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Program Summary How/Where to Apply?



Application Period Award Maximum per Activity Maximum number of Grant Awards per Applicant Eligible Applicants



To initiate the application process, apply online at http://choosecolorado.com/home/recover-coloradoworkforce-training-program/ Applicants will be contacted by a community college representative to complete the application process. February 2017 through December 31, 2017. Training must be completed by December 31, 2018. $75,000 per training activity (exceptions may be considered on a case-by-case basis if the applicant can demonstrate additional funding would be reasonable and necessary). Each beneficiary (trainee) may participate in up to three different training activities. Businesses Micro-enterprises Non-profit organizations Approved training entities • The applicant must have been affected directly or indirectly by the floods or fires. Additionally, the applicant must meet at least one of the following qualifications: 1. Must be located in one of the disaster declared counties or, 2. Can certify that they have submitted a bid proposal in one of the disaster declared counties since the disaster. or, 3. Can demonstrate that they will bid on a project located in one of the disaster declared counties within 12 months of the training. • Applicants must also certify that at least 51% of the persons being trained are Low to Moderate Income in order to meet the Limited Clientele criteria, or use Urgent Need. • 100% of persons being trained must be a primary resident of one of the disaster declared counties. Fire and Flood Impacted Counties



Eligible Counties



Eligible Expenses



Adams Clear Creek El Paso Jefferson Lincoln Sedgwick Washington



Arapahoe Crowley Fremont Lake Logan Teller Weld



Boulder Denver Gilpin Larimer Morgan



Allowable costs associated with training activities.
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National Objective Targeted Counties Low and Moderate Income (LMI) Benefit Applicable Presidential Disaster Declarations



Required Documentation



Projects must meet one of the two National Objectives: 1. Benefit low and moderate income LMI persons 2. Urgent Need 80% or more of funds will be awarded in Boulder, Larimer and Weld counties. 50% or more of total funds will be directed to low and moderate income (LMI) persons. • FEMA 4145-DR (Floods - 2013) • FEMA 4134-DR (Black Forest Wildfire – 2013) • FEMA 4133-DR (Royal Gorge Wildfire – 2013) • FEMA 4067-DR (High Park & Waldo Canyon – 2012) • Completed Application • LMI Business Primary Beneficiary Data Form • Duplication of Benefits Affidavit • Subrogation Agreement and Certification • CC Rep Evaluation Form • Trainee, LMI Family Size Income SelfCertification Form • Course Attendance Log • Trainee Evaluation Form • Training Payment Form



Effective Date of Flood or Fire Disasters by County



County Adams Arapahoe Boulder Clear Creek Crowley Denver Gilpin Jefferson Lake Lincoln Logan Morgan Sedgwick Washington Weld El Paso Fremont Larimer Teller



Flood (FEMA 4145-DR) Effective 9/12/13 X X X X X X X X X X X X X X X X X X



Fire Black Forest (FEMA-4134-DR) Effective 7/26/13



Fire Royal Gorge (FEMA-4133-DR) Effective 7/26/13



Fire High Park & Waldo Canyon (FEMA-4067-DR) Effective 6/28/12



X



X X
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Program Description



The Recover Colorado Workforce Training Program provides business workers who reside in the disaster declared counties with the opportunity to attend workforce training classes. There is a focus on skills that build disaster resiliency and capacity with a focus on workers in the construction related trades. Other types of occupational training that contribute to the long term economic viability of the impacted communities are also eligible. The applicant may request customized training to better address their needs. Applicable Presidential Disaster Declarations for this program include: • FEMA 4145-DR (Floods - 2013) • FEMA 4134-DR (Black Forest Wildfire – 2013) • FEMA 4133-DR (Royal Gorge Wildfire – 2013) • FEMA 4067-DR (High Park & Waldo Canyon Wildfires – 2012) Training will be focused on serving low-to-moderate income individuals, presently employed, and future employees of applicant company. The program meets the National Objective of Serving Low and Moderate Income families since the program outreach will focus on primary beneficiaries that can be LMI or the applicant will certify that over 51% of the beneficiaries that they will have trained have a salary level at or below 80% of the Area Median Family Income for the county in which they resides. This program will provide direct payment for training. Generally, the participating Community College will coordinate the training and pay the trainer(s) directly on behalf of the awarded applicant. The program cannot pay for training events held prior to date of the award agreement.



How/Where to Apply



Go to: http://choosecolorado.com/home/recover-colorado-workforce-training-program/



Application Period



February 2017 through December 31, 2017. Training and reimbursements must be completed by December 31, 2018.



Program Management



The Recover Colorado Workforce Training Program is administered by the Colorado Office of Economic Development and International Trade (OEDIT), a public agency organized pursuant to Colorado law and regulations promulgated by OEDIT for this purpose. The State Board of Community Colleges and Occupational Education (SBCCOE), in partnership with affiliate community colleges located in the disaster declared counties, will operate the program as subrecipients and be the primary contact for applicants.



