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NFIR



National Federation of IndianRailwaymen 3, CHELMSFORD ROAD,NEWDELHI. 11O055 , Affiliated to : IndianNationalTradeUnionCongress(INTUC) InternationalTransport Workers' Federation(lTF) No. IVA{JCA(Ny2O14



Dated:14/1212014



The GeneralSecretariesof Affiliated Unions of NFIR Brother, Sub: National Joint Council of Action (NJCA) of Central Government Employees Organisations participating in the JCM-reg. In the National Convention of Central Government Employees Organisations participatingin the Joint ConstituteMachineryheld at New Delhi on 1Ill2l20|4 at MPCU Shah Auditorium. Civil Lines, New Delhi, it was unanimouslydecidedto adoptthe declaration,a copy of which is enclosed.it was also decidedto implementAction Plan as given below:(i) (ii) (iii)



Organise State/District/Divisionallevel Joint convention to popularize the declaration beforeFebruary,2015. To organizemassivedharna/rallyat all StateCapitallmajorDefencecentresjointly by all the participatingUnionsin March,2015. To organizecampaignfortnight throughoutthe country in the first two weeks of April,



20rs. (iv)



To organizeRally beforethe Parliarnenthousein the month of April when the housewill be in budget sessionto declare the date for commencementof the indefinite strike actionand the programmeand dateof servingstrike notice.



2.



The charter of demandsis also furnished below:-



ttl



Effect wage revision of Central Government employees from 1.12014 acceptingthe memorandumof the staff side JCM; ensure5-year wage revision; grant interim relief and mergerof 100% of DA. Ensuresubmissionof the 7'n CPC report with the stipulated time frame of 18 months; include GrameenDak Sewakswithin the ambit of the 7'nCPC. Settleall anomaliesof the 6''' CPC. No privatisation,PPP and FDI in Railways and DefenceEstablishmentsand Department ofpostal services. No Ban on recruitment/creationof post. ScrapPFRDA Act and re-introducethe definedbenefit statutorypensionscheme. No outsourcing;contractorisation,privatisation of governmental functions; withdraw the proposed move to close down the Printing Pressesand Medical Stores Depots; regularisethe existing daily rated/casualand contractworkers and absorptionof trained apprentices; Revive the JCM functioning at all levels as an effective negotiating forum for settlement of the demandsof the CGEs. Cntd...2



( i )i (ii) (iv) (v)



(vi)



Phone: 011-23343305, 65027299, Rly.030-22283,22626, Rly.22382,Telegram: RAILMAZDOR Fax: 011-23744013, E-mail: [email protected]; [email protected], Website: www.nfirindia.org



EARLYDETECTION OF HIVI AIDS. PROLONGS QUALITVOF LIFE



(vii) (viii) (ix) (x)



Removethe arbitrary ceiling on compassionateappointments. No labour reforms which are inimical to the interest of the workers. Removethe Bonus ceiling; Ensurefive promotions in the servicecareer.



It may be noted that the indefinite strike decision and various other action programmes 3. were approvedby the National Convention unanimously. The National Convention has also set up a l4-Member National Joint Council of Action (I.JJCA) with Dr. M. Raghavaiah,General Sh. Shiva Gopal Mishra, General Secretary/AlRF as Secretary,NFIR as its Chairman and Convenorto spearheadthe indefinite strike as well other action programmes. A copy of Resolutionpassedby NFIR's Working CommitteeMeeting on 1OthDecember 2014 at New Delhi, for launching united struggle which includes indefinite strike is also enclosed.A s.eparatecommunication has already been sent vide Federation's letter no. IIlgslPart VI dated 12tnDecember 2014 relating to Action Programmeto be implementedby NFIR's affiliates. All the affiliated Unions of NFIR are urged to take all possible steps for achieving successin implementing action programme in support of the resolution adopted by NFIR's working committee in its meeting held on l0ll2l20l4 and also declaration adopted on llll2l20l4 by the National Conventionof Central Govemment Employeesparticipatingin the JCM. Yours fraternally, DA/As above



+.v



t a (Dr. M. $agha\aiatl) GeneralSeci'etarf, Copy together with all enclosures is forwarded to the Central Office Bearers and Working CommitteeMembers of NFIR for necessaryaction please. Copy to File No. IIA{FIR/95lPart.VI.
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National Federation of IndianRailwaymen 3, CHEI-MSFORD ROAD,NEWDELHI. 110055 Affiliated to : IndianNationalTradeUnion Congress(INTUC) InternationalTransportWorkers'Federation(lTF)



WORKING COMMITTEE MEETING NEW DELHI



lorHro 12rHDECEMBBR.zor4 RESOLUTION NFIR'S CLARION CALL FOR UNITBD STRUGGLE The National Federationof Indian Railwaymen (NFIR) has at all times been working for the causeof all sectionsof Rail Workforce sincethe pastover six decades.The NFIR hasthe track recordof significantachievementsbenefiting lakhs of employeesnot only through negotiationsbut also through Arbitration "notably Justice Miabhoy Tribunal Award." Consistentstruggles of NFIR for a decade (1969-79) had resulted in conceptualizationof Productivity Linked Bonus Scheme for Railway employeesalthoughthe strugglefor removal of salarycalculationceiling continuesevennow. NFIR has at the same time continues to motivate all sections of railway employees for strengtheningconstructivetrade union movementand providing uninterruptedservicesto the Railways and Nation. Due to the devotion and dedicationof workforce the Indian Railways had achievedfreieht movementof 1100million tonnes. However, several pending demandswhich are genuine continue to remain unresolveddue to callous and indifferent attitude of the Government and Railway Ministry. NFIR's efforts to secure" redressalof issuesof Railway employeesthrough peacefulnegotiationsat the level of Railway Ministry, FinanceMinistry and Prime Minister have not yielded satisfactoryresults and this situationhad driven NFIR to conduct "Maha Rally" in front of Parliamentat New Delhi on September7, 201I with the parlicipation of thousandsof railway employeesfrom different parts of Indian Railways. In the said "Maha Rally", a declarationwas adoptedurging upon the Governmentto resolve all pending issues, more pafticularly:(a)



filling over 1'/'lakh vacancles:



(b)



StopOutsourcingof Railwayactivities:



(c)



WithdrawNew PensionScheme:



(d)



Paymentof Productivity Linked Bonus (PLB) on actualwages:



(e)



Rectificationof Sixth CentralPay CommissionAnomalies:
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Coverage of Liberalized Active Retirement Scheme for Guaranteed Employment for Safety Staff (LARSGESS)who are in higher GradesPay:



(e)



Redressalof Running Staff Issues relating to revision of rates of Kilometerage,additional allowance to all, higher Grade Pay on promotion, proper pay fixation on posting to stationary post and higher GradePay of Rs 46001-(PB-2)



(h)



Countingtemporarystatusserviceof casuallabour in full for retirement benefits,etc.,



(i)



lmprovementof Railway Quartersand Colonies:



0)



Creationof Additional Postsfor New Assets/Services:



(k)



Career growth for Trackmen Category in the Railways:



(l)



Reductionof duty hours of Running and safetycategorystaff



(m)



Absorption of Quasi Administrative Staff in the Railways: A memorandumwas also presentedto the Hon'ble Lok Sabha Speakerand Hon'ble Prime



Minister seeking quick redressalof pending demands.NFIR had followed up its struggle against PFRDA and New PensionSchemeall over Indian Railways and submittedMassive petition signedby lakhs of railway employeesto the Hon'ble Prime Minister, urging for abolition of new pensionscheme and restorationof liberalizedpensionschemein Railways. Although reasonabletime was given to the Governmentto reachnegotiatedsettlementon all the pending demands,the attitude of the Governmentwas continuedto be unhelpful and indifferent' The discussionsheld on NFIR's demandson August 23, 2013 with Railway Ministry had however not improvedthe position,on the other hand grievancesgot accumulatedfurther' The National Conventionof NFIR held at Visakhapatnamfrom 10tr'to I 2tr'December,20 I 3 had taken stock of the situationdevelopedon accountof continuednegativeattitudeof the Governmentand Railway Ministry on important issuesmainly "abolition of New Pension Schemein the Railways", mergerof DA with pay, grant of Interim Relief to Railway and Central Governmentemployees,setting up of 7t1'Central Pay Commission,Rectificationof anomaliesarising out of implementationof VI CPC report raised in the Anornaly Committee meetings,allotment of entry Grade pay of Rs 4200/- to the StationMasters,merger of TechniciansII with TechniciansI GP 2800/-, allotment of GP 46001-to 'C' posts to Group 'B' Gazetted, parity in pay structure to Running Staff, upgradation of apex Group redressalof severalRunning Staff issues,reduction of duty hours, implementationof stenographers, agreementfor career growth of Track Maintainet's,rectification of MACPS anomalies,Removal of calculationceiling on paymentof ProductivityLinked Bonus and improvementof LARSGESS. The National Convention after lengthy discussions had come to a conclusion that the Govemment is not sincere towards resolving pending issues through riegotiated settlement and consequentlydecidedto direct its affiliates to launch Protestactions, Mass meetings,demonstrations, rallies at all levels from December 2013 onwardsto mobilize Railway employeesfor sustainedstruggle.



