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A Word From the CEO Dear PAs and Future PAs, On behalf of AAPA, I’m pleased to present our 2015 Salary Report—the most detailed snapshot of PA compensation and benefits information available. Inside you’ll find clear, easy-to-read tables on topics such as base salary, base hourly wage and bonuses presented by state, specialty, employer type, setting and other categories. You’ll also find in-depth information about benefits commonly offered to PAs, including paid days off, professional development and insurance and retirement benefits, as well as additional forms of compensation. Our recent public opinion survey conducted by the highly reputable Harris Poll found that 91 percent of Americans who have interacted with a PA agree that PAs improve health outcomes and improve the quality of healthcare—a sentiment that has been echoed by employers, researchers and lawmakers, alike. At the same time, the demand for PAs has risen more than 300 percent in the last three years. When that demand is coupled with the high cost of turnover, healthcare administrators will increasingly need to focus on recruitment and retention of PAs just to maintain their workforce in this highly competitive environment. As you will see, AAPA’s report contains regional and state-level compensation rates that are consistent with employer-reported measures. And we offer the 2015 Salary Report to PAs and PA students as a tool to negotiate their smartest employment contract yet. If you have questions about the information presented in this report, please feel free to contact the AAPA Research Department. Sincerely,



Jennifer L. Dorn, MPA CEO, AAPA
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Methodology



About AAPA



As part of its continuing efforts to support PAs throughout their careers, AAPA regularly collects, analyzes and distributes PA salary information. AAPA began conducting an annual survey of its members in 1990 and expanded the survey to nonmembers in 1996. While the survey instrument and data collection process have undergone some revisions since the inception of the survey, the general approach and data elements have remained much the same. This was the first year that salary data were collected through a single purpose survey, separately from the annual AAPA National Survey. Data for the 2015 AAPA Salary Survey were collected between February 12, 2015, and March 13, 2015. The survey was emailed to 47,387 PA professionals who had not opted out of communication from AAPA, were based in the U.S., and were not identified as either students or retired PAs. Those who received the survey included 22,846 AAPA members and 24,541 nonmembers. Three reminders were sent during the four weeks the survey was available online. A total of 8,469 PAs took the survey as a result of the targeted email campaign. The targeted email campaign response rate was 17.9 percent. The margin of error for the data reported here is +/- 0.92% at the 95% confidence level. AAPA also recruited participants using online ads on the AAPA website, as well as messaging in AAPA emails on broader topics. A total of 1,725 participants were recruited using this additional advertising campaign. Of the 10,194 responses, 7,912 are included in this analysis. To be included, the PA must have reported working 32 hours or more per week, being based in the U.S., and practicing clinically in some capacity. The primary reason for responses to be excluded from this report was the omission of hours worked. The national-level tables in this report detail data for base annual salary as well as bonus information. The total number of respondents differs from table to table because not every respondent reported that they received a salary and/or a bonus. The 2015 AAPA Salary Survey data was checked against other sources of similar data. The median base
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Founded in 1968, the American Academy of Physician Assistants (AAPA) is the national professional society for physician assistants (PAs). It represents a profession of more than 100,000 certified PAs across all medical and surgical specialties in all 50 states, the District of Columbia, all U.S. territories and the uniformed services. AAPA advocates and educates on behalf of the profession and the patients PAs serve. We work to ensure the professional growth, personal excellence and recognition of PAs. We also enhance their ability to improve the quality, accessibility and cost-effectiveness of patient-centered healthcare. We provide continuing education and conduct PA-related research.



salary for all PAs in the U.S. across all sources was within $2,000 of the 2015 AAPA Salary Survey result. This represents normal variance for such survey data. AAPA has identified two additional sources for PA salary data that some PAs may find useful: The National Commission on Certification of Physician Assistants (NCCPA) and the U.S. Bureau of Labor Statistics (BLS). AAPA, NCCPA and BLS report a national mean PA salary within $1,500 of each other, a difference which is to be expected given the differences in methodology. The table below summarizes the differences in methods among the three organizations. NCCPA reports total PA income, averaged over the past few years. Their salary data includes selfreported PA income from all sources, across multiple employers, including bonuses, call, profit-sharing and shift differentials. The BLS is a good resource for PAs who are interested in what PAs in major metropolitan areas earn from a single employer. However, the data is reported by employers for a given point in time, and is averaged over several years. AAPA is the only PA salary resource that provides information about base salary and base hourly wage, which is particularly important information for a PA to have when negotiating a contract. In addition, AAPA’s reports provide detailed breakdowns based on experience, specialty, setting and employer. Finally, 2015 AAPA SALARY REPORT: NATIONAL FINDINGS
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Summary of Data Collection Methods AAPA NCCPA 



Data year 



BLS



Calendar year 2014 



Rolling collection 2012 to 2014 



Rolling collection 2012 to 2014



Who is included 



Clinically practicing PAs, full-time (32 hours+); self-employed. 



Clinically practicing PAs, full-time and part-time; not self-employed.



Sampling All AAPA fellows in U.S. whom the Academy could contact via email. 



All PAs who updated their NCCPA Profile between May 2012 and December 2014 and who indicated that they hold only one clinical position.



Employed PAs sampled in a wide range of employment settings.



Reporting 



Self-reported 



Self-reported 



Reported by employer



Sample size 



5,975 54,955 91,670



What Is included in “Salary” 



Included: Base salary from primary employer. Not included: Bonuses, on-call pay, profit-sharing and more. 



Included: Previous calendar year’s total gross income from all PA positions. Data is collected in ranges. Midpoints of ranges are used for the median and means. 



Not included: Non-production bonuses, on-call pay, year-end bonuses and more.



Level of detail 



Annual salary, hourly wage, bonus, fringe benefits 



Annual salary 



Hourly wage multiplied by 2,080 to produce a mean annual wage



Area detail 



National, region, state 



National 



National, state, city



Breakouts available 



Overall, specialty, experience, setting, employer, and more



Overall, specialty 



Overall, industry



Mean 



$96,953 



$98,387 



$97,280



Clinically practicing PAs, full-time (32+ hours); self-employed. 



AAPA reports provide detailed data on bonuses, separated out from the base salary and wages, as well as fringe benefits, both of which are crucial to understanding where PAs stand.



In the tables that follow: Only data based on 10 or more respondents are included. “Base salary” refers to the fixed annual income for PAs from their primary clinical employer, and was collected using the survey question, “In calendar year 2014, what was your base salary from your primary clinical employer?” “Bonus” refers to variable annual income based on production incentives, milestone achievement or other performance-based criteria, and was collected with the question, “How much did you receive in



Included: Base rates from one employer, incentive pay, production bonuses and more.



bonus or incentive pay from your primary clinical employer in 2014?” “Hourly wage” refers to the hourly rate of pay for PAs from their primary clinical employer, and was collected with the question, “In calendar year 2014, what was your hourly wage from your primary clinical employer?” “Median” earnings are those at the 50th percentile; i.e., 50 percent of responses are above the median and 50 percent are below the median. “N” refers to the number of respondents and is generally the first column in the data tables. Unless otherwise specified, all tables in this report are the property of AAPA. The use of this report and its contents outside of its intended purpose is strictly prohibited. You must obtain permission from AAPA before sharing or distributing this report or any portion of it.
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SUMMARY OF NATIONAL FINDINGS
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Who Are PAs? PAs are nationally certified and state licensed to practice medicine. For nearly 50 years, PAs have been part of the healthcare team in American medicine. Most PAs are educated at the graduate level, and they practice in every medical and surgical specialty and setting. With a strong foundation in general medicine, PAs are able to adapt to changing healthcare needs and adapt to a wide variety of clinical practice settings and specialties. In terms of their clinical roles, PAs obtain medical histories, perform physical examinations, diagnose and treat illnesses, order and interpret lab tests, assist in surgery, prescribe medications, coordinate care, provide patient education and counseling, and make rounds in hospitals and other inpatient facilities. PAs are educated in medical schools, colleges and universities in rigorous, nationally accredited programs that comprise class and laboratory instruction and clinical rotations. Programs average about 27 months in length. The program begins with one year of didactic instruction in the basic medical and clinical sciences, including anatomy, physiology, pathology, microbiology, pharmacology, behavioral sciences, medical ethics and clinical medicine. The second year comprises clinical rotations in all of the major specialties of medicine, including internal medicine, general surgery, pediatrics, women’s health, emergency medicine, psychiatry and family medicine. Entering students typically possess a bachelor’s degree along with an average of four years of healthcare experience. PA program graduates must pass a national



In 2014, the typical PA was a 37-year-old, white, non-Hispanic female. She had been a PA for 8 years. She practiced in an urban location (with more than 1 million people in the area). She worked for a single-specialty physician’s group practice in an office setting. She practiced in a surgical specialty such as orthopaedics. PA certifying exam (administered by the National Commission on Certification of Physician Assistants) and obtain a state license in order to practice. To maintain national certification, PAs must pass a recertifying exam every 10 years. In this survey, two out of three respondents were female (Figure 1), in line with the trend of the profession for the past 20 years or more. Close to nine in 10 PAs were white (Figure 2) and fewer than one in 10 PAs were Hispanic (Figure 3). Two in three PAs were under 40 years of age (Figure 4). Reflecting the recent growth in the number of PA programs and new graduates, more than 50 percent of all respondents have between two and nine years’ experience as a PA (Figure 5). And this growth is likely to continue. The Bureau of Labor Statistics projects a 38 percent increase in PA jobs between 2012 and 2022. By contrast, the average projected growth rate for all professions over that time period is 11 percent.1 Finally, three specialties accounted for 40 percent of the PAs in this survey: family medicine (17.0 percent), orthopaedic surgery (12.6 percent) and emergency medicine (10.4 percent) (Figure 6). These numbers have changed only slightly from those reported in the 2013 AAPA Annual Survey Report.2



1. Physician assistants. Occupational outlook handbook 2014-2015 edition. Bureau of Labor Statistics, U.S. Department of Labor Web site. http://www.bls.gov/ooh/healthcare/physician-assistants.htm. January 8, 2014. Accessed July 28, 2015. 2. American Academy of Physician Assistants. 2013 AAPA annual survey report. https://www.aapa.org/WorkArea/DownloadAsset.aspx?id=2902. Accessed August 3, 2015.
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Figure 1. Distribution of PAs by Gender
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Figure 2. Distribution of PAs by Race 90.0%
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Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.
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Figure 3. Distribution of PAs by Ethnicity
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Non-Hispanic 95.7%



Figure 4. Distribution of PAs by Age 30%
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Figure 5. Distribution of PAs by Years of Clinical Experience 16.4%
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Figure 6. Distribution of PAs by Most Frequently Practiced Specialty 17.0%
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PAs Are Located Everywhere PAs practice throughout the United States and its territories. Alaska, with 68.8 PAs per 100,000 people, South Dakota (60.1), Maine (53.9) and Pennsylvania (52.5) top the list of states in terms of PAs per capita. With respect to the total number of PAs, New York (10,274), California (8,180), Texas (6,886) and Pennsylvania (6,710) have the most PAs. The states with the lowest numbers of PAs per 100,000 are Mississippi (4.8), Arkansas (9.6), Alabama (12.7) and Missouri (14.5). Mississippi is also on the list of the lowest total number of PAs, with 145 PAs; this list also includes the District of Columbia (213), Wyoming (230) and Hawaii (271).3 Figure 7 shows the per capita distribution of PAs by state and the District of Columbia. PAs are predominately located in urban areas. More than half of all respondents (51.7 percent) in the current survey were located in an urban area with more than 1 million people, while close to 88 percent of all PAs were in an urban area of any size (Figure 8). With the aging population in rural communities, the aging physician workforce and the increased demand for primary care



PAs practice in every U.S. state and territory. While New York has the greatest number of PAs (10,274), Alaska has the highest number of PAs per capita (68.8 per 100,000 population). 3 PAs are most abundant in urban areas of more than 1 million people.4 As of 2014, approximately 12 percent of PAs reported working in a rural area.



services following the passage of the Affordable Care Act, more PAs will be needed in every state, and laws and regulations will need to permit PAs to practice at the top of their experience and education. In addition, recruitment efforts will need to be stepped up to place PAs in rural, underserved communities.5 There is an additional benefit to placing more PAs in rural areas. A recent study on the economic impact of the PA/NP workforce in rural areas showed that one rural PA or NP can create between four and 18 local jobs and generate between $280,000 and $940,000 in total labor income in the community.6



3. National Commission on Certification of Physician Assistants, Inc. 2014 statistical profile of certified physician assistants: An annual report of the National Commission on the Certification of Physician Assistants. http://www.nccpa.net/Uploads/docs/2014StatisticalProfileofCertifiedPhysicianAssistants-AnAnnualReportoftheNCCPA.pdf. Accessed August 3, 2015. 4. Establishing a profession. Physician Assistant History Society Web site. http://www.pahx.org/period03.html. Accessed June 9, 2015. 5. Ewing J, Hinkley KN. Meeting the primary care needs of rural America: examining the role of non-physician providers. National Conference of State Legislators Web site. http://www.ncsl.org/research/health/meeting-the-primary-care-needs-of-rural-america.aspx. Published April 2013. Accessed August 3, 2015. 6. Eilrich FC, Doekson GA, St. Clair CF. Models to estimate the economic impact of a rural nurse practitioner or physician assistant. National Center for Rural Health Works Web site. http://ruralhealthworks.org/wp-content/files/NPPA-Impact-Study-091014.pdf. Published August 2014. Accessed August 3, 2015.
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Figure 7. Distribution of PAs per Capita by State



Rate (PAs per 100,000 Population)



Source: National Commission on Certification of Physician Assistants, Inc. 2014 statistical profile of certified physician assistants: An annual report of the National Commission on the Certification of Physician Assistants. http://www.nccpa.net/Uploads/docs/2014StatisticalProfileofCertifiedPhysici anAssistants-AnAnnualReportoftheNCCPA.pdf. Accessed August 3, 2015.



Figure 8. Distribution of PAs by Urban-Rural Area Status 51.7%
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PA Compensation Varies by Multiple Factors In 2014, 80 percent of full-time clinical PAs were paid an annual salary and 18 percent received an hourly wage (Figure 9). The median annual salary was $93,800, while the median hourly wage was $51.00. A recent study using national wage history data from the Bureau of Labor Statistics showed that PA wage increases outpaced inflation during the 14-year period of 2000-2013, increasing by 40 percent compared to the cumulative inflation rate of 35.3 percent. As demand for PA services exceeds the supply of PAs, compensation for PAs is projected to exceed inflation in 2015 as well.5 The type and amount of PA compensation varies by specialty, practice setting and geographic location. For example, PAs in the West were less likely to receive a salary than PAs in other regions (Chart 1) though they receive a greater base salary, on average,



Figure 9. Mode of Compensation for PAs



In 2014, the median annual salary for PAs working full-time in the United States was $93,800; 80 percent of PAs were paid an annual salary. PAs who reported receiving an hourly wage rather than an annual salary reported earning a median of $51.00 per hour. PAs working in emergency medicine, urgent care and retail clinics, and who are independent contractors or work for medical staffing agencies, are more likely to receive an hourly wage versus a salary. In addition to their base salary or hourly wage, 54 percent of PAs received a bonus; half of these respondents reported a bonus of $5,000 or more. than PAs in the South and Midwest (Figure 10). For a list of states by region, see Table 8. PAs in some work settings are more likely to receive an hourly wage than others. PAs in hospital emergency departments and urgent care centers are more likely to receive an hourly wage (65 percent and 52 percent, respectively, compared to 18 percent overall). Chart 2 highlights the mode of compensation across work settings.



