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~ IMPORTANT BENEFIT NOTICE ~ TO:



All Participants in the Ave Maria 401(k) Plan (the “401(k) Plan”) and the Ave Maria University 403(b) Retirement Plan (the “403(b) Plan”)



FROM:



Rebecca L. Zmuda Director, Human Resources & Privacy Officer



DATE:



July 16, 2014



SUBJECT:



Change in Employer Matching Contributions and Recordkeeper Changes



This notice is to inform you that the 403(b) Plan and the 401(k) Plan were amended as follows. Effective July 1, 2014, under both the 403(b) Plan and the 401(k) Plan, nondiscretionary Employer Matching Contributions will be made at the rate of 50% of the participant’s Elective Contributions on a per payroll basis, up to a maximum of 2.5% of the participant’s Compensation, subject to the applicable legal limitations. These contributions are 100% vested at all times, and are not designed to meet a safe harbor from annual nondiscrimination testing. The Summary Plan Description for the 403(b) Plan is hereby revised to reflect the fact that Brown & Brown, Inc., the company listed as the “Plan Recordkeeper and Custodian of Custodial Account Assets” changed names and locations, effective November 11, 2013. They continue to partner with Nationwide to provide the same investment platform as in the past, and they continue to handle the processing for participant loans, distributions, investment management, and related activities. The new name and contact information is as follows: Lovasco Consulting Group 535 Griswold Street, Suite 1600 Detroit, MI 48226 Phone: (313) 394-1700 Fax: (313) 394-1740 www.lovascogroup.com The Summary Plan Description for the 401(k) Plan is similarly hereby revised to reflect the change in name and contact information for Brown & Brown, Inc., the company listed as the “Plan Recordkeeper.” The Summary Plan Description Schedule A for the 403(b) Plan is hereby revised to reflect the fact that Ave Maria University Latin America is no longer a participating employer. It is further revised to reflect a change in the Trustee. Effective January 17, 2013, the Trustee is: 1



Dennis Grace, V.P. Finance & Administration Ave Maria University 5050 Ave Maria Boulevard Ave Maria, FL 34142 (239) 304-7093



This notice serves as a Summary of Material Modifications regarding the Plan, and it supplements the January 1, 2013 Summary Plan Description (“SPD”) previously distributed or otherwise made available to you. You should retain this document with your copy of the SPD. Please contact the Plan Administrator if you have any questions regarding this change. Plan Administrator Contact Information. The Plan Administrator for both the Ave Maria 401(k) Plan and the Ave Maria University 403(b) Plan is: Ave Maria Foundation Attn.: Ave Maria Human Resources One Ave Maria Drive P.O. Box 373 Ann Arbor, Michigan 48105 (734) 930-3196 Plan Sponsor Information. The name, address, federal employer identification number of the Plan Sponsors, and the plan number of the Plans are: 401(k) Plan:



403(b) Plan:



Ave Maria Foundation Attn.: Ave Maria Human Resources One Ave Maria Drive P.O. Box 373 Ann Arbor, Michigan 48105 (734) 930-3196 EIN: 38-3514364 Plan Number 001



Ave Maria University Attn.: Human Resources 5050 Ave Maria Blvd. Ave Maria, Florida 34142-9505 (239) 304-7074 EIN: 03-0482006 Plan No. 001
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