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MS-28 : LABOUR LAWS Maximum Marks : 100 (Weightage 70%)



Time : 3 hours



Note :



(i) There are two Sections A and B. (ii) Attempt any three questions from Section - A. All questions carry 20 marks each. (iii) Section - B is compulsory and carries 40 marks.



SECTION - A 1.



Discuss the different ILO Conventions adopted by India. Briefly explain the writs and appeals under the Indian Constitution.



2.



Explain the scope and coverage of the Mines Act, 1952. Describe the provisions for health and safety under the Act.



3.



What are the objectives and functions of trade unions ? Explain the procedure for the registration and cancellation of a trade union.



4.



Explain the concept of Bonus. Describe the enactment of payment of Bonus Act, 1965.
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5.



Write short notes on any three of the following : (a) Certiorari (b) Strikes and Lockouts (c) Retrenchment (d) Registration of plantation (e) Constitutional prohibitions for the child labour. SECTION - B



6.



Read the following case and answer the questions given at the end . The Vilas Mills Ltd. , with a work force of about 2000 workmen, has been running smoothly for the past twenty years. There has been an increase both in the workers category (5000) and white collar strength (56) during the last five years. There were no industrial disputes during the last fifteen years and even when other mills in the locality were running into trouble with regard to industrial relations problems the Vilas Mills did not face any problem. The mill had two registered unions, one recognized by the mills, called The Vilas Mills Union and the other unrecognised, called the Mill Workers Union. The recognised union claimed that they have a following of 80-90 percent of the workers. The unrecognised union claimed that they have a following of 30-40 percent and almost all white collar staff are their followers. The ' Mill Workers Union ' served a notice on the Administration with the following demands : (a) Foreman should be transferred to some other Unit. (b) Canteen facilities should be improved and the service of meals should be arranged for the night shift also.
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(c)



Workload should be reduced both for blue collar and white collar staff. (d) Ambulance to be kept in mills for all twenty - four hours. (e) First - aid box should be replenished every two days. Though the Union was an unrecognised one, it commanded about 30 per cent of the work force, and it was the Administration's policy to examine any proposal put up by the Union and agree to certain demands in the interest of the administration and workers. Based on this policy, the Administration examined the above demands and straight - away implemented in part, the demands (ii) and (iv) and did not consider the demands (i), (iii) and (v) at all. Finding the Administration receptive to suggestions and conceding demands, as well as to show their prowess, The Vilas Mills Union too served a notice on the following points : (1) Service rules to be modified. (2) Transport should be arranged for all workers ( including white collar) free of cost. (3) Snack rates in the canteen should be reduced. (4) Automatic promotion should be given on comletion of six years. (5) Transfers from one unit to another should be readily agreed to. (6) Victimisation should not be resorted to. (7) Apprentices given training under Apprentices Act should be appointed at least as 'badli workers and 'badli workers regularised as regular workers.
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The Administration examined these demands but found it not practicable to concede to any of them except demand (3) which was considered and the rate reduced. The recognised union (The Vilas Mills Union) served a strike notice on the Administration giving three weeks notice and setting the date of commencement of strike under section 23 of the Industrial Disputes Act. At this stage, the Labour Department stepped in and started conciliation proceedings under Section 4 and 5 of the Industrial Disputes Act. The strike could, therefore, not take place. However, the conciliation proceedings fell through and the labour commissioner reported to the Government, failure of negotiations. The Government then examined and formed its opinion under Section 10 (1) of the Industrial Disputes Act and did not consider it fit to refer the case for Arbitration or to the Labour Courts. The Union felt that this decision was unjust and renewed their notice of strike stating that with effect from a certain date. they are going on strike. Accordingly, they went on strike from the modified date to press for their demands.The ' Mill Workers Union ' did not take part in the strike. However, it was seen that only about 800 persons were ready to come to work and they too could not attend due to fear of intimidation and non availability of transport. MS-28
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The mill at this stage declared the strike as illegal and declared a lock - out. The Vilas Mills Union maintained that the strike was not illegal as per Section 24 of Industrial Disputes Act since the provisions Section 23 of the Act have been complied with and that the lock - out was illegal and that the mill authorities have to face the consequences. The deadlock continued. In the above case study, it is assumed that the Government has recorded and communicated to the parties the reasons for not making a reference under Section 12(5). Questions : (a) Discuss the legality of strike and lock -out. (b) How can such a stalemate be avoided ? (c) Is there a defect in the legislation ? If, so, where and how can the defect be removed.
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The unrecognised union claimed that they have a following of 30-40 percent and almost all white collar staff are their followers. The ' Mill Workers Union ' served a notice on the. Administration with the following demands : (a) Foreman should be transferred to some other Unit. (b) Canteen facilities should be improved and. 






