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AGREEMENT OF THE PARTIES This agreement is entered into on July 15, 2014 between the Reed Point School Board and the Reed Point Certified staff, licensed or certified in Class 1, 2, 4, 5, 6 or 7. The Board hereby recognizes the Reed Point Education Association as the sole and exclusive representative for collective bargaining with respect to conditions of employment for all Reed Point Certified Staff. The Reed Point Education Association has the right to negotiate the terms and conditions of employment free from interference by the Board. In regards to negotiations, the Board will furnish at its expense any documents or information needed to assist the Association. The Association can conduct negotiation work on school property, and use the school facilities and equipment. The Superintendent will be consulted in advance as to time and place. DEFINITIONS Terms and Conditions of Employment: Terms and conditions of employment shall mean wages, hours, fringe benefits, and other conditions of employment subject to those limitations defined as management rights and prerogatives by the Montana Public Employees Collective Bargaining Law, Title 59, Chapter 16, Revised Codes of Montana as amended. School District or School Board: The terms “school board” or “school district” shall mean School District 9-9, Reed Point, Stillwater County, Montana, its Board of Trustees or its officials and representatives as designated by the Board of Trustees. Reed Point Education Association: The Reed Point Education Association is all Reed Point staff licensed or certified in Class 1,2,4,5,6, or 7. Meet and Confer: Meet and Confer means the exchange of views and concerns between the School District and the teachers. Meet and confer does not include bargaining or agreement on any subject. Teacher or Employee: The term “teacher(s)” or “employee(s)” shall mean a member of the Reed Point School District 9-9 certified teaching staff. Teaching Services: Teaching services will include but are not restricted to: elementary recess, noon duty, ticket-taking, class advisor, club advisor, holiday programs, awards night, substitute teaching, consultations with parents, faculty meetings, parent-teacher conferences, or other duties as may be assigned to aid in the operation of the School District. EMPLOYEE RIGHTS The Board and/or the Superintendent will not discriminate against any employee because of his or her involvement in the processing of a grievance. Employees will not be required to perform any duty or act that threatens his/her physical safety or well-being. An employee shall be entitled to have another employee present during any appearance before the Board concerning any matter that could adversely affect the employee. Any disciplinary action taken against a teacher shall be appropriate to the behavior which precipitates said action. The School District agrees to follow a policy of progressive discipline which includes a verbal warning, written reprimand, suspension with pay, and termination or dismissal as the final and last resort. The personal life of a teacher may become a concern of the School District if it affects his/her job performance. 2



Any complaint regarding an employee made by a parent, student, or other person which may be used in any formal discipline or evaluation shall be in writing and signed by the complainant. Within 3 working days of the receipt of the complaint, the employee shall be given a copy of the complaint and given an opportunity to respond to and/or rebut such complaint. Teachers will abide by the computer-technology usage policy. Violation of the policy will result in disciplinary action up to and including termination.



SCHOOL DISTRICT RIGHTS Inherent Managerial Rights: The teachers recognize that the school district is not required to meet and negotiate on matters of inherent managerial prerogatives, which include but are not limited to the following: directing employees, hiring, promoting, transferring, assigning and retaining employees, relieving employees of their duties because of lack of work or funds or under conditions where continuation of such work be inefficient and nonproductive, maintaining the efficiency of government operations, determining the methods, means, job classifications, and personnel by which government operations are to be conducted, taking whatever actions may be necessary to carry out the missions of the School District in situations of emergency, and establishing the methods and processes by which work is performed. The teachers/employees further agree that all management rights as defined by the law are reserved to the school district. Management Responsibilities: The parties recognize the right and obligations of the School District to efficiently manage and conduct the operation of the School District within its legal limitations and with its primary obligation to provide educational opportunity for the students of the School District. GRIEVANCE PROCEDURE The School District agrees to furnish to a teacher, upon written request, available information, or access to available information for the processing of a grievance, as is not confidential. An employee involved in the investigation, processing, or hearing of any grievance shall be allowed release time, at the discretion of the Board of Trustees, from ordinary duties without loss of salary or benefits. Neither the School Board nor the Superintendent will take any reprisals against any person because of participation in a grievance procedure. All documents, communication, and records dealing with the processing of a grievance shall be filed separately from the personnel files of the participants and will be confidential to anyone other than the parties. STEP I: Within 7 working days of the occurrence of or knowledge of the act or condition which is the basis of the grievance, the grievant may file a grievance in writing to the superintendent, who will arrange for an initial grievance resolution meeting to take place within five 5 working days of filing this grievance. The superintendent shall provide the grievant with a written answer within 5 working days after the meeting. In the event that the superintendent is a party of the grievance, the grievance will skip Step I and immediately go to Step II. STEP II: If not satisfied with the disposition of the grievance at Step I, or if no decision has been rendered within 5 working days after presentation of the grievance, the grievant may appeal the decision to the Board for 3



