade pay in DGQA Orgn. Action : D(QA) 3) In all CWEs under E-in-C's Branch, several posts at the level of Skilled/HS-II/HS-1 are vacant due to non-holding of DRC and the employees are illegible for their promotion, but due to delay in holding the DPC, these posts could not be filled and the affected individuals are being retired without getting their promotion. The, E-in-C's Branch is therefore requested to issue necessary instructions for holding an early DPC by the CWEs under their control. Action : D(Works- U) 4) The Board Proceeding of Departmental Selection Com'i11itt~e tv.e.f. 01.01.2006 to ~ 14.01.2010 of Tradesmen for the promotion of MCM in theEM~ Dte assembled at Base Workshop group EME Meerut is still pending with DG:EME.·IHQ of MoD (Army) EME Civ(C-4), since last one year for approval by the competent authority. No promotion has been done for MCM in EME Dte since the year 2008, therefore, the Tradesman .are ' suffering hard for promotion. Expeditious action in the rnattecjs reque:~ted.· «" .' .... "- ..



l ,,-; .. ;~.~ ~ .:... '; ~.. ," ', .. '.'"



I



I



, . -'h;;~' •_"



.'



~







&0-" ~.,



.:A~tion': " • .,



~:~



D(O-U).' .



.~



~



5) Several additional posts in respect of Clerical, Storekeeping, SCientific,Technical and other Cadre are sanctioned under Cadre Review' proposals in DGQA Or,gnabo'w.1:.one year and six months back, but trje DPe for these promotional posts could not be held till date in spite of various requests made inthe III Level JCM Council, DGQA and other forum also. It is pertinent to mention here that the employees are eligible and posts are I available but it is unfortunate that employees are retiring without getting their promotion . . , Necessary instructions to hold an early DPC Meeting may please be issued to the DGQA Dte so that the DPC could be he(d wi!r1Out any further delay.






: Action ,,:-0(


.'



~"."



6) The Works Committee election~ in GE, Fatehgarh (U.P.) is over delayed since the last Works Committee elections were held in the year 2008 and under the provisions of Industrial Dispute Act, 1947, the elections were due since the year 2010. The GE, Fatehgarh was requested several times without any positive response on the subject. Necessary instructions to hold the Works Committee Election in GE Fatehgarh may kindly , ,1 1



, .. J'



~',



:i.



..'



.'



.\



be issued so that the provisions



of the Industrial



Dispute



Act,



1947 are properly



implemented. Action : D(Works- II) 7) Several retired Govt. employees who have been issued CSD card but they are not capable to purchase the CSD items due to their extreme olo\.age as well as sickness. Therefore, one Attendant under AO 74/75, 120/80 and 32184, may be allowed on sympathetic grounds so that they may get relief in their old age. Action : D(Mov) 8) Under the provisions of Industrial Dispute Act, 1947 two members are to be nominated from elected Depot Works Committee to JCM-IV Level Council of the Establishment, but in COD Cheoki, Allahabad elected Depot Works Committee has not been allowed to nominate 02 members from the Depot Works Committee to JCM IV Level Council of the Establishment lunder the provisions of ID Act, 1947. .The Commandant, COD, Cheoki, Allahabad rather follow the provisions of ID Act on the subject,referred the matter to Adjutant General Branch, AG/MP-4 for further clarification. It is surprised to note that during 2015, when in the Depot Works Committee, COD Cheoki elections opposite Union's representatives were elected, then they were allowed to nominate 02 members to JCM IV Level Council without referring the case by the same Commandant. The Chairman is requested to kindly issue necessary instructions to the Commandant, COD, Cheoki to follow the provisions ofithe ID Act on the subject and thus 02 members of the elected Depot Works CD~mittee should be allowed to nominate to IV Level JCM Council, COD Cheoki to represent the directly elected employees so that the Industrial relations could be maintained in theDepot. " .~"



Shri M.P. Singh, General Secretary,



BP..MS';'r$-



.'\. '.



.,. . .•.. ,:.... ,.~..



