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The Wakefield Public Schools Bullying Prevention and Intervention Plan meets the requirements of M.G.L. c. 71, S370 and is modeled after the Massachusetts Department of Elementary and Secondary Education’s Model Plan for dealing with bullying behaviors in our schools. The Plan includ es strategies for identifying, reporting and responding to bullying behaviors. Please note the use of the words “target” instead of “victim” and “aggressor” instead of “perpetrator” are used throughout this document to be consistent with language used by the Massachusetts Department of Elementary and Secondary Education. I.



LEADERSHIP



At all levels, the district’s Leadership Team, which includes the Superintendent of Schools, Director of Curriculum, Director of Special Education, Principals, and other school leaders, will play a critical role in implementing our Bullying Prevention and Intervention Plan. The Plan, in the context of other whole school and community efforts, is to promote a positive school climate. Leadership is responsible for setting priorities. School leaders have a primary role in teaching students to be civil to one another and promoting understanding of and respect for diversity and difference. Schools partner with a various representatives of community leadership in promoting positive school climate that is safe for all student learners. A. Public involvement in developing the Plan. As required by M.G.L. c. 71, § 37O, Wakefield’s Plan has been developed in consultation with teachers, school staff, professional support personnel, school volunteers, administrators, community representatives, local law enforcement agencies, students, parents, and guardians through our school council meetings and in staff meetings. In the Fall of 2010, the six Wakefield School Councils met to provide public input to creating our Bullying Intervention Plan. Meetings took place on October 20, 2010 and November 17, 2010 at the Wakefield High School. Representatives were present from the Wakefield High School, Galvin Middle School, Woodville School, Dolbeare School, Greenwood School and Walton School. Members from our School Councils include the principals, teachers, parents, community members and students at the secondary level. During the month of December, 2010, the Plan will be posted on the Wakefield Pu blic School’s website to invite public comment on the Plan. B. Assessing needs and resources. There will be a Parent Survey delivered to the parent community for all six Wakefield Public Schools during the 2010-2011 school year. In addition, students in 4th grade, 8th grade, and the high school will also take a survey to assess needs. C. Planning and Oversight. Item Receiving reports on bullying



Staff Responsible All Principals and Assistant Principals



Collecting and analyzing building- and/or school-wide data on bullying to assess the present problem and to measure improved outcomes Creating a process for recording and tracking



All Principals, Assistant Principals, Superintendent



All Principals and Assistant Principals
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incident reports, and for accessing information related to targets and aggressors Planning for the ongoing professional development that is required by the law Planning supports that respond to the needs of targets and aggressors Choosing and implementing the curricula that the school or district will use Developing new or revising current policies and protocols under the Plan, including an Internet safety policy, and designating key staff to be in charge of implementation of them Amending student and staff handbooks and codes of conduct Leading the parent or family engagement efforts and drafting parent information materials Reviewing and updating the Plan each year, or more frequently



Principals and Curriculum Director



September 2010 Staff Meetings and Ongoing



Principals, Assistant Principals, School Psychologists Curriculum Director and Principals Superintendent, School Committee, Principals



Principals and Assistant Principals Superintendent and Principals



Administrative Council



Annually at the Summer Retreat



The school or district expects that all members of the school community will treat each other in a civil manner and with respect for differences. The school or district is committed to providing all students with a safe learning environment that is free from bullying and cyberbullying. This commitment is an integral part of our comprehensive efforts to promote learning, and to prevent and eliminate all forms of bullying and other harmful and disruptive behavior that can impede the learning process. We understand that members of certain student groups, such as students with disabilities, students who are gay, lesbian, bisexual, or transgender, and homeless students may be more vulnerable to becoming targets of bullying, harassment, or teasing. The school or district will take specific steps to create a safe, supportive environment for vulnerable populations in the school community, and provide all students with the skills, knowledge, and strategies to prevent or respond to bullying, harassment, or teasing. We will not tolerate any unlawful or disruptive behavior, including any form of bullying, cyberbullying, or retaliation, in our school buildings, on school grounds, or in school-related activities. We will investigate promptly all reports and complaints of bullying, cyberbullying, and retaliation, and take prompt action to end that behavior and restore the target’s sense of safety. We will support this commitment in all aspects of our school community, including curricula, instructional programs, staff development, extracurricular activities, and parent or guardian
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involvement. The Bullying Prevention and Intervention Plan (“Plan”) is a comprehensive approach to addressing bullying and cyberbullying, and the school or district is committed to working with students, staff, families, law enforcement agencies, and the community to prevent issues of violence. In consultation with these constituencies, we have established this Plan for preventing, intervening, and responding to incidents of bullying, cyberbullying, and retaliation. The principal is responsible for the implementation and oversight of the Plan.



II.



TRAINING AND PROFESSIONAL DEVELOPMENT



A. Annual staff training on the Plan. Annual training for all school staff on the Plan will include staff duties under the Plan, an overview of the steps that the principal or designee will follow upon receipt of a report of bullying or retaliation, and an overview of the bullying prevention curricula to be offered at all grades throughout the school or district. Staff members hired after the start of the school year are required to participate in school-based training during the school year in which they are hired, unless they can demonstrate participation in an acceptable and comparable program within the last two years. B. Ongoing professional development. The goal of professional development is to establish a common understanding of tools necessary for staff to create a school climate that promotes safety, civil communication, and respect for differences. Professional development will build the skills of staff members to prevent, identify, and respond to bullying. As required by M.G.L. c. 71, § 37O, the content of school wide and district wide professional development will be informed by research and will include information on: (i) developmentally (or age-) appropriate strategies to prevent bullying; (ii) developmentally (or age-) appropriate strategies for immediate, effective interventions to stop bullying incidents; (iii) information regarding the complex interaction and power differential that can take place between and among an aggressor, target, and witnesses to the bullying; (iv) research findings on bullying, including information about specific categories of students who have been shown to be particularly at risk for bullying in the school environment; (v) information on the incidence and nature of cyberbullying; and (vi) Internet safety issues as they relate to cyberbullying. Professional development will also address ways to prevent and respond to bullying or retaliation for students with disabilities that must be considered when developing students’ Individualized Education Programs (IEPs). This will include a particular focus on the needs of students with autism or students whose disability affects social skills development. Additional areas identified by the school or district for professional development include: • • • • • • •



promoting and modeling the use of respectful language; fostering an understanding of and respect for diversity and difference; building relationships and communicating with families; constructively managing classroom behaviors; using positive behavioral intervention strategies; applying constructive disciplinary practices; teaching students skills including positive communication, anger management, and empathy for
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• •



others; engaging students in school or classroom planning and decision-making; and maintaining a safe and caring classroom for all students.



