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New Research from EBRI:



How Retirees Spend Out-of-Pocket Money on Health Costs WASHINGTON—How do retirees spend their out-of-pocket money on health care in retirement? New research from the nonpartisan Employee Benefit Research Institute (EBRI) separates recurring and non-recurring health-care services and finds that usage and expenses of recurring health-care services remain stable throughout retirement, while usage of non-recurring ones increase with age and tend to be more expensive. The EBRI research also quantifies how the usage and expenses for different types of health-care services increase during the end-of-life period. “Health care is one of the key components of retirement expenses, and is the only part of household expenditures that increase with age,” said Sudipto Banerjee, EBRI research associate and author of the report. “While some of these costs are more predictable, others are uncertain, and for many people these expenses spike toward the end of life when resources are slim. To successfully manage your resources in retirement, a good plan may include separate preparations for each.” As the EBRI report points out, in 2011, average annual out-of-pocket health care cost for a household between 65–74 years old was $4,383, which accounted for 11 percent of total household expenses. That shoots up for households ages 85 and above to $6,603 a year, or 19 percent of total household expenses. The EBRI analysis uses data from the Health and Retirement Study (HRS), a study of a nationally representative sample of U.S. households with individuals over age 50 and the most comprehensive survey of older Americans in the nation. Based on utilization patterns and expenses, it categorizes doctor visits, dentist visits and usage of prescription drugs as recurring health care services. Overnight hospital stays, overnight nursing-home stays, outpatient surgery, home health care and usage of special facilities are categorized as non-recurring health care services. Among the report’s key findings:  Recurring health care costs remain stable throughout retirement. The average annual expenditure for recurring health care expenses among the Medicare eligible population was $1,885. Assuming a 2 percent rate of inflation and 3 percent rate of return, a person with a life expectancy of 90 would require $40,798 at age 65 to fund his or her recurring health care expenses. This does not include expenses for any insurance premiums or over-the-counter medications.



EBRI-pg. 2        Usage and expenses of non-recurring health care services go up with age. Nursing-home stays in particular can be very expensive. For people ages 85 and above, the average and the 90th percentile of nursing-home expenses were $24,185 and $66,600 during a two year period, respectively.  Not surprisingly, nursing-home stays, home health care and overnight hospital stays are much higher in the period preceding death. More than 50 percent in every age group above 65 received in-home health care from a medically trained person before death. For those 85 and above, 62.3 percent had overnight nursing-home stays before death and 51.6 percent were living in a nursing home prior to death.  Women above 85 have significantly higher nursing-home usage than men. The rest of the differences between men and women are small.  Also not surprisingly, the top income quartile spent significantly more on nursing-home and home health care expenses than the rest. Usage of recurring health care services generally goes up with income. Usage of non-recurring health care services— except usage of outpatient surgery and special facilities—goes down with income. The full report, “Utilization Patterns and Out-of-Pocket Expenses for Different Health Care Services Among American Retirees,” is published in the February 2015 EBRI Issue Brief No. 411, online at www.ebri.org The Employee Benefit Research Institute is a private, nonpartisan, nonprofit research institute based in Washington, DC, that focuses on health, savings, retirement, and economic security issues. EBRI does not lobby and does not take policy positions. The work of EBRI is made possible by funding from its members and sponsors, which include a broad range of public, private, for-profit and nonprofit organizations. For more information go to www.ebri.org or www.asec.org
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[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute












[image: News from EBRI - Employee Benefit Research Institute]
News from EBRI - Employee Benefit Research Institute















News from EBRI - Employee Benefit Research Institute






Feb 23, 2015 - EBRI on Twitter: @EBRI or http://twitter.com/EBRI. Blog: https://ebriorg.wordpress.com/. EBRI RSS: http://feeds.feedburner.com/EBRI-RSS. 






