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NFIR



Natiohal Federation of IndianRailwaymen 3, CHELMSFORD ROAD, NEWDELHI- 110055 Affiliatedto : IndianNationalTradeUnionCongressflNTUC) lnternationalTransportWorkers'Federation(lTF) NFIR'S EVIDENCE BEFORE SEVENTH CENTRAL PAY COMMISSION NFIR has respondedto the invitationof SeventhCPC and had participatedin the deliberations on l3'r'and l4'hApril 2015. All the issuesraisedin the NFIR's MemorandumbesidesRailway relatedissues listedin the JCM Memorandumwere discussed with the Pay Commissionvery successfully. Brief accountis eivenbelow:13thApril 2015- Mondav (1't Day of Evidence) o o .
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Direct RecruitmentEntry Qualificationmay be enhancedwith improved Pay Scales(Open ended) for certai n catep.ories. Rationalizationand Simplificationbe done whereverjobs are allied in nature.By mergerat entry level. 5tr'CPC had recommendedqualification relatedPay Structure.However, in certain categories,the same has not been allotted. (Example: C&M Staff - Entry qualification B. Tech/M.Sc. Chemistry - whereas Grade Pay of Rs.4200/-only was allotted. Entry qualificationfor Technicianbe revisedto Matriculation Plus ITI and introductionof Pay scale as perNFIR's Memorandum. CourseCornpletedAct Apprenticesmay be inductedin Technicalcategoriesagainstvacancies. MasterTechnicianbe introducedfor availing masterlyskills of TechnicalStaff. Training/Retraining/Refresher Training/SpecialTraining for various categoriesbe further improved. Designationsof certain categoriesbe revisedcommensuratingwith the nature of jobs - Example:Helper as AssistantTechnician. The existing aberrations in Grade Pays in several categorieswhere Grade Pay is identical for promotionpostsrequiredto be rectified. C&M Staff rnay be granted revised improved entry Pay Scalesin view of their entry qualification beingB/Tech./M.Sc.Chemistry. r Entry Qualificationof ESM be improved& equallypay scalebe revised. SirrgleGradePay Cadresshouldbe providedtwo GradePay Structure. Joirrt contents resultant output, mental and physical efforts of staff, hard working conditions, different environmental surroundings, various hazardous in the course of performing duties, remotenessunique natureof working of Railways etc. be given greaterweightagefor providing pay packageand incentives. The recommendations/observations of High Level Safety Review Committee (HLSRC) headedby Anil Kakodkar be t4ken into accountfor grantingbenefitsfor different categoriesof staff. The role of safety as well public image categoriesperform night duties throughout resulting invalidationas an inherentpart of working systemwhich shouldbe taken into accountfor providing paystructure and incentives. Injustice done to Technical Supervisorsand Techniciansby the previous Pay Commissionbe remedial.JusticeMiabhoy Tribunal had recommendedhigher pay scale and specialpay which got diluted over period of time leadingto frustration.This needsto be addressed.@xtracts of Justice Miabhoy Tribunal award was handedover to Pay Commission.) It was explainedthat 98.9 per cent employeesremainin Group 'C' with only 0.5 percentin Group 'B' Gare$ed, thus.!he scopeof careergrowth is almost nil. (SpecialNote was given to the Pay Commissionwith the requestto consideropenended(Gazetted)Pay Scaleof Rs. 1,02,0001to the In ChargeSupervisoryofficials of variousdepartmentsand organizations. It was suggested-that the Railway Techniciansbe given higher Entry Pay Scaleof Rs.46,000/-.
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EARLYDETECTION OF HIVI AIDS- PROLONGS QUALITYOF LIFE