Application and Funding Determination Process



Applications are first reviewed by a community college representative (CC Rep). The CC Rep. reviews the application and makes a recommendation whether to fund or not fund. Then CCCS and OEDIT staff will jointly review the application and make a final determination based on program guidelines.



Award Maximum per Activity



$75,000 per Applicant (exceptions may be considered on a case-by-case basis if the applicant can demonstrate additional funding would be reasonable and necessary).
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Eligible Activity



Before any activity can be funded in whole or in part with CDBG funds, a determination must be made as to whether the activity is eligible under Title I of the Housing and Community Development Act of 1974, as amended. This program is offered under the eligible activity of Public Service as per HCDA Section 105(a)(8). This eligible activity is both a provision of a new service or is a quantifiable increase in the level of a service above that which has been provided by or on behalf of the state in the preceding 12 months. Activities must also meet one of the three national objectives. This program will use either 1. Benefit to Low and Moderate Income persons, or 2. Urgent Need.



Eligible Applicants



The applicant must have been affected directly or indirectly by the floods or fires. Additionally, the applicant must meet at least one of the following qualifications: • Must be located in one of the disaster declared counties or, • Can certify that they have submitted a bid proposal in one of the disaster declared counties since the disaster. or, • Can demonstrate that they will bid on a project located in one of the disaster declared counties within 12 months of the training. Applicant must also certify that at least 51% of the persons being trained are Low to Moderate Income in order to meet the Limited Clientele criteria, or use Urgent Need. 100% of persons being trained must be a primary resident of one of the disaster declared counties.



Eligible Counties



Eligible counties for program funding are listed below. Counties listed in red are targeted as having had significant damage. These three counties will receive 80% of the disaster funding. Adams Arapahoe Boulder Clear Creek Crowley Denver El Paso Fremont Gilpin Jefferson Lake Larimer Lincoln Logan Morgan Sedgwick Teller Washington Weld NATIONAL OBJECTIVES - PUBLIC SERVICES



L/M Income Limited Clientele



This public service activity is limited to a specific group of people, at least 51 percent of who are L/M Income persons. Services qualifying under this category serve a specific clientele, rather than providing service to all the persons in a geographic area.



Activities Benefiting L/M Income Persons



Definitions Section 102(a)(20) of the HCDA defines the term “low- and moderate income persons” as families and individuals whose incomes are no more than 80 per cent of the median income of the area involved.



Additional Program Elements and Requirements • • • • • • •



Eligible activities are limited to Workforce Development training. There is a priority on training in the construction related trades. Training may consist of customized group or individual training. The maximum grant award is $75,000. Applicants may receive up to three awards. Applications will be accepted and awarded on a continuous basis until funding is exhausted. Applications are approved based on eligibility, need, training to be supported, training outcomes, cost effectiveness, resiliency created, and the ability of the training to contribute to Colorado’s recovery. The program will launch in February 2017 in Boulder, Larimer and Weld counties.
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• • • • • • •



All approved training costs must relate specifically to the training provided. Training will not be approved for new employee orientations or activities that do not relate to the upgrading of an employee’s skills. Trainers can be full or part-time educators, subject-matter experts, or professional trainers from the business industry. A company employee may serve as a trainer but cannot receive remuneration for training fellow employees. Award cannot cover expenses of more than a period of three months of on the job or apprenticeship training per individual trainee. Training must be in process within six months of the award date on the grant award agreement. All training and reimbursements must be completed by December 31, 2018. Technical assistance on the application process is provided by the Colorado Community College System.



Interested applicants must contact one of the Community College Representative listed on the website
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Participating Community Colleges County Larimer Weld Arapahoe Jefferson



College Aims Community College Arapahoe Community College



Lake



Colorado Mountain College



Arapahoe



Community College of Aurora



Denver



Community College of Denver



Adams Boulder Larimer



Front Range Community College



Contact/Representative Rina Martinez [email protected] 970-378-3597 Kim Larson-Cooney [email protected] 303-797-5723 Ed Chusid [email protected] 970-947-8347 Janel Highfill [email protected] 303-340-7064 Katrina Wert [email protected] 303-352-6911 Claudia Ossola [email protected] 303-404-5461 Erin Fink Smith (Larimer Campus) [email protected] 970-231-7247



Adams Arapahoe Lincoln



Morgan Community College



Morgan



Kari Linker [email protected] 970-542-3113



Washington Logan Sedgwick Crowley El Paso Teller Fremont



Northeastern Junior College Otero Junior College Pikes Peak Community College Pueblo Community College



Clear Creek Gilpin



Red Rocks Community College



Jefferson



Ronda Bowey [email protected] 970-521-6620 TBD Debbie Sagen [email protected] 719-502-2454 Kathy Cox [email protected] 719-549-3342 Jeannine Kreller 303-914-6769 [email protected]



