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FCCPS MISSION & VALUES In the City of Falls Church, our vision is innovative and student-centered schools where every child is engaged and achieves his or her full potential. Today, in partnership with families and the entire community, we educate each child according to their unique needs so that each child achieves at least one year of student growth in academic subjects each year, and every graduate is prepared for college, career, and responsible citizenship in the global community.
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THE FALLS CHURCH CITY SCHOOL BOARD Michael Ankuma Justin Castillo Chair



2015



Susan Kearney John Lawrence Vice Chair Kieran Sharpe Margaret Ward Lawrence Webb Zach Witzel Student Liaison



SCHOOL BOARD GUIDANCE



GREAT SCHOOLS...



Be thoughtful and mindful of our community



...bolster student engagement with strong culture and climate



Stay true to the Work Plan which was guided by our community through a Community Visioning process Only ask for what it takes to maintain great schools
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...foster collaboration, communication, and creativity ...provide equity and access for all students ...prepare students for the modern world



SCHOOL BOARD – SIX PRIORITIES • 21st century teaching and learning



• Excellent staff



• Modern, secure schools



• Readiness for learning



• Small classes



• Responsible fiscal management
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NOTES FROM THE SCHOOL BOARD



Priorities for FY16 and beyond Budgets reflect priorities, which makes the budget season a good time to reflect on and discuss the future of the City of Falls Church. When I say “the City,” I don’t distinguish between “the schools” and “the City.” We’re all in this together. It is my privilege to present the School Board Approved Budget for 2015-2016. This Budget reflects priorities, which makes this a good time to reflect on and discuss the future of the City of Falls Church. When I say “The City,” I don’t distinguish between “the schools” and “the City.” We’re all in this together. As the new Chair of the School Board, I want to continue on a path of engaging our community as much as possible during these challenging economic times. Student enrollment continues to soar, and while growth brings new challenges, it is also refreshing to understand that our school system is highly regarded as one of the best in Northern Virginia, and in the United States. It is the promise of an excellent education, which will continue to allow our school system to thrive. While many in Virginia are facing declining enrollments and loss of population in their cities, we are fortunate to be where we are at this point in time. In regards to priorities, the Virginia Constitution requires us to provide “free public elementary and secondary schools for all children of school age” and to “seek to ensure that an educational program of high quality is established and continually maintained.” We strive to balance budgetary constraints with our constitutional obligations. In this age of rising enrollments and tight budgets, that means doing more with less: our materials and supplies portion of the budget remains funded at 2008 levels in this 2015-2016 plan. This year the School Board spent countless hours discussing budget options ranging from a zero percent increase to a 5.9% increase in City Transfer. Adopting a zero-growth budget would not be possible without serious, painful and harmful cuts to programs, teacher pay, and/or increases in class size. This is because of the forces that now drive Falls Church City Public Schools
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expenditures: rising enrollments to levels not seen since the mid-‘60s, the teacher pay gap, fixed costs, and aging facilities. Enrollments are projected to rise at a rate of 4 percent annually (which translates into 100 new students next year). While enrollment growth this year was 1.4 percent, this was an anomaly (this year neighboring jurisdictions saw growth rates closer to 4 percent). Because of lower-than-expected enrollment growth, this budget calls for hiring no additional staff or teachers. The second budget driver is the School Board‘s plan to narrow the teacher pay gap. Arlington competes with us for teaching talent, and one of our top priorities is for Falls Church to keep attracting and retaining excellent teachers. While pay rates are relatively comperable for starting teachers, the pay scale for some experienced teachers has gaps that can be as much as $15-20,000 between Arlington County and Falls Church. Last year, the School Board launched a four-year plan to reduce these pay gaps and to ensure competitive teacher compensation. Our plan is designed to identify and narrow the most significant pay gaps. Implementing Year 2 of this effort would add an additional $521,600 to the Step budget for our 248 teachers. The third budget element – fixed costs – include health insurance and retirement, as well as maintenance costs crucial to address aging facilities, especially at George Mason – now in its 62nd year. Thank you for the many hours that City Council spends on behalf of Falls Church.



Justin Castillo, Chair, Falls Church City School Board



The FCCPS Leadership Team Dr. Toni R. Jones Superintendent



Lisa G. High Assistant Superintendent Curriculum, Instruction & Personnel



Tyrone Q. Byrd Principal George Mason High School



Hunter D Kimble Assistant Superintendent Finance & Operations



Matthew J. Hills Assistant Principal George Mason High School



Thomas Horn Chief Officer Legal Services & Student Activities



Kevin Clark Assistant Principal George Mason High School



Elizabeth A. Germer Director Special Education , Student Services and Early Learning



Tyrone Harris Assistant Principal Mary Ellen Henderson Middle School



Roy E. Jowers Director Chief Technology Director John W. Brett Director Digital Communications & Webmaster Marybeth Connelly Director Community Outreach & BIE Severiano B. Padilla Director Facilities & Security Nancy T. Hendrickson Director Transportation Services



Robert Palermo Principal Thomas Jefferson Elementary School Dr. Michele Harcarik Assistant Principal Thomas Jefferson Elementary School Courtney Quinlan Assistant Principal Thomas Jefferson Elementary School Kathleen A. Halayko Principal Mount Daniel Elementary School Erin Kelly Assistant Principal Mount Daniel Elementary School



Richard O. Kane Director Food Service Kathleen M. Clinton Director Day Care Program Jeanne Seabridge Assistant Director Teaching & Learning
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Doing more with less



WORKING HARD TO MAKE THE MOST OF EVERY DOLLAR SPENT



Dear FCCPS Community, In developing the budget for the 2015-2016 school year the goal has been to maintain great schools, while implementing the School Board Priorities and Staff Work Plan. The School Board set out two years ago to create a triennial plan which was derived from a large scale community visioning process. The Six Priorities of the School Board guide all of the work that we do as a staff to set new performance targets, and continue on a path of excellence. You will find the Priorities and the Staff Work Plan on the following pages of this budget document. My first priority as a school superintendent is always student and staff safety. We are continually looking for opportunities to improve our effectiveness, and we have a strong partnership with Falls Church City Police Department. Together, we work to make sure that all of our students and staff are in a safe environment every day. The addition of contracted security in FCCPS has greatly enhanced our ability to monitor pedestrians and visitors coming and going in and around our schools. We have upgraded our phone systems, technology system, and camera systems to help us monitor and maintain safe campuses. In addition, we are grateful that the Falls Church Community has supported our efforts to upgrade facilities to be Modern and Secure. We have included some basic facilities information for community review as part of this budget document, and again we are thankful most recently for the passing of the Mount Daniel Referendum which will soon provide a wonderful



continue working on closing achievement gaps for all students. We set aggressive targets for 80% of our students below level to reach 1.5 grade level equivalent growth each year. While Virginia utilizes the Standards of Learning (SOL) to measure student proficiency, we do not utilize the SOL to measure our success. We utilize individual data for each child, and the goal is for every student to grow as quickly and rapidly in skill development as he or she is capable of achieving. If a student moves to FCCPS in 3rd grade, and does not speak English, it is unrealistic and unfair to expect that child to pass a 3rd grade Reading SOL after only 7 months of instruction. We always remain focused on the simple fact that we are working with children, who deserve the best. Individualized (Personalized Learning) with performance targets set specifically for each child. You can find more about student achievement in the Performance Highlights section of the budget. In closing, I pass along a special thanks to our School Board who volunteer countless hours; our amazing FCCPS staff; creative and talented students; and our FCCPS families and community who support public education. You have helped to create a dynamic school system. I am grateful to work and live in such an outstanding community. I am looking forward to another terrific year in 2015-2016. Regards,



new facility for our early childhood. Student achievement remains our number one instructional priority. In 2015-2016, FCCPS is entering our third year with clearly defined performance targets to
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Dr Toni Jones Dr. Superintendent of Schools



STAFF WORK PLAN 2015-2017 21st Century Teaching and Learning •



Enhance classroom teaching and insure students are technologically literate by implementing the Technology Instructional Plan, including the Personalized Learning Initiative, in the 2014-2015 school year.



•



Create a communitywide vision for our high school of the future, from a variety of perspectives



•



Complete the implementation of the International Baccalaureate program across all schools PK-12 to insure that all students are developing critical thinking and creative problem solving skills.



•



Improve performance for all special populations PK-12 (Special Education, ESOL, Gifted, etc.); all schools meet annual measureable objective for every subgroup each year.



•



Increase learning opportunities for all students by extending class time and offering more flexible learning formats.



•



Expand student access to STEaM disciplines by expanding and enhancing STEaM related course offerings and activities across all schools beginning in the 2014-2015 school year.



Excellent Staff •



Complete consistent implementation of the performance growth system by June 2016 so that every teacher is evaluated annually, there is clear delineation among performance levels, and all principals are highly engaged in visiting classrooms and leading instruction.



•



Increase teacher pay to be no more than 3% lower than Arlington, Alexandria, or Fairfax County by June 2018.



•



Implement and fund the Master Teacher program recognizing for outstanding contributions to the classroom and to the school community by June 2015.



Modern, Secure Schools •



Collaborate with the Community, City Council, the Planning Commission, and Fairfax Complete renovation/expansion of all elementary facilities by September 2016, and Complete conceptual planning for George Mason.



Readiness for Learning •



Improve performance of students in need by providing access to food, books, technology, additional instructional time, and enrichment activities. Refine, expand, or discontinue readiness programs as necessary each year based on effectiveness.



Small Classes •



Maintain class sizes to ensure individualized instruction for all students: K-2nd grade < 23, (3rd-12th grades < 25).



Responsible Fiscal Management •



Define and adopt a rolling 3 year planning cycle to include vision, mission, pillars of excellence and priorities, financial forecasts (range low to high) based on expected student enrollment and an annual work plan by June 2014.



•



Collaborate with City Council to improve the effectiveness of the budgeting processes for operating and capital expenses (June 2015).
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BUDGET AT A GLANCE



SCHOOL OPERATING FUND



REVENUE



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 471,686



$ 471,500



$ 499,800



State Sales Tax



$ 2,109,325



$ 2,233,600



$ 2,435,500



State Education Funding



$ 3,408,553



$ 3,626,800



$ 3,509,000



$ 33,682,700



$ 36,746,200



$ 38,298,700



$ 300,121



$ 632,000



$ 531,000



$-



$ 590,000



$ 650,000



$ 151,089



$ 318,500



$ 398,500



$ 40,123,473



$ 44,618,600



$ 46,323,200



2,455*



2,555



Federal Funds



Transfer from City General Fund Tuition, Fines, & Student Fees Use of Fund Balance Other Local Funds TOTAL Total Enrollment



2,421*



Per Pupil Expenditure (All Revenue Sources):



$ 16,358



$18,174



$ 18,130



Per Pupil Expenditure (City Transfer Only):



$ 13,913



$ 14,967



$ 14,990



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 1,452,172



$ 1,428,480



$ 1,473,900



$ 92,900



$ 113,320



$ 119,200



$-



$ 178,000



$ 188,000



$ 27,126



$ 50,000



$ 50,000



$ 1,572,198



$ 1,769,800



$ 1,831,100



FY2014 actual



FY 2015 budget



FY2016 adopted



Federal Funds



$ 110, 633



$ 89,300



$ 111,200



State Funding



$ 9,199



$ 4,000



$ 7,000



$ 643,315



$ 762,400



$ 746,000



$99,945



$40,700



$49,500



$-



$ 60,000



$ 75,000



$ 863,092



$ 956,400



$ 988,700



(* September 30th Official Enrollment Total)



COMMUNITY SERVICES FUND



REVENUE User Fees



Transfer from City General Fund Use of Fund Balance Other Local Funds TOTAL



SCHOOL FOOD SERVICES FUND



REVENUE



Meal Sales Other Local Funds Use of Fund Balance TOTAL 10



BUDGET AT A GLANCE



SCHOOL OPERATING FUND



EXPENDITURES



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 25,354,114



$ 28,197,250



$ 29,261,650



Benefits



$ 8,420,291



$ 9,950,970



$ 10,253,760



Puchased Services



$ 3,173,307



$ 3,902,230



$ 4,010,540



$ 186,440



$ 235,620



$ 230,020



$ 1,460,469



$ 1,302,480



$ 1,303,580



$910,450



$ 618,550



$ 678,150



$ 98,796



$ 411,500



$ 577,500



$ 39,603,866



$ 44,618,600



$ 46,323,200



FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$ 844,469



$ 1,000,950



$ 1,016,180



Benefits



$ 199,606



$ 254,750



$ 289,830



Purchased Services



$113,264



$ 115,300



$ 115,290



$ 33,608



$ 37,500



$ 37,500



$ 100,310



$ 112,800



$ 113,800



Capital Items



$ 94,809



$ 86,000



$ 86,000



Transfers& Reserves



$ 71,000



$ 162,500



$ 172,500



$ 1,457,066



$ 1,769,800



$ 1,831,100



FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$ 349,607



$ 377,450



$ 385,240



Benefits



$ 119,791



$ 142,450



$ 161,960



$ 43,014



$ 24,600



$ 24,600



$ 418



$ 700



$ 700



$ 297,695



$ 366,200



$ 366,200



$ 2,960



$-



$-



$-



$ 45,000



$ 50,000



$ 813,485



$ 956,400



$ 988,700



Salaries & Wages



Conferences, Travel & Dues Materials & Supplies Capital Items Transfers & Reserves TOTAL



COMMUNITY SERVICES FUND



EXPENDITURES



Conferences, Travel,& Dues Material & Supplies



TOTAL



SCHOOL FOOD SERVICES FUND



EXPENDITURES



Purchased Services Conferences, Travel,& Dues Food Service Supplies Capital Items Transfers& Reserves TOTAL
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BUDGET AT A GLANCE



OPERATING BUDGET FUNDING SOURCES CITY AND STATE PROVIDE MOST OF FUNDS



Federal Funding – 1.1% Carry forward – 1.4% Other – 2.0%



State funding 12.8%



FUNDING SOURCES



95.5% of total funding



City transfer “Local Funding” 82.7%



is from City and State



Why must Falls Church City pay a higher percentage of City Transfer (Local Funding) than other localities?



Because Virginia utilizes a Local Composite Index to decide how much funding each school division can receive from the Commonwealth of Virginia.



What is the Local Composite Index? The Local Composite Index determines a school division’s ability to pay educational costs to support the Commonwealth’s Standards of Quality (SOQ), which are those teaching positions the state says every school divison should maintain and the state is willing to fund. The Local Composite Index is calculated using three indicators of a locality’s ability to pay: True Value of Real Property (weighted 50%) Adjusted Gross Income (weighted 40%) Taxable Retail Sales (weighted 10%) As a result of Falls Church City’s wealth we get very little funding from State revenue. Each locality’s index is adjusted to maintain an overall statewide local share of 45% and an overall state share of 55%. There are only 9 school divisions in Virginia which have the highest index possible - 0.8000. 6. Goochland 1. Falls Church City 2.



Arlington



7.



Highland



3.



Alexandria



8.



Surry



4.



Bath



9.



Williamsburg



5.



Fairfax City
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BUDGET AT A GLANCE



OPERATING BUGET SPENDING BY CATEGORY SALARIES AND BENEFITS ACCOUNT FOR OVERWHELMING MAJORITY OF SPENDING Contingency – 0.4% Grants – 0.8%



Salaries 63.2%



Furniture/Buses/Technology – 1.5% Supplies – 3.3%



Services 8.6%



SPENDING BY CATEGORY



Benefits 22.1% 85.3% of total spending is on Salaries and Benefits



Salaries & Benefits: All staff salaries and wages. Includes Teachers, Support staff, Administrative staff, and Substitute staff (including substitute teachers). Services: Items which FCCPS has little control over cost. Insurance, water, electrical, natural gas service, and diesel fuel. Supplies: Reading books, paper, manipulative for hands-on learning, textbooks, toilet paper, cleaning supplies, and any other supplies needed to run the schools. Furniture/Buses/Technology: Capital items. Includes desks, chairs, computers, school buses and maintenance vehicles. Grants: Area of the budget reserved to accept a grant or gift from a member of the community, organization, or an unexpected rewards from the Virginia Department of Education. The grant is accepted, and then spent as the grant prescribes. Contingency: The school division sets aside less than 1% of its budget (.5%) for emergency spending. Some years the Contingency is spent before the school year to hire an additional teacher and/or assistants. Some years it is needed to replace an expensive item like a boiler. Contingency funds not used goes to fund the next year’s budget. Contingency can only be spent by action of the School Board during the course of a year. The Contingency in 2014-2015 was $175,000. 13



TEACHER PAY GAP



PRIORITY
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BUDGET AT A GLANCE



REGIONAL SALARY GAP BUDGET PRIORITY: 4 YEAR PLAN TO ALIGN COMPENSATION In 2013-2014 the School Board set out to close the gap on teacher pay. The Work Plan target calls for an increase in pay to be no more than 3% lower than Arlington, Alexandria, or Fairfax County by 2018. A four year plan was put in place to begin closing the gap. The Regional Salary Gap chart below demonstrates where FCCPS fell in comparison to the Region in 2014-2015.



