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Job Bulletin



MULTNOMAH COUNTY ANNOUNCES A RECRUITMENT FOR Weatherization Inspector



SALARY: $21.60 - $26.58 Hourly $45,100.80 $55,499.04 Annually



CLOSING DATE: April 11, 2014



RECRUITMENT NO.: 6084-08 THE POSITION: Multnomah County Department of County Human Services invites applications for a new Weatherization Inspector in the Community Services Division. This is a new full-time position with a primary location in downtown Portland. The Eligible List created from this recruitment may be used to fill future regular and on-call, full- and part-time Weatherization Inspectors. Please note: This position is pending Budget approval to be funded through June 30, 2014, and is expected to be funded in FY2015. This Work Matters - watch our video to learn more. The mission of the Community Services Division is to help people get the services they need to fight poverty and increase academic success. The three main services we provide are energy assistance, homelessness and housing, and anti-poverty and prosperity. A variety of services and supports addressing a range of prevention, intervention, and treatment are made available to the more than 55,000 households in the community that meet federal poverty guidelines. Community services are provided by non-profit social service organizations, direct county services, and community initiatives. This new Weatherization Inspector joins a team of four Weatherization Inspectors in the Community Services Division. In this position you will provide project management, technical inspection, and auditing of Weatherization program contracted work. Some of your major responsibilities for this position will be to: Perform single and multi-family audits, major measure inspections, and specialty measures as deemed necessary (typically 8-10 per week). This includes but is not limited to pressure diagnostics, duct blaster and blower door testing, combustion safety, client energy education, and technical assistance and program advice to contractors and energy program staff. Review all projects before major measure work order is issued, discuss findings with Weatherization Lead Inspector or Program Supervisor as needed, and recommend necessary changes for line items on work orders before they are issued. Conduct peer monitoring of one other CAP agency in the for the State of Oregon. Attend Community Services unit meetings, all-staff meetings, and attend annual energy conference. Review and approve work order changes, and approve invoices for payment. Multnomah County is actively recruiting persons from diverse backgrounds to enhance service delivery to our diverse community. Our commitment to exceptional customer service relies upon a team-oriented workplace and a continuous quality improvement environment.



TO QUALIFY: In order to meet the screening qualifications for this recruitment, applicants must have a combination of education and experience equivalent to that outlined below, plus any other listed screening qualifications. The following guidelines will be used in evaluating applications. Credit for work that is less than 40 hours per week will be pro-rated. Post-high school education will be credited on the basis of 30 semester hours or 45 quarter http://agency.governmentjobs.com/multnomah/job_bulletin.cfm?JobID=827321
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hours equal one year. Required Minimum Qualifications / Transferable Skills*: Equivalent to an Associate's Degree in construction, energy analysis, weatherization, or a related field. Two years of energy analysis and weatherization experience. Possession of, or ability to obtain, a valid driver license by time of hire. Required Certifications by time of hire (Oregon Housing and Community Services will determine equivalency if needed): 1. REM / Design Certification, and 2. Mold and Mildew Training, and 3. Lead Renovator's Certification, and 4. Lead Safe Weatherization, and 5. One of the following: Residential Energy Analyst (REA) Program certified as Energy Analyst, Diagnostic Technician, and Shell Technician; OR Building Performance Institute (BPI) certified as Building Analyst Professional, Envelope Professional, Shell Technician, and Heating Professional. Preferred Certification: Building Performance Institute (BPI) certified as a Quality Control Inspector (required effective 07/01/2015). *For veterans qualified for Veterans' Preference: If you believe you have sk ills that would transfer well to this position and/or special qualifications that relate to this position, please list those sk ills and/or qualifications in the relevant education and/or work experience portion(s) on your application. Clearly explain how those sk ills and/or qualifications apply.