Figure 10. Median Base Salary From Primary Clinical Employer by Region
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Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.
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Chart 1. Mode of Compensation From Primary Clinical Employer by Region 
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Figure 11. Median Compensation From Primary Clinical Employer by Primary Work Setting National Total
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Chart 2. Mode of Compensation From Primary Clinical Employer by Primary Work Setting 



BASE SALARY 



HOURLY WAGE 



PAID BY PRODUCTIVITY



Physician Office/Clinic 



87.8% 



8.8% 



3.4%



Hospital: Outpatient Unit 



91.2% 



8.5% 



0.3%



Hospital: Inpatient Unit (Not ICU/CCU) 



86.9% 



12.9% 



0.1%



Hospital: Emergency Department 



34.0% 



64.6% 



1.4%



Hospital: Operating Room 



92.3% 



6.8% 



0.8%



Hospital: Intensive Care/Critical Care Unit 



88.3% 



11.3% 



0.5%



Hospital: Other Unit Not Specified 



80.7% 



19.3% 



0.0%



Hospital: Critical Access 



80.0% 



20.0% 



0.0%



Urgent Care Center 



44.9% 



52.1% 



3.0%



Ambulatory Surgical Center 



82.1% 



14.3% 



3.6%



Other Freestanding Outpatient Facility 



72.9% 



26.0% 



1.0%



School/College/University 



86.2% 



13.8% 



0.0%



Extended Care Facility/Nursing Home 



82.0% 



8.0% 



10.0%



Figure 12. Median Compensation From Primary Clinical Employer by Major Specialty Area $87,000
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Chart 3. Mode of Compensation From Primary Clinical Employer by Major Specialty Area 



BASE SALARY 



HOURLY WAGE 



PAID BY PRODUCTIVITY



Primary Care 



83.1% 12.7% 



4.3%



Internal Medicine Subspecialties 



91.9% 7.4% 



0.7%



Pediatric Subspecialties 



86.6% 13.4% 



0.0%



Surgical Subspecialties 



92.7% 6.7% 



0.7%



Emergency Medicine 



33.2% 65.4% 



1.4%



All Other Specialties 



75.2% 21.4% 



3.4%



Total 



79.8% 18.0% 



2.3%



The top median compensation was reported by PAs at critical access hospitals ($115,000) and hospital emergency departments ($101,920). The lowest median compensation was reported by PAs working at school/college/university health centers ($87,000) and physician offices or clinics ($90,000) (Figure 11). For more information, see Table 26. A PA’s employer will also impact the amount of compensation a PA receives. PAs who work for a school/college/university ($90,000), community health center ($85,000) or federally qualified health center ($86,500) report some of the lowest median
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compensation levels. For more information, see Table 23. The final piece of the puzzle is specialty. Work setting, employer and specialty are all correlated. Once again, PAs who practice emergency medicine and urgent care are more likely to be paid an hourly rate (Chart 3). PAs in surgical specialties are some of the highest paid PAs, in terms of median base salary (Figure 12). Seven of the top 10 highest paid specialties are surgical specialties; interventional radiology, critical care internal medicine and addiction medicine round out the top 10 (Table 14).
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PAs Receive More Than Just Base Salary or Hourly Wage Compensation packages include more than just base salary. For example, incentive bonuses may be provided. According to a recent survey of human resource practitioners, 40 percent of all companies offer incentive bonuses to nonexecutives.7 AAPA found that 54 percent of PAs reported receiving an incentive bonus in 2014 (Figure 13). The most frequently mentioned reason for a bonus was a holiday; 24 percent of all PAs who receive a bonus receive a holiday bonus. Productivity measures were the next most common reason for bonuses (Figure 14). Other additional sources of monetary compensation for PAs include compensation for taking call, shift differentials, overtime and profit sharing plans (Figure 15). More than 75 percent of respondents were eligible to receive overtime or a shift differential, or participated in a profit sharing plan. Most PAs received professional development funds to cover fees related to their professional work (Figure 16). According to an American Hospital Association white paper, the provision of training and continuing education are critical to retaining top healthcare workers in the ever more competitive



In addition to base compensation (whether hourly or annual salary), PAs may have additional forms of compensation including call, profit sharing, shift differential and overtime. In addition, costs that a PA may incur in his or her professional capacity may also be offset by their employer. These costs may include expenses related to professional development such as CME as well as contributions to insurance policies. Finally, some employers of PAs use other forms of monetary compensation as recruitment and retention tools, such as research stipends, tuition reimbursement and honoraria. healthcare workforce.8 In addition to an enhanced total compensation package including robust benefits, other recruitment and retention tools, such as signing bonuses, loan repayment programs, loans and scholarships are recommended.9 Given the high cost of recruitment and training, employers that focus on retention strategies may experience lower total costs.10



7. 2014 employee benefits: An overview of employee benefits offerings in the U.S. 2014. Society for Human Resouce Management Web site. https:// www.shrm.org/Research/SurveyFindings/Documents/14-0301%20Beneftis_Report_TEXT_FNL.pdf. Accessed August 3, 2015. 8. American Hospital Association. Developing an effective health care workforce planning model. Accessed August 13, 2015. 9. Health Workforce Information Center. Health professional recruitment and retention 2013. https://ruralhealth.und.edu/projects/hwic/pdf/recruitmentand-retention.pdf. Published August 16, 2013. Accessed August 3, 2015. 10. Robert Wood Johnson Foundation. Business case/cost of nurse turnover. http://www.rwjf.org/en/library/research/2009/07/wisdom-at-work-retainingexperienced-nurses/business-case-cost-of-nurse-turnover.html. July 29, 2009. Accessed August 3, 2015. 11. Quella A, Brock D, Hooker RS. Physician assistant wages and employment, 2000-2025. JAAPA. 2015;28:56-63.
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Figure 13. Percent of PAs Eligible for a Bonus From Primary Clinical Employer



No 20.5%



Yes 79.5%



Figure 14. Basis of Bonus for PAs Eligible for a Bonus From Primary Clinical Employer Holiday



24.3%



Milestone Achievements



8.5% 14.9%



Productivity: Charges



19.8%



Basis for Bonus



Productivity: Collections 16.4%



Productivity: Relative Value Units Productivity: Number of Patients Seen



14.0%



Productivity: Other Participating on a Committee Performing Extra Duties (Administrative, Supervisory, etc.) Professional Achievements (Publications, Presentations, Education, etc.) Quality Improvement Metrics



11.5% 2.3% 10.3% 2.1% 13.0%



Other 0% For Figure 14, respondents could select more than one response.



17.3% 5%



10%



15%



20%



25%



Percent of Respondents



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.
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Figure 15. Percent of PAs Who Received Call, Overtime, or Shift Differentials From, or Participated in a Profit Sharing Plan With, Primary Clinical Employer 36.7%



Additional Compensation



Took Call



Participated in Profit Sharing



Eligible to Receive Overtime



Received a Shift Differential



63.3%



16.4%



83.6%



22.3%



77.7%



17.7%



0%



82.3% 20%



40%



60%



80%



100%



Percent of Respondents



■ Yes



■ No



Figure 16. Percent of PAs Who Received Professional Development Funds From Primary Clinical Employer



No 20.5%



Yes 79.5%



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.
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NATIONAL DATA TABLES
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Table 1. Hours per Shift and per Week PAs Worked for Primary Clinical Employer 10TH 25TH 50TH 75TH 90TH HOURS WORKED N PERCENTILE PERCENTILE PERCENTILE PERCENTILE PERCENTILE



Typical Hours Worked per Shift 



7,912 



Typical Hours Worked per Week 



7,912 36.0 40.0 40.0 50.0 55.0



8.0 



8.0 



10.0 



10.0 



12.0



Note: The data reflect the hours worked for the primary clinical employer reported by clinically practicing PAs who worked 32 hours or more per week in 2014.



Table 2. Earnings and Hours Worked for PAs Who Worked 32 Hours or More per Week for Primary Clinical Employer 10TH 25TH 50TH 75TH 90TH N PERCENTILE PERCENTILE PERCENTILE PERCENTILE PERCENTILE



FULL-TIME 



Typical Hours Worked per Week 



7,912 36.0 40.0 40.0 50.0 55.0



Base Salary ($) 



5,975 



Base Hourly Wage ($) 



1,345 40.00 45.00 51.00 60.00 70.00



Bonus ($) 



4,071 



77,000 



85,000 



93,800 



105,000 



120,640



600 2,000 5,000 11,000 27,000



Note: The data reflect the hours worked for the primary clinical employer reported by clinically practicing PAs who worked 32 hours or more per week in 2014.



Table 3. Earnings and Hours Worked for PAs Who Worked Less Than 32 Hours per Week for Primary Clinical Employer 10TH 25TH 50TH 75TH 90TH N PERCENTILE PERCENTILE PERCENTILE PERCENTILE PERCENTILE



PART-TIME 



Typical Hours Worked per Week 



750 10.0 20.0 24.0 30.0 30.0



Base Salary ($) 



257 45,000 56,000 75,200 94,500 115,000



Base Hourly Wage ($) 



376 40.00 45.00 50.00 60.00 70.00



Bonus ($) 



317 



200 



1,000 



3,000 



8,000 



20,000



Note: The data reflect the hours worked for the primary clinical employer reported by clinically practicing PAs who worked less than 32 hours per week in 2014.
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Table 4. Percent of PAs Eligible for Overtime From Primary Clinical Employer ELIGIBLE FOR OVERTIME 



N 



PERCENT OF RESPONDENTS (%)



Yes 



1,650 22.1



No 



5,746 77.0



Do Not Know 



67 0.9



TOTAL 



7,463 



100.0



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.



Table 5. Typical Shift Worked for Primary Clinical Employer TYPICAL SHIFT WORKED Day Shift 



N 



PERCENT OF RESPONDENTS (%)



6,561 



83.0



Evening Shift 



162 2.0



Overnight Shift 



162 2.0



Rotating Shift (Some Days, Some Nights) 



874 



Other 



147 1.9



TOTAL 



7,906 



11.1



100.0



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.
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Table 6. Percent of PAs Eligible for Shift Differential From Primary Clinical Employer ELIGIBLE FOR A SHIFT DIFFERENTIAL 



N 



PERCENT OF RESPONDENTS (%)



Yes 



1,296 



17.3



No 



6,009 



80.4



169 



2.3



Do Not Know Total 



7,474 



100.0



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.



Table 7. Typical Shift Worked by Eligibility for Shift Differential From Primary Clinical Employer 



SHIFT WORKED







NO SHIFT SHIFT DIFFERENTIAL DIFFERENTIAL DO NOT KNOW



N 



Day Shift 



Percent of Respondents (%)



6,206 



86.3 



11.2 



2.5



Evening Shift 



153 61.4 37.3 1.3



Overnight Shift 



149 



28.9 



71.1 



*



Rotating Shift (Some Days, Some Nights) 



820 



50.4 



48.5 



1.1



Other 



141 



72.3 



24.8 



2.8



Total 



7,469 80.4 17.3 2.3



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. * Data cells with fewer than 10 respondents are left blank.
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Table 8. Base Salary and Bonus From Primary Clinical Employer by State 10TH 25TH 50TH 75TH 90TH STATE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Northeast Total 



Base Salary 







Bonus 



734 



CT 



Base Salary 



116 







Bonus 



79 



ME 



Base Salary 



64 







Bonus 



23 



MA 



Base Salary 







Bonus 



94 



NH 



Base Salary 



43 



78,600 



86,000 



100,000 



114,000 



127,000







Bonus 



18 



250 



1,000 



3,600 



10,000 



40,000



NJ 



Base Salary 



103 



82,500 



90,000 



100,000 



114,000 



140,000







Bonus 



NY 



Base Salary 



351 



78,000 



84,000 



93,000 



105,000 



120,000







Bonus 



209 



400 



1,000 



2,800 



7,000 



14,400



PA 



Base Salary 



401 72,000 79,500 90,000 101,500 115,000







Bonus 



223 



700 



1,500 



3,500 



8,600 



16,000



RI 



Base Salary 



23 



88,000 



92,000 



100,000 



118,000 



135,000







Bonus 



10 



750 



2,000 



2,500 



3,500 



8,900



VT 



Base Salary 



17 



79,872 



90,000 



97,000 



112,000 



138,000







Bonus 






* 



* 



* 



* 



*



Midwest Total 



Base Salary 







Bonus 



904 



IL 



Base Salary 



235 







Bonus 



162 



IN 



Base Salary 



90 



77,675 



85,000 



93,250 



102,000 



120,500







Bonus 



64 



800 



2,000 



5,000 



10,000 



40,000



IA 



Base Salary 



70 



74,500 



83,200 



89,796 



100,000 



110,500







Bonus 



47 



2,000 



4,000 



8,200 



23,205 



40,000



KS 



Base Salary 



56 



75,000 



80,000 



85,000 



96,500 



111,000







Bonus 



33 
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1,296 77,000 85,000 95,000 106,000 124,000 500 1,400 3,500 10,000 20,000 84,000 



113,000 



135,000



85,000 



97,250 



105,650 



124,000



500 1,000 3,000 6,000 10,000 83,000 



75 



100,000 



500 2,000 6,000 15,000 24,000 80,000 



178 



90,000 



90,000 



97,191 



110,000 



125,000



300 2,000 5,000 10,000 20,000



500 1,500 5,000 15,000 40,000



1,492 77,000 84,000 91,700 102,000 115,000 700 2,000 5,000 11,000 29,000 80,000 



85,000 



90,000 



100,000 



115,000



500 2,000 5,000 11,000 30,000
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Table 8 cont. Base Salary and Bonus From Primary Clinical Employer by State 10TH 25TH 50TH 75TH 90TH STATE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



MI 



Base Salary 



280 



79,600 



85,000 



93,000 



101,000 



114,000







Bonus 



158 



700 



2,000 



5,000 



10,000 



27,000



MN 



Base Salary 



196 



80,000 



87,500 



97,000 



106,000 



120,000







Bonus 



111 1,000 2,100 6,000 15,000 35,000



MO 



Base Salary 



67 



73,353 



81,000 



89,760 



97,000 



125,000







Bonus 



47 



1,800 



2,500 



5,000 



14,000 



25,000



NE 



Base Salary 



87 



75,000 



81,000 



88,500 



100,000 



110,000







Bonus 



54 



ND 



Base Salary 



19 







Bonus 



15 



OH 



Base Salary 



178 



80,000 



83,000 



91,500 



100,000 



112,000







Bonus 



104 



500 



2,000 



5,000 



8,500 



20,000



SD 



Base Salary 



37 



75,000 



85,000 



90,543 



100,000 



108,000







Bonus 



23 



2,000 



3,800 



5,000 



12,000 



20,000



WI 



Base Salary 



177 



76,973 



83,500 



91,000 



104,000 



124,000







Bonus 



86 



500 



1,771 



3,400 



7,500 



20,000



South Total 



Base Salary 



2,028 76,500 84,000 93,000 105,000 120,000







Bonus 



1,515 



AL 



Base Salary 



34 







Bonus 



25 2,000 4,000 7,000 17,000 70,000



AR 



Base Salary 



16 



72,000 



80,500 



88,750 



90,000 



100,000







Bonus 



15 



1,000 



1,100 



5,800 



20,000 



33,000



DE 



Base Salary 



16 



75,000 



85,500 



95,500 



117,000 



155,000







Bonus 



14 



DC 



Base Salary 



33 



80,000 



85,000 



96,000 



103,000 



110,000







Bonus 



15 



800 



1,000 



5,000 



7,000 



25,000



FL 



Base Salary 



308 



75,000 



81,750 



92,000 



103,000 



125,000







Bonus 



222 



GA 



Base Salary 



189 







Bonus 



142 1,000 3,000 6,650 15,000 30,000



200 2,000 5,000 13,000 20,000 75,000 



84,000 



90,000 



100,000 



120,000



0 2,000 10,000 15,000 25,000



600 2,000 5,000 12,800 30,000 72,000 



200 



77,000 



85,000 



100,600 



118,450



600 1,750 33,000 40,000



500 2,000 5,000 12,000 29,000 79,000 
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85,000 



93,500 



100,000 



118,000
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Table 8 cont. Base Salary and Bonus From Primary Clinical Employer by State 10TH 25TH 50TH 75TH 90TH STATE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



KY 



Base Salary 



52 



65,500 



78,250 



87,500 



96,500 



109,000







Bonus 



38 



500 



2,000 



5,500 



15,000 



40,000



LA 



Base Salary 



53 



75,000 



78,600 



90,000 



100,000 



119,000







Bonus 



41 1,000 2,000 5,000 10,000 27,000



MD 



Base Salary 



137 







Bonus 



111 



MS 



Base Salary 







77,000 



85,000 



98,000 



110,000 



130,000



600 2,000 5,000 10,000 30,000



16 



72,999 



80,000 



89,000 



95,500 



120,000



Bonus 






* 



* 



* 



* 



*



NC 



Base Salary 



300 



75,000 



81,550 



89,000 



100,000 



113,500







Bonus 



219 



OK 



Base Salary 



82 







Bonus 



62 



SC 



Base Salary 



86 







Bonus 



65 1,000 2,000 5,500 10,000 46,000



TN 



Base Salary 







Bonus 



TX 



500 2,000 5,000 12,000 25,000 83,500 



90,000 



96,530 



110,000 



120,000



500 2,000 10,000 20,000 30,000 76,000 



80,000 



90,000 



100,000 



110,000



106 



74,000 



80,000 



90,000 



98,000 



115,000



78 



750 



1,500 



5,000 



12,000 



30,000



Base Salary 



405 



85,000 



90,000 



99,750 



114,000 



128,000







Bonus 



295 



VA 



Base Salary 



171 







Bonus 



142 



WV 



Base Salary 



24 67,000 79,000 90,000 95,350 110,000







Bonus 



22 1,000 1,200 3,500 6,000 20,000



West Total 



Base Salary 







Bonus 



AK 



Base Salary 



39 







Bonus 



23 1,000 5,000 7,500 11,000 30,000



AZ 



Base Salary 



143 







Bonus 



116 



CA 



Base Salary 



246 



81,200 



92,000 



102,500 



120,000 



140,000







Bonus 



248 



500 



1,500 



4,000 



9,500 



20,600
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600 2,000 5,000 12,000 30,000 77,250 



82,000 



93,000 



103,000 



120,000



650 1,575 5,000 15,000 25,000



1,159 78,000 85,000 95,490 110,000 127,833 918 



600 2,000 5,000 12,000 28,000 87,000 80,000 



92,000 85,600 



103,500 95,000 



130,000 107,500 



135,200 125,000



600 2,000 5,250 16,000 30,000
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Table 8 cont. Base Salary and Bonus From Primary Clinical Employer by State 10TH 25TH 50TH 75TH 90TH STATE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



CO 



Base Salary 



183 







Bonus 



140 1,000 2,000 5,000 10,000 20,500



HI 



Base Salary 



14 



74,000 



75,000 



88,500 



127,000 



152,000







Bonus 



13 



2,400 



5,000 



8,000 



12,000 



38,000



ID 



Base Salary 



54 



80,000 



85,000 



90,000 



100,000 



117,000







Bonus 



48 



900 



3,000 



5,200 



13,000 



33,000



MT 



Base Salary 



34 



73,000 



80,000 



92,750 



105,000 



120,000







Bonus 



22 



NV 



Base Salary 



41 



85,000 



90,000 



105,500 



120,000 



140,000







Bonus 



32 



600 



1,500 



3,500 



8,000 



25,000



NM 



Base Salary 



39 



78,775 



85,000 



95,000 



105,000 



115,000







Bonus 



23 



OR 



Base Salary 







Bonus 



95 1,000 2,000 5,000 11,400 20,000



UT 



Base Salary 



75 







Bonus 



44 



WA 



Base Salary 



151 







Bonus 



101 1,100 3,000 6,000 20,000 35,000



WY 



Base Salary 



21 







Bonus 



13 2,000 7,000 10,000 13,000 16,000



NATIONAL TOTAL 



BASE SALARY 



5,975 77,000 85,000 93,800 105,000 120,640







BONUS 



4,071 



119 



70,000 



200 



77,000 



86,000 



96,000 



110,000



500 2,250 10,000 15,000



700 3,000 5,000 10,000 20,000 82,000 78,000 



87,000 82,000 



95,000 90,000 



106,000 101,000 



123,000 125,000



500 1,600 11,000 25,000 54,000 80,000 75,000 



90,000 82,000 



100,000 97,500 



115,000 110,000 



128,000 129,000



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. * Data cells with fewer than 10 respondents are left blank.
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Table 9. Hourly Wage From Primary Clinical Employer by State 10TH 25TH 50TH 75TH 90TH STATE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Northeast Total CT ME MA 