Starting Salaries



Teacher Salaries Step 9, Masters Degree



Maxium Teacher Salaries



Arlington $47, 282



Arlington $71, 982



Arlington $109,078



Alexandria $ 46,774



Alexandria $ 70,808



Prince William $106,448



Fairfax $ 46,756



Montgomery $67,723



Alexandria $ 106,197



Loudoun $46,422



FCCPS $63,012



Manassas Park $103,656



Montgomery $46,410



Prince William $60,662



Montgomery $103,634



Manassas City $46,078



Prince George’s $60,188



Manassas City $103,412



Prince William $45,370



Fairfax $ 59,590



Loudoun $103,074



Prince George’s $44, 799



Manassas Park $55,879



Fairfax $100,898



FCCPS FCCPS $44,733 $44,733



Manassas City $55,562



FCCPS $100,437



Manassas Park $43, 219



Loudoun $55,078



Prince George’s $91,752
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BUDGET AT A GLANCE



TEACHERS SALARY SCHEDULE - 10 MONTHS Scale: BACHELOR OF ARTS



Step



FCCPS BA



# of Teachers on the step



Difference vs. ACPS Goal is within 3%-5%



ACPS BA



1



$48,500



1.0



$272



+0.6%



$48,228



2



$48,500



3.0



($462)



-0.9%



$48,962



3



$48,500



5.0



($1,195)



-2.4%



$49,695



4



$49,187



7.2



($2,994)



-5.7%



$52,181



5



$50,835



3.0



($3,953)



-7.2%



$54,788



6



$52,517



1.0



($5,012)



-8.7%



$57,529



7



$54,235



0.0



($6,168)



-10.2%



$60,403



8



$55,989



2.0



($7,435)



-11.7%



$63,424



9



$57,782



3.0



($8,813)



-13.2%



$66,595



10



$59,616



1.0



($10,307)



-14.7%



$69,923



11



$60,593



0.0



($9,330)



-13.3%



$69,923



12



$61,570



6.0



($8,353)



-11.9%



$69,923



How to Read the Chart: “On Salary Scale Step 12 there are 6 FCCPS teachers earning $8,353 less than an Arlington County teacher on the same level.”
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BUDGET AT A GLANCE



TEACHERS SALARY SCHEDULE - 10 MONTHS Scale: BACHELOR OF ARTS + 18 Credits



Step



FCCPS



# of Teachers



Difference vs. ACPS Goal is within 3%-5%



ACPS



BA+18



on the step



1



$50,200



0.0



($441)



-0.9%



$50,641



2



$50,200



1.0



($1,209)



-2.4%



$51,409



3



$50,200



0.0



($1,981)



-3.8%



$52,181



4



$50,816



0.0



($3,972)



-7.2%



$54,788



5



$52,703



2.0



($4,826)



-8.4%



$57,529



6



$54,625



2.0



($5,778)



-9.6%



$60,403



7



$56,584



1.0



($6,840)



-10.8%



$63,424



8



$58,580



2.0



($8,015)



-12.0%



$66,595



9



$60,620



3.8



($9,303)



-13.3%



$69,923



10



$62,701



0.0



($10,720)



-14.6%



$73,421



11



$64,827



1.0



($12,265)



-15.9%



$77,092



12



$67,001



1.0



($13,944)



-17.2%



$80,945



13



$69,224



0.0



($15,768)



-18.6%



$84,992



14



$71,498



2.0



($17,743)



-19.9%



$89,241



15



$72,680



1.0



($16,561)



-18.6%



$89,241



16



$73,862



0.0



($15,379)



-17.2%



$89,241



17



$75,044



7.8



($14,197)



-15.9%



$89,241



BA+15



How to Read the Chart: “On Salary Scale Step 17 there are 7.8 FCCPS teachers earning $14,197 less than an Arlington County teacher with 3 Credits less experience.”
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BUDGET AT A GLANCE



TEACHERS SALARY SCHEDULE - 10 MONTHS Scale: MASTERS DEGREE



Step



FCCPS MA



# of Teachers on the step



Difference vs. ACPS Goal is within 3%-5%



ACPS MA



1



$54,000



4.6



$827



+1.6%



$53,173



2



$54,000



6.1



$22



+0.0%



$53,978



3



$54,000



5.0



($789)



-1.4%



$54,789



4



$54,849



4.7



($2,681)



-4.7%



$57,530



5



$57,032



4.0



($3,372)



-5.6%



$60,404



6



$59,253



10.7



($4,172)



-6.6%



$63,425



7



$61,511



10.8



($5,085)



-7.6%



$66,596



8



$63,811



8.4



($6,113)



-8.7%



$69,924



9



$66,154



9.0



($7,268)



-9.9%



$73,422



10



$68,541



5.5



($8,552)



-11.1%



$77,093



11



$71,478



2.7



($9,468)



-11.7%



$80,946



12



$73,977



11.1



($11,017)



-13.0%



$84,994



13



$77,058



10.1



($12,185)



-13.7%



$89,243



14



$79,679



5.7



($14,027)



-15.0%



$93,706



15



$81,150



8.6



($12,556)



-13.4%



$93,706



16



$82,622



3.0



($11,084)



-11.8%



$93,706



17



$84,095



3.0



($9,611)



-10.3%



$93,706



18



$86,169



2.0



($9,880)



-10.3%



$96,049



19



$87,641



5.1



($8,408)



-8.8%



$96,049



20



$89,113



2.1



($6,936)



-7.2%



$96,049



21



$89,938



2.2



($6,111)



-6.4%



$96,049



22



$91,529



1.0



($6,923)



-7.0%



$98,452



23



$92,015



0.0



($6,437)



-6.5%



$98,452



24



$92,501



0.9



($5,951)



-6.0%



$98,452



25



$92,986



2.1



($5,466)



-5.6%



$98,452



26



$94,105



2.0



($6,808)



-6.7%



$100,913



27



$94,591



0.0



($6,322)



-6.3%



$100,913



28



$95,075



0.0



($5,838)



-5.8%



$100,913



29



$95,561



3.0



($5,352)



-5.3%



$100,913
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BUDGET AT A GLANCE



TEACHERS SALARY SCHEDULE - 10 MONTHS Scale: MASTERS DEGREE + 30 Credits



Step



FCCPS MA+30



# of Teachers on the step



Difference vs. ACPS Goal is within 3%-5%



ACPS MA+30



1



$56,000



0.0



$168



+0.3%



$55,832



2



$56,000



0.0



($679)



-1.2%



$56,679



3



$56,000



0.0



($1,530)



-2.7%



$57,530



4



$57,272



0.0



($3,132)



-5.2%



$60,404



5



$59,572



0.0



($3,853)



-6.1%



$63,425



6



$61,872



1.0



($4,724)



-7.1%



$66,596



7



$64,290



3.1



($5,634)



-8.1%



$69,924



8



$66,712



2.0



($6,710)



-9.1%



$73,422



9



$69,178



5.1



($7,915)



-10.3%



$77,093



10



$71,693



1.0



($9,253)



-11.4%



$80,946



11



$74,781



2.0



($10,213)



-12.0%



$84,994



12



$77,413



2.0



($11,830)



-13.3%



$89,243



13



$80,654



2.0



($13,051)



-13.9%



$93,705



14



$83,412



5.1



($14,979)



-15.2%



$98,391



15



$84,965



5.0



($13,426)



-13.6%



$98,391



16



$86,518



2.0



($11,873)



-12.1%



$98,391



17



$88,070



2.0



($10,321)



-10.5%



$98,391



18



$90,258



1.2



($10,595)



-10.5%



$100,853



19



$91,811



1.0



($9,042)



-9.0%



$100,853



20



$93,364



1.0



($7,489)



-7.4%



$100,853



21



$94,241



7.0



($6,612)



-6.6%



$100,853



22



$95,915



1.0



($7,458)



-7.2%



$103,373



23



$96,428



0.0



($6,945)



-6.7%



$103,373



24



$96,940



0.0



($6,433)



-6.2%



$103,373



25



$97,452



1.0



($5,921)



-5.7%



$103,373



26



$98,630



1.0



($7,329)



-6.9%



$105,959



27



$99,142



1.0



($6,817)



-6.4%



$105,959



28



$99,655



0.0



($6,304)



-5.9%



$105,959



29



$100,166



6.2



($5,793)



-5.5%



$105,959 19



BUDGET AT A GLANCE



TEACHERS SALARY SCHEDULE - 10 MONTHS Scale: PhD



Step



FCCPS PhD



# of Teachers on the step



Difference vs. ACPS Goal is within 3%-5%



ACPS PhD



1



$57,500



0.00



($1,122)



-1.9%



$58,622



2



$57,500



0.00



($2,012)



-3.4%



$59,512



3



$57,500



0.00



($2,905)



-4.8%



$60,405



4



$59,705



0.00



($3,721)



-5.9%



$63,426



5



$62,080



0.00



($4,518)



-6.8%



$66,598



6



$64,498



0.00



($5,431)



-7.8%



$69,929



7



$66,959



0.00



($6,465)



-8.8%



$73,424



8



$69,463



1.00



($7,632)



-9.9%



$77,095



9



$72,016



0.00



($8,933)



-11.0%



$80,949



10



$74,617



0.00



($10,380)



-12.2%



$84,997



11



$77,815



1.00



($11,430)



-12.8%



$89,245



12



$80,540



0.00



($13,167)



-14.1%



$93,707



13



$83,894



0.00



($14,498)



-14.7%



$98,392



14



$86,753



1.00



($16,560)



-16.0%



$103,313



15



$88,346



0.00



($14,967)



-14.5%



$103,313



16



$89,937



0.00



($13,376)



-12.9%



$103,313



17



$91,529



1.00



($11,784)



-11.4%



$103,313



18



$93,783



0.00



($12,113)



-11.4%



$105,896



19



$95,374



0.00



($10,522)



-9.9%



$105,896



20



$96,966



0.00



($8,930)



-8.4%



$105,896



21



$97,859



2.00



($8,037)



-7.6%



$105,896



22



$99,594



0.00



($8,950)



-8.2%



$108,544



23



$100,118



0.00



($8,426)



-7.8%



$108,544



24



$100,641



0.00



($7,903)



-7.3%



$108,544



25



$101,166



0.00



($7,378)



-6.8%



$108,544



26



$102,390



0.00



($8,870)



-8.0%



$111,260



27



$102,914



0.00



($8,346)



-7.5%



$111,260



28



$103,438



0.00



($7,822)



-7.0%



$111,260



29



$103,960



1.00



($7,300)



-6.6%



$111,260
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BUDGET AT A GLANCE



TEACHING SALARIES FCCPS COMPARED TO ARLINGTON FOR 2013-2014 — FCCPS WAS LOWER ON EVERY STEP AT EVERY LEVEL



STARTING GAPS Bachelors



Bachelors +18



Masters



Year 5



- $ 4,734



- $ 5,871



- $ 3,904



- $ 4,515



Year 10



- $13,058



- $13,573



- $10,645



- $11,543



- $21,205



- $15,822



- $16,936



- $ 6,322



- $ 6,880



Year 15 Year 25



Masters +30



FOR 2014-2015 — FCCPS SHOW PLANNED GAINS FOR BEGINNING SALARIES



AFTER YEAR ONE Bachelors



Bachelors +18



Masters



Year 5



- $ 3,953



- $ 4,826



- $ 3,372



- $ 3,853



Year 10



- $10,307



- $10,720



- $ 8,552



- $ 9,253



- $16,521



- $12,556



- $13,426



- $ 5,466



- $ 5,921



Year 15 Year 25



Masters +30



SALARY PROGRESS YEAR 1 & 2 OF FOUR-YEAR PLAN The FCCPS scale in the first year of the plan (2014-2015) was able to close the gap on the beginning salaries, and is now competitive on Step 1. This had an immediate impact on the recruitment of beginning teachers. For the 2015-2016 budget considerations, the widest gaps remain in those areas where teachers have 10-18 years of experience. Gaps range in this area from 10-20% behind Arlington. The four-year plan is strategically set to close the gap on those areas where the scale is not competitive. All FCCPS staff do not receive the same annual percentage increase on the four-year plan. Staff at the beginning and end of the scales are competitively placed, and those staff receive 1-3% depending on the range.
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BUDGET AT A GLANCE



STUDENTS INCREASED +600 STAFFING SHIFTS TO FUND TEACHERS IN THE CLASSROOMS 2007



2008



2010



2013



2014



2015



2016



Secretarial



20



20



18



17



18



18



18



Bus Drivers



7



8



8



8.75



10.5



10.4



11



Custodians



24.5



24.5



24.5



22



23



22



22



Maintenance



6



6



6



6



6



6



6



In order to hire more teachers for the classrooms during the explosive growth over the last several years, support staff in some key areas has been held almost flat since 2007. Our secretarial staff is taking care of more students and families, and doing so with two less positions than existed in 2007. Our custodial staff has 2 ½ less employees than existed in 2007, yet FCCPS has added more than 35,000 square feet of new construction with the addition at Thomas Jefferson, and the new Jessie Thackrey preschool. In addition, our maintenance staff has not increased at all since 2007.
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OUR SCHOOLS PROFILES EXPENDITURES STAFFING
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SCHOOLS OVERVIEW



PRESCHOOL



A new facility, a fresh start Overview In December of 2014, Jessie Thackrey Preschool opened with five classrooms. After many years in trailers on the Mount Daniel and Thomas Jefferson Elementary sites, it is heartwarming to see our littlest ones in their new facility. The building is approximately 10,000 square feet, and has a light and colorful décor. While the building opened with 5 classrooms, it has the capacity to add two more in the coming years to accommodate 7 preschool rooms. Why Preschool? Preschool is mandatory by law for children with special needs, and the Virginia Preschool Initiative helps with funding for our English Language Learners (ELL) who are preschool age. All children who are not special needs, or categorized as ELL, pay a tuition fee to attend. The tuition enrollment helps FCCPS meet the Federal requirements for a least restrictive environment for our special needs children, providing for balanced classrooms which meet a range of differentiated needs for a specific age group.



Who attends? All children attending Jessie Thackrey Preschool are residents of Falls Church City. While FCCPS could allow tuition students to attend who do not live in the City, the tuition spots have been in high demand by residents, not leaving any access for non-resident tuition.



and language. Child Find information is readily available



Curriculum Jessie Thackrey utilizes The Creative Curriculum which is inquiry based, hands-on, and interactive. The curriculum is supplemented by Frog Street Sing and Read. A dynamic and consistent curriculum for all classrooms is a cornerstone of any strong preschool program. The overarching philosophy is that every classroom will be engaging for the children, and inviting for our families. Preschool is a time to build strong connections to FCCPS



on the FCCPS web page.



for many years to come.



Child Find Child Find is an important aspect of preschool, and by law, the school division must seek out those children in our community who need services from the school. Some children attend full-time preschool, while other children attend for specialized services such as speech
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SCHOOLS OVERVIEW



JESSIE THACKREY PRESCHOOL FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$0



$597,750



$638,550



Benefits



$0



$190,520



$199,230



Purchased Services



$0



$5,700



$15,700



Conferences, Travel, & Dues



$0



$0



$0



Materials & Supplies



$0



$8,800



$8,800



Capital Items



$0



$0



$0



TOTAL



$0



$802,770



$862,280



WHAT IS INCLUDED Purchased Services: contract music teacher and photocopier



ENROLLMENT



Materials and Supplies: classroom supplies, paper, books, manipulatives



25



SCHOOLS OVERVIEW



JESSIE THACKREY PRESCHOOL Amended 2014-15



Adopted 2015-16



Change



PROFESSIONAL STAFF POSITIONS Preschool Teachers and Child Find



5.00



5.00



None



Preschool Coordinator



1.00



1.00



None



Speech Specialist (Preschool)



0.30



0.30



None



TOTAL JT PROFESSIONAL STAFF



6.30



6.30



None



Special Education Paraprofessionals



5.0625



5.0625



None



Facility Caretaker



1.000



1.000



None



TOTAL JT SUPPORT STAFF



6.0625



6.0625



None



SUPPORT STAFF POSITIONS
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SCHOOLS OVERVIEW



K-1



Growth around every corner Mount Daniel Elementary School has been a thriving early childhood center for kindergarten and first grade for 40 years. During the 2015-2016 school year, the building will undergo large scale demolition, adding approximately 47,000 square feet of brand new building which will house kindergarten, first, and second grades. The total square feet of the existing and new construction will be just over 65,000 square feet and have the capability to house 12 classrooms on each grade level for a total of 36. FCCPS has planned accordingly for enrollment growth over the coming years. The new construction will be a three story building with a colorful gym, cafeteria, and media center located on the bottom levels. For the first time in the history of Mount Daniel, the cafeteria and gym will be separate spaces so that physical education can happen at any time during the day. During the 2014-2015 year the kindergarten class was smaller than expected, and this was a welcome change in planning for the 2015-2016 school year. The entire first grade must be located in trailers while the construction is underway, and the smaller grade level will make this task more manageable for staff. We are expecting 341 students next year. In October of 2016-2017 the new building is set to be completed, and there are projected to be approximately 534 children enrolled in K-2 that year. While an October timeline is not ideal, the project could not start until after a November referendum and a reasonable amount of constrution time must be allowed for completion.