THE APPLICATION PACKET: Please read the following information carefully, as failure to follow instructions may result in your disqualification. Application packets must be received by 11:59pm Pacific Time on the closing date, if specified. The review process for this recruitment consists of: 1. Initial Review: The Education and Work Experience portions of your application will be reviewed to ensure that they qualify for the listed Minimum Qualifications. Be sure to explain in detail all relevant work experience, paid and unpaid. Additional information in resumes, supplemental question responses, etc. will not be reviewed for the purposes of reviewing for Minimum Qualifications. 2. Preferred Qualifications Review: Depending upon the quantity and quality of applications that we receive, the Education and Work Experience portions of your application may be further evaluated to determine if they meet any Knowledge, Skills, and Abilities as noted in the job posting. If this review occurs, your application may be assigned additional points for meeting the Knowledge, Skills, and Abilities. Or, it may not advance further in the recruitment if it does not demonstrate the Knowledge, Skills, and Abilities. 3. Final Review: The remaining applications will have the responses to the Supplemental Questions scored. Your responses will be provided to a team of subject matter experts who will not have access to the remainder of your application. Respond to each of the questions individually and completely, while explaining relevant experience (paid or unpaid) and training related to each item. The quality, complexity, and accomplishments that you provide in your responses to these Supplemental Questions will determine whether your application is advanced further in the recruitment process.



SUPPLEMENTAL INFORMATION Criminal Background Check: Many of the positions within the Department of County Human Services http://agency.governmentjobs.com/multnomah/job_bulletin.cfm?JobID=827321
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require passing a Background Check (DCHS OPP-09, ORS 410-007-0200 through 0380). This position may be subject to these statutes. If you are a finalist for this position, you may be required to submit background information (to include fingerprints). List of Excluded Individuals/Entities (LEIE): If you are a finalist for this position, the Office of the Inspector General's List of Excluded Individuals/Entities (LEIE) will be reviewed. If your name appears on this list, you will be disqualified. Note regarding salary placement: New employees and rehires will be paid at the minimum rate in the range for their classification unless a higher rate is approved by the Central Human Resources Manager or his or her designee. This hourly position is eligible for overtime pay and is union-represented.



THE SCREENING AND EVALUATION PROCESS: 1.



Unless otherwise noted, applications will be screened to determine if applicants meet the minimum qualifications. All the evidence of meeting the minimum qualifications must be shown on the standard Multnomah County Employment Application; other application materials will not be reviewed at this stage of the screening process.



2.



Application packets that meet the minimum qualifications will be screened again on the applicants' ability to do the job based on the following criteria: relevance of training and education, relevance of work experience, and the complexity of relevant work performed and/or responses to supplemental questions.



3.



Applicants who pass at Step #2 may be asked for additional information either orally or in writing. The final score and placement on the civil service list of eligibles will be based on the application, responses to the supplemental questions, and/or any additional information obtained.



4.



The highest scoring applicants will be referred to the hiring manager for an interview.



Executive, non-civil service employees serve at the pleasure of the appointing authority. Appointments to Executive Service positions may be made through direct appointment, or through a recruitment process. When a recruitment process is used, applications will be screened to identify the candidates whose education, experience and abilities best match the desired qualifications for the position. Please note that the application information may be used throughout the entire screening and recruitment process. This process is subject to change without notice.



VETERANS' PREFERENCE In accordance with Oregon law, veterans who meet the minimum qualifications and any special qualifications for a position may be eligible for Veterans' Preference. You may claim either 5 points as a qualified veteran (non-disabled) or 10 points as a qualified disabled veteran, but not both. To Apply for Veterans' Preference with Multnomah County: 1. Job applications must be completed online. 2. In order to ensure preference is awarded appropriately, the recruiter (listed below) must receive all required documentation by the closing date of the recruitment. 3. You may attach all required Veteran's Preference documentation to your online job application electronically, or scan and email separately to the recruiter listed below, or mail to the address below. Please reference the recruitment number and position title in all communications. Email Veteran's Preference documentation only to: [email protected] Mail Veteran's Preference documentation only to: Multnomah County Department of County Human Services http://agency.governmentjobs.com/multnomah/job_bulletin.cfm?JobID=827321
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Attn: Jacob Schiffer Address: 421 SW Oak St. Suite 200, Portland, Oregon 97204 Please Note: Veterans' Preference will not be awarded without the appropriate documentation; Please go to http://web.multco.us/jobs/veterans-preference-form for details. There is no limit to the number of times you can use Veterans' Preference. However, you must submit required documentation for each recruitment process in which you are claiming Veterans' Preference, even if you have submitted documentation previously.