review. Notice of referral to the Board shall be in writing and be provided by the grievant within 10 working days of filing of the grievance. The Board shall arrange for a hearing with the grievant to take place within 20 working days of notice of referral. The grievant shall have the right at this hearing to be represented if desired. Following the hearing, the Board shall provide the grievant with a written answer to the grievance within 5 working days after the meeting. Such answer shall include the reasons upon which the decision was based. STEP III: If the grievant is not satisfied with the disposition of the grievance at Step II, or if no disposition has been made within the period above provided, the grievant may submit the grievance before the County Superintendent. The grievant shall give the Board written notice of its intention to arbitrate within 5 working days of the decision at Step II. As stated in 39-31-306(5), MCA, a grievance procedure must culminate in final and binding arbitration or by any other available legal method and forum, but not by both. PLACEMENT ON SALARY SCHEDULE New Hires: Without experience – see salary schedule. With experience – may bring up to 5 years experience. Eligibility: Credits to be considered for application on any educational lane of the salary schedule must be appropriate to the teacher’s assignment, or potential assignments, in this school district. Credits: To apply on the salary schedule, all credits beyond a Bachelor’s Degree must be graduate credits or appropriate to the teacher’s assignment. An exception may be granted if the class is appropriate to the teacher’s assignment and is not offered for graduate credit. Approval: All future credits, in order to be considered for application on the salary schedule, must be approved by the Board. Advanced Degree Program: A teacher will be paid on the Master’s Degree educational lane if the teacher has a Class 1 teaching certificate appropriate to the teacher’s current assignment, or potential assignments, in this school district. Application: Credits to apply to educational lanes beyond a particular degree lane, must be earned subsequent to earning of the degree, and must be taken at an accredited college or university. TEACHER EVALUATION Conditions of Observation and Evaluation: 1. Teacher observations/evaluations shall be done on both a formal and informal basis. Informal evaluations shall take place as unscheduled visitations to the classroom by the Superintendent. 2. Evaluation of employees’ performance shall be done by the Superintendent and must be based on the Superintendent’s direct observations. 3. The Superintendent shall provide one week prior notice of intent to observe and evaluate the employee for the formal evaluation. 4. The Superintendent shall write all observations in an evaluation report. Within two (2) weeks of each observation, a conference between the Superintendent and Teacher shall be conduct to discuss the observation(s) and evaluation report. Non tenured employees shall be observed and evaluated at least twice yearly: the first by December 15 and the second before March 1. 4



Tenured employees shall be observed and evaluated at least once a year before March 1. No employee shall be evaluated on professional performance except after fair and reasonable observation(s) of the work of the employee. All observations and evaluations shall be signed by the employee before being placed in the employee's personnel file. The employee may submit signed comments regarding the report. These comments will be attached to the report. If the superintendent finds that the employee has not met the levels of expectation, the reasons will be given, ways will be specified for improvement, and types of assistance that will be provided will also be specified. Access to personnel files shall be limited to the District Clerk, administration, and the employee to whom the files refer. Employees shall have the right, upon request, to review the contents of their personnel files in the presence of the Superintendent or District Clerk in the school’s business office. VACANCIES, TRANSFERS Whenever a vacancy occurs or is anticipated, the Superintendent shall provide notice to the existing employees for 7 calendar days prior to posting notice of said vacancy. Requests by an employee for transfer to a different class or position shall be made in writing stating the reasons for transfer, grade or position sought, and the applicant's qualifications. Any involuntary transfer shall not result in the loss of compensation, seniority or fringe benefits. Adequate time, without loss of salary, shall be provided for the person to transfer. REDUCTION IN STAFF Senior teachers may accept voluntary layoff during a period when the School District is placing tenured teachers on layoff. Teachers accepting voluntary layoff will continue to accrue seniority. Voluntary layoff shall be for a period of the succeeding school year unless altered by mutual agreement. Teachers wishing to be recalled from voluntary layoff for the next school year shall give the District written notice of this intention by the preceding February 1. Qualified teachers shall be placed on layoff in inverse order of seniority. If a position becomes available for the teacher on layoff, the School District shall provide written notice by Registered Mail, Return Receipt Requested. The teacher shall have 14 days to accept re-employment.