Mount Daniel is an authorized Primary Years Programme school (PYP). This means that the teaching and learning environment is inquiry based, hands-on, and teaches awareness of self and others with a global mindset. Benchmark Literacy sets the curriculum foundation for elementary reading, writing, speaking and listening (K-5) so that consistency from building to building is strong and cohesive. In addition, Jan Richardson’s Guided Reading is utilized at Mound Daniel to support and sustain early reading that meets the individualized needs of every child. Mathematics is taught through learning by doing as children utilize all modalities to develop a strong understanding of numeracy with a problem solving approach. A lively curriculum to support humanities begins in early childhood through introduction of movement, music, physical education, technology integration, world language, and the arts.
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SCHOOLS OVERVIEW



MOUNT DANIEL ELEMENTARY SCHOOL FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$3,306,876



$3,167,570



$3,115,180



Benefits



$1,058,699



$1,120,800



$1,106,410



$13,267



$18,820



$19,820



$2,697



$1,500



$1,500



$70,901



$75,750



$75,750



$1,976



$500



$500



$4,454,415



$4,384,940



$4,319,160



Purchased Services Conferences, Travel, & Dues Materials & Supplies Capital Items TOTAL



WHAT IS INCLUDED Purchased Services: translation services, piano tuning, photocopier expense, maintenance of equipment Conference, Travel and Dues: professional dues and memberships, principal’s discretionary travel Materials and supplies: classroom materials, guided reading, office supplies, food for cooking activities, books, manipulatives, software, PE equipment, guidance materials, library books



ENROLLMENT



Capital Items: furniture replacement
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SCHOOLS OVERVIEW



MOUNT DANIEL ELEMENTARY SCHOOL Amended 2014-15



Adopted 2015-16



Change



PROFESSIONAL STAFF POSITIONS Teachers • Regular Classroom (K-1)



20.00



17.00



- 3.0



• Special Subjects



3.80



3.80



None



• Special Education (K-1)



2.00



2.00



None



• Gifted



0.80



0.80



None



• ESOL



1.50



1.50



None



• Instructional Support



1.70



1.70



None



29.80



26.80



-3.0



Guidance Counselor



1.00



1.00



None



Librarian



1.00



1.00



None



Speech Specialist (K-1)



1.40



1.40



None



33.20



30.200



-3.0



• Regular Classroom (K-1)



15.325



13.388



-1.938



• Special Education (K-1)



4.063



4.063



None



• Instructional Support



1.000



1.000



None



Technology Assistant



1.000



1.000



None



Secretaries



2.000



2.000



None



Office/Playground Aides



0.500



0.500



None



School Health Aide



0.875



0.875



None



Custodians



3.000



3.000



None



27.763



25.825



-1.938



Total Teachers



TOTAL MD PROFESSIONAL STAFF SUPPORT STAFF POSITIONS Paraprofessionals



TOTAL MD SUPPORT STAFF
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SCHOOLS OVERVIEW



ELEMENTARY



Delight in the new, improvements to come



The expansion of Thomas Jefferson is still a fresh delight for the teachers and students in the building. With the return of 5th grade in 2013, the school has seen a fostering of great collaborations between older and younger students, and increased opportunities for the development of leadership and mentoring. Trailers still dot the landscape and this summer plans are in the works for a new air conditioning and heating system in the recently renovated part of the building. This project was put off until the summer of 2015 as it requires turning off large portions of the HVAC for extended periods of time. This could not be done during the initial renovation and new construction given that contractors needed the air conditioning consistently reliable and turned on so that paint, stain, and other selected finishes could dry appropriately, as well as keeping the building climate controlled for all of the items in storage during the work. Thomas Jefferson is an authorized Primary Years Programme (PYP) as part of the International Baccalaureate. PYP is grounded by an infusion of strong inquiry based teaching and learning, which fosters a global mindset. Benchmark Literacy is utilized as the foundational resource for reading, and provides a consistent framework from classroom to classroom. Mathematics is taught through a hands-on approach which supports the development of critical thought and analysis.
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The programs provided to students at Thomas Jefferson are diverse. The children rotate through various “specials” providing a vast array of opportunities to grow and learn through art, movement, and creativity. Thomas Jefferson has one of the few STEM programs available in the region specifically for elementary school. In addition, children are introduced to Spanish at Kindergarten and continue their focus throughout their time at Thomas Jefferson. Physical education, art, and music are part of “specials” rotation and students grow and learn in a well-rounded educational environment that supports the developmental needs of the whole child. Thomas Jefferson is a welcoming, wonderful, and inviting school for children and families.



SCHOOLS OVERVIEW



THOMAS JEFFERSON ELEMENTARY SCHOOL FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$4,633,536



$5,288,400



$5,520,170



Benefits



$1,430,547



$1,706,060



$1,739,070



$40,000



$52,450



$52,450



$4,975



$1,600



$1,600



$94,376



$97,150



$97,150



$683



$0



$0



$6,204,116



$7,145,660



$7,410,440



Purchased Services Conferences, Travel, & Dues Materials & Supplies Capital Items TOTAL



WHAT IS INCLUDED Purchased services: translation services, piano tuning, photocopier expense, maintenance of equipment Conference, Travel and Dues: professional dues and memberships, principal’s discretionary travel Materials and supplies: classroom materials, guided reading, office supplies, food for cooking activities, books, manipulatives, software, PE equipment, guidance materials, library books



ENROLLMENT



Capital Items: furniture replacement
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SCHOOLS OVERVIEW



THOMAS JEFFERSON ELEMENTARY SCHOOL Amended 2014-15



Adopted 2015-16



Change



35.00



35.00



None



• Special Subjects



7.40



7.40



None



• Special Education



6.60



6.60



None



• Gifted



1.20



1.20



None



• ESOL



2.00



2.00



None



• Instructional Support



2.00



2.00



None



Total Teachers



54.20



54.20



None



Guidance Counselor



1.60



1.60



None



Librarian



1.00



1.00



None



Technology Specialist



1.00



1.00



None



Speech Specialists



2.00



2.00



None



59.80



59.80



None



PROFESSIONAL STAFF POSITIONS Teachers • Regular Classroom



TOTAL TJ PROFESSIONAL STAFF SUPPORT STAFF POSITIONS Paraprofessionals • Regular Classroom



0.656



0.656



None



• Special Education



5.688



5.688



None



• ESOL



1.000



1.000



None



• Technology



1.000



1.000



None



Secretaries



2.500



2.500



None



Office/Library/Playground Aides



2.250



2.250



None



School Health Aide



0.875



0.875



None



Custodians



4.500



4.500



None



18.469



18.469



None



TOTAL TJ SUPPORT STAFF
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SCHOOLS OVERVIEW



MIDDLE SCHOOL Fine tuning the 6th-8th grade model Although a 6th-8th grade middle school is a fairly common configuration in many places, here in Falls Church



Notable projects have ranged from advocating for a new traffic



it’s still relatively new because for many years George Mason housed all grades 6th-12th. Mary Ellen Henderson opened as a brand new school in 2007, and was esta- light at Broad and blished as the first Falls Church City middle school. The Pennsylvania, to grade configuration was initially 5th-7th grade, but the creating a new “walstart of the 2013-2014 school year saw a realignment of king trail” for MEH the grades systemwide and 5th grade moved back to ele- students to traverse mentary, while 8th grade became part of middle school.



across the high school campus and Mary Ellen Henderson is a vibrant school, not only in encourage more appearance, but also in the course offerings for students. students to walk on a daily basis to school. Students have the opportunity to partake in numerous co-curricular and extra-curricular opportunities, as well The Encore rotation at MEH allows students to have as participate in an outstanding variety of activities in a diversified experience in drama, art, music, STEM the areas of the humanities and the arts. Students are of- integration, career and technical education, culinary fered the opportunity to enroll in advanced English and arts as well as foreign languages - at MEH students may mathematics courses, and earn high school credit while still in middle school. MEH is currently implementing the IB Middle Years Programme framework. This effort will bridge the existing Primary Years Programme at Thomas Jefferson Elementary with the Diploma Programme at George Mason High. By creating a true continuum, students will see more alignment with educational themes and concepts. MEH has a strong project-based learning focus which offers students real-world experiences. It’s a highlight at MEH every year to watch 7th grade students solve a problem in our local community, and to watch many of those solutions be fully implemen-



enroll in French, Spanish, or Chinese. Students are also given the opportunity to select from numerous clubs and activities. Beginning in 8th grade, students may try out for Junior Varsity sports which fall under the umbrella of the high school. Mary Ellen Henderson is an amazing school for young adolescents to begin on the journey of self-selecting curriculum opportunities. It is in middle school that many Falls Church students discover their passion in such areas as advanced mathematics, strings, band, chorus, athletics, or musical theater. The goal for any great middle school is to help young people discover their many gifts.



ted through working with the leaders in Falls Church.
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SCHOOLS OVERVIEW



MARY ELLEN HENDERSON MIDDLE SCHOOL FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$3,948,031



$4,445,220



$4,803,320



Benefits



$1,342,991



$1,583,780



$1,709,840



$37,241



$34,500



$38,500



$6,955



$3,610



$4,210



$100,359



$113,500



$112,900



$2,665



$4,400



$4,000



$5,438,242



$6,185,010



$6,672,770



Purchased Services Conferences, Travel, & Dues Materials & Supplies Capital Items TOTAL WHAT IS INCLUDED



Purchased Services: piano tuning, maintenance of equipment, guest speaker/consultants, translation services Conference, Travel and Dues: professional dues and memberships, principal’s discretionary travel, and travel related student activities Materials and supplies: classroom materials, guided reading, office supplies, books, manipulatives, software, PE equipment, guidance materials, library books, CTE materials (robotics, culninary class, STEM)



ENROLLMENT



Capital Items: furniture replacement



34



SCHOOLS OVERVIEW



MARY ELLEN HENDERSON MIDDLE SCHOOL Amended 2014-15



Adopted 2015-16



Change



PROFESSIONAL STAFF POSITIONS Teachers • Regular Classroom



24.00



24.00



None



• Special Subjects



11.60



12.00



+0.40



• Special Education



6.00



6.00



None



• Career & Technical Education



2.00



2.00



None



• Gifted



1.00



1.00



None



• ESOL



2.00



2.00



None



• Instructional Support



1.00



1.00



None



47.60



48.00



+0.40



Guidance Counselor



2.00



2.00



None



Career Planner



0.50



0.50



None



MYP Coordinator



0.50



0.50



None



Librarian



1.00



1.00



None



Technology Specialist



1.00



1.00



None



Speech Specialist



1.00



1.00



None



53.60



54.00



+0.40



Total Teachers



TOTAL MEH PROFESSIONAL STAFF SUPPORT STAFF POSITIONS Paraprofessionals • Regular Classroom



0.250



0.250



None



• Special Education



1.938



1.938



None



• ESOL



0.938



0.938



None



Library Assistant



1.000



1.000



None



Technology Assistant



1.000



1.000



None



Secretaries



4.000



4.000



None



School Health Aide



0.875



0.875



None



Security Officer



1.000



1.000



None



Custodians



7.000



7.000



None



18.000



18.000



None



TOTAL MEH SUPPORT STAFF
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SCHOOLS OVERVIEW



HIGH SCHOOL



Making the most of every square inch George Mason High School continues to excel across a diverse variety of criteria. Students, teachers, athletes, actors, musicians, poets, scientists and mathematicians make great strides every day. This year’s introduction of Personalized Learning has brought the 21st century rushing into every corner of the curriculum and students’ approach to problem solving. Students are able to collaborate on one document together, learning how to work as a team. This initiative has inspired educators as they seek to continually develop and implement engaging, relevant, and appropriately challenging instructional activities for children with varying interests, skills, and needs. Students who need a modification, such as text read in English, can utilize technology to level the playing field for content delivery and understanding. The energy in the building from early in the morning to late at night is a reflection of the high standards the students, teachers, and community bring to education. Being the first International Baccalaureate high school in the Commonwealth of Virginia is a long-standing sense of pride. The inquiry based approach, utilized in the IB philosophy, emphasizes reading and writing across the curriculum, Socratic thinking, and high level analysis that encourages students to question respectfully, and probe for answers thoroughly. We are confident that our students are better prepared for success at the postsecondary level because of our universal commitment to IB. The “soft skills” which are being touted as essential in the 21st century workplace, are evident across the classrooms at George Mason. Students learn how to
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collaborate, communicate, engage and persuade others, and apply the core content to solve problems through solutions thinking. Mason offers students a robust array of extra and cocurricular activities. The Mustang student body is populated by accomplished journalists, musicians, thespians, musicians, poets and more; each of whom has earned local, statewide, and national acclaim for the Falls Church City community. The Mustangs are an award winning student body on almost every front. From Lasso Online to Athletics and Music, student accomplishments are at the highest level. George Mason prides itself on helping all students Excel in Mind, Body, and Character. As Mason perpetually endeavors to ensure success for each of its students, the faculty has enacted the Response to Intervention program. There is a dynamic Response to Intervention (RtI) process in place to enhance the focus that no student falls through the cracks. Every student is a priority, and the staff work hard to make any necessary adjustments to help all students succeed.



SCHOOLS OVERVIEW



GEORGE MASON HIGH SCHOOL FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$7,211,135



$7,759,820



$8,108,870



Benefits



$2,251,353



$2,580,930



$2,644,040



$535,747



$633,650



$654,550



$44,531



$36,360



$36,360



$222,148



$232,950



$232,950



$6,548



$5,000



$5,000



$10,271,463



$11,248,710



$11,681,770



Purchased Services Conferences, Travel, & Dues Materials & Supplies Capital Items TOTAL



WHAT IS INCLUDED Purchased Services: referees/officials for sports teams, translation services, equipment maintenance, piano tuning, tuition to TJHSST & ACC, IB Testing fees, AP fees, dual enrollment-online courses, photocopier, rental for graduation Conference, Travel and Dues: membership/association fee, principal’s discretionary travel, travel related to student activities/teams Materials and Supplies: classroom materials, office supplies, textbooks, culanary arts supplies, media center materials, software, PE equipment, guidance materials, science lab materials, band materials



ENROLLMENT



Capital Items: furniture replacement, purchase replacement of band instruments and science equipment
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SCHOOLS OVERVIEW



GEORGE MASON HIGH SCHOOL Amended 2014-15



Adopted 2015-16



Change



PROFESSIONAL STAFF POSITIONS Teachers • Regular Classroom



41.60



40.40



-1.20



• Special Education



11.00



11.00



None



1.00



1.00



None



13.20



13.20



None



• ESOL



1.00



1.00



None



• IB/AP



1.00



1.00



None



• Instructional Support



0.80



0.80



None



Total Teachers



69.60



68.40



-1.20



Athletic Trainer



1.00



1.00



None



Guidance Counselor



5.00



4.00



-1.00



Librarian



1.00



1.00



None



Technology Specialist



1.00



1.00



None



Dean of Students



0.40



0.40



None



Speech Specialist



1.00



1.00



None



79.00



76.80



-2.20



• Career & Technical Education • Gifted (IB Staff)



TOTAL GM PROFESSIONAL STAFF SUPPORT STAFF POSITIONS Paraprofessionals • Regular Classroom



4.250



4.250



None



• Special Education



6.375



6.375



None



• ESOL



0.000



0.938



+0.938



• Testing



1.000



1.000



None



• Guidance/Career



1.000



1.000



None



Library Assistant



1.000



1.000



None



Technology Assistant



1.000



1.000



None



Secretaries



6.250



6.250



None



School Health Aide



0.875



0.875



None



Custodians



7.500



7.500



None



29.250



30.188



TOTAL GM SUPPORT STAFF
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+0.938



DIVISION PROFILE LEADERSHIP TEAM MULTI SITE STAFF SUPPORT STAFF CENTRAL OFFICE
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LEADERSHIP OVERVIEW



LEADERSHIP



More students without more overhead



The Central Office and Leadership team are made up of an amazing group of people who are often behind the scenes, but have a tremendous impact on the running of the school division. All pay checks, retirement forms, leave information, division insurance, telephone services, school enrollment data, legal responses, school board minutes, security monitoring , technology communications and more, happen at 800 West Broad. Annually, more than 750 staff members receive paychecks from FCCPS which include employees on regular contracts, substitutes and event workers. Each senior leadership member carries two full departments. As a small school division, this is the only way to keep the administrative team small as the division grows in both student enrollment and the number of employees necessary to meet the needs of the 600+ additional students who have arrived in the last few years. However, it does require the most senior leaders to have a broader knowledge base than one would find in larger school divisions. The Assistant Superintendent over Finance also governs the operations of FCCPS (Day Care, Food Service, Transportation, and Facilities). The Assistant Superintendent over Personnel (hiring, benefits, teacher certification) is a former school principal and instructional leader with the skillset that provides necessary guidance to also lead the Pk-12 curriculum. The Chief Officer is an attorney and educator, and handles all day to day legal interactions and policy development, while also having direct oversight of every student activity, including athletics, in FCCPS.



wards every day. In 2013-2014 a national, independent firm was hired on behalf of the School Board to conduct a thorough, on-site, Efficiency Study of FCCPS. Gibson Consulting determined that FCCPS did run with a “lean staff” and was an efficient organization. The Leadership Team also consists of Directors, Principals, and Assistant Principals who work to keep buildings and programs running smoothly and effectively. In 2014-2015 there was an adjustment made at Mount Daniel and Thomas Jefferson Elementary to add Assistant Principal positions. Thomas Jefferson had reached 750 students and the size of the building required two Assistant Principals. Mount Daniel continues to grow and will be undergoing major construction in 2015-2016. A full-time Assistant Principal was added at Mount Daniel for the first time in the history of that school.



While Central Office has seen some realignment over the past few years, the Leadership Team has not grown. In fact, the senior leadership has been reduced in order to shift more funds to hire teachers and other positions greatly needed in the division. The main office operates with a doorbell instead of a receptionist from noon on-
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The main priority for all Central Office and Leadership Team staff is to support the work of our schools in providing everything that is necessary for students to grow and prosper in FCCPS.



LEADERSHIP OVERVIEW



ADMINISTRATIVE LEADERSHIP TEAM Amended 2014-15



Adopted 2015-16



Change



Superintendent



1.00



1.00



None



Assistant Supt, Finance & Operations



1.00



1.00



None



Assistant Supt, Curriculum Innovation & Personnel



1.00



1.00



None



Assistant Director of Teaching/Learning/Achievement



1.00



1.00



None



Chief Officer - Legal Services & Student Activities



1.00



1.00



None



Director, Special Ed/Student Services/Early Learning



1.00



1.00



None



Director, Facilities & Security



1.00



1.00



None



Chief Technology Director



1.00



1.00



None



Digital Communications Director



1.00



1.00



None



Community Outreach Director



1.00



1.00



None



Day Care Director



1.00



1.00



None



Food Service Director



1.00



1.00



None



Transportation Director



1.00



1.00



None



Elementary School Principals



2.00



2.00



None



Elementary School Assistant Principals



3.00



3.00



None



Middle School Principal



1.00



1.00



None



Middle School Assistant Principal



1.00



1.00



None



High School Principal



1.00



1.00



None



High School Assistant Principals



2.00



2.00



None



23.00



23.00



None



TOTAL ADMINISTRATORS:



Falls Church City Public School Principals
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LEADERSHIP OVERVIEW



Multi-Site Staff and Support Staff Amended 2014-15



Adopted 2015-16



Change



MULTI-SITE STAFF These employees are not assigned to a specific school. Staff specificially working only in one school are included in that school‘s staff count.



