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SB15-109 Task Force Budget Recommendations During the 2013 legislative session, Senate Bill (SB) 13-111 was signed into law, implementing mandatory reporting for suspected elder abuse, neglect, and exploitation effective July 1, 2014. Funding for the County APS programs and services in State Fiscal Year (SFY) 2014-2015 was based on an anticipated 15% increase in APS reports due to mandatory reporting, as determined by the SB12-078 Task Force. That Task Force believed the number of reports received would spike in the initial months of mandatory reporting and then quickly wane to an overall 15% increase in reports for the year. However, Colorado has seen a 41% increase in reports in SFY 2014-15. In the first two months of mandatory reporting, reports were up approximately 50% and then leveled off to the 41% increase by November and stayed at that level the remainder of the year. Reports for the first four months of FY 2015-16 indicate that reports overall will be up another 7% over the SFY 2014-15 level, further indication that a “leveling off” of reports should not be anticipated. During the recent 2015 legislative session, SB 15-109 was signed into law, establishing a task force to examine the expansion of mandatory reporting for suspected abuse to the population of adults with Intellectual and Developmental Disabilities (IDD), effective July 1, 2016. The task force created out of SB 15-109 must submit a written report to the Governor and state legislature by December 1, 2015. The report must include estimates and recommendations on the cost of expanding the mandatory reporting universe to include the IDD population. The expansion covers a vulnerable population that is otherwise not covered by a mandatory reporting statute, providing protection from abuse, neglect and exploitation. Other findings and recommendations from the IDD Task Force may have fiscal impacts as well. The implementation of mandatory reporting for the IDD population will increase the number of reports received by county APS programs, which will in turn increase the number of initial responses, assessments and investigations APS county staff must conduct. Based upon the increase in the number of reports seen from the implementation of mandatory reporting as a result of SB 13-111, which required mandatory reporting for persons ages 70 and over in Colorado, the taskforce anticipates an increase in the number of reports and investigations from adding the IDD population to this statute as detailed below. For FY 2014-15 APS experienced an increase in the reports for all populations even though mandatory reporting was on the 70 and over population. A similar trickle-down effect is anticipated for IDD mandatory reporting as illustrated in the tables below.
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Table 1 Effects of Mandatory Reporting on 70+ Population and Related Effect on the Under 70 Population FY 2013-14 Actuals1



