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NFIR



Registration No.: RTU/Nnnt31l2O12



National Federation of IndianRailwaymen 3, CHELMSFORD ROAD,NEWDELHI.11O055 ' Affiliatedto : IndianNationatTradeUnionCongress(INTUC) InternationalTransportWorkers'Federation(lTF) No. [V/Co. ord/Committee/S&T/10



Dated:I3ll0l20I7



The Director General (S&T), Railway Board, New Delhi Dear Sir.



The Director General (P), Railway Board, New Delhi



Sub:



Hard working conditionsand inadequatetraining infrastructure- S&T Staff put to severe hardship-Remedialaction requested.



Ref:



NFIR's letterNo. IV/Co.ord/Committee/S&T/10 dated1710312017. ,k**{.**,k,kt



NFIR vide its letter dated1710312017 brought to the notice of the Railway Board (DG/S&T and DG/P) the hardships being faced by the S&T Staff due to inadequateprovision of infrastr-ucfureon training. Federationis disappointedto convey that a period of over six months has passed,therehas been no communicationfrom Railway Board on action taken on the issueslisted in Federation'sletter. Federation also invites Board's kind attention to the following issueswhich are pending in the PNM fora:(i)



NFIR's PNM Item No. 1412010: Upgtradation of the posts of ESMs cornmensuratingwith the increased workload and responsibilities- Implementationof PNM agreement. . Duty roster of S&T Staff under HOER - Not issuedyet. o Reclassification of Supervisory Staff from "Excluded" to "Continuous" category under HOER. .



In this connection, Federation invites kind attention of the Board to the record note of discussionsheld by the AM (Signal) & AM (Staf| on 1010512016 with the NFIR relating to upgradationof posts.The issuewas discussedfuither in the NFIR's PNM meetingheld with the Railway Board on22"dl23'dDecember,2016 wherein it was decidedthat the conclusions arrived at in the separatemeeting held on 1010512016 will be implemented.It was also decidedthat for enhancingqualification separateproposalshall be processed. Federation is disappointedto state that though the PNM Item has been continuing under discussionsince the year 2010, orders on the agreementreachedare yet to be issuedby the Railway Board. (ii)



Grant of Accident Free Service Award to the staff of S&T Department - NFIR's PNM Item No. 03/2017: Federationis constrainedto bring.to the notice of the Board that though the said agendaitem was sent to Railway Board on 20' February 2017, sanctionfor covering S&T Staff under the "Accident Free ServiceAward Scheme"hasnot beenissuedso far. Contd.Page"..2



Phone: 011-2334330s, 6s027299, Rty.o3o-22z}g,22626,Fax: 0i 1-2g74401g, Rty.22382 E-mail: [email protected], Website: www.nfirindia.org



EARLYDETECTION OF HIV/ AIDS. PROLONGS QUALITYOF LIFE



&.



ll2ll



(iii)



! Centres of Training in the Amenities Improvement in Training, Teaching Aids and S&T Departments NFIR's PNM Item No. 2012017: Federation conveys that though the agenda item was sent to the Railway Board on 20tr February, 2017,no action for making improvementin the infrastructurein the S&T Training Instituteshas been taken.



(iv)



Deprival of Risk/Failure Allowance to the staff of s&T Department: Though the S&T Staff is part of safety categoriesby virtue of their duties being risky, they have nbt been consideredfor grant of RisVFailure Allowance as the Railway Board have failed to place their casebefore the 7a'CPC in a befitting manner.The S&T Staff need to be covered under Risk & Hardship Allowance Matrix (R3 H2). In this connection,Board may (copy alsoenclosed). alsorefer Federation'sletterNo. V5(g)lPartV dated0311012017



(v)



Upgradation of Helpers of S&T Department to GP 1900 - NFIR's letter No. NFIR/!Tth CPC/lVIain/10/Pt.IX dated I 1/0612013: requestedthe Railway Board to review the case Federationvide its letter dated 1110612013 (Signal) and Helper (Telecom) to GP 1900/- to for upgradation of 50% posts of Helpers facilitate career growth of qualified helpers who have been stagnatedheavily. Though a period of over four years passed,action has not been taken by the Railway Board on is also enclosedfor Federation'sproposal.A copy of Federation'sletter dated 11/0612013 reference.



Federationonce again urges upon the Board (DG/S&T & DG/P) to kindly interveneand seethat the pending issues listed above are solved soon to avoid discontentmentamong the staff of S&T Departmentin Railways. Federationhopes that action taken on each of the above mentioneditem would be conveyedby the Board early.