247 40.00 43.51 49.20 58.00 65.00 27 42.23 47.00 50.00 57.50 60.00 


* 



* 



* 



* 



*



27 41.00 43.51 52.00 60.00 63.00



NH 






* 



* 



* 



* 



*



NJ 



18 



42.00 



48.00 



53.50 



65.00 



70.00



NY 



110 



39.75 



43.00 



48.25 



60.00 



70.00



PA 



58 



37.00 



41.22 



46.81 



53.00 



60.00



RI 






* 



* 



* 



* 



*



VT 






* 



* 



* 



* 



*



Midwest Total 



278 40.00 45.00 50.00 55.00 62.00



IL 



39 



44.34 



47.00 



51.50 



58.00 



65.00



IN 



30 



41.50 



45.00 



50.38 



60.00 



67.50



IA 



23 



40.00 



46.28 



51.00 



60.00 



75.00



KS 






* 



* 



* 



* 



*



MI 



59 



42.23 



44.87 



50.00 



55.00 



60.00



MN 



23 



45.00 



48.00 



53.42 



57.00 



63.12



MO 



10 32.00 36.52 41.34 55.00 67.00



NE 






* 



* 



* 



* 



*



ND 






* 



* 



* 



* 



*



OH SD WI 



45 39.00 43.00 50.00 55.00 60.00 


* 



* 



* 



* 



*



25 37.00 43.00 49.00 55.00 60.00



South Total 



485 40.00 45.00 52.00 65.00 71.00



AL 






* 



* 



* 



* 



*



AR 






* 



* 



* 



* 



*



DE DC 



11 39.00 43.00 45.00 49.00 64.50 


* 



* 



* 



* 



*



FL 



73 41.00 50.00 60.00 65.00 75.00



GA 



22 45.00 50.00 55.50 65.00 65.00
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Table 9 cont. Hourly Wage From Primary Clinical Employer by State 10TH 25TH 50TH 75TH 90TH STATE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



KY 



15 43.00 47.40 50.00 53.00 61.00



LA 






* 



* 



* 



* 



*



MD 



61 



39.39 



42.00 



48.00 



56.00 



66.00



MS 






* 



* 



* 



* 



*



NC 



72 



42.00 



46.38 



52.00 



58.17 



70.00



OK 



24 50.00 53.50 60.13 65.00 70.00



SC 



24 42.00 45.00 54.00 65.00 70.00



TN 



21 40.00 43.50 55.00 65.00 70.00



TX 



78 



VA 



41 40.00 44.00 50.00 63.00 75.00



WV 



16 40.00 45.00 50.00 56.00 65.00



43.00 



50.00 



55.00 



70.00 



85.00



West Total 



335 42.00 47.00 54.00 62.00 72.00



AK 






* 



* 



* 



* 



*



AZ 



46 45.00 50.00 56.50 65.00 70.00



CA 



145 45.00 49.00 55.00 65.00 75.00



CO 



40 39.50 45.00 51.00 55.50 60.00



HI 






* 



* 



* 



* 



*



ID 



11 



40.00 



40.85 



45.00 



52.00 



55.00






* 



* 



* 



* 



*



MT NV 



10 43.46 47.90 60.00 67.00 70.17



NM 






* 



* 



* 



* 



*



OR 



19 



42.00 



45.00 



50.00 



58.00 



62.00



UT 



13 



35.00 



38.00 



42.50 



46.00 



49.00



WA 



22 45.00 45.00 51.75 60.00 65.00



WY NATIONAL TOTAL 






* 



* 



* 



* 



*



1,345 40.00 45.00 51.00 60.00 70.00



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Hourly wage is the base hourly wage for those respondents who indicated they receive an hourly wage. * Data cells with fewer than 10 respondents are left blank.
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Table 10. Base Salary and Bonus From Primary Clinical Employer by Experience 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



0 to 1 Year 



Base Salary 



965 







Bonus 



517 



2 to 4 Years 



Base Salary 



1,655 







Bonus 



1,204 



5 to 9 Years 



Base Salary 



1,476 



80,000 



88,000 



96,000 



107,000 



120,000







Bonus 



1,103 



800 



2,000 



5,000 



12,000 



30,000



10 to 14 Years 



Base Salary 



807 



82,500 



93,000 



102,000 



117,000 



132,000







Bonus 



561 



1,000 



2,000 



6,000 



18,000 



38,000



15 to 19 Years 



Base Salary 



431 



80,000 



92,000 



103,000 



120,000 



140,000







Bonus 



305 1,000 2,500 7,500 20,000 40,000



20 or More Years 



Base Salary 



615 



85,000 



95,000 



107,000 



125,000 



145,000







Bonus 



368 



900 



2,000 



5,000 



12,800 



30,000



NATIONAL TOTAL 



Base Salary 



5,975 77,000 85,000 93,800 105,000 120,640







Bonus 



4,071 



73,000 



80,000 



85,000 



90,000 



99,300



300 1,000 3,000 6,500 10,000 75,000 



81,000 



89,000 



96,000 



105,000



700 2,000 5,000 10,000 20,000



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the national total due to some respondents not providing a number of years’ experience.



Table 11. Hourly Wage From Primary Clinical Employer by Experience YEARS OF EXPERIENCE N 



10TH 25TH 50TH 75TH 90TH PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



0 to 1 Year 



220 



38.00 



42.00 



48.00 



54.00 



58.17



2 to 4 Years 



382 



40.00 



43.50 



49.17 



57.00 



65.00



5 to 9 Years 



337 42.00 47.90 52.50 63.00 70.00



10 to 14 Years 



154 



45.00 



48.00 



55.00 



63.12 



70.00



15 to 19 Years 



111 



45.25 



50.00 



58.00 



65.00 



75.00



20 or More Years 



134 45.00 50.00 56.44 65.00 75.00



NATIONAL TOTAL 



1,345 40.00 45.00 51.00 60.00 70.00



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Hourly wage is the base hourly wage for those respondents who indicated they receive an hourly wage.
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Table 12. Base Salary and Bonus From Primary Clinical Employer by Region and Experience REGION 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Northeast Total 



Base Salary Bonus 



0 to 1 Year 



Base Salary 



2 to 4 Years 



Base Salary 



5 to 9 Years 



Base Salary 



10 to 14 Years 



Base Salary 



15 to 19 Years 



Base Salary 



20 or More Years 



Base Salary 



Bonus Bonus Bonus Bonus Bonus 







Bonus 



Midwest Total 



Base Salary 



0 to 1 Year 



Base Salary 



2 to 4 Years 



Base Salary 



5 to 9 Years 



Base Salary 



10 to 14 Years 



Base Salary 



15 to 19 Years 



Base Salary 



20 or More Years 



Base Salary 



Bonus Bonus Bonus Bonus Bonus Bonus Bonus 



1,296 77,000 85,000 95,000 106,000 124,000 734 500 1,400 3,500 10,000 20,000 223 98 



73,632 500 



78,600 1,000 



85,000 2,500 



90,000 6,500 



97,000 10,000



339 72,500 80,000 89,000 97,500 105,000 225 500 1,200 4,000 10,000 17,500 326 80,000 90,000 97,491 107,000 116,700 196 600 1,500 4,100 10,000 20,000 173 98 



82,000 500 



95,000 2,000 



105,000 5,000 



120,000 15,000 



135,000 28,000



82 85,000 96,450 110,000 134,000 150,000 45 1,000 2,000 5,500 13,000 20,000 144 70 



88,000 500 



98,000 1,000 



110,500 3,500 



127,000 8,000 



150,000 15,000



1,492 77,000 84,000 91,700 102,000 115,000 904 700 2,000 5,000 11,000 29,000 240 74,500 80,000 85,000 90,000 97,820 117 300 1,000 4,000 6,000 10,000 430 283 



75,000 1,000 



82,000 2,000 



88,100 5,000 



95,500 10,000 



103,500 20,000



351 244 



80,000 800 



87,000 2,500 



94,000 5,125 



102,000 14,000 



112,000 29,000



197 81,000 90,000 99,840 112,000 125,000 114 1,000 2,000 6,500 20,000 40,000 125 80,000 90,000 102,000 113,000 127,500 70 575 2,000 6,750 15,000 55,000 143 85,000 90,000 104,000 118,000 140,000 72 1,500 2,500 5,000 13,500 30,000
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Table 12 cont. Base Salary and Bonus From Primary Clinical Employer by Region and Experience REGION 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) South Total 



Base Salary 



Bonus 







2,028 76,500 84,000 93,000 105,000 120,000 1,515 600 2,000 5,000 12,800 30,000



0 to 1 Year 



Base Salary Bonus 



296 173 



72,000 250 



78,000 850 



83,100 3,000 



90,000 6,700 



98,000 12,000



2 to 4 Years 



Base Salary 



571 



75,000 



80,000 



87,500 



95,000 



104,000



Bonus 



457 



800 



2,000 



5,000 



12,000 



25,000



5 to 9 Years 



Base Salary 



516 404 



80,000 800 



87,000 2,000 



95,000 5,450 



108,000 15,000 



120,000 31,000



10 to 14 Years 



Base Salary 



286 



85,000 



93,000 



100,000 



116,000 



130,000



216 



1,000 



2,600 



8,000 



20,000 



40,000







Bonus 



Bonus 



15 to 19 Years 



Base Salary 



20 or More Years 



Base Salary 



Bonus Bonus 



West Total 



Base Salary 



Bonus 



0 to 1 Year 



Base Salary 



2 to 4 Years 



Base Salary 



5 to 9 Years 



Base Salary 



10 to 14 Years 



Base Salary 



15 to 19 Years 



Base Salary 



20 or More Years 



Base Salary 



Bonus Bonus Bonus Bonus Bonus Bonus 



NATIONAL TOTAL 



BASE SALARY 



BONUS 



132 80,000 92,000 100,000 120,000 140,000 112 1,000 2,500 7,250 20,000 40,000 219 82,000 94,000 106,000 124,931 140,000 147 1,000 2,000 5,000 15,000 35,000 1,159 78,000 85,000 95,490 110,000 127,833 918 600 2,000 5,000 12,000 28,000 206 75,000 80,000 85,000 95,000 100,800 129 120 1,000 4,000 7,000 12,500 315 74,000 82,000 90,000 100,000 115,000 239 500 2,000 4,500 10,000 22,000 283 81,000 90,000 100,000 112,320 125,000 259 1,000 2,000 5,000 10,000 30,000 151 82,500 95,000 106,000 125,000 146,000 133 1,200 2,000 6,000 16,000 35,000 92 78 



78,000 1,200 



90,500 5,000 



105,000 9,500 



125,000 21,000 



145,000 50,000



109 85,000 97,000 108,000 127,000 146,000 79 1,000 2,000 5,000 16,000 33,000 5,975 77,000 85,000 93,800 105,000 120,640 4,071 600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the region and national totals due to some respondents not providing a number of years’ experience.
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Table 13. Hourly Wage From Primary Clinical Employer by Region and Experience REGION 10TH YEARS OF EXPERIENCE N PERCENTILE ($) Northeast Total 



247 



25TH 50TH 75TH 90TH PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



40.00 



43.51 



49.20 



58.00 



65.00



0 to 1 Year 



46 35.90 40.00 43.50 47.00 55.00



2 to 4 Years 



75 41.00 43.00 47.00 55.00 65.00



5 to 9 Years 



62 40.00 45.00 50.00 60.00 67.00



10 to 14 Years 



23 



45.00 



48.00 



52.00 



60.00 



65.00



15 to 19 Years 



18 



49.00 



55.00 



59.00 



63.00 



74.00



20 or More Years 



23 



41.00 



52.00 



58.63 



70.00 



73.64



278 



40.00 



45.00 



50.00 



55.00 



62.00



Midwest Total 0 to 1 Year 



52 39.39 43.25 49.13 54.50 57.00



2 to 4 Years 



81 



5 to 9 Years 



61 43.00 47.00 51.50 60.00 65.00



10 to 14 Years 



37 



15 to 19 Years 



25 45.00 49.00 56.00 60.00 65.00



20 or More Years 



20 



38.00 



45.00 



50.38 



55.50 



67.50



485 



40.00 



45.00 



52.00 



65.00 



71.00



79 



38.50 



42.00 50.00 55.00 65.00



South Total 0 to 1 Year 



39.00 43.00 



42.23 46.28 



49.00 50.00 



55.00 55.00 



60.00 60.00



2 to 4 Years 



139 40.00 43.50 50.00 60.00 70.00



5 to 9 Years 



113 



43.43 



49.50 



55.00 



68.00 



75.00



10 to 14 Years 



50 45.00 47.43 55.00 65.00 70.00



15 to 19 Years 



37 



47.00 



50.00 



58.00 



69.10 



80.00



20 or More Years 



65 



44.00 



51.00 



58.00 



65.00 



71.00



335 



42.00 



47.00 



54.00 



62.00 



72.00



2 to 4 Years 



87 



40.00 



45.00 



50.00 



57.75 



65.00



5 to 9 Years 



101 



42.00 



48.00 



54.00 



60.00 



70.00



West Total 



10 to 14 Years 



44 47.79 54.00 60.00 65.73 76.00



15 to 19 Years 



31 



45.00 



48.00 



60.00 



70.00 



75.00



20 or More Years 



26 



47.00 



50.00 



59.00 



75.00 



85.00



NATIONAL TOTAL 



1,345 40.00 45.00 51.00 60.00 70.00



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Hourly wage is the base hourly wage for those respondents who indicated they receive an hourly wage. The number of respondents based on the number of years’ experience will not add up to the region and national totals due to some respondents not providing a number of years’ experience.
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Table 14. Base Salary and Bonus From Primary Clinical Employer by Specialty 10TH 25TH 50TH 75TH 90TH N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



SPECIALTY 



Primary Care Total 



Base Salary 



1,465 72,500 80,000 87,000 97,000 110,000







Bonus 



Family Medicine 



Base Salary 







Bonus 



712 



Internal Medicine: 



Base Salary 



320 



73,816 



82,000 



90,000 



99,500 



112,000



General 



Bonus 



189 



600 



1,500 



4,500 



10,000 



16,500



Pediatrics: General 



Base Salary 



100 



70,000 



77,000 



85,000 



95,000 



110,000







Bonus 



82 



500 



1,400 



3,000 



5,500 



15,000



Internal Medicine 



Base Salary 



762 76,000 84,000 92,000 102,000 115,000



Subspecialties Total 



Bonus 



376 



IM: Cardiology 



Base Salary 



211 



79,000 



85,000 



95,000 



105,000 



117,000







Bonus 



106 



500 



1,872 



4,000 



10,000 



16,000



IM: Critical Care 



Base Salary 



71 



78,000 



90,000 



100,000 



115,000 



125,000







Bonus 



29 



IM: Endocrinology 



Base Salary 



40 



74,900 



78,250 



86,000 



92,750 



97,300







Bonus 



23 



1,500 



2,800 



5,000 



7,000 



20,000



IM: Gastroenterology 



Base Salary 



125 



77,000 



83,000 



88,700 



97,000 



108,000







Bonus 



IM: Hematology 



Base Salary 



& Oncology 



983 1,045 



600 1,600 5,000 10,000 21,000 72,500 



73 



80,000 



86,000 



96,800 



110,000



600 1,900 5,000 12,000 23,205



500 1,500 4,000 8,000 20,000



500 2,000 7,200 12,000 26,500



500 1,500 3,000 5,000 15,000



124 



76,000 



83,250 



95,000 



108,000 



120,000



Bonus 



54 



1,000 



1,500 



3,250 



8,000 



27,000



IM: Infectious Disease 



Base Salary 



26 



75,000 



80,000 



92,750 



105,000 



121,000







Bonus 



10 



IM: Nephrology 



Base Salary 



33 



80,000 



82,340 



92,000 



100,000 



105,000







Bonus 



16 



500 



905 



1,000 



2,750 



8,500



IM: Neurology 



Base Salary 



55 



75,000 



84,000 



90,000 



102,000 



110,000







Bonus 



28 



500 



1,250 



5,000 



6,000 



30,000



IM: Pulmonology 



Base Salary 



29 75,000 90,000 95,000 100,000 110,000







Bonus 



14 1,500 2,000 4,000 7,500 20,000



IM: Rheumatology 



Base Salary 



24 







Bonus 



14 1,600 2,000 12,500 30,000 45,600
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375 1,000 3,750 7,000 32,500



72,100 



81,000 



87,500 



98,000 



103,000
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Table 14 cont. Base Salary and Bonus From Primary Clinical Employer by Specialty 10TH 25TH 50TH 75TH 90TH N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



SPECIALTY IM: Other 



Base Salary 



IM Subspecialties 



Bonus 



Surgical 



Base Salary 



2,015 80,000 87,500 97,000 110,000 130,000



Subspecialties Total 



Bonus 



1,202 



Surgery: General 



Base Salary 







24 



77,000 



80,000 



89,000 



96,000 



102,000






* 



* 



* 



* 



*



852 2,000 5,000 13,000 30,000



195 



78,000 



86,000 



94,024 



104,000 



120,000



Bonus 



96 



600 



1,600 



4,000 



8,500 



20,000



Surgery: Bariatric 



Base Salary 



42 



80,000 



86,000 



96,000 



108,000 



116,100







Bonus 



22 



Surgery: Cardiovascular 



Base Salary 



194 90,000 100,000 117,000 141,000 165,000



& Cardiothoracic 



Bonus 



105 1,500 2,500 6,000 15,000 29,000



Surgery: 



Base Salary 



Colon & Rectal 



300 1,000 4,650 10,000 10,000



17 



78,000 



85,000 



91,000 



102,000 



125,000



Bonus 






* 



* 



* 



* 



*



Surgery: Neurological 



Base Salary 



180 



82,250 



89,500 



99,500 



114,500 



135,000







Bonus 



108 



1,400 



2,500 



5,000 



14,000 



33,000



Surgery: Oncology 



Base Salary 



37 



85,000 



89,000 



96,400 



101,000 



113,090







Bonus 



19 



Surgery: Orthopaedics 



Base Salary 



888 







Bonus 



594 1,000 2,000 7,000 15,000 30,000



Surgery: 