The National Convention had also decided to conduct Strike Ballot throughout the Indiar Railways on 17tr'and 18thJanuary 2014 for taking fuither stepsafter strike ballot results are known to launch indefinite strike for realization of demands. Accordingly, the affiliates throughout the Indian Railwayshave conductedrallies, demonstrations, and at the sametime conductedStrike Ballot (through SecretBallot) to elicit the opinion of the workers on NFIR's 65-point charter of demands to go on "indefinite strike'" Over 97o/oof railway employees,have preferred indefinite strike through ballot. Immediately thereafter, communications were sent to Hon'ble Prime Minister, Railway Minister, FinanceMinister, Labour Minister etc duly enclosinga copy of the resolutionsas well as charter of demands' The Governmentwas also conveyedthat the Federationwill proceedahead for ,,indefinite strike" after serving strike notice. NFIR had also conveyedthe sameto the Railway Board in the pNM meetingheld on 30tr'/31'tJanuary2014 atRail Bhavan,New Delhi. The Railway Ministry had, however,respondedand conveneda meeting betweenthe Federations and Railway Board under the chairmanshipof cRB on 7,r'Feb 2014. In the said meeting, following issueswere discussedand therewas agreementon a few issuesas below:- New Pension Scheme- Agreed to send proposalto Finance Minister seekingapproval of the Governmentfor exemptingRailway employeesfrom new pensionscheme. - LARSGESS - Agreed for inclusionof additionalcategories as demandedby NFIR, Retentionof Railway Quartersby wards of railway employeesappointedunder LARSGESS - Agreed - upgradationof apexlevel Group'c' poststo Group'B', (Gazetted)Agreed - Careerprogressionof Trackmen- Upward revision of percentage distribution of postsof Track Maintainersas perjoint committee'sreport- Agreedto consider - MACPS anomalies - Agreed to hold separatemeeting by Member Staff & FC with the Federation. - Running Staff issues - Agreed to expedite action. Federation also urged for impfementationof stepping of pay of Loco Inspectorspromoted prior to 0110112006 on the remainingsix zoneswhich was agreedto. - cadre Restructuring- Implementation problems - Agreed to sort out - Absorption of Quasi Administrative Units Staff - Agreed to hold separate meeting by Member Staff -.Poor Maintenanceof Railway Colonies- Agreed to take action Better Health Care - NFIR urged the Railway Ministry to provide better medical facilities for railwaymen and also requested for provision of Mobile Medical Vans for employeesworking on roadsidestationsin remoteareas.



Subsequently, Railway Ministry have issuedordersas mentionedbelow:_ -



Five categoriesi.e. Electrical Power Staff, Track Machine Staff, Bridge ' Staff, TRD and P. way/Khalasis working on trackscoveredunder LARSGESS.



-



Retentionof Railway accommodationby the wards appointedunder LARSGESS



-



Ten (10) years servicein Safetycategoryout of total qualif,ing serviceof 20l33yearsas the casemay be for availing LARSGESS permitted.



-



GDCE percentagewas revisedfrom 25 to 50%otobe filled by RRCs insteadof RRBs,



-



orders issued for upgradation of Track Maintainerswith the revised ratio and provision of GP 2800 and2400.However the agreementis yet to be implementedfully.



-



On the demand for abolition of New PensionSchemein the Railways, the in puts of NFIR 'ftA*J, were taken into account and proposal sent by then Railway Minister on 29t1, Zbl+ seekingGovernment'sdecisionfor exemptingrailway employeesfrom New pension Scheme like that of Armed Forces.However,the Governmentis yei to give approval.



permitted,



The Governmenthad also appointed,Jtl'Central Pay Commission on 2gtr'February 2014(which was one of the major demandsof NFIR in its charter) but however, merger of DA with pay and payment of interim relief have not been conceded.The remaining demands of NFIR's 65 point charter are continuedunresolvedinspiteof discussionsat various levels. With the declarationof resultsof GeneralElectionsin the country, the newly electedGovernment was formed with Sliri Narendra Modi as its Prime Minister in May 2014. In view of change of Government,the NFIR had hoped that the new Governmentwould resolve the pending demandsand accordinglydecidedto defer indefinite strike decisionto give time to the Government. While many pending demandscorttainedin 65 point charterremain unsettled, the Government through Rail Budget 2014-15presentedin Parliamenton 8tr' July 2014 announced to bring Foreign Direct Investment(FDI) in the rail infrastructureas also Pubtic Privatepartnership(ppp) on the plea of 'Resource Mobilization'. The Governmentlias also issuednotification onZ2"dAugust 2014 approving 100%FDI in the Railways covering following areas. Railwav Infrastructure Construction,operationandmaintenanceofthefo (i) Suburbancorridor projectsthrough ppp, (ii) High speedtrain projects (iii) Dedicated freight lines (iv) Rolling stock including train sets and locomotives/coaches manufacturing and maintenance facilities (v) Railway Electrification (vi) Signaring systems(vii) Freight terminals (viii) Passengerterminals(ix) Infrastructurein industrialpark pertaining to railway line/sidingsincluding electrified rairwaylines and connectivitiesto mainrailwaylineand (x) MassRaoidT systems.



The NFIR had strongly protestedagainst arbitrarydecisionsand communicationswere also sent that the stepsinitiated would ruin the Railways. In the specialmeeting held by CRB on 8tr'Sept 2014, NFIR had explainedat length the harm that would happento the Railways and Nation if FDI is allowed and categoricallyexpressedtotal oppositionto FDI decision. The Government has also appointed High Level Railway Restructuring Committee (HLRRC) to disturb the well-established Indian Railways with intention to corporatize and thereafter privatize the system. NFIR has again explainedits oppositionbeforethe HLRRC on 29't'Octoberand 10tr'November 2014 duly placing written document relating to complex, uncomparableand complicated nature of Indian Railways. NFIR has explicitly placed before the HLRRC that restructuring/re-organisationis not the remedyand for moping up the resourcesand improving the efficiency, the Indian Railways should be allowedto generateearnings,taking following measures: -



IR be given libeffy to generateits earningsin the areasunder its control,



-



Cost of seryicesprovidedto the customershouldbe allowed to be realizedfully,



-



The expenditureincurred for fulfilling Social Service Obligations should be reimbursedby the Central/StateGovernments,



-



Cost of operationsin running serviceson uneconomicalbranchlines shouldbe reimbursedby the Cer-rtral/State Governments.



-



Pension Liability of Railway employeesshould be borne by the Central Govemment like thoseworking/retiredin other CentralGovernmentministries,



-



Paymentof dividend be dispensedwith as no other infrastructureministry is paying dividend to the CentralGovernment,



-



Policy decisionneedsto be taken to pursueonly thoseprojectswhere return is expectedto be 23%



-



Delay in executionof projectsneedsto be curtailed altogetherwith the provision that Zonal Railways be made accountablefor timely executionof works to avoid increase/escalation of costsofthe projects,



-



Rail Tariff Authirity shouldcompriseof Railway Officers only.



One of the terms of referenceof HLRRC is to considerposting of outsidersand IAS Officers in railways. NFIR has also explained that the Indian Railways is an operational transportationnetwork and an outsideris not capableto contributefor its effrciency. The Governmenthas also startedprivatizationof Railway stations,ReservationComplexesetc., withoutprior consultations with the Federations. 5



From the above narration of facts, eventsand new developments,it could be seenthat while many issuesin the 65-point charter of demandscontinuedunresolved,the discussions held with the Railway Ministry yielded only limited results and addedto these,the FDI and ppp decisions have createdgrave situation which would harm the Railways and Nation. In this background, the NFIR,s working Committeenow in sessionatNew Delhi on 10thDecember,2074has deliberated at length on pending demands agitating almost all sections of railway employees and also , serious implications of Government's decisions which would not only destroy railways but also harm Nation as well as rail workforce' The working committee has come to unanimousconclusion that "for saving and preserving Indian Railways" united struggle which includes "Indefinite Strike,,is inevitable. NFIR Working Committee, therefore, resolves to call upon all sections of railway employeesto preparefor united struggle with ultimate aim of launching ,.Indefinite Strike,,.