HOW TO APPLY Effective July 1, 2010, Multnomah County no longer accepts paper applications. Please visit our jobs site at www.multcojobs.org to submit an online application Applications and supplemental questions, if applicable must be received by 11:59 pm on the closing date. Don't delay, apply as soon as you see the job announcement, closing date may change. Questions: Please contact the Recruiter listed below Questions about the application process for the hearing impaired: (503) 988-5170 TTY NOTE: This announcement is intended as a general descriptive recruitment guide and is subject to change. It does not constitute either an expressed or implied contract. Contact Name(s)/Phone(s): Jacob Schiffer (503) 9887527 Class Number/Title: 6084/Weatherization Inspector



Department: Department of County Human Services Date: March 28, 2014



Weatherization Inspector Supplemental Questionnaire * 1. In an effort to ensure our outreach and advertising efforts are reaching diverse and qualified applicants, please write below how you found out about this position and include any names of people that referred you to the position. (Please note, this information will have no effect upon your application.)



2. It is important to provide detailed and complete information and accomplishments as you respond to the following questions. Be sure to include paid or unpaid experience and training as it relates to the question. The quality, complexity, and accomplishments that you provide in your responses to these supplemental questions will determine whether your application is advanced further in the recruitment process. (Please note, a response is not needed for this question and will not be reviewed.)



* 3. Do you hold the required certifications noted on the job announcement, or are you able to by the time of hire? Yes, I currently hold all of the required certifications. Yes, I will hold all of the required certifications by the time of hire. No. * 4. What experience do you have providing weatherization service to low-income clients living in Single (1 unit) http://agency.governmentjobs.com/multnomah/job_bulletin.cfm?JobID=827321
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and Multi-Family (over 5 units) buildings? Please include specific work tasks such as audits, diagnostic testing, inspections and client education.



* 5. As a Weatherization Inspector you will frequently be in contact with clients. The individuals we serve vary in educational background and mastery of the English language. Some have difficulty understanding due to cognitive challenges. Describe your experience in handling this type of situation.



* Required Question



http://agency.governmentjobs.com/multnomah/job_bulletin.cfm?JobID=827321



5/5



























[image: April, 2015 ARES Newsletter - Multnomah County ARES]
April, 2015 ARES Newsletter - Multnomah County ARES












[image: April, 2015 ARES Newsletter - Multnomah County ARES]
April, 2015 ARES Newsletter - Multnomah County ARES












[image: BOTEC_A Formative and Process Evaluationof the Multnomah ...]
BOTEC_A Formative and Process Evaluationof the Multnomah ...












[image: Pike County Highway Department - Pike County Illinois]
Pike County Highway Department - Pike County Illinois












[image: Pierce County]
Pierce County












[image: Catawba County]
Catawba County












[image: Catawba County]
Catawba County












[image: Catawba County]
Catawba County












[image: Catawba County]
Catawba County












[image: Catawba County]
Catawba County












[image: CATAWBA COUNTY]
CATAWBA COUNTY












[image: CATAWBA COUNTY]
CATAWBA COUNTY












[image: Catawba County]
Catawba County












[image: CATAWBA COUNTY]
CATAWBA COUNTY












[image: Pike County Highway Department - Pike County Illinois]
Pike County Highway Department - Pike County Illinois












[image: CATAWBA COUNTY]
CATAWBA COUNTY












[image: Catawba County]
Catawba County












[image: CATAWBA COUNTY]
CATAWBA COUNTY












[image: Catawba County]
Catawba County












[image: Catawba County]
Catawba County












[image: CATAWBA COUNTY]
CATAWBA COUNTY












[image: Catawba County]
Catawba County












[image: Catawba County]
Catawba County















multnomah county -






blaster and blower door testing, combustion safety, client energy education, and ... Equivalent to an Associate's Degree in construction, energy analysis, .... You may attach all required Veteran's Preference documentation to your online job application ... educational background and mastery of the English language. 






 Download PDF 



















 171KB Sizes
 0 Downloads
 143 Views








 Report























Recommend Documents







[image: alt]





April, 2015 ARES Newsletter - Multnomah County ARES 

Apr 23, 2015 - District 1 ARES Net. Daily at ... awarded at SEA-PAC each year, that goes to ... preference to STEM degree ... (Computer Science) and starting.














[image: alt]





April, 2015 ARES Newsletter - Multnomah County ARES 

Apr 23, 2015 - preference to STEM degree program. Its $1,000. ... (Computer Science) and starting work, I moved to ... design automation business. I became ...














[image: alt]





BOTEC_A Formative and Process Evaluationof the Multnomah ... 