','



.: "Action: -, •• -s ;



D(O-II)



••



.



,



1) Ord & Ord Equipment Fys .develop various ii~Xi-.pr:Oduct~·and, su'ch new products are tested/trial run by the users .. BPMS demands' tnat"lne 'tepS 6f the concerned Ord & Ord Equipment Factories maybeallowed to attend such testing/trials so that manufacturer (OFB) may have real feedback to take appropriate action accordin91v~o:. Action : D(Estt./NG) 2) It has been noticed that there are very huge encroachments in the Cantonment Areas & other Defence Lands, These encroachments should be removed and prevented.



#;



l



- .•



Action : D(Q&C)



3) Detai~ed Project Reports (DPRs), for capacity ~nharicemen~, ~~deFfilt-atiOi1 oi'Rlant & machinery etc. of Ord & Ord Equipment Factories should be approved by Mot) without delay. Action : D(Estt./NG)



..



,



'



! I



Shri Mukesh Singh, Secretary, BPMS. 1) None of the Ordnance Depots (AOC), Army Base Workshop (EME), Military Farms, units of Army Supply Corps & Postal Services should be closed or outsourced and none of the



civilian employees working in such establishments



should be disturbed by transfer.



HQ



Action : Army



2) Inter-grade Ratio of Industrial employees of MoD should be at par with Min of Railways and this restructuring should be expedited. Action:



D(Estt./NG)/D(Civ-I)/AII



Concerned Secns.



3) Director



(N-III) had granted a' meeting to BPMS' regarding discussion on 04 grade structures for Ammunition Mechanic of NHQ and the order has been issued on 06.10.2017. Now, MoD/NHQ should issue necessary operative instructions by granting one time relaxation from trade test, residency period etc. so that the actual benefit of 04 grades may be granted to incumbents. Action : D(N-In I



I



,11



,



I



4) Govt of India is focusing on Skill, Development and all the Departments are working on to this. In EME, Station Workshops & ABWs should also conduct some training programmes for skill development of Non-Industrial Employees and their services may be utilizedtby redesignating them into lndustrial Employees. Action : D(O- In ".



¥



.oj.



5) Office Superintendent should be allowed for trade union aptivities under the Trade Unions Act, 1926 and the Industrial Disputes Act, 1947. ;.... Action : D(JCM) -. 6) A meeting was held between Shri Ravi Kant, Addl Secy (13) MoD aric{ 8Pr\llS,,~nJune-2(}16 .



wherein AS (R) directed to minimize the channels for.'gr~nt b(r~cognition ir\' MES. Further, he instructed to withdraw the recognition status from "The MES Employees.' Union, Jabalpur Area, Jabalpur' for impleme-nting the Hon!.ble.~ig~ .Court, ,of Jabatpur judgement in W.P. No. 4904/2000. These issues should be resolved fort1iviith~' . '. Action : ~f3CM) ,



c,



7) MoDIDDP should intervene into the matter of OFB employees who obtained Diploma from Distance Education mode and got selected/appointed on the post of Chargeman (Technical) through LDCE and performing their duties for so many years, Their case should be considered sympathetically by MOD and one time relaxation should be granted under the clause "Power to Relax" of SRO. ' 



.



Action : OtEstt"LNG} ; , 1: ,8) MoD



should take appropriate action to scrap the re-employment amongst the Corpmissioned/JCOs/PBORs



disparity of pay ex-serviceman.



fixation



on



Action : D(Civ- I) "!' .



JO.