C. Written notice to staff. The school or district will provide all staff with an annual written notice of the Plan by publishing information about it, including sections related to staff duties, in the school or district employee handbook and the code of conduct.



III.



ACCESS TO RESOURCES AND SERVICES



A key aspect of promoting positive school climates is ensuring that the underlying emotional needs of all students are addressed. These students include targets, aggressors or b ystanders of bullying or cyber bullying. Schools will also address the emotional needs of these students’ families. The Wakefield Public Schools Bullying Prevention and Intervention Plan includes strategies for providing supports and services necessary to meet these needs. In order to enhance the schools’ capacity to prevent, intervene early, and respond effectively to bullying, available services reflect an understanding of the dynamics of bullying and provide approaches to address the needs of targets, aggressors and bystanders. The schools’ provide counseling or referral to appropriate services for students who are aggressors, targets, and family members of those students. A. Identifying resources. School counselors, together with building administrators, will work to identify the school’s capacity to provide counseling, case management and other services for these students (targets, aggressors, bystanders) and their families. Schools will conduct an annual review of staffing and programs that support the creation of positive school environments, focusing on early interventions and intensive services, and develop recommendations and action steps to fill resource and service gaps. The Wakefield Public Schools work in collaboration with local and state agencies to adopt evidenced-based curricula and to provide additional preventative services to students, parents and guardians, and faculty and staff. B. Counseling and other services. Teachers, school counselors, school psychologists, nurses and special educators provide a variety of skill-based services to students within the educational setting that include on-going emotional support, risk assessment, crisis intervention, and help with community based counseling referrals when appropriate. School counselor s/school psychologists meet with parents and teachers as needed to help address students’ academic, emotional and behavioral health needs as collaboratively as possible. School counselors/school psychologists work with administrators to provide linguistically appropriate resources to identified families. School counselors/school psychologists maintain up-to-date information on community based mental health referrals as well as Community Service Agencies (CSAs) within the local vicinity, providing services to Medicaid eligible students. School counselors, school psychologists and special educators work collaboratively to develop behavior plans and social thinking groups for students with social skill weaknesses. In addition, school counselors, school psycholo gists and special education professionals work together to educate and support parents, conduct parent workshops and apprise parents of outside resources to enhance parenting skills and provide for the needs of children. C. Students with disabilities. As required by M.G.L. c. 71B, § 3, as amended by Chapter 92 of the Acts of 2010, when the IEP Team determines the student has a disability that affects social skills development or the student may participate in or is vulnerable to bullying, harassment, or teasing because of his/her disability, the Team will consider what should be included in the IEP to develop the student's skills and proficiencies to avoid and respond to bullying, harassment, or teasing. D. Referral to outside services. Schools and districts will establish a referral protocol for referring
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students and families to outside services. Clear protocols will help students and families access appropriate and timely services. Referrals must comply with relevant laws and policies. Current local referral protocols should be evaluated to assess their relevance to the Plan, and revised as needed. IV.



ACADEMIC AND NON-ACADEMIC ACTIVITIES



A. Specific bullying prevention approaches. Bullying prevention curricula will be informed by current research which, among other things, emphasizes the following approaches: • • • • • •



using scripts and role plays to develop skills; empowering students to take action by knowing what to do when they witness other students engaged in acts of bullying or retaliation, including seeking adult assistance; helping students understand the dynamics of bullying and cyberbullying, including the underlying power imbalance; emphasizing cybersafety, including safe and appropriate use of electronic communication technologies; enhancing students’ skills for engaging in healthy relationships and respectful communications; and engaging students in a safe, supportive school environment that is respectful of diversity and difference.



Initiatives will also teach students about the student-related sections of the Bullying Prevention and Intervention Plan. The Plan should include specific information about how and when the school or district will review the Plan with students. B. General teaching approaches that support bullying prevention efforts. The following approaches are integral to establishing a safe and supportive school environment. These underscore the importance of our bullying intervention and prevention initiatives: • • • • • • • • •



setting clear expectations for students and establishing school and classroom routines; creating safe school and classroom environments for all students, including for students with disabilities, lesbian, gay, bisexual, transgender students, and homeless students; using appropriate and positive responses and reinforcement, even when students require discipline; using positive behavioral supports; encouraging adults to develop positive relationships with students; modeling, teaching, and rewarding pro-social, healthy, and respectful behaviors; using positive approaches to behavioral health, including collaborative problem-solving, conflict resolution training, teamwork, and positive behavioral supports that aid in social and emotional development; using the Internet safely; and supporting students’ interest and participation in non-academic and extracurricular activities, particularly in their areas of strength.



C. Programs and Activities Currently Used in Wakefield Below is a list of a variety of activities that have been offered at the Wakefield Public Schools:
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One-on-one and small group counseling and social skills training Crisis Prevention and Intervention Facilitating classroom meetings to resolve problems School counseling curriculum on issues of respect, sexual harassment and student success skills Social Skills groups Parent-Teacher conferences Parent Workshops and Professional Development Parent guidance Transition planning (Early Intervention to Pre school, Grade to Grade, School to School, and District to District) Behavior support plan development , training and support in implementation BCBA training and consultation to staff in strategies to decrease behavior deregulation and increase staff repertoire of skills BCBA presentations to classrooms where students with social disabilities are placed as a means of educating peers on how differences can be celebrated and supported Social skills facilitation in natural settings LADD (Learning About Disabilities and Differences) an understanding disabilities curriculum for grades K through 4 Monthly whole school assemblies 8th Grade student summit Student mentoring program Leadership team Diversity leaders Peer leaders Student Government Rachael’s Challenge Student Councils Second Step Curriculum for Grades PreK through Four The third edition of Second Step: A Violence Prevention Curriculum (Committee for Children, 2002) is designed to promote social competence and reduce children’s social-emotional problems. The curriculum teaches students several skills central to healthy social-emotional development: (a) empathy (Halberstadt, Denham, and Dunsmore, 2001); (b) impulse control and problem solving (Crick and Dodge, 1994); and (c) anger management (Eisenberg, Fabes, and Losoya, 1997). Second Step: A Violence Prevention Curriculum is a universal prevention program. That is, it is taught to every student in the classroom rather than to selected children. Guiding Theory The Second Step program is designed to improve children’s skills in three general areas. Each unit covers one of these areas. In the Empathy Training unit, children are taught the empathy skills needed to identify emotions and to recognize possible causes of the emotions that occur in their interactions with others. Then, in the Impulse Control and Problem-Solving unit, children are taught to respond to social interactions thoughtfully rather than impulsively. To do this, they learn problem-solving steps that promote a neutral rather than hostile orientation toward peers. Finally, in the Anger Management unit, they are taught how to manage their own anger constructively. These Second Step units are based on cognitive-behavioral methods (Kendall, 1993; Kendall, 2000). This is an approach that has grown out of Bandura’s social learning theory (1986) and models of social
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information processing (Crick and Dodge, 1994). Research now offers considerable evidence that thoughts affect people’s social interactions. For example, if a girl thinks that her peers dislike children who taunt others, she may hesitate to taunt. But if she thinks that taunting will make her peers see her as superior, she may look for opportunities to taunt others. Researchers have demonstrated that there are many ways in which feelings, thoughts, and behaviors affect each other. At the same time, they have also shown that the relationships between thought and behaviors can be put to practical use. This line of research began with Luria’s (1961) demonstration that people can use self-talk to control their behaviors. These lines of research provide the theoretical foundation of the Second Step lessons. Middle and High School We are currently in the process of evaluating curriculum resources that are evidence-based for our students in grades 5-12. V.



