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WELCOME! Welcome to the Santa Fe Public Schools (SFPS). We are pleased that you have decided to work as a substitute in our district. In your capacity as a substitute, you are a very important person to the community, to the school, and especially to the students. We trust that you will enjoy the assignment and experience, and wish you success in your work. Mission The SFPS exists to ensure that every student graduates prepared to be a productive citizen of our local and global community.



SFPS Core Beliefs A high quality education is a fundamental civil right of every child in our schools. Teaching and learning are at the core of our work. Everything we do must be in support of what happens in the classroom. Parents are our partners. They are our students’ first and best teachers. There is no silver bullet to improving our schools. Putting every child on a path to college requires hard and steady work, each and every day. Every adult in the system is responsible for the academic success of our children.
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This handbook outlines responsibilities of your position as substitute and detailed information necessary for your success with our school district. In the absence of the regular teacher, educational assistant, or secretary, the district relies on you to provide the continuity of instruction for each student. As a substitute, you are depended upon to manage unfamiliar and varied educational situations. We ask that you read the information contained within this handbook, and that you refer to it often, since it is designed to aid you in carrying out your duties. Please remember that this handbook only contains general information and guidelines. It is not intended to be comprehensive or to address all the possible applications of, or exceptions to, the general policies and procedures described. For that reason, additional information or clarification may be obtained by contacting the Human Resources Department (HRD) in person at 2516 Cerrillos Rd, or via email at [email protected], or by telephone (505) 467-2008. In addition to this handbook, substitutes shall be familiar with the tools and resources available on the SFPS website http://www.sfps.info/ including but not limited to the district’s policies and procedures in regards to Code of Ethics, Standards of Professional Conduct, Student Rights and Responsibilities and Corporal Punishment. The automated system utilized for substitutes is the Frontline Absence Management System (formerly Aesop). The utilization of the system is described on Page 6 of this handbook.



Santa Fe Public Schools Contact Information: Office Hours – Monday - Friday, 8:00AM to 5:00 PM Absence Management Coordinator Email - [email protected] Phone - (505) 467-2008



Absence Management Contact Information Web: www.aesoponline.com Toll Free: 1-800-94-AESOP (1-800-942-3767)
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SANTA FE PUBLIC SCHOOLS 2017-2018 SCHOOLS START & END TIMES Elementary Schools Acequia Madre Amv Biehl at Rancho Viejo Atalava Carlos Gilbert Cesar Chavez Chaparral E.J. Martinez Kearny Nava Nye Bilingual Early Childhood Pinon Ramirez Thomas Salazar Sweenev Tesuque Wood Gormlev



K-8



Student Report



Student Dismiss Monday - Thursday



Student Dismiss Friday



7:50a.m. 7:50a.m. 7:50a.m. 7:50a.m. 8:10a.m. 8:00a.m. 7:50a.m. 8:10a.m. 7:50a.m. 7:45a.m. 11:45a.m. 7:50a.m. 8:10a.m. 7:50a.m. 7:55a.m. 7:50a.m. 7:50a.m.



2:50p.m. 2:50p.m. 2:50p.m. 2:50 p.m. 3:10p.m. 3:00p.m. 2:50p.m. 3:10p.m. 2:50p.m. 10:45p.m. 2:45p.m. 2:50 p.m. 3:10p.m. 2:50p.m. 2:55p.m. 2:50p.m. 2:50p.m.



12:30 o.m. 12:30p.m. 12:30p.m. 12:30 p.m. 12:50 o.m. 12:40p.m. 12:30 o.m. 12:50p.m. 12:30 o.m. N/A



Student Report



El Camino Real



7:50 a.m.



Aspen



7:50 a.m.



Eldorado



8:00a.m.



Gonzales



7:55a.m.



Nina Otero



8:00 a.m.