NFIR working committeealsoappealsto all railwaytradeUnionsto come together for



achieving



total unity of working class in the Railwaysto facethe presentserioussituation in order to "preserve Railwaysandsavenation". **{


I l " /



OFCENTRAL CONVENTION NATIONAL EMPLOYEES' GOVERNMENT IN JCM PARTICIAPTING ORGANISATIONS zo1"| utt DECEMBER N E WD E L H I The National Convention of Central Government Employees participating in the JCM,beingheld at New Delhion organizations l-1th December, 2O!4, adopted the following declaration after and discussions' detaileddeliberations



DECLARATION havea gloriouspastof employees 2. The CentrblGovernment strikeactionin the indefinite first The and sacrifices. struggles and workersof CentralCivil independentIndia by employees July 1960strikewas due to the The 1960s. Servicewas in the denial of the legitimatedemandof the CentralGovernment for the grantof Minimumwageas per the normslaid employees unheardin the historyof down by the 15thlLC.Brutalrepression, of by the then Government was unleashed workersstruggles, that wake of was in the lt Indiato suppressthe movement. the strike action,the Governmentrecognised unprecedented grievances the look into to machinery needto havea negotiating andsetup the JCM' employees of the CentralGovernment 3, After the 1"968one day strikeand the 1974 tumultuous andothers,the organisations indefinitestrikeby the Railwaymen participating in the JCMstrivedtheir bestto createa conducive to settlethe demandsand grievances and peacefulatmosphere dialoguein the at the JcM. Thecontinuous throughdiscussions forum of JCM helped immenselyin avoidingconfrontation, broughtabout strugglesand strike actionsas the discussions role and positive thanksno doubtto the settlementon issues, in powerthen. attitudeof the Government 4. Unlike the provincialCivil Service,85% of the Central Governmentemployeesare industrialor operationalworkers, in Act' Peaceand tranquillity disputes coveredby the Industrial productivity and production, providedfor.increased workplaces the defenceproductionunits,the postal efficiency.The Railwaiys, of and employees servicesand other industrialestablishments



,/



:af



administrativeoffices playeda vital role in bringingabout the relationship. nt turnaround in the employer-employees significa 5. However,the scenariounderwenta vast changdin the latter part of 1990s. Governmentpromulgatedthe new Recognition for the Unionsto seekfresh recognition. Rulesmakingit necessary abided by After the initial hiccups,the employees'organisations the Government directive and carried out all stipulationsand cohditionsrequiredfor the grant of recognition.Despitethat, the while in the case of recognitionhas eluded some organisations grant years recognition.During to took many othersGovernment this period, the JCM was virtually closed down at the Departmentallevels. The NationalCouncilwhich as per its own constitutionis to meet thrice in a ye-arseldommet in the lastfour years. Even when the StandingCommittee or the Anomaly Committee met, it was an exercisein procrastination. The Government unilaterallytook various decisionsviz. closure of departments,outsourcing,banning recruitmentand creation of posts, untenable restriction on compassionateappointments; referring the decisions of the Board of Arbitration to the large scale Parliament for rejection; introduction of and aboveall withdrawalof the age old defined contractorisation benefit pension scheme and introduction of a defined In the process of this contributory annuity scheme etc. the common employees Government, of the hegemonicapproach lost confidencein fair play and the efficacyof JCM as a forum to litigationis beingresortedto settletheir demands. Consequently, by the common employeeswith high degreeof success.Despite four rounds of discussionin the NationalAnomaly Committee, which was set up after the 6th CPC recommendationswere irhplemented,no settlementcould be broughtabout on any issue' They found the situation elsewherenot different and aligned themselveswith the common trade union movement of the countryin fightingagainstthe new economicpolicies.



The workers in general and the Central Government employeesin particularwere and continueto be the victimsof 5.



severe economic offensive of the successiveGovernmentsthat came to power in the country sincethe new economicpolicies downsizingand outsourcingof were usheredin 1991. Systematic Governmentalfunctions; closureof Governmentdepartments;; privatizationof public enterprises,amending labour laws to facilitateexploitation;loweringinterest rate, unbridledinflation, allowingthe'foreign and domestic monopolycapitalto loot and



7



f 7



! .:it'



plunder the indigenousresourceshad been some of the visible characteristics and impactsof the reformsundertaken. 7 . T h e l i b e r a l i s a t i oann d g l o b a l i s a t i opno l i c i e ,o , , n " s u c c e s s i v e Governments,which came to power since 1991-and which receivedthe backingand support of the dominant opposition parties and elite in the society accentuatedunemployment, dismantledthe PublicSector Undertakings, allowed unhindered entry of foreign capital, destroyedthe livelihoodof the farmers and agriculturallabourers;raised the pricesof all essentialfood items beyond the purchasingcapacityof the common people; granted huge tax concessionsto corporate houses;;siphonedoff the poor man's earningsinto the hands of a few rich; These measuresultimatelydrovethe majorityof Indiansto be belowthe poverty levels. Indianyouths were driven to be beggarsat the doorstepsof transnational corporationsof the developedNations. 8.



At the Generalelectionsfor the 16thLok Sabha,the Indian Common men handedthe IndianNationalCongress, who led the UPA ll regime the worst ever defeat in its history. Those who came to power over the defeat of the century old party, i.e. the NDA led by the BharatiyaJanataPartyhaveno differentapproach on policiesor governance.They had in fact supportedthe UPA Governmentto intensifythe neo liberalpolicies. But for their solid supportthe PFRDAbill could neverhave been passedby the UPA. The conglomeration of Corporatehousesand the corporate controlled media supportedthe BJPto the hilt in the election processfor they were certainthat BJPs'hallbe more pliant and compliantto them. Throughvariouspolicypronouncements the new Government has made its intentions clear and loud. A completeban on recruitmentin Governmentalorganizations has been instituted;privatizationof the Railwaysand Defenceis on the anvil; FDI has been allowedto have its entry into these two vital sectors,which had been excludeddue to publicopinion by the UPA; decided to corporatizethe PostalServices;the New pensioqschemewill replaceall existingdefined benefit pension dispensations; decidedto close all Governmentof lndia Printing Presses(includingthe publication,Stationeryand forms stores); handed over the functions of the Medical Depots to private contractorfirms renderingthousandsof workers redundantand jobless;withdrawnthe guidelinesregulatingthe pricesof essential and life saving medicines;proposedto reduce the number of



subsidized gas cy{fuiders;announced the PPP model .of infrastructure developnrent in Railways; declared further disinvestmentof the profit making PSUsand closupeof all loss makingenterprises;introducedlegislationto drasticallyamend the labourlawsto harmthe interestof workersespecially in small indicatedto givefurther concdssions establishments; to corporate houseson taxationand to increasethe indirecttaxesto reduce fisialdeficit; madelegislatbnto increase the FDIin lnsurance and effect further reforms in the BankingSector; dismantledthe PlanningCommission and aboveall has taken tacit stepsto disruptthe secularsocialfabricof the country. 9. lt is in the backdropof this Nationalscenariothat the Central Governmentemployeesmust look up for settlementof their demands. The CentralGovernmentemployeeshad beenactive participantsin the strugglesand strike actions of the Indian WorkingClassin the last two decadesagainstthe neo liberal policies.Theyhavemarchedto the Parliament houseshoulderto people working shoulderwith other segmentsof the on severat occasionsand more recentlyon 5th December,2O1.4 to register and demonstratethe emphaticprotest and oppositionto the Government'seconomic policies.They will be enthusiastic participants in future strugglesand strikeactionschalkedout by the unitedplatformof the CentralTradeUnionsin the country. While beingpart of the commonstrugglesof the workingclass, to ensurethat the Banon theywill haveto chalkout programmes rqcruitmentin Governmental institutionsis lifted; the decisionto close down the PrintingPressesand the Medical stores is rescinded; growing contractorisation, privatization and outsourcingof the Governmentalfunctionsare halted; the proposalto allow FDI and privatizethe Railwaysand Defence Establishments is nippedin the bud itself;the proposedlabour reformsare taken back;that the casualand contractlabourers and GDSare paid the minimumwage; a schemedrawn up for their reqularisation within a stipulatedtime frame and the social presentlyavailableto the workerj in the form securitymeasures of definedbenefitpensionschemeis retained. 10. Theymustsimultaneously to ensurethat the JCM endeavour functioningis revived;per.iodicity of its meetingis increasedto conform to the rules; the meeting of the Councilsat the Departmentallevel are convened;the unionsare recognized as



per the rules;the NationalAnomalyCommitteeitems are taken to its logical end and the awards of the Board of Arbitrationare implemented.