 Download PDF 



















 1MB Sizes
 0 Downloads
 350 Views








 Report























Recommend Documents







[image: alt]





MANAGEMENT PROGRAMME 

Define the concept of strategy. Explain the Boston. Consulting Group (BCG) model, General Electric. (GE) planning model and highlight their usefulness.














[image: alt]





management programme 

Note : Attempt any four questions. All questions carry equal marks. 1. (a) Material flow and information flow are equally important in the materials flow process. Why ? (b) Discuss the role of TQM in material management. Highlight the benefits. 2. (a














[image: alt]





MANAGEMENT DEVELOPMENT PROGRAMME ... - 

C. Human Resource Management (HRM) and Performance Management ... The Programme is designed for entrepreneurs and professionals working in small ...














[image: alt]





MANAGEMENT PROGRAMME (BANKING AND FINANCE) 

What is Supply Chain Management (SCM) ? Describe the various functions and benefits of. SCM. List the characteristics of SCM in Electronic. Commerce environment. 5. Briefly describe what do you understand by a. Networked Bank. Describe five major tec














[image: alt]





Management Programme 2018.p65 

May 2, 2017 - Any graduate (Including Chartered Accountancy/Cost ... purposes including admission to a Masters degree programme and other higher ...














[image: alt]





The Global-Asia Management Programme - 

companies, working in roles which will help you further develop your ability to ... two global API manufacturing and supply sites (Jurong & Quality Road), a Stiefel.














[image: alt]





Notification-Integrated-Watershed-Management-Programme-DEO ... 

Notification-Integrated-Watershed-Management-Programme-DEO-Posts.pdf. Notification-Integrated-Watershed-Management-Programme-DEO-Posts.pdf. Open.














[image: alt]





MANAGEMENT PROGRAMME Term-End Examination ... 

retail operation as a strategic tool for ... to premium brand of apparels and other services to the customers. The emporium as mentioned earlier is the oldest.














[image: alt]





2 MS-422 MANAGEMENT PROGRAMME 

Distinguish between Re-financing and. Re-discounting of bills. Explain the details of Bills. Re-discounting Scheme of Reserve Bank of. India and the Refinance facilities provided by. Development Banks in India. 3. What are the steps involved in the e














[image: alt]





5 MANAGEMENT PROGRAMME Term-End ... 

SECTION - B. 6. Read the case given below and answer the questions given at the end. Mr. Nandkishore is a workman employed in the despatch department of ...














[image: alt]





MANAGEMENT PROGRAMME Term-End Examination December ... 

No. of Printed Pages : 3. MANAGEMENT PROGRAMME. Term-End Examination. MS-8. N. December, 2015. '7? MS-8 : QUANTITATIVE ANALYSIS FOR. O.














[image: alt]





MANAGEMENT PROGRAMME Term-End Examination June, 2016 

Term-End Examination. June, 2016. MS-66 : MARKETING RESEARCH. Time : 3 hours. Maximum Marks : 100. (Weightage 70%). Note : (i) Attempt any three ...














[image: alt]





MANAGEMENT PROGRAMME / P.G. DIPLOMA IN FINANCIAL ... 

bankers in respect of issue management. Explain ... financial service providers while marketing their products in Rural ... Management Services (PMS). What are ...














[image: alt]





Management Programme 2017.p65 

Apr 2, 2016 - audio and video programmes are produced in consultation with the course writers, in-house faculty and producers. These materials are previewed and ..... Engineering/Medicine/Chartered Accountancy (ICAI)/Cost Accountancy (Cost and Works 














[image: alt]





6 MANAGEMENT PROGRAMME Term-End Examination December ... 

industrialist in India. ... India. Even though some of his subsidiaries have gone public, most of his industries are still ... accounts with freedom to make decisions.














[image: alt]





MANAGEMENT PROGRAMME Term-End Examination June, 2016 

A leading FMCG manufacturer currently markets its brand of a clothes starch which is in dissolvable powder form. It now plans to launch a spray version of this ...














[image: alt]





MANAGEMENT PROGRAMME Term-End Examination December, 2011 

(a) The essence of Marketing is a "Transaction". Discuss the above statement ... (b) What arc the major functions of Packaging ? What is the type of Packaging ...














[image: alt]





CONFERENCE PROGRAMME 

Mar 21, 2016 - Faculty of Economics and Business. Working ... The Online Dispute Resolution as Contribution ... â€žCloud computing" opportunities and.














[image: alt]





CONFERENCE PROGRAMME 

Mar 21, 2016 - Faculty of Economics and Business. Working language â€“ ... the Role of the. Sharing Economy ... â€žCloud computing" opportunities and obstacles.


























×
Report MANAGEMENT PROGRAMME





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