POLICIES AND PROCEDURES FOR REPORTING AND RESPONDING TO BULLYING AND RETALIATION



A. Reporting bullying or retaliation. Reports of bullying or retaliation may be made by staff, students, parents or guardians, or others, and may be oral or written. Oral reports made by or to a staff member shall be recorded in writing. A school or district staff member is required to report immediately to the principal or designee any instance of bullying or retaliation the staff member becomes aware of or witnesses. Reports made by students, parents or guardians, or other individuals who are not school or district staff members, may be made anonymously. The school or district will make a variety of reporting resources available to the school community including, but not limited to, an Incident Reporting Form, found on the Wakefield Public Schools website and in each school office. Use of an Incident Reporting Form is not required as a condition of making a report. The school or district will: 1) include a copy of the Incident Reporting Form in the beginning of the year packets for students and parents or guardians; 2) make it available in the school’s main office, the counseling office, the school nurse's office, and other locations determined by the principal or designee; and 3) post it on the school’s website. The Incident Reporting Form will be made available in the most prevalent language(s) of origin of students and parents or guardians. At the beginning of each school year, the school or district will provide the school community, including administrators, staff, students, and parents or guardians, with written notice of its policies for reporting acts of bullying and retaliation. A description of the reporting procedures and resources, including the name and contact information of the principal or designee, will be incorporated in student and staff handbooks, on the school or district website, and in information about the Plan that is made available to parents or guardians. 1.



Reporting by Staff



A staff member will report immediately to the principal or designee when he/she witnesses or becomes aware of conduct that may be bullying or retaliation. The requirement to report to the principal or designee does not limit the authority of the staff member to respond to behavioral or disciplinary incidents consistent with school or district policies and procedures for behavior management and discipline. 2.



Reporting by Students, Parents or Guardians, and Others



The school or district expects students, parents or guardians, and others who witness or become
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aware of an instance of bullying or retaliation involving a student to report it to the principal or designee. Reports may be made anonymously, but no disciplinary action will be taken against an alleged aggressor solely on the basis of an anonymous report. Students, parents or guardians, and others may request assistance from a staff member to complete a written report. Students will be provided practical, safe, private and age-appropriate ways to report and discuss an incident of bullying with a staff member, or with the principal or designee. B. Responding to a report of bullying or retaliation. 1.



Safety



Before fully investigating the allegations of bullying or retaliation, the principal or designee will take steps to assess the need to restore a sense of safety to the alleged target and/or to protect the alleged target from possible further incidents. Responses to promote safety may include, but not be limited to, creating a personal safety plan; pre-determining seating arrangements for the target and/or the aggressor in the classroom, at lunch, or on the bus; identifying a staff member who will act as a “safe person” for the target; and altering the aggressor’s schedule and access to the target. The principal or designee will take additional steps to promote safety during the course of and a fter the investigation, as necessary. The principal or designee will implement appropriate strategies for protecting from bullying or retaliation a student who has reported bullying or retaliation, a student who has witnessed bullying or retaliation, a student who provides information during an investigation, or a student who has reliable information about a reported act of bullying or retaliation . (Include locally established student safety planning policies and procedures here.) 2.



Obligations to Notify Others a. Notice to parents or guardians. Upon determining that bullying or retaliation has occurred, the principal or designee will promptly notify the parents or guardians of the target and the aggressor of this, and of the procedures for responding to it. There may be circumstances in which the principal or designee contacts parents or guardians prior to any investigation. Notice will be consistent with state regulations at 603 CMR 49.00. b. Notice to Another School or District. If the reported incident involves students from more than one school district, charter school, non-public school, approved private special education day or residential school, or collaborative school, the principal or designee first informed of the incident will promptly notify by telephone the principal or designee of the other school(s) of the incident so that each school may take appropriate action. All communications will be in accordance with state and federal privacy laws and regulations, and 603 CMR 49.00. c. Notice to Law Enforcement. At any point after receiving a report of bullying or retaliation, including after an investigation, if the principal or designee has a reasonable basis to believe that criminal charges may be pursued against the aggressor, the principal will notify the local law enforcement agency. Notice will be consistent with the requirements of 603 CMR 49.00 and locally established agreements with the local law enforcement agency. Also, if an incident occurs on school grounds and involves a former student under the age of 21 who is no longer enrolled in school, the principal or designee shall contact the local law enforcement agency if he or she has a reasonable basis to believe that criminal charges may be pursued against the aggressor.
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In making this determination, the principal will, consistent with the Plan and with applicable school or district policies and procedures, consult with the school resource officer, if any, and other individuals the principal or designee deems appropriate. C. Investigation. The principal or designee will investigate promptly all reports of bullying or retaliation and, in doing so, will consider all available information known, including the nature of the allegation(s) and the ages of the students involved. During the investigation the principal or designee will, among other things, interview students, staff, witnesses, parents or guardians, and others as necessary. The principal or designee ( or whoever is conducting the investigation) will remind the alleged aggressor, target, and witnesses that retaliation is strictly prohibited and will result in disciplinary action. Interviews may be conducted by the principal or designee, other staff members as determined by the principal or designee, and in consultation with the school counselor, as appropriate. To the extent practicable, and given his/her obligation to investigate and address the matter, the principal or designee will maintain confidentiality during the investigative process. The principal or design ee will maintain a written record of the investigation. Procedures for investigating reports of bullying and retaliation will be consistent with school or district policies and procedures for investigations. If necessary, the principal or designee will consult with legal counsel about the investigation. (Align this with school or district procedures.) D. Determinations. The principal or designee will make a determination based upon all of the facts and circumstances. If, after investigation, bullying or retaliation is substantiated, the principal or designee will take steps reasonably calculated to prevent recurrence and to ensure that the target is not restricted in participating in school or in benefiting from school activities. The principal or designee will: 1) determine what remedial action is required, if any, and 2) determine what responsive actions and/or disciplinary action is necessary. Depending upon the circumstances, the principal or designee may choose to consult with the students’ teacher(s) and/or school counselor, and the target’s or aggressor’s parents or guardians, to identify any underlying social or emotional issue(s) that may have contributed to the bullying behavior and to assess the level of need for additional social skills development. The principal or designee will promptly notify the parents or guardians of the target and the aggressor about the results of the investigation and, if bullying or retaliation is found, what action is being taken to prevent further acts of bullying or retaliation. All notice to parents must comply with applicable state and federal privacy laws and regulations. Because of the legal requirements regarding the confidentiality of student records, the principal or designee cannot report specific information to the target’s parent or guardian about the disciplinary action taken unless it involves a “stay away” order or other directive that the target must be aware of in order to report violations. E. Responses to Bullying. 1.