thatthe Government 11.Aboveall,they muststriveimmediately takes a decisionon the date of effect of the wage revisionas coversthe the ambit of the 7thCentralPayCommission 1.1..2OL4; most exploitedsegmentof civil servants,i.e the GraminDak Sewaks; that the wagestructureof GDSis not allowedto be at that the Central of Postalbureaucrats; the whimsand caprices are grantedinterimreliefat the rate of employees Government whichstoodat allowance " 25%of their payplusGP;the Dearness Pay is mergedto becomeDearness of payas on 1.1.2014 1,OO% all and and the 7,hCpCadheresto its time frameof 18 months opportunity aregivensufficient organization the JCMparticipating to presenttheircasebeforethe Commission. amongstthe on the basisof the discussions The Convention, 1_2. formulatesa charterof demands participating organizations, the followingimportantissues.The conventionalso containing adoptsthe followingprogrammeof actionto culminatein an and indefinitestrikeactionif the demandsare not negotiated settled. Jointcouncilof actionwith setsup a National 13.TheConvention the representativesof the participatingorganizations to the movement. The NJCAwill preparea detailed spearhead pamphletto explaineachof the demandsin the charterand to for an circulatethe sameamongstthe massof the employees campaign.TheNJCAat the Nationallevelwill monitor intensive the implementationof the programme.The convention the NationalJCAto pre-ponethe entireprogrammes authorised is warranteddueto an exigency. of actionin casesuch.adecision and Federations/unions The conventiondirectsthe participating in all statesto ensure Jointcommittees to form s.uch Associations of actioniscarriedout in allStatesuniformly. that the programme employees callsuponallcentralGovernments 14.TheConvention participants in.all to be active and their Unionsand Federations settlement of actionto bringabouta satisfactory the programmes of the demands.
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Charterof demands. 1. Effect wage revision of Central _Governmentemployees from L.L?O14 accepting the memorandum of the staff side JCM; ensure S-year wage revision in future; grant interim relief and merger of LOO%of DA. Ensuresubmissionof the 7th CpC report with the stipulated time frame of 18 months; include Grameen Dak Sewakswithin the ambit of the 7thCpC. Settle all::anomalies of the 6thcPc. 2. No privatisation, PPP or FDI in Railways and Defence Establishmentsand no corporatisationof postal services; 3. No Ban on recruitment/reation of post. 4. Scrap PFRDAAct and re-introducethe defined benefit statutory pensionscheme. 5. No outsourcing;contractorisation,privatisationof governmental functions; withdraw the proposed move to close down the Printing Presses; the publication, form store and stationery departments and Medical Stores Depots; regularisethe existing daily rated/casual and contract workers and absorption of trained apprentices; 6. Revive the JCM functioning at all levels as an effective negotiatingforum for settlement of the demands of the CGEs. 7. Removethe arbitrary ceilingon compassionateappointments. 8. No labour reforms which are inimical to the interest of the workers. 9. Removethe Bonus ceiling; 10. Ensurefive promotions in the servicecareer.



PROGRAMME OFACT'ON 1 . Organise State/District/Divisional level Joint convention to



popularizethe declarationbeforeFeburary, 2015. 2 . To organizemassivedharna/rallyat all State Capital/major Defencecentresjointly by all the participatingUnionsin March, 20L5. 3 . To organizecampaignfortnightthroughoutthe country in the first two weeksof April,2015. 4. To organizeRallybeforethe Parliamenthousein the month of April when the housewill be in budgetsessionto declarethe date for the commencement of the indefinitestrikeaction and the programmeand dateof servingstrikenotice. O0o
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benefit.was denied\.;'zo1l,theDearnesscompens.tion*,,05%.ThesuggestionformergerofDAwasfirst pointsi'e' 72 over m o g t e d b y t h e G a d g i l c o m m i t t e e*!i"i i n t r , . pLiving'index o , t Z n a P a crossed y.comm i s s 272 ionperiod.The3.raCPChad an" the when paf revision'In other^words' recommend"o,u.i-r"rger ttre toi baseindeJ"o*d TheGovernment pointsover and uoou" ,i" oA whenii crossed36%' tit t*l ," was cPc DAand oi the 3ro recommendation initiativagreedto merge^60% time'oi',i"e;tir,ion at the merged98%of DAwith in the NationarcouncirJCM i'as set up' Thei""ttc o*-c'i ,r," before Personnel laterthe wholeot tt " DA its meeting*nh trtt s:tt::1ty,' ,n ,a* counlir Nationrr did raisethe pay.Thestaff sideof the referlnceof the 7tncPC the ;;;t wouldtake a "f for the purposeof finalising;; convened that the Government ff'oug;;;Jtttured pay. to witf] nor did they deemit fit issueof mergeroi on ztncpc' tr''" it was ."';'r.;;;;;iio to the TtncPC'the staff finatdecisionin the matter, of any ans"nce tnl on oesn!!: "it*tt in the paycommission' take an executivedecision. members other and employees thg issuewith the chairman detailingasto howthe sidediscussed ,.pr''rr;.';;;";;;dum , the in was submittedto the basisof the saiddiscussion, ruerge-r and nelief of Interiri "i saidmemo:1nou*by the are entitled,o ,r',. benefit forwarding'orthe oithe intormeo was is' therefore' *re itaff side TheGovernment commission. lecisionat theirend' a for Government to '* Commission furtherlossof time' in tr,e matteiwithout J".ision a ,rol ,o dutybound lnterimRelief



The 6tncPc M o s t o f t h e e a r | i e r C o m m i s s i o n s w i t htot htinatise e e x c etr'"''l"totmendations" p t i o n o f . | s t a n d 6 t n C e n t r a lthe PayCommission over sometit",''nol* and years taken t'rro 2-3 ,rrrt had taken of *ug", .place especially erosionin trr. ,."rr varue andthe inabirity fairedto appreciatethe .o**oi'ii"s pric"sof essentiar in rise and ava'ablewages' yearsdue,o ,nri;on Lothendsmeetwith the *".*.-,r.,. * r.".r clearthat at the rower n"iietr'aomadeit amply of the emproyees Interim wnictrt',uo,.Jot*t;to Everye.y com*iJon the emplofees13101y-,1,::totunensive as provide soms relief to itre re'ef grantedwastreated it was intendedto benefits. other of their sararystructurelnl aicountfor determining determination it was no' itnttt into 'nO uniqi'") tinO, of lnterim ,..sui:geheri, ton"'o-ii,l o*" '"'*'rn refer the question no, o,o The n""J#."i any a*owan.. o,. o"n"fit.
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to the staff side submittedtheir memorandum Reliefto the 5*, cPC but when the Commissionon|.R.,tl-reGovernmenthadtoamen d t h e t e r m s o f r'i:t:::i: eferenceandreferth recofrAendat'ro.ns TheCommission's decision. their for Commission the to issue a reliefin view of the erosionIn oi ipterimreliefestablishthe needfor three installments to fill the wideninggap in wageswhen compared the real value of wages,the need to areboundto of the Paycommission outsideratesandthe factthat finalrecommendations employees the needto providesomereliefto the revisethe wagestructureand aboveall are finallysubmittedto the recommendations who would retirebeforethe commission's computedon the basis by them.Theneedbasedminimumwage andaccepted Government o f D r A c k r o y d f o r m u l a a s o n L . L . 2 0 l 4 w i l l b e a r o u nadopted d R s ' 2 6by ' 0the 0 0 b5ilr r icPc' n g i nthe g a b o u t a gJ a p o ptt the formula O, MTS. an of level the at almost12,000 m i n i m u m W a g e W i | l w o r k o u t t o R s . z z , s s l . F r o m structure' t h e a b o vThe e i final t i s soutcome eenthatCentra| salary verydepressed a have presently employees Government only by 2016' lt is' therefore' of the 7$.cPc will becomeavailable of the deliberations in the form of lnterimRelief'In our haveto be compensated neededthat the employees beendone by the variousear|ierPayCommissions, opinionthe Commi,,ion',y, as has a pay in pay BandplusGradePayas InterimReliefsubjectto of 25% atleast recommend minimumof Rs.2000/-'



f f i e v i s e t h e W a g e s o f C e n t r a | G o v e r n m e n t e m p l o y e e s erepeatedly V e r y f i v e raised y e a r sby a sthe isthe hasbeen Undertaking Sector Public the of employees the casewith years'The 6tnCPCkept a The 5il,cPCfixed the tenure at ten organisations. Employees Dearness over the five year period,normallythe dignifiedsilenceon this vital question. c o m p e n s a t i o n c r o s s e s t h e 5 0 % m a r k . T h i s i s i n d i c abear' t i v e The o f t hperiodicity e f a c t t h a of t t hwage eerosioninthere the employeesto for difficult become has wages of value in the year hascomeinto existence commission revisionhasto be five years.sincethe l'1'20L4'whlchwill of the commissionmustbe effectivefrom 2014,the recommendations demand from 10 yearsto 8 years'we' therefore' reducethe periodicityof wage revision price the wageson the basisof the consumer that the 7*rcPCrqrustbe askedto compute on t'1'2O14 indexasis obtaining 7th CPC' n DakSewakswithin the purviewof the



workforce'without the singlelargestthY.lf of the postal GrameenDaksewaksconstitutes service will breakdown'Thededicated the ruralpostalsystemin the coJntry themperhaps the throughout year' operational postaldepartment of the GrameenDaksewakskeepsthe Britishrulersto Agency*r, introdrcedby the colonial The systemof ExtraDepartmental system The exploitative of the postalsystemin the country' reducethe runningexpenses purview the GraminDaksewaksfrom the Byexcluding continuedevenafter independence. as a continue wantedthe systemto the Government of inquiryof the Paycommission, is soughtto Theexclusion PostalDepartment' the of expenses running the reduce meansto not civil servants'The Government's ltea tr,at the GDSare be made on the specious matterof judicialscrutiny'TheHonourable on this scorehad beenthe "uj"tt contention Agentsare holdersof civil post:The4tn Departmental supremecourt hasheldthat tfie Extra conditions that their service alsoheldthe sameviewand asserted CentralPayCommissibn mustbeinquiredintobythePayCommission.However,whenthe5tnCPCisconstitu



into their' case' The under JusticeTalwar to look committee a constituted Government of the Talwarcommittee'lt of the recommendations Governmentdid not implementmany within the purview e ramin oat sewaksmust be bro-ught the that plead we context this in is and justicerenderedto them' of the 7tnCentralPayCommission