FY 2014-15 Actuals



FY 2015-16 Projected2



FY 2016-17 Projected2



Reports on 


5,377



7,179



7,887



12,438



Reports on >=70 years of age



6,441



9,517



9,933



10,728



Total Reports



11,818



16,696



17,820



23,166



Percent Increase 


34%



10%



58%



Percent Increase >=70



48%



4%



8%



Percent Increase in Total Reports



41%



7%



30%



1



Estimates based upon CBMS data available



2



Estimates based upon year to date actuals in FY 2015-16



The Taskforce anticipates a 58% increase in overall reports on the under 70 population as a result of this new mandatory reporting requirement. As past experience has shown, there is a cross-over or “trickledown” effect due to the increased awareness of reporting. When mandatory reporting of at-risk elder mistreatment was implemented, there was a 34% increase in the under 70 population and a 48% increase in the 70+ population. The Taskforce anticipates that the trickle-down effect on the 70+ with the expansion of mandatory reporting will not be as substantive as we saw with the under 70 population previously because mandatory reporters will have been reporting at-risk elder mistreatment for two years when the expansion is implemented. Given that, we are estimating an 8% increase in reports on the 70+ population. To then calculate the increase in the under 70 population, the current fiscal year projected reports of 17,820 was increased by the 30% overall report increase, determined by experience with the previous mandatory reporting bill, for a projected number of reports in FY 16-17 of 23,166. Multiplied by the 8% increase in the over 70 population equals 10,728 reports projected in 16-17. Subtract from the 23,166 overall reports (the 30% increase) leaves 12,438 reports projected in 16-17, or a 58% increase over the 15-16 projected total for that age population. The increase in the number of IDD reports in FY 2016-17 is anticipated to be over 50% over current number of reports only involving a person with IDD, which was approximately 8% of the reports received by APS in SFY 2014-15. However, the trickle-down effect on the number of reports received for all populations due to awareness, training and publicity campaigns, as seen with the implementation of SB13-111, is anticipated to create an overall 30% increase in reports statewide on all populations served by APS. The Taskforce is aware that individual counties may experience higher or lower increases in reports, as was similarly experienced with the implementation of mandatory reporting under SB13-111. However, these individual county differences from the anticipated overall 30% increase statewide have been historically managed through the allocation process.
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As shown in the table below, the Taskforce anticipates the increase in reports to result in a need for 47 new county FTE and two new State FTE in SFY 2016-17 and beyond in order to implement mandatory reporting of abuse for individuals with IDD. One of the State FTE would be an IDD program specialist and the other State FTE would conduct quality assurance and case monitoring. The fiscal impact of this request is $4,064,098 in FY 2016-17. Of this amount, $167,400 is for State FTE and the remainder if for county staff as detailed below. In order to effectively implement mandatory reporting for adults with IDD and provide the proper support and oversight, the Department needs additional funding and FTE at the county level and the state level. The requested funding is for county staff to handle the new reports and investigations, with the exception of $167,400 for State staff to support these activities. APS will continue to support counties as they currently do with such activities as training of all county APS workers, law enforcement officers, Community Centered Boards, legal professionals, medical professionals, mental health professionals, social workers, etc. The substantive impact to State APS staff time is not from the number of reports received, but rather from the training, education, awareness, technical support and program support that result from the passage of IDD mandatory reporting. The funds and FTE would be appropriated to Long Bill Line Item (10) Adult Assistance Programs, (E) Adult Protective Services, State Administration (GIA 07110 0320). The methodology used to determine the increase in caseload associated with this bill is based on the methodology used to determine the caseload increase for SB 13-111, which required mandatory reporting for persons ages 70 and over in Colorado. Implementation of SB 13-111 resulted in an increase in reports for adults with intellectual or developmental disabilities age 18 and over as well as those over 70. Though the Elder Abuse Task Force (formed from SB 12-078) projected a 15% increase of reports due to mandatory reporting for individuals over the age of 70, the Department has received a total increase in reports of 41% in SFY 2014-15. Based on these results since the implementation of SB 13-111, the Department estimates that there will be an additional increase in reports of 30% in FY 2015-16 for adults over age 18 with intellectual or developmental disabilities and the trickle-down effect of additional reports received on all populations served by APS due to the increased awareness. Table 2 highlights the additional FTE costs to ensure that counties are adequately staffed to conduct quality investigations, assessments, and protective services with the anticipated 30% increase in reports. The Taskforce recommends that funding be provided to meet the need based on the SFY projected number of reports (row 1), as APS is experiencing a 7% increase over the new standard for reports set in SFY 201415. The Taskforce is also providing the costs for funding to the SFY 2014-15 actual reports for comparison. Both costs are projected to ensure that a 25:1 caseload average can be maintained with this increase in reports. The National Adult Protective Services Association recommends a caseload average of no more than 25:1 and this standard was adopted by Colorado in SB13-111. This standard is inclusive of all at-risk populations served by APS, including IDD. This caseload average allows county APS programs to have adequate staffing resources to ensure that all reports meeting criteria can be investigated fully and that quality protective services are provided. This caseload average also helps to ensure that APS staff are able to attend ongoing educational training opportunities to continue to hone their expertise in responding to reports of persons with IDD and the myriad of other specialized and vulnerable populations served by the APS program, such as persons with dementia/Alzheimer’s Disease, traumatic brain injuries, neurological deficits, severe and persistent mental illness, complex physical disabilities, and persons who are medically fragile.
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Table 2 County FTE Costs for IDD Mandatory Reporting1



Funding 30% Inc. from FY15-16 Projected Reports 30% Inc. from FY14-15 Actual Reports 1 2



New CaseReport Total Total load s Cases FTE Avg.