Teaching Appropriate Behavior Through Skills-building



Upon the principal or designee determining that bullying or retaliation has occurred, the law requires that the school or district use a range of responses that balance the need for accountability with the need to teach appropriate behavior. M.G.L. c. 71, § 37O(d)(v). Skill-building approaches that the principal or designee may consider include:
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▪ ▪ ▪ ▪ ▪ ▪



offering individualized skill-building sessions based on the school’s/district’s anti-bullying curricula; providing relevant educational activities for individual students or groups of students, in consultation with guidance counselors and other appropriate school personnel; implementing a range of academic and nonacademic positive behavioral supports to help students understand pro-social ways to achieve their goals; meeting with parents and guardians to engage parental support and to reinfo rce the antibullying curricula and social skills building activities at home; adopting behavioral plans to include a focus on developing specific social skills; and making a referral for evaluation. 2.



Taking Disciplinary Action



If the principal or designee decides that disciplinary action is appropriate, the disciplinary action will be determined on the basis of facts found by the principal or designee, including the nature of the conduct, the age of the student(s) involved, and the need to balance accountability with the teaching of appropriate behavior. Discipline will be consistent with the Plan and with the school’s or district’s code of conduct. Discipline procedures for students with disabilities are governed by the federal Individuals with Disabilities Education Improvement Act (IDEA), which should be read in cooperation with state laws regarding student discipline. If the principal or designee determines that a student knowingly made a false allegation of bullying or retaliation, that student may be subject to disciplinary action. 3.



Promoting Safety for the Target and Others



The principal or designee will consider what adjustments, if any, are needed in the school environment to enhance the target's sense of safety and that of others as well. One strategy that the principal or designee may use is to increase adult supervision at transition times and in locations where bullying is known to have occurred or is likely to occur. Within a reasonable period of time following the determination and the ordering of remedial and/or disciplinary action, the principal or designee will contact the target to determine whether there ha s been a recurrence of the prohibited conduct and whether additional supportive measures are needed. If so, the principal or designee will work with appropriate school staff to implement them immediately.



VI.



COLLABORATION WITH FAMILIES



A. Parent education and resources. The school or district will offer education programs for parents and guardians that are focused on the parental components of the anti-bullying curricula and any social competency curricula used by the district or school. The programs will be offered in collaboration with the PTO, School Councils, Special Education Parent Advisory Council, or similar organizations. B. Notification requirements. Each year the school or district will inform parents or guardians of enrolled students about the anti-bullying curricula that are being used. This notice will include information about the dynamics of bullying, including cyberbullying and online safety. The school or district will send parents written notice each year about the student-related sections of the Plan and the school's or district's Internet safety policy. All notices and information made available to parents
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or guardians will be in hard copy and electronic formats, and will be available in the language(s) most prevalent among parents or guardians. The school or district will post the Plan and related information on its website.



VII.



PROHIBITION AGAINST BULLYING AND RETALIATION



Acts of bullying, which include cyberbullying, are prohibited: (i) on school grounds and property immediately adjacent to school grounds, at a schoolsponsored or school-related activity, function, or program whether on or off school grounds, at a school bus stop, on a school bus or other vehicle owned, leased, or used by a school district or school; or through the use of technology or an electronic device owned, leased, or used by a school district or school, and (ii) at a location, activity, function, or program that is not school-related through the use of technology or an electronic device that is not owned, leased, or used by a school district or school, if the acts create a hostile environment at school for the target or witnesses, infringe on their rights at school, or materially and substantially disrupt the education process or the orderly operation of a school. Retaliation against a person who reports bullying, provides information during an investigation of bullying, or witnesses or has reliable information about bullying is also prohibited. As stated in M.G.L. c. 71, § 37O, nothing in this Plan requires the district or school to staff any nonschool related activities, functions, or programs.



VIII.



DEFINITIONS



Aggressor is a student who engages in bullying, cyberbullying, or retaliation. Bullying, as defined in M.G.L. c. 71, § 37O, is the repeated use by one or more students of a written, verbal, or electronic expression or a physical act or gesture or any combination thereof, directed at a target that: i. causes physical or emotional harm to the target or damage to the target’s property; ii. places the target in reasonable fear of harm to himself or herself or of damage to his or her property; iii. creates a hostile environment at school for the target; iv. infringes on the rights of the target at school; or v. materially and substantially disrupts the education process or the orderly operation of a school. Cyberbullying, is bullying through the use of technology or electronic devices such as telephones, cell phones, computers, and the Internet. It includes, but is not limited to, email, instant messages, text messages, and Internet postings. See M.G.L. c. 71, § 37O for the legal definition of cyberbullying. Hostile environment, as defined in M.G.L. c. 71, § 37O, is a situation in which bullying causes the school environment to be permeated with intimidation, ridicule, or insult that is sufficiently severe or pervasive to alter the conditions of a student’s education. Retaliation is any form of intimidation, reprisal, or harassment directed against a student who reports bullying, provides information during an investigation of bullying, or witnesses or has reliable information about bullying.
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Staff includes, but is not limited to, educators, administrators, counselors, school nurses, cafeteria workers, custodians, bus drivers, athletic coaches, advisors to extracurricular activities, support staff, or paraprofessionals. Target is a student against whom bullying, cyberbullying, or retaliation has been perpetrated.