Government in the pay structureof the central The 6*,cpc made a retrogradechange been no had There Bands' Payand Pay lt introducedihe conceptof Grade employees. The the saidrecommendations' system while finalizing -addressed with the employees ..r consultation by the Governmentlater' The be to had which anomalies createdenormous G o v e r n m e n t o n t h e p | e a o f t h e s t a f f S i d e o f t h e N a t ibut ona |Cou n cresolve i l s e t uany p a jissue ointcommitteeto not could times met several committee The anomalies. these go into on a similarsituation'the Theseissuesare stiiilending'unresolved' go into throughdeliberations. wJuld not be possiblefor them to rt.t.-tr'ltit to record on gone has itself G*rCpC t h e a n o m a l i e s w i t h i n t h e l 8 m o n t h s p r o v i d e d tmay o t h also e m tcome o m a kup e rwith e c o the m mabove endations.No and the 7thCPC differentis the casewith the 7tncPC n:n"^o-fthem hasalsobeenofficially for non settlementof anomalf tor"ou.r, arguments look into the n.."rrary that the Governmentmust referredto the 7*,cpc. lt is, therefor", areresolvedurgently' that the anomalies matterwith a senseof urgencyandensure



ItemNo.2.



and



and DefenceEstablishments No privatisation, PPPor FDI in Railways no corporatisationof postal services;



The defence of Free India was notified in 1948' The first IndustrialPolicyresolution p r o d u c t i o n e s p e c i a l l y a r m s a n d a m m u n i t i o n , A t o m i c E nfor e r g y asake n d Rof a iNational |wayTransportwere waslarred uy the Resolution the the threesectorswhereprivateentry to cou.rnmentof Indiarevisedthe resolution ir,. 1g55, In welfare. people,s securityand b r i n g i n l T s e c t o r s i n t h e e x c | u s i v e r e a | m o f G o v e r nto m e n t ' | n l g gnine l , t oof u sthe herintheLPG the resolution de-reserve amended Government Rao Narasimha policies, to private AtomicEnergycontinuedto be barred Defenceproduction, seventeen.Rai|ways, partnerfurther in whichBJPwas the predominant Government NDA The entrepreneurs. the Defenceproduction'AtomicEnergy the resolutionin 1999 but stillretained liberalised in sector' The Defenceproductionwent Governmental exclusive the within Railways and f o r p a r t i a I p r i v a t i s a t i o n w h e n t h e G o v e r n m e n t a | | oto w e d F D l t o t Defence h e e x t e nsector' tof26%whereby were permittedaccess the vital manufacturers Arms foreign the In. all developedNations'Arms the national securityperlpective. , disregarding m a n u f a c t u r i n g i s a b u s i n e s s i n t e n d e d t o m a kfor e p r o f i t . ] n o t h eproduction r w o r d s ,for warWasandis tftt market profit' Defence Ot tl agony related *., ,nb them to business offensivewars defenceof the countrybut for waging themwas not onlyfor the purposeof a | s o ' W h a t i s ' r l o w d e c i d e d b y t h e p r e s e n t G attune o v e r nitmtoe make n t i s tprofits o m a kthrough e|ndiandefence i'e' standards; productionon line with the international technology " hysteriahasto be createdasa marketing exportfor which*., pdr.eptionand units' production controlledDefence this will lead to closur"of otptrtment Eventually



unab|etofacetheunscrupu|ouscompetit.ronfromtheTransnationa|Corporationsdriv thousandsofworkerstopovertyandpenury.ThepresentdecisionoftheGovernmentto



-6



-riy. :ie9'



-i!f '.t"9



:;fl



,.';i:



v



;r.'



,..*.g ' i''F"



leave no room for the existing Defence increaseFDI in defence production to 49% will production unit to survive.



of India's amendedthe1991Government the Mody Government On Z2ndAuguit,201-4, "RailwayTransport"as "Railway IndustrialPolicy Resolution replacingthe words they alsoinnouncedthe inductionof 100%FDIin Railways . simultaneously, operations" As is the generalperception includingoperation,construction,designand maintenance' rne nroflt generated,Railwaysis .not a loss makingentity in lndia' 1ltre1 assiduously wasRs'7839 paidto Government dividend the And Rs.7942Cr. was 2013-14 FY in dividend r'whichtheGovernmenthas 91 o lb l i g a t i o n c o s t w a s o f t h e o r d eRrso.f2 1 - ' 3C cr. Thesocia in the year 2013-14have Railways the words, at all. In other not paidbackto'Railways madea cleanProfitof Rs.29333Cr'
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by offeringa of privateoperationsof Railways Britishlndiamadethe first experimentation nor expanded' was net work guaranteed5% return on investments.Neitherthe Railway weretheGovernmentorthecustomersbenefitted'BritishGovernmenthadtou|timate|y rescinditsdecisionandtookovertheRailwayoperationsint924' takeoverthe The DMRChadto ultimately NeitherFDtnor the pppwill helpthe Railways. on PPP who undertookthe construction Lineand run it, for the Reliance AirportExpress of and the consequentprivatisation modelfound it not profitable. The inductionof FDI to bid In the lndia' poorpeopleof will makeRailjourneybeyondthe reachof the Railways for its services' The enormously will be compelledto charge maximiseprofits,Railways by the be undertaken lineswill be closeddown. No socialobligationwill unprofitable elsewhere' to seekemployment Railways. Lakhsof Railwayworkerswill be compelled with the case the is to comeas Railwaywill becomea lossmakingenterprisein the days Thepresentdecisionof the in mostof the advancedcapitalistcountriesof Europe' Railways of actin search to saythe least,is an unpatriotic to have100%FDIin Railways, Government country to workingpeopleof the of the darThasthrowna challenge profit. TheGovernment the challenge; and Defenceworkersin particular"we mustaccept in generaland Railway andwith a do or die attitude'we mustnot designwith determination defeatthe nefarious entertainanydoubtof our ultimatevictoryin thisbattle' of shri T's'R' the chairmanship The Task force set up by the Governmentunder to recommended has of India' to the Government formercabinetsecretary Subramaniam, perhapson the linesthe Telecomwas convertthe postaldepartmentinto a corporation, arms' subsidiary and MTNL. The companyso formedwill havefive madeinto BSNL,VSNL reductionin the manpower' routemay not bringaboutan.immediate ir1" aorporatisaiion will be thrustuponthe new companywhile will. Theentiresocialobl-iiations but eventually aswasdonein business willtakethe creamy[art ott!' colnmunication the privateptayers sectorcompanyso formedwouldbe the caseof Telecom.In the longerrun, the Public for its closure'Letthere be no illusion; and publicopiniongenerated madeto incurlosses the hugeinfrastructurebuilt makeavailable decisionis to privatise'ana the Government,s lucrativebusinessof PostalBankingand over centuriesof op.rti'"" and hand over the Postallnsurance'
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of post' No Banon recruitment/creation



