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Superintendent’s Introductory Message Closer collaboration between the School Committee and School Administration helps to ensure parallel thinking and more meaningful dialogue between School Committee Town Liaisons and Town officials prior to the release of the proposed budget. Please see the document “FY18 School Committee Budget Priorities” posted to the District Finance and Budget* page. The budget process was accelerated, as it was last year to hear department requests in December rather than January. These requests were tightly aligned to the School Committee Budget Goals and the requests were heard directly by the Budget Subcommittee again this year. The Committee members could ask questions and request further information. The Subcommittee and the Administration were able to view needs from the perspectives of educators and that of elected tax-payer representatives together before the proposed budget was finalized. The Superintendent’s proposed FY18 School Budget reflects an increase of $897,073, or a 2.8% increase over the FY17 adopted budget. This budget will support the District’s ability to offer the same programs and services in FY18 with relatively small increases in personnel and expenses. Personnel and Declining Enrollment The Masconomet Administration undertook a staffing analysis study in the fall of 2016 at the request of the School Committee. As confirmed in this report, http://www.masconomet.org/Page/481 , a reduction in teaching staff was suggested when comparing student enrollment and staffing over a ten-year period. This proposed reduction, as described below, results in a substantial salary expense reduction to the District. In the opinion of the Superintendent, this analysis leads to the conclusion that there is one personnel area where a reduction in FTE should be focused in the FY18 Budget, that being High School Core Faculty. Every consideration must be given to how any one reduction would affect the overall program and opportunities for students. Although the enrollment decline has been similar in both schools, the Middle School is organized on the Team model, typical of most middle schools and supported by research. Consideration of a reduction to classroom positions would necessarily result in the demise of the Team model as we know it. As noted above, class sizes at the Middle School are reasonable, not low. We found it possible to make two fractional core area reductions in the Middle School without affecting the team structure. Enrollment Trend 2300 2200 2100 2000 1900 1800 1700 FY03 FY04 FY05 FY06 FY07 FY08 FY09 FY10 FY11 FY12 FY13 FY14 FY15 FY16 FY17
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Superintendent’s Introductory Message



Our High School has consistently been a Level I high-achieving school that has not compromised the comprehensiveness of its program while at the same time becoming more inclusionary of students with disabilities. Reasonable class sizes have contributed much to this success. The current data suggests that the District should seek to adjust High School core faculty FTE to decreased student enrollment consistent with the maintenance of a full academic program, maintenance of opportunities for students with disabilities, and maintenance of the signature offerings that distinguish Masconomet High School, including co-taught inclusion classes and co-taught classes in American Studies, Psychobiology, and other areas where this structure offers significant benefit to students. The Administration identified 4.7 positions in the High School core instructional areas as well as a one position reduction in the visual arts department and a .2 FTE reduction in business and computer science for a total reduction of 5.9 positions. These positions are noted on the following page.
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Superintendent’s Introductory Message Visual Arts Business and Computer Education English Foreign Language Mathematics Science, Technology, and Engineering Social Studies



1.0 .2 1.1 .4 1.1 1.1 1.0 5.9 Reduction in High School Instructional Staff



The administration also identified a .3 FTE staff reduction at the Middle School - .2 FTE reduction in Foreign Language and .1 FTE reduction in mathematics. The combined Middle School High School reduction related to declining enrollment is 6.2 FTE. It is important to note that the Administration has increased the budget by two extra sections in the salary reserve account to address scheduling issues that will inevitably occur when the final schedule is created for FY18. We have historically funded two extra sections so this represents a total of four. This increase enables us to make the aforementioned reductions with the assurance that students will not be negatively impacted by this change. In addition to these staff reductions, we have proposed one additional position, and some changes to current positions. Proposed personnel expenses include the following: Special Education Coordinator Special Education Paraprofessional Special Education Team Chairperson Director of Security/Crisis Response



1.0 (replaces 2 paraprofessional positions) 1.0 (for incoming 7th grader with need for 1:1) Change a professional staff to administrator Expanded position and increased work year