IX.



RELATIONSHIP TO OTHER LAWS



Consistent with state and federal laws, and the policies of the school or district, no person shall be discriminated against in admission to a public school of any town or in obtaining the advantages, privilege and courses of study of such public school on account of race, color, sex, religion, n ational origin, or sexual orientation. Nothing in the Plan prevents the school or district from taking action to remediate discrimination or harassment based on a person’s membership in a legally protected category under local, state, or federal law, or school or district policies. In addition, nothing in the Plan is designed or intended to limit the authority of the school or district to take disciplinary action or other action under M.G.L. c. 71, §§ 37H or 37H½, other applicable laws, or local school or district policies in response to violent, harmful, or disruptive behavior, regardless of whether the Plan covers the behavior.
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APPENDIX A Wakefield Public Schools Bullying / Harassment Incident Report Form Bullying is defined as the repeated use by one or more students of a written, verbal, or electronic expression, or physical act or gesture or any combination directed at a target that causes the following: Physical or emotional harm to the target, damage to the target’s property, places the target in reasonable fear of harm to hi m or herself, creates a hostile environment at school for the target, infringes on the rights of the target at school, substantially disrup ts the education process or orderly operation of a school. Directions: By law, all school employees are required to report alleged acts of bullying. Please complete this form and return it to the Principal of the school. If you are a student, parent, or volunteer and wish to remain anonymous please omit signature and n ame. All reports of bullying will be investigated and parents will be informed. Name of student targeted: (please print) School: Grade : Date of Alleged Incident:



Name (s) of the alleged offender(s): (please print): School: Grade :



Where did the incident happen (choose all that apply) Please check each statement that best describes what was observed Physical violence _____ Other _____ Social Exclusion _____ Verbal Abuse _____ Threat _____ Humiliation _____ Cyber Bullying _____ Intimidation _____



School property ___ School sponsored event ____ Off campus ___ School Bus ____ Other (please explain)



Other __



Ple ase describe the incident: (Attach a separate sheet if necessary)



Name of person reporting incident: Anonymous reporter ____ T eacher ____ Para Professional ____ Parent ____ Student ____ School Employee ____ Other ____



Contact Info (optional)



What actions, if any, were taken at time of incident?



phone: Police Notification: Y N Parent Notification: Y N Phone __ Email __ Conference __ Mail __



I agree that all of the information on this form is accurate and true to the best of my knowledge: Signature ________________________



Phone _______________ Wakefield Public



Date __________



Email _______________ Schools Bullying Prevention Plan
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APPENDIX B WAKEFIELD SCHOOL COMMITTEE Wakefield, Ma POLICY SA-100-04 HARASSMENT, BULLYING & HAZING POLICY



It shall be the expectation of the Wakefield School Committee that all members of the public school community shall conduct themselves in an appropriate manner with concern and respect for the dignity of others. For the purpose of this policy the school community consists of students, parents, the School Committee, employees of the school district and non-employees when they conduct business with the school district. Any member of the school community who violates this policy is subject to the full range of disciplinary action. Harassment, bullying or hazing in any form need not be intentional to be considered a violation of this policy. The administration, under the direction of the Superintendent, shall develop and maintain a process by which cases of discrimination shall be dealt with appropriately. This process shall insure that the rights of all individuals involved will be considered and protected at all times. The Wakefield Public Schools are committed to the prevention of harassment and discrimination based upon sex, race, color, ethnicity/national origin, religion, age, handicap/disability , sexual orientation, physical appearance, and physical/mental capacity. Harassment or discrimination, under this policy, is considered to be any form of behavior that interferes with another person’s sense of safety, dignity, comfort, or productivity in the employment or education environment. This policy has been developed to ensure that the educational opportunities of all students and the employment conditions of all employees are not threatened or limited by such harassment. Upon consultation with school staff, professional support personnel, school volunteers, administrators, community representatives, local law enforcement agencies, students, parents and guardians, the Wakefield Public Schools will maintain a comprehensive anti-bullying plan for our schools. This consultation will include notice and a public comment period. Relevant sections of the bullying plan relating to the duties of faculty and staff shall be included in the school employee handbook. Annual staff professional development will be held throughout the district in regards to discrimination, harassment, sexual harassment, bullying and hazing. Each student handbook will contain an age appropriate summary of the student-related sections of the district’s anti-bullying prevention and intervention plan as required by M.G.L. Chapter 71, Section 370. Wakefield Public Schools provides evidence based curriculum on bullying prevention in our schools. Parents and guardians can reinforce the curriculum at home and support the district. Policy It is the policy of the Wakefield Public Schools to provide a learning and working atmosphere for students, employees and visitors free from discrimination, harassment, bullying, hazing and intimidation. These terms are referenced herein as “harassment”. Such action may occur on the basis of sex, race, color, ethnicity/national origin, religion, age, handicap/disability, sexual orientation, physical appearance, and physical/mental capacity.
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A. It is also the policy of the Wakefield Public Schools to maintain a learning and working environment free from discrimination. B. It is the responsibility of every employee, student and parent to recognize acts of harassment and discrimination and to take every action necessary to ensure that the policies and procedures of the school district are implemented.



C. It is a violation of this policy for any administrator, teacher or other employee, or any student to engage in or condone harassment in school or to fail to report or otherwise take reasonable corrective measures when they become aware of an incident of harassment. D. This policy is not designed or intended to limit the school’s authority to take disciplinary action or take remedial action when such harassment occurs out of school but has a nexus to school, or is disruptive to an employee’s or student’s work or participation in school related activities.



E. Reports of cyber bullying by electronic or other means, occurring in or out of school will be reviewed and, when a nexus to work or school exists, will result in discipline. Parents of students alleged to have engaged in cyber harassment will be invited to attend meeting at which the activity, words or images subject to the compliant will be reviewed. A student disciplined for cyber bullying will not be readmitted to the regular school program until his or her parent (s) attends such a meeting. F. It is the responsibility of every employee, student and parent to recognize acts of harassment and take every action necessary to ensure that the applicable policies and procedures of this school district are implemented. G. Any employee or student who believes that he or she has been subjected to harassment has the right to file a complaint and to receive prompt and appropriate handling of the complaint. Further, all reasonable efforts shall be made to maintain the confidentiality and protect the privacy of all parties, but proper enforcement of this policy may require disclosure of any or all information received. H. The Building Principal/Designee shall be responsible for assisting employees and students seeking guidance or support in addressing matters relating to any form of harassment or discrimination. I.