Middle Schools Milagro Mandela 1B Mai?net School Ortiz



Hi.ah Schools



Canital Santa Fe Early College Academv at Larragoite



Charter Schools



Academy for Technology & the Classics Monte Del Sol Turquoise Trail



1:00 p.m. 12:50p.m. 12:30 o.m. 12:35p.m. 12:30 p.m. 12:30 P.m.



Student Dismiss



Monday-Thursday (all) - 2:50p.m. Friday Grades K-6 · 12:30 p.m. Friday Grades 7-8 - 2:50p.m. Monday-Thursday (all)- 2:50 p.m. Friday Grades K-6- 12:30 p.m. Friday Grades 7-8- 2:50 n.m. Monday-Thursday (all) · 3:00p.m. Friday Grades K - 5 12:40 p.m. Friday Grades 6 - 8 · 3:00 o.m. Monday - Thursday (all) - 2:55 p.m. Friday Grades K-5 - 12:35 p.m. Friday Grades 6·8 - 2:55 p.m. Monday-Thursday (all) - 3:00 p.m. Friday Grades K-6 - 12:40 p.m. Friday Grades 7-8 · 3:00 p.m.



Student Report



Student Dismiss



8:40a.m. 8:40a.m. 8:40a.m.



3:40p.m. 3:50p.m. 3:40 p.m.



Student Report 8:40a.m. 8:45a.m.



8:45 am



Student Dismiss 3:55p.m. 4:00p.m. 4:00 p.m.



8:25a.m.



3:15p.m. (Fridays 12:35p.m.)



8:55 a.m. 8:45 a.m. 7:50a.m.



4:05p.m. 4:00p.m. Monday -Thursday - 2:50 p.m. Friday· 1:00 p.m.



Student Report
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Student Dismiss



2017-2018 DISTRICT CALENDAR August



September



October



10 & 11



Teacher Planning and Prep



14-15 16



District In-Service PD



4



Labor Day Holiday (District Closed)



9



Fall Break (District Closed) End of First Quarter Parent-Teacher Conferences, K-12



First Day of School



13 20 23



Parent-Teacher Conferences, K-6 & K-8 (Middle & High Schools report to school)



November



22-24



December



15



End of Second Quarter



18-29



Winter Break



1 2



Winter Break Teacher Planning and Prep/In-Service PD Students Return to School Parent-Teacher Conferences, Middle & High Schools (K-6 & K-8 report to school) Martin Luther King Jr. Day (District Closed)



January



3 8 15



February



March



15-16



Parent-Teacher Conferences, K-6 & K-8 Schools (Middle & High Schools report to school)



19



Presidents Day (District Closed)



6



Schools closed (11 & 12 month employees report to work) End of Third Quarter Spring Break Mid Semester Break
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19-23 30



May



Thanksgiving Break (District Closed)



23 24-25



End of Fourth Quarter--Last Day of School Teacher Planning and Prep/In-Service PD



SEVERE WEATHER CLOSURES: School officials have a responsibility to keep school in session under all but most extreme conditions. When weather is bad, but school is open, parents must make a family decision regarding attendance or late arrival for their children. A call or a written note will excuse a student's late arrival or absence during these conditions. When weather is severe enough to close schools, it is extremely important that working parents have pre arranged child care available to them. School closures are announced on SFPS's web site at www.sfps.info as well as local media affiliates. Notification is given prior to 7 am.