WORK DAY AND WORK YEAR The employee work day will run from ten minutes prior to the start of every student day to 15 minutes after the end of the student day on all but the last student day of the week. Teachers may leave after the busses on the last student day of the week. Teachers shall schedule additional hours if a student requests extra help or parents wish to meet with a teacher after school hours. The school calendar shall reflect an employee work year of pupil-instruction days plus 7 pupil instruction related days plus 9 non-student collaboration days. Two of the pupil-instruction-related days will be reserved for the annual educators' convention each October. 5



LEAVES The employee shall complete and turn in to the Superintendent a "Request for Leave" form, 2 days prior to the desired leave when possible. The teachers agree to cover each other’s absences when possible. Sick Leave At the beginning of each school year each employee shall be credited with10 days of leave at full salary for illness or disability, medical appointments, quarantine or communicable disease, maternity, or illness, disability or communicable disease in the immediate family or household members. Immediate family is defined as children, parents, and spouse. Unused days of leave each year will be allowed to accumulate to 70 days. A full-time certified employee who has carried over the maximum of 70 days shall, additionally, have 10 days added at the beginning of the year up to a total of 80 days, but said employee shall not carry over more than 70 days from year-to-year. Sick leave in excess of 70 days will be paid out at the end of the school year at the rate of ½ substitute teacher daily rate. Sick leave may be used in increments of scheduled class periods. An employee who is unable to teach because of illness or disability and who has used all sick leave shall be granted a leave of absence for the duration of the illness or disability. The District may require written medical documentation to verify such leave. Upon termination of employment, employees shall receive compensation for unused sick leave days in the amount of ¼ of their daily rate of pay times the number of days of unused sick leave. Bereavement Leave One day of sick leave may be used as bereavement leave and may be used in periods. Administrative Leave An employee will be given an administrative leave when attending activities that pertain to his/her duties to conduct school business. Leave for Civic Duties and Legislative Service Employees can request pay for absences for Jury Duty or other appearances in court in response to a duly served subpoena, except where the employee is a litigant in the case. The pay for subpoena leave shall be the regular rate of pay for the employee, less any payment received from the court exclusive of reimbursement for travel, meals, and lodging. The employee requesting pay must file a copy of the subpoena with the clerk and inform the superintendent prior to the absence. Personal Leave Five days at full salary shall be provided each employee for personal reasons which require the employee's absence during working hours. One day of unused personal leave will be carried forward to the following school year for returning employees who have not used all five of their personal days. Teachers will be paid for up to 5 unused personal days at the sub rates. Personal days may be used in increments of scheduled class periods. Emergency Leave Three days of emergency leave are allowed per year and shall be granted by Board discretion; however, the teacher must have used all of his/her personal days before emergency leave will be granted. Other Leaves of Absence Requests for additional leave shall be considered on a case by case basis.
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PROFESSIONAL COMPENSATION The adopted salary schedule is attached. It lists the basic salary for pupil instruction days plus 7 pupil instruction related days. There will be an ice tea maker in the Teacher’s Lounge at both district schools. Employee will inform the Superintendent by April 1 of any intention to move lanes on the salary schedule. Conference Pay The District will pay the registration fees for conferences approved by the Superintendent. Part-Time Employees All salaries, leaves, release time, etc., will be prorated according to time worked. Longevity Stipend After completion of 15 years of district service, teachers will be given a $100 stipend per year for each year of employment (IE: end of 15th year $100, end of 16th year $200, etc). This stipend will be paid in July at the end of the school year in one lump sum payment. Pay Periods Employees shall receive their contract salary in twelve payments. Payroll checks will be issued on the last business day of the month for the preceding month. Employees shall receive the remainder of their contract salary on the last day of the school year subject to the check-out list being completed for the individual teacher. (See attached payroll date schedule.) Tuition Reimbursement Teachers may apply for tuition reimbursement by following the procedure below: 1. Ask to be placed by the superintendent on the agenda for the next regular board meeting. 2. Attend the meeting to present course description, rationale relating course to teaching assignment, cost and number of credits, and the start and finish dates of the course. 3. The Board will make a determination based on the money available and the added value to the district. 4. After the conclusion of the class, attend the next regular Board meeting to submit the cost and transcript for final approval for reimbursement. 5. Any teacher who is reimbursed for classes will agree to teach for 1 year per semester of credits paid or will pay back their reimbursement in full.* *Exceptions are non-renewal or inability to fulfill contractual duties due to illness or accident, at Board discretion. Mileage Allowance Employees required in the course of their work to drive personal automobiles, shall receive a mileage reimbursement equal to that currently allowed by the Internal Revenue Service. Liability coverage shall be provided under the district’s blanket liability insurance program. If school transportation is available, or provided, there will be no mileage reimbursement for the use of personal vehicles. 7