The Middle School Student Support Center needed to expand over the past year in order to accommodate more students with greater and more complex needs. These new demands exceed the original design of the Center and a professional educator is needed in place of the Paraprofessional now assigned to the Center. This position at the Middle School would increase the number of special education teachers from ten to eleven. Part of this proposal is to eliminate 2 paraprofessional positions to offset the increased cost. This change in structure is essential to the success of the students being served. A Team Chairperson position was included in the FY17 budget. This was a professional, nonadministrative position. We were able to fill this position on a contractual basis utilizing several individuals. Experience has demonstrated the need to expand this position from professional/ instructional to an administrative position. An administrator will be able to evaluate special education personnel and will have line authority from the Director of PPS to help ensure effective IEP development and implementation. The Massachusetts Department of Elementary and Secondary Education Coordinated Program Review recently found a level of inconsistency in IEPs. This restructure will help to address that issue as well as add significantly to the reach of management in providing excellent special education services. The cost is $10,000. MRSD FY 2017-18
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Superintendent’s Introductory Message An incoming 6th grader’s IEP legally requires a 1: 1 Paraprofessional be assigned to the student. This budget includes expansion of the position of Security Coordinator to a year-round position titled Director of Security and Crisis Response that will oversee a new operational department within the Campus Maintenance and Security cost center. The current Security Coordinator does an outstanding job with time limited to the hours that students are in school. Restructuring this position to a salaried position will allow for a much more proactive position in Security and Crisis Response. This school year has already demonstrated that an increasing number of students with mental health and emotional difficulties are putting more strain on specialized services and regular education teachers. As the position is currently structured, there is too little time to plan for drills and exercises needed to prepare for emergencies or for coordinating responses and evacuations with public safety departments. The cost of this restructure is roughly $18,000. The greatest amount of change in the personnel budget is for contractual wage and benefit obligations. Leadership Position Titles I am proposing in this budget that the titles of Chief Financial Officer and Director of Pupil Personnel Services be changed to the more appropriate titles of Assistant Superintendent for Finance and Operations and Assistant Superintendent for Student Services, respectively. I am not proposing changes in compensation for these positions other than any increase for cost-of-living adjustment approved by the School Committee. These changes bring Masconomet into symmetry with the Tri-Town Union and other districts where the positions have commensurate responsibilities. These changes in titles are favorable for both retention of personnel and for recruiting new personnel as necessary. Non-Personnel Highlights and Discussion The increase in non-salary expenses is driven primarily by employee benefit costs which have increased by $509,463. This increase is necessary to meet cost increases and maintain level service. Of particular note in non-salary expense lines is the $61,486 increase in District Special Education Services – well below inflationary costs. Investments in specialized special education personnel in FY16 and programmatic growth have helped to keep students in our Masco programs rather than going to more expensive out-of-district placements. We also expect $20,100 more in Circuit Breaker reimbursement that has helped to mitigate overall increases in this area.
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Superintendent’s Introductory Message We project that enrollment will decrease by 47 students, or 2.5% in FY18. This decrease was considered in the proposed staff reductions for FY18. This year’s proposed budget increase (2.83%), smaller relative to the proposed budget increase last year (3.35%) is the result of a number of factors. 1. 2. 3. 4.



