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SUMMARY OF EMPLOYEE BENEFITS PAID & UNPAID TIME OFF ● 25 days paid-time off (PTO) for staff employed 0 to 3 years at CS ● 30 PTO days for staff employed 3+ years ● 13 paid holidays ● Up to 12 weeks of unpaid leave with continued health insurance coverage



NEW PARENT LEAVE ● 6 weeks paid leave for new moms giving birth ● 3 weeks for other new parents, including adoptive parents ● CS also reimburses staff up to $1500 per qualified adoption



RETIREMENT PLANS ● 403(b) Thrift Retirement Plan through Mutual of America ● After one year of service, CS matches 100% of an employee's contribution up to 3% of his or her annual salary ● Both pre-tax and post-tax Roth contribution plans are available.



EDUCATION ASSISTANCE ● Up to $1500 per year for undergraduate or graduate courses ● Up to $500 per year for approved continuing educational expenses



INSURANCE ● Health insurance - Multiple options offered for employees and their families. CS pays 85% on average of employee premiums. ● Dental insurance - CS pays 87% on average of employee premiums. ● Vision insurance - CS pays 87% on average of employee premiums. ● Basic life & personal accident insurance - Premiums covered 100% ● Basic short & long-term disability insurance - Premiums covered 100% ● Health Care Flexible Spending Accounts (FSAs) are also offered, to help pay for health-related costs with pre-tax dollars.



OTHER FLEXIBLE SPENDING ACCOUNTS ● Dependent Care FSAs allow employees to pay for dependent care expenses with pre-tax dollars. ● Commuter FSAs allow employees to pay for public transit and/or parking costs with pre-tax dollars.
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