Base Salary 



90 



80,000 



84,000 



93,500 



100,000 



115,000



Otolaryngology 



Bonus 



52 



800 



2,000 



5,000 



12,000 



22,000



Surgery: Pediatric 



Base Salary 



16 



85,000 



95,500 



102,500 



107,250 



120,000







Bonus 






* 



* 



* 



* 



*



Surgery: Plastic 



Base Salary 



69 



80,000 



86,000 



95,000 



109,000 



120,000







Bonus 



42 



Surgery: Transplant 



Base Salary 



17 



78,000 



89,000 



94,000 



99,000 



123,000







Bonus 






* 



* 



* 



* 



*



Surgery: Trauma 



Base Salary 



44 



84,000 



90,353 



100,500 



119,500 



125,000







Bonus 



21 



1,500 



2,000 



5,000 



8,500 



15,000



Surgery: Urology 



Base Salary 



121 



80,000 



85,000 



95,481 



110,000 



123,000







Bonus 



67 



500 



1,850 



4,000 



8,200 



20,000



200 1,000 4,400 10,000 20,000 80,000 



86,250 



95,000 



108,000 



125,000



500 1,000 5,125 15,000 25,000
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Table 14 cont. Base Salary and Bonus From Primary Clinical Employer by Specialty 10TH 25TH 50TH 75TH 90TH N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



SPECIALTY 



Surgery: Vascular 



Base Salary 



58 



80,000 



89,000 



100,000 



112,000 



130,000







Bonus 



28 



250 



1,000 



3,000 



7,000 



35,000



Surgery: Other 



Base Salary 



47 



83,000 



88,000 



100,000 



113,000 



136,000



Surgery Subspecialties 



Bonus 



29 



Pediatric 



Base Salary 



83 77,418 82,000 90,000 99,200 110,000



Subspecialties Total 



Bonus 



33 500 1,000 2,000 5,000 8,000



Emergency 



Base Salary 



259 83,000 93,400 102,960 116,000 130,000



Medicine Total 



Bonus 



499 



All Other 



Base Salary 



Specialties Total 



Bonus 



Addiction Medicine 



Base Salary 







Bonus 



Allergy & Immunology 



100 1,000 10,000 25,000 70,000



800 2,000 5,000 12,000 25,000



1,391 78,250 85,000 95,000 105,000 120,000 978 



500 1,800 5,000 12,000 35,000



11 



76,500 



80,000 



98,000 



110,000 



110,000






* 



* 



* 



* 



*



Base Salary 



30 



73,500 



80,000 



87,500 



96,000 



110,000







Bonus 



28 



500 



1,500 



5,000 



11,500 



35,000



Anesthesiology 



Base Salary 



14 



80,000 



85,000 



90,000 



99,600 



130,000







Bonus 






* 



* 



* 



* 



*



Dermatology 



Base Salary 



189 



72,000 



80,000 



90,000 



100,000 



120,000







Bonus 



172 



Geriatrics 



Base Salary 



48 







Bonus 



26 



Hospice & 



Base Salary 






* 



* 



* 



* 



*



Palliative Care 



Bonus 






* 



* 



* 



* 



*



Hospital Medicine 



Base Salary 



232 



81,000 



88,455 



96,280 



107,150 



122,000







Bonus 



117 1,000 2,000 5,000 10,000 22,000



Obstetrics & 



Base Salary 



65 



68,000 



80,000 



85,000 



95,000 



105,000



Gynecology 



Bonus 



42 



500 



1,000 



2,250 



5,000 



6,800



Occupational Medicine 



Base Salary 



69 



84,000 



90,000 



95,000 



105,000 



124,800







Bonus 



38 



500 



1,000 



2,050 



8,400 



22,000



Ophthalmology 



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



38



1,000 80,000 



3,000 15,000 50,000 100,000 83,000 



92,000 



106,500 



119,000



600 1,000 6,000 12,000 17,000
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Table 14 cont. Base Salary and Bonus From Primary Clinical Employer by Specialty 10TH 25TH 50TH 75TH 90TH N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



SPECIALTY 



Pain Management 



Base Salary 







Bonus 



Pathology 



126 



80,000 



85,000 



94,000 



103,000 



116,000



98 



500 



1,600 



5,000 



12,000 



30,000



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Physical Medicine 



Base Salary 



36 



78,000 



81,000 



89,500 



98,600 



125,000



& Rehabilitation 



Bonus 



30 



Psychiatry 



Base Salary 



75 







Bonus 



39 



Public Health 



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Radiation Oncology 



Base Salary 



11 



80,000 



84,000 



93,000 



104,000 



108,000







Bonus 






* 



* 



* 



* 



*



Radiology: Diagnostic 



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Radiology: 



Base Salary 



66 



85,000 



95,000 



105,500 



115,000 



127,500



Interventional 



Bonus 



38 



1,200 



2,500 



5,000 



12,000 



25,000



Urgent Care 



Base Salary 



174 



80,000 



85,000 



95,000 



105,000 



123,000







Bonus 



202 



Other 



Base Salary 



217 



79,000 



86,000 



93,600 



105,000 



120,000







Bonus 



124 



500 



1,000 



3,900 



8,000 



20,000



NATIONAL TOTAL 



BASE SALARY 



5,975 77,000 85,000 93,800 105,000 120,640







BONUS 



4,071 



450 1,000 2,250 5,200 22,750 80,000 



85,000 



93,000 



105,000 



117,600



250 2,000 5,100 10,000 24,000



500 1,500 5,000 12,000 25,000



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. Some major categories do not contain subcategories; they may only have a total displayed with no corresponding subcategories. * Data cells with fewer than 10 respondents are left blank.
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Table 15. Hourly Wage From Primary Clinical Employer by Specialty 10TH 25TH 50TH 75TH 90TH SPECIALTY N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Primary Care Total 



223 38.00 42.00 47.00 52.00 60.00



Family Medicine 



166 



37.72 



42.00 



47.84 



53.00 



60.00



Internal Medicine: General 



43 



38.00 



41.00 



45.00 



49.48 



55.00



Pediatrics: General 



14 



38.00 



45.00 



46.18 



50.00 



60.00



Internal Medicine 



61 39.00 43.50 48.00 58.00 67.00



Subspecialties Total IM: Cardiology 



21 



39.00 



43.50 



45.96 



58.00 



72.00



IM: Critical Care 



16 



43.00 



48.00 



51.75 



64.23 



68.00



IM: Endocrinology 






* 



* 



* 



* 



*



IM: Gastroenterology 






* 



* 



* 



* 



*



IM: Hematology & Oncology 



11 42.00 42.00 45.00 56.00 60.23



IM: Infectious Disease 






* 



* 



* 



* 



*



IM: Nephrology 






* 



* 



* 



* 



*



IM: Neurology 






* 



* 



* 



* 



*



IM: Pulmonology 






* 



* 



* 



* 



*



IM: Rheumatology 






* 



* 



* 



* 



*



IM: Other IM Subspecialties 






* 



* 



* 



* 



*



Surgical Subspecialties Total 



144 40.00 44.00 50.00 58.00 73.64



Surgery: General 



29 



39.37 



43.85 



50.00 



55.00 



73.64



Surgery: Bariatric 






* 



* 



* 



* 



*



Surgery: Cardiovascular 



11 45.60 47.00 56.00 67.00 74.00



& Cardiothoracic Surgery: Colon & Rectal Surgery: Neurological Surgery: Oncology Surgery: Orthopaedics Surgery: Otolaryngology 



40






* 



* 



* 



* 



*



15 



40.90 



43.00 



48.00 



62.00 



70.00






* 



* 



* 



* 



*



44 



38.00 



42.00 



49.42 



58.20 



65.00






* 



* 



* 



* 



*
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Table 15 cont. Hourly Wage From Primary Clinical Employer by Specialty 10TH 25TH 50TH 75TH 90TH SPECIALTY N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Surgery: Pediatric 






* 



* 



* 



* 



*



Surgery: Plastic 






* 



* 



* 



* 



*



Surgery: Transplant 






* 



* 



* 



* 



*



Surgery: Trauma 






* 



* 



* 



* 



*



Surgery: Urology 






* 



* 



* 



* 



*



Surgery: Vascular 






* 



* 



* 



* 



*



Surgery: Other 






* 



* 



* 



* 



*



Surgery Subspecialties Pediatric Subspecialties Total 



12 35.00 38.00 42.50 48.78 49.00



Emergency Medicine Total 



511 45.00 50.00 56.50 65.00 75.00



All Other Specialties Total 



394 40.00 45.00 50.00 58.00 65.00



Addiction Medicine 






* 



* 



* 



* 



*



Allergy & Immunology 






* 



* 



* 



* 



*



Anesthesiology 






* 



* 



* 



* 



*



Dermatology 



23 39.00 40.00 53.00 62.00 70.00



Geriatrics 






* 



* 



* 



* 



*



Hospice & Palliative Care 






* 



* 



* 



* 



*



Hospital Medicine 



50 



41.34 



43.00 



52.40 



58.00 



63.50



Obstetrics & Gynecology 



24 40.00 43.26 46.75 50.00 56.00



Occupational Medicine 



21 40.00 44.00 47.40 56.00 60.00



Ophthalmology 






* 



* 



* 



* 



*



13 



38.50 



42.00 



45.00 



50.00 



60.00



Pathology 






* 



* 



* 



* 



*



Physical Medicine & Rehabilitation 






* 



* 



* 



* 



*



Pain Management 



Psychiatry Public Health 



10 44.16 50.00 55.63 65.00 77.50 


* 
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* 



* 



*
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Table 15 cont. Hourly Wage From Primary Clinical Employer by Specialty 10TH 25TH 50TH 75TH 90TH SPECIALTY N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Radiation Oncology 






* 



* 



* 



* 



*



Radiology: Diagnostic 






* 



* 



* 



* 



*



Radiology: Interventional 






* 



* 



* 



* 



*



Urgent Care 



194 40.00 46.00 50.00 60.00 65.00



Other NATIONAL TOTAL 



38 



42.50 



45.00 



49.75 



55.00 



65.00



1,345 40.00 45.00 51.00 60.00 70.00



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Hourly wage is the base hourly wage for those respondents who indicated they receive an hourly wage. Some major categories do not contain subcategories; they may only have a total displayed with no corresponding subcategories. * Data cells with fewer than 10 respondents are left blank. 
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Table 16. Base Salary and Bonus From Primary Clinical Employer by Major Specialty Area and Experience MAJOR SPECIALTY AREA 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Primary Care Total 



Base Salary 







Bonus 



983 



Base Salary 



281 



Bonus 



147 



Base Salary 



451 



Bonus 



321 



Base Salary 



298 



75,000 



82,400 



90,000 



97,000 



110,000



Bonus 



225 



700 



1,800 



5,000 



12,000 



25,000



Base Salary 



150 



75,500 



84,000 



95,500 



110,000 



125,000



Bonus 



105 



500 



2,000 



6,000 



12,800 



26,000



Base Salary 



110 



74,315 



85,000 



95,500 



105,000 



118,500



68 



750 



1,900 



6,500 



16,500 



32,500



80,000 



88,000 



98,500 



114,000 



130,000



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 



Bonus 



20 or More Years 



1,465 72,500 80,000 87,000 97,000 110,000 600 1,600 5,000 10,000 21,000 72,500 



76,000 



81,000 



87,000 



95,000



400 1,000 3,700 7,000 10,000 70,000 



77,000 



84,000 



90,000 



100,000



600 1,500 4,273 10,000 20,000



Base Salary 



170 







Bonus 



113 1,000 2,000 5,000 12,000 30,000



Internal Medicine 



Base Salary 



762 76,000 84,000 92,000 102,000 115,000



Subspecialties Total 



Bonus 



376 



Base Salary 



117 



0 to 1 Year 



Bonus 



2 to 4 Years 



Bonus 



5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



Base Salary 



500 1,500 4,000 8,000 20,000 70,000 



75,000 



46 200 196 



75,000 



95 



84,000 



90,000 



97,000



500 2,000 5,000 7,000



80,000 



86,250 



95,000 



100,000



500 1,200 4,000 7,500 16,000



Base Salary 



187 



80,000 



87,000 



95,000 



105,000 



115,000



Bonus 



107 



600 



1,630 



4,000 



8,000 



20,000



Base Salary 



125 



80,000 



90,000 



99,000 



105,000 



120,000



Bonus 



63 1,000 2,000 4,000 15,000 30,000



Base Salary 



47 



Bonus 



27 1,500 2,500 5,600 14,400 45, 000



Base Salary 



82 



90,000 



96,000 



106,500 



115,000 



128,000



Bonus 



33 



800 



1,000 



3,000 



6,000 



12,000



80,000 
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90,000 



102,000 



120,000 



140,000
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Table 16 cont. Base Salary and Bonus From Primary Clinical Employer by Major Specialty Area and Experience MAJOR SPECIALTY AREA 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Surgical Subspecialties 



Base Salary 



2,015 80,000 87,500 97,000 110,000 130,000



Total 



Bonus 



1,202 



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 



Base Salary 



305 



Bonus 



124 



Base Salary 



579 



Bonus 



373 1,000 2,000 5,000 10,000 23,000



Base Salary 



534 



Bonus 



340 1,000 2,000 5,000 12,000 30,000



Base Salary 



280 



91,000 



98,000 



109,000 



125,000 



140,000



Bonus 



174 



1,000 



3,000 



10,000 



20,000 



39,829



Base Salary 



130 92,000 100,000 115,000 135,000 154,000



Bonus 



20 or More Years 



852 2,000 5,000 13,000 30,000 75,000 



80,000 



86,000 



94,000 



100,000



500 1,000 3,000 7,000 10,000 80,000 85,000 



85,000 92,000 



90,000 100,000 



98,500 111,000 



105,000 125,000



85 



650 



3,000 



8,000 



18,000 



50,000



95,000 



105,000 



120,000 



136,000 



160,000



Base Salary 



181 







Bonus 



105 1,000 2,300 7,500 20,000 33,000



Pediatric 



Base Salary 



83 77,418 82,000 90,000 99,200 110,000



Subspecialties Total 



Bonus 



33 500 1,000 2,000 5,000 8,000



Base Salary 



10 



77,425 



78,000 



80,000 



84,000 



97,500






* 



* 



* 



* 



*



Base Salary 



28 



77,418 



82,400 



89,189 



95,750 



99,000



Bonus 



11 1,000 1,500 5,000 7,500 10,000



Base Salary 



24 



77,000 



84,250 



90,350 



98,500 



110,000






* 



* 



* 



* 



*



0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 



Bonus 



10 to 14 Years 15 to 19 Years 20 or More Years 
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Base Salary 



10 79,000 97,000 100,100 103,000 127,000



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*
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Table 16 cont. Base Salary and Bonus From Primary Clinical Employer by Major Specialty Area and Experience MAJOR SPECIALTY AREA 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Emergency Medicine Total 



Base Salary 



0 to 1 Year 



Base Salary 







Bonus Bonus 



2 to 4 Years 



Base Salary Bonus 



5 to 9 Years 



Base Salary Bonus 



10 to 14 Years 



Base Salary Bonus 



15 to 19 Years 



Base Salary Bonus 



20 or More Years 



Base Salary 







Bonus 



All Other Specialties Total 



Base Salary 



0 to 1 Year 



Bonus Base Salary Bonus 



2 to 4 Years 



Base Salary Bonus 



5 to 9 Years 



Base Salary Bonus 



10 to 14 Years 



Base Salary Bonus 



15 to 19 Years 



Base Salary Bonus 



20 or More Years 



Base Salary 







Bonus 



NATIONAL TOTAL 



BASE SALARY BONUS 



259 83,000 93,400 102,960 116,000 130,000 499 800 2,000 5,000 12,000 25,000 27 60,000 80,000 90,000 99,780 115,000 69 250 1,000 3,300 6,500 22,000 70 151 



80,000 800 



90,000 2,000 



98,000 5,000 



106,000 10,000 



117,500 20,000



67 90,000 96,000 105,000 115,000 133,200 145 1,000 3,000 6,000 12,000 24,000 39 89,000 100,000 112,000 130,000 136,000 64 1,400 2,500 7,200 17,000 33,000 26 38 



91,584 1,000 



102,000 2,200 



115,000 6,500 



120,000 15,000 



135,200 30,000



28 90,000 97,500 105,000 130,500 155,000 30 1,500 2,000 5,000 11,000 33,000 1,391 78,250 85,000 95,000 105,000 120,000 978 500 1,800 5,000 12,000 35,000 225 75,000 80,000 85,000 91,000 96,900 126 100 500 2,750 7,000 12,000 331 75,000 82,000 90,000 99,000 108,000 253 500 1,600 5,000 12,000 25,000 366 278 



80,000 900 



87,000 2,000 



96,000 5,000 



106,000 14,000 



116,700 40,000



203 84,000 91,000 100,000 114,500 130,000 150 900 2,000 6,000 20,000 50,000 111 83 



80,000 1,000 



90,000 3,000 



101,800 8,000 



120,000 30,000 



135,000 65,000



150 87 



85,000 750 



95,000 1,000 



105,000 5,000 



117,000 10,000 



140,000 23,000



5,975 77,000 85,000 93,800 105,000 120,640 4,071 600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the specialty area and national totals due to some respondents not providing a number of years’ experience. * Data cells with fewer than 10 respondents are left blank.
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Table 17. Hourly Wage From Primary Clinical Employer by Major Specialty Area and Experience MAJOR SPECIALTY AREA 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Primary Care Total 



223 38.00 42.00 47.00 52.00 60.00



0 to 1 Year 



38 



35.00 



38.65 



42.55 



48.00 



55.00



2 to 4 Years 



62 



37.72 



40.00 



45.00 



48.51 



52.68



5 to 9 Years 



51 



39.00 



42.00 



48.00 



52.00 



60.00



10 to 14 Years 



23 



45.00 



46.00 



52.00 



55.00 



60.00



15 to 19 Years 



21 



36.75 



47.00 



50.00 



54.40 



58.00



20 or More Years 



27 



42.00 



45.00 



50.00 



56.00 



63.63



Internal Medicine 



61 39.00 43.50 48.00 58.00 67.00



Subspecialties Total 0 to 1 Year 



13 



35.90 



38.00 



42.25 



45.96 



48.00



2 to 4 Years 



14 



39.00 



42.00 



43.25 



47.00 



51.50



5 to 9 Years 



13 



45.00 



47.90 



55.00 



59.00 



62.00



10 to 14 Years 






* 



* 



* 



* 



*



15 to 19 Years 






* 



* 



* 



* 



*



20 or More Years 






* 



* 



* 



* 



*



Surgical Subspecialties Total 



144 40.00 44.00 50.00 58.00 73.64



0 to 1 Year 



11 



35.00 



38.00 



40.00 



43.00 



46.50



2 to 4 Years 



42 



40.90 



42.00 



45.00 



49.35 



55.00



5 to 9 Years 



38 



43.00 



45.00 



50.50 



58.00 



75.00



10 to 14 Years 



20 



43.50 



49.30 



53.00 



61.50 



77.50



15 to 19 Years 






* 



* 



* 



* 



*



25 



44.00 



49.49 



57.57 



70.00 



75.00



20 or More Years 
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Table 17 cont. Hourly Wage From Primary Clinical Employer by Major Specialty Area and Experience MAJOR SPECIALTY AREA 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Pediatric Subspecialties Total Emergency Medicine Total 



