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Human Resources Business Partner



The HRBP will partner with business leaders to deliver differentiated talent outcomes, meaning better talent results which lead to better business results. They will ensure appropriate HR support and solutions to achieve business goals, by challenging and supporting business leaders, overlooking a broader business-specific scope. Supports multiple business units with 25 – 50% travel.



Location: Job Function: Employment Contract Type: Division/Function: Business unit: Publication ID:



Sugar Land, Texas, USA Human Resources Regular/Permanent Americas Region Function Human Resources US59408969_E1



Tasks • Provide high-value-added support for their respective businesses. • Ensure accountability for the overall HR contribution to the business and deliver on business objectives • Enhance the quality of people processes by delivering workforce insights based on standardized reports and analytics • Optimize coverage in line with the business structure to ensure broader and more division-specific strategic support • Provides HR consultation support to managers regarding various employee relations issues including policy interpretation and disciplinary actions • Provides initial counsel to managers regarding employment law matters including reasonable accommodation, diversity issues, FLSA and other federal and state legislation • Provides guidance and coaching to managers in the use of the HR tools and related processes to maximize their effectiveness in employee engagement, development and retention • Conducts formal presentations and training sessions with management and all-associates on various HR related topics including but not limited to employment law, interviewing, performance reviews, sexual harassment, hiring process, and associate security • Supports the Performance Management (PDA) process and provides coaching to PDA participants to ensure continued development • Answers employee questions regarding employment policies and procedures • Manages reduction in force process for assigned regions including docket development, severance letter creation and tracking • Manages ethics complaints and investigations for assigned cases; Investigates and remedies internal complaints of discrimination and ethics complaints, including interviewing witnesses, documenting, and responding to the complainant; Assists in preparing written responses based on the outcome of investigations • Collects, organizes, and analyzes data for reports, presentations and/or special projects
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• Maintains knowledge of industry trends and employment legislation and insures office compliance



Requirements Basic Qualifications: Bachelor’s degree and a minimum of 12 years years HR Generalist experience required. Experience with California labor law. Masters degree = 2 yrs of work experience Preferred Experience: Degree in Human Resources or business related degree. Experience in executing programs in: strategy leadership, capability & workforce planning, organization design, performance management, competence development, talent management, remuneration, change management, people leadership and development.



Additional Information Equal Employment Opportunity and Affirmative Action at ABB ABB is an Equal Employment Opportunity (EEO) and Affirmative Action Employer encouraging diversity in the workplace. All qualified applicants will receive consideration for employment without regard to their sex, gender identity, sexual orientation, race, color, religious creed, national origin, physical or mental disability, protected Veteran status, or any other characteristic protected by law. For more information regarding your (EEO) rights as an applicant, please visit the following websites: http://www1.eeoc.gov/employers/upload/eeoc_self_print_poster.pdf http://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP _EEO_Supplement_Final_JRF_QA_508c.pdf ABB Inc. will not discharge or in any other manner discriminate against employees or applicants because they have inquired about, discussed, or disclosed their own pay or the pay of another employee or applicant. However, employees who have access to the compensation information of other employees or applicants as a part of their essential job functions cannot disclose the pay of other employees or applicants to individuals who do not otherwise have access to compensation information, unless the disclosure is (a) in response to a formal complaint or charge, (b) in furtherance of an investigation, proceeding, hearing, or action, including an investigation conducted by the employer, or (c) consistent with the contractor’s legal duty to furnish information. As an Equal Employment Opportunity and Affirmative Action Employer, applicants may request to review the Affirmative Action Plan of a particular ABB facility between the hours of 9:00 A.M. - 5:00 P.M. EST Monday through Friday by contacting an ABB HR Representative at 1-888-694-7762. Protected veterans and qualified individuals with a disability may request a reasonable accommodation if you are unable or limited in your ability to use or access ABB's career site as a result of your disability. You may request reasonable accommodations by calling an ABB HR Representative at 1-888-694-7762 or by sending an email to [email protected]. Resumes and applications will not be accepted in this manner.



ABB (www.abb.com) is a leading global technology company in power and automation that enables utility, industry, and transport & infrastructure customers to improve their performance while lowering environmental impact. The ABB Group of companies operates in roughly 100 countries and employs about 135,000 people.
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Need for additional Resources. â€¢ Administrative. â€œFire Houseâ€� software program administration: (since September 2011). - Volunteer Firefighter database â€“ address, hire date, contact info, emergency contact info â€“ (105 volunteer firefighters
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In this role, the HR Specialist delivers HR support, advice, and services ... Bachelor's degree in Human Resources or Business Administration, or related field ...
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