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NFIR



of IndianRailwaymen Federation National ROAD,NEWDELHI. 110 055 3, CHELMSFORD Affiliatedto : lndianNationalTradeUnionCongress(INTUC) InternationalTransportWorkers'Federation(lTF) No. IVA{JCA(Ny2014/Part - I



Dated:20/ll/2015



The GeneralSecretariesof Affiliated Unions of NFIR Dear Brother. Sub:



SeventhCentral Pay Commission'srecommendations- reg. :f *********



By this time, I hope you would have downloadedthe report submitted by the Seventh CentralPay Commissionto the Governmentfrom the Pay Commission'swebsiteand studiedthe same. The leadersof National Joint Council of Action met at New Delhi today at 1l:00 hours on 20/lll20l5 and reviewed the recommendationsof the Pay Commission as a preliminary exercisd.It hasbeen felt that the Pay Commissionhasrejectedour demandfor minimum wage of Rs. 26000/- p.m. The minimum salary of Rs. 18000/- recommendedby the Pay Commissionis not only very meager (increaseof Rs. 2250/- only) and is not basedon any rationale.The socalled publicity of 23.55%ohike in the salary of Central Government employees is in fact incorrect as the increaseof pay would be 14.29%only i.e. lessthan half of the pay hike given by the Government during 1996 (Vth CPC) and about one third of pay hike from January2006 (VIth CPC) when the percentagehikes were given to the extant of 31 & 54o/orcspectivelyas admittedby the ChairmanVIIth CPC under para4.2.9 at page63 of the report. The cogentcase placedbefore the Pay Commissionby us has beenmutilated. It may also be noted that take home , pay of the employeeas a result of implementationof VIIth CPC report will be less in view of following factors:(a) Deduction towards Central Government employees Group Insurance Scheme - Rs. 1500/-per month (asper VIIth CPC recommendation), (b) Deduction @ l|Yo of pay i.e. 1800/-towards PensionSubscription(NPS) everymonth, (c) Income Tax deduction. A statementshbwing the adverseimpact of VIIth CPC recommendationspreparedby the NJCA is enclosedfor guidance. Recommendationsof 7fr CPC provide for higher pay hike to the higher officials but only meagersum to the low paid employeesi.e. low paid employeeshavebeen given lower multiplier factor of 2.57 limiting pay upto Rs. 18,000/-p.m. whereasseniorOfficials have given multiplier factor of 2.7812.81 to the Secretary level Officers and above by giving them pay upto Rs. 2,25,000/-& Rs. 2,50,0001-.ft will provide financial benefit of Rs. 2250p.m. to low paid employeeswhereashigher officers will get minimum benefit of Rs. 45,000to 50,000p.m. Contd.Page...2



//2// .;. It is also relevant to point out that the Staff Side JCM demanded ratio between the minimum wage earner and higher wage eamer to be brought down to I : 8 in consonance with the directives/principlesof the Constitution of India. Here-the7ft pay Commissionhas widened the disparity and has made the same to 1:14. Also the existing sZ ,q[o**ces have been abolishedunjustifiably. Notably the rates of existrngHouse Rent ^{llowance(30, 20 & l0) have beenreducedto24,16 & 8 percent. The Natioial Joint Council of Action has decided to observe Black Day on 27h November 2015 wearing Black Badges all over the counfiy to protest against the peri,erse recommendations of the VIIth Central Pay Commission. All the affiliates are advised to communicate with Railwav employees of all categories to show their anger against the $9 recommendationsof the Commission.Report on the activities of 27h NovembJ, 20G may be sent to the Federation immediatelv. DA/As above



Yours faithfullv



Df.HF .__ |



@r.M. Raghavaiah) General Secretary Media CentreA.{FIR.
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Demands details Minimumwage.Commodities averagetakenof 8citieis.Delhi, Mumbai,Chennai,Kolkata, Bhubaneswar, Hyrderabad, Bangalore andTrivandrum. Totafon commodities:L1344: 7.5%on MW.1174 Housing Misc.20o/o on MW.3129 L5647.Add:25%due to SCdecn. =52L4=2O861:Add: 25%thereof for MTS=52L4=26075.o126000.