Special Education Teachers



6.00



6.25



+0.25



14.500



14.500



None



ESOL Parent Liaison



0.500



0.500



None



Occupational Therapists



2.50



2.50



None



Social Workers



2.00



2.00



None



Psychologists



2.00



2.00



None



Student Support Coordinator



1.00



1.00



None



Math Specialist



1.00



1.00



None



RTI Specialist



1.00



1.00



None



Title II Teachers



0.20



0.20



None



Technology Specialists/Technicians



4.000



4.000



None



10.250



10.250



None



Bus Aides



2.800



2.800



None



Courier



0.625



0.625



None



Custodial Supervisor



1.000



1.000



None



Building Services Supervisor



1.000



1.000



None



Maintenance Staff



5.000



5.000



None



55.375



55.625



+0.25



Secretaries



3.000



3.000



None



Curriculum/Personnel Office



3.000



3.000



None



Finance/Payroll Office



4.500



4.500



None



Student Information/State Reporting



1.000



1.000



None



11.500



11.500



Special Education Paraprofessionals



Bus & Car Drivers



TOTAL MULTI-SITE STAFF



SUPPORT STAFF - CENTRAL OFFICE



TOTAL SUPPORT STAFF - Central Office
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NONE



TOTAL STAFF PROFESSIONAL STAFF POSITIONS SUPPORT STAFF POSITIONS Summary of all FCCPS Staﬀ Positions in the Operating School Fund
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STAFF & SUPPORT STAFF



SUMMARY



Professional Staﬀ Positions in School Operating Fund Amended 2014-15



Adopted 2015-16



Change



120.60



116.40



-4.20



• Special Subjects



22.80



23.20



+0.40



• Special Education



31.60



31.85



+0.25



PROFESSIONAL STAFF POSITIONS Teachers • Regular Classroom



• Special Education Preschool



4.00



4.00



None



• Career & Technical Education



3.00



3.00



None



16.20



16.20



None



• ESOL



6.50



6.50



None



• Instructional Support



5.50



5.50



None



• IB - AP



1.00



1.00



None



Total Teachers



211.20



207.65



-3.55



• Gifted - IB instructors



Early Childhood Specialists



2.00



2.00



None



Occupational Therapists



2.50



2.50



None



Guidance/Career Counselors



10.10



9.10



-1.00



Student Support Coordinator



1.00



1.00



None



Social Workers



2.00



2.00



None



Psychologists



2.00



2.00



None



Speech Specialists



5.70



5.70



None



PYP/MYP Coordinators



0.50



0.50



None



Mathematics Specialist



1.00



1.00



None



Response-to-Intervention Specialist



1.00



1.00



None



Title II Teachers/Specialists



0.20



0.20



None



Athletic Trainer



1.00



1.00



None



Librarians



4.00



4.00



None



Technology Specialists



3.00



3.00



None



Dean of Students



0.40



0.40



None



247.60



243.05



-4.55



TOTAL FCCPS PROFESSIONAL STAFF
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STAFF & SUPPORT STAFF



SUMMARY



Professional Support Staﬀ Positions in School Operating Fund Amended 2014-15



Adopted 2015-16



Change



SUPPORT STAFF POSITIONS Paraprofessionals •



Regular Classroom



20.481



18.544



-1.938



•



Special Education



32.563



32.563



None



•



Special Education Preschool



5.063



5.063



None



•



ESOL



1.938



2.875



+0.938



•



Instructional Support



1.000



1.000



None



•



Guidance (Testing & Career)



2.000



2.000



None



•



Technology



1.000



1.000



None



Total Paraprofessionals



63.044



62.044



-1.000



ESOL Parent Liaison



0.500



0.500



None



Instructional Aides



2.750



2.750



None



Library Assistant



2.000



2.000



None



Technology Specialists/Technicians



4.000



4.000



None



Technology Assistant



3.000



3.000



None



17.750



17.750



None



School Health Aide



3.500



3.500



None



Human Resource Specialists



3.000



3.000



None



Finance Specialists



4.500



4.500



None



Student Information Specialist



1.000



1.000



None



Secretaries



Drivers - Bus & Car



10.250



10.250



None



Bus Aides



2.800



2.800



None



Courier



0.625



0.625



None



Building Services Supervisor



1.000



1.000



None



Maintenance Staff



5.000



5.000



None



Custodial Supervisor



1.000



1.000



None



Custodians



22.000



22.000



None



Facility Caretaker



1.000



1.000



None



Security Officers



1.000



1.000



None



149.72



-1.000



TOTAL FCCPS PROFESSIONAL SUPPORT STAFF



150.72
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TOTAL SCHOOL FUND



REVENUE



OPERATING FOOD SERVICE COMMUNITY SERVICES
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BY THE NUMBERS



TOTAL SCHOOL OPERATING FUND



REVENUE



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 471,686



$ 471,500



$ 499,800



State Sales Tax



$ 2,109,325



$ 2,233,600



$ 2,435,500



State Education Funding



$ 3,408,553



$ 3,626,800



$ 3,509,700



$ 33,682,700



$36,746,200



$ 38,298,700



$ 300,121



$ 632,000



$ 531,000



$-



$ 590,000



$ 650,000



$ 151,089



$ 318,500



$ 398,500



$ 40,123,473



$ 44,618,600



$ 46,323,200



Federal Funds



Transfer from City General Fund Tuition, Fines, & Student Fees Use of Fund Balance Other Local Funds TOTAL



TOTAL SCHOOL FOOD SERVICES FUND



REVENUE



FY2014 actual



FY 2015 budget



FY2016 adopted



Federal Funds



$ 110, 633



$ 89,300



$ 111,200



State Funding



$ 9,199



$ 4,000



$ 7,000



$ 643,315



$ 762,400



$ 746,000



$99,945



$40,700



$49,500



$-



$ 60,000



$ 75,000



$ 863,092



$ 956,400



$ 988,700



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 1,452,172



$ 1,428,480



$ 1,473,900



$ 92,900



$ 113,320



$ 119,200



$-



$ 178,000



$ 188,000



$ 27,126



$ 50,000



$ 50,000



$ 1,572,198



$ 1,769,800



$ 1,831,100



Meal Sales Other Local Funds Use of Fund Balance TOTAL



TOTAL COMMUNITY SERVICES FUND



REVENUE User Fees



Transfer from City General Fund Use of Fund Balance Other Local Funds TOTAL
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FOOD SERVICE



FOOD SERVICE Healthy Meals for Strong Minds



FCCPS Food Service program is a nationally award winning program. In 2010-2011 the program was recognized by the National School Board Association with



We recognize the cost of living in Northern Virginia is extremely high compared to other localities in the Com-



monwealth. As a result, the Falls Church School Board the prestigious Magna Award which honors exemplary has been intentional in providing opportunities to help programs across the United States. FCCPS believes that families pay for breakfast and lunch. All students in Falls healthy meals are essential to student learning, and the Church, who qualify for reduced lunches, are actually School Board has demonstrated a long-standing comprovided those meals at no cost. In addition, the school mitment to making sure that every child in FCCPS has division adopted the Hawaii and Alaska standards for nutritional food. local qualification as those states have a similar cost of living to Northern Virginia. While Federal Funding must be based off the national standards, which are the same for all states other than Hawaii and Alaska, this adjust-



The Director takes great pride in making sure that 90% of the menu is made from fresh food, and 90% is also prepared from scratch every day. In addition, the Food ment has helped FCCPS families. Service program ensures that students know what is served on a particular day. All nutritional information The Food Service program provides weekend box meals and pictures of the food are posted on the website. Nut- for families in need. In addition, FCCPS serves lunch to ritional information and pictures of the food are incluall students in the summer who attend summer proded which helps students who have dietary restrictions grams, and also for any student who would benefit by due to food allergies and sensitivities, as well as those accessing the meals program in the summer at no cost. who follow religious dietary restrictions.



In addition to daily lunch room service, our chefs cater Division sponsored events such as (above) the 2014 Convocation Breakfast.
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FOOD SERVICE



SCHOOL FOOD SERVICE FUND



STAFFING



Amended 2014-15



Adopted 2015-16



Food Service Managers



2.938



2.000



-0.938



Food Service Assistant



0.875



0.875



None



Change



SUPPORT STAFF POSITIONS



Food Service Workers



5.938



6.563



+0.625



TOTAL FOOD SERVICE STAFF



9.751



9.438



-0.313



SCHOOL FOOD SERVICE FUND



REVENUES



FY2014 actual



FY 2015 budget



FY2016 adopted



Federal Funds



$ 110, 633



$ 89,300



$ 111,200



State Funding



$ 9,199



$ 4,000



$ 7,000



$ 643,315



$ 762,400



$ 746,600



$99,945



$40,700



$49,500



$-



$ 60,000



$ 75,000



$ 863,092



$ 956,400



$ 988,700



FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$ 349,607



$ 377,450



$ 385,240



Benefits



$ 119,791



$ 142,450



$ 161,960



$ 43,014



$ 24,600



$ 24,600



$ 418



$ 700



$ 700



$ 297,695



$ 366,200



$ 366,200



$ 2,960



$-



$-



$-



$ 45,000



$ 50,000



$ 813,485



$ 956,400



$ 988,700



Meal Sales Other Local Funds Use of Fund Balance TOTAL



SCHOOL FOOD SERVICES FUND



EXPENDITURES



Purchased Services Conferences, Travel,& Dues Food Service Supplies Capital Items Transfers& Reserves TOTAL WHAT IS INCLUDED Food Service Supplies: food, paper, office supplies



Transfers and Reserves: emergency funding often used for additional food purchases, increased enrollment, and kitchen equipment
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COMMUNITY SERVICES



COMMUNITY SERVICES The Community Services portion of the budget is where programs are operated by FCCPS which fall outside of



re the rental of FCCPS facilities by outside agencies (churches, professional athletic teams, Weekend World



the general education budget. Services are primarily funded by families who pay fees for items such as Day Care. In addition, there is a Community Services fund whe-



Language schools) allows revenue to be utilized to hire the security, custodians, and pay for services such as the utilities necessary to operate programs for outside renters when the building is not in use for school purposes.



Falls Church Youth Recreational Basketball leagues use FCCPS gymnasiums for their games.



COMMUNITY SERVICES FUND



STAFFING



Amended 2014-15



Adopted 2015-16



0.500



0.500



None



• Assistant Coordinator



1.000



1.000



None



• Center Supervisors



1.750



1.750



None



• Assistant Center Supervisors



2.625



2.625



None



• Custodian



1.000



1.000



None



0.500



0.500



None



7.375



7.375



None



Change



SUPPORT STAFF POSITIONS Facilities Rental • Custodian Day Care



Community Facilities Use • Custodian TOTAL COMMUNITY SERVICES STAFF
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COMMUNITY SERVICES



COMMUNITY SERVICES FUND



REVENUE User Fees



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 1,452,172



$ 1,428,480



$ 1,473,900



$ 92,900



$ 113,320



$ 119,200



$-



$ 178,000



$ 188,000



$ 27,126



$ 50,000



$ 50,000



$ 1,572,198



$ 1,769,800



$ 1,831,100



Transfer from City General Fund Use of Fund Balance Other Local Funds TOTAL



COMMUNITY SERVICES FUND



USE OF FACILITIES EXPENDITURES FY2014 actual



FY 2015 budget



FY2016 adopted



$ 157,458



$ 171,960



$ 173,220



Benefits



$ 19,707



$ 23,160



$ 38,080



Purchased Services



$ 22,290



$ 25,200



$ 25,200



$ 563



$ 4,600



$ 4,600



Utilities



$ 30,802



$ 34,800



$ 34,800



Capital Items



$ 37,916



$ 83,000



$ 83,000



$ 268,737



$ 342,720



$ 358,900



Salaries & Wages



Materials & Supplies



TOTAL



WHAT IS INCLUDED (outside renters and Falls Church Recreation and Parks) Capital Items: field repairs, large equipment such as goal posts. Day Care Supplies: food, balls, outside play equipment
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COMMUNITY SERVICES



Extended Day Care Program



COMMUNITY SERVICES Since the Falls Church City Public Schools opened its Extended Day Care Program in 1975, its mission has been to provide a safe, fun and enriching environment



program, and in 2014-2015 one of the greatest challenges has been that the program is in such great demand that a wait list has been utilized.



for children and their families. The staff works to meet the needs of each child and the expectations of every family by providing a place in which the children can flourish and the family can feel confident in the knowledge that their children are safe, secure and happy.



Day Care is funded by the families who attend the program, and there is a Day Care Advisory Board which helps to provide input on everything from setting Day Care fees to reviewing the budget.



Extended Day Care programs are available at Mount Daniel Elementary, Thomas Jefferson Elementary, and Mary Ellen Henderson Middle School. The programs operate every day, and throughout the summer months. There is a great deal of pride in the FCCPS Day Care MD Asst. Center Supervisor Robin Williams (center), a 2014 Support Employee of the Year nominee



COMMUNITY SERVICES FUND



DAY CARE EXPENDITURES FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$ 654,556



$ 766,170



$ 773,360



Benefits



$ 174,541



$ 218,280



$ 236,640



$ 71,680



$ 68,750



$ 68,740



$ 147



$ 2,400



$ 2,400



Day Care Supplies



$ 72,414



$ 65,300



$ 66,300



Transfers & Reserves



$ 46,000



$ 87,500



$ 97,500



Capital Items



$ 56,893



$ 3,000



$ 3,000



$ 1,076,229



$ 1,211,400



$ 1,247,940



Purchased Services Conferences, Travel & Dues



TOTAL WHAT IS INCLUDED



Purchased Services: insurance, phone, field trips, software utilities Day Care Supplies: food, balls, outside play equipment Transfers & Reserves: emergency for enrollment spikes, purchase equipment, administrative services like payroll 52



COMMUNITY SERVICES



COMMUNITY SERVICES FUND



EDUCATION FOUNDATION FY2014 actual



FY 2015 budget



FY2016 adopted



$ 2,200



$-



$-



$ 167



$-



$-



$ 18,748



$ 20,000



$ 20,000



$ 2,397



$-



$-



$ 21,151



$ 40,000



$ 40,000



$-



$-



$-



$ 44,663



$ 60,000



$ 60,000



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 30,256



$ 62,820



$ 69,600



$ 5,190



$ 13,310



$ 15,110



Purchased Services



$ 546



$ 1,350



$ 1,350



Conferences, Travel & Dues



$ 262



$ 300



$ 300



Materials & Supplies



$ 6,182



$ 2,900



$ 2,900



Transfers & Reserves



$ 25,000



$ 75,000



$ 75,000



$-



$-



$-



$ 67,436



$ 155,680



$ 164,260



Salaries & Wages Benefits Purchased Services Conferences, Travel & Dues Materials & Supplies Capital Items TOTAL WHAT IS INCLUDED Purchased Services: school board contribution of $10,000



Materials & Supplies: grants awarded to FCCPS by the Foundation



COMMUNITY SERVICES FUND



OTHER SERVICES Salaries & Wages Benefits



Capital Items TOTAL WHAT IS INCLUDED Materials & Supplies: office supplies, enrichment camp supplies



Transfers & Reserves: emergency funding for all community services management
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MANDATED PROGRAMS



EXPENDITURES
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BY THE NUMBERS



SPECIAL EDUCATION



EXPENDITURES TOTAL



FY2014 actual



FY 2015 budget



FY2016 adopted



Change



$ 6,143,709



$ 7,243,600



$ 7,669,050



+5.8%



FY2014 actual



FY 2015 budget



FY2016 adopted



Change



$ 2,051,156



$ 2,203,209



$ 2,125,060



FY2014 actual



FY 2015 budget



FY2016 adopted



Change



$ 1,442,114



$ 1,349,930



$1,470,210



+8.9%



GIFTED EDUCATION



EXPENDITURES TOTAL



-3.6%



ESOL & REMEDIATION



EXPENDITURES TOTAL



CAREER & TECHNICAL EDUCATION



EXPENDITURES TOTAL



FY2014 actual



FY 2015 budget



FY2016 adopted



Change



$ 455,082



$ 564,870



$ 581,100



+2.9%
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TOTALS BY CATEGORY



EXPENDITURES
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BY THE NUMBERS



SYSTEMWIDE ADMINISTRATION (Non-School Site Based) - Includes Central Office Support Staff



EXPENDITURES



FY2014 actual



FY 2015 budget



FY2016 adopted



$27,000



$28,800



$35,100



Superintendent‘s Salary



$200,300



$212,400



$212,400



Other Salaries & Wages



$843,558



$982,870



$971,900



Benefits



$703,897



$834,880



$903,690



Purchased Services



$145,715



$116,600



$116,600



Conferences, Travel, & Dues



$62,102



$36,600



$30,400



Materials & Supplies



$38,051



$49,150



$49,150



$3,845



$2,000



$2,000



$2,024,468



$2,263,300



$2,321,240



School Board Salaries



Capital Items TOTAL WHAT IS INCLUDED



Purchased Services: GM-MEH planning, specialized services (i.e. land attorney, special education attorneys, bank fees, auditor services) Conferences, Travel & Dues: VSBA, VASS Materials & Supplies: BoardDocs software, paper, paychecks, ink and office supplies Capital Items: miscellaneous furniture and equipment replacements



SYSTEMWIDE INSTRUCTIONAL (Non-School Site Based)



EXPENDITURES



FY2014 actual



FY 2015 budget



FY2016 adopted



$2,338,345



$2,706,180



$2,813,420



Benefits



$613,038



$779,480



$800,410



Purchased Services



$341,439



$465,880



$465,880



$45,542



$141,650



$141,650



$452,710



$292,230



$292,230



$13,809



$3,000



$3,000



$3,804,883



$4,388,420



$4,516,590



Salaries & Wages



Conferences, Travel, & Dues Materials & Supplies Capital Items TOTAL WHAT IS INCLUDED