Yours faithfupl DA/As above



( 7 f, 4 l



(Dr. M. Raghavaiah)(, General Secretary Copy to the Additional Member (Signal), Railway Board, New Delhi for information and necessary actionplease. Copy to the Additional Member (Staff), Railway Board, New Delhi for information and necessaryaction please. Copy to the Advisor (Safefy),Railway Board, New Delhi for information and necessaryaction please._ Copy to the Executive Director (IR), Railway Board, New Delhi for information and necessaryEction please. to the GeneralSecretariesof Zonal Unions of NFIR. tFpV Media Centre,t[FlR. FileNo. r4l20l0 (PNM). File No. 0312017(PNM). FileNo. 20120!7(PNM).
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He€*etaE Fesaere€s*€? faEcar *f EeEdee* #:Ljt**ic 3, CHELf,,4SFCRD T{EWDELH!- 110055 ROA.D, Affliiated t* : lndlan I'iaii*na! Trade UniarrCangress (li\iTiJC) lr:ternatienalfrarisport Workers' Federaiian(iTFi No. V5(g)/PartV



Dated:0311012017



The Secretary (E), Railin'ayBoard, NewDellii Dear Sir, Sub:



Risk and Hardship Aiiowance - coverageof Safety category Staff such as Pointsrnen,Gate Keepers,Operating Staff working in Yard etc., Electrical Staff in TRD, Staff of AC Coaches, EMUs, Electrical Workshops & staff working in General Services(Power and Train lighting) and Staff of S&T Department in Railways-reg.



Ref:



(i) (ii)



Railway Board's lettersNo. PC-VI72017N715/4 dated10/0812017. NFIR's letter No. ASG)lPart V dated291A8/241'7. *r*rFrF**rF*tFrF



Kind attention of Raiiway Board is invited to Federation's letter dated 2910812017wherein it was requestedto take action for covering the remaining categoriesof P. Way staff such as Black Smiths,Welders etc., for payaent of Risk & Hardship Allowance as their duties/responsibilitiesare also risky and-hardships prone due to the fact that they are required to work physically on the P. Way tracks and that the 7* CPC has unfoffunately failed to consider the role of these staff in laying/maintenanceof Railway tracls. However, decision for palmaentof Risk & Hardship Allowance in favour of theseP. Way staff working (Black Smith, Welders etc.,) is yet to be taken by Board. A copy of Federation'sletter dated29/08/2017 on the subject is enclosedfor ready reference. Further to above,Federationfinds that the jobs performedby Pointsmen,Traffic. Gate Keepers,Traffic Assistants(Operating Department - working ia Yards, stationsetc.,), Staff of TRD/OIIE, AC Coaches,EMU Car Sheds,ElectricalWorkshops,GeneralSen'icesand S&T Staff areaisorisky consequentlytliey areproneto accidentsand heaitli hazards.These categorieshave not beencoveredfor Risk & Hardsiiip Allowance under the Risk & Hardship Matrix (Cell R3H2) dire to the reasonthat the 76 CPC had failed to give weightageto the nature of duties and responsibiiities being perfomred by these staff. The Raiiway Board also has not takeh initiative to highligbt the Risk,and Hardship conditions before the Cornmitteeoo Allowances headedby the FinanceSecretary,-Gov€rnaent of India. NFIR, therefore, requeststhe Railway Board to kindly affangeto initiate action for covering P, Way Staff such as Black Smiths, Welders, Helpers,'Fointsmen,Traffic Gate Keepers,Traffic AssiStants(Operating 'Workshops, Deparh:rent),Electrical Staff working in TRDiOID, AC Coaches,EMU Car Sheds,Electrical GeneralServicesand S&T Staff unda'Risk and HardsiripMati'ix (Cell R3I{2) for paynent of Risk & Hardship Allowance @ Rs. 27001-p.m. Action taken in tle matter may kindly be apprisedto the Federationsoon. f'--i '1_)/



Yours faithfullv/



2f.L



--l (Dr. M. Raghavaiah)- I GeneralSecretary ,i Copyto theAddl. Member(Staff),RailwayBoard,NewDelhi for necessary actionplease. , please. Copy to tlie Addl. Member (CE), Railway Board, New Delhi for necessary-action Copy to the Addl. Mernber (Electrical), Railway Board, New Deihi for necessarydctionpiease. Copy to the Addl..Member (Signal), Raiiway Board, New Delhi for necessaryaction please. qqcgs.sarvgctiolrrlees..e= Rajlya.y_B-.9.qr!"_,.$9'y.*D.-"]hl&. h{gqrber ($ffc), 99lV 1o*e 4ddl:
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Date*i:29188,12917