Computationas per Govt.rates. Pleaseseethe e mailfrom Com. Prasad:Totalof 11 commodities: Ratesof the same8 cities average:L1342:7.5%for housing of MW: 1173.+20%for Miscof MW 3129=L5644.25%tobe Of addedas perthe SCjudgment. resultantMW: 5215:MW: 20859. 25%for MTS=5215=25074or Rs. 26000. Highestsalary:1:*8 we have taken8.2.time of the minimum= 26,000 x8.2=2L32O0Suggested in the constructionof payscaleis Rs.213000.Payscaleshavebeen constructedon the basisof 10.2 timesof the 5thCPCpayscales: 2550x10.2=26010or Rs.26000 payscales: Suggested PB1.1800 =26000 HAG=193000



recommendation Remark. The ratesof commoditiesare takenfrom a dubioussource. i.e. IndianLabourInstituteShimla. Thereis Govt.websiteof the Agrl.Ministrywherethe retail pricesof variousplacesaregiven . Evenaccordingto it the prices of commoditieswill cometo Rs. LL342. Secondlythe Commission hastakenthe averageof 12 months.Thisis not acceptable. lt shouldbe ason L.L.2076or atleastas on 1.11.2015. ForMisc. 2Oo/o is correctlytaken. Whereas for Educational and Recreation the S.C.judgmentis 25% The hasreducedit to commission Housing 15%.Not acceptable. must be 7.So/o.This hasbeen takenasa lump sumof Rs.524 i.e.3%similarexercisedoneby the 6thCPC.Not acceptable.lt hasto be 7.S%Theweightage for skilledlabourhasbeen correctlytakenat 25%



Highestsalary:18000-225000. 1:L2.5lfwe take CabinetSecy the ratiois 1:14. Theratiois morethan evenwhat the 6thCPC hasrecommended.



The payscaleshavebeen



2000=33000Secy=213969 constructedby applyingdifferent 2800=46000C. Secy=249999multiplication factor. Whileit is PB2 4200=56000 2.57for PB7,2.62forp82,2.67 48OO=74OOO for PB3.2.72forpB4and2.81. 5400=78000 for Secretarylevelofficers.The PB3 5400=88000 differentratesis meantto 6600.102000 maintainthe existingdisparity 7600.120000 introducedby the 6tnCpC. PB4 8900.148000 10000.162000 5
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Fitmentformula=payof MTSas on 1.1.2006:Paynow fixed: 26pOO. Ratio3.72times.



2.57. Thiscanundergochange onlyif the minimumwage calculation is challenged and changed.Theminimumwage calculationhasthus cascading impact. Oneonly incrementand at the ext higherstage. Dateof effect\./J..20I6 Not recommended.



Fixationof promotion:2 incrementsin the feedercadre Date of effect=I.!.ZOL4 Specialpayfor arduousnatureof work and for higher responsibility. 1Q9to be upgradedto UDC Not recommended Classification of posts:Executive Not accepted. and Non executives. GDSto be consideredby the CpC Verydamagingrecommendation Allowances; DA No change. DA no change CCAnot recommended. HRA'xyz; 60%,40%,20% HRA Not only demandis CCAX and Y Citiesonly. acceptedbut the rateswere Upto 50000.Io%(x)s%(v) reducedto24%,16%andg% More than s0000.6%(x)3%(vl subjectto a minimumof Rs.5000a nd 2500 respectively. Transportallowance:x= 7500+DA Our suggestion not accepted. Y=3750+DA Recommended ratesare: Three Deputationduty allowance:LO% slabrates:7200,3600, i"350in Travellint"ExecutiveFirstclassin metro citiesand 3600,1800 and bothtrainandair 900 in other places. Nonexecutives: Y casesin air and Not accepted AC2 tier in train. MAYDAYholidaydemandnot ChildrenEduallowance: linking accepted. with DA NDAon actualsalary.However, Educationadvance:5%intt. Rate OTAfor non operationalonly OTAand NDAon actualsalary. 50%increaseof what is given Casualleave= to raiseto i.2 davs: today.