the Railway Ministry on StationMaster's was explainedof NFIR's discussion PayCornrnission entryGradePayas Rs.4200f in lieu of GP Rs.2800/-. The hard working conditionsand difficult environmentin which Techniciansof Diesel/ElectricLoco Shed,EMU Car Shed,Workshopsand ProductionUnits were explainedin detail to impressupon the Pay Commission,the needto renderjustice.The Pay CommissionChairmanwas requestedto visit sorneof the WorksliopsmoreparticularlyCarriageRepairShop(CRS) Tirupati. The caseof Track Maintainers,Gate Keepers,Trollymen, Track MaintainersGrade-II (Keymen) and the role of JE/SSE (P.Way) and their difficult working conditions were explained which was by the PayCommission. appreciated The Federationalso explainedtl-rePatrolling duties undertakenby Track Maintainers risking their lives apart from working on P.Way Tracks.The Pay Commissionwas requestedto give special considerationto thesecategories.Risk Allowance, Trekking Allowance were also proposed. The difficult conditionsunder which Track Machine staff are performing dutieshave been appraised to considerthesefactorsfor renderingjustice. The issueof Drawing Cadre staff as well as JE/SSEwere highlighted,their accountabilityfor stores maintenance besides inspection, cerlification, supervision was vividly explained to the Pay



o



Commission. The Role of S&T Departmentwas explainedin detail.The hard working conditionsas well as the accoultability of S&T Supervisorsand staff for safe and efficient running of train servicesduly ensuring maintenanceof assetsin perfect conditions and in the processthe field difficulties confroniedby them were explained.It was also proposedthat entry level qualificationof ESM needs to be enhancedwith the correspondinghigher pay scale. (In this connection copy of Railway Board'sletterdated24tr'June,2009 and the minutesof CSTEsConferenceheld at Rail Bhavanwere subnittedto tlie Pay CommissionChairman).The Chairmanwas requestedto visit the route relay inter-lockingroom for personallylooking into the difficult conditionsunder which the S&T staff duties. discharge Federationhas also explainedin detail the up-gradedtechnologyof Signal as well Telecom side warrantinginductionof higherskills.



Parity for Railwav Stenographers Injustice perpetuatedto this categorywas highlighted besidesquoting relevant recommendationsof 6tr'CPC.(The PayCommissionChairmanwas very attentiveto thesefacts). Revision.of National Holidav Allowance NFIR's note was presentedto 7thCPC proposingrevisionof NFIA equivalentto OTA for one day of Jagannath when the employeeis made to foregoNational Holiday. In this contextthe recommendation Das PayComrrissionwas highlightedfor favourablerecommendation. Classificationof period as night dutv. It was proposedthat the period from l8 hours to 6 hours shouldbe classifiedas "Night duty" for the pLrrpose of paymeutof NDAl Tlre Federation has also discussedthe proposed revision of various allowances such as DAiHRA/CCA/HPCA/PCA, Risk Allowance, HazardousDuty Allowance, Tracking Allowance, Special Allowance of Controllers, Road Mileage, Enhancementof Special Allowance to Gate Keepers, Stores MaintenanceAllowance to In Charge SupervisorOfficials, SpecialAllowance to Trolleymen, Revision of SpecialDuty Allowance to NE Region, Revisionof ShoeAllowance, Heary Traffic Allowance to operating staff etc. Fixed Medical Allowancewas also proposedto be revisedto not lessthan Rs.2,000/-per month. was suggested. Paymentof WashingAllowanceto all categories It was also suggestedthat grant of Non-PracticeAllowance to Legal cadre and Pharmacistsbe in the NFIR's Memorattdumfor Women employeeswere explainedto facilities-proposed considered.'The PavCommissionfor consideration.



Citing NFIR's MemorandumrelevantPara's,it was requested to grant for additionalqualifi cation.



lncrements/lncenttves



MACPS The aberrationsarising due to MACPS implementationwere explainedin detail.The Commission hasassured to look into the pointsfor takinga view. Tlre discussionswith the Pay Commission were very cordial. S/Shri Guman Singh, Dr. M. Raghavaialr, R.P. Bliatnagar,B.C. Sharma,P.S. Suriyaprakasam, and V. Gopalakrishnanand NFIR Team consistsof l4 representatives haveparticipatedin the deliberations. Evidenceon 2"dDa.v- 14thApril 2015 Tuesday .