Y trto.l1Sig)..eart The SacretaY"u {&}, Railu,'ayBoard, Neu'Delhi DearSir,



Subi Risk and HardshipAllogance to P. Way Staff in Railu'ays Coverageof Blac'l': Smiths,Welderseic.,of SSEIP.Wayfor paymentot Ailot'ance-reg. Ref "rn



Raiiway Board's lellersNo. PC"YTll?}|?nn fi14 defedI 0/08!2017.



=:



{.:,1.*,srF****.k



pursuant to the recommendationpf 7d' CPC and acceptancesf the sanreby th.e the Tracl< IVlaintainersIV. il1, II & I J:avebeen grantedRisk and Flardship Governr.rrent, Allowanceaf Rs.27frg/'per monthwirh eflectfromJuly 1,2017' 'NFIR brings to Rail*ay Board's noiice that Black Smiths and ln th,is cognestion, Welders .underSSE/P, \1Ly alpqg 1vith,their team membersalsOwslk on P. Wa,1'Tracks regularll,.They perfcrm dutibs,urh ur rveldingtracks,atfing {4iling, jointing"raiisetc.'{usin-g df tracks,Thejobs beingdonely thenrare GL cuttersl,in the processof,layingandmaintenance rvay?racksphyslcal]y The141 permanen! Hardihips prcne as tley atsorvorkon alsoRisi
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{}r. Iid, Raghariaiab} ; Genersl Secretary please' Copyto the Addi. fulember(CE),RaihvayBoard,{etr Delhi for necessary.action



Fax:S'l1-23744013, Rly.22382 .29s45s€+,€50+TEggftliy--938-?i.jgf,n22s?s, rinciia.org : wu*w-r:fi E-n:ail; gs@nfirkdia'corn,Website
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12012 No. : RTU/Nnnl31 Registration



Railweyffilen of Endian NationalFederatiost ROAD,NEWDELHI. 11O055 3, CHELMSFORD Affiliatedto : UnionCongress(INTUC) lndianNatianalTrade I internationatTransportWorkers'Federation(tTF) NO.NFIR/VI.NCPC/MAiN/I O/PI.IX



D a t e dl:l 1 0 6 1 2 0 1 3



(E). The Secretary RailwayBoard, NEWDELHI. DearSir, Sub:- lPgradationof the postsof Helper(Signal)& Helper(Telecom)to GP { t900ifacilitatingpromotionof qualifiedstaffof Gp tl800i-. Ref:- RailwayBoard'sletterNo.pC-V197lll | | 17 dated2gl09l199s. Pursuant to the recommendations of-VtnCPC,candidates recruitedin erstwhileGroup,D" |ajegglqs yilh Apprenticeship Pass/Matriculation/lTlpass in relevant rrade in Diesel/Electric/EMUS.heds,Railway Board vide letter dated 2810911998, quoted under reference;were grantedpre-revisedicales of {950-1500/{3050-4590 presentlvih Crade pav t1900/-to the extentof 50%of sanctioned strength.SimilarGradePay'hasnot beengrantedto Helper(Telecom)for which staffareagitatedin view of heavystalnationat !9tgq1s^(S.ignal).& G P t 1 8 0 0 / -l e v e l . ln this connection, NFIR wishesto conveythatthe Helpers(Signal)& Flelpe,(Telecorn) are recruitedwith th.esamequalificatiolol Apprenticeship Pass/Matriculation/li-l passin rhc relevanttradesand deserveto be considered similarto the Khalasisworkingin Diesel/Electric Loco/EMU Sheds. Dgnyltg.the Grade Pay of {1900/- to the Helpers(signat) & Helper (Telecom) is grosslyunjustified. NFIR, therefore,u,rgesupon the RailwayMinistryto reviewthe casefor placing51o/o of posts.of (Signal) (Telecom) &. Helpers in Gr-ade Pay {1900/of taiilitatirig career J{elp.91s growthof qualifiedhelperswho areheavilystagnated. ours faithfully, )



,*{^;^,?Y



GeneralSecrethn, Copyto theAdditionalMember(Signal),RailwayBoard,New Delhi. Copyto EDPC-Il,RailwayBoard,PragatiMaidai,MetroBhavan. New Delhi.
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