I"~•



? «



11) The Department of Defence, Department of Defence Production, Department of Reaserch & Development of Ministry of Defence te frame the transfer policy in all Cadres keeping in respect of Single Mothers/Single Women as circulated vide MoD ID No. 11(2)/2017/D(JCM), Dated 31.08.2017. . Action:



All Admn. Sections



conducted· regularly ,



12) Works Committee elections are not being establishments. This should be looked into.



in various



MES



Action : D(Works- II) 13) Ex-gratia, Liberalized Pension Scheme & Compassionate appointment should be granted to the wards of civilian employees died in harness (Fire/Explosion accident) in CAD Pulgaon. ~ Action:



D(Lab) '::



~'



! ','



14) Productivity Linked Bonus Scheme should be reviewed so that productivity of defence installations may be enhanced and there should not be any deduction/restrictlon in number of days of PLB. Action:



D(q-II)/D(N-II)/D(Air-III)/D(Estt.!NG)



15) Officials of Indian Coast Guard should also be instructed to attend the JCM rneetinq.! . ; Action:



..•.



D(CG)



16) All Cadre Review proposals should be expedited. (This point also raised by Shri V:P. Yadav, General Secretary, CDRA). . >I • ,



.



Shri Ved Pal Yadav, General Secretary, CDRA



Action : D(Civ~I)/Ali Sections _ .-~ .. AdrrTn. ',' , .. ~' '



..



,""-'



.



..



.:' . .



'.



.



...• ".':.':;: letters to Staft~ssb.~i~tro.n recognized by MoD & their Directorates is not. being issued. -;-hi~ ~~int'1i~;d ~'Iready been raised in'the Dtes Level Couricils-'~and time to time circulars were issued, but till now this ' •. not implemented in true spirit. ~ is requested that all D'i'rectorates should be accordingly .. -,



1) It is submitted that circulars/Govt.



controlling MOD and issue was instructed



Action: All Admn. Sections 2)



Request to provide additional meeting (additional mechanism as raised by Shri C. Srikumar of AIDEF) at JS level should be granted to resolve the grievances of Defence civilian employees. < '.~ •.•• .1.



~



.•":,



:"'7'~



Actlori : All Admn. Sections/D(JCM) \



3) It is submitted that different Vacancies of different categories are being filled/recruited by the concerned Units/Depots/Organisations, system is rot transparent and sometimes so many irregularities are being found in the recruitment process. ., ; I



,,'. J'



There are so many Organisations under Govt of India which are recruiting the Group 'C' & Group 'B' Non-Gazetted posts through SSC. Another way of recruitment is suggested through centralised system of a particular Organisation. Chairman of the Steering Committee of MOD JCM Council is requested to consider above and allow recruitment either through SSC or any centralized recruitment system. This will be more justified and transparent and merit will prevail in the recruitment process. Action: All Admn. Sections 4) It is submitted that issue of providing office accommodation to all the 3 Federations and 1 Confederation is pending since last fifteen years & has been examined by the Joint Secretary (E) of MOD. Many hardships are being faced by the CDRA and other Federations in carrying out its official functioning. This point is long outstanding & pending in the Departmental Council JCM of MOD. Many suitable Accommodations in Delhi Cantt have been cited to the officiais of MOD and Visits by the higher officials of MOD undertaken. Necessary approval of Defence Secretary may please be accorded. Action:



D(JCM)



.w.



-.. ~.j.~.;;. ..::-:,,,..::: .. ,; ¥



.;J



.",-



.~'



..



t)'



.:



..'



























[image: mod revolver mod minecraft.pdf]
mod revolver mod minecraft.pdf












[image: Cheap Electronic Cigarette Mod Vaporizer Vape Box Mod Smoant ...]
Cheap Electronic Cigarette Mod Vaporizer Vape Box Mod Smoant ...












[image: MOD Agendaitem.pdf]
MOD Agendaitem.pdf












[image: SKW Mod Ornament.pdf]
SKW Mod Ornament.pdf












[image: Alice Bob g, p, AA = ga mod p B = gb mod p BK = A b mod p K ... - GitHub]
Alice Bob g, p, AA = ga mod p B = gb mod p BK = A b mod p K ... - GitHub












[image: [Uwe_SchÃ¶ning]_Logic_for_Computer_Scientists_(Mod(BookFi.org ...]
[Uwe_SchÃ¶ning]_Logic_for_Computer_Scientists_(Mod(BookFi.org ...