5,346



5,009



Add. CW FTE 2 (98.5 now)



Cswkr Cost ($71,622)



Add. Sup FTE (6:1)



Cty Sup Atty Cost FTE ($87,077) (10:1)



Cty Atty Cost ($153,054)



Total Cost



2680



135.5



25



37.0



$2,650,014



6.2



$536,975



3.7



$566,300 $3,753,289



2671



133.5



25



35.0



$2,506,770



5.8



$507,949



3.5



$535,689



$3,550,408



All costs include salary, and estimated fringe, operating, and travel. FTE calculations assume an average of 84 reports per caseworker per year.



The Taskforce further recommends that additional funding be allocated to “true-up” the funding gap that occurred as a result of mandatory reporting of at-risk elders, established by SB13-111. In SB13-111 funding was provided to allow counties to hire staff prior to the implementation of mandatory to reduce the then 32:1 caseload averages to nearer the recommended 25:1 average established in SB13-111. Additional funding was allocated to allow counties to maintain the 25:1 caseload average with the anticipated 15% increase in reports once implementation of mandatory reporting began. As previously discussed, the increase was actually a 41% increase in reports, 26% higher than originally anticipated. This gap in funding has caused the caseloads in Colorado APS programs to once again grow to 32:1 statewide and 34:1 among the ten large counties, which receive 78% of all reports. Large county caseload averages range from a low of 22:1 to a high of 51:1. Table 3, below, details the costs to “true-up” the funding gap created with the implementation of mandatory reporting of at-risk elders so that county APS programs statewide are able to reduce caseloads to the recommended 25:1 across the board. Again, the Taskforce recommends that the “true-up” funding be based on the SFY15-16 projected number of reports (row 1), as APS continues to see an increase the overall number of new reports of 7% over the SFY14-15 new baseline. The Taskforce is concerned that if “true-up” funding is only set to the SFY14-15 level, there will be a continuing gap in funding for county APS programs. Without full “true-up” funding, caseload averages will not be reduced significantly and APS programs will continue to struggle to keep up with rising demand for protective services.
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Table 3 County FTE Costs to True-Up Caseload Averages as a Result of Greater than Expected Increases in Reports as a Result of Mandatory Reporting1



CaseNew Total Total load Funding Reports Cases FTE Avg.



Add. CW FTE 2 (98.5 now)



Cswkr Cost ($71,622)



Add. Sup FTE (6:1)



Cty Sup Atty Cost FTE ($87,077) (10:1)



Cty Atty Cost ($153,054)



Total Cost



25:1 based on Projecte d Reports for FY15-16



17,820



8858



124



25



25.5 $1,826,361



4.25



$370,077



2.6 $390,288 $2,586,726



25:1 based on Actual FY14-15 Reports



16,696



8932



119



25



20.5 $1,468,251



3.4



$297,513



2.1 $313,761 $2,079,525



1 2



All costs include salary, and estimated fringe, operating, and travel. FTE calculations assume an average of 84 reports per caseworker per year.