Procedures A. Definition: Discrimination
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Discrimination occurs when school district actions, procedures, policy or personnel treat an individual adversely in the educational or employment context solely on the basis of an individual’s sex, race, color, ethnicity/national origin, religion, age, handicap/disability, sexual orientation, physical appearance, and physical/mental capacity. Discrimination on the basis of gender shall include, but not limited to, sexual harassment. B. Definitions – Sexual Harassment Prohibited “Sexual Harassment” means unwelcome sexual advances, requests for sexual favors, and other inappropriate verbal, written, electronically transmitted, or physical conduct of a sexual nature, including but not limited to unwelcome comments, touching, written notes, pictures/cartoons or other inappropriate conduct, such as leering, whistling, brushing up against the body, commenting on sexual activity or body parts or other activity referred to by the Model MCAD policy prohibiting such behavior. Harassment has the effect of creating an intimidating hostile or offensive work or learning environment that takes place under any of the following circumstances: 1. When submission to such conduct is made, explicitly or implicitly, a term or condition of employment, instruction, or participation in school activities or programs; 2. When submission to or rejection of such conduct by an individual is used by the offender as the basis for making personal or academic decisions affecting the individual subjected to sexual advance; 3.



When such conduct has the effect of unreasonably interfering with the individual’s work, attendance at school or participation in academic or curricular activities, or



4. When such conduct has the effect of creating an intimidating, hostile, or offensive work or learning environment. The key word in defining sexual harassment is unwelcome. When unwanted, unwelcome, or unsolicited sexual conduct is imposed on a person who regards it as offensive or undesirable, it is sexual harassment. Examples of conduct that may constitute sexual harassment include but are not limited to the following: a) unwelcome and continuous sexual comments or verbal abuse; b) unwelcome sexual jokes, stories, drawings, pictures, gestures, or sounds; c) unwelcome sexual advances or propositions; d) unwelcome and repeated pressure for dates; e) unwelcome and deliberate physical contact such as patting, pinching, hugging , kissing, and brushing up against another, other than reasonable necessary restraints of students by teachers, administrators or other necessary school personnel to avoid physical harm to persons or property; f) unwelcome behavior or words, including demands for sexual favors, accompanied by implied or overt promises of preferential treatment with regard to an individual’s educational or employment status.



C. Definition: Harassment Prohibited
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Harassment on the basis of sex, race, color, ethnicity/national origin, religion, age, handicap/disability, sexual orientation, physical appearance, and physical/mental capacity includes any unwanted physical or verbal action toward another that has the purpose or effect of creating an intimidating hostile or offensive learning or working environment. Examples of conduct that may constitute harassment include but are limited to the following: 1. Verbal or written name calling, teasing, jokes, rumors or other derogatory or dehumanizing remarks; 2. Gossip, harassing phone call, pranks; 3. Unwelcome touching of a person or person’s clothing or other possessions; 4. Offensive or graphic graffiti, symbols, posters, pictures, cartoons/caricatures, notes, book covers, or designs on clothing or other items; 5. Any words or actions which provoke feelings of discomfort, embarrassment, hurt or intimidation.



Harassment in general is prohibited whether or not such harassment involves relationships of adult to adult, adult to student, student to student, or student to adult. D. Definition – Bullying Prohibited Bullying may take a variety of forms. It is unacceptable in a school or work environment. As a result, no student or employee shall be subjected to harassment, intimidation, bullying, or cyber bullying in any public educational institute: 1. Bullying and “cyber bullying” means repeated use by one or more individuals of a unwelcome written, electronic, verbal or physical acts or gestures where a student or employee feels coerced, intimidated, harassed or threatened and under the circumstances (i) causes physical or emotional harm to victim or damage to the victim’s property; (ii) places the victim in reasonable fear of harm to himself or of damage to his property; (iii) creates a hostile environment at school for the victim; (iv) infringes on the rights of the victim at school; or (v) materially and substantially disrupts the education process or the orderly operation of a school. The behavior must interfere with an employee’s ability to perform his or her duties or with a student’s academic performance or ability to learn, or interfere with a student’s ability to participate in or benefit from services, activities, or privileges: a. that are being offered through the school district; or b. during any education program or activity; or c.



Bullying shall be prohibited: (i) while in school, on school equipment or property, on school buses at designated school bus stops, at school-sponsored activities, at schoolsanctioned or school related event whether on or off school grounds, at a school bus stop, on a school bus or other vehicle owned, leased or used by a school district or school, or the use of technology or electronic device owned, leased or used by a school district or school and (ii)at a location, activity, function or program that is not school related or through the use of technology or electronic device that is not owned, leased or used by a school district or school, if the bullying creates a hostile environment at school for the victim, infringes on the rights of the victim at school or mater ially and substantially disrupts the education process or the orderly operation of a school. Nothing contained herein shall require schools to staff any non-school related activities, functions, or
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programs.



2. ”Cyber- bullying” means bullying through the use of technology or any electronic communication, which shall include, but shall not be limited to, any transfer of signs, signals, writing, images, sounds, data or intelligence of any nature transmitted in whole or part by wire, radio, electromagnetic, photo electronic or photo optical system, including but not limited to, electronic mail, internet communications, instant messages or facsimile communication. Cyber -bullying shall also include (i) the creation of a web page or blog in which the creator assumes the identity of another person or (ii) the knowing impersonation of another person as the author of posted content or messages, if the creation or impersonation creates any of the conditions enumerated in clauses (i) to (v), inclusive of the definition of bullying. Cyber-bullying shall also include the distribution by electronic means of communication to more than one person, or the posting of material on an electronic medium that maybe accessed by one or more persons, if the distribution or posting cre ates any of the conditions enumerated in clauses (i) to (v), inclusive of the definition of bullying. a. Cyber bullying may also occur through the use of data, telephone or computer software that is accessed through a computer, computer system, or computer network or any public education institute. b. As used in this Section, “electronic communication” means any communication through an electronic device including a telephone, cellular phone, computer or pager.