Santa Fe Public Schools does not discriminate on the basis of race, color, national origin, sex, disability, or age In its programs and activities and provides equal access to the Boy Scouts and other designated youth groups. The following department has been designated to handle inquiries regarding non·discrimination policies: Santa Fe Public Schools, Human Resources Department, 2516 Cerrillos Rd, Santa Fe, NM 87505, Phone number: (505) 467-2008. For further information regarding notice of non·discrimination, visit http://wdcrobcolpOl.ed.gov/CFAPPS/OCR/contactus.cfm for the address and phone number of the office that serves your area, or call 1·800·421-3481
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2017-2018 Payroll Schedule for Substitutes Pay Period 08/16/17 to 08/31/17 09/01/17 to 09/15/17 09/16/17 to 09/30/17 10/01/17 to 10/15/17 10/16/17 to 10/31/17 11/01/17 to 11/15/17 11/16/17 to 11/30/17 12/01/17 to 12/15/17 12/16/17 to 12/31/17 01/01/18 to 01/15/18 01/16/18 to 01/31/18 02/01/18 to 02/15/18 02/16/18 to 02/28/18 03/01/18 to 03/15/18 03/16/18 to 03/31/18 04/01/18 to 04/15/18 04/16/18 to 04/30/18 05/01/18 to 05/15/18 05/16/18 to 05/25/18



Pay Date 09/15/17 09/29/17 10/13/17 10/30/17 11/15/17 11/30/17 12/15/17 12/29/17 01/12/18 01/30/18 02/15/18 02/28/18 03/15/18 03/30/18 04/13/18 04/30/18 05/15/17 05/31/17 06/15/17



Human Resources Department 2516 Cerrillos Rd., Santa Fe, NM 87505 Telephone (505) 467-2008 www.sfps.info “Providing our best service, improving it daily.
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PERSONNEL FILES HRD maintains personnel files on all individuals employed within the district, including substitutes. The contents of these files are the property of the SFPS. Your personnel file contains your pre- and post-employment paperwork. This includes but is not limited to your application, references, transcripts and/or a copy of your high school diploma, substitute profile/work preferences, and a copy of your substitute license or teacher license. Your personnel file may also contain satisfactory and/or unsatisfactory work performance reports. SFPS also maintains a copy of your background check results and you may request a copy in writing. If at any time you wish to review the contents of your personnel file, please submit a written request to HRD. You will be contacted with a date and time that you may review your file.



HOW ABSENCE MANAGEMENT WORKS An employee enters an absence directly into the Absence Management System via phone or the Internet. The Absence Management System begins the process to find a substitute by telephoning, emailing and posting the job on the Absence Management website. Substitutes use the website to: • Search for assignments • Manage availability • View schedule • Informs system when to call • Establish preferred schools • Change personal information • Find and accept jobs over the phone/Internet • Accept a minimum of 4 assignments a month (2 of the 4 assignments must be full day assignments) You will be contacted according to your substitute profile, based on your availability, preferred locations, and qualifications. Please make sure that you keep your information updated at https://www.aesoponline.com/login2.asp. All substitutes need to be accessible by Internet and/or telephone.
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SALARY INFORMATION Qualifications All substitutes are required to possess a valid New Mexico Substitute License or New Mexico Teaching and/or NM Administrator License. If there is ever a lapse in appropriate licensure, the district may have to temporarily deactivate your account until appropriate licensure is obtained. Any substitute who was hired after July 1, 2014, must hold a Bachelor’s Degree or higher to substitute in teaching positions. Substitutes not meeting this requirement will ONLY be allowed to substitute in non-teaching positions which include Educational Assistants, Secretaries and Health Aides. The Salary Schedule for SFPS substitutes is based upon educational credentials and is nonnegotiable. We review the pay scales every year and adjust them to meet budgetary guidelines. Your salary will be determined according to the credentials and licensure presented to HRD at the time of your hire.



Payment of Salary Salary payment is made on the 15th and the last working day of the month according to the corresponding pay period. If a normal payday falls on a SFPS recognized holiday or weekend, paychecks will be distributed one workday prior to the aforementioned schedule. Under no circumstances will SFPS release any paychecks prior to the announced schedule. Please remember that you are responsible to record your time in and out during every assignment. Please check with the school secretary for specific site procedures. Any questions concerning pay for days worked are to be directed to the sub coordinator. Any errors on your paycheck will be corrected on the following paycheck.