Following the same funding methodology of SB 13-111, the Department has calculated the county administration increase in FTE by ensuring county caseloads per caseworker remain at a 25:1 ratio (Section 1(3)(b) of SB 13-111), which translates to one county worker handling an average of 84 reports per year. Ultimately, the requested funds of $8,235,828, which includes the TaskForce recommendation of $5,649,102 for implementation of mandatory reporting for persons with IDD and $2,586,726 to true-up funding for the unfunded increase in reports for implementation of mandatory reporting for at-risk elders, will be redistributed from the Department to the counties through funding formula developed through the Policy Advisory Committee (PAC)-based APS Allocation Task Group, which meets monthly. This task group is comprised of county financial officers, county APS program staff, and APS program staff. Once funds are allocated, counties then determine how they will spend the funding they receive to best meet their individual APS program needs. Further, the Taskforce recommends that the Legislature consider providing State General Fund at a level greater than the 80/20 ratio that was established in SB13-111. The 20% match required of the county departments was difficult or impossible for some counties to find in their budgets. As a result, some counties were unable to draw down the additional funds and hire additional APS staff, even though they received additional funding. The Taskforce recommends that the Legislature consider funding both the additional FTE for the implementation of SB15-109 and the true-up costs for SB13-111 with one of two methods: 1) 100% State General Fund, or 2) 90/10 split for most counties and 100% SGF for the tax-base relief counties, the method used to fund the recent addition of child welfare FTE. The Task Force further recommends a supplemental be provided in SFY2015-16 to provide limited funding to county APS programs to begin initial hiring of additional caseworkers. County budgets are set on a calendar year and so have not budgeted for any increase in funding that might be required for a match to
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State General Fund. If a match is required, counties would not be able to begin hiring staff until January 2017, fully six months after the implementation of SB15-109. Even if funding for SB15-109 was provided at the 100% SGF level, or for counties that could find a match in their budget if there is a match requirement, hiring new caseworkers takes approximately two to three months and training of that new worker to a level where they could be assigned to investigations is another two months, minimum. Therefore, in order to have the smoothest transition to the new level of reporting expected as a result of implementation of SB15-109, county departments need some lead time to begin increasing staffing. The Task Force recommends providing 25% of the total cost for county FTE in FY2016-17 as the supplemental funding in SFY2015-16. Finally, the Taskforce recommends that staffing at the State level for the APS program is critical to ensuring that adequate county support is available in areas such as training, technical assistance and case consultation, data system support, and oversight to ensure quality casework is provided to vulnerable adults in Colorado. Table 4 details the costs to hire two FTE for the State APS program. One FTE would be dedicated to a program specialist position with specialized experience in intellectual and developmental disabilities in order to support county APS caseworkers through training and case consultation. The second FTE would be housed with the Department’s Quality Assurance unit and would be dedicated to ensuring that quality casework that is in compliance with rule and best practice is conducted by county APS program staff. This quality assurance role is critical to providing county APS program staff the training, technical assistance, and consultation necessary to continue growing their skills and expertise in serving the APS population.



Table 4 State FTE Personal Services and Operating Calculations Item FTE



FY 2016-17



FY 2017-18



FY 2018-19



1.8



2.0



2.0



$130,018



$141,848



$141,848



AED



$5,126



$5,593



$5,593



SAED



$4,952



$5,402



$5,402



STD



$256



$280



$280



HLD



$15,854



$15,854



$15,854



Operating Expenses



$11,193



$1,950



$1,950



$167,400



$170,928



$170,928



Salaries (including Medicare and PERA)