Duplication of Benefits (DOB) The Supplemental Appropriations Act authorizing CDBG funding and the Stafford Act include restrictions on using CDBG‐DR program funds to provide assistance when insurance providers or other federal or state agencies have already funded all or a portion of the activity. The Stafford Act also contains eligibility requirements for recipients who have received prior disaster funding based upon whether or not they are in compliance with requirements associated with receipt of those funds. Where applicable, recipients must be in compliance with these restrictions or funding will be denied. CCCS, individual community colleges and/or OEDIT will be checking for any and all approved applications to avoid duplication of benefits.
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• •



Applicants must report all financial assistance, other local, State, or Federal programs, private or nonprofit charitable organizations, etc. received for the purpose for which the applicant is applying for, and A signed duplication of benefits affidavit is required from the Trainer.



Subrogation Policy •



• •



Applicants must agree to subrogate (commit to the State) any future payments they may receive after the award amount is determined from sources that represent a potential duplication of benefits. The subrogation agreement requires the applicant to notify the State if additional funds are received and to assist the State in collecting any amounts owed to them from these sources. All parties shall comply with standard anti-fraud measures. CCCS and OEDIT will exercise all normal due diligence in collection of amounts owed to DOLA through contact with Grant Awardees and will pursue investigation and collection efforts which may include, demand letters, small claims court, filing of judgments and or other collection activity. Collection activity following demand letters will be determined in consultation with OEDIT and/or the Colorado Attorney’s General Office.



Supplanting Funds



The Subrecipient further agrees to utilize funds available under this Agreement to supplement rather than supplant funds otherwise available. Subrecipient will document that funds provided under this agreement are above and beyond any annual appropriations that are provided for the same purpose in response to increased demand due to the disaster. Any supplanting of funds will be treated as if it were a duplication of benefits or waste, fraud and abuse under the terms of this contract and is subject to recapture under this agreement.



Environmental Review



All CDBG-DR and related activities are subject to the provisions of the National Environmental Policy Act of 1969 (NEPA), as well the HUD environmental review regulations at 24 CFR Part 58. The primary purpose of this Act is to protect and enhance the quality of our natural environment. This program is approved and is categorically excluded under the environmental review.



Equal Opportunity



Federal policies apply which ensure that no person be excluded, denied benefits or subjected to discrimination on the basis of race, color, national origin, sex, disability, or age under any program funded in whole or in part by Federal CDBG-DR funds.



Procurement



Federal, State, and Local procurement rules apply when purchasing services, supplies, materials or equipment. The federal procurement rules establish standards and guidelines for the procurement of supplies, engineering, architectural, consulting, and other professional services for CDBG‐DR programs. These standards are furnished to ensure that such materials and services are obtained efficiently and economically and in compliance with the provisions of applicable federal, state, and local laws and executive orders. This program will comply with the requirements of 2 CFR 200.



Section 3



If applicable, Section 3 regulations require that to the greatest extent feasible, employment and other economic opportunities should be directed to (1) low and very low income persons, and (2) business concerns which provide economic opportunities to low and very low income persons.
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Program Income



This program will not create program income.



Monitoring



OEDIT monitors the workforce training program through the CCCS and the local community colleges. This includes verification of official documents against state records, review of all application materials, expense documentation, and physical site visits to verify appropriate use of funds. Additional reviews may be conducted by the Colorado Department of Local Affairs (DOLA), the Office of the Governor, OEDIT or HUD. • Monitoring reviews will be randomly selected. • Applicant documentation to be maintained by Colorado Community College System. • On-site Applicant Review of Use of Funds o Visual inspection of business o Inspection of grant-funded expenses (as applicable) All monitoring results shall be recorded in detail for compliance, use of funds, etc. Issues of non-compliance shall be categorized as either material or administrative. Awardees found to be in material non-compliance, or which received funds in error, may be required to repay grant funds to the State, as per the Terms and Conditions Agreement.



Waste Fraud & Abuse Policy



The Waste, Fraud, and Abuse Policy, developed and implemented by OEDIT, is consistent with Department of Local Affair’s (DOLA) overall policy and establishes procedures for identifying, addressing and reporting suspected fraudulent activity to OEDIT, DOLA, law enforcement authorities, the Colorado State Auditor’s Office, and to HUD’s Office of Inspector General.



Appeal Process If • • •



the applicant is not funded and desires to appeal, the following policies apply: Applicant must prepare an appeal letter Letter must include a reason for appeal Letter must clearly state and explain why the denial or approval shortfall was contrary to applicable regulations or in some other way inequitable • Applicant must submit appeal letter via U.S. or other Postal Service (no e-mail) within 30 days of date of denial letter to: Colorado Community College System ATTN: Yvonne Gilstrap, Planning and Grants Manager, Education Services 9109 E. Lowry Blvd. Denver, Colorado 80230 •



For questions about the appeal process contact Mark Skinner at 303-892-3840.
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Application Process Flowchart
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