Paychecks Substitutes are eligible to be paid through direct deposit. Your direct deposit confirmation will be mailed to your home address in accordance with the payroll schedule. This statement of earnings outlines your gross pay and statutory deductions. Please ensure that your address information as well as bank account number is kept up to date with our office to ensure timely receipt of your summary.
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LONG-TERM PAY* Long-term pay is ONLY assigned for those Substitutes who are designated as having a long-term substitute assignment (10 or more consecutive days). Substitute assignments eligible for long-term pay are those generally designated as replacing a teacher out on Family Medical Leave (FMLA) or extended personal or medical leave.



Non-Degree Degree



$80.00 $90.00



Long-term Rate $90.00 $115.00



NM Teach/Admin - Gen. Ed.



$100.00



$150.00



NM Teach/ Admin – STEM NM Teach/ Admin –SPED



$100.00 $100.00



$175.00 $200.00



Daily Rate



The school and/or department administrators arrange ALL long-term assignments in conjunction with HRD. Once you are assigned to a long-term substitute position, long-term pay will be paid for each day during that assignment. For assignments that aren’t initially intended to be longer than ten (10) days but exceed ten consecutive days will still qualify for long-term pay. The applicable pay increase will be paid retroactively for the first through tenth day of the assignment. Your long-term pay rate will not be affected by an absence on your part. You simply will not be paid for that day. However, any excessive absences or pattern of absences during a long-term assignment may cause you to be reduced in pay or removed from that assignment. Your next assignment will revert back to your regular daily rate. The New Mexico Public Education Department (PED) requires written notification to parents of those students who are being taught for longer than four consecutive weeks by a substitute or by a person who is not qualified to teach the grade or subject. The school principal will send this notice to parents if your assignment extends beyond four weeks. *IMPORTANT NOTE: A substitute assigned to a position regularly held by an Educational Paraprofessional, Non-Certified Librarian, or Secretary will not qualify for long-term pay.



Half-Day vs. Full-Day All substitutes are paid a half-day or full-day rate. Any assignment that is less than four hours will be considered a half-day. Any assignment four hours or longer will be considered a full-day. If you accept an assignment which is four hours or longer but less than the full work day, your services may be requested by a school administrator through the end of the work day. If you accept multiple assignments in one day which total less than four hours, the combined assignments will only equate to a half-day’s pay. *Early release on Fridays for Elementary Schools: If your scheduled assignment is for a full-day of work, you are required to stay the entire day.
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SUBSTITUTE RESPONSIBLITIES Code of Ethics and Standards of Professional Conduct All individuals hired by the district shall conduct themselves in a manner that serves as positive role models for students and shall maintain the highest standards of conduct and ethics at all times. Everyone shall exhibit good moral character, maintain high standards of performance and promote equality of opportunity. All individuals hired by the district are representatives of the district and shall conduct themselves, both in their employment and in the community, in a manner that will reflect credit upon themselves and the school system. These policies are on the SFPS website http://www.sfps.info/ .



The following are expected of all SFPS substitutes… • Providing continuity of instruction • Maintaining classroom control • Providing honest feedback to the regular teacher in the form of a detailed note at the end of each day • Making the day meaningful to the students. Supplement the daily program, when necessary, with your own innovations • Professional demeanor is expected; i.e. dress, language, behavior, cleanliness, grooming, etc. • Maintain a professional attitude toward your work. You are on the same professional level as regular teachers and are expected to observe the same ethical codes. Any complaints should be directed only to the building principal or other authorized administrator • A friendly, cheerful and cooperative attitude towards all staff and students will help to keep your day running smoothly. Your attitude will have a great deal to do with your acceptance by the faculty and by the students • Plan to spend the entire time working with and for the students. No personal work of any kind is permitted. Using district computers to surf the Internet or for personal use is prohibited. You are expected to carry out the lesson plan as outlined by the regular teacher and are not employed simply to maintain order • Do not plan to have anyone visit you while you are on duty as a Substitute Teacher. Do not expect to leave the classroom for personal telephone calls. Messages will be taken and delivered to you Please remember that when reporting to an assignment you need to report to the main office promptly and at the designated time and make sure to sign in upon arrival. Request information regarding room assignment, materials, lesson plans, special policies, class rolls, seating charts, records and other scheduled duties performed by the regular teacher. When you accept a job, you must present a confirmation number at the job site. In the event two substitutes show up for the same job, the substitute with the confirmation number will work the assignment for the day. In the event system error or operator error contributed to a “double 9
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booking” of an assignment, please contact HRD regarding the possibility of reassignment or the possibility of payment for one half-day. When receiving a half-day’s pay, the school administration reserves the right to retain you for a half-day. You may be asked to assist in a classroom or with clerical duties. If you need to cancel an assignment, please cancel in the Absence Management system no later than 6:00 am on the morning of the assignment. Failure to do so may result in documentation of a No Call/No Show report and/or an Unsatisfactory Performance Report.



