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News from EBRI 1100 13th St. NW  Suite 878  Washington, DC 20005 (202) 659-0670  www.ebri.org  Fax: (202) 775-6312 For Immediate Release: August 30, 2016 Contact: Stephen Blakely, EBRI: 202/775-6341, [email protected] Paul Fronstin, EBRI (author): 202/775-6352, [email protected] New Research from EBRI:



HSAs Cause Low-Income Workers To Avoid Some Types of Health Care WASHINGTON—Low-income workers who switch to high-deductible health savings accounts (HSAs) plans are more likely than their higher-paid colleagues to avoid certain types of health care, according to new research by the nonpartisan Employee Benefit Research Institute (EBRI). The EBRI analysis, which looked at actual health claims of one large Midwestern employer by workers’ income levels, found significant differences for the use of some health services, but not for others. For instance, switching to an HSA-eligible health plan caused a decline in (nonpreventive) outpatient office visits for workers at all income levels, but the decline was twice as large for workers and their dependents with incomes less than $50,000 as compared with those with incomes of at least $100,000 (left). The decline in specialist visits accounted for most of the decline in outpatient office visits among the group of workers with less than $50,000 in income. Also, the HSA-eligible health plan was associated with a reduction in various preventive services by worker income. For example, lower-income workers reduced their use of influenza vaccinations more than higher-income workers. Further, the HSA-eligible health plan was associated with an increase in emergency department visits and inpatient hospital admissions among lower-income individuals (right).



EBRI-pg. 2



The usage levels of certain health care services—inpatient hospital days, avoidable emergency department visits, pneumonia vaccinations, HPV vaccinations, and blood sugar testing for individuals with diabetes—were unaffected by enrollment in the HSA-eligible health plan both overall and by worker income. “A key question with high-deductible HSA-eligible health plans is how the income differences of workers affect the use of health care services and spending: Do lower-paid workers defer health care more than higher-paid workers?” said Paul Fronstin, director of EBRI’s Health Research and Education Program and co-author of the report. “We found mixed results: For some health services, yes it does—but for others, it does not.” The data for the EBRI study come from a large employer that offered an HSA-eligible health plan alongside a preferred provider organization (PPO), includes between 150,000 and 200,000 individuals, and covers the use of health care services and spending over the six-year period from 2009‒2014. The full report, “The Impact of an HSA-Eligible Health Plan on Health Care Services Use and Spending by Worker Income,” EBRI Issue Brief no. 425 (August 2016), is online at www.ebri.org The Employee Benefit Research Institute is a private, nonpartisan, nonprofit research institute based in Washington, DC, that focuses on health, savings, retirement, and economic security issues. EBRI does not lobby and does not take policy positions. The work of EBRI is made possible by funding from its members and sponsors, which include a broad range of public, private, for-profit and nonprofit organizations. For more information go to www.ebri.org or www.asec.org



PR 1170 EBRI on Twitter: @EBRI or http://twitter.com/EBRI



Blog: https://ebriorg.wordpress.com/



EBRI RSS: http://feeds.feedburner.com/EBRI-RSS



























[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute















News from EBRI - Employee Benefit Research Institute






Aug 30, 2016 - affect the use of health care services and spending: Do lower-paid workers defer ... The work of EBRI is made possible by funding from its. 






 Download PDF 



















 250KB Sizes
 0 Downloads
 266 Views








 Report























Recommend Documents







[image: alt]