E. Definition – Hazing Prohibited The term ”hazing prohibited” shall mean any conduct or method of initiation, even if consented to, into any student organization, whether on public or private property, which willfully or recklessly endangers the physical or mental health of any student or other person. 1. Such conduct shall include, but not limited to, whipping, beating, branding, forced calisthenics, exposure to the weather, forced consumption of any food, liquor, beverage, drug or other substance or any other brutal treatment or forced physical activity which is likely to adversely affect the physical health or safety of any such student or person, or which subjects such student or other person to extreme mental stress, including extended deprivation of sleep or rest or extended isolation. 2. Whoever knows that another person is the victim of hazing and is at the scene of such activity, shall, to the extent that such person can do so without danger or peril to himself or others, report such activity to an appropriate law enforcement official as soon as reason ably practicable. Whoever fails to report such behavior shall be subject to discipline. F. Guidelines for Investigating Harassment , Bullying and Hazing Claims
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In school systems, harassment and bullying may take many forms and cross many lines. Examples of these situations may be an instance of staff member to staff member, staff member to student, student to staff member, student to student, staff to parent, and parent to staff. Guidelines for dealing with any charge of harassment, bullying and hazing ar e as follows: 1. By law, harassment is defined by the victim’s perception in combination with objective standards or expectations. What one person may consider acceptable behavior may be viewed as harassment by another person. Therefore in order to protect the rights of both parties, it is important that the victim or responsible adult make it clear to the harasser that the behavior is objectionable. 2. In all charges of harassment and bullying, the victim should describe in writing the specifics of the complaint to ensure that the subsequent investigation is focused on the relevant facts. Oral and anonymous complaints will be review and documented, but are inherently difficult to investigate and may not be procedurally fair; as a result no disciplinary action shall be taken on anonymous complaints unless verified by clear and convincing evidence. All other complaints will be reviewed based on a preponderance of evidence standard. 3. Any school employee that has reliable information that would lead a reasonable person to suspect that a person is a target of harassment, bullying, or intimidation shall immediately report it to the administration; each school shall document any prohibited incident that is reported and confirmed, and report all incidents of discrimination, harassment, intimidation, bullying or cyber bullying and the resulting consequences, including discipline and referrals, to the Superintendent’s office as they occur. 4. A good faith report from a staff member renders the staff member immune from d iscipline for making a report and is considered to have been made in the course of the staff member’s employment for purposes of M.G.L.c.258. As a result, the school district shall indemnify staff members from any cause of action arising out of a good faith report of harassment and bullying or the district’s subsequent actions or inaction in connection thereto. 5. If an instance of student to student harassment and bullying is reported to a staff member other than an administrator, the staff member must inform the Assistant Principal or the Building Principal. 6. If a situation involving a charge of staff member to student harassment and bullying is brought to the attention of any staff member, the staff member should notify the Building Principal or Superintendent immediately. 7. In a situation involving a charge of student to staff member sexual harassment, the staff member should notify the Building Principal or Superintendent. 8. In a situation involving a charge of staff member to staff member harassment, the s taff member should notify the Building Principal or the Superintendent.
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9. Once a charge of harassment has been made, including charges of mental, emotional or physical harassment as well as threats to a person’s safety or position in the school or work environment, the following course of action should be taken. a. The Building Principal should investigate the charge through discussions with the individuals involved. In situations involving allegations against a staff member, he/she should be informed of his/her rights to have a third party present at the time of the discussion. In situations involving students, the Principal should engage the appropriate classroom or special subject area teacher. Parents will be informed of the situation and invited to participate in resolution discussions unless circumstances dictate otherwise. It is important that the situation be resolved as confidentially and as quickly as the circumstances permit. b. If the harasser and the victim are willing to discuss the matter at resolution meeting in the presence of the Principal/designee or Superintendent, a supportive faculty member and/or parent should be included in the discussion. During the discussion, the offending behavior should be described by the victim and administration, a request for a change in behavior made, and a promise should be made that the described behavior will stop. If circumstances do not permit a face to face meeting, the administration will present the victim’s position. Follow-up verification procedures will be explained. Failure to comply after a resolution meeting will result in appropriate discipline. c. The matter shall be documented in a manner consistent with the severity of the situation, impact on students and the school, and the disciplinary action imposed by the administration. 10. If after a resolution meeting with the involved parties, the Building Principal determines that further disciplinary action must be taken, the following could occur: a. In instances involving student to student or student to staff member harassment, the student may be subject to discipline including but not limited to counseling, suspension, and in appropriate cases expulsion. If suspension occurs, a re- entry plan will be discussed with all parties.



b. In instances involving staff member to student and staff member to staff member harassment and bullying, findings will be reported to the Superintendent of Schools for further action. Personnel action may also be initiated at this point, consistent with the applicable law and collective bargaining agreement.



d. In all cases, a referral to law enforcement will be considered by the Principal or Superintendent based on the circumstances. School officials will coordinate with the Police Department to identify a police liaison for harassment and bullying cases.
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1.



2.



When the Principal or Superintendent receives and reviews a report of bullying or retaliation, he/she should make a preliminary determination whether to notify the local law enforcement agency of the reported incident. The Principal or Superintendent should take this step if he/she has reason to believe that the incident may result in criminal charges against the alleged perpetrator. (a)



If the principal or Superintendent decides to notify the local law enforcement agency, he/she shall document the reasons for the decision and immediately contact the local law enforcement agency to discuss the incident and the local law enforcement agency’s involvement. Nothing shall prevent the Principal or Superintendent from taking appropriate disciplinary or other action pursuant to school policy and state law.



(b)



If the Principal or Superintendent decides not to notify the local law enforcement agency, or the local law enforcement agency determines that its involvement is not necessary under the circumstances, the Principal or Superintendent shall respond to the incident of bullying or retaliation as provided in the bullying and intervention plan. If the Superintendent or Principal subsequently determines facts that cause him/her to believe that the perpetrator’s conduct may be criminal, the Principal or Superintendent shall notify the local law enforcement agency.



The Superintendent or Principal shall notify the local law enforcement agency of a report of bullying or retaliation if bullying or retaliation occurs on school grounds and involves a former student under the age of 21.