SpecialIssues:



Placementof JA Grade Officers in PB-4: Railway Board'sO.M. dated 1210212014 was cited with requestto recommendplacementof all JA CradeOfficersin PB-4 for elirninationof discriminatior-r Residential accommodation. Leased accommodation to Railwav employees.Rent free Quarters on reJnoteplaces: The conditionsunderwhich the staff are working were explainedin detail. Study Leave: It was requestedto allow Study LeavewithoLrtimposingrestrictionwhen such study is usefuland advantageous to Railway activities. .



OperatingDepartment:



Station Master: Replacenrentof Entry Grade Pay of Rs. 2800/- with 42001-correspondingto improved Pay Scale (openended)was urged. SectionController: ' The difficult conditionsof this categorywere cogentlyexplainedby the Federationbefore the Pay Comrnissionwhich werewell receivedby the Clrairman. Cabin Man. Lever Man. Points Man. Gate Man etc: The Pay Cornmissiotrassuredto give due considerationto the points brought out by NFIR in its Memorandum. Trains Clerk: Entry CradePayto be revisedwith revisioriof qualificationbesidesallotmentof higherpay scale. Shunting Master & Shunting Jamadar: Caseexplainedfor giving thernhigherpay scale Traffic Saifaiwala & Safaiwali: The Commissionhasassuredto look into the problems. Traffic Assistants"Metro Railway. Kolkata: NFIR's proposalfor placing them at par with the AssistantStation Master was agreedto be considered.



o



Running Stafft



AssistantLoco Pilot:Entry qualificationof the ALP be revisedto "Diploma" with correspondingimproved Pay Scaleand revisionof Designationas Co-Pilot. The concept of promotion from same grade pay to same grade pay shouldering higher responsibilitiescausingseriousfrustrationamong Running Staff was also highlighted.Federationrequested allotmentof higher pay scalesfor Loco and Traffic Running Staff. Additional Allowance to Running Staff: It was explainedthat Railway Ministry had agreedbut however,due to non-responsiveapproachof Finance Minister, the proposal did not materialise.The Pay Commission was requestedto recommend additionalallowanceto all categoriesof Running Staff. ln this connection,a copy of Railway Board's O.M. was alsocited. Train Guards: lt was suggestedthat the Grade Pay systembe modified facilitating allotment of higher pay scales. PayComrnissionwas alsorequested to considerrevisionof designation as o'TrainManager". Running Allowance -admissible to Running Staff and determination of pav element: The Federationstrongly pleadedthat this subjectis within the domain of Railway Ministry and the two Federationsand hencePay Commissionshouldleave it to Railway Ministry. It was also pointed out that the previousPay Cornmissionsexpressedviews that the RunningAllowance issuesare to be dealt by the RailwayBoardwitli the Federations. Loco lnspectors: It was explainedthat the relativity existed during the period of 5'r'Pay Commission should be got restoredso as to seethat the pay scaleof Loco Inspectorsneed higher than the Loco Pilot. The point was appreciated. Motormap of Metro Railwav Kolkata: It was requestedto seethat parity is granted. o



CommercialDepartment:



Enquirv - cum- Reser.vationClerk and Commercial Clerk: As part of rationalisation,ECRC and Commercial Clerk categoriesmay be amalgamatedwith the entryqLralification of graduationduly recommending higherpay scale. Ticket Checking Staff: The Injustice done to Sr. Ticket Examiner be removedduly replacingexisting Grade Pay 24001-in GP 2800/-with appropriateopen endedhigher pay scale. o



MedicalDepartment:"



Nu.rsingStaff: It was explained that they deserveto be given satisfactoryPay Structure.Pay Commission was requestedto visit Northem Railway, Central Hospital at New Delhi to personallyascertainthe conditions underwhich NursingStaff performduties. Dietlcians: The casewas explainedvery effectively. Pay Commissionwas requestedto removethe disparity in Pay Structureby refu$ing the caseof SafdarjungHospital New Delhi. A note with relevantdocumentswas givento Chairrnanfor takingappropriateaction.