12 35.00 38.00 42.50 48.78 49.00 511 45.00 50.00 56.50 65.00 75.00



0 to 1 Year 



85 



43.50 



48.00 



51.50 



55.00 



65.00



2 to 4 Years 



153 



42.60 



48.00 



55.00 



65.00 



70.00



5 to 9 Years 



138 



45.00 



51.25 



60.00 



68.00 



75.00



10 to 14 Years 



60 



47.22 



52.00 



59.25 



65.00 



72.50



15 to 19 Years 



41 



50.00 



55.28 



65.00 



71.00 



77.00



20 or More Years 



30 



52.00 



60.00 



67.00 



75.00 



75.50



All Other Specialties Total 



394 40.00 45.00 50.00 58.00 65.00



0 to 1 Year 



71 



39.00 



42.00 



46.00 



50.00 



57.00



2 to 4 Years 



107 



40.00 



43.00 



49.16 



55.00 



60.00



5 to 9 Years 



94 



42.00 



46.00 



52.00 



60.00 



65.00



10 to 14 Years 



41 



42.00 



45.00 



50.43 



60.00 



65.97



15 to 19 Years 



33 



45.00 



49.00 



58.00 



62.00 



65.00



20 or More Years 



46 



45.00 



48.00 



55.00 



60.00 



75.00



NATIONAL TOTAL 



1,345 40.00 45.00 51.00 60.00 70.00



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. * Data cells with fewer than 10 respondents are left blank.
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Table 18. Base Salary and Bonus From Primary Clinical Employer by Primary Care Specialty and Experience PRIMARY CARE SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Family Medicine Total 



Base Salary 







Bonus 



708 



Base Salary 



208 



Bonus 



110 



Base Salary 



318 



0 to 1 Year 2 to 4 Years 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



Base Salary 







Bonus 



Internal Medicine: 



Base Salary 



General Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



Base Salary 



Bonus 



48



1,042 72,500 80,000 86,000 96,800 110,000 600 2,000 5,000 11,500 24,000 72,000 



209 



86,290 



95,680



77,000 



83,000 



90,000 



100,000



700 2,000 5,000 10,000 20,000 75,000 



164 



80,500 



400 1,000 4,000 7,500 11,000 70,000 



222 



75,250 



82,000 



89,000 



96,000 



110,000



700 2,000 5,325 15,000 30,000



97 



75,000 



82,500 



95,500 



110,000 



125,000



70 



300 



2,900 



6,000 



15,000 



28,000



81 



75,000 



86,000 



96,000 



105,000 



113,000



51 



800 



1,500 



7,000 



18,500 



30,000



129 



78,000 



88,000 



97,280 



110,000 



130,000



91 1,000 2,000 5,000 15,000 30,000 318 73,632 82,000 90,000 99,000 112,000 189 54 



600 1,500 4,500 10,000 16,500 75,000 



80,000 



83,100 



90,000 



95,000



21 600 1,000 3,500 5,000 9,600 105 



70,000 



75 



79,000 



86,000 



93,000 



110,000



600 2,000 4,500 10,000 20,000



60 



74,500 



85,500 



90,000 



98,500 



107,000



36 



500 



1,100 



3,000 



6,000 



11,800



44 



78,000 



88,000 



97,000 



110,000 



125,000



29 23 



700 2,000 7,000 10,919 25,000 73,630 



13 



85,000 



93,000 



104,000 



120,000



750 2,000 7,500 10,000 20,000



32 



83,000 



89,500 



99,500 



116,000 



135,000



15 



600 



2,500 



5,000 



8,000 



42,000
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Table 18 cont. Base Salary and Bonus From Primary Clinical Employer by Primary Care Specialty and Experience PRIMARY CARE SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Pediatrics: 



Base Salary 



General Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 5 to 9 Years 



75,000 



78,000 



85,000 



90,000



16 400 1,500 2,550 4,500 6,000 24 



Base Salary 



29 



67,000 



84,000 



93,000 



95,500 



110,000



25 



1,000 



2,000 



3,500 



8,000 



15,000






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*



Base Salary 



Base Salary 



Base Salary 



Bonus 



NATIONAL TOTAL 



70,000 



Bonus 



Bonus 



20 or More Years 



19 



500 1,400 3,000 5,500 15,000



28 



Bonus 



15 to 19 Years 



82 



Base Salary 



Bonus 



10 to 14 Years 



100 70,000 77,000 85,000 95,000 110,000



BASE SALARY 



BONUS 



64,000 500 



74,500 



81,500 



86,284 



90,000



750 1,500 4,500 25,000



5,975 77,000 85,000 93,800 105,000 120,640 4,071 



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the specialty area and national totals due to some respondents not providing a number of years’ experience. Some major categories do not contain subcategories; they may only have a total displayed with no corresponding subcategories. * Data cells with fewer than 10 respondents are left blank.
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Table 19. Base Salary and Bonus From Primary Clinical Employer by Internal Medicine Specialty and Experience INTERNAL MEDICINE SPECIALTY YEARS OF EXPERIENCE N 



10TH 25TH 50TH 75TH 90TH PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



IM: Cardiology Total 



Base Salary 



209 79,000 85,000 95,000 105,000 120,000







Bonus 



106 



0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



500 1,872 4,000 10,000 16,000



28 



72,488 



76,000 



85,000 



94,000 



105,000






* 



* 



* 



* 



*



63 



76,000 



80,000 



88,400 



95,000 



100,000



37 



250 2,200 5,000 10,000 15,000



42 



85,000 



90,000 



96,750 



108,000 



115,000



20 



500 



1,500 



4,000 



8,500 



21,500



40 



79,500 



89,000 



99,650 



107,500 



116,200



23 



500 1,575 2,600 14,000 16,000



12 100,000 103,000 111,000 127,000 140,000 


* 



* 



* 



* 



*



Base Salary 



24 



94,000 



99,000 



110,000 



125,500 



148,000







Bonus 



11 



300 



800 



2,500 



10,000 



15,000



IM: Critical Care Total 



Base Salary 



71 78,000 90,000 100,000 115,000 125,000



20 or More Years 



Bonus 



0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



Base Salary 



Bonus 



50



29 



500 2,000 7,200 12,000 26,500



19 



55,000 



75,000 



85,000 



91,800 



98,000






* 



* 



* 



* 



*



17 72,400 90,000 96,500 102,000 115,000 


* 



* 



* 



* 



*



18 



90,000 



92,500 



104,500 



112,000 



126,000



12 



1,500 



5,500 



10,000 



13,500 



18,400



10 



102,250 



110,000 



122,500 



135,000 



138,000






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*



2015 AAPA SALARY REPORT: NATIONAL FINDINGS © 2015 American Academy of Physician Assistants. All rights reserved. Not for distribution or reproduction.



Table 19 cont. Base Salary and Bonus From Primary Clinical Employer by Internal Medicine Specialty and Experience INTERNAL MEDICINE SPECIALTY YEARS OF EXPERIENCE N IM: 



Base Salary 



Gastroenterology Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 5 to 9 Years 



72 20 



500 1,500 3,000 5,000 15,000 71,000 



77,500 



13 250 



83,250 



86,400 



89,850



500 1,500 2,000 4,000



33 



77,000 



80,000 



85,000 



92,500 



96,000



Bonus 



17 



350 



1,000 



1,800 



3,000 



25,000



Base Salary 



40 



76,500 



84,500 



91,250 



101,500 



113,400



24 



500 



2,000 



4,500 



7,500 



18,000



18 



85,000 



89,900 



97,500 



101,000 



108,000



Base Salary 



Bonus 



15 to 19 Years 



124 77,000 83,000 89,300 97,425 108,000



Base Salary 



Bonus 



10 to 14 Years 



10TH 25TH 50TH 75TH 90TH PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



11 2,500 3,000 4,000 5,000 10,000 


* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



IM: Hematology & 



123 76,000 83,000 95,000 108,000 120,000



Base Salary 



Bonus 



20 or More Years 



Base Salary 



Base Salary 



Oncology Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 20 or More Years 



53 1,000 1,600 3,500 8,000 27,000 18 



70,000 



74,500 



80,000 



85,000 



100,800






* 



* 



* 



* 



*



28 



77,000 



80,000 



85,462 



90,000 



98,000



13 1,000 1,300 2,500 5,000 6,000 28 



83,000 



91,300 



97,000 



106,500 



118,000



16 



1,000 



1,615 



3,000 



6,500 



8,000



21 



76,000 



87,000 



96,000 



107,000 



120,000



11 1,500 2,000 6,000 27,000 29,000



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 



Bonus 



19 91,500 100,000 110,000 115,000 140,000 


* 
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* 



* 



*
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Table 19 cont. Base Salary and Bonus From Primary Clinical Employer by Internal Medicine Specialty and Experience INTERNAL MEDICINE SPECIALTY YEARS OF EXPERIENCE N IM: Neurology Total 



Base Salary 



Bonus 



0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



Base Salary 



Bonus 



NATIONAL TOTAL 



BASE SALARY 



BONUS 



10TH 25TH 50TH 75TH 90TH PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



54 75,000 85,000 90,000 102,000 110,000 27 



500 1,000 5,000 6,000 30,000



10 



66,500 



80,000 



85,000 



88,000 



89,000






* 



* 



* 



* 



*



11 



82,000 



82,000 



85,000 



96,300 



97,000






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*



14 



80,000 



94,000 



100,000 



105,000 



120,000






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*



5,975 77,000 85,000 93,800 105,000 120,640 4,071 



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the specialty area and national totals due to some respondents not providing a number of years’ experience. Some major categories do not contain subcategories; they may only have a total displayed with no corresponding subcategories. * Data cells with fewer than 10 respondents are left blank.
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Table 20. Base Salary and Bonus From Primary Clinical Employer by Pediatric Specialty and Experience PEDIATRIC SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Pediatric 



Base Salary 



83 77,418 82,000 90,000 99,200 110,000



Subspecialties Total 



Bonus 



33 500 1,000 2,000 5,000 8,000



Base Salary 



10 



77,425 



78,000 



80,000 



84,000 



97,500






* 



* 



* 



* 



*



Base Salary 



28 



77,418 



82,400 



89,189 



95,750 



99,000



Bonus 



11 1,000 1,500 5,000 7,500 10,000



Base Salary 



24 



77,000 



84,250 



90,350 



98,500 



110,000






* 



* 



* 



* 



*



0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 



Bonus 



10 to 14 Years 



Base Salary 



10 79,000 97,000 100,100 103,000 127,000



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



NATIONAL TOTAL 



BASE SALARY 



5,975 77,000 85,000 93,800 105,000 120,640







BONUS 



4,071 



15 to 19 Years 20 or More Years 



600 



2,000 



5,000 11,000 27,0000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the specialty area and national totals due to some respondents not providing a number of years’ experience. * Data cells with fewer than 10 respondents are left blank.
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Table 21. Base Salary and Bonus From Primary Clinical Employer by Surgical Specialty and Experience SURGICAL SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Surgery: General Total 



Base Salary 







Bonus 



96 



Base Salary 



35 



75,000 



78,000 



85,000 



92,000 



99,300



Bonus 



18 



750 



1,100 



3,000 



5,000 



8,000



Base Salary 



60 



76,000 



82,375 



90,000 



94,500 



103,500



Bonus 



28 



300 



1,591 



5,000 



12,000 



20,000



Base Salary 



58 



86,500 



93,000 



100,000 



104,000 



115,000



Bonus 



31 



1,200 



2,000 



4,000 



7,000 



18,000



Base Salary 



18 



86,000 



99,000 



106,500 



126,000 



140,000



Bonus 



11 



1,000 



1,000 



3,318 



10,000 



15,000



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



Base Salary 



193 80,000 86,000 95,000 104,000 120,000 600 1,600 4,000 8,500 20,000



17 93,000 110,000 117,000 127,000 153,000







Bonus 






Surgery: Cardiovascular 



Base Salary 



194 90,000 100,000 117,000 141,000 165,000



& Cardiothoracic Total 



Bonus 



105 1,500 2,500 6,000 15,000 29,000



0 to 1 Year 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



54



* 



* 



* 



*



29 



82,500 



86,000 



95,000 



100,000 



112,000






* 



* 



* 



* 



*



Base Salary 



46 



89,000 



92,000 



100,000 



106,000 



120,000



Bonus 



33 2,000 3,000 6,000 10,000 15,000



Base Salary 



44 



Bonus 



24 1,000 1,750 5,000 11,000 25,000



Base Salary 



24 110,000 120,000 135,000 143,362 177,000



Bonus 



12 2,000 4,000 6,500 17,500 50,000



Base Salary 



18 



Bonus 



12 2,000 3,750 11,250 21,500 50,000



Base Salary 



33 



Bonus 



17 



Base Salary Bonus 



2 to 4 Years 



* 



97,000 



120,000 122,000 



108,000 



141,000 135,000 



117,500 



151,000 150,000 



131,000 



170,000 165,000 



155,000



185,000 180,000



500 3,000 10,000 20,000 30,000
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Table 21 cont. Base Salary and Bonus From Primary Clinical Employer by Surgical Specialty and Experience SURGICAL SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Surgery: 



Base Salary 



179 82,000 89,000 100,000 115,000 135,000



Neurological Total 



Bonus 



108 1400 2,500 5,000 14,000 33,000



0 to 1 Year 



22 



80,000 



82,000 



87,500 



93,000 



109,000






* 



* 



* 



* 



*



Base Salary 



55 



78,000 



87,000 



95,000 



104,000 



125,000



Bonus 



32 



1,800 



3,767 



6,500 



11,000 



30,000



Base Salary 



51 



84,000 



93,000 



102,000 



115,000 



125,000



Bonus 



34 2,000 3,000 5,000 15,000 30,000



Base Salary 



27 96,000 104,000 110,000 135,000 145,000



Bonus 



18 



500 



2,500 



5,000 



20,000 



25,000



Base Salary 



11 



96,000 



98,000 



105,000 



120,000 



140,000






* 



* 



* 



* 



*



Base Salary 



13 



98,000 



110,000 



120,000 



134,000 



135,000







Bonus 



10 



1,500 



3,300 



9,000 



18,000 



50,000



Surgery: 



Base Salary 



887 80,000 86,500 95,000 108,000 125,000



Orthopaedics Total 



Bonus 



594 1,000 2,000 7,000 15,000 30,000



Base Salary 



138 



75,000 



80,000 



85,000 



93,000 



99,750



68 



500 



1,000 



4,000 



8,000 



12,000



Base Salary 



277 



77,000 



85,000 



90,000 



97,000 



105,000



Bonus 



194 



1,000 



2,000 



5,000 



13,000 



28,000



Base Salary 



216 



86,000 



93,000 



99,500 



110,000 



125,000



Bonus 



153 1,000 2,000 6,000 15,000 40,000



Base Salary 



129 90,000 97,500 109,000 124,000 130,000







Bonus 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 



Bonus 



20 or More Years 



0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



Base Salary 



Bonus 



90 1,300 3,500 12,250 25,000 39,915



Base Salary 



60 



87,500 



98,000 



110,300 



130,000 



139,000



Bonus 



42 



1,000 



3,000 



8,500 



15,000 



35,000



Base Salary 



67 90,000 100,000 112,000 130,000 140,000



Bonus 



47 



1,500 
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2,300 



8,000 



20,000 



30,000



55



Table 21 cont. Base Salary and Bonus From Primary Clinical Employer by Surgical Specialty and Experience SURGICAL SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Surgery: 



Base Salary 



90 80,000 84,000 93,500 100,000 115,000



Otolaryngology Total 



Bonus 



52 



0 to 1 Year 



800 2,000 5,000 12,000 22,000



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 



20 



80,000 



80,000 



85,379 



91,000 



95,000



Bonus 



12 



1,000 



1,500 



4,000 



5,875 



6,500



Base Salary 



33 



80,000 



86,000 



94,000 



100,000 



106,000



Bonus 



19 



800 



3,000 



5,000 



12,000 



25,000



Base Salary 



13 



82,000 



94,000 



98,000 



105,000 



115,000



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Surgery: Plastic Total 



Base Salary 



68 80,000 86,500 95,500 109,500 120,000







Bonus 



41 



Base Salary 



16 



70,000 



80,000 



86,000 



97,000 



114,000






* 



* 



* 



* 



*



Base Salary 



16 



76,000 



83,000 



91,000 



99,000 



101,500



Bonus 



12 1,000 1,100 2,150 7,000 12,500



Base Salary 



26 



Bonus 



16 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 
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600 1,200 5,250 15,000 25,000



85,000 



89,500 



95,000 



108,000 



120,000



500 3,750 6,450 17,500 23,000



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*
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Table 21 cont. Base Salary and Bonus From Primary Clinical Employer by Surgical Specialty and Experience SURGICAL SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Surgery: Urology Total 0 to 1 Year 