J



a totaland blanketbanon creationof posts' of lndiaintroduced In l-993,the Government establishments, in the Governmental Thiswasdone with a viewto reducethe manpower will be of the neo liberaleconomicpolicies;the Government for on implementation to the off-loaded be to others requiredto closedown some of its activitiesand some complete the modifying instruction privatedomain.ln 2oot,the 60l issuedan executive desire'resort so if they departments, various that wasin voguewhereby banon recruitment 2/3'aof such abolish providedthey to fill up the existingvacancies, to recruitpersonnel will be permittedto fill up headsof Departments In otherwords,the concerned vacancies. it was perma.nentlYEgince providedthey abolishthe 2l3,avacancies the vacancies Ll3raof with lar$enumberof to the Departments to carryon the functionsassigned impossible of the Department vacantposts,they had to implementthe abovecited directiveof D c and in Group especially reducethe manpower whichwasmeantto arbitrarily personnel, to all cadreswheredirectentry wasto be applieduniformly Thoughthe directive segments. as mostof the post wasabolished not a singleGroupA' isoneof the modeof recruitment, is offeredto do awaywith GroupC and D postsonly'Sincedirectrecruitment departments the bruntof the burdenof the abovecitedinstruction to in GroupB cadres, seldomresorted The saiddirective had to be borne by the Groupc and D cadresin eachdepartment. and arbitrary remainedoperativefor nearlya decadei'e. upto 2010' Suchabnormal consequent of manydepartments the functioning of postsaffectedveryadversely abolition the besidesaccentuating upon which the public at large sufferedimmeasurably, of genuine complaints To copeup with the situationto alarmingproportion' unemployment of the hadto resortto eitherto outsourcing the public,mostof the headsof Departments providing by endeavour this contractworkers.TheGovt.encouraged or engaging functions strengthas on that the sanctioned it is imperative funds.In the circumstances, unlimited filled up by a specialdrive for vacancies 1.01.2001is restoredand the consequent the The Governmenthas a time testedand scientificsystemof assessing recruitment. Thisseemsto havebeenpresently the manpowerrequirement' workloadand measuring barringin a few casesare not beingfilledup. Eventhough and the vacancies abandoned no newpostsare in the workloadin eachdepartment increase therehadbeenphenomenal the subjecthas with createdto cope up with the situation.The 61.'CPCdealing andthe that suchbanon creationof postsfor a longperiodis not desirable recommended effective posts its for based Departmentsshould be empoweredto create the need poststhat are neededto cope up with the increasing The commensurate functioning. to sothat the assigned resorted of personnel andrecruitment workloadmustbe sanctioned The New and efficiently' functionsof each departmentcould be carriedout effectively the ban on immediatelyon assumingpower has decidedto re-introduce Government of India underthe Government to all Departments wereissued andinstiuctions recruitment who is reportedto havevoted dashingthe hopeof all young job aspirants, accordingly, the NDAin the lastelection. overwhelmingly
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scheme. introducedreplacingthe then existing The defined benefit scheme of pensionwas decidedto reconvertthe sameinto a contributorysystemdecadesback.The Government the outflowon pensionhad beenincreasing contributoryschemeon the speciouspleathat makingit contributory'the Government yearby yearand is likelyto crossthe wagebill. By of nextfour decadesbecause on this scoreis not likelyao g", reducedfor the expenditure the Governmentis to contributethe same the reasonthat as per the announcedscheme, the Government with thisstipulation make.Coupled amountto the fund as the employees and for all central existingpensioners is also duty bound to make paymentfor the collected The COntribution employeeswho were in servicepriorto 1'1'2004' Government is to be managedby a mutualfund from the employeeswho are recruitedafter 1.1'2004 of the stockmarketwhichwill is the vagaries operatorfor investmentin the stockmarket.lt whichwouldnot be cost the quantumof pensionor in otherwordsannuity' thendetermine bill'the Government and the PFRDA indexed.Beforethe introductionof the new scheme the then chief of shri Bhattacharya, had set up a committeeunder the chairmanship to the draftedand presented Thebillwasunfortunately of the Stateof Karnataka. Secretary that effect the to of the saidcommittee eventhe recommendation disregarding Parliament systemby whichthe employeeswill have the Govt.shouldconsiderintroducinga hybrid a higher return through stock exchange either a defined benefit pensionor opt for absenceof a validlaw of the bill andthe consequent Despitethe non-passage investments. the Govt' convertedthe existingpension to supportthe PensionRegulatoryauthority, of the fiat and investeda percentage schemeinto a contributoryone throughexecutive contributionin the stockmarket'Indiais a young fundsogeneratedfrom the employees' pensionhas remainedover a long periodnot countryand the expenditureon sta-tutory canaffordto spend.Thewithdrawal morethan 5% ofGDpwhichthe country/Government billis requiredfor the followingsolidreasons: of PFRDA securityin old age uncertain (a) The new pensionschemeis goingto makesocial on marketforces' anddependent andhence on a sectionof employees imposed (b)Theschemehasbeencompulsorily it is discriminatorY. Chile,UKandeven inc|uding (c)Suchschemehad beena fai|urein manycountries with no wipedout leavingpensioners usA. In usA entirepensionwealthhasbeen at the instance schemewhichwasintroduced the contributory In Argentina pension. scheme' with the definedbenefitpension of IMFwasreplaced empoweringthe Govt'andthe Authorityto cover prnDn Bill hasprovisions iilii" of pensionbenefits' now left out andto amendthe existingentitlements employees systemof pension' (e)in majorityof the countries,"payasyougo" is the for a minimumpensionof guarantee (f) Thecontributoryschemedoesnot giveany of the employee'Nordoesit provide 5O%ofthepaydrawnat the time of retirement the form of familypensionin the event for the protectionof his familymembersin of death.
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TheSupremeCourtnaddec|aredpensionasoneofthefundamentalrights.Thegovernment Shou|d,therefore,retracefromits,uo*"oposition,wh i c h i s dis e tcovered r i m e n tbv a l tthe otheinterestof 1'1'2O04 the that ensure and of decision the employees recent The "lT]ow;;;;eciuited-after Act; the PFRDA rescind and scheme benefit PFRDA existingstatutorydefined r'tt madethe realintentof the f""d-;;;;;Ln, io']" fension anow the to invest the cabinet operatorsto *irr tJritat. the mutualfund FDI The .t"... of a foreign Act unambiguously for development rnoirnsruingsavailable making thereby rndia outside funds schemewasthe t"a ihe contributorypension decision"n"t the that crear now country.rt is IMF' lt has'therefore'to be specifically ror. Jn-J po*"r, imposedby imperialirt pressure o p p o s e d a t a | l c o s t a n d w i t h v e h e m e n c e . T h e G o v t . s h o u | d n o t g o a h e a d w i t h i t s i n t e n,tt i o n o f fundcompantes' of FDIin pension induction



Item No.5.



and creationof from the total ban on recruitment emanating difficulties the To overcome fiat of the Govt'of Indiain the ir," zo01executive uv irpr.,"o ,p".iti.rity postsand |.nor" of its functions'Somewerevirtually to resorti;;;;"ing had departmenti many matter, Thelargescaleoutsourcing or contractorised' p'iutii'ea were others few a closeddownand on the efficacyof the Government of function,rt,O ''i"r5ng effect suffered and contractorisation affectedand the publicat large was adversely system delivery The outlayfor departments. Thefinancial service. gettingthe requisite in caused it delay years'The dueto the inordinate increasedenormouslyover the oeparimen"t each of functibns of outsourcing