[image: Minecraft Generators Mod 418]
Minecraft Generators Mod 418












[image: Mod Installer Gta Sa172]
Mod Installer Gta Sa172












[image: F11AC01129 Mod 1.pdf]
F11AC01129 Mod 1.pdf












[image: WQ_COX632000-MOD-1-FS.pdf]
WQ_COX632000-MOD-1-FS.pdf












[image: garry mod 1.pdf]
garry mod 1.pdf












[image: Skyrim mod pack]
Skyrim mod pack












[image: WQ_COX632000-MOD-1-FS.pdf]
WQ_COX632000-MOD-1-FS.pdf












[image: Descargar minecraft mod loader 1.5.2]
Descargar minecraft mod loader 1.5.2












[image: Minecraft Generator 1.10.2 Mod 396]
Minecraft Generator 1.10.2 Mod 396












[image: F-22 Inc 3.2B Mod - GlobalSecurity.org]
F-22 Inc 3.2B Mod - GlobalSecurity.org












[image: Minecraft Generator Mod 1.6.4 780]
Minecraft Generator Mod 1.6.4 780












[image: Mod-Neutral-Planner-Stickers_VintageGlamStudio.pdf]
Mod-Neutral-Planner-Stickers_VintageGlamStudio.pdf












[image: plants vs. zombies mod apk.pdf]
plants vs. zombies mod apk.pdf












[image: MOD 11 TRANSEUNTS-HORES.pdf]
MOD 11 TRANSEUNTS-HORES.pdf












[image: Random Minecraft Mod Generator 558]
Random Minecraft Mod Generator 558












[image: AQUAI-MOD hydraulic controller Report]
AQUAI-MOD hydraulic controller Report















MOD mm.pdf






The list of participants is'at Annexure-I. 2. Chairman welcomed the delegates of the four ... (2) No Public Private Partnership model in the Ordnance Factories. (3) Existence and sustainability of Defence Industries ... Artisan Staff of Defence at par with the Railways. . ._: _ f c.i'. Decision: Comments of various. Defence ... 






 Download PDF 



















 18MB Sizes
 2 Downloads
 272 Views








 Report























Recommend Documents







[image: alt]





mod revolver mod minecraft.pdf 

Page 1 of 1. Page 1 of 1. mod revolver mod minecraft.pdf. mod revolver mod minecraft.pdf. Open. Extract. Open with. Sign In. Main menu. Displaying mod revolver mod minecraft.pdf. Page 1 of 1.














[image: alt]





Cheap Electronic Cigarette Mod Vaporizer Vape Box Mod Smoant ... 

Cheap Electronic Cigarette Mod Vaporizer Vape Box M ... read Mods X2080 Free Shipping & Wholesale Price.pdf. Cheap Electronic Cigarette Mod Vaporizer Vape Box Mo ... hread Mods X2080 Free Shipping & Wholesale Price.pdf. Open. Extract. Open with. Sign














[image: alt]





MOD Agendaitem.pdf 

91ST DEPARTMENTAL COUNCIL (JCM)MEETING. AGENDA FOR ... 05 Review of the PLB Formula of EME, AOC, Navy & Air Force ... MOD Agendaitem.pdf.














[image: alt]





SKW Mod Ornament.pdf 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. SKW Mod ...














[image: alt]





Alice Bob g, p, AA = ga mod p B = gb mod p BK = A b mod p K ... - GitHub 

Page 1. Alice. Bob g, p, A. A = ga mod p. B = gb mod p. B. K = Ab mod p. K = Ba mod p.














[image: alt]





[Uwe_SchÃ¶ning]_Logic_for_Computer_Scientists_(Mod(BookFi.org ... 

There was a problem previewing this document. Retrying... Download. Connect more apps... [Uwe_SchÃ¶nin ... kFi.org).pdf. [Uwe_SchÃ¶ning ... okFi.org).pdf.














[image: alt]





Minecraft Generators Mod 418 

Sign in; Search settings; Web History : Advanced search Language tools: Advertising ... channel laptop, PC, Mobile, Desktop, Computer etc. so enjoy it Code ... Hack Programming Video Games vs Free Game Generator Codes Minecraft ...