Total



In addition to administrative costs for county and state APS FTE, the Taskforce recognizes the need for training for law enforcement and APS, which are the two agencies tasked with responding to reports of mistreatment of persons with IDD, at-risk elderly, and other at-risk adults experiencing mistreatment or
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self-neglect. A mandatory report is only as good as the response to the report. Conducting investigations, communicating with, and interviewing persons with IDD, the elderly with dementia or other cognitive or medical disabilities, and other vulnerable populations requires knowledge and understanding into those adults’ conditions and skill in employing the correct methods of communication and interviewing. While APS was provided $85,000 through SB13-111 to conduct training for APS staff, the minimal training budget does not support the level of training needed for APS caseworkers and supervisors to continue to develop specialized expertise in the myriad of disabilities that at-risk adults in Colorado face. SB13-111 also required the Peace Officers Standards and Training (POST) board to develop training to related to mandatory reporting, but did not provide funding to POST. The bill, instead, allowed POST to charge officers a fee to attend the training. APS Training Recommendations The Taskforce recommends that the APS training allocation be increased from the current $85,000 to $150,000 annually in order to provide Training Academy and data system training for all new county APS staff, specialized casework training related to the various vulnerable populations served by the APS program, and online interactive training modules for APS staff, mandatory reporters, and the general public. APS State staff are working in conjunction with experts in the field of intellectual and developmental disabilities to develop curriculum for a one-day training on communicating with and interviewing adults with IDD. This training will be provided regionally across the state between February 2016 and July 2016 in order to ensure that APS staff are ready to respond to the anticipated increased number of reports of mistreatment of adults with IDD. While APS already provides services to this population (about 8% of reports to APS involve an adult with IDD), this specialized high-level training will enhance their current skills. This curriculum will be added to the APS Training Academy for all new APS caseworkers and supervisors. This expands Training Academy to five days, increasing the cost for this training that is currently provided quarterly over four days. The Taskforce agrees that APS needs funds to continue to contract with experts that have specialized skills to provide regionally-based training to APS workers in future years. The Taskforce has further identified the need for online, web-based interactive training modules for APS caseworkers. New workers must complete pre-training prior to attending Training Academy. This pretraining ensures that new workers have a foundational understanding of the APS statute, rules, and populations served. Having this foundational knowledge improves the transference of skills during Training Academy. The worker that has completed the pre-Academy learning has a better understanding of what they don't know and are able to ask relevant questions throughout Training Academy, giving them more confidence in their abilities to implement concepts learned throughout Training Academy. This preAcademy training should be available to new county APS workers from day one on the job through interactive online modules. This will also ensure that training across the state is uniform for all new APS workers. Online learning modules can be developed for other casework related topics to provide targeted, accessible training to APS staff across the state. This is a key objective, especially for counties outside the metro area who may have just one or two caseworkers who conduct both APS and CPS investigations.
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Online training ensures they have access to training from their county at any time that is convenient to them. Additional online learning modules can be created by APS for other purposes. Providing online learning on APS and mandatory reporting requirements is key to ensuring a low-cost, effective method for training the hundreds of thousands of professionals who are named as mandatory reporters as well as law enforcement and the citizens of Colorado. Training can help ensure that incidents of mistreatment of vulnerable adults are reported timely so that law enforcement can conduct a criminal investigation and APS can provide protective services to the victim to prevent future mistreatment. Adequate training for mandatory reporters and the public may also help reduce reports that are not related to mistreatment, thus ensuring that limited resources in both agencies are directed to those adults experiencing mistreatment. For example, if all care taking standards are in place and yet an adult with IDD takes an accidental fall or incurs an accidental injury due to bumping into furniture in their group home, a report to law enforcement and APS is not required as this is not mistreatment. These online learning modules would be housed on a website that has already been developed and is designed specifically for providing education for APS staff, law enforcement personnel, mandatory reporters, and the citizens of Colorado.