Purchased Services: special education tuition, contracted professional development, psychological testing, special needs transportation services, special education IEP software, psychological/medical student evaluation Conferences, Travel & Dues: IB, MYP, PYP membership, divisionwide training Materials & Supplies: textbooks, systemwide testing software, virtual learnng courseware, federal program materials, summer school supplies, social worker supplies, curriculum adoption needs, testing materials
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BY THE NUMBERS



SYSTEMWIDE TECHNOLOGY (Non-School Site Based)



EXPENDITURES



FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$479,798



$572,750



$596,030



Benefits



$144,113



$175,230



$179,890



Purchased Services



$149,255



$215,200



$215,200



Insurance



$0



$78,850



$78,860



$18,320



$13,100



$13,100



Materials & Supplies



$188,275



$112,350



$116,050



Capital Items Other



$759,393



$190,750



$190,750



$0



$370,400



$370,400



$1,739,154



$1,728,630



$1,760,280



Conferences, Travel, & Dues



Capital Items Lease Purchase TOTAL WHAT IS INCLUDED



Purchased Services: annual software renewals, internet fee, contracted services Materials & Supplies: ink, software purchases, small equipment (i.e. printers, document cameras) Capital Items Other: computer switches, hubs Capital Items Lease Purchase: laptops



BUILDING OPERATIONS & MAINTENANCE



EXPENDITURES



FY2014 actual



FY 2015 budget



FY2016 adopted



$1,429,679



$1,489,800



$1,521,310



Benefits



$549,091



$640,470



$647,220



Purchased Services



$386,938



$442,100



$467,100



Utilities



$805,400



$899,400



$909,400



$57,891



$83,750



$83,750



Leases & Rents



$281,992



$322,200



$334,600



Materials & Supplies



$172,263



$184,000



$184,000



$59,139



$10,000



$10,000



$3,742,393



$4,071,720



$4,157,380



Salaries & Wages



Insurance



Capital Items TOTAL WHAT IS INCLUDED



Purchased Services: trash pickup, fire inspections, contractors for equipment, pest control, grounds maintenance Utilities: water, gas, electric, telephone Leases & Rents: CO office rent, rentals for storage or other needs
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BY THE NUMBERS



TRANSPORTATION



EXPENDITURES



FY2014 actual



FY 2015 budget



FY2016 adopted



Salaries & Wages



$ 599,562



$ 610,000



$ 608,630



Benefits



$ 191,880



$ 203,620



$ 208,660



Purchased Services



$ 153,150



$ 194,250



$ 222,750



Insurance



$ 14,364



$ 16,480



$ 16,480



Fuel



$ 97,681



$ 102,000



$98,000



$ 5,736



$ 12,800



$ 14,800



$ 21,774



$-



$ 90,000



$ 1,084,146



$ 1,139,150



$ 1,259,320



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 102,547



$ 75,790



$ 43,120



$ 52,307



$ 46,010



$ 23,540



$ 129,951



$ 237,100



$ 237,100



$-



$ 400



$ 400



$ 4,412



$ 7,000



$ 7,000



$ 40,618



$ 32,500



$ 2,500



$ 329,835



$ 398,800



$ 313,660



Materials & Supplies Capital Items TOTAL



FCCPS SECURITY



EXPENDITURES Salaries & Wages Benefits Purchased Services (Security) Conferences, Travel & Dues Materials & Supplies (Cameras) Capital Items TOTAL



WHAT IS INCLUDED Purchased Services: contracted security, criminal background checks, finger printing Materials & Supplies: cameras, software, emergency classroom kits
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BY THE NUMBERS



HEALTH & PSYCHOLOGIST SERVCES



EXPENDITURES



FY2014 actual



FY 2015 budget



FY2016 adopted



$233,748



$259,900



$273,650



Benefits



$82,375



$89,190



$91,760



Purchased Services



$80,956



$85,300



$89,800



$1,318



$800



$800



$13,557



$14,800



$14,800



$411,954



$449,990



$470,810



FY2014 actual



FY 2015 budget



FY2016 adopted



$ 98,796



$ 41,500



$ 82,500



Contingency Reserve (Emergency fund)



$-



$ 175,000



$ 200,000



Master Teacher Reserve (Teacher training)



$-



$ 45,000



$ 45,000



Reserve for Grants/Gifts*



$-



$ 150,000



$ 250,000



$ 98,796



$ 411,500



$ 577,500



Salaries & Wages



Conferences, Travel, & Dues Materials & Supplies TOTAL WHAT IS INCLUDED



Purchased Services: annual contract with Fairfax Health Department Materials & Supplies: clinic supplies, testing materials



FCCPS TRANSFERS & RESERVES



EXPENDITURES Transfers to Other Funds



TOTAL



(*To accept grants from entities and/or donations to FCCPS)



WHAT IS INCLUDED Transfers to Other Funds: payment to vehicle replacement fund, transfer to food services for summer programs, weekend programs and during the year.
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EXTRA PAY FOR



ADDITIONAL DUTIES



(EVENINGS, WEEKENDS)



INSTRUCTIONAL ATHLETIC EXTRA CURRICULAR
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BY THE NUMBERS



INSTRUCTIONAL LEADERSHIP Extra Pay for Additional Duties (evenings, weekends) CURRICULUM/INSTRUCTION RESOURCE TEACHERS



TEAM LEADERS I



Career & Technical Education



$6,000



Preschool



$2,300



ESOL (Grades K-12)



$6,000



Kindergarten



$2,300



Health/FLE/PE (Grades K-12)



$6,000



Grade 1



$2,300



Language Arts (Grades 2-5)



$6,000



Special Education (Grades K-1)



$2,300



Language Arts (Grades 6-8)



$6,000



Grade 2



$2,300



Language Arts (Grades 9-12)



$6,000



Grade 3



$2,300



Language Arts (Grades K-1)



$6,000



Grade 4



$2,300



Mathematics (Grades 6-8)



$6,000



Grade 5



$2,300



Mathematics (Grades 9-12)



$6,000



Special Education (Grades 2-5)



$2,300



Science (Grades 6-8)



$6,000



Specialist (Grades 2-5)



$2,300



Science (Grades 9-12)



$6,000



Student Services (Systemwide)



$2,300



Social Studies (Grades 6-8)



$6,000



Social Studies (Grades 9-12)



$6,000



TEAM LEADERS II



Special Education (Grades 6-8)



$6,000



Grade 6



$2,800



Special Education (Grades 9-12)



$6,000



Grade 7



$2,800



Special Education (Grades K-4)



$6,000



Grade 8



$2,800



Technology (K-12)



$6,000



Encore (Grades 6-8)



$2,800



Visual & Performing Arts (K-12)



$6,000



Special Education (Grades 6-8)



$2,800



World Languages (Grades K-12)



$6,000 DEPARTMENT LEADERS



CHILD STUDY TEAM



English (Grades 9-12)



$1,500 $1,500



Mt. Daniel (4 Positions)



$1,200



ESOL (Grades 9-12)



Thomas Jefferson (4 Positions)



$1,200



Foreign Language (Grades 9-12)



$1,500



Health/FLE/PE (Grades 9-12)



$1,500



PROFESSIONAL TECHNOLOGY DEVELOPMENT



Mathematics (Grades 9-12)



$1,500



Staff Technology Seminars (2)



Science (Grades 9-12)



$1,500



Social Studies (Grades 9-12)



$1,500



Special Education (Grades 9-12)



$1,500



Visual & Performing Arts (9-12)



$1,500
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$4,800



BY THE NUMBERS



ATHLETIC ACTIVITIES Extra Pay for Additional Duties (evenings, weekends) ASSISTANT ATHLETIC DIRECTORS Assistant AD - Fall $3,750 Assistant AD - Winter $3,750 Assistant AD - Spring $3,750 BASEBALL Baseball Coach Baseball Assistant 1 Baseball Assistant 2 Baseball Assistant 3



$4,400 $2,750 $2,600 $2,600



BASKETBALL Basketball Coach - Boys Basketball Coach - Girls Basketball Assistant 1 - Boys Basketball Assistant 1 - Girls Basketball Assistant 2 - Boys Basketball Assistant 2 - Girls Basketball Assistant 3 - Boys Basketball Assistant 3 - Girls



$5,750 $5,750 $4,000 $4,000 $3,750 $3,750 $3,750 $3,750



CHEERLEADING Cheerleading Coach - Fall Cheerleading Assistant 1 Cheerleading Assistant 2 Cheerleading Coach - Winter Cheerleading Assistant - Winter



$4,750 $2,750 $2,750 $3,250 $2,750



CROSS COUNTRY Cross Country Coach Cross Country Assistant



$5,250 $3,500



FIELD HOCKEY Field Hockey Coach Field Hockey Assistant 1 Field Hockey Assistant 2



$4,750 $3,000 $2,750



FOOTBALL Football Coach Football Assistant 1 Football Assistant 2 Football Assistant 3 Football Assistant 4 Football Assistant 5 Football Assistant 6



$7,000 $5,750 $5,750 $4,750 $4,250 $4,250 $4,250



VOLLEYBALL Volleyball Coach Volleyball Assistant 1 Volleyball Assistant 2 Volleyball Assistant 3



$5,500 $3,750 $3,500 $3,500



WRESTLING Wrestling Coach Wrestling Assistant 1



$5,000 $3,250



Wrestling Assistant 2



$3,250



GOLF Golf Coach Golf Assistant



$4,000 $2,000



LACROSSE Lacrosse Coach - Boys Lacrosse Coach - Girls Lacrosse Assistant 1 - Boys Lacrosse Assistant 1 - Girls Lacrosse Assistant 2 - Boys Lacrosse Assistant 2 - Girls Lacrosse Assistant 3 - Boys Lacrosse Assistant 3 - Girls



$4,750 $4,750 $3,000 $3,000 $2,750 $2,750 $2,750 $2,750



SOCCER Soccer Coach - Boys Soccer Coach - Girls Soccer Assistant 1 - Boys Soccer Assistant 1 - Girls Soccer Assistant 2 - Boys Soccer Assistant 2 - Girls Soccer Assistant 3 - Boys Soccer Assistant 3 - Girls



$4,750 $4,750 $3,000 $3,000 $2,750 $2,750 $2,750 $2,750



SOFTBALL Softball Coach Softball Assistant 1 Softball Assistant 2 Softball Assistant 3



$4,400 $2,750 $2,600 $2,600



SWIMMING Swimming Coach Swimming Assistant 1 Swimming Assistant 2



$4,000 $2,500 $2,500



TENNIS Tennis Coach - Boys Tennis Coach - Girls Tennis Asstistant - Boys Tennis Asstistant - Girls



$3,250 $3,250 $1,500 $1,500



TRACK Track Coach Track Assistant 1 Track Assistant 2 Track Assistant 3



$3,500 $1,750 $1,750 $1,750



WEIGHT ROOM Supervisor - Summer/Fall Supervisor - Winter Supervisor - Spring



$3,250 $2,500 $2,500
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BY THE NUMBERS



EXTRACURRICULAR ACTIVITIES Extra Pay for Additional Duties (evenings, weekends) MOUNT DANIEL Yearbook



GEORGE MASON $950



•



9 Muses Magazine



•



Best Buddies Club



•



Choral Performance



$3,650



$475



•



Cyber Patriots Club



$650



THOMAS JEFFERSON



$2,380 $650



•



Academic Clubs (16)



•



Arts Alive Club



$950



•



Dance Team



$950



•



Chess Club



$950



•



Debate Team



$650



•



Chorus



$1,280



•



Dramatics Director



$4,600



•



Circle of Friends (2)



$950



•



Freshman Class Sponsor



$1,280



•



Odyssey of the Mind



$950



•



Future Business Leaders Club



$650



•



Safety Patrols



$2,380



•



Future Educators Club



$950



•



Scratch Computer Club



$950



•



Instrumental Music Director



•



Yearbook



$950



•



International Club



•



It‘s Academic/Scholastic Bowl $3,250



MARY ELLEN HENDERSON



$4,600 $950



•



Junior Class Sponsor



$2,380



•



Band



$950



•



Junior Variety Show



$1,900



•



Choir



$950



•



Lasso Online Sponsor



$3,650



•



Environmental Club



•



Extravaganza, Director



•



Fitness Trainer



•



HERO Club (Wilden Project)



•



History Club



•



$950



•



Mathletes



$3,000



•



Model United Nations



$3,000



$950



•



Mustang Ambassadors



$3,000



$4,600



•



National Honor Society



$2,380



$950



•



Robotics



$2,380



Intramurals



$950



•



Science Fair



•



Lego League



$950



•



Senior Class Sponsors (2)



$3,000



•



Odyssey of the Mind



$950



•



Sophomore Class Sponsor



$1,280



•



Science Fair



$950



•



Sound/Light Director



$3,000



•



Science Olympiad



$950



•



Student Activities Coordinator $6,000



•



Student Activity Coordinator



$950



•



Student Council Sponsors (2)



$2,380



•



Student Council



$1,900



•



Technical Stage Director



$4,600



•



Technology Student Association$1,500



•



TV & Technical Advisor



$1,500



•



Yearbook



$2,050
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$650



$650



SALARY SCALES
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BY THE NUMBERS



INSTRUCTIONAL LEADERSHIP Extra Pay for Additional Duties (evenings, weekends) CURRICULUM/INSTRUCTION RESOURCE TEACHERS



TEAM LEADERS I



Career & Technical Education



$6,000



Preschool



$2,300



ESOL (Grades K-12)



$6,000



Kindergarten



$2,300



Health/FLE/PE (Grades K-12)



$6,000



Grade 1



$2,300



Language Arts (Grades 2-4)



$6,000



Special Education (Grades K-1)



$2,300



Language Arts (Grades 5-7)



$6,000



Grade 2



$2,300



Language Arts (Grades 8-12)



$6,000



Grade 3



$2,300



Language Arts (Grades K-1)



$6,000



Grade 4



$2,300



Mathematics (Grades 5-7)



$6,000



Special Education (Grades 2-4)



$2,300



Mathematics (Grades 8-12)



$6,000



Specialist (Grades 2-4)



$2,300



Science (Grades 5-7)



$6,000



Student Services (Systemwide)



$2,300



Science (Grades 8-12)



$6,000



Social Studies (Grades 5-7)



$6,000



TEAM LEADERS II



Social Studies (Grades 8-12)



$6,000



Grade 5



$2,800



Special Education (Grades 5-7)



$6,000



Grade 6



$2,800



Special Education (Grades 8-12)



$6,000



Grade 7



$2,800



Special Education (Grades K-4)



$6,000



Encore (Grades 5-7)



$2,800



Technology (K-12)



$6,000



Special Education (Grades 5-7)



$2,800



Visual & Performing Arts (K-12)



$6,000



World Languages (Grades K-12)



$6,000



CHILD STUDY TEAM



DEPARTMENT LEADERS English (Grades 8-12)



$1,500



ESOL (Grades 8-12)



$1,500



Mt. Daniel (4 Positions)



$1,200



Foreign Language (Grades 8-12)



$1,500



Thomas Jefferson (4 Positions)



$1,200



Health/FLE/PE (Grades 8-12)



$1,500



Mathematics (Grades 8-12)



$1,500



Science (Grades 8-12)



$1,500



Social Studies (Grades 8-12)



$1,500



Special Education (Grades 8-12)



$1,500



Visual & Performing Arts (8-12)



$1,500
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BY THE NUMBERS



ATHLETIC ACTIVITIES Extra Pay for Additional Duties (evenings, weekends) ASSISTANT ATHLETIC DIRECTORS Assistant AD - Fall $3,750 Assistant AD - Winter $3,750 Assistant AD - Spring $3,750 BASEBALL Baseball Coach Baseball Assistant 1 Baseball Assistant 2 Baseball Assistant 3



$4,400 $2,750 $2,600 $2,600



BASKETBALL Basketball Coach - Boys Basketball Coach - Girls Basketball Assistant 1 - Boys Basketball Assistant 1 - Girls Basketball Assistant 2 - Boys Basketball Assistant 2 - Girls Basketball Assistant 3 - Boys Basketball Assistant 3 - Girls



$5,750 $5,750 $4,000 $4,000 $3,750 $3,750 $3,750 $3,750



CHEERLEADING Cheerleading Coach - Fall Cheerleading Assistant 1 Cheerleading Assistant 2 Cheerleading Coach - Winter Cheerleading Assistant - Winter



$4,750 $2,750 $2,750 $3,250 $2,750



CROSS COUNTRY Cross Country Coach Cross Country Assistant



$5,250 $3,500



FIELD HOCKEY Field Hockey Coach Field Hockey Assistant 1 Field Hockey Assistant 2



$4,750 $3,000 $2,750



FOOTBALL Football Coach Football Assistant 1 Football Assistant 2 Football Assistant 3 Football Assistant 4 Football Assistant 5 Football Assistant 6



$7,000 $5,750 $5,750 $4,750 $4,250 $4,250 $4,250



VOLLEYBALL Volleyball Coach Volleyball Assistant 1 Volleyball Assistant 2 Volleyball Assistant 3



$5,500 $3,750 $3,500 $3,500



WRESTLING Wrestling Coach Wrestling Assistant 1



$5,000 $3,250



Wrestling Assistant 2



$3,250



GOLF Golf Coach Golf Assistant



$4,000 $2,000



LACROSSE Lacrosse Coach - Boys Lacrosse Coach - Girls Lacrosse Assistant 1 - Boys Lacrosse Assistant 1 - Girls Lacrosse Assistant 2 - Boys Lacrosse Assistant 2 - Girls Lacrosse Assistant 3 - Boys Lacrosse Assistant 3 - Girls