11. Retaliation: It is a violation of this policy for any person to retaliate, coerce, intimidate, harass or interfere with member of the school community, or any other individual who has filed a report regarding harassment and bullying or assisted with an investigation. Swift and appropriate action will be taken against any member of the school community who retaliates against any other member of the school community because he/she reported harassment, assisted in the investigation of a harassment complaint, or testified or otherwise participated in a proceeding or hearing relating to an allegation of harassment. Retaliation in any form against any person who has made or filed a complaint relating to harassment is forbidden. If it occurs, it could be considered grounds for dismissal of staff personnel and/or removal from the educational setting for a student. A referral to law enforcement may be made. 12. False Complaints: False Complaints or manipulation of the process will be taken seriously by administrators. 13. Confidentiality: Reports of harassment should be kept completely confidential, consistent with necessary investigation procedures, with the goal of protecting the victim and stopping the behavior.



Wakefield Public Schools Bullying Prevention Plan



Page 23



School staff must adhere to the Family Educational Rights and Privacy Act (FERPA) and 603 CMR 23.00 Student Records Regulations throughout the investigation and discipline process. Harassment of students may constitute child abuse under Massachusetts’s law (G.L.c.119 51A) and the Public Schools shall comply with the Massachusetts law in reporting suspected cases of child abuse. Accordingly, the School Committee, and those employed by the Public School System will maintain a policy of confidentiality upon receipt of a complaint of harassment, only as is consistent with Massachusetts General Law. RESPONSIBILITIES OF TEACHERS AND OTHERS: Adult members of the school community have a legal responsibility to report incidents of harassment they witness or hear about to their immediate supervisor, their school principal and/or the Superintendent. Once a school staff member learns a student or employee has been illegally harassed, the school is on notice of that behavior and is obligated by law to take adequate steps to address it. The school can discharge this duty only if the staff member reports the harassment or personally takes steps to address it. Thus, for a staff member to ignore illegal harassment sub jects the school to potential legal liability. Although students have no legal obligation to come forward, the School Committee strongly encourages students to report to their guidance counselor or other adult member of the school community any incidents of harassment they hear about or witness. The Wakefield Public Schools shall provide ongoing professional development to build the skills of all staff members to prevent, identify and respond to bullying by: 1. Developing appropriate strategies to prevent bullying incidents; 2. Developing appropriate strategies for immediate, effective interventions to stop bullying incidents; 3. Providing information regarding the complex interaction and power differential that can take place between and among the person who is bullying, the person who is being bullied and witnesses to the bullying; 4. Providing research findings on bullying, including information about specific categories of students who have been shown to be particularly at risk for bullying the school environment. 5. Providing information on the incidence and nature of cyber-bullying; 6. Presenting internet safety issues as they relate to cyber-bullying. The School District has a system in place for providing counseling or referral to appropriate services for the complainant, for the individual against whom the complainant has filed and for appropriate family members of these individuals. INVESTIGATIONS Any investigation pursuant to this policy may consist of personal interviews with the complainant, the individual against whom the complaint is filed, and others who may have knowledge of the alleged incident(s) or circumstances surrounding the complaint. The investigation may also consist of any other methods and documents deemed pertinent by the Principal, the Principa l's designee, the Title IX Coordinator (Assistant Superintendent), or the Superintendent. FILING A COMPLAINT ON BEHALF OF ANOTHER: Any member of the Wakefield Public Schools may file a complaint of harassment on behalf of another member of the Public School community who, for whatever reason, declines to pursue a complaint of harassment or retaliation against another member of the Public School Community.
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CORRECTIVE PROCEDURES Upon completion of an investigation and substantiation of the alleged harassment the School District will take appropriate corrective action. Such action may include, but is not limited to, a written and/or verbal apology, a written directive to stop the offensive behavior, counseling or training, written and/or verbal warning, suspension, exclusion, expulsion, transfer, remediation, termination of employment and possible police/court involvement. School district action taken for violation of the policy will be consistent with requirements of applicable collective bargaining agreemen ts, Massachusetts and federal laws, and School District policies. Non-employees and Non-students: The Superintendent can fashion whatever sanctions he deems appropriate for any non-employees and non-students who have been found to have violated the Sexual Harassment policy, so long as those sanctions are consistent with state and federal law. MONITORING The Title IX Coordinator will maintain written complaints filed pursuant to this policy and process in a central location and will give monthly reports to the Superintendent on the status and outcome of complaints. (If a complaint involves the Superintendent, the report will be filed directly with the School Committee.) Annually, students and employees will receive a copy of this policy and a review of the procedure for filing a complaint. The Superintendent shall report periodically, in Executive Session, to the School Committee any substantiated complaint. ALTERNATIVE LEGAL REMEDIES: Nothing contained in this policy is intended to deny any member of the Public School community the right to pursue other avenues of recourse in the event he/she believes that he/she has experienced sexual harassment. Such recourse may include filing charges with a state or federal enforcement agency, or initiating civil or criminal action under state and federal law. These agencies include the Massachusetts Commission Against Discrimination, the Equal Employment Opportunity Commission and the Office of Civil Rights of the U.S. Department of Education. MAINTENANCE OF RECORDS: The Title IX coordinator, designated as the Assistant Superintendent, will maintain written complaints filed pursuant to this policy and process in a central location. DISSEMINATION OF POLICY AND PROCESS: This process, along with the corresponding School Committee policy, shall be conspicuously posted throughout each school building in areas accessible to students, faculty and staff members. This process and the corresponding School Committee policy shall appear in the Student handbook and Faculty Handbook and shall be reviewed periodically for compliance with state and federal law. Title VI and VII of the Civil Rights Act of 1964, Section 703, Title IX of the 1972 Education Amendments to the Civil Rights Act, Section 504 of the Rehabilitation Act of 1973 , the Age Discrimination in Employment Act, the Americans with Disabilities Act, Chapter 622 of the Acts of 1971, G.L. c. 151B ,M. G.L. c. 151C, M.G.L. Chapter 71 Section 37O, M.G.L. Chapter 76 Section 5, M.G.L. Chapter 269 Section 17, 18, 19, M.G.L. Chapter 71 Section 82, 84, Family and Education Privacy Rights Act, Chapter 92 of the Acts of 2010. Adopted: January 1999 Revised: July 2004 September 2010 Impacts: School Community Responsible for Implementation: Superintendent
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Annual Football Camp. (In conjunction with the Milford High School Football Program). Zach Strief's Mission Statement. The â€œDream Bigâ€� Foundation is ...
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4th - Creighton Public Schools 

Jan 3, 2012 - Social Issue Art project: Hunger, ... mindâ€¦Halloween. , Fall, Name ... All elementary-8th grade classes have seating charts. âœ“ Make sure the ...
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