Flexible Benefit Account The district will establish a flexible benefit plan based on Section 125 of the IRS code to pay individual employee's eligible non-reimbursed health, dental and vision, and dependent care costs. The plan administrator will be a disinterested third party. The District will assume the start-up costs and the employee will pay any fees related to the administration of each participating employee’s individual accounts. The plan will include provision for employee orientation and education regarding plan use. Adult Ed/Substitute Pay/Curriculum Work Teachers of adult education classes will be paid $16.00 per hour. Substitutes will be paid $77.00/day. A certified substitute who subs for 35 consecutive school days for the same teacher will be paid $100 per day beginning on day 35. Any approved curriculum work that occurs outside of the regularly scheduled day will be compensated at a rate of $10.00/hour. Season Passes/Lunch Rate/Ticket Takers Each teacher and spouse will receive free admission to all home games. Teachers will be charged at the student rate for lunch. Teachers that are supervising student(s) during their lunch time will receive free lunch. In order to receive free lunch, elementary teachers, K-6 grades, will be in the lunchroom supervising their students. Ticket takers for home games will be paid at the following rates: 1 game - $9.00 2 games - $12.00 3 games - $15.00



TEACHER RETIREMENT Prior to March 1 the District will offer an Early Retirement Incentive to any teacher that has taught in the Reed Point District at least 15 years. This offer is on a year-to-year basis. Deviations may occur if agreed upon by the Board and the Certified Staff. The Board will determine (on a case-by-case basis) if there is money available to fund retiree’s health insurance after retirement.



EXTRA DUTIES and EXTRA CURRICULAR Extra-Curricular Compensation The schedule for extracurricular salaries is attached to this Agreement. Extra-Duty Contracts Employees who accept an extra-duty activity which pays a stipend will be issued a contract for such activity separate from the employee's regular teaching contract.



HEALTH AND DISABILITY BENEFITS Health Insurance Full coverage for each full-time employee will be paid by the Reed Point School District. The amount for certificated staff working less than full-time will be prorated according to FTE. 8



A teacher who retires shall be eligible to continue participation in the group health insurance plan to the extent required by and in accordance with the law. The retired employee shall pay the entire premium for such insurance commencing with the date of his/her retirement or, if such-teacher has completed the school year as of the date of his/her retirement, commencing with the following September 1. It shall be the responsibility of the retiring teacher to make arrangements with the District Clerk to pay the School District the monthly premium amounts in advance and such date as determined by the Board. Disability Insurance The district will pay for Horace Mann disability insurance (Plan 2).



DURATION OF AGREEMENT This Agreement shall be effective as of July 1, 2014, and shall continue in full force and effect until June 30, 2016. This Agreement is signed this 15th day of July, 2014 Employee



Chairman of the Board



_______________________________________ Adam Wagner



_____________________________________ Terri Rittierodt



________________________________ Heather Jarrett
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GRIEVANCE REPORT FORM



Aggrieved Person: ________________________________________________



Date Filed:____________________________



Date Grievance Occurred: ___________________________



Statement of Facts:



Specific Provisions of Agreement Allegedly Violated:



Action Requested or Relief Sought. (Attach Additional Sheet if Needed)



Signature of Grievant: __________________________________



Date: ______________________
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Payroll Schedule for 2014 – 2015 Payroll ends: Friday July 25th Monday August 25th Thursday September 25th Saturday October 25th Tuesday November 25th Thursday December 25th Friday January 23rd Wednesday February 25th Wednesday March 25th Saturday April 25th Thursday May 14th



Payday is: Thursday July 31st Friday August 29th Tuesday September 30th Friday October 31st Friday November 28th Wednesday December 31st Friday January 30th Friday February 27th Tuesday March 31st Thursday April 30th Friday May 15th