Base Salary Bonus Base Salary Bonus 



2 to 4 Years 



Base Salary Bonus 



5 to 9 Years 



Base Salary Bonus 



10 to 14 Years 



Base Salary Bonus 



15 to 19 Years 



Base Salary Bonus 



20 or More Years 



Base Salary 







Bonus 



Surgery: Vascular Total 



Base Salary 



0 to 1 Year 



Bonus Base Salary Bonus 



2 to 4 Years 



Base Salary Bonus 



5 to 9 Years 



Base Salary Bonus 



10 to 14 Years 



Base Salary Bonus 



15 to 19 Years 



Base Salary Bonus 



20 or More Years 



Base Salary 







Bonus 



NATIONAL TOTAL 



BASE SALARY BONUS 



120 80,000 85,000 95,241 110,000 123,966 67 500 1,850 4,000 8,200 20,000 12 


75,000 * 



80,000 * 



84,000 * 



88,000 * 



93,000 *



32 20 



80,000 1,000 



80,000 2,000 



85,500 3,250 



90,250 6,750 



97,000 8,350



32 82,000 90,000 97,750 106,900 123,000 21 500 1,500 4,000 10,000 20,000 19 85,000 90,000 98,000 103,072 145,000 10 375 1,500 3,750 14,000 31,500 


* * 



* * 



* * 



* * 



* *



16 100,000 103,500 113,000 124,966 170,000 


70,000 * 



80,000 * 



85,000 * 



89,900 * 



95,000 *



15 


84,000 * 



89,000 * 



96,250 * 



105,000 * 



105,000 *



11 90,000 96,000 100,000 125,000 130,000 


* * 



* * 



* * 



* * 



* *






* * 



* * 



* * 



* * 



* *



5,975 77,000 85,000 93,800 105,000 120,640 4,071 600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the specialty area and national totals due to some respondents not providing a number of years’ experience. * Data cells with fewer than 10 respondents are left blank.
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Table 22. Base Salary and Bonus From Primary Clinical Employer by Other Specialty and Experience OTHER SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Dermatology Total 



Base Salary 



189 72,000 80,000 90,000 100,000 120,000







Bonus 



172 



1,000 



3,000 



15,000 



50,000 



100,000



Base Salary 



26 



65,000 



75,000 



81,500 



90,000 



100,000



Bonus 



14 



Base Salary 



55 



Bonus 



44 1,000 4,550 10,000 27,500 75,000



Base Salary 



57 



74,400 



82,451 



88,000 



100,000 



115,000



Bonus 



57 



1,000 



5,000 



18,000 



50,000 



90,000



Base Salary 



26 



80,000 



92,000 



109,000 



125,000 



150,000



Bonus 



31 



Base Salary 



20 75,000 90,000 100,000 110,000 130,000



Bonus 



22 



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



0 70,000 



1,700 2,000 



500 2,750 12,000 40,000 80,000 



90,000 



97,500 



103,000



2,500 20,000 60,000 112,000 6,700 32,500 70,000 120,000



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Hospital Medicine Total 



Base Salary 



231 81,000 88,910 96,500 108,000 122,000







Bonus 



117 



1,000 



2,000 



5,000 



10,000 



22,000



Base Salary 



52 



78,000 



81,250 



86,000 



91,600 



99,500



Bonus 



24 



800 



1,300 



5,000 



7,650 



9,000



Base Salary 



60 



79,000 



86,000 



93,000 



100,000 



110,000



Bonus 



34 



Base Salary 



60 



Bonus 



34 1,000 2,000 5,000 10,000 24,000



Base Salary 



32 



Bonus 



15 2,000 6,000 12,000 20,000 30,000



Base Salary 



10 



93,000 



100,000 



107,500 



136,500 



158,000






* 



* 



* 



* 



*



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 



Bonus 



20 or More Years 



58



Base Salary Bonus 



600 2,000 5,000 9,000 12,000 89,000 89,000 



95,000 97,000 



103,000 100,000 



110,000 108,000 



124,500 120,000



17 95,000 110,000 120,000 130,000 150,000 


* 



* 



* 



* 



*
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Table 22 cont. Base Salary and Bonus From Primary Clinical Employer by Other Specialty and Experience OTHER SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Obstetrics 



Base Salary 



65 68,000 80,000 85,000 95,000 105,000



& Gynecology Total 



Bonus 



42 500 1,000 2,250 5,000 6,800



Base Salary 



13 



55,000 



75,000 



83,200 



87,000 



90,000






* 



* 



* 



* 



*



Base Salary 



13 



68,000 



70,000 



82,200 



86,000 



100,000



Bonus 



10 



350 



1,000 



2,000 



2,500 



2,875



Base Salary 



21 



76,166 



81,500 



90,000 



100,000 



110,000



Bonus 



13 1,200 2,000 3,000 5,000 10,000



0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



10 



74,000 



85,000 



96,500 



110,000 



114,500






* 



* 



* 



* 



*



Base Salary 







Bonus 



Occupational 



Base Salary 



68 84,000 89,138 95,000 105,000 123,000



Medicine Total 



Bonus 



38 



0 to 1 Year 2 to 4 Years 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



10 



77,500 



87,000 



94,400 



104,000 



114,000






* 



* 



* 



* 



*



13 



82,000 



87,000 



90,000 



98,000 



100,000






* 



* 



* 



* 



*



15 



82,500 



87,000 



95,000 



107,100 



124,800



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 



20 



87,500 



93,500 



105,540 



118,320 



142,500



Bonus 



10 



Base Salary 



Base Salary Bonus 



10 to 14 Years 15 to 19 Years 20 or More Years 



Base Salary 



Bonus 



5 to 9 Years 



500 1,000 2,050 8,400 22,000



Base Salary 



750 1,700 2,000 12,500 36,000
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Table 22 cont. Base Salary and Bonus From Primary Clinical Employer by Other Specialty and Experience OTHER SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Pain Management 



Base Salary 



Total 



Bonus 



98 



Base Salary 



20 



Bonus 



13 



Base Salary 



32 



80,000 



85,000 



90,500 



100,875 



120,000



Bonus 



26 



1,000 



2,000 



8,580 



15,000 



30,000



Base Salary 



32 



85,000 



89,000 



99,000 



105,500 



114,400



Bonus 



26 1,000 1,500 5,000 11,000 30,000



Base Salary 



24 



82,000 



87,250 



95,000 



106,000 



116,000



Bonus 



18 



500 



1,500 



2,750 



12,000 



30,000



Base Salary 



10 77,500 90,000 100,400 125,000 132,500



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 



125 80,000 85,400 94,000 103,000 116,000 500 1,600 5,000 12,000 30,000 72,500 150 



79,000 



84,700 



92,750 



95,000



400 1,000 3,500 30,000



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Psychiatry Total 



Base Salary 



75 80,000 85,000 93,000 105,000 117,600







Bonus 



39 



Base Salary 



20 



80,000 



82,500 



85,000 



90,000 



95,700






* 



* 



* 



* 



*



Base Salary 



20 



79,000 



83,500 



91,500 



101,750 



105,500



Bonus 



12 



750 



1,800 



5,050 



9,250 



20,000



Base Salary 



13 



84,300 



95,000 



105,000 



117,000 



122,000



Bonus 



10 



1,000 



3,000 



8,000 



18,000 



41,500



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



20 or More Years 



0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 
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250 2,000 5,100 10,000 24,000
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Table 22 cont. Base Salary and Bonus From Primary Clinical Employer by Other Specialty and Experience OTHER SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Radiology: 



Base Salary 



66 85,000 95,000 105,500 115,000 127,500



Interventional Total 



Bonus 



38 



1,200 



2,500 



5,000 



12,000 



25,000



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



14 



83,500 



85,000 



93,500 



105,000 



115,000






* 



* 



* 



* 



*



0 to 1 Year 2 to 4 Years 



Bonus 



5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



Base Salary 



Base Salary 



19 90,000 95,000 103,000 113,000 123,000



Bonus 



16 1,200 2,000 4,900 12,000 20,000



Base Salary 



16 96,000 103,500 112,000 122,500 135,000



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*
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Table 22 cont. Base Salary and Bonus From Primary Clinical Employer by Other Specialty and Experience OTHER SPECIALTY 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Urgent Care Total 



Base Salary 



173 80,000 85,500 95,000 105,000 123,000







Bonus 



201 



0 to 1 Year 



500 1,500 5,000 12,000 25,000



Base Salary 



24 



73,353 



79,300 



81,150 



89,000 



94,000



Bonus 



25 



100 



300 



2,000 



8,000 



10,000



Base Salary 



46 



80,000 



83,000 



90,500 



99,800 



105,000



Bonus 



61 



Base Salary 



52 



83,500 



91,000 



98,100 



110,100 



130,000



Bonus 



58 



500 



2,000 



5,000 



10,000 



25,000



Base Salary 



21 91,000 94,000 104,000 123,000 132,000



Bonus 



23 1,200 2,000 6,000 20,000 50,000



Base Salary 



12 



Bonus 



14 1,000 3,000 5,500 13,500 30,000



Base Salary 



18 



80,000 



93,000 



98,500 



108,000 



118,920







Bonus 



20 



300 



1,000 



2,000 



8,800 



34,000



NATIONAL TOTAL 



BASE SALARY 



5,975 77,000 85,000 93,800 105,000 120,640







BONUS 



4,071 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



900 1,500 5,000 13,000 24,000



96,000 



98,899 



108,350 



122,000 



130,000



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the specialty area and national totals due to some respondents not providing a number of years’ experience. * Data cells with fewer than 10 respondents are left blank.
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Table 23. Base Salary and Bonus From Primary Clinical Employer by Employer Type 10TH 25TH 50TH 75TH 90TH EMPLOYER N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Hospital 



Base Salary 







Bonus 



Physician Practice: 



1,753 



81,000 



88,000 



97,500 



110,000 



125,000



856 



600 



2,000 



5,000 



10,000 



20,000



Base Salary 



1,916 



75,000 



83,000 



90,500 



100,000 



120,000



Single Specialty Group 



Bonus 



1,588 



600 



2,000 



5,000 



12,000 



30,000



Physician Practice: 



Base Salary 



931 



80,000 



85,000 



94,000 



106,000 



122,000



Multispecialty Group 



Bonus 



673 



800 



2,000 



5,500 



12,000 



26,000



Physician Practice: 



Base Salary 



429 



72,500 



80,000 



87,000 



100,000 



120,000



Solo Practice 



Bonus 



339 



HMO 



Base Salary 



40 



80,000 



87,500 



101,500 



137,500 



150,000







Bonus 



39 



1,400 



2,000 



5,000 



8,000 



10,000



Community Health 



Base Salary 



118 



73,000 



80,000 



85,000 



98,000 



112,000



Center 



Bonus 



63 1,000 1,600 5,000 10,000 16,000



Medical Staffing 



Base Salary 



12 90,000 90,792 100,000 113,500 130,000



Agency 



Bonus 



26 



100 



1,800 



7,750 



12,000 



28,000



Government 



Base Salary 



183 



72,000 



85,000 



95,000 



106,000 



121,000







Bonus 



98 



900 



1,500 



10,000 



20,000 



30,000



Federally Qualified 



Base Salary 



189 



72,000 



80,000 



86,500 



95,000 



108,000



Health Center 



Bonus 



96 



Certified Rural 



Base Salary 



93 



Health Center 



Bonus 



62 



Healthcare Related 



Base Salary 



125 



80,000 



86,000 



95,000 



111,000 



133,000



Corporation 



Bonus 



104 



800 



2,000 



5,000 



11,880 



30,000



University/School 



Base Salary 



57 



65,000 



81,000 



90,000 



98,000 



113,090







Bonus 



18 



1,000 



2,000 



3,125 



7,500 



25,000



Self-Employed/ 



Base Salary 



19 



90,000 



104,000 



115,000 



150,000 



180,000



Independent Contractor 



Bonus 



39 1,000 2,500 6,000 13,530 30,000



Pharmaceutical 



Base Salary 






* 



* 



* 



* 



*



Industry 



Bonus 






* 



* 



* 



* 



*



500 1,200 4,000 10,000 26,000



500 1,950 5,000 9,750 20,000 71,000 



80,000 



88,000 



98,000 



125,000



900 1,500 5,000 12,000 30,000
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Table 23 cont. Base Salary and Bonus From Primary Clinical Employer by Employer Type 10TH 25TH 50TH 75TH 90TH EMPLOYER N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Consulting Firm 



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Research 



Base Salary 






* 



* 



* 



* 



*



Organization 



Bonus 






* 



* 



* 



* 



*



Hospice 



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Non-Healthcare 



Base Salary 






* 



* 



* 



* 



*



Related Corporation 



Bonus 






* 



* 



* 



* 



*



Other 



Base Salary 



99 



75,000 



85,000 



95,000 



106,000 



122,500







Bonus 



63 



NATIONAL TOTAL 



BASE SALARY 



5,975 77,000 85,000 93,800 105,000 120,640







BONUS 



4,071 



500 1,400 4,500 10,000 20,000 600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. * Data cells with fewer than 10 respondents are left blank.
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Table 24. Hourly Wage From Primary Clinical Employer by Employer Type EMPLOYER N 



10TH 25TH 50TH 75TH 90TH PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Hospital 



461 41.00 45.00 52.00 60.00 70.00



Physician Practice: Single Specialty Group



348 



40.00 



45.73 



52.00 



60.00 



70.00



Physician Practice: Multispecialty Group



130 



38.50 



44.00 



50.00 



57.00 



65.00



Physician Practice: Solo Practice



80 



37.75 



40.00 



46.50 



50.50 



58.50



HMO 



24 



49.00 



52.50 



54.70 



64.00 



83.00



Community Health Center



16 



38.50 



44.00 



48.75 



51.22 



58.00



Medical Staffing Agency 



30 



49.00 



51.18 



55.75 



65.00 



69.77



Government 



37 



39.00 



42.68 



45.89 



49.51 



56.00



Federally Qualified Health Center



27 



36.00 



43.00 



48.00 



50.00 



60.00



Certified Rural Health Center



12 



40.30 



42.96 



46.50 



48.00 



53.26



Healthcare Related Corporation



70 



45.00 



48.50 



52.00 



60.00 



69.00






* 



* 



* 



* 



*



Self-Employed/ Independent Contractor



68 



50.00 



60.00 



70.00 



75.00 



82.00



Pharmaceutical Industry 






* 



* 



* 



* 



*



Consulting Firm 






* 



* 



* 



* 



*



Research Organization 






* 



* 



* 



* 



*



Hospice 






* 



* 



* 



* 



*



Non-Healthcare Related Corporation






* 



* 



* 



* 



*



University/School 



Other NATIONAL TOTAL 



35 39.90 45.00 50.00 60.00 70.00 1,345 40.00 45.00 51.00 60.00 70.00



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Hourly wage is the base hourly wage for those respondents who indicated they receive an hourly wage. * Data cells with fewer than 10 respondents are left blank.
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Table 25. Base Salary and Bonus From Primary Clinical Employer by Employer Type and Experience EMPLOYER 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Hospital Total 



Base Salary 







Bonus 



853 



Base Salary 



317 



Bonus 



119 



Base Salary 



471 



80,000 



86,000 



93,000 



100,000 



108,000



Bonus 



267 



800 



2,000 



5,000 



10,000 



17,500



Base Salary 



436 



85,000 



92,450 



100,000 



110,000 



122,000



Bonus 



219 



Base Salary 



223 



89,000 



97,000 



105,000 



119,100 



136,000



Bonus 



109 



1,000 



2,000 



5,400 



15,000 



39,829



Base Salary 



115 92,000 100,000 110,600 126,000 150,000



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 



Bonus 



20 or More Years 



Base Salary 



1,743 81,000 88,000 97,656 110,000 125,000 600 2,000 5,000 10,000 20,000 75,000 



57 



80,000 



86,000 



93,000 



102,000



200 1,700 3,700 7,000 10,000



600 2,000 5,000 10,000 20,000



650 2,200 7,500 16,000 33,000



181 



95,000 



102,000 



113,000 



133,120 



158,000



82 



500 



2,000 



5,000 



12,000 



24,000







Bonus 



Physician Practice: 



Base Salary 



1910 75,000 83,000 90,670 100,000 120,000



Single Specialty 



Bonus 



1585 



600 2,000 5,000 12,000 30,000



Group Total 0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 
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Base Salary 



269 



72,000 



Bonus 



173 



Base Salary 



554 



75,000 



80,000 



87,180 



95,000 



105,000



Bonus 



462 



600 



1,800 



5,000 



10,000 



22,000



Base Salary 



510 



80,000 



85,000 



95,000 



103,000 



115,000



Bonus 



465 1,000 2,000 5,000 15,000 33,000



Base Salary 



270 



80,000 



90,000 



100,000 



114,500 



130,000



Bonus 



231 



500 



2,000 



6,000 



19,078 



40,000



Base Salary 



152 



73,630 



89,000 



99,250 



120,000 



136,000



Bonus 



135 



1,500 



3,500 



8,000 



25,000 



50,000



Base Salary 



155 



83,000 



91,000 



100,000 



113,350 



130,000



Bonus 



119 



300 



78,000 



83,000 



90,000 



95,000



1000 2,500 6,000 12,000



500 1,200 4,500 12,000 30,000
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Table 25 cont. Base Salary and Bonus From Primary Clinical Employer by Employer Type and Experience EMPLOYER 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Physician Practice: 



Base Salary 



926 80,000 85,000 94,150 106,000 122,116



Multispecialty 



Bonus 



669 



Base Salary 



141 



800 2,000 5,500 12,000 27,000



Group Total 0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



75,000 



79 



80,000 



85,000 



92,000 



100,000



300 1,000 3,500 7,300 10,000



Base Salary 



238 



76,000 



82,000 



89,805 



96,000 



105,000



Bonus 



189 



1,000 



2,000 



5,000 



12,000 



24,000



Base Salary 



231 



81,500 



88,000 



95,000 



110,000 



120,000



Bonus 



187 



750 



2,000 



6,000 



13,000 



30,000



Base Salary 



136 



84,000 



95,000 



103,536 



118,050 



130,000



Bonus 



99 



1,500 



3,000 



8,000 



19,000 



33,000



Base Salary 



70 



85,500 



93,000 



100,400 



115,000 



147,500



Bonus 



46 



1,000 



3,800 



8,600 



14,000 



45,000



110 



83,000 



95,000 



108,500 



125,320 



145,000



Base Salary 







Bonus 



Physician Practice: 