[image: alt]





Mod Installer Gta Sa172 

Game Generator Codes Free Game Generator Codes free, watch UM Code ... Cheats Ps4 Online Live Free Game Generator Codes on Android phone, Code ...














[image: alt]





F11AC01129 Mod 1.pdf 

Sign in. Loadingâ€¦ Whoops! There was a problem loading more pages. Whoops! There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. F11AC01129 Mod 1.pdf. F11AC01129














[image: alt]





WQ_COX632000-MOD-1-FS.pdf 

limitations for BOD5, TSS, pH, and oil and grease (i.e., secondary treatment standards provided in. Regulation No. 62, Regulations for Effluent Limitations) to ...














[image: alt]





garry mod 1.pdf 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. garry mod 1.pdf.














[image: alt]





Skyrim mod pack 

Brad meltzer s01e05.Thele petit prince 2015.97455166222. Best of 50s.Computer shopper.Skyrimmod pack.557750843449.Hotspot 3.Earth science pdf.Hindi 2013 1080p.The path 2012.Skyrimmod. pack way to test ... Prince of persia warrior within soundtrack.S 














[image: alt]





WQ_COX632000-MOD-1-FS.pdf 

Text was modified to clarify the monitoring locations that must be proposed in the. permit application. â€¢ Section VI.E.3. A redundant paragraph regarding ...














[image: alt]





Descargar minecraft mod loader 1.5.2 

descargar halflife para pc mega.descargar musica dericardo arjonafuistetu para pc.descargar halo gratisen android.descargar pizap play. store.627832507831 - Mod ... gratis de gerardo ortizla nochees tuya.descargar musica hoy lo siento zion y lennox t














[image: alt]





Minecraft Generator 1.10.2 Mod 396 

Gravity Gun - iChun's blog Home to multiple minecraft . ... Minecraft Maker Online Live Free Game Generator Codes online, Free Game Generator Codes Free ...














[image: alt]





F-22 Inc 3.2B Mod - GlobalSecurity.org 

DAMIR - Defense Acquisition Management Information Retrieval ... 2013, the Under Secretary of Defense for Acquisition, Technology and Logistics (USD(AT&L)) .... 654785. F-22 Increment 3.2B. Procurement. Appn. BA. PE. Air Force 3010. 06.














[image: alt]





Minecraft Generator Mod 1.6.4 780 

Buy it here, or explore the site for the latest news and the community's amazing ... Rex Map Live Free Game Generator Codes on Android phone, Free Game.














[image: alt]





Mod-Neutral-Planner-Stickers_VintageGlamStudio.pdf 

Sign in. Page. 1. /. 1. Loadingâ€¦ Page 1 of 1. Planner girl. task list. 1 2 3 4. 5 6 7 8. 9 10. errands. chores. must do. important. * &. noted: date night. Attitude!














[image: alt]





plants vs. zombies mod apk.pdf 

... of the apps below to open or edit this item. plants vs. zombies mod apk.pdf. plants vs. zombies mod apk.pdf. Open. Extract. Open with. Sign In. Main menu.














[image: alt]





MOD 11 TRANSEUNTS-HORES.pdf 

3.- Tarifa per la prestaciÃ³ del servei: ************ â‚¬ que son abonats en aquest acte,. servint de rebut aquesta solÂ·licitud. 4.- La guarda i custodia de l'embarcaciÃ³ ...














[image: alt]





Random Minecraft Mod Generator 558 

3: 2: 1 (THE BEST!) ... Best Minecraft PS4 Seeds - Gameranx.com ... Free Game Generator Codes on Android phone, Code Generator Minecraft Generator Gift.














[image: alt]





AQUAI-MOD hydraulic controller Report 

Process control - Water Software Systems,. De Montfort University .... Bi-Directional needle valve capacitance (flow out of the control space)........20. Figure 10.


























×
Report MOD mm.pdf





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