qua|ityofworksuffered'Inorderto"n,u,.thatthepeopledogetabetterandefficient servicefromtheGovernmento"p,,t'"nt,andtoraisetheimageoftheGovernment employeesintheeyesofthecommonpeo p l e , i t i s n e'n" c e sGovernment s a r y t h a t t hmust e p r ebe sentschemeof of issential frT:'^":,:t contractorization and outsourcing a b a n d o n e d ' T h e p r a c t i c e o f o u t s o u r c i n g a n dT.he c o nsystem t r a c t of o routsourcing ' i s a t i o n i sofn the othingbutacrue or'in"rproyment' situation of the ,irrring one even not get exploitation workers the workforc"'ft't" iontract/casual functionsseeksto informalise securitybenefitslike social force.They have no work ,"grrar tr," oi third of the satary foughtagainstthe temporary etc. The c.G.employees grr*ity irnJ provident pension, to Government thatthe recruitment andensured ruleswhich*" inl'oguein sixties andfancy whim service the arenotallowedto befiredat servants clvit the of permanent"nd is service haspavedwayfor rargescareentry contractorisation and outsourcing The of theirbosses. in this directionthrough in trrerevlrrri of *r-,r, at achieved resurted has and workers casuar in the Pasttwo decades' struggles Duetothebanoncreationofpostsandrecruitm e n t o f pmany e r s oDepartmental n n e l t h a t c o heads ntinuedforaVery workers, o,iir'r"-.*ir,'ng *rrin consequent longperiodandthe
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hadto recruitpersonnel on dailyratedbasisor as casualworkers.Thus,almost25%of the presentwork forcein Governmental are casualworkersdeployedto do the organisations jobs, permanent of suchunfairlabour natureof contraryto the prohibitio;t and perennial practices eventhe casualworkers who hadbeen by the lawof the land.In FiftiesandSixties, jobs get priority perennial used to for regular employedto do the casualand non of employment as and when vacancyfor suchpermanentrecruitmentarises.Thousands personsare now recruitedas casualworkersand keptas suchfor yearstogether.As perthe the numberof contract informationnow madeavailablein the floor of the Parliament, is and Governmental organisations workersengagedby variouspublicsectorundertaking paid pittance question (Reply Theyare of a to in the Parliament) more than zL,tZ 7L5. 'benefits like providentfund, dearnessallowance,other compensatory salarywith no these allowances etc. In orderto ensurethat theydo not get the benefitof regularisation, for a few daysto be employedafreshagain.Themodus workersaretechnically discharged operandidiffersfrom onedepartmentto another. in others throughemployment exchanges Whilein sorneorganisations, they are recruited the functionsare contractedout. Not only the qualityof work suffersbut it is also an that inhumanexploitation of the workersgiventhe serioussituationof unemployment postsand solutionis to sanctionthe necessary existsin the country.Whilethe permanent shouldevolvea schemeby whichthese the Government resortto regularrecruitment, rated/cohtractworkersare made regularworkers with all the casual/contingent/daily Pending finalisation of for regularGovernment'employees. available concomitant benefits the non regularemployeesrecruitedfor meetingthe sucha schemefor regularisation, exigencies of work must be paid pro-ratasalaryon par with the similarlyplacedregular of equalpayfor equalwork. employees on the principle are trainedunderthe ApprenticeAct, 1961.Recentlythe At presentthe Apprentices Act 1961therebyempowering the of Apprentice Government hasamendedthe provisions policies of training, retention, absorption for recruitment, frame their own employers to as casualworkers. The Apprentices.This will result in exploitationof apprentices regular workersagainstthe absorbed as trained must be recruited and once apprentices permanent posts. and Stationary hasdecidedto closedown all the PrintingPresses The Modi Government too hadtakensucha depotsandform storesin the country.In fact,the UPAGovernment of the decision.ln the beginningthe Governmentadvancedthe non-profitability vast Technology hadundergone department asthe primaryreasonfor the closure.Printing had not stridesin the last two decades.The DepartmentcontrolledPrintingPresses years. In the caseof Stationery programme at allfor several undertaken anymodernisation had found no was that the Government Depots, the reasonadvancedfor the closure had purchasing.In boththe cases, the employees' organisations benefitin the Centralised Department as also of the PrintingandStationery with the Officials a seriesof discussions that if necessary Thbycouldconvince of the Government. with the then politicalauthorities lapses and the managerial stepsare taken,the unitscouldbecomeprofitableenterprises prolonged parleys, the must not be the reasonfor the closureof an enterprise.After decisionto restructurethe printing presseswas taken; stationerydepartmentwas made a part of the Printingpressesand capitalwas infusedinto the administratively process wasinductedand the modernisation enterprise by virtueof whichnew machinery
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the hasnow announced the Government any discussions, commenced.Withoutcausing again.The realintentappearsto be the utilisationof the large closureof theseenterprises organisations' scalereal estate availablein the event of closureof these Government must be Hundredsof workerswill becomejoblessif this is allowed' The Government to rescindthis decision' compelled hasnow decidedto convertthe department ln the caseof Medicaldepots,the Government depotsareto cater into a differententity; i.e.a society.Themainfunctionsof the Medical provide Dispensaries; to the requirementsof variousGovernmentrun hospitalsand render to vaccinesto the different diseaseeradicationprojectsof the Government; gainedby helpto the areasaffectedby the naturalcalamities' The expertise emergency enterprise' unique it a over its long standingfunctionshas made this organisation thosewho run variousprojects andespecially run hospitals and Government Government -are to benefitfrom their expertise' for eradicationof infectiousor contagiousdiseases into a of this enterprise for the conversion advanced Therehasbeenno tangiblereasons the present movesucceeding' privatelyrun institution. In the eventof the Government's with no undera differentdispensation to seekemployment will be compelled employees and benefitswhichtheyweregettinga.sGovernment protectionto their wages,allowances to convertthe hitherto. Rs in the caseof Printingand stationery,the decision employees wasearliertakenbut on reconsideration into a privateenterprise department Government the Governmenthas resurrected whatsoever, dropped. Without causingany discussions to the whichwill havefar reachingconsequences the droppedproposalfor conversion whichare presentlyengagedin variousprojects' employeesas alsoto the organisations TheGovernmenthastobecompe||edtowithdrawthisdecision. Item No.6.



for settlemqntof the demandsof the CGES' wasset up asa negotiating It wasin the wakeof the indefinitestrikeactionof 1960,the JCM On the pretextof forunrto expeditesettlementof demandsand problemsof employees' the suspended most of the departments of the new ccS(RSA)Rules, the promulgation with the requisite operation of the Departmentalcouncils. Even after complying are yet to be formalities, in many departments, Associations/Federations and ordersissuedgranting Whereverihe recognitionprocesswascomplete.d recognized. the issue are held. Inspiteof raising councils of the Departmental no meetings recognition, by the staff side,nothingtangiblehasbeen in the Nationalcouncilon severaloccasions are madefunctional' doneto ensurethat thq councils to meetoncein four months' lt meetsafter The NdtionalCouncilis, as per the scheme, on the agendain the meetingin whichit is raised years,the systemof concluding several with the resultthat numberof issueshavebeenkeptpending hasbeentotallyabandoned nonof the councilandthe consequent periodof time. Thenon-functioning for indefinite strikeactionin manydepartments' including hasled to agitations of grievances redressal were giveneffectto in september,2008' The anomalies cpc iecommendations Tl;;; been settled as per the rriri"U tf'"r"tror (which is in large numbers)ought to have
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agreementby Feb,.2010. Barringone or two items, no settlementhas been broughtabout on a largenumberof anomaliestill date. At the time of the GeneralStrike action on 28thFeb. 2AL2,the.loint Secretary(Estt.)in the Department of personnel wrote in her demi-officialcommunication addressedto all



Secretaries of the Governmentof India as under, which is contraryto facts but also misleading too. "Joint consultativemachineryfor Central Governmentemployeesis already functioning.This schemehas been introducedwith the object t of promJns harmoniousrelations and of securingthe greatest measureof co-operation betweenthe Governrnent,in its capacityas employerand the general body of its employeesin matters of common concern,and with the object further of increasingthe efficiencyof the publicservice.The JCM at different levels have been discussingissuesbrought before it fof considerationand either reaching amicablesettlementor referringthe matterto the Boardof Arbitrationin relation to pay and allowances,weekly hoursof work and leave,whereverno amicable settlementcouldbe reachedin retationto theseitems." Theforumof Departmental Councils mustbe immediately revivedin all Departments and madeeffectiveasan instrumentto settlethe demandsof the employees.Theperiodicity in whichthe meetingof the NationalCouncilis to be heldmustbe adhered.The Department of Personnel, whichis the nodaldepartment for ensuring the functioning of the negotiating machinery, mustmonitorthe functioning of the Departmental Councils of variousMinistries andDepartments anda reportplacedin the NationalCouncil. TheCabinet Secretary, who is the chairmanof the Nationalcouncil,is requiredto ensurethat the councilmeetings are convened oncein four monthsand the issuesraisedthereinsettledin a reasonable time frame. Sincethe grant of recognitionto serviceAssociation is a pre-requisite for the effective functioning of the Qegotiating machinery, the Ministriesmust be askedto processthe application and take decisionin the matterwithina fixedtime frameas the recognition ruleshavecomeintoexistence in 1993that isabouta decadeback. Item No.7



On the plea of a SupremeCourt directive,Govt. introduceda S% ceilingon the compassionate appointments. When the matterwas taken up by the StaffSidein the National Council the Government wasunableto produceanysuchdirectionof the supreme Court.'Despite that, the officialsiderefusedto withdrawthe saidinstructions limitingthe appointments to 5% of the available vacancies. In one of the NationalCouncilmeetings, presidedover by the CabinetSecretarysolemnassurance wasgivento the staff side that the issuewill be revisitedin the lightof the discussion, but nothinghappenedthereafter.lt is pertinentto mentionin this connection that the compassionate appointments in the Railways continueto be operatedwithoutany suchceiling.In the Department of posts