$4,750 $4,750 $3,000 $3,000 $2,750 $2,750 $2,750 $2,750



SOCCER Soccer Coach - Boys Soccer Coach - Girls Soccer Assistant 1 - Boys Soccer Assistant 1 - Girls Soccer Assistant 2 - Boys Soccer Assistant 2 - Girls Soccer Assistant 3 - Boys Soccer Assistant 3 - Girls



$4,750 $4,750 $3,000 $3,000 $2,750 $2,750 $2,750 $2,750



SOFTBALL Softball Coach Softball Assistant 1 Softball Assistant 2 Softball Assistant 3



$4,400 $2,750 $2,600 $2,600



SWIMMING Swimming Coach Swimming Assistant 1 Swimming Assistant 2



$4,000 $2,500 $2,500



TENNIS Tennis Coach - Boys Tennis Coach - Girls Tennis Asstistant - Boys Tennis Asstistant - Girls



$3,250 $3,250 $1,500 $1,500



TRACK Track Coach Track Assistant 1 Track Assistant 2 Track Assistant 3



$3,500 $1,750 $1,750 $1,750



WEIGHT ROOM Supervisor - Summer/Fall Supervisor - Winter Supervisor - Spring



$3,250 $2,500 $2,500
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BY THE NUMBERS



EXTRACURRICULAR ACTIVITIES Extra Pay for Additional Duties (evenings, weekends)



POSITIONS UNDER REVIEW



Total allocated FY16 $113,700



MOUNT DANIEL



GEORGE MASON



Yearbook



8th Grade Class Sponsor Chile Exchange Coordinator



THOMAS JEFFERSON



Choral Performance



Academic Clubs (6)



Dance Team



Arts Alive Club



Dramatics Director



Chess Club



France/China Exchange



Chorus



Freshman Class Sponsor



Circle of Friends (2)



Future Educators



Odyssey of the Mind



IB Extended Essay



Safety Patrols



Instrumental Music Director



Scratch Computer Club



International Club



Yearbook



It‘s Academic



MARY ELLEN HENDERSON



Junior Variety Show



Band



Lasso Newspaper



Chess Club



Model United Nations



Extravaganza, Director



Mustang Yearbook



Finance & School Store



National Honor Society



Grandparent‘s Club



Peer Mentor Coordinator



History Club



Robotics



Husky Humanitarians



Senior Class Sponsors (2)



Intramurals



Sophomore Class Sponsor



Math Olympiad



Sound/Light Director



Odyssey of the Mind



Student Council Sponsors (2)



Science Fair



Tempo Magazine



Student Activity Coordinator (2)



Technical Stage Director



Junior Class Sponsor



Student Council Wilden Project Yearbook
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CAPITAL



IMPROVEMENT PROJECTS
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CIP FY 16



 



10‐Year Master Plan   Falls Church City Public Schools Master Planning Schedule 2009-2011 2011201220132014201520162012 2013 2014 2015 2016 207



Phase 1 Thomas Jefferson Thackrey Pre-School Mount Daniel



Phase 2



George Mason



Phase 3



Mary Ellen Henderson



Two Year Master Planning Process



20172018



20182019



20192020



Design



Build



Occupy



Site Evaluation



Design



Build



Occupy



RFP Issued



Design



Build



Occupy Oct. 2016



Steering Committee Formulated



SC Projects: Site Test Fits and Visioning



RFP



Design



Build



Build



Occupy



RFP



Design



Build



Build



Occupy



  Phase 1:  Reconfiguration of Elementary and Preschool Site Development   Phase 2:  George Mason High School Planning and Construction  Phase 3:   Mary Ellen Henderson Expansion for Growth 



   



FCCPS Facilities  *Not Factored into the Capacity Charts  2015‐2016  2015‐2016 



Rushmark  Lincoln (Tinner Hill) 



Projected students 26  Projected students 34  



      Preschool  Jessie Thackrey Preschool was completed in November, 2014.  A renovation and new addition were added to  the facility at North Cherry Street, Falls Church.  The building capacity accommodates 7 preschool classrooms.   In 2014‐2015, the building will house 5 classes with room for growth.       Preschool is mandated by Federal Law for children with special needs.  In FCCPS, classrooms are created to  support a least restrictive environment with 60% of the class paying tuition to attend the school.  The  remaining 40% qualify for preschool services, and do not pay tuition.               



 



   



K‐1   Mount Daniel Elementary School will go through significant renovation and addition as a result of community  support through a public referendum which was held on November, 2014.   The addition will also allow FCCPS  to move 2nd grade to Mount Daniel and free up much needed space at Thomas Jefferson Elementary.  It is also  considered excellent practice to keep early childhood grades together at one site.    Timeline for Construction  2014‐2015   Site Plan Development‐  Planning  2015‐2016   Construction  2016    October Move In Date    ****School will be reconfigured to accommodate K‐2 when the new section opens in October 2016  New Capacity:  36 classrooms x 22 students = 792 (Room for 20 year growth)    Enrollment Projection Year  2029‐2030 :  665 Students    



Mount Daniel  Actual Building Capacity:   275 students   Current Building Capacity with Trailers:  370 students   After New Construction:  792    Kindergarten     12 Rooms x 22 Students = 264  First Grade         12 Rooms x 22 Students = 264    Second Grade    12 Rooms x 22 Students = 264       900



Capacity After  Construction  792



800 700 600 534
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2nd‐5th   Thomas Jefferson Elementary had a significant addition in 2012‐2013.  The opening of a wing (approximately  22,000 square feet) allowed FCCPS to relocate 5th grade back to the elementary environment, which provided  tremendous enrollment relief at both the middle and high school sites.  The reconfigurations of grade levels  freed up space at both secondary school sites.  8th Grade moved out of the high school and back to middle  school.  The vision to reconfigure grades has allowed FCCPS some opportunity to manage the fast paced  enrollment growth which is being seen in FCCPS, as well as all of Northern Virginia.  During the summer of 2015 the HVAC system will be replaced.  During the renovation/addition in 2012‐2013  the HVAC was planned as a future project.  The amount of renovation taking place at TJ during the summer of  2013 would not have allowed the HVAC to be shut off for an extended period of time.  The entire school  contents were stored in the gym area, as well as other spaces around the building which required a climate  controlled environment.  In addition, the contractors finishing the building needed adequate ventilation and  cooling in the summer to provide the best product with result to paint finishes, flooring applications, and  other sensitive building finishes which took place during the summer.    The new HVAC is the last project currently in the CIP for Thomas Jefferson.    



Thomas Jefferson  Actual Building Capacity:  750  Current Building Capacity with Trailers:  6 rooms x 22 students= 132  882 Students with Trailers   Second Grade    8 Rooms x 22 Students =  176 *Moving in 2016‐2017 to Mount Daniel   Third Grade      8 Rooms x 24 Students =  192  Fourth Grade      8 Rooms x 24 Students =  192   5th Grade    8 Rooms x 24 Students=   192     1000



After  MD New  Construction 



900



807



759



800 758 700



691 701 713 725 736 748 664 653 660 656 668 677 633



Existing Capacity



600 Students 500



Capacity



400



Capacity w/ Trailers



300 200 100 0 14‐15 15‐16 16‐17 17‐18 18‐19 19‐20 20‐21 21‐22 22‐23 23‐24 24‐25 25‐26 26‐27 27‐28 28‐29 29‐30



 



   



6th‐8th       Mary Ellen Henderson Middle School was completed in 2006.  The current building is quickly growing to  capacity, which is 600 students.  An expansion of MEH is planned in the CIP as part of the GM‐MEH Planning.   In 2014‐2015 there is a Steering Committee who is meeting regularly to gather information and community  input on the development of the secondary campus.  The SC is made up City Council members, School Board  members, a member of the Economic Development Authority, the Chair of the Planning Commission, and  staff.     



Mary Ellen Henderson Middle School  Actual Building Capacity:   600  students   This graph shows current student enrollment projections in blue.  The black bar is the current capacity of the building.    6th Grade    24 students x 8 Classrooms=192  7th Grade    24 students x 8 Classrooms=192  8th Grade    24 students x 9 Classrooms=216  (600 students)    900 788
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9th‐12  George Mason High School has an actual building capacity of 780 students.  The building was well over  capacity through 2012‐2013, and then the expansion at Thomas Jefferson Elementary allowed grade shifts of  8th grade out of high school, and 5th grade out of middle school.  These grade shifts had a positive effect on  lengthening the ability of George Mason to handle current enrollment pressures for a few more years.   



  George Mason High School   Actual Building Capacity:   780 students     With Six Trailers:  900 students    38 Rooms x 24 Students= 912     1400 1200
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Falls Church City Public Schools Construction Schedule   Central Office Site  Administrative functions are primarily based at 800 West Broad in Falls Church.   The 2nd floor of the office  building is rented to provide approximately 10,000 square feet for department functions dealing with  Personnel, Legal, Technology, Facilities, Special Education, Curriculum, Social Services, Finance, Benefits,  Payroll, and Communications.  The departments for Transportation, Food Service, and Day Care are located on  the main GM‐MEH campus.   A long range vision would be to consolidate the Central Office spaces into one  location on the GM‐MEH campus with future planning efforts.     



 



STUDENT



ENROLLMENT



Every Student. Every Day.



FOR THE MOST RECENT INFORMATION: www.fccps.org/data
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ACHIEVEMENT ENROLLMENT



Falls Church City Public Schools



ENROLLMENT



Falls Church City Public Schools continue to attract more students year after year. Its current record growth is the fastest in Northern Virginia.



JESSIE THACKREY PRESCHOOL In December of 2014, Jessie Thackrey Preschool opened with five classrooms. For many years, our preschool program resided in trailers on the Mount Daniel and Thomas Jefferson Elementary campuses. Preschool is mandatory by law for children with special needs.
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ENROLLMENT



Since the last class of the Baby Boomer Generation graduated George Mason High School in 1980, Falls Church City Public Schools have been steadily growing. The above enrollment graph reflects information as of April, 2015.



ACHIEVEMENT ENROLLMENT



MOUNT DANIEL ELEMENTARY SCHOOL Mount Daniel Elementary School has been a thriving early childhood center for kindergarten and first grade for 40 years. During the 2015-2016 school year, the building will undergo large scale demolition, adding approximately



ENROLLMENT



47,000 square feet of brand new building which will house kindergarten, first, and second grades.
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ACHIEVEMENT ENROLLMENT



THOMAS JEFFERSON ELEMENTARY SCHOOL



ENROLLMENT



The expansion of Thomas Jefferson saw the return of 5th grade in 2013. Currently, the building is at capacity as the facilities plan continues to relocate 2nd grade to Mount Daniel freeing up much needed space.
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ACHIEVEMENT ENROLLMENT



MARY ELLEN HENDERSON MIDDLE SCHOOL Although a 6th-8th grade middle school is a fairly common configuration in many places, here in Falls Church it‘s still Mary Ellen Henderson opened as a brade new schoo in 2006 and was established as the first Falls Church Middle School. MEH is rapidly reaching capacity. Most recently our new model for integratng technology has allowed FCCPS to gain much needed classroom space. Three former computer labs at MEH are now be utilized for general classroom space.



ENROLLMENT



relatively new as for many years George Mason High housed all grades 6th-12th.
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ACHIEVEMENT ENROLLMENT



GEORGE MASON HIGH SCHOOL Being the first International Baccalaureate high school in the Commonwealth of Virginia is a long-standing point of pride. George Mason has benefited by the new technology stragety by gaining 3 additional classrooms to be utilized for enrollment growth as planning for the expansion of the GMMEH campus continues.
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ENROLLMENT



George Mason continues to excel across a diverse variety of criteria. Students, teachers, athletes, actors, musicians, poets, scientists and mathematicians make great strides every day.



STUDENT



ACHIEVEMENT STANDARDS OF LEARNING



SOL



Every Student. Every Day.



FOR THE MOST RECENT INFORMATION: www.fccps.org/data
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ACHIEVEMENT ENROLLMENT



STANDARDS OF LEARNING



SOL



SOL tests are required for all students in grades 3-12. Students in High School must pass a certain number of assessments to receive a High School Diploma. All assessments must be taken on the computer and students are expected to have strong digital skills.



OF THE COMMONWEALTH’S 132 SCHOOL DIVISIONS,



FCCPS IS ONE OF ONLY 22 TO BE FULLY ACCREDITED! School



Accreditation



English



Math



History



Science



Graduation Rate



Status



GMHS



Fully Accredited



96



93



95



95



99 percent



Meets Benchmark



MEH



Fully Accredited



92



89



97



90



TJ



Fully Accredited



86



87



89



86



MD



Fully Accredited



86



87



89



86



FCCPS SOL Year to Year Comparison In every SOL subject, Falls Church City Public Schools scores were in the 90s during the 2-13-2014 school year.
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ACHIEVEMENT ENROLLMENT



STANDARDS OF LEARNING



SOL



FCCPS is #1 in Reading FCCPS is the ONLY Virginia school division to score in the 90s for the Reading SOL out of 132 divisions. The assessment is long and rigorous. A ten-year old may spend 2-3 hours taking one assessment.



FCCPS is #1 in Writing FCCPS is the ONLY Virginia school division to score in the 90s for the Writing SOL out of 132 divisions.



FCCPS is #2 in History FCCPS is one of ONLY 6 Virginia school division to score in the 90s for the History SOL out of 132 divisions.
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ACHIEVEMENT ENROLLMENT



STANDARDS OF LEARNING



SOL



FCCPS is #2 in Math FCCPS is one of ONLY 2 Virginia school division to score in the 90s for the Math SOL out of 132 divisions.



FCCPS is #3 in Science FCCPS is one of ONLY 3 Virginia school division to score in the 90s for the Science SOL out of 132 divisions.
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ACHIEVEMENT ENROLLMENT



STANDARDS OF LEARNING



SOL



FCCPS vs State SubGroup Pass Rates
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STUDENT



ACHIEVEMENT ENGLISH SPEAKER OF OTHER LANGUAGES



ESOL



Every Student. Every Day.



FOR THE MOST RECENT INFORMATION: www.fccps.org/data
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ACHIEVEMENT ENROLLMENT



English Speaker of Other Languages



ESOL



ESOL WIDA and STAR Growth A full year‘s growth for all FCCPS ESOL students is first measured by the WIDA assessment. It is only after students have made adequate progress in English that we would expect those same students to make adequate progress on a reading assessment (i.e. STAR Reading). However, all data is utilized to target instruction for students. ALL FCCPS Students - PreKindergarten through 9th Grade - who are in targeted intervention are assessed at least 4 times each year utilizing the STAR Reading. For those in grades 10-12 STAR Math is utilized. These assessments are the number one assessment recommended by the National Response to Intervention organization. The assessments were normed across the United States with varying school enrollment sizes varying socio-economc status, and on every grade level.



Current Year 2014-2015 Mid-Year Target (as of March 2015)



98% 98% 90%



94% 94%



96% 96%



The goal is for all FCCPS students to grow at least 1 full grade equivalent every year. FCCPS seeks a 1.5 grade equivalent growth for all students who are performing below grade level. Generally, students gain stronger English proficiency as they move through the system. Note the progressive pass rate increases as students move through middle and high school. George Mason (red bar below) is well above the 90% mark for success.
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ACHIEVEMENT ENROLLMENT



English Speaker of Other Languages



ESOL



The WIDA assessment is the first stepping stone for any ESOL student who enters FCCPS. Parents, upon enrollment, are giving a home language survey which is required by Federal law. The survey, simply put, asks the family what language is spoken in the home as a “first language”. Any student identified by the parent as having English as a 2nd language, is then assessed to see if he/she qualifies for ESOL services. Parents have the right to refuse services, and some do. However, the overwhelming majority of families are delighted to be provided with ESOL services to help their child learn English.



There are six levels for measuring proficiency: Students receive direct instructional services from an ESOL specialist and classroom teachers while they are progreaaing through Levels 1 through 5. When a student achieves a composite Proficiency Level score of 5 on the Access for ELLs assessment during Spring administration, the student is monitored for two additional years (Exit Year 1 and Exit Year 2). The WIDA Assessment assesses English proficiency in reading, writing, speaking and listening. A student must first have proficiency in English before he/she will be proficient on a state SOL exam or on other standardized assessments such as STAR Reading or STAR Math.
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ACHIEVEMENT ENROLLMENT



English Speaker of Other Languages



ESOL



FCCPS vs State SubGroup Pass Rates While the number of ESOL Students has grown by more than 29% since 2012-2013, the number of students reaching Proficiency has more than doubled each year!



FCCPS ESOL Proficiency Percentage of Students who made Adequate Annual Growth based on the WIDA Scaled Scores



98% 90%



94%



96%



FCCPS LEP* Students *Limited English Proficiency It‘s important to note that if FCCPS does a great job, the students who were in ESOL no longer are counted in this ESOL sub-group. Student are monitored for two years as either Exit 1 or Exit 2, and then are no longer counted in our ESOL sub-group scores because of their proficiency. The sub-group continues to change every year and different students are represented with varying degrees of language proficiency.
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ACHIEVEMENT ENROLLMENT



English Speaker of Other Languages



ESOL



Our success begins with Personalized Learning where we track growth targest for EVERY individual ESOL student. EVERY FCCPS student has a Growth Graph representing his/her proficiency on the WIDA scale - the required assessment of the Virginia Department of Education - to measure reading, writing, speaking, and listening.



Actual Student Examples of WIDA Growth Targets Student #1 Receiving Services



This student is receiving Tier 3 intervention services direct services from an ESOL teacher. The specialist is utilizing the Leveled Literacy Intervention, a research based program. She is also working with the classroom teacher 4 to 5 days per week in small group reading sessions. This student is provided differentiated instruction during math. 98%



Student #2 Receiving Services



This student has a WIDA composite score of 4.9 - an indicator that he is close to exiting the program. With a 4.9 score it is probably that he will pass the Spring Reading and Math SOL. The student‘s STAR scores indicate that he is on target to make 1 to 1.5 years growth this year. This student is currently working with the ESOL specialist during intervention time as well as in the core classrooms.