EVALUATIONS The services you provide in the SFPS district are invaluable. However, due to the differentiation of assignments both in content and location, consistent 1:1 supervision is not always available. If at any time concerns regarding your services arise, a Substitute Report Form will be completed by the school site principal. The principal shall meet with the substitute to review and discuss the incident and have the substitute sign and acknowledge the report. The principal must forward the report to HRD. SFPS has the authority to discharge and deactivate a substitute at the discretion of the school district. In addition, teachers have the ability to rate substitutes on the Absence Management System.



Actions and Behaviors That Can Lead to Removal from the Substitute Program: o o o o o o o o o o



Unsatisfactory teaching performance Unprofessional and/or unethical and/or illegal behavior Refusal of assignments Cancellation of assignments Use of corporal punishment Violation of district and/or school procedures Use of alcohol or illegal substances on school property Three no-call/no-shows Failure to work the minimum number of assignments required Any other matter which, in the opinion of the Superintendent or his/her designee, indicates that the students are not obtaining appropriate benefit from the substitute teacher’s services
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DAILY TASKS After checking in with the front office, make your way to the classroom and begin your assignment. Daily tasks may differ based on the location, class size, subject, and grade level. The computer login is based on the school year, please see example below.



Computer Login User name: sub Password: $ub2018



Attendance Keep an accurate record of the daily attendance. PowerSchool should be used to take attendance, unless directed otherwise. Check over the absence list and compare with the seating chart, before entering a student absence or tardy. The PowerSchool Password will be provided to substitutes.



Money and Miscellaneous Articles Accurate records of the following must be maintained and submitted to the principal’s office for the regular teacher: Money collected for payment of fees Money and articles lost, and by whom Money and articles found, and by whom Articles taken from students for safekeeping



Noon Duty All sites are encouraged to cover noon duty shifts through creative scheduling. Therefore, administrators may schedule and/or request your services during this time. A substitute is still entitled to a 30-minute duty-free lunch.



Other Duties Unless you have a long-term assignment, administrators may call upon you to perform additional work related duties during the regular teachers prep period. As such, this means you may be instructed to substitute for another class or perform other duties as deemed necessary. If you need to speak with the regular teacher during the school day, you should consult with the office before attempting to contact the regular teacher. If serious problems arise during the day, be sure to notify the principal’s office. This is for your protection, for the school and for the school district as well as the student(s) involved. If 11
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appropriate and/or requested, you should submit a written explanation and/or observation of the situation. Any injury that you sustain on the job must be reported to the school administrator and/or designated staff immediately and proper forms completed. Workers Compensation covers substitutes. Please keep in mind that playground equipment is for student use only.