Law Enforcement Training Recommendations The Taskforce recommends that adequate and timely training be provided to and required of all law enforcement officers, district attorneys, district attorney investigators, and law enforcement based victim advocates. The Taskforce recommends providing funding in the amount of $150,000 annually to POST to develop and conduct training related to investigating and prosecuting mistreatment of at-risk adults with IDD and at-risk elders. The Taskforce recommends that the current training related to at-risk elders be expanded to include training to include adults with IDD to create a full day training. Further, there is agreement among Taskforce members that this training should go further than simply defining mistreatment and the mandatory reporting requirement to include substantive training related to communicating with and interviewing these two specialized populations and how to conduct the investigation. The Taskforce recommends that this be added to the current law enforcement academies for all new officers and that all current officers and new and current DAs, DA investigators, and victim advocates attend this training within five years. The Taskforce agrees that the requirement established by SB13-111 of requiring one officer in each agency to attend training is inadequate, especially in large agencies. The Taskforce further recommends that POST develop online learning modules developed specifically for law enforcement officers, DAs and DA investigators, and law enforcement based victim advocates that further develop specialized skill for these professionals who are charged with investigating and prosecuting these crimes. These modules could be housed on the same website developed by APS.
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Mandatory Reporter and Community Awareness Recommendations The Taskforce recommends that the Legislature establish mandatory training requirements for all named mandatory reporters. This training could be provided by the professional’s employer using an approved training curriculum or could be provided through an online learning module, as described previously. The Taskforce further recommends required training on mandatory reporting responsibilities for all staff that work with adults with an IDD, including staff of Community Centered Boards, the providers networks, and all regional center staff, to be conducted during new hire orientation and annually thereafter. The costs could be absorbed by the APS training budget, which includes development of online training modules. The Taskforce further recommends a minimum of $250,000 allocated to develop a statewide public awareness campaign to improve awareness of reporting requirements among the hundreds of thousands of named reporters and among the public in general of the epidemic of mistreatment being experienced by atrisk elders and at-risk adults in Colorado. The Taskforce strongly believes that this undertaking should include public service announcements, radio and TV spots, and development of marketing materials that are developed by a professional marketing firm. In addition to the public awareness campaign through TV, radio, and marketing materials, the Taskforce recommends an additional allocation of $250,000 for the creation of two FTE or contract positions that would be dedicated to providing facilitated training across the state. The contract would cover the costs of the FTE/contract positions and the costs of travel to training sites and the costs associated with renting training facilities. One FTE/contract position would focus on relationship building between APS, law enforcement, the Community Centered Board and its provider network, and other agencies in a specific community. Key to prosecuting offenders and providing adequate and appropriate services to prevent future mistreatment is a coordinated approach to investigations and provision of services. The APS program, while enacted in 1983, has not had adequate allocations to develop a strong resource network in most communities in Colorado. And the investigation of mistreatment is a new expectation of law enforcement. Further, there has been limited success in past years to develop strong collaborative networks of the many agencies that respond to and manage services need to for at-risk adults experiencing mistreatment and self-neglect, often because of limited resources within these agencies to take the lead on relationship building exercises. The second FTE/contract position would focus on providing facilitated training on mandatory reporting and the intersecting roles of law enforcement, APS, and provider networks that work with at-risk adults. The Taskforce believes that this training model is critical to continued buy-in for mandatory reporters and the public. There is much misunderstanding of APS, in particular, related to adults’ right to self-determination and their ultimate right to folly if they choose. Unlike in child welfare which has authority to remove a child from unsafe situations, APS can offer services but the competent adult may refuse and continue to live with safety concerns. There is also confusion among professionals and the public about law enforcement’s standard of proof that must be met in a criminal investigation. It is often difficult in these crimes to develop enough evidence for a district attorney to be able to prove during prosecution that the crime met the “beyond a reasonable doubt” standard; therefore, many reports may not be prosecuted. These
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two scenarios may cause mandatory reporters to stop reporting because “nothing happens”. But, even if the adult refuses protective services, or law enforcement cannot prosecute, simply getting eyes on the client may cause the perpetrator stop mistreating for fear of prosecution and/or continued law enforcement and APS intervention. Law Enforcement and District Attorney Staff Resources Law enforcement agencies are experiencing much greater numbers of calls that they must respond to as a result of mandatory reporting of at-risk elder abuse, neglect, and mistreatment. One large city police department is reporting a tripling of calls as a result of this law and the Taskforce anticipates this volume of calls will continue to increase with the expansion of mandatory reporting to adults with IDD. One of the state’s judicial districts, not attached to the city PD identified above, is reporting a 22% increase in cases referred for prosecution, which naturally translates to a much higher percentage in calls to law enforcement agencies in the judicial district as many reports are investigated but not referred for prosecution. If law enforcement is going to be able to adequately respond to this increase in reports, they will need additional resources. The Taskforce recommends finding a way to provide increased funding for these local jurisdictions. The Taskforce is unclear how the state would provide funding to agencies that are primarily supported through county and municipality budgets. One option that the Taskforce discussed was establishing an implementation grant fund using State General Fund for agencies that wanted to hire officers with expertise in investigating these types of crimes or in setting up specialized investigation or prosecution units for crimes against vulnerable populations. It is recommended that a minimum of $1 million is allocated to this fund (enough to hire and equip ten (10) officers) annually. The grant would be an implementation grant with the expectation that municipalities would continue to fund the grant position in future years.



Total County Cost - IDD Total County Cost - True Up



Table 5 Total of All Costs1 FY 2015-16 FY 2016-17 $3,550,408 $2,079,525



FY15-16 Supplemental



$1,407,483



25% of IDD and True Up costs



Total State FTE Cost



$167,400



Total IT Licensing Cost



$13,413



Total APS Training



$65,000



Total LE Training



$150,000
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Comments



This is in addition to the $85,000 currently allocated for training for a total training budget of $150K.