 Download PDF 



















 50KB Sizes
 0 Downloads
 344 Views








 Report























Recommend Documents







[image: alt]





News from EBRI - Employee Benefit Research Institute 

Aug 25, 2016 - retirement savings, tracking IRA activity is critical to measuring U.S. retirement assets. â€œThe overall, cumulative IRA average balance per.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Jul 28, 2016 - offering health benefits to their workers, but big employers are holding ... The EBRI analysis examines the percentage of employers offering ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 18, 2010 - PR #899. EBRI on Twitter: @EBRI or http://twitter.com/EBRI. Blog: http://ebriorg.blogspot.com/ EBRI RSS: http://feeds.feedburner.com/EBRI-RSS.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 18, 2010 - EBRI on Twitter: @EBRI or http://twitter.com/EBRI. Blog: http://ebriorg.blogspot.com/ EBRI RSS: http://feeds.feedburner.com/EBRI-RSS.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Oct 19, 2016 - changing the way they use the health care system, such as trying to take better care of ... EBRI on Twitter: @EBRI or http://twitter.com/EBRI Blog: ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

FOR IMMEDIATE RELEASE: April 24, 2013. Contact: Stephen Blakely, EBRI: ... on Twitter: @EBRI or http://twitter.com/EBRI. Blog: https://ebriorg.wordpress.com/.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 19, 2014 - address worker risks and behaviors, which drive chronic conditions, and account for a large percentage of overall spending, according to a new ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 20, 2014 - the assets in those plans are going up, according to a new analysis by the nonpartisan ... retirement plans, such as employment-based defined.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Feb 23, 2017 - EBRI on Twitter: @EBRI or http://twitter.com/EBRI. Blog: https://ebriorg.wordpress.com/. EBRI RSS: http://feeds.feedburner.com/EBRI-RSS.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Mar 26, 2015 - News from EBRI. 65%. 32%. 3%. 62%. 34%. 4%. 67%. 30% .... on Twitter: @EBRI or http://twitter.com/EBRI. Blog: https://ebriorg.wordpress.com/.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Dec 17, 2015 - 2. Boom generation, and employers will have to make adjustments to how they engage ... Apple devices and Google Play for Android devices.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Sep 8, 2016 - understand the evolution of individuals' accounts as they work through their careers. 1100 13th St. NW â€¢ Suite 878 â€¢ Washington, DC 20005.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Aug 30, 2016 - affect the use of health care services and spending: Do lower-paid workers defer ... The work of EBRI is made possible by funding from its.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Nov 19, 2014 - workers will not see major changes to their ... not lobby and does not take policy positions. The work of EBRI is made possible by funding from its members and ... EBRI-pg. 3. EBRI on Twitter: @EBRI or http://twitter.com/EBRI.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

May 25, 2017 - does not take policy positions. The work of EBRI is made possible by funding from its members and sponsors, which include a broad range of ... or www.asec.org. PR 1191. EBRI on Twitter: @EBRI or http://twitter.com/EBRI.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Sep 17, 2015 - individual data for almost 26 ... It provides data for ... driving an overall increase allocated to equities in each these groups from 2010â€“2013.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Jan 28, 2015 - News from EBRI ... In contrast, the EBRI also found positive news in that certain other debt measures ... Blog: https://ebriorg.wordpress.com/.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Aug 31, 2017 - ... rates may have been affected by the ACA, the Great Recession of 2007â€“2009, and the subsequent economic recovery. The data come from.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Mar 26, 2015 - surveys monitoring trends in health ... Health Care Survey, and examine the availability of HRAs and HSA-eligible plans, as well as employer.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Jan 21, 2016 - Apple devices and Google Play for Android devices. The Employee Benefit Research Institute is a private, nonpartisan, nonprofit research ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

May 25, 2017 - insured adults were enrolled in a CDHPâ€”a health plan associated with ... conducts objective research and education to inform plan design and ...














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Dec 17, 2015 - knowledgeable about their work place benefits, and prefer life ... EBRI's publications can also be accessed through mobile device apps, available in the Apple store for. Apple devices and Google Play for Android devices.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Feb 20, 2018 - â€œOne factor that may be holding back growth in HSA-eligible health plan ... and low unemployment, and employers may be holding off on plans.














[image: alt]





News from EBRI - Employee Benefit Research Institute 

Mar 19, 2018 - At the same time, a longer-term trend line shows that a much higher percentage of American families with heads ages 55 or older have debt: In ...


























×
Report News from EBRI - Employee Benefit Research Institute





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