Cavanagh_11mb_Dec 1994.pdf. BOTEC_A Formative and Process Evaluationof the Mu ... Sanctioning Process_D. Cavanagh_11mb_Dec 1994.pdf. Open. Extract. Open with. Sign In. Main menu. Displaying BOTEC_A Formative and Process Evaluationof the Multnomah Cou














[image: alt]





Pike County Highway Department - Pike County Illinois 

Phone: 217-285-4364 ~ Fax: 217-285-2719 ... Acceptable memorials shall be located near the edge of the right-of-way line and shall meet the following criteria:.














[image: alt]





Pierce County 

Jan 26, 2014 - www.piercecountywa.org/jobs. â€¢ If you do not have internet access, please see the â€œFacilities with Internet/Computer Accessâ€� information in.














[image: alt]





Catawba County 

Aug 26, 2011 - and North Carolina Local Government Information Systems ... goal of the program is â€œto spur and reward technology-based innovation across.














[image: alt]





Catawba County 

Oct 15, 2010 - searchable database of animals who need homes, one puppy came to the minds of Animal Shelter staff. Now Calvin is going to be a star in the ...














[image: alt]





Catawba County 

under the age of three and having an opportunity to be 20 ... site at www.catawbacountync.gov; and the use of social media such as Twitter, Facebook, YouTube,.














[image: alt]





Catawba County 

P.O. Box 389 100-A South West Boulevard Newton, North Carolina 28658-0389 ... Additionally, the county is blessed to have a dedicated group of paid and ...














[image: alt]





Catawba County 

Jan 19, 2010 - â€œI am proud of the steps that have ... After nearly two years of public debate, the North Carolina Environmental Management Commission.














[image: alt]





CATAWBA COUNTY 

CONTACT: Margaret Allen, Catawba County Social Services Public Information ... Hmong Association, County Managers Office, and the business community.














[image: alt]





CATAWBA COUNTY 

Jan 16, 2010 - Restaurant Patrons Enjoy the Smoke-Free Law ... Many communities around the state are hosting local events to celebrate the new law, which ...














[image: alt]





Catawba County 

Nov 30, 2010 - Telephone: 828-465-8201 ... sales, the effort should help stabilize property values and communities across the state,â€� he added. Kucab said ...














[image: alt]





CATAWBA COUNTY 

... Margaret Allen, Catawba County Social Services Public Information Officer, .... Contributions to their communities, extra effort in their careers, and many years ...














[image: alt]





Pike County Highway Department - Pike County Illinois 

Page 1. Page 1 of 1. Pike County Highway Department. 1101 Lakeview Heights ~ P. O. Box 514 ~ Pittsfield, IL 62363. Phone: 217-285-4364 ~ Fax: ...














[image: alt]





CATAWBA COUNTY 

about the volunteer to Facebook. Then Facebook members were asked to vote for their ... http://www.youtube.com/watch?v=QMAFxA5TDM8. Winnie Hovey of ...














[image: alt]





Catawba County 

Sep 22, 2010 - support for our Center and dedicates himself each day, not only to the ... community, ensuring superior levels of customer service and Next ...














[image: alt]





CATAWBA COUNTY 

senior nutrition programs serving more than 1,000 people. Catawba Mayor Vance Readling helped serve meals to senior citizens at the Seniors Morning Out.














[image: alt]





Catawba County 

Oct 25, 2011 - â€œThroughout her career, Rita has been the information source for the public as well .... Analyst, Technology; Donna Mull, Extension Agent-4H,.














[image: alt]





Catawba County 

The application was developed for mobile devices with a web browser such as iPad, iPhone, Android phones and tablets. Google Chrome is recommended for ...














[image: alt]





CATAWBA COUNTY 

Page 1 ... award was based on the number of votes the video received on Facebook. ... Students were asked to create a video, no longer than 90 seconds, that ...














[image: alt]





Catawba County 

Nov 30, 2010 - because of job loss or other temporary financial hardship. ... of Catawba, Alexander, Burke and Caldwell counties should call (828) 322-9191 ext. 268. ... If the owner continues to live in the home for 10 years, the loan will be ...














[image: alt]





Catawba County 

Dec 12, 2011 - County's website, they really resonated with me - values statements like ... During a recent visit for my interview, after getting a chance to meet several staff ... in 2005 to create permanently affordable housing opportunities.


























×
Report multnomah county -





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