Public Awareness Campaign



$250,000



FTE/Contract for Relationship Building and Facilitated Training of Mandatory Reporters



$250,000



LE/DA Implementation Grant Fund Total Costs 1



$1,407,483



$1,000,000 $7,525,746



minimum allocation



Based upon FY 2014-15 Actuals



Total County Cost - IDD Total County Cost - True Up FY15-16 Supplemental Total State FTE Cost



Table 5 Total of All Costs1 FY 2015-16 FY 2016-17 $3,753,289 $1,585,004



25% of IDD and True Up costs $167,400 $13,413



Total APS Training



$65,000



Total LE Training



$150,000



Public Awareness Campaign



$250,000



FTE/Contract for Relationship Building and Facilitated Training of Mandatory Reporters



$250,000



LE/DA Implementation Grant Fund Total Costs Based upon FY 2015-16 Projections
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Comments



$2,586,726



Total IT Licensing Cost



1



minimum allocation



$1,585,004



$1,000,000 $8,235,828



This is in addition to the $85,000 currently allocated for training for a total training budget of $150K.



minimum allocation



minimum allocation
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Budget Complete.pdf 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. Budget ...
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General Budget & Rail.pdf 

Removal of salary calculation ceiling for payment of Productivity Linked Bonus (pLB). 7. Group Insurance Scheme be reviewed for revising the existing rates of ...
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Fiscal Brief - Independent Budget Office 

*Establish an Unrelated Business Income Tax .... Over the past three years, the number of third grade through eighth grade students ...... 1,800 to 2,000 jurors.
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budget message - City Of Dunwoody 

Sep 1, 2016 - Atlanta Business Chronicle's Dunwoody Market Report that included 12 articles focused on ... Continued pay-by-phone service with nCourt ... Averaged 77 percent clearance rate (number of citations disposed/number of.
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Fiscal Brief - Independent Budget Office 

in state law, could reduce city funding by roughly $39 millionâ€”$10 million for MetroCards. (22 percent of the ..... This option proposes that the city reduce its use of licensed software ... software from established companies provides the city wit
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HR 5390 - Congressional Budget Office 

Jun 29, 2016 - Cybersecurity and Infrastructure Protection Agency Act of 2016. As ordered reported by the House Committee on Homeland Security on June 8 ...
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2017 Budget -- Final.pdf 

Offer a new fee-based passport service. â—‹ Replace 10 municipal/local telephone systems with an integrated Voice Over IP (VoIP). system for the entire Library.
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S. 2848 - Congressional Budget Office 

Jun 27, 2016 - the Los Angeles River in Los Angeles County, California ($380 million). .... provide grants to colleges and universities to support research to ...
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S. 566 - Congressional Budget Office 

Apr 27, 2017 - As ordered reported by the Senate Committee on Energy and Natural Resources on March 30, 2017. S. 566 would withdraw 340,000 acres of ...
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201819 Budget Info.pdf 

1 day ago - 001.1100.640.306.000 Periodicals PA ($595). 001.1100.641.105.029 Books - Science Village ($50). 001.1100.641.105.030 Books - Social Studies Village ($50). 001.1100.641.205.015 Books - English TRS ($300). Line Description Dollar Amount. 4.
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Home Budget Spreadsheet.pdf 

Loadingâ€¦ Page 1. Whoops! There was a problem loading more pages. Retrying... Home Budget Spreadsheet.pdf. Home Budget Spreadsheet.pdf. Open. Extract.
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Rauner Budget Blueprint.pdf 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. Rauner Budget ...
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budget message - City Of Dunwoody 

Sep 1, 2016 - Atlanta Business Chronicle's Dunwoody Market Report that included 12 articles focused on ... Continued pay-by-phone service with nCourt ... Averaged 77 percent clearance rate (number of citations disposed/number of.
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Limited Budget, Latest Technology 

â€œOur computer lab was at least seven years old but our budgets were limited, so we had a ... three options: a complete PC refresh ($35,000 upfront), Windows loaner laptops ... And if your Chromebook is just 'asleep,' you're live in 10 seconds.
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HR 5460 - Congressional Budget Office 

Sep 28, 2016 - bill also would require the Inspector General of the Department of Homeland Security to assess and report on ... procedures do not apply.
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HR 4775 - Congressional Budget Office 

Jun 6, 2016 - Ozone Standards Implementation Act of 2016 ... compliance with federal limits on ozone pollution and to submit plans to reduce ozone.
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