Reduction in force recognizing declining student enrollment Small increases in non-salary expenses Special Education increases below the historical average The recognition by the School Committee and Administration that FY18 budgets are very challenging for the Towns 5. A concerted effort was made throughout the budget development process to add only costs necessary to meet real necessities. Needs Not Included in this Budget Proposal As is usually the case, many needs identified by our administrative staff and faculty are not included in this proposed budget. Some of these needs will be deferred and others may not be met. I will discuss two unmet needs that are of particular concern to me going forward through the next couple of years. Drama Teacher Masconomet Regional does not have a drama or theater academic program. For many years, the High School and Middle School have produced great theater through after-school clubs, unsupported by classroom instruction. Many schools of similar size have robust drama programs supported by at least one full-time teacher. These schools are able to compete locally and regionally in recognized drama competitions and to provide academic credit for the serious study of the theatrical arts. More importantly, I think, drama and theater provide an area of academic programming that is a great fit for students who do not identify primarily with offered academic and other after-school extra-curricular activities. Having served in districts with academic drama programs, I can state unequivocally that many of the students who find a home in the program, would never find a similar place in the school or community. Masco Vision 2025 calls strongly for more personalized education and there is a mandate within the Vision to “Teach All Students Well.” This identified need is not being brought forth in the FY18 proposed budget for two reasons. First, in a budget that will result in a reduction in force and teacher lay-offs, it is poor timing to add a teaching position. Second, we are sensitive to the overall financial climate this year and recognize that everything possible must be done to minimize budget increases.
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Superintendent’s Introductory Message Director of Human Resources The District is of significant size to require a Human Resources Director. Human resource functions are partially met through the sharing of some functions by the Superintendent, Administrative Assistant to the Superintendent, the CFO, and the Payroll and Benefits Coordinator. These positions can optimally respond to human resources needs only partially at best. Our human resources management is reactive and does not have the capacity to have all of the elements of a good human resources program that would provide adequate compliance with laws and regulations, proactive initiatives to hire and retain the best staff, and to provide good customer relations in respect to benefits, compensation, and personnel administration. Masconomet Vision 2025 Vision 2025 will have financial implications over the next decade. The proposed staff reductions in FY18 will not impede the phased development of Vision 2025 in the next school year. However, resources to support the Vision will be required in future years. These costs will unlikely require significant increases in staffing. Primarily, costs will be in the areas of professional development, changes in schedules, textbooks and media resources, durables, transportation, equipment, and building alterations. A final note about the future — Masconomet has contained rising special education costs during FY16 and FY17 by adding strategic staff in FY16 and careful planning and preparation for new students. However, with the dramatic rise in serious student mental health issues, more medically complex students with disabilities, and a higher number of disabled students in the PK-12 pipeline, we must be strategic in future planning. One step this year is the additional special education teacher and restructure of the Team Chair position. Undoubtedly, additional steps, provisions, and resources will be needed in future years. ——— ——— ——— I strongly believe that this FY18 Proposed School Budget is as frugal as it can be without diminishing programs and opportunities for students. In light of the District’s concern for fiscal conditions in FY18 and ongoing strategic planning for future needs, many budget requests that should be implemented sooner have been deferred. I recommend this budget to the Masconomet School Committee with assurance that we will be able to maintain programs and quality in FY18 and that this is the most fiscally responsible budget proposal that can be produced.



Kevin M. Lyons Superintendent of Schools *Masconomet Finance and Budget Page MRSD FY 2017-18
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General Fund Summary General Fund Income State Aid Chapter 70 Transportation Reimbursement Other State Aid Local Receipts Community Contributions Interest Income Fees Collected Miscellaneous Receipts Excess and Deficiency Fund Transfers Federal Aid Medicaid Reimbursement E Rate Reimbursement Total Income



General O&M Expenses Masconomet Middle School Masconomet High School Other Instructional Services Student Services Campus Maintenance and Security Business & Support Services General Administration Total Expense



Received 13-14



Received 14-15



$4,823,099 396,678 3,246



$4,875,399 455,501 12,840



$4,925,724 451,004 30



21,412,910 8,106 45,451 12,613 0 550,000



22,657,664 6,495 46,120 20,348 0 550,000



25,636,540 6,447 46,637 22,143 43,642 544,000



Received Anticipated 15-16 16-17



$4,965,264 407,980 25,390,626 5,500 46,000 8,000 78,467 704,420



Projection 17-18



Change (Decrease)



$5,072,099 574,809 -



$106,835 166,829 $0



26,084,502 7,500 46,000 20,000 0 704,420



$693,876 $2,000 $0 $12,000 ($78,467) $0



33,794 36,318 33,286 32,000 33,000 2,868 9,357 2,607 9,000 2,000 $27,288,765 $28,670,043 $31,712,060 $31,647,257 $32,544,330



$1,000 ($7,000) $897,073



Expended 13-14



Expended 14-15



Expended 15-16



Adopted 16-17



Proposed 17-18



Change (Decrease)



5,163,253 5,354,952 5,722,168 5,920,123 6,150,107 10,509,814 10,858,367 11,351,237 12,211,831 12,023,013 394,894 418,696 558,461 711,352 647,767 2,891,205 3,417,187 3,715,083 3,309,551 3,512,624 1,730,746 1,707,517 1,685,809 1,840,289 1,945,219 6,310,592 6,285,784 7,026,503 7,338,182 7,938,124 294,426 308,572 327,464 315,930 327,476 $27,294,930 $28,351,076 $30,386,724 $31,647,257 $32,544,330



$229,984 ($188,818) ($63,585) $203,073 $104,930 $599,943 $11,546 $897,073



Expended 13-14



Expended 14-15



Expended 15-16



Adopted 16-17



Proposed 17-18



Change (Decrease)