WORK REQUIREMENTS The district values your services as a substitute. With your assistance, the district seeks to fill 100% of absences. In order to assure that all substitutes are actively working in the district, there are minimum work requirements. All substitutes shall work four assignments each month. (2 of the 4 assignments must be fullday.) Each assignment that you accept will count towards the requirement. For example, a halfday assignment will count as one assignment for the purposes of this requirement. If you will be unavailable to work for an extended period of time (maximum of 3 months), please notify HRD via email at [email protected]. and your account will be inactivated. Upon notification of your return, your account will be reactivated without having to re-apply. If you will be unable to work for more than 3 months, you will be required to re-apply and complete a new background check. When your assignment has been completed, report to the main office at the end of the school day to do the following: o Inquiries as to the need of your services the following day o Return of information provided to you regarding your assignment o Checking out/signing of the required forms o Daily Duties Follow the lesson plans. If you are not provided with adequate lesson plans or information, please check with the principal’s office for emergency lesson plans. All written and collected, as indicated in the lesson plans, will be graded by you only if the regular teacher leaves an answer key and requests the grading of the papers. Any written work assigned by you that is beyond the lesson plans should be left for the regular teacher to examine and evaluate. Long-term substitutes will, by necessity, be given more guidance regarding this area. Please leave the classroom in good order. Please check with the office concerning the disposition of special equipment.



12



REV 5/17



INCLEMENT WEATHER The Superintendent and staff will monitor weather reports regularly for the purpose of anticipating delays, early release or cancellation of school when conditions prevent the safe transportation of students. When weather conditions require a change in the school day schedule, the Superintendent will respond accordingly.



Two-Hour Delay SFPS will announce a two-hour delay when weather creates hazardous road conditions which compromise the ability of school buses and parents to safely transport students. This announcement will be made no later than 7:00 am. Substitutes are expected to present themselves for work no later than two hours after their regular start time. Example: If the regular report time is 7:35 am, for a two-hour delay you must be at the school by 9:35 am.



Early Release Early Release is a rarely used option that will only be called in extreme weather conditions. Early release will be called no later than 11:00 am, and buses will begin picking up students at 12:00 pm. Substitutes will be paid for early release days according to their originally scheduled hours.



Cancellation of School Cancellation of school may be announced the night before but no later than 8:00 am or after a two-hour delay has been announced and weather conditions have continued to deteriorate. It is the responsibility of the substitute to monitor school delays or closures via radio and/or television and the SFPS website. Substitutes will not be paid for days that schools have been cancelled.



EMPLOYMENT RESPONSIBLITIES At-Will Employment Every Santa Fe Public School substitute has the status of “employee-at-will” meaning there are no contractual rights, expressed or implied, to remain in SFPS’ employment. A substitute or SFPS may terminate employment with or without cause. However, this separation must never leave students unsupervised or in peril. Otherwise, you may risk the possibility of being charged with child endangerment.
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Resignations Substitutes, who no longer wish to work with the SFPS District, must notify HRD in writing. Please mail your letter to: Human Resources 2516 Cerrillos Rd Santa Fe, NM 87505 Or send your email to: [email protected] After separation, those who wish to work again as substitutes must reapply, satisfying all general requirements for employment with SFPS. To receive current application information please go to www.sfps.info
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SUBSTITUTE HANDBOOK ACKNOWLEDGEMENT FORM



I hereby acknowledge that I have been informed/made aware of the SFPS Substitute Handbook, the SFPS Website and SFPS Board Policies. I agree to read the handbook and abide by the standards, policies, and procedures defined or referenced in the document. The information in the SFPS handbook is subject to change. I understand that the changes in district policies may supersede, modify, or eliminate the information summarized in the booklet. As the district provides updated policy information, I accept responsibility for reading and abiding by the changes. I understand that no modifications to contractual relationships or alterations of at-will relationships are intended by this handbook.