Student #3 Receiving Services - Dual Identified (Special Education)



Student #3 has a composite score of 5.1 but his WIDA literacy score was below 5. Therefore ESOL services were continued for this school year. This student is dual identified. He receives services from a Special Education teacher and an ESOL specialist. The ESOL specialist is providing Tier 2 services which means the ESOL specialist provides support in the regular education classroom and/or during intervention time. This student also receives services based on his IEP.
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90%



94%



96%



ACHIEVEMENT ENROLLMENT



English Speaker of Other Languages



ESOL



Student #4 Receiving Services



Student #4 has made great progress each year based on her trend line. This student has a 4.9 WIDA score but based on STAR data, she needs intensive support. She is currently being serviced through a Tier 3 Intervention which means that she receives direct services from the ESOL Specialist in a small group. The classroom teacher also meets with the student 4 to 5 days per week in a small reading group. During math, she receives differentiated math instruction.



Student #5 Receiving Services



Student #5 increased in his WIDA Level for three years but last year he remained at a Level 3 and did not make the expected scale score growth that we wanted. As a result this student is receiving services from the ESOL specialist, Reading Specialist and Speech Therapist. He is placed in a Tier 3 intervention group where he is receiving direct services in a small group using a research based program. The classroom teacher also has him working with her 4 to 5 times per week in a small reading group.



Student #6 Exit Year 1



Student #6 is Exit Year 1 because she received a Composite score of 6 on her Spring 2014 Access for ELL‘s test. This is the first year that she is on Monitor status. The ESOL specialist checks in with this student and provides input to the content teacher as necessary. This student is in a co-taught class for English and also works with the Reading Specialist in the Reading Strategies class.
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ACHIEVEMENT ENROLLMENT



English Speaker of Other Languages



ESOL



Student #7 Exit Year 1



Student #7 is Exit Year 1 because she received a Composite Score of 6 on her Spring 2014 Access for ELL‘s test. This is the first year that she is on monitor status. The ESOL specialist checks in with this student as necessary via weekly through the RtI monitoring. This student is in a co-taught class for English, Science and History.



Student #8 Exit Year 2 - Dual Identified - Special Education



This student is dual identifed ESOL and Special Education. He received a composite score of 5.7 on the ACCESS for ELL‘s test in Spring 2013. The student remains on monitor status for 2 years after receiving 5 or above on both their literacy score and composite score. This student is in co-taught classes for English, Math and Social Studies. He is also receiving Special Education services based on his IEP.
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STUDENT



ACHIEVEMENT SPECIAL EDUCATION Every Student. Every Day.



FOR THE MOST RECENT INFORMATION: www.fccps.org/data
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ACHIEVEMENT ENROLLMENT



SPECIAL EDUCATION



Students with Disabilities (SWD) Standards of Learning (SOL) Pass Rates Our success begins with WEEKLY MONITORING Specifically at Mary Ellen Henderson and George Mason, all students are monitored on a weekly basis for classroom success. Each Friday afternoon a report is run so that real-time interventions can take place for students who are struggling. This is a sample Response to Intervention report which is run and analyzed by our RTI teams every week.



FCCPS has found Immediate Interventions are the key to student success. FCCPS Response to Intervention Teams meet on a weekly basis to determine the assistance or specific supports needed for each individual struggling student. This team effort ensures the success of every student. Special Education data is specifically analyzed to correlate those classrooms or subjects which are of specific concern in terms of success. EVERY Special Education student has an Individualized Education Plan (IEP) The success of our approach is clear.
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ACHIEVEMENT ENROLLMENT



SPECIAL EDUCATION



Students with Disabilities (SWD) Standards of Learning (SOL) Pass Rates Falls Church City Public Schools is the only division in Virginia ranking. . .



in the Top 10 in every single SWD SOL Subject!



The following information was provided to FCCPS at the annual Virginia Special Education Convention. Our Special Education team has been invited to present at the state level given the excellent results that our students are obtaining on state SOLs. While FCCPS continues to strive to get better, we are excited that on these rigorous exams our students are making great progress and achieving at high levels.



FCCPS Leads Virginia Students with Disabilities in Falls Church City Public Schools have the highest passing rates in three of the five SOL subjects - English, Science and Social Studies and second in the other two - Writing and Mathematics.
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STUDENT



ACHIEVEMENT INTERNATIONAL BACCALAUREATE Every Student. Every Day.



FOR THE MOST RECENT INFORMATION: www.fccps.org/data
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ACHIEVEMENT ENROLLMENT



STUDENT ACHIEVEMENT



INTERNATIONAL BACCALAUREATE International Baccalaureate Subjects Greater than 10 students
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STUDENT



ACHIEVEMENT PROGRAMME INTERNATIONAL STUDENT ASSESSMENT



PISA/OCED Every Student. Every Day.



FOR THE MOST RECENT INFORMATION: www.fccps.org/data
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ACHIEVEMENT ENROLLMENT



PROGRAMME INTERNATIONAL STUDENT ASSESSMENT



PISA/OECD



2013-2014 George Mason PISA Results PISA Assessment: Programme for International Student Assessment



The PISA Assessment is intended to provide aggregate national results for international comparison and to inform policy discussions.



OCED Test for Schools: Organization for Economc Co-Operation and Development



The OCED is designed to provide school-level results for benchmarking and school improvement purposes. It allows us to compare our students’ level of proficiency in three key subjects with the levels of peers in our country and in some of the world’s highest performing school systems.



THE RESULTS GEORGE MASON



United States



HIGH Shanghai-China



LOW Mexico



READING



559



500



556



425



MATHEMATICS



564



487



600



419



SCIENCE



563



502



575



416



READING: The mean performance of George Mason High School students is 559 points, which is significantly above the mean peformance of 500 points obtained by students across schools in the United States in PISA 2009. MATHEMATICS: George Mason’s mean performance of 564 points is significantly above the mean performance of 487 points obtained by students in the United States in PISA 2009. SCIENCE: George Mason’s mean performance of 563 points is significantly above the average of 502 points obtained by students in the United States in PISA 2009.
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ACHIEVEMENT ENROLLMENT



PROGRAMME INTERNATIONAL STUDENT ASSESSMENT



PISA/OECD Reading



READING: The mean performance of George Mason High School students is 559 points, which is significantly above the mean peformance of 500 points obtained by students across schools in the United States in PISA 2009.
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ACHIEVEMENT ENROLLMENT



PROGRAMME INTERNATIONAL STUDENT ASSESSMENT



PISA/OECD



Public vs. Private



Socioeconomic



Reading
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ACHIEVEMENT ENROLLMENT



PROGRAMME INTERNATIONAL STUDENT ASSESSMENT



PISA/OECD



Mathematics



MATHEMATICS: George Mason’s mean performance of 564 points is significantly above the mean performance of 487 points obtained by students in the United States in PISA 2009.
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ACHIEVEMENT ENROLLMENT



PROGRAMME INTERNATIONAL STUDENT ASSESSMENT



PISA/OECD



Public vs. Private



Socioeconomic



Mathematics
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ACHIEVEMENT ENROLLMENT



PROGRAMME INTERNATIONAL STUDENT ASSESSMENT



PISA/OECD Science



SCIENCE: George Mason’s mean performance of 563 points is significantly above the average of 502 points obtained by students in the United States in PISA 2009.
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ACHIEVEMENT ENROLLMENT



PROGRAMME INTERNATIONAL STUDENT ASSESSMENT



PISA/OECD



Public vs. Private



Socioeconomic



Science
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STUDENT



ACHIEVEMENT SCHOLASTIC APTITUDE TEST



SAT



Every Student. Every Day.



FOR THE MOST RECENT INFORMATION: www.fccps.org/data
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ACHIEVEMENT ENROLLMENT



SCHOLASTIC APTITUDE TEST



SAT



The Scholastic Aptitude Test (SAT) is the assessment of choice at George Mason High School. Some schools utilize the ACT more, but at GMHS 80% of the Class of 2014 took the SAT. George Mason remains proud of the outstanding results and the overwhelming majority of students who are taking the SAT.
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STUDENT



ACHIEVEMENT GRADUATION RATE Every Student. Every Day.



FOR THE MOST RECENT INFORMATION: www.fccps.org/data
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ACHIEVEMENT ENROLLMENT



STUDENT ACHIEVEMENT



GRADUATION RATE
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ACRONYM HELPER



102



ACRONYM HELPER



ACRONYM HELPER Acronyms Utilized in this Budget Document ACC



Arlington Career Center



AP



Advanced Placement



CO



Central Oﬃce



CTE



Career and Technical Education



ELL



English Language Learner



EPED



Extra Pay for Extra Duty



ESOL



English Speakers of Other Languages



FCCPS



Falls Church City Public Schools



GM



George Mason



HVAC



Heating, Ventilation, and Air Conditioning



IB



International Baccalaureate



IEP



Individualized Education Plan



JT



Jessie Thackrey Preschool



LCI



Local Composite Index



MD



Mount Daniel School



MEH



Mary Ellen Henderson Middle School



MYP



Middle Years Programme



NOVA



Northern Virginia



OECD



Organization for Economic Co-Operation and Development



PISA



Programme for International Student Assessment



PYP



Primary Years Programme



RTI



Response to Intervention



SOL



Standards of Learning



STEAM



Science, Technology, Engineering, Art, and Math



STEM



Science, Technology, Engineering, Math



SWD



Students With Disabilities



TJ



Thomas Jeﬀerson Elementary



TJHSST



Thomas Jeﬀerson High School- Science and Technology



VASS



Virginia Association of School Superintendents



VDOE



Virginia Department of Education



VSBA



Virginia School Board Association



WIDA



World-class Instructional Design and Assessment
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FY16 BUDGET



BY LINE ITEM
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FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110026 SPECIAL EDUCATION PRESCHOOL 6110026



112100



Instructional Wages



$



-



$



249,343



$



329,750



25.0%



6110026



112500



Specialist Wages



$



-



$



62,336



$



82,440



25.0%



6110026



114100



Teacher Aide Wages



$



-



$



145,718



$



127,940



-14.6%



6110026



152000



Substitute Wages



$



-



$



7,272



$



5,000



0.0%



6110026



154000



Substitute Wages-Classified



$



-



$



5,212



$



3,800



0.0%



6110026



210000



FICA Benefits



$



-



$



35,075



$



42,430



10.9%



6110026



221000



VRS Benefits



$



-



$



73,338



$



81,710



8.7%



6110026



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110026



224000



Post Employment Benefits



$



-



$



3,030



$



5,290



74.6%



6110026



230000



Health Medical Benefits



$



-



$



28,683



$



32,500



0.2%



6110026



240000



Group Life Benefits



$



-



$



5,610



$



6,430



6.3%



6110026



250000



Disability Insurance



$



-



$



879



$



1,360



44.7%



6110026



272000



Workers' Compensation



$



-



$



1,460



$



1,610



10.3%



6110026



312000



Professional Services



$



-



$



4,900



$



10,000



0.0%



6110026



601300



Educational Supplies



$



-



$



7,427



$



8,500



0.0%



6110026



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110026



$ $ $



-



$



630,283



$



744,360



12.8%



TOTAL - SPECIAL EDUCATION PRESCHOOL



0.0%



6131026 IMPROVE SPECIAL ED - JTP 6131026



113900



Other Professional Wages



$



-



$



71,945



$



83,130



9.2%



6131026



115000



Clerical Wages



$



-



$



-



$



-



0.0%



6131026



152000



Substitute Wages



$



-



$



508



$



-



0.0%



6131026



162100



Supplemental Wages



$



-



$



837



$



-



0.0%



6131026



1621EP



Supplemental Wages - EPED



$



-



$



-



$



-



0.0%



6131026



164100



Supplemental Wages - Support



$



-



$



-



$



-



0.0%



6131026



210000



FICA Benefits



$



-



$



5,449



$



6,360



9.1%



6131026



221000



VRS Benefits



$



-



$



10,764



$



12,570



5.2%



6131026



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6131026



224000



Post Employment Benefits



$



-



$



850



$



1,020



20.0%



6131026



230000



Health Medical Benefits



$



-



$



5,957



$



6,250



0.6%



6131026



240000



Group Life Benefits



$



-



$



823



$



990



4.2%



6131026



250000



Disability Insurance



$



-



$



108



$



210



40.0%



6131026



272000



Workers' Compensation



$



-



$



230



$



250



8.7%



6131026



312000



Professional Services



$



-



$



-



$



-



0.0%



6131026



540100



Lease/Rental of Equipment



$



-



$



-



$



5,700



0.0%



6131026



550000



Conferences/Workshops/Travel



$



-



$



169



$



-



0.0%



6131026



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



1,587



$ $



-



0.0%



6131026



$ $ $



-



$



99,228



$



116,480



7.8%



TOTAL - IMPROVE SPECIAL ED - JTP



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6224006 SPEECH SERVICES - JTP 6224006



113900



Other Professional Wages



$



-



$



27,750



$



28,740



3.5%



6224006



210000



FICA Benefits



$



-



$



2,123



$



2,200



3.3%



6224006



221000



VRS Benefits



$



-



$



4,318



$



4,350



-0.2%



6224006



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6224006



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6224006



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6224006



240000



Group Life Benefits



$



-



$



330



$



350



0.0%



6224006



250000



Disability Insurance



$



-



$



42



$



80



33.3%



6224006



272000



Workers' Compensation



$



-



$



90



$



90



0.0%



6224006



312000



Professional Services



$



-



$



-



$



-



0.0%



6224006



330000



Maintenance Services



$



-



$



160



$



-



0.0%



6224006



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6224006



601300



Educational Supplies



$



-



$



-



$



300



0.0%



6224006



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6224006



$ $ $



-



$



34,813



$



36,110



3.0%



TOTAL - SPEECH SERVICES - JTP



0.0%



6420006 BUILDING SERVICES - JTP 6420006



119100



Caretaker Wages



$



-



$



22,005



$



-



-100.0%



6420006



149100



Overtime Wages - Bldg Services



$



-



$



-



$



-



0.0%



6420006



159100



Substitute Wages - Custodial



$



-



$



-



$



1,000



0.0%



6420006



210000



FICA Benefits



$



-



$



1,476



$



80



-97.3%



6420006



221000



VRS Benefits



$



-



$



3,735



$



-



-100.0%



6420006



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6420006



224000



Post Employment Benefits



$



-



$



1,990



$



-



-100.0%



6420006



230000



Health Medical Benefits



$



-



$



8,165



$



-



-100.0%



6420006



240000



Group Life Benefits



$



-



$



286



$



-



-100.0%



6420006



250000



Disability Insurance



$



-



$



33



$



-



-100.0%



6420006



272000



Workers' Compensation



$



-



$



520



$



20



-97.2%



6420006



312000



Professional Services



$



-



$



2,445



$



3,500



0.0%



6420006



330000



Maintenance Services



$



-



$



639



$



1,000



0.0%



6420006



510100



Electrical Services



$



-



$



6,532



$



9,600



0.0%



6420006



510200



Natural Gas Services



$



-



$



4,359



$



4,500



350.0%



6420006



510300



Water & Sewer Services



$



-



$



1,355



$



2,500



0.0%



6420006



540100



Lease/Rental of Equipment



$



-



$



-



$



-



0.0%



6420006



600500



Custodial Supplies



$



-



$



5,670



$



800



0.0%



6420006



600700



Repair & Maintenance Supplies



$



-



$



13,770



$



1,000



0.0%



6420006



810000



Capital Replacements



820000



Capital Additions



-



$ $



16,350 76,970



$ $



-



0.0%



6420006



$ $ $



-



$



166,301



$



24,000



-71.7%



TOTAL - BUILDING SERVICES - JTP



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6430006 GROUNDS SERVICES - JTP 6430006



312000



Professional Services



$



-



$



10,658



$



-



0.0%



6430006



330000



Maintenance Services



600700



Repair & Maintenance Supplies



-



$ $



-



$ $



10,000 1,200



566.7%



6430006



$ $



TOTAL - GROUNDS SERVICES - JTP



$



-



$



10,658



$



11,200



314.8%



GRAND TOTAL - J. Thackrey Preschool:



$



-



$



941,282



$



932,150



4.7%



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110011 REGULAR INSTRUCTION - MD 6110011



112100



Instructional Wages



$



1,202,465



$



1,363,118



$



1,323,600



-5.5%



6110011



114100



Teacher Aide Wages



$



386,326



$



406,362



$



387,500



-11.3%



6110011



152000



Substitute Wages



$



34,937



$



46,040



$



28,000



0.0%



6110011



154000



Substitute Wages-Classified



$



24,880



$



37,752



$



15,000



0.0%



6110011



164100



Supplemental Wages - Suppor



$



8,525



$



7,097



$



5,250



0.0%



6110011



210000



FICA Benefits



$



121,213



$



136,053



$



134,600



-6.6%



6110011



221000



VRS Benefits



$



206,148



$



254,236



$



237,400



-10.3%



6110011



222000



City Retirement Benefits



$



19,807



$



20,870



$



18,500



-8.9%



6110011



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110011



224000



Post Employment Benefits



$



21,860



$



24,060



$



30,040



17.3%



6110011



230000



Health Medical Benefits



$



136,188



$



179,138



$



184,860



-1.8%



6110011



240000



Group Life Benefits



$



17,891



$



20,235



$



20,370



-10.5%



6110011



250000



Disability Insurance



$



2,383



$



3,012



$



4,280



22.6%



6110011



272000



Workers' Compensation



$



5,280



$



5,470



$



5,110



-6.6%



6110011



312000



Professional Services



$



-



$



-



$



-



0.0%



6110011



330000



Maintenance Services



$



-



$



-



$



200



0.0%



6110011



601300



Educational Supplies



$



38,446



$



55,862



$



57,000



0.0%



6110011



810000



Capital Replacements



820000



Capital Additions



1,976 -



$ $



-



$ $



-



0.0%



6110011



$ $ $



2,228,325



$



2,559,304



$



2,451,710



-6.3%



$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $



139,214 128,825 1,164 4,009 1,200 19,979 39,440 1,859 4,760 30,769 3,093 402 1,070 1,288 -