I



hundreds of candidatesselected by SelectionComrnittee were denied jobs. The list of selectedcandidateswas scrapped.Thesecandidatesapproachedthe Court and obtaineda favourable order. But the Court directive was made applicableto only those who approachedthe Court.The standingCommitteeon Departmentof Persbnnelin one of their ground appointmentsas a sacred report has termed the scheme of Compassionate to a fresh entrant that if he dies in harness,his family shall not be left in lurch. assurance is being breachedby the provisionsof limitingsuch appointmentsto 5% Suchan assurance This condition,therefore, must be done away with. of vacancies.
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I t e mN o . 8 . nimicalto



convention of of the National the extractfromthe Declaration hereunder We reproduce effected 20L4inthe wakeof the amendments orkersheldat New Delhion 15thSeptember, proposed amendments the Laws and to the Labour StateGovernments by the Rajasthan of Indiaon Factories by the Government in the Parliament in the bill introduced contained Act. Act,LabourLawsand Apprentices soughtto be donewill haveseriousnegativeimpacton the "Most of the amendments includingtrade unionrightsof the workersand the employees'lt is workingconditions givenby the LabourMinisterthat CentralTrade unfortunatethat in spiteof the assurances in LabourLawsare beingpushedthrough theseamendments Unionswill be consulted; on Assembly passed by Rajasthan with them. Theamendments withoutanyconsultations & 31't July, Zntq, in IndustrialDisputesAct, FactoriesAct, ContractLabour{Regulation employers for the Actwill makehireandfire mucheasier ActandApprenticeship Abolition) of the provisions of employment.Liberalising casualisation and will resultin rampant enterprises scale medium and Act will imperilthe safetyast work placein small Factories 'similarlyraisingthe threshold and will push majorityof factoriesout of its coverage. employmentceilingof 20 to 50 workersfor registrationof contractorswill enablethe of the for serviceconditions principal employerand contractorto becomeunaccountable model Govt' being the that is unfortunate workersin a largenumberof enterprises.lt them of employerdeploysthe largestnumberof contractworkersandtherebydepriving the securityof job, wage and socialsecuritybenefits. The amendmentbills already Act, LabourLaws(Exemption by the CentralGovt.on Factories in Parliament introduced Act and from furnishingreturnsand maintainingregistersfor certainestablishments affect will adversely which Act aie alsodesignedto bringaboutsuchchanges Apprentices majorityof them out of the the serviceconditionsof the workersthrowingoverwhelming in LokSabha billintroduced Actamendment coverage of allbasiclibour laws.TheFactories on 7th August,2014 further liberalisesthe coverageof factories under the Act as Statesto fix number (Section 2m)authorises proposed in definitionof factories amendment by alreadypassed amendment underthe Act. Thiswill legitimise of workersfor coverage in amendments considering also is Govt. TheCentral on 31't July,2Ot4. Assembly Rajasthan Act to Apprenticeship Act. The amendment Disputes Minimumwages Act and Industrial workersand even will pavethe way for replacementof the contract/casual/temporary



regularworkersby comparatively low paidapprentices. Moreover, theseamendments will straightaway empowerand encourage the state Governments to brjngaboutpro-".ptoy",. changes in labourlawsas per the Rajasthan model. Theprocess of arpendments in Labour lawsisalsoaimedto do awaywith tripartiteconsultation mechanism. In essence, all movesof amendments in the labourlaws,both by the centralGovernment and by the Govt' in Rajasthan are aimedat empoweringthe employersto retrench /layoff workersor declareclosure/shut downat will andalsoresortto massscalecontractorisation, Thesearealsodesigned to pushout morethanseventypercentof the industrial andservice establishments in the countryand their workersout of the purviewof almost all labour laws,therebyallowingthe employersas free hand to further squeezeand exploitthe workers." Item No.9. Removethe Bonusceiling; Barring the Railways, production Defence unitsandPostalDepartment, Bonusis paidto the centralGovernment employees ori adhocbasis.The30 daysadhocbonusis the maximum that is providedto them.The 4tnand 5tnCentralPayCommissions had recommended the introductionof productivitylinkedbonusschemeto all Departments as is presently the case in the three Departments mentionedabove.Eventhe schemeof pLBis not uniformin as muchas the PostalDepartment introduced an artificialceilingof 60 dayson the entitled numberof daysof bonuswhereasno suchceilingexisteitherin the Railways or in the DefenceProductionorganisations. The Governmentis yet to implementthe above recommendations of 4tn& 5'ncPCseventhoughseveralroundsof discussions on the subject were held.Thereis no reasonwhatsoever, as to why this recommendation couldnot be implemented. Therehad beenno risein the adhocbonusfor pasta decadeeventhough there had beenconsiderable amountof increase in the caseof pLBover the years.The Departmentof Per5onnel and Expenditure may be advisedto finalisethe pLBscheme withoutfurtherdelayfor thosewho arein receiptof adhocbonus.Even thoughBonusActis saidto haveno application or relevance to the Productivity linkedBonusor adhocbonus, the provisions of the saidAct is employedto denythe entitledbonusto the Government employees on the basisof theirtemoluments. The bonusentitlementin both the casesis restricted to the computationbasedon the notionalemoluments of Rs.3500.presently evena casualworkeris entitledto geta monthlywageof morethanRs. 3500.Theminimum wage as on 1.1'2006determinedby the 6tr CPCin respectof CentralGovernment employees is Rs'7000.Byartificially linkingthe restriction of emoluments stipulated by the BonusAct, the employees are deniedtheir legitimateentitlementof Bonus.The Bonus entitlement mustbe computedon the basisof the actualemoluments of an emplovee.
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Item No. 10
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Ensurefive promotionsin the servicecareer' pre-requisiteis to have a For the efficientfunctioningof an institution,the primary that motivatean perksand privileges workforce.lt is not onlythe ernoluments, contended importantis to more to givehis best.Theyare no doubtimportant'But what is employee The presentsystemof careerprogression providethem a systematiccareerprogression' attractslarge groupA civil services in the All Indiaservicesand the organised available to competein the All IndiaCivilService numberof young,talentedand educatedpersons in the subordinate schemeavailable No differentwasthe careerprogression Examination. wereableto climb services who were recruitedto subordinate in the past. Persons services in the vastchanges positions overa periodof time. Thesituationunderwent to Managerial lt takes stay' to has come stagnation last two decades.ln most of the Departments, of to be promotedto the nexthighergradein the hierarchy'lt was.the.recognition decades to cPC 5"' the made that services the lackof promotionalavenuein the subordinate this hasnot goneto However, scheme. progression career a time bound two recommend that hascreptin due to the highlevelof the inherentproblemcjf de-motivation address of cadrereviewwhichwasconsidered the exercise ln mostof the Departments, stagnation. restrictedto GroupA importantwas not carriedout. Any attempt in this regardwas of high magnitude services.The discontentamongstthe employeesin the matter is that everyDepartmentis askedto undertaketo bring today. lt is, therefore,necessary patternin sucha mannerthat an employee and recruitment abouta cadrecomposition promotionsin his careeras is presentlythe once recruitedis to have fivehierarchical GroupA services' andin the organised position in theAll lndiaservices
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NATIONALJOINTCOUNCIL OF ACTION. OF CENTRAL GOVERNMENT EMPLOYEES ORGANISATIONS PARICIPATING IN JCM. PRESS STATEMENT. 4.StateEntrvRoad, New Delhi.110001. Dated:1-1th December.2014. crrurRRt covenmurrurrvtptoyres lrucluolrue RAILWAY ANDDEFENCE WORKERS DECIDES TOORGANISE INDEFINITE STRIKE



A NationalConventionof CentralGovernmentEmployeesOrganisations participatingin the ioint Consultative Machinerywas held at New Delhi today (11.12.201,4) at MPCUShahAuditorium,CivilLines,New Delhito deliberate upon the demands and problemsof Central Government Employeesremainedunsettledfor severalyears.The Joint Consultative Machineryconceivedas a forum for negotiationof demandsof Central GovernmentEmployeesin the wake of the indefinitestrike action of 1960shas almost becomedefunctas its NationalCouncilwhich was to meet thrice in a year has not met even once for the last four years.The wage revisionwhich was due in 201L has not come about even though 7 CPCwas-set up a few months back.'Thedemand for.lnterim Relief, mergerof DA with Paywhich normallyaccompanies the announcement of the pay commissionwere not granted by the government,the demand for inclusionof Gramin Dak Sevakswithin the purview of 7th CPCwas also rejected.lmmediatelyon assumptionof power, the new government has declareda total ban on recruitment,1,00% FDI in



Railwaysand its privatisation,increasingFDI to a9% ip Defencesector, Publication, Stationeryadd forms offices closureof the PrintingPresses, and MedicalStore Depots,corporatisation of PostalServices, amended the labour laws againstthe interestof workers and many other antiworker policies.The Convention has adopted a declaration (copy enclosed)and decidedupon variousprogrammesof action culminating in indefinitestrike if settlementis not brought about on the 10 point charter of demands adopted by the Convention.More than 800 in Railways(AIRFand NFIR), delegatesrepresentingthe two Federations two Federationsin Defence(AIDEFand INDWF),two Federationsin Postal Services (NFPE and FNPO),Confederationof Central Govt participatedin the Employees& Workersand many other organisations Convention.The indefinite strike decisionand various other action programmeswere approved by the Convention unanimously.The Conventionset up a 14 member NationalJoint Councilof Action with GeneralSecretary,National Federationof Indian Shri M. Raghavaiah, Railwaymenas its Chairman and Shri. ShivgopalMishra, General Secretary,All lndia RailwaymenFederationas Convenerto spearhead The conventionwas the indefinitestrikeand other actionprogrammes. conducted by a Presidiumconsistingof S/s RakhaldasGupta {AIRF), Guman Singh (NFIR),SN Pathak (AIDEF),KKN Kutty (Confederation), GirirajSingh(NFPE)and AshokSingh(INDWF).



SHIVGOPAL MISHRA CONVENOR



Enclosure: Copyof Declaration
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