REED POINT SCHOOL DISTRICT SALARY SCHEDULE ATTAINMENT LEVEL 4.25 BASE - $24,852 2014-2015



YRS EXP



BA



BA+10



BA+20



BA+30



MA



----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------0



24,852



25,349



26,110



27,153



28,513



1



25,573



26,085



26,867



27,941



29,338



2



26,313



26,840



27,645



28,751



30,190



3



27,076



27,618



28,448



29,586



31,065



4



27,862



28,421



29,273



30,444



31,965



5



28,672



29,243



30,121



31,326



32,892



6



29,502



30,093



30,995



32,236



33,846



7



30,357



30,966



31,893



33,170



34,828



8



31,239



31,863



32,820



34,132



35,839



9



32,144



32,787



33,771



35,121



36,878



10



33,076



33,737



34,751



36,140



37,947



11



33,076



34,716



35,757



37,189



39,047



12



33,076



35,722



36,793



38,267



40,181



13



33,076



35,722



37,862



39,376



41,344



14



33,076



35,722



37,862



40,519



42,544



15



33,076



35,722



37,862



40,519



43,777



12



Extracurricular Salary Schedule



24852 Base



Reed Point School District



Base



2014-2015



Multiplier



Exp Step Multiplier 0



1



1



1.05



2



1.1



3



1.15



4



1.2



5



1.25



6



1.3



7



1.35



8



1.4



9



1.45



10



1.5



Elementary Jr High Football Coach



2.75%



Jr High GBB



2.75%



El GBB



2.25%



Jr High BBB



2.75%



El BBB



2.25%



Jr High VB



2.75%



Jr High Track



2.75%



Activity Director (salary plus additional



15.00%



period per day to complete AD duties unless scheduling doesn't permit ( AD does not gain Exp.)



Concessions (Fall)



1.25%



Concessions (winter



1.75%



Administrative Assistant Superintendent



5%



Student Council Advisor



1.25%



FCCLA Advisor



4.00%



BPA Advisor



1.25%



Annual Advisor



3.50%



Spanish Club Advisor



1.25%



National Honor Society



1.25%
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ADOPTED COACHES PAY SCALE FOR REED POINT/RAPELJE CO-OP



2014-2015 24,926



Base 0 years exp. %



1year exp.



2 years exp.



$



%



$



%



3 years exp.



4 years exp



$



%



$



%



5 years exp.



6 years exp.



$



%



$



%



7 years exp.



8 years exp.



$



%



$



%



9 years exp.



10 yrs exp.



$



%



$



%



$



13 weeks Head BB



0.11



2,742



0.115



2,866



0.12



2,991



0.125



3,116



0.13



3,240



0.135



3,365



0.14



3,490



0.145



3,614



0.15



3,739



0.155



3,864



0.16



3,988



Asst. BB



0.066



1645



0.069



1,720



0.072



1,795



0.075



1,869



0.078



1,944



0.081



2,019



0.084



2,094



0.087



2,169



0.09



2,243



0.093



2,318



0.096



2,393



Head VB



0.102



2542



0.107



2,667



0.112



2,792



0.117



2,916



0.122



3,041



0.127



3,166



0.132



3,290



0.137



3,415



0.142



3,539



0.147



3,664



0.152



3,789



Asst. VB



0.061



1520



0.064



1,595



0.067



1,670



0.07



1,745



0.073



1,820



0.076



1,894



0.079



1,969



0.082



2,044



0.085



2,119



0.088



2,193



0.091



2,268



Head FB



0.094



2343



0.099



2,468



0.104



2,592



0.109



2,717



0.114



2,842



0.119



2,966



0.124



3,091



0.129



3,215



0.134



3,340



0.139



3,465



0.144



3,589



Asst. FB



0.056



1396



0.059



1,471



0.062



1,545



0.065



1,620



0.068



1,695



0.071



1,770



0.074



1,845



0.077



1,919



0.08



1,994



0.083



2,069



0.086



2,144



Head T&F



0.085



2119



0.09



2,243



0.095



2,368



0.1



2,493



0.105



2,617



0.11



2,742



0.115



2,866



0.12



2,991



0.125



3,116



0.13



3,240



0.135



3,365



Asst. T&F



0.051



1271



0.054



1,346



0.057



1,421



0.06



1,496



0.063



1,570



0.066



1,645



0.069



1,720



0.072



1,795



0.075



1,869



0.078



1,944



0.081



2,019



12 weeks



11 weeks



10 weeks



Basketball lasts 13 weeks from the time practice starts through the district tournament. Extra pay if advance past districts. Volleyball lasts 12 weeks from the time practice starts through the district tournament. Extra pay if advance past districts. Football lasts 11 weeks from the time practice starts through the end of regular season. Extra pay if qualify for playoffs. Track lasts 10 weeks from the time practice starts through the divisional track meet. Extra pay if qualify for state meet. Extra pay calculated by dividing regular pay received by number of weeks paid for season. Receive a weeks pay for each additional week worked beyond regular pay scale. All coaches will be paid one check at the end of the season after all uniforms and equipment have been checked in and put away.
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Page 3 of 20. 1. AGREEMENT. THIS AGREEMENT IS MADE AND ENTERED INTO by and among the Chittenden East Supervisory. Union, Huntington School ...