Community Contribution State Aid Total Income



$1,077,866 1,291,498 $2,369,364



$1,080,297 1,291,498 $2,371,795



$1,088,247 1,291,498 $2,379,745



$1,081,727 1,291,498 $2,373,225



$1,112,267 1,291,498 $2,403,765



$30,540 $0 $30,540



Principal Interest



$1,635,000 734,364 $2,369,364



$1,700,000 671,795 $2,371,795



$1,780,000 599,745 $2,379,745



$1,845,000 528,225 $2,373,225



$1,920,000 483,765 $2,403,765



$75,000 ($44,460) $30,540



Debt Service



Total Expense Total General Fund Expenses Increase in General Fund Expenses Total Community Contributions Increase in Community Contributions



$29,664,294 $30,722,871 $32,766,469 $34,020,482 $34,948,095 5.4%



3.6%



6.7%



3.8%



2.7%



$22,490,776 $23,737,961 $26,724,787 $26,472,353 $27,196,769 4.1%



5.5%



12.6%



-0.9%



2088



2011



1972



1874



1827



Increase in Enrollment



0.0%



-3.7%



-1.9%



-5.0%



-2.5%
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$724,416



2.7%



Enrollment
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Enrollment History & Projection School Year Beginning Kindergarten Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6 Elementary Total Grade 7 Grade 8 Grade 9 Grade 10 Grade 11 Grade 12 SP-Beyond 12 Masconomet Total Percentage Change
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2005 292 331 365 330 377 325 357 2377



2006 294 304 337 370 328 391 328 2352



2007 302 307 315 352 371 333 390 2370



2008 281 312 317 326 356 385 336 2313



2009 251 288 312 322 333 358 389 2253



2010 260 277 310 306 330 339 360 2182



2011 246 274 281 311 306 331 329 2078



2012 209 255 291 292 319 316 335 2017



2013 244 218 263 295 301 329 319 1969



2014 238 264 236 280 308 315 328 1969



2015 237 344 288 249 290 317 311 2036



2016



2017



0



0



370 396 380 332 343 349



372 376 377 378 332 340 5 2180 0.5%



337 372 351 380 371 317 4 2132 -2.2%



391 344 350 348 373 370 8 2184 2.4%



351 391 315 343 339 373 9 2121 -2.9%



401 355 358 314 345 339 9 2121 0.0%



367 397 332 349 309 338 6 2098 -1.1%



339 374 375 327 352 315 5 2087 -0.5%



336 344 343 378 332 349 6 2088 0.0%



330 332 309 338 372 325 5 2011 -3.7%



332 326 289 305 341 369 10 1972 -5.6%



316 335 287 282 302 342 10 1874 -6.8%



339 317 298 283 281 296 13 1827 -2.5%



2170 2.8%
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District Staffing Profile Staffing Analysis by F.T.E.



2013-14



2014-15



2015-16



2016-17



2017-18



Change



5.00



5.00



5.00



5.00



5.00



0.0



Building Specific Personnel: Administrative Staff Principals & Assistant Principals Department Heads



6.00



6.00



6.00



6.20



6.20



0.0



Administrative Support Staff



10.71



10.92



11.05



11.05



10.05



(1.0)



Art



7.60



7.60



7.60



7.60



6.60



(1.0)



Business & Computer Education



4.80



4.80



5.20



5.20



5.00



(0.2)



English



20.64



20.64



20.65



20.65



19.55



(1.1)



Foreign Language



17.00



17.00



17.00



17.00



16.40



(0.6)



Guidance



9.40



9.40



9.40



9.40



9.40



0.0



Health, Cons. Ed. & P. E.



8.30



8.30



8.50



8.50



8.50



0.0



Math



19.94



19.95



20.50



20.50



19.30



(1.2)



Music



3.40



3.40



3.60



3.60



3.60



0.0



Science/Tech. Ed./Engineering



22.40



22.40



22.40



22.40



21.30



(1.1)



Social Studies



19.20



19.20



19.20



19.20



18.20



(1.0)



Special Education



20.50



20.50



20.50



20.50



21.00



0.5



Library



2.00



2.00



2.00



2.00



2.00



0.0



Health Services



2.00



2.00



2.00



2.05



2.05



0.0



Regular Education



10.32



9.31



10.11



9.51



9.51



0.0



Special Education



33.00



32.00



32.50



32.38



32.38



0.0



222.21



220.42



223.21



222.74



216.04



(6.7)



District-wide SPED Services



7.90



7.90



9.90



9.90



11.40



1.5



Other Instructional Services



1.60



1.40



2.40



4.00



2.40



(1.6)



Professional Staff



Paraprofessionals



Total Building Specific Personnel District Program & Support Personnel



General Administration



2.00



2.00



2.00



2.00



2.00



0.0



Business & Other Support Services



10.30



10.30



11.00



11.00



12.00



1.0



Campus Maintenance and Security



6.90



6.50



6.50



6.50



7.50



1.0



28.70



28.10



31.80



33.40



35.30



1.9



250.91



248.52



255.01



256.14



251.34



(4.8)



Total District & Support Personnel



District Total



F.T.E. = Full Time Equivalent This chart includes all staff regardless of funding source.