Base Salary 



426 72,500 80,000 87,250 100,000 120,000



Solo Practice Total 



Bonus 



337 



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



69 1,000 2,200 5,000 20,000 50,000 500 1,200 4,000 10,000 26,000



Base Salary 



84 



72,000 



75,000 



82,000 



90,000 



95,680



Bonus 



56 



120 



600 



2,000 



5,000 



8,000



Base Salary 



140 



72,750 



77,750 



82,750 



90,000 



100,000



Bonus 



112 



500 1,000 3,000 10,000 22,500



Base Salary 



94 



75,000 



84,000 



90,000 



104,000 



120,000



Bonus 



82 



500 



2,000 



4,000 



10,000 



29,000



Base Salary 



53 



72,000 



88,000 



97,000 



115,000 



140,000



Bonus 



44 1,000 2,900 10,000 25,500 40,000



Base Salary 



28 



Bonus 



25 



Base Salary 



27 



72,000 



82,000 



101,000 



130,000 



160,000



Bonus 



18 



1,000 



2,000 



5,500 



10,000 



54,000



80,000 



85,000 



106,000 



120,000 



150,000



0 1,000 5,000 10,000 25,000
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Table 25 cont. Base Salary and Bonus From Primary Clinical Employer by Employer Type and Experience EMPLOYER 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) HMO Total 



Base Salary 



40 80,000 87,500 101,500 137,500 150,000







Bonus 



39 1400 2,000 5,000 8,000 10,000



0 to 1 Year 2 to 4 Years 5 to 9 Years 



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



12 



1,000 



1,750 



3,000 



7,100 



8,000






* 



* 



* 



* 



*



Bonus 



10 to 14 Years 



Base Salary Bonus 



15 to 19 Years 20 or More Years 



11 1,500 1,700 5,000 10,000 10,000



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



10 



85,000 



95,000 



104,500 



127,000 



145,500



* 



* 



* 



* 



*



Base Salary 







Bonus 






Community Health 



Base Salary 



118 73,000 80,000 85,000 98,000 112,000



Center Total 



Bonus 



63 1000 1,600 5,000 10,000 16,000



Base Salary 



23 



Bonus 



15 



Base Salary 



44 



Bonus 



19 



Base Salary 



28 



Bonus 



15 



Base Salary 



12 



77,600 



85,000 



108,000 



112,050 



117,000



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



10 



86,500 



95,000 



99,000 



112,000 



122,000






* 



* 



* 



* 



*



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



68



Base Salary Bonus 



68,000 



74,000 



78,775 



81,000 



94,500



300 1,500 5,000 10,000 12,000 74,000 



80,500 



85,000 



88,250 



98,000



50 2,000 4,500 13,000 30,000 73,000 



80,000 



91,000 



107,000 



120,000



500 1,500 3,000 14,000 35,000
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Table 25 cont. Base Salary and Bonus From Primary Clinical Employer by Employer Type and Experience EMPLOYER 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Government Total 



Base Salary 







Bonus 



98 



Base Salary 



19 



72,000 



79,000 



86,000 



95,000 



109,000



8 



0 



1350 



10,496 



11,000 



12,000



Base Salary 



34 



68,000 



71,000 



84,500 



95,000 



105,000



Bonus 



21 



1,482 



7,600 



11,000 



15,000 



30,500



Base Salary 



38 



80,500 



88,058 



95,500 



105,500 



125,000



Bonus 



20 



850 



3,250 



10,000 



28,250 



33,500



Base Salary 



37 



80,000 



90,000 



99,000 



118,000 



130,000



Bonus 



19 1,000 2,500 15,000 25,000 30,000



Base Salary 



19 



Bonus 



12 



Base Salary 



35 79,000 92,000 100,000 110,000 121,000







Bonus 



18 



Federally Qualified 



Base Salary 



Health Center Total 



Bonus 



96 



Base Salary 



45 



Bonus 



17 1,900 3,500 5,000 5,000 12,000



Base Salary 



75 



Bonus 



42 



Base Salary 



35 



Bonus 



19 1,000 1,500 4,000 9,500 12,500



Base Salary 



18 



84,000 



92,000 



100,500 



112,000 



123,000



Bonus 



12 



300 



5,000 



8,250 



16,950 



20,000



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



182 72,000 85,000 95,000 106,000 120,000 900 1,500 10,000 20,000 30,000



80,000 



88,275 



96,000 



101,900 



109,300



750 1,000 4,900 20,000 21,000 900 



1,000 



2,000 



10,000 



23,000



189 72,000 80,000 86,500 95,000 108,000 500 1,950 5,000 9,750 20,000 72,999 67,000 500 83,500 
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77,000 75,000 



84,000 83,830 



88,500 90,000 



95,000 96,000



750 3,500 10,000 24,000 87,000 



95,000 



100,000 



110,000
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Table 25 cont. Base Salary and Bonus From Primary Clinical Employer by Employer Type and Experience EMPLOYER 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Certified Rural 



Base Salary 



93 71,000 80,000 88,000 98,000 125,000



Health Center Total 



Bonus 



62 



Base Salary 



15 



72,500 



75,000 



80,000 



95,600 



105,000






* 



* 



* 



* 



*



Base Salary 



32 



70,000 



74,500 



83,000 



88,000 



95,000



Bonus 



20 



Base Salary 



16 



70,000 



78,500 



90,000 



115,500 



127,000



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Base Salary 



17 



85,000 



88,000 



100,000 



120,000 



129,000







Bonus 



16 2,000 2,450 5,000 13,500 23,205



Healthcare Related 



Base Salary 



125 80,000 86,000 95,000 111,000 133,000



Corporation Total 



Bonus 



104 



0 to 1 Year 



Bonus 



2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 



0 to 1 Year 2 to 4 Years 5 to 9 Years 10 to 14 Years 15 to 19 Years 20 or More Years 
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900 1,500 5,000 12,000 30,000



625 1,200 1,500 5,500 26,000



800 2,000 5,000 11,880 30,000



Base Salary 



27 



75,000 



80,000 



87,000 



91,000 



99,300



Bonus 



16 



0 



675 



3,500 



6,000 



8,240



Base Salary 



23 



75,000 



80,000 



92,000 



102,000 



112,000



Bonus 



32 1,100 2,000 5,500 12,000 20,000



Base Salary 



31 



88,000 



92,000 



98,000 



111,000 



135,000



Bonus 



34 



500 



1,000 



4,500 



11,760 



28,000



Base Salary 



18 



85,000 



90,000 



99,000 



120,000 



145,000



Bonus 



10 



2,200 



5,000 



28,000 



33,000 



62,500



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



18 



80,000 



95,000 



116,960 



138,000 



165,000






* 



* 



* 



* 



*



Base Salary Bonus 
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Table 25 cont. Base Salary and Bonus From Primary Clinical Employer by Employer Type and Experience EMPLOYER 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) University/School 



Base Salary 



57 65,000 81,000 90,000 98,000 113,090



Total 



Bonus 



18 1000 2,000 3,125 7,500 25,000



0 to 1 Year 2 to 4 Years 



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



11 



65,000 



78,000 



85,000 



96,000 



97,500






* 



* 



* 



* 



*



16 



78,000 



81,000 



87,000 



91,000 



96,000






* 



* 



* 



* 



*



Base Salary Bonus 



5 to 9 Years 



Base Salary Bonus 



10 to 14 Years 15 to 19 Years 20 or More Years 



Base Salary 



10 77,500 90,000 99,000 105,000 127,000



Bonus 






* 



* 



* 



* 



*



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



13 



45,000 



80,000 



96,000 



108,000 



128,000






* 



* 



* 



* 



*



Base Salary 







Bonus 



NATIONAL TOTAL 



BASE SALARY 



5,975 77,000 85,000 93,800 105,000 120,640







BONUS 



4,071 



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the employer and national totals due to some respondents not providing a number of years’ experience. * Data cells with fewer than 10 respondents are left blank.
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Table 26. Base Salary and Bonus From Primary Clinical Employer by Setting 10TH 25TH 50TH 75TH 90TH WORK SETTING N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Physician Office/Clinic 



Base Salary 



3,256 







Bonus 



2,215 



Hospital: 



Base Salary 



75,000 



277 



82,000 



90,000 



100,000 



116,000



700 2,000 5,000 12,000 30,000 80,000 



86,000 



94,024 



105,000 



117,000



Outpatient Unit Bonus 



101 



Hospital: Inpatient 



841 



80,000 



87,500 



96,000 



106,300 



120,000



Unit (Not ICU/CCU) Bonus 



389 



600 



2,000 



4,000 



8,500 



16,000



Hospital: Emergency 



265 



82,000 



92,000 



101,920 



115,000 



130,000



Base Salary 



Base Salary 



500 1,000 3,500 7,500 20,000



Department Bonus 



495 1,000 2,000 5,000 10,500 24,000



Hospital: 



548 



Base Salary 



82,000 



90,000 



100,000 



119,500 



140,000



Operating Room Bonus 



334 



Hospital: Intensive 



194 



82,000 



90,000 



100,000 



115,481 



135,000



Care/Critical Care Unit Bonus 



87 



1,000 



2,500 



6,000 



10,000 



25,000



Hospital: Other Unit 



Base Salary 



67 



78,000 



85,000 



95,000 



107,000 



121,600



Not Specified 



Bonus 



41 1,000 2,000 6,000 12,000 25,000



Hospital: 



Base Salary 



32 



Base Salary 



Critical Access Bonus Urgent Care Center 



Base Salary 



Bonus 



Ambulatory Surgical 



Base Salary 



83,000 



90,500 



115,000 



133,000 



150,000



17 1,000 5,000 7,500 15,000 43,000 179 



80,000 



232 22 13 



Other Freestanding 



69 



85,000 



95,000 



104,365 



121,680



300 1,250 5,000 12,000 25,000 76,000 



Center Bonus Base Salary 



500 2,000 5,000 11,000 25,000



85,000 



94,500 



118,000 



130,000



500 3,000 5,000 12,000 20,000 80,000 



86,000 



94,000 



108,000 



118,000



Outpatient Facility Bonus 



41 1,000 1,200 3,000 6,000 10,919



School/College/ 



50 



Base Salary 



57,500 



78,000 



87,000 



96,000 



107,500



University Bonus 



14 



Industrial Facility/ 



13 



87,000 



99,000 



115,000 



130,000 



145,000






* 



* 



* 



* 



*



31 



77,000 



80,000 



90,000 



97,500 



110,000






* 



* 



* 



* 



*



Base Salary 



Work Site Bonus Correctional Facility 



Base Salary 



Bonus 
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250 



500 2,500 7,500 15,000
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Table 26 cont. Base Salary and Bonus From Primary Clinical Employer by Setting 10TH 25TH 50TH 75TH 90TH WORK SETTING N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Rehabilitation Facility 



Base Salary 



22 



80,000 



81,000 



88,250 



96,000 



118,000



Bonus 



13 1,000 1,100 2,000 3,000 10,000



Extended Care Facility/ 



Base Salary 



41 



Nursing Home 



Bonus 



21 



Patient Residence 



Base Salary 






* 



* 



* 



* 



*







Bonus 






* 



* 



* 



* 



*



Mobile Health Unit 



Base Salary 






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Retail Clinic 






* 



* 



* 



* 



*






* 



* 



* 



* 



*



55 



76,500 



84,000 



96,000 



109,300 



150,000



Base Salary 



Bonus 



Other 



Base Salary 



Bonus 



NATIONAL TOTAL 



BASE SALARY 



BONUS 



78,000 



84,000 



90,543 



105,000 



111,000



600 2,500 6,000 12,000 30,000



30 



0 1,000 5,000 10,000 21,500



5,975 77,000 85,000 93,800 105,000 120,640 4,071 



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. * Data cells with fewer than 10 respondents are left blank.
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Table 27. Hourly Wage From Primary Clinical Employer by Setting WORK SETTING N 



Physician Office/Clinic 



10TH 25TH 50TH 75TH 90TH PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



326 



37.72 



42.00 



47.68 



55.00 



63.00



26 



39.37 



45.00 



48.00 



57.22 



75.00



Hospital: Inpatient Unit (Not ICU/CCU)



123 



41.00 



43.43 



49.48 



57.00 



65.00



Hospital: Emergency Department



507 45.00 50.00 56.00 65.00 75.00



Hospital: Outpatient Unit 



Hospital: Operating Room



41 



42.00 



43.59 



48.60 



55.00 



65.00



Hospital: Intensive Care/Critical Care Unit



25 



42.00 



45.00 



50.00 



60.00 



68.00



Hospital: Other Unit Not Specified



15 



39.00 



41.68 



49.67 



58.00 



63.00



Hospital: Critical Access 






* 



* 



* 



* 



*



Urgent Care Center 



207 



40.00 



46.00 



50.00 



58.63 



65.00



Ambulatory Surgical Center






* 



* 



* 



* 



*



Other Freestanding Outpatient Facility



24 



42.68 



45.97 



50.00 



52.34 



58.00



School/College/University 






* 



* 



* 



* 



*



Industrial Facility/ Work Site






* 



* 



* 



* 



*



Correctional Facility 






* 



* 



* 



* 



*



Rehabilitation Facility 






* 



* 



* 



* 



*



Extended Care Facility/Nursing Home






* 



* 



* 



* 



*



Patient Residence 






* 



* 



* 



* 



*



Mobile Health Unit 






* 



* 



* 



* 



*



Retail Clinic 






* 



* 



* 



* 



*



Other 






* 



* 



* 



* 



*



1,345 



40.00 



45.00 



51.00 



60.00 



70.00



NATIONAL TOTAL 



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Hourly wage is the base hourly wage for those respondents who indicated they receive an hourly wage. * Data cells with fewer than 10 respondents are left blank.
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Table 28. Base Salary and Bonus From Primary Clinical Employer by Setting and Experience WORK SETTING 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Physician Office/ 



Base Salary 



Clinic Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



15 to 19 Years 



532 



700 2,000 5,000 12,000 30,000 72,999 



279 929 



78,000 



83,600 



90,000 



96,600



360 1,000 3,000 6,500 11,000 72,000 



654 



80,000 



85,000 



94,500 



100,000



600 1,600 5,000 11,000 25,000 79,872 



85,000 



93,000 



101,000 



115,000



584 



1,000 



2,000 



5,000 



14,000 



30,000



Base Salary 



438 



79,000 



90,000 



99,000 



111,000 



125,000



Bonus 



317 



1,000 



2,500 



8,000 



20,000 



42,000



Base Salary 



242 



75,000 



89,000 



99,000 



112,000 



135,000



176 



1,000 



3,000 



8,000 



21,500 



50,000



299 



82,000 



91,000 



102,000 



118,000 



135,000



Bonus 



20 or More Years 



2,209 



805 



Base Salary 



Bonus 



10 to 14 Years 



3,245 75,000 82,000 90,000 100,000 116,000



Base Salary 



Bonus 



199 1,000 2,000 5,000 15,000 32,000



Hospital: Outpatient 



276 80,000 86,000 94,262 105,000 117,000



Base Salary 



Unit Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



Base Salary 



Bonus 



100 



400 1,000 3,400 7,500 20,000



38 



70,000 



78,000 



84,500 



88,000 



91,500






* 



* 



* 



* 



*



59 



76,000 



81,792 



88,878 



94,000 



100,000



29 



200 



750 2,000 5,000 11,000



68 



82,000 



88,000 



95,500 



103,000 



113,000



26 



800 



1,000 



5,000 



7,500 



20,000



41 



87,000 



93,000 



100,000 



112,000 



118,000



16 



1,000 



2,250 



5,000 



8,000 



25,000



18 



86,000 



90,000 



102,000 



110,000 



127,500






* 



* 



* 



* 



*



52 93,000 97,500 106,540 116,000 130,000 16 



750 
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1,500 



5,000 



12,500 



28,000



75



Table 28 cont. Base Salary and Bonus From Primary Clinical Employer by Setting and Experience WORK SETTING 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Hospital: Inpatient Unit 



Base Salary 



(Not ICU/CCU) Total Bonus 0 to 1 Year 



Base Salary Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 15 to 19 Years 



Base Salary 



254 



80,000 



85,000 



90,250 



98,000 



109,000



124 



800 



1,836 



4,750 



9,000 



15,000



220 



87,000 



92,950 



100,000 



108,000 



117,805



115 



1,000 



2,000 



5,000 



8,000 



20,000



117 



89,000 



95,200 



103,000 



115,000 



130,000 140,000



20 



425 



2,000 



3,000 



8,250 



37,000



Base Salary 



Base Salary 



Base Salary 



Base Salary 



Base Salary 



Base Salary 



Base Salary 



Base Salary 



Bonus 



76



375 1,100 3,250 7,000 10,000



123,500 



Bonus 



20 or More Years 



100,000



110,000 



Bonus 



15 to 19 Years 



92,000 



100,000 



Bonus 



10 to 14 Years 



85,000 



90,000 



Bonus 



5 to 9 Years 



50 



80,000 



48 



Bonus 



2 to 4 Years 



74,500 



Base Salary 



Department Total Bonus 0 to 1 Year 



134 



600 2,000 4,000 8,500 16,000



59 



Bonus 



Hospital: Emergency 



388 



Bonus 



Bonus 



20 or More Years 



836 80,000 88,000 96,000 106,650 120,000



500 2,000 4,500 11,000 20,000



63 95,000 100,000 112,000 125,000 136,000 20 



450 



900 2,000 4,250 13,000



263 82,000 92,000 101,400 115,000 130,000 493 1,000 2,000 5,000 10,500 24,000 31 



75,000 



70 78 



81,000 



85,500 



98,000 



104,000



375 1,300 3,400 7,000 21,000 79,000 



89,000 



98,000 



106,000 



120,000



154 1,000 2,000 5,000 10,000 20,000 70 



86,750 



94,080 



102,000 



115,000 



125,500



144 1,000 3,000 6,000 12,000 24,000 36 



85,000 



99,000 



111,000 



130,000 



135,000



62 1,400 2,500 6,000 19,000 33,000 25 



91,584 



102,000 



114,000 



118,000 



135,200



35 1,000 2,000 6,000 13,000 25,000 23 92,000 97,000 106,560 131,000 155,000 28 



700 



3,000 



5,000 



10,000 



26,000
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Table 28 cont. Base Salary and Bonus From Primary Clinical Employer by Setting and Experience WORK SETTING 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Hospital: Operating 



Base Salary 



Room Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



545 82,120 90,000 100,000 120,000 140,000 333 92 



500 2,000 5,000 11,000 25,000 75,000 



43 168 



82,060 



90,000 



96,000 



100,300



400 1,000 3,000 6,700 11,000 80,000 



85,000 



92,000 



100,500 



109,333



109 1,000 2,400 5,000 10,000 20,000 129 90,000 95,000 107,000 120,000 135,000 86 



600 



2,000 



5,000 



11,000 



28,000



66 



96,000 



100,000 



118,500 



135,000 



146,723



37 



300 4,500 10,000 17,000 45,000



35 



96,000 



105,000 



133,000 



150,000 



180,000



25 



600 



5,000 



10,000 



18,000 



30,000



Base Salary 



55 105,000 112,000 132,000 153,000 171,000







Bonus 



33 



Hospital: Intensive Care/ 



Base Salary 



Critical Care Unit Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



Base Salary 



Bonus 



500 2,000 5,000 20,000 30,000



193 82,000 90,000 100,000 115,481 135,000 87 1000 2,500 6,000 10,000 25,000 42 



61,200 



82,000 



85,500 



91,800 



100,000






* 



* 



* 



* 



*



49 



78,000 



90,000 



96,000 



101,000 



115,000



28 



500 



1,750 



3,500 



6,500 



20,000



48 



90,000 



93,175 



105,000 



120,000 



126,000



26 



1,000 



3,000 



8,000 



12,000 



24,000



25 



99,840 



105,000 



120,000 



135,000 



140,000



10 2,500 3,400 6,100 11,400 47,500 10 



85,000 



104,000 



117,500 



150,000 



178,500






* 



* 



* 



* 



*



19 



105,000 



110,000 



122,000 



150,000 



178,000






* 



* 



* 



* 



*



2015 AAPA SALARY REPORT: NATIONAL FINDINGS © 2015 American Academy of Physician Assistants. All rights reserved. Not for distribution or reproduction.