News from EBRI - Employee Benefit Research Institute 

Aug 25, 2016 - retirement savings, tracking IRA activity is critical to measuring U.S. retirement assets. â€œThe overall, cumulative IRA average balance per.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Jul 28, 2016 - offering health benefits to their workers, but big employers are holding ... The EBRI analysis examines the percentage of employers offering ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 18, 2010 - PR #899. EBRI on Twitter: @EBRI or http://twitter.com/EBRI. Blog: http://ebriorg.blogspot.com/ EBRI RSS: http://feeds.feedburner.com/EBRI-RSS.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Feb 23, 2015 - EBRI on Twitter: @EBRI or http://twitter.com/EBRI. Blog: https://ebriorg.wordpress.com/. EBRI RSS: http://feeds.feedburner.com/EBRI-RSS.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 18, 2010 - EBRI on Twitter: @EBRI or http://twitter.com/EBRI. Blog: http://ebriorg.blogspot.com/ EBRI RSS: http://feeds.feedburner.com/EBRI-RSS.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Oct 19, 2016 - changing the way they use the health care system, such as trying to take better care of ... EBRI on Twitter: @EBRI or http://twitter.com/EBRI Blog: ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

FOR IMMEDIATE RELEASE: April 24, 2013. Contact: Stephen Blakely, EBRI: ... on Twitter: @EBRI or http://twitter.com/EBRI. Blog: https://ebriorg.wordpress.com/.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 19, 2014 - address worker risks and behaviors, which drive chronic conditions, and account for a large percentage of overall spending, according to a new ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 20, 2014 - the assets in those plans are going up, according to a new analysis by the nonpartisan ... retirement plans, such as employment-based defined.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Feb 23, 2017 - EBRI on Twitter: @EBRI or http://twitter.com/EBRI. Blog: https://ebriorg.wordpress.com/. EBRI RSS: http://feeds.feedburner.com/EBRI-RSS.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Mar 26, 2015 - News from EBRI. 65%. 32%. 3%. 62%. 34%. 4%. 67%. 30% .... on Twitter: @EBRI or http://twitter.com/EBRI. Blog: https://ebriorg.wordpress.com/.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Dec 17, 2015 - 2. Boom generation, and employers will have to make adjustments to how they engage ... Apple devices and Google Play for Android devices.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Sep 8, 2016 - understand the evolution of individuals' accounts as they work through their careers. 1100 13th St. NW â€¢ Suite 878 â€¢ Washington, DC 20005.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 19, 2014 - workers will not see major changes to their ... not lobby and does not take policy positions. The work of EBRI is made possible by funding from its members and ... EBRI-pg. 3. EBRI on Twitter: @EBRI or http://twitter.com/EBRI.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

May 25, 2017 - does not take policy positions. The work of EBRI is made possible by funding from its members and sponsors, which include a broad range of ... or www.asec.org. PR 1191. EBRI on Twitter: @EBRI or http://twitter.com/EBRI.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Sep 17, 2015 - individual data for almost 26 ... It provides data for ... driving an overall increase allocated to equities in each these groups from 2010â€“2013.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Jan 28, 2015 - News from EBRI ... In contrast, the EBRI also found positive news in that certain other debt measures ... Blog: https://ebriorg.wordpress.com/.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Aug 31, 2017 - ... rates may have been affected by the ACA, the Great Recession of 2007â€“2009, and the subsequent economic recovery. The data come from.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Mar 26, 2015 - surveys monitoring trends in health ... Health Care Survey, and examine the availability of HRAs and HSA-eligible plans, as well as employer.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Jan 21, 2016 - Apple devices and Google Play for Android devices. The Employee Benefit Research Institute is a private, nonpartisan, nonprofit research ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

May 25, 2017 - insured adults were enrolled in a CDHPâ€”a health plan associated with ... conducts objective research and education to inform plan design and ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Dec 17, 2015 - knowledgeable about their work place benefits, and prefer life ... EBRI's publications can also be accessed through mobile device apps, available in the Apple store for. Apple devices and Google Play for Android devices.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Feb 20, 2018 - â€œOne factor that may be holding back growth in HSA-eligible health plan ... and low unemployment, and employers may be holding off on plans.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Mar 19, 2018 - At the same time, a longer-term trend line shows that a much higher percentage of American families with heads ages 55 or older have debt: In ...


























×
Report News from EBRI - Employee Benefit Research Institute





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