MRSD FY 2017-18



9



February 16, 2017



























[image: Executive Summary ... -]
Executive Summary ... -












[image: Executive Summary - Agrion]
Executive Summary - Agrion












[image: executive summary - IDA Ireland]
executive summary - IDA Ireland












[image: executive summary - IDA Ireland]
executive summary - IDA Ireland












[image: executive summary]
executive summary












[image: 2018 Executive Summary - Edelman]
2018 Executive Summary - Edelman












[image: 2018 Executive Summary - Edelman]
2018 Executive Summary - Edelman












[image: 2018 Executive Summary - Edelman]
2018 Executive Summary - Edelman












[image: Executive Summary Campaign Overview]
Executive Summary Campaign Overview












[image: UIC Executive Summary - Recovery International]
UIC Executive Summary - Recovery International












[image: executive summary - Biotechnology Innovation Organization]
executive summary - Biotechnology Innovation Organization












[image: executive summary - Biotechnology Innovation Organization]
executive summary - Biotechnology Innovation Organization












[image: AIM2Flourish Executive Summary]
AIM2Flourish Executive Summary












[image: executive summary - City of Mobile]
executive summary - City of Mobile












[image: executive summary - City of Mobile]
executive summary - City of Mobile












[image: UIC Executive Summary - Recovery International]
UIC Executive Summary - Recovery International












[image: Executive Summary KDIGO.pdf]
Executive Summary KDIGO.pdf












[image: Curvit Executive Summary]
Curvit Executive Summary












[image: Free Executive Summary]
Free Executive Summary












[image: AIM2Flourish Executive Summary]
AIM2Flourish Executive Summary












[image: Executive Summary. Campaign Overview. Our Google Online ...]
Executive Summary. Campaign Overview. Our Google Online ...












[image: Executive Summary - Ministry Of Women & Child Development]
Executive Summary - Ministry Of Women & Child Development












[image: Part 1: Executive Summary]
Part 1: Executive Summary












[image: Networks for Prosperity: 2011 Executive summary - UNIDO]
Networks for Prosperity: 2011 Executive summary - UNIDO















Executive Summary Doc FY18.pdf






Feb 16, 2017 - management in providing excellent special education services. The cost is $10,000. Page 3 of 9. Executive Summary Doc FY18.pdf. Executive ... 






 Download PDF 



















 677KB Sizes
 1 Downloads
 234 Views








 Report























Recommend Documents







[image: alt]





Executive Summary ... - 

partnership between the National Science Communication Institute (nSCI) and the ..... DPN, MetaArchive Cooperative, CLOCKSS. 5. ...... Executive Director for Operations and Director of Publications, Federation of ... Medha Devare, Data and Knowledge 














[image: alt]





Executive Summary - Agrion 

And unlike current nuclear systems, Helion's fusion technology is inherently safe ... Dr. Slough has raised more than $15 M in government grants in his career.














[image: alt]





executive summary - IDA Ireland 

Associations. EC and Industry-led. EFFRA. A.SPIRE. E2B. EU Robotics. NETWORKS, ASSOCIATIONS AND INDUSTRIAL BODIES. Industry-led. Developing ... Environmental Quality. â€¢ Heating and cooling systems. â€¢ Insulation materials. â€¢ Material recycling. 














[image: alt]





executive summary - IDA Ireland 

Horizon 2020 can be broken down by initiative areas under which â€œcallsâ€� for ...... in later rounds running for up to five years (predicted final project completion ...














[image: alt]





executive summary 

May 18, 2005 - degree of mitral regurgitation will also influence breathlessness. Possible ..... frightened, and perhaps refer the couple for specialist counselling.














[image: alt]





2018 Executive Summary - Edelman 

informed public and 14 points among the general population, while for the informed public trust in each of the other institutions sank by 20 or more points.














[image: alt]





2018 Executive Summary - Edelman 

Trust among the informed publicâ€”those with higher levels of income and educationâ€” declined slightly on a global level, ..... 25% also share or post content multiple times a week. FIG. 07. 50% consume news less than weekly. 41%. 25. 48. 23%. 89%. 