77



Table 28 cont. Base Salary and Bonus From Primary Clinical Employer by Setting and Experience WORK SETTING 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Hospital: Other Unit 



Base Salary 



67 78,000 85,000 95,000 107,000 121,600



Not Specified Total 



Bonus 



41 1000 2,000 6,000 12,000 25,000



Base Salary 



15 



81,000 



83,000 



85,000 



90,000 



95,000






* 



* 



* 



* 



*



10 



77,000 



78,624 



91,000 



95,000 



101,500






* 



* 



* 



* 



*



0 to 1 Year 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



21 75,000 91,000 100,600 110,000 120,000 16 



500 1,600 2,600 9,000 20,000



11 



91,000 



95,000 



100,000 



121,600 



127,833






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*



Bonus 






* 



* 



* 



* 



*



Urgent Care 



178 80,000 85,000 95,000 104,365 121,680



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



Base Salary 



Base Salary 



Center Total Bonus 0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 10 to 14 Years 



80,000 



65 



Base Salary 



20 



Bonus 



78



45 



67 



Base Salary 



78,425 



32 100 



Bonus 



Base Salary 



300 1,200 5,000 12,000 25,000 72,000 



50 



Bonus 



20 or More Years 



28 



Base Salary 



Bonus 



15 to 19 Years 



231 



89,000 



94,000



300 2,500 5,000 9,000



83,000 



90,000 



97,500 



101,920



500 1,500 5,000 14,000 24,000 83,750 



90,000 



98,100 



112,320 



140,300



200 1,300 5,000 12,000 30,000 80,500 



27 



80,150 



94,500 



104,500 



124,000 



140,500



500 2,000 5,200 12,000 50,000



13 92,000 97,797 101,704 113,000 120,000 17 1,000 3,700 6,000 13,500 40,000 22 



85,000 



90,000 



103,500 



115,000 



131,000



23 



500 



1,000 



2,000 



10,000 



18,000
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Table 28 cont. Base Salary and Bonus From Primary Clinical Employer by Setting and Experience WORK SETTING 10TH 25TH 50TH 75TH 90TH YEARS OF EXPERIENCE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) Other Freestanding 



Base Salary 



69 80,000 86,000 94,000 108,000 118,000



Outpatient Facility Total 



Bonus 



41 1000 1,200 3,000 6,000 10,919



0 to 1 Year 



Base Salary 



Bonus 



2 to 4 Years 



Base Salary 



Bonus 



5 to 9 Years 



Base Salary 



Bonus 



10 to 14 Years 



Base Salary 



Bonus 



15 to 19 Years 



Base Salary 



Bonus 



20 or More Years 



Base Salary 



Bonus 



NATIONAL TOTAL 



BASE SALARY 



BONUS 






* 



* 



* 



* 



*






* 



* 



* 



* 



*



18 



66,000 



80,500 



89,854 



97,500 



115,000



11 



900 1,100 3,000 10,000 20,000






* 



* 



* 



* 



*






* 



* 



* 



* 



*



12 96,500 99,000 111,050 116,000 120,000 


* 



* 



* 



* 



*






* 



* 



* 



* 



*






* 



* 



* 



* 



*



15 



85,000 



93,000 



100,000 



110,000 



118,000






* 



* 



* 



* 



*



5,975 77,000 85,000 93,800 105,000 120,640 4,071 



600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the setting and national totals due to some respondents not providing a number of years’ experience. * Data cells with fewer than 10 respondents are left blank.
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Table 29. Base Salary and Bonus From Primary Clinical Employer by Whether PA Owned or Shared Ownership in a Practice 10TH 25TH 50TH 75TH 90TH OWN PRACTICE N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Yes 



Base Salary 



59 







Bonus 



61 2,000 10,000 16,000 40,000 60,000



No 



Base Salary 



5,901 







Bonus 



4,005 



NATIONAL TOTAL 



BASE SALARY 



5,975 77,000 85,000 93,800 105,000 120,640







BONUS 



4,071 



80,000 77,000 



90,000 85,000 



110,000 93,500 



145,000 105,000 



160,000 120,000



600 2,000 5,000 11,000 25,000 600 2,000 5,000 11,000 27,000



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Base salary is the base salary for those respondents who indicated they receive a salary. Bonus is the total bonus for all respondents who indicated that they receive a bonus. Respondents who were paid with an hourly wage or by RVUs also reported their bonus. The number of respondents based on the number of years’ experience will not add up to the practice ownership and national totals due to some respondents not providing their practice ownership information.



Table 30. Percent of PAs Who Took Call From Primary Clinical Employer TAKE CALL 



N 



PERCENT OF RESPONDENTS (%)



Yes 



4,759 



63.3



No 



2,763 



36.7



TOTAL 



7,522 100.0



The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.



80



2015 AAPA SALARY REPORT: NATIONAL FINDINGS © 2015 American Academy of Physician Assistants. All rights reserved. Not for distribution or reproduction.



Table 31. Mode of Payment for Call From Primary Clinical Employer CALL COMPENSATION 



N 



PERCENT OF RESPONDENTS (%)



No Additional Pay, Part of Compensation 



1,844 



Compensated Through Benefits or Time Off 



67.5



129 4.7



Choice in Compensation 



49 



1.8



Paid Hourly 



401 14.7



Paid Daily 



384 



TOTAL 



14.1



2,730 100.0



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect only those PAs who indicated they took call from their primary clinical employer. Respondents could select more than one response.



Table 32. Hours per Month PAs Took Call From Primary Clinical Employer 10TH 25TH 50TH 75TH 90TH HOURS ON CALL N PERCENTILE PERCENTILE PERCENTILE PERCENTILE PERCENTILE



Typical Hours per Month 



2,751 



4.0 



16.0 



52.0 



120.0 



198.0



Taking Call Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect only those PAs who indicated they took call from their primary clinical employer.



Table 33. Compensation for Call Availability and Call Services From Primary Clinical Employer 10TH 25TH 50TH 75TH 90TH N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



CALL COMPENSATION Hourly Rate of Pay for 



262 0.00 3.00 9.50 45.00 65.00



Call Availability Hourly Rate of Pay for Call Services 



230 5.00 40.00 55.00 75.00 90.00



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect only those PAs who indicated they took call from their primary clinical employer.
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Table 34. Basis of Bonus for PAs Eligible for a Bonus From Primary Clinical Employer BASIS FOR BONUS 



N 



PERCENT OF RESPONDENTS (%)



Holiday 



897 



24.3



Milestone Achievements 



313 



8.5



Productivity: Charges 



549 14.9



Productivity: Collections 



731 



Productivity: Relative Value Units 



606 16.4



Productivity: Number of Patients Seen 



517 14.0



Productivity: Other 



425 11.5



Participating on a Committee Performing Extra Duties (Administrative, Supervisory, etc.)



19.8



85 



2.3



381 



10.3



Professional Achievements 



77 2.1



(Publications, Presentations, Education, etc.) Quality Improvement Metrics 



481 



13.0



Other 



638 



17.3



TOTAL 



3,692 100.0



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect only those PAs who indicated they were eligible for a bonus. Respondents could select more than one response.



Table 35. Frequency of Bonus for PAs Eligible for a Bonus From Primary Clinical Employer BONUS FREQUENCY Yearly 



N 



PERCENT OF RESPONDENTS (%)



1,776 44.1



Quarterly 



993 24.6



Monthly 



450 11.2



Do Not Know 



419 10.4



Other 



391 9.7



TOTAL 



4,029 100.0



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect only those PAs who indicated they were eligible to receive a bonus.
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Table 36. Participation in Profit Sharing Plans From Primary Clinical Employer PROFIT SHARING 



N 



PERCENT OF RESPONDENTS (%)



Yes 



1,217 16.4



No 



6,200 



TOTAL 



7,417 100.0



83.6



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.



Table 37. Profit Sharing Distribution Options From Primary Clinical Employer PROFIT SHARING 



N 



PERCENT OF RESPONDENTS (%)



Stock Options 



356 32.5



Equity 



186 



17.0



Bonus 



360 



32.8



Other 



277 25.3



TOTAL 



1,096 100.0



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect only those PAs who indicated they participated in profit sharing plans in 2014. Respondents could select more than one response.



Table 38. Amount of Additional Forms of Compensation From Primary Clinical Employer 10TH 25TH 50TH 75TH 90TH ADDITIONAL COMPENSATION N PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



Honoraria 



26 300 1,000 1,750 3,000 6,000



Research Stipend 



46 



100 1,000 1,750 3,000 10,000



Student Loan Repayment 



242 1,000 5,000 10,000 25,000 50,000



Sign On Bonus 



778 



2,000 



3,000 



5,000 



8,000 



10,000



Relocation Expenses 



780 



1,000 



2,000 



3,000 



5,000 



10,000



Tuition Reimbursement 



229 



0 



999 2,000 4,000 7,000



(i.e., Non-CME Coursework) Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.
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Table 39. Percent of PAs Who Received Professional Development Funds From Primary Clinical Employer AVAILABILITY OF PROFESSIONAL DEVELOPMENT 



N 



PERCENT OF RESPONDENTS (%)



Yes 



5,860 



79.5



No 



1,509 



20.5



TOTAL



7,369



100.0



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.



Table 40. Amount of Professional Development Funds Available From Primary Clinical Employer PROFESSIONAL DEVELOPMENT Amount of Allowance for 



N 



5,860 



10TH 25TH 50TH 75TH 90TH PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($) PERCENTILE ($)



1,000 



1,500 



2,000 



2,500 



3,000



Professional Development Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect only those PAs who indicated they received professional development funds.



Table 41. Availability of Professional Development Funds From Primary Clinical Employer to Carry Over to the Next Fiscal Year PROFESSIONAL DEVELOPMENT PD Funds Expired at End of Allotment Year 



N 



PERCENT OF RESPONDENTS (%)



4,508 



77.9



PD Funds Carried Over to Next Year 



585 



10.1



Do Not Know 



694



12.0



5,787



100.0



TOTAL 



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect only those PAs who indicated they received professional development funds.
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Table 42. Proportion of Professional Expenses Paid by Primary Clinical Employer



PROFESSIONAL EXPENSES



NONE 



N



LESS THAN HALF 



MORE THAN HALF, BUT NOT ALL 



COVERED BY LUMP-SUM DISCRETIONARY DO BUDGET NOT KNOW



ALL 



Percent of Respondents (%)



State License Fees 



7,400 20.6 0.4 



0.6 61.3 



15.9 1.2



DEA Registration Fees 



7,235 16.4 0.4 



0.4 65.2 



14.7 2.9



NCCPA Fees 



7,382 



28.6 



0.5 



0.5 



47.9 



20.0 



2.5



AAPA Membership 



7,320 



32.5 



0.4 



0.4 



40.8 



23.6 



2.3



AAPA Conference 



6,942 



44.9 



1.4 



2.0 



11.6 



32.0 



8.1



Other Professional 



7,237 



36.8 



0.7 



1.4 



28.1 



27.3 



5.7



CME Expenses 



7,372 



11.1 



4.8 



10.6 



28.9 



43.4 



1.2



Professional Leadership 



7,049 



45.2 



0.8 



1.2 



9.7 



25.5 



17.6



Academic Journal(s) 



7,145 



46.4 



0.8 



1.1 



13.4 



27.7 



10.6



Travel Reimbursement 



7,293 



37.2 



4.0 



5.5 



18.4 



30.5 



4.4



7,291 



54.4 



6.8 



5.7 



16.4 



11.9 



4.8



Organization Fees



Development Programs



(Including Gas Cards, Public Transportation) Current Technology (Including Cell Phones, Laptops or Tablets) Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.
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Table 43. Insurance Benefits Provided by Primary Clinical Employer



PROPORTION OF INSURANCE PAID



N



LESS THAN HALF 



NONE 



MORE THAN HALF, BUT NOT ALL 



COVERED BY LUMP-SUM DISCRETIONARY DO BUDGET NOT KNOW



ALL 



Percent of Respondents (%)



Professional Liability Insurance 



7,478 



2.3 



0.2 



1.2 



91.5 



1.3 



3.5



Individual Health Insurance 



7,464 



12.8 



10.7 



39.7 



22.6 



8.5 



5.6



Family Health Insurance 



7,452 



26.5 



9.8 



23.1 



8.0 



26.8 



5.8



Dental Benefits 



7,464 26.2 11.9 33.3 15.4 



7.1 6.1



Disability Insurance 



7,452 



30.1 



8.8 



17.4 



26.7 



4.0 



13.1



Term Life Insurance 



7,454 



33.8 



9.1 



14.0 



25.3 



4.5 



13.3



Note: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014.



Table 44. Retirement Benefits Provided by Primary Clinical Employer RETIREMENT BENEFITS Employer Provided 401k/403b Option 



N 



PERCENT OF RESPONDENTS (%)



840 



11.7



1,121



15.6



1,719



24.0



2,015 



28.1



377



5.3



Employer Provided a Pension 



508 



7.1



Employer Did Not Contribute 



1,220



17.0



7,177



100.0



But Did Not Contribute Employer Contributed a Set Amount to My 401k/403b Employer Matched 3% or Less of My 401k/403b Contribution Employer Matched Between 3% and 7% of My 401k/403b Contribution Employer Matched Over 7% of My 401k/403b Contribution



to My Retirement TOTAL 



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. Respondents could select more than one response.
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Table 45. Number of Paid Days Off Provided by Primary Clinical Employer 10TH 25TH 50TH 75TH 90TH PAID DAYS OFF N PERCENTILE PERCENTILE PERCENTILE PERCENTILE PERCENTILE



Maternity/Paternity 



290 



8.5 



15.0 



30.0 



60.0 



90.0



Vacation 



4,458 



10.0 



14.0 



18.0 



22.0 



29.0



Sick Days 



2,314 3.0 5.0 7.0 12.0 16.0



CME 



3,777 3.0 5.0 5.0 5.0 7.0



Bereavement 



1,188 



2.0 



2.0 



3.0 



3.0 



5.0



Paid Holidays 



3,587 



4.0 



5.0 



6.0 



8.0 



10.0



Paid Time Off 



2,113 



12.0 



16.0 



21.0 



28.0 



32.5



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect the paid days off only for those who indicated that they received that type of day off. For example, if a respondent provided 0 for bereavement, their data was not included in the table.
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Table 46. Number of Paid Days Off Provided by Primary Clinical Employer by Experience 10TH 25TH 50TH 75TH 90TH PAID DAYS OFF N PERCENTILE PERCENTILE PERCENTILE PERCENTILE PERCENTILE



Vacation Total 0 to 1 Year 



4,442 10.0 14.0 18.0 22.0 29.0 648 



7.0 



10.0 



15.0 



20.0 



25.0



2 to 4 Years 



1,197 



10.0 



12.0 



15.0 



21.0 



28.0



5 to 9 Years 



1,133 



10.0 



14.0 



20.0 



21.0 



28.0



10 to 14 Years 



620 12.0 15.0 20.0 25.0 30.0



15 to 19 Years 



353 10.0 15.0 20.0 25.0 30.0



20 or More Years 



491 14.0 15.0 20.0 25.0 30.0



Sick Days Total 



2,304 3.0 5.0 7.0 12.0 16.0



0 to 1 Year 



331 3.0 5.0 5.0 10.0 14.0



2 to 4 Years 



607 3.0 5.0 6.0 10.0 15.0



5 to 9 Years 



542 3.0 5.0 7.0 12.0 16.9



10 to 14 Years 



322 4.0 5.0 7.5 13.0 21.0



15 to 19 Years 



204 3.0 5.0 10.0 12.0 20.0



20 or More Years 



298 



Paid Time Off Total 



5.0 



6.0 



10.0 



13.0 



21.0



2,108 12.0 16.0 21.0 28.0 32.5



0 to 1 Year 



321 10.0 14.0 20.0 26.0 30.0



2 to 4 Years 



568 



5 to 9 Years 



534 12.5 16.0 21.0 27.0 32.0



10 to 14 Years 



302 14.0 20.0 25.0 30.0 35.0



15 to 19 Years 



154 14.0 20.0 25.0 30.0 35.0



20 or More Years 



229 15.0 20.0 26.0 30.0 37.0



12.0 



15.0 



20.0 



27.0 



30.0



Notes: The data reflect clinically practicing PAs who worked 32 hours or more per week in 2014. The data reflect the paid days off only for those who indicated that they received that type of day off. For example, if a respondent selected 0 for sick days, their data was not included in the table.
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