Hioliday:May dayto be included. Casualleave.Demandnot Earnedleave" No change: accepted. ELNo change. Our accumulation to be raisedto 450. demandnot accepted. 50% be permitted for Encashment : Ourdemandnot at anytime. accepted, Exchange . encashment of leave: Exchange of ELon extreme Not accepted.Maternityleave circumstances to be permitted. :Ourdemandnot accepted. Maternityleave240 days: Paternityleave.Our demandnot Paternityleave30 days. accepted.Childcareleave.Not Childcareleave.The present onlydemandis accepted. Butthe ceilingon eachoccasionto be secondone yearwill be with 80% removed. salaryonly. LTCfor foreign travel. LTCon foreigntravel not GroupInsurance: Premium accepted.only somecosmetic 1500,750and 350. changehasbeenintroduced. Return.1500000,750000, 350000 Promotionin the career. Promotion:5in a career: Restricted onlyto three.Andthe Bonus:PLBfor all. Benchmark for MACPincreased ParitybetweenCentralSect. and to verygood. Disincentive subordinateoffices. introducedfor inefficient persons.Dailyallowance. Some ofthe suggestions havebeen acceptedlike not insistingupon voucherandbringingabouta lumpsumpaymentas Daily allowance.Similarly on Children Education allowancealsothe cumbersomeprocedure presentlyin vogueand whichwe havedemandedfor removedhas beendone. Thereis no much changein the rates.Someof the allowances whichare presently availablehavebeenin fact abolished.



ll Pension: 1



Emoluments: LastpaydrawnBP SplPayDDADA Non practicing aflowance75%of running allowance,one incrementon completionof 12 monthsservice before retirement(average ofm 10



No changein the emoluments.



2



3 4 5



IV



6



v



7



monthsor lastpaydrawn whicheveris beneficial: FullPension:67% Additionalpension:60-67%65.70,70-75,75-80,90-95,95-90,90100 Minimumpension:Minimum wage DRno changedemanded Merger of DA 100%as on 7.t.2014. Paritywith pastpensioners. Notionalfixationof payin the reiisedscalesof payand then computepensionas per the extantprovisionson the said notionalpay in the revisedscaleof pay. Forall pre 2015pensioners. Pensionto be revisede very five years. Familypension: Fullpensionfor the first 10 years in caseof deathof the pensioner. Afterwards50%pension. No conditionfor mentallyor physically disabledfamily pensioners. Familypensionto be extendedto widoweddaughter-inlaw. Forsonfamily pensionupto the ageof 28. Govt.servant retiredon medical invalidation: to get full pension evenif the serviceis lessthan 10 years. Additionalpension: increasethe pensionby S%upto80 yearsand thereafter for the next five years by L0%and the last five yearsby 20% Gratuityand commutation. Gratuityto be calculatedas effective25 daysinsteadof 30 days.Theceilingof 16.5.time and 10 lakhsto be removed. Commutation: Fullpensionto be restoredafter



Not accepted. DRno chanee. As on 1.1.2016 Thisis acceptedand will bring abouta greatrelieffor the past pensioners.Thisis the only positiveaspectof this commission.The recommendation is in fact implementation of the sthCPC suggestion in the matter. Noneof thesedemandsare accepted.



Not accepted.
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10 yearsor attainingthe ageof 70 years. Medicare: To removeall distinctionsand .treatall pensionsequaland as one class Smartcard. all NABHaccredited hospitalsto be multi-specialty recognizedunderCGHSRemove discriminationof p7t pensioners. To set up hospitalregulatory authority. FMAto be Rs.2000 p.m with DR th6reon. hospitalunder All recognized CCS(MA) Rulesto be openfor pensioners and reimbursement madeby the his parent department. CGHSto follow the systemof ESIC medicalcare practices.



Theonly redeemingfeatureis the recognitionof hospitalsof CCS(MA) rulesto CGHS The medical beneficiaries. allowancehasremainedasit is.



Misc.Pensionto be net of Income All thesedemandshavebeen rejected. Tax HRAto pensioners. Travel To createfamily concession. securityfund. lmprovementin the ex-gratiato pensioners. CPFlSRPF in various To haverepresentation committees. Repealthe 1871Act and PRFDA. Uniformformat for PPO.
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