[image: alt]





2018 Executive Summary - Edelman 

All respondents not including. Informed .... going direct to the end-users of information. ... the state of the world's trust in 2018, it is this. Even as people's trust in.














[image: alt]





Executive Summary Campaign Overview 

goals, our team created an AdWords strategy consisting of Search, Display and Video components. The campaign ran from Feb. 24th to Mar. 16th, 2017 (21 ...














[image: alt]





UIC Executive Summary - Recovery International 

seen a professional about mental health problem, and 82% had been formally ... RI group member (18%); the RI website (17%); and another advocacy ..... decrease participants' feelings of isolation and loneliness, and helps build social.














[image: alt]





executive summary - Biotechnology Innovation Organization 

Nov 1, 2017 - protecting and promoting access to resources for comprehensive pain and addiction treatment. 3. STIMULATE RESEARCH & DEVELOPMENT (R&D) OF INNOVATIVE. TREATMENTS THAT EFFECTIVELY TREAT PAIN AND OPIOID. ADDICTION AND PREVENT ABUSE. â€¢ In














[image: alt]





executive summary - Biotechnology Innovation Organization 

Nov 1, 2017 - The Biotechnology Innovation Organization (BIO) and our member ... ADDICTION TO ENABLE THE DEVELOPMENT OF INNOVATIVE.














[image: alt]





AIM2Flourish Executive Summary 

AIM2Flourish's partners reach more than 2,100 management schools worldwide. and the ... We celebrated the best-of-the-best stories with the inaugural 17 Flourish Prizes at the ... [email protected] | +1 917 834-0323 | Project Site: ...














[image: alt]





executive summary - City of Mobile 

Oct 1, 2015 - Map for Mobile outlines goals and policies we believe will guide our future planning efforts .... Together they act similar to a traditional future land-use map by laying a foundation ... Continued and improved ADA accessibility.














[image: alt]





executive summary - City of Mobile 

Oct 1, 2015 - and outreach campaign to ensure that participation in the process ... contribute their best ideas for ... Mobile is to recommend strategies.














[image: alt]





UIC Executive Summary - Recovery International 

helps individuals better manage their everyday problems. To address this ... leaders participated in mandatory conference calls led by Dr. Pickett. During these ...














[image: alt]





Executive Summary KDIGO.pdf 

hyperphosphatemia; KDIGO CKD-MBD Guideline; kidney transplantation. Copyright a 2017, KDIGO. Published by Elsevier on behalf of the. International Society ...














[image: alt]





Curvit Executive Summary 

information into a hard copy resume or portfolio formatted to the standard of any institution. The first trial run will ... Store any and all potential resume information in his/her curvitâ„¢ portfolio. â€¢ Upload files ... The opportunity. Despite a














[image: alt]





Free Executive Summary 

online at http://www.nap.edu/catalog/10430.html . You may browse and search the full, authoritative ..... is often used in general organizational and administrative theory, enables one to hypothesize how various ... an external environment; they offe














[image: alt]





AIM2Flourish Executive Summary 

June 2017 Fourth Global Forum at Case Western Reserve University in Cleveland, Ohio. The 2018 Flourish Prizes will be celebrated in Spring 2018 with an ...














[image: alt]





Executive Summary. Campaign Overview. Our Google Online ... 

post-campaign AdWords recommendations to client's marketing department, ... that Spring Break is their biggest showing of the entire year and wanted us to run the ... 3. Campaign. Network. Date. Number of Ad. Groups. Budget. From. To. Plan ..... The 














[image: alt]





Executive Summary - Ministry Of Women & Child Development 

request for a status of women report for International Women's' Year in 1975. The 1971 Committee had two tasks: One, to examine the constitutional, legal and administrative ..... schools and colleges on the lines of Gender Equality Movement in School














[image: alt]





Part 1: Executive Summary 

Oct 19, 2010 - 2010, and this publication contains the consensus science state- ments and treatment recommendations .... During the 2010 Consensus Conference, wireless Internet access was available to all .... in the community.13â€“17 Thus, our great














[image: alt]





Networks for Prosperity: 2011 Executive summary - UNIDO 

Nov 7, 2011 - Networks for Prosperity: Achieving Development Goals through Knowledge Sharing is published .... that consolidate good practices that are generated. Foreword ...... technical knowledge management tools such as databases ...


























×
Report Executive Summary Doc FY18.pdf





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