//



,r



/ // /i //' // //



//



Laboratory Staff: It was explairred that tlie candidates with B.Sc.plus Diplomaqualifications are beinginductedand accordinglythey be allottedhigherpay scale. Pharmacist: Suggestedto eliminate Gp 2g00/_. Backgroundrelating to introduction of GP 42001-by the Governmentof India was exprained.Detailednote irrasalso handedover to the Pay CommissionChairman u'ho hasappreciated the well docurnented material. Health and Malaria Insrrectors: Casewas explainedin detail. The additionaldutieson account of implementationof Food SafetyAct rvereexplained'Equally.theirnprovedpay scalesgranted by 5tl'centratpay commission in the year 1996 were explainedand highlightedthe relegatedpay stiucture for rectification. Highlightedthe patheticconditionofthit *t"gory and requested to seethat they are providedrelief. Radiograpller: Requestwas madeto go throughthe proposalsmadeto the NFIR's MemorandumunderChapterIX for consideration.



It was pleadedthat tlresecategoriestt*to b e i n gB . S c+ D i p l o m a .



be given higherpay scalesin view of entry qr-ralification



Cardiac/CathlabTechnicians: Wlrereversingle Grade Pay structureexists like CardiaclCathlab Technicians,it was requestedto seethat properpay structureis providedwith higherpay scales. Artificial Limb Centre: Beingcommoncategory,as a nationalissue,this subiectwill be dealtwith by the pay Commission. Dental Hygienist: NFIR's Memorandumwill be lookedinto to award iustice. e



AccountsDepartment: Revisionof qualificationentry level proposedto be madeas'graduation, with higherpayscales. IT Cadre: The proposalmentio'ed in NFIR's Memorandumwilr be



examined.



Ministerial Staff: . Entryqualificationof office clerk is requested to be revisedto graduationwith improvedpay scales. Lesal Cadre: Pointsraisedin tlie NFIR's Memorandumwere re-iterated. o



StoresDepartment:



The Chairmaltwas requestedto give due consideration to the inputs given in ChapterNo. XIV of N F I R ' sM e m o r a n d u n r .



.



Railwaysto be exemptedfrom New PensionScheme:



NFIR explainedthe commitmentgivenby the RailwayMinistryto the Federations andconsequent proposalsenton 29'nMarch2014by the Hon'bleRailwayMinisterto the FinaneeMinister(Government of India).Federation alsoexplainedthe discussions it hadwith the RailwayBoardon lltn March2015in the PNM Meetingandhandedovercopiesof the communications. NFIR specificallyrequested the Chairmanto consider recommending theexemption. TheNFIR's delegationwas led by its President, GeneralSecretary, WorkingPresident. In addition, followinghavealsoparticipated: B.C. SI{ARMA,JT. GENERALSECRETARY, P.S.SURIYAPRAKASAM/AGS V. GOPALAKRISHNAN,ZONAL SECRETARYAIFIR K. HEMANT KUMAR SHAIK ANWAR BASHA S.K.MEHTA K.S .AHLAWAT V. SATYANARAYANA PRAMODKHIRODKAR K.VIDYASAGAR S.N.MALIK P.S.NARAYANA RAO R. JAYARAMAN SMT.M. REVATI MOHD. MUZAFFARRUDDIN U. VENKATESWARLU M.K. HARISH G.NARASIMHAM S.PURUSHOTTAM P.RAJASEKAR P.K.SAHOO E.SUDHAKAR BHUMIKA B.P,SINGH Beforesummingup the discussions on l4'r'April 2015,the NFIR hasalsohandedovera noteon wastefulexpenditure to theChairman,SeventhCentralPayCommission for consideration.



No. IVAIIFlFJl"' CPC12O l 3/Part.V (O.E.). Copy forwardedto GeneralSecretariesof Affiliated Unions of NFIR. Media Centre,NFIR.
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