Printed Name



Signature



Date



Note: Please sign and date a copy and keep it for your records. Sign and date a second copy and return it to the Human Resources Department.
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SANTA FE PUBLIC SCHOOL DISTRICT SUBSTITUTE REPORT FORM



Date of Occurrence: Substitute Teacher Name: Date Substitute Teacher Contacted: Classroom Teacher Name: Principal or Assistant Principal Name: School Name: EXPLANATION: (Additional pages may be attached)



Recommended Action to Be Taken: (Check one) Documentation Purposes Only – No action requested Restrict Substitute from substituting at this school Remove Substitute from substituting with Santa Fe Public School District Other Explain:



School Principal or Asst. Principal Signature:



Date:



Substitute Signature:



Date:
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Substitute Hiring & Onboarding.pdf 

âƒ� PHASE ONE. Interested candidates apply via WECAN (Wisconsin Education Career Access Network) after creating an account: https://services.education.wisc.edu/wecan/. Search under the â€œWauwatosa School Districtâ€�. Substitute Teachers - see Certif
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Substitute Questionnaire form.pdf 

Page 1 of 2. Page 1 of 2 New Vision Charter School Substitute Questionnaire. NEWVISION CHARTER SCHOOL. SUBSTITUTE QUESTIONNAIRE. Applicant Name: Date: Please take a few moments to fill out the following questionnaire. Please circle all grades/subject
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substitute teacher handbook 20152016 Accounts 

If you have any questions, please contact our Human Resources Hotline at ... resource center, or you may check it out at the A.V. department located in the.
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Job Posting Substitute Bus Driver.pdf 

Mary Volz School School. 505 West Third Ave. Runnemede, N.J. 08078. (856) 931-5365 Ext. 213. All employees subject to Criminal History review. EOE. Page 1.
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Appointment of Substitute Designated Agent.pdf 

Mail the completed form to Colorado Passenger Tramway. Safety Board, at 1560 Broadway, Suite 1350, Denver, Colorado 80202 OR fax it to 303-894-7790 OR email it to. [email protected]. BOARD POLICY 2. 2. Designated agent. It is the policy o
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New Substitute Teacher Orientation Tips 

during the free periods of your work day. Remember to pick up your schedule and to cover all classes assigned. Do call security to escort students to the Dean's ...
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Substitute Brochure 2017-2018.pdf 

Page 1 of 2. Substitute. Information. Milan Village School. Errol Consolidated. School. Edward Fenn Elementary. School. Gorham Middle High. School. SCHOOL ...
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Substitute Emergency Levy Frequently Asked Questions Updated 102617.pdf. Substitute Emergency Levy Frequently Asked Questions Updated 102617.pdf.
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2016-2017 Substitute Handbook.pdf 

for Certified substitutes. After substituting 10 consecutive days for the same teacher, Certified. substitutes will be paid on the district's teacher salary schedule ...
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Substitute bus drivers (4).pdf 

Apply at methow.org/employment using Fast Track online application. 509-996-9205. General Qualifications and Responsibilities. Demonstrate pride in work ...
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Substitute Workshop PR 2017 Revised.pdf 

Page 1 of 1. Derry Cooperative School District. Substitute Workshop. Wednesday, January 17th, 6:00 - 8:00pm. Gilbert H. Hood Middle School Library. REFRESHMENTS WILL BE SERVED. The Derry Cooperative School District is sponsoring a workshop for. subst
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Substitute Orientation Special Education Tips 

Page 1. Substitute Orientation. Special Education Tips. DO This. DON'T Do This. Collaborate with the paraprofessional. Don't make assumptions without being.
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Substitute Teacher Orientation Dean Information ... 

Page 1. Substitute Teacher Orientation. Dean Information. September 28, 2015. IMPORTANT PHONE NUMBERS. Contact. West. North. Front Desk. 2842. 2306.
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Substitute Workshop PR 2017.pdf 

Page 1 of 1. Derry Cooperative School District. Substitute Workshop. Wednesday, January 17th, 6:00 - 8:00pm. Gilbert H. Hood Middle School Library. REFRESHMENTS WILL BE SERVED. The Derry Cooperative School District is sponsoring a workshop for. subst
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