[image: alt]





Medication Agreement 

I release Jefferson County School District staff from all liability for any injury caused by the administration of the medication in compliance with medication label.














[image: alt]





Stipulation of Agreement to Negotiate Agreement to Arbitrate.pdf ... 

Retrying... Stipulation of Agreement to Negotiate Agreement to Arbitrate.pdf. Stipulation of Agreement to Negotiate Agreement to Arbitrate.pdf. Open. Extract.
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AGREEMENT OF SALE This AGREEMENT OF SALE ... - 

Oct 10, 2013 - Company registered under the Companies Act 1956, having its registered ...... brings an alternative purchaser for the said apartment, the Vendor No.1/Developer ..... capacity) per block with rescue device and V3F for energy.
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LOT Agreement Overview 

... a group bear 100% of the costs. â—‹ >50% of PAE targets have revenues 
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LOT AGREEMENT 1 THIS LOT AGREEMENT is entered into ... 

Apr 16, 2014 - Acquired Affiliates (if any), of Redistributable Copies of software sold, offered for sale, or .... under Section 1.1(a)(i) with respect to at least one Triggered Patent of .... Affiliate of a LOT User, then (i) all Licenses granted he
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AGREEMENT OF SALE This AGREEMENT OF SALE ... - PDFKUL.COM 

years, Occ.: Private Service, R/o. Plot No. 17, R. R. Nagar, BHEL Lane, Srinagar. Colony, Old Bowenpally, Secunderabad. Vendor No.2 Rep. by his GPA holder M/S. APARNA CONSTRUCTIONS AND. ESTATES PRIVATE LIMITED a Company registered under the Companies
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Collaborative Agreement - 

Email: [email protected] ... tool to have both a pre-install check as well as a means of interacting with the automated CORD install to report back test ...
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[PDF] Sample treatment agreement 

Jun 1, 2010 - to verify compliance with this, and to be seen by an addiction specialist if requested. _ I agree to attend and ... ______. Prescriber Signature. Date.
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Agreement Play 

Gramm-Leach-Bliley Act, (iii) your billing statement, if you have signed up to ... or mobile alerts), unless you also provide your consent to receive electronic communications. ... Additionally, you may call customer service at the number on your cre
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photography services agreement 

Phone: Appointment Date: Appointment Time: Service Provider and ... license to use a reasonable number of images created under this Agreement as â€œsamplesâ€�.
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[PDF] Sample treatment agreement 

Jun 1, 2010 - ... grounds for the prescriber to stop prescribing opioid therapy at any time. ______. Patient Signature. Date. ______. Prescriber Signature. Date.
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Collaborative Agreement - 

It is just a template to exchange ... Email: Brian. ... tool to have both a pre-install check as well as a means of interacting with the automated CORD install to ...
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operating agreement - 

â€œConsent Agreementâ€� means an agreement by a Person acquiring Units who is not .... judicial order or other legal process (such as a transfer in connection with ...
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STIPULATION AGREEMENT THIS AGREEMENT is entered into by ... 

Displaying STIPULATION AGREEMENT THIS AGREEMENT is entered into by the United States Department of Agriculture, Animal and Plant Health Ins.pdf.
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AGREEMENT Accounts 

â€œClientâ€� means the person, who is availing or intends to avail the services of .... Branch and will upgrade the trading software, as may be necessary from .... expiry of four days from the dispatch thereof in case other party refused to accept th
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Patent Purchase Agreement 

[company organized under the laws of ______], with its principal place of business ... services, components, hardware, software, websites, processes, machines, ...
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Homestay Agreement Form_guest.pdf 

Page 1 of 11. 1. English. Homestay Agreement Form. In the following agreement, the visitor from overseas, shall be referred to as the â€œGuestâ€�. The. host family ...














[image: alt]





photography services agreement Maps 

This Agreement is between the Photography Service Provider (the â€œService ... (i) waivers from all of Service Provider's personnel in respect of any â€œmoral rightsâ€� ...


























×
Report Master Agreement 2014-2016 Final.pdf





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