$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $



91,626 138,642 24,512 11,339 205 19,262 33,440 2,020 4,120 32,779 2,613 441 760 377 -



$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $



118,600 115,300 2,500 3,500 300 18,380 33,140 1,930 4,670 28,710 2,790 590 700 600 -



4.7%



$



377,071



$



362,138



$



331,710



TOTAL - REGULAR INSTRUCTION - MD



0.0%



6110021 SPECIAL ED INSTRUCTION - MD 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021 6110021



112100 114100 152000 154000 164100 210000 221000 222000 223000 224000 230000 240000 250000 272000 312000 601300 810000



Instructional Wages Teacher Aide Wages Substitute Wages Substitute Wages-Classified Supplemental Wages - Suppor FICA Benefits VRS Benefits City Retirement Benefits Other Retirement Benefits Post Employment Benefits Health Medical Benefits Group Life Benefits Disability Insurance Workers' Compensation Professional Services Educational Supplies Capital Replacements



6110021



820000



Capital Additions



TOTAL - SPECIAL ED INSTRUCTION - MD



-17.6% 0.0% 0.0% 0.0% -7.5% -10.4% -22.8% 0.0% 13.3% -5.2% -11.4% 20.4% -7.9% 0.0% 0.0% 0.0% 0.0% -7.4%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110041 GIFTED INSTRUCTION - MD 6110041



112100



Instructional Wages



$



49,381



$



53,370



$



58,060



8.8%



6110041



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6110041



210000



FICA Benefits



$



3,448



$



3,673



$



4,450



8.8%



6110041



221000



VRS Benefits



$



6,306



$



8,304



$



8,780



4.9%



6110041



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110041



224000



Post Employment Benefits



$



2,050



$



2,300



$



2,160



-6.1%



6110041



230000



Health Medical Benefits



$



11,523



$



12,553



$



13,240



-21.6%



6110041



240000



Group Life Benefits



$



588



$



635



$



700



4.5%



6110041



250000



Disability Insurance



$



74



$



80



$



150



36.4%



6110041



272000



Workers' Compensation



$



160



$



160



$



170



6.3%



6110041



312000



Professional Services



$



-



$



-



$



-



0.0%



6110041



601300



Educational Supplies



$



-



$



-



$



100



0.0%



6110041



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110041



$ $ $



73,529



$



81,075



$



87,810



2.0%



TOTAL - GIFTED INSTRUCTION - MD



0.0%



6110051 INSTRUCTIONAL SUPPORT - MD 6110051



112100



Instructional Wages



$



98,360



$



103,667



$



157,540



48.9%



6110051



112800



Remedial Instruction Wages



$



113,517



$



140,740



$



151,810



7.9%



6110051



114100



Teacher Aide Wages



$



34,869



$



36,351



$



37,520



3.2%



6110051



114400



Remedial Aide Wages



$



-



$



-



$



-



0.0%



6110051



162100



Supplemental Wages



$



25



$



1,886



$



-



0.0%



6110051



210000



FICA Benefits



$



17,302



$



19,955



$



26,540



22.6%



6110051



221000



VRS Benefits



$



28,408



$



30,513



$



43,340



126.8%



6110051



222000



City Retirement Benefits



$



9,304



$



11,769



$



7,770



1.6%



6110051



224000



Post Employment Benefits



$



7,820



$



7,070



$



8,320



17.7%



6110051



230000



Health Medical Benefits



$



44,318



$



48,010



$



51,180



-1.5%



6110051



240000



Group Life Benefits



$



2,427



$



2,650



$



4,130



17.7%



6110051



250000



Disability Insurance



$



370



$



421



$



870



61.1%



6110051



272000



Workers' Compensation



$



780



$



830



$



1,010



21.7%



6110051



312000



Professional Services



$



-



$



-



$



-



0.0%



6110051



601300



Educational Supplies



$



1,719



$



1,864



$



2,400



0.0%



6110051



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110051



$ $ $



359,220



$



405,727



$



492,430



23.8%



TOTAL - INSTRUCTIONAL SUPPORT - MD



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110151 STUDENT ACTIVITIES - MD 6110151



137500



Bus Driver Field Trips



$



1,767



$



2,427



$



1,500



0.0%



6110151



162100



Supplemental Wages



$



3,502



$



4,205



$



-



0.0%



6110151



1621EP



Supplemental Wages - EPED



$



950



$



950



$



950



0.0%



6110151



210000



FICA Benefits



$



471



$



579



$



190



0.0%



6110151



272000



Workers' Compensation



$



60



$



60



$



60



0.0%



6110151



312000



Professional Services



601300



Educational Supplies



-



$ $



-



$ $



-



0.0%



6110151



$ $ $



6,749



$



8,221



$



2,700



0.0%



TOTAL - STUDENT ACTIVITIES - MD



0.0%



6121011 GUIDANCE SERVICES - MD 6121011



112300



Counselor Wages



$



77,456



$



84,965



$



91,430



7.6%



6121011



162100



Supplemental Wages



$



-



$



174



$



-



0.0%



6121011



210000



FICA Benefits



$



5,819



$



6,452



$



7,000



7.5%



6121011



221000



VRS Benefits



$



12,215



$



13,221



$



13,830



3.8%



6121011



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6121011



224000



Post Employment Benefits



$



910



$



710



$



840



18.3%



6121011



230000



Health Medical Benefits



$



4,544



$



2,831



$



5,120



-0.8%



6121011



240000



Group Life Benefits



$



922



$



1,011



$



1,090



2.8%



6121011



250000



Disability Insurance



$



116



$



127



$



230



35.3%



6121011



272000



Workers' Compensation



$



250



$



250



$



270



8.0%



6121011



312000



Professional Services



$



-



$



-



$



-



0.0%



6121011



550000



Conferences/Workshops/Travel



$



120



$



-



$



-



0.0%



6121011



580100



Association Membership Dues



601300



Educational Supplies



87



$ $



117



$ $



350



0.0%



6121011



$ $ $



102,438



$



109,858



$



120,160



6.8%



TOTAL - GUIDANCE SERVICES - MD



0.0%



6131011 IMPROVE REG INSTRUCTION - MD 6131011



113900



Other Professional Wages



$



35,273



$



-



$



-



0.0%



6131011



152000



Substitute Wages



$



3,599



$



2,629



$



5,500



0.0%



6131011



162100



Supplemental Wages



$



1,228



$



-



$



-



0.0%



6131011



1621EP



Supplemental Wages - EPED



$



9,400



$



9,400



$



9,400



0.0%



6131011



164100



Supplemental Wages - Suppor



$



-



$



-



$



400



0.0%



6131011



210000



FICA Benefits



$



3,367



$



917



$



1,180



0.0%



6131011



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6131011



222000



City Retirement Benefits



$



4,927



$



-



$



-



0.0%



6131011



224000



Post Employment Benefits



$



480



$



-



$



-



0.0%



6131011



230000



Health Medical Benefits



$



2,920



$



-



$



-



0.0%



6131011



240000



Group Life Benefits



$



150



$



-



$



-



0.0%



6131011



250000



Disability Insurance



$



53



$



-



$



-



0.0%



6131011



272000



Workers' Compensation



$



100



$



50



$



50



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6131011



312000



Professional Services



$



-



$



-



$



500



0.0%



6131011



550000



Conferences/Workshops/Travel



$



634



$



934



$



-



0.0%



6131011



580100



Association Membership Dues



601300



Educational Supplies



496



$ $



263



$ $



1,600



0.0%



6131011



$ $ $



62,627



$



14,194



$



18,630



0.0%



TOTAL - IMPROVE REG INSTRUCTION



0.0%



6131021 IMPROVE SPECIAL ED - MD 6131021



152000



Substitute Wages



$



914



$



109



$



1,500



0.0%



6131021



162100



Supplemental Wages



$



-



$



200



$



-



0.0%



6131021



1621EP



Supplemental Wages - EPED



$



4,600



$



3,385



$



2,300



0.0%



6131021



210000



FICA Benefits



$



421



$



281



$



300



0.0%



6131021



272000



Workers' Compensation



$



10



$



20



$



20



0.0%



6131021



312000



Professional Services



$



-



$



-



$



-



0.0%



6131021



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6131021



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



-



$ $



-



0.0%



6131021



$ $ $



5,945



$



3,995



$



4,120



0.0%



TOTAL - IMPROVE SPECIAL ED - MD



0.0%



6131041 IMPROVE GIFTED EDUCATION - MD 6131041



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131041



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131041



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131041



312000



Professional Services



$



-



$



-



$



-



0.0%



6131041



550000



Conferences/Workshops/Travel



$



350



$



-



$



-



0.0%



6131041



580100



Association Membership Dues



601300



Educational Supplies



20 -



$ $



-



$ $



-



0.0%



6131041



$ $ $



370



$



-



$



-



0.0%



TOTAL - IMPROVE GIFTED EDUCATION



0.0%



6131051 IMPROVE SUPPORT PROGRAMS - MD 6131051



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131051



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131051



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131051



312000



Professional Services



$



-



$



-



$



-



0.0%



6131051



550000



Conferences/Workshops/Travel



601300



Educational Supplies



600 250



$ $



-



$ $



-



0.0%



6131051



$ $



TOTAL - IMPROVE SUPPORT PROGRAMS



$



850



$



-



$



-



0.0%



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6132001 MEDIA SERVICES - MD 6132001



112200



Librarian Wages



$



51,029



$



77,058



$



85,270



10.7%



6132001



114100



Teacher Aide Wages



$



12,022



$



-



$



-



0.0%



6132001



152000



Substitute Wages



$



899



$



915



$



150



0.0%



6132001



154000



Substitute Wages-Classified



$



216



$



-



$



-



0.0%



6132001



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6132001



164100



Supplemental Wages - Aides



$



-



$



-



$



-



0.0%



6132001



210000



FICA Benefits



$



4,582



$



5,974



$



6,540



10.7%



6132001



221000



VRS Benefits



$



-



$



11,990



$



12,900



6.7%



6132001



222000



City Retirement Benefits



$



7,128



$



-



$



-



0.0%



6132001



224000



Post Employment Benefits



$



350



$



-



$



-



0.0%



6132001



230000



Health Medical Benefits



$



3,242



$



-



$



-



0.0%



6132001



240000



Group Life Benefits



$



217



$



917



$



1,020



6.3%



6132001



250000



Disability Insurance



$



77



$



116



$



220



46.7%



6132001



272000



Workers' Compensation



$



150



$



230



$



250



8.7%



6132001



312000



Professional Services



$



-



$



-



$



-



0.0%



6132001



330000



Maintenance Services



$



1,114



$



1,120



$



1,120



0.0%



6132001



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6132001



580100



Association Membership Dues



$



-



$



-



$



-



0.0%



6132001



600100



Office Supplies



$



163



$



414



$



500



0.0%



6132001



601200



Books & Subscriptions



$



3,380



$



2,355



$



3,600



0.0%



6132001



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6132001



$ $ $



84,569



$



101,088



$



111,570



9.6%



TOTAL - MEDIA SERVICES - MD



0.0%



6133001 INSTRUCTIONAL TECHNOLOGY - MD 6133001



113900



Other Professional Wages



$



-



$



-



$



-



0.0%



6133001



114200



Computer Aide Wages



$



74,776



$



31,337



$



38,370



13.5%



6133001



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6133001



164100



Supplemental Wages - Suppor



$



-



$



4,605



$



1,500



0.0%



6133001



210000



FICA Benefits



$



5,357



$



2,598



$



3,060



12.9%



6133001



221000



VRS Benefits



$



4,139



$



5,257



$



5,810



9.6%



6133001



222000



City Retirement Benefits



$



5,989



$



-



$



-



0.0%



6133001



224000



Post Employment Benefits



$



1,230



$



710



$



840



18.3%



6133001



230000



Health Medical Benefits



$



8,454



$



5,036



$



5,120



-0.8%



6133001



240000



Group Life Benefits



$



567



$



402



$



460



9.5%



6133001



250000



Disability Insurance



$



113



$



51



$



100



42.9%



6133001



272000



Workers' Compensation



$



180



$



110



$



120



9.1%



6133001



312000



Professional Services



$



-



$



-



$



-



0.0%



6133001



330000



Maintenance Services



$



2,000



$



-



$



2,000



0.0%



6133001



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6133001



580100



Association Membership Dues



$



-



$



-



$



-



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6133001



601300



Computer Software & Supplies



$



13,823



$



1,122



$



1,500



0.0%



6133001



810000



Capital Replacements



$



-



$



-



$



-



0.0%



6133001



810700



Computer Equip - Replacement



$



-



$



-



$



-



0.0%



6133001



820000



Capital Additions



820700



Computer Equipment - Addition



-



$ $



-



$ $



-



0.0%



6133001



$ $ $



116,628



$



51,228



$



58,880



10.5%



TOTAL - INSTRUCTIONAL TECHNOLOGY - MD



0.0%



6141001 PRINCIPAL'S OFFICE - MD 6141001



112600



Principal Wages



$



137,060



$



141,630



$



141,630



0.0%



6141001



112700



Assistant Principal Wages



$



33,392



$



79,650



$



81,990



2.9%



6141001



114100



Teacher Aide Wages



$



13,521



$



13,972



$



13,980



0.0%



6141001



115000



Clerical Wages



$



91,457



$



98,104



$



101,170



3.2%



6141001



135000



PT Clerical Wages



$



693



$



-



$



1,000



0.0%



6141001



144000



Overtime Wages - Classified



$



-



$



656



$



3,500



0.0%



6141001



154000



Substitute Wages-Classified



$



614



$



974



$



1,200



0.0%



6141001



164300



Supplemental Wages - Specia



$



3,340



$



689



$



350



0.0%



6141001



210000



FICA Benefits



$



19,639



$



23,660



$



25,130



2.5%



6141001



221000



VRS Benefits



$



35,149



$



51,870



$



51,250



-2.0%



6141001



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6141001



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6141001



224000



Post Employment Benefits



$



1,890



$



3,020



$



3,940



30.5%



6141001



230000



Health Medical Benefits



$



17,859



$



23,351



$



24,220



9.3%



6141001



240000



Group Life Benefits



$



2,854



$



3,967



$



4,040



-2.4%



6141001



250000



Disability Insurance



$



360



$



655



$



850



32.8%



6141001



272000



Workers' Compensation



$



645



$



990



$



1,000



1.0%



6141001



312000



Professional Services



$



-



$



-



$



350



0.0%



6141001



330000



Maintenance Services



$



-



$



1,585



$



1,600



0.0%



6141001



440000



Print Shop



$



-



$



-



$



-



0.0%



6141001



520100



Postal Services



$



1,045



$



2,550



$



1,500



0.0%



6141001



540100



Lease/Rental of Equipment



$



8,958



$



11,598



$



12,400



8.8%



6141001



550000



Conferences/Workshops/Travel



$



190



$



-



$



800



0.0%



6141001



580100



Association Membership Dues



$



139



$



379



$



700



0.0%



6141001



600100



Office Supplies



$



6,144



$



3,779



$



5,000



0.0%



6141001



600200



Food Supplies



$



-



$



-



$



-



0.0%



6141001



601200



Books & Subscriptions



$



51



$



90



$



100



0.0%



6141001



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



500 -



0.0%



6141001



$ $ $



374,999



$



463,169



$



478,200



1.9%



TOTAL - PRINCIPAL'S OFFICE - MD



0.0%



6222001 HEALTH SERVICES - MD 6222001



114600



Clinic Aide Wages



$



21,349



$



25,862



$



26,810



3.6%



6222001



154000



Substitute Wages-Classified



$



1,209



$



576



$



500



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6222001



164100



Supplemental Wages - Aides



$



60



$



156



$



600



0.0%



6222001



210000



FICA Benefits



$



1,101



$



1,367



$



2,140



3.4%



6222001



221000



VRS Benefits



$



2,726



$



4,024



$



4,060



0.0%



6222001



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6222001



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6222001



224000



Post Employment Benefits



$



-



$



2,070



$



2,440



17.9%



6222001



230000



Health Medical Benefits



$



12,964



$



14,118



$



14,980



-1.4%



6222001



240000



Group Life Benefits



$



254



$



308



$



320



-3.0%



6222001



250000



Disability Insurance



$



32



$



39



$



70



40.0%



6222001



272000



Workers' Compensation



$



50



$



80



$



90



12.5%



6222001



312000



Professional Services



600400



Medical Supplies



-



$ $



594



$ $



600



0.0%



6222001



$ $ $



39,745



$



49,194



$



52,610



2.3%



TOTAL - HEALTH SERVICES - MD



0.0%



6224001 SPEECH/AUDIOLOGY SERVICES - MD 6224001



113900



Other Professional Wages



$



125,018



$



129,913



$



135,430



4.2%



6224001



210000



FICA Benefits



$



9,605



$



10,004



$



10,370



4.3%



6224001



221000



VRS Benefits



$



18,248



$



20,215



$



20,480



0.5%



6224001



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6224001



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6224001



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6224001



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6224001



240000



Group Life Benefits



$



1,488



$



1,546



$



1,620



0.0%



6224001



250000



Disability Insurance



$



187



$



195



$



340



36.0%



6224001



272000



Workers' Compensation



$



390



$



380



$



400



5.3%



6224001



312000



Professional Services



$



-



$



-



$



-



0.0%



6224001



330000



Maintenance Services



$



150



$



184



$



150



0.0%



6224001



550000



Conferences/Workshops/Travel



$



399



$



336



$



-



0.0%



6224001



601300



Educational Supplies



$



37



$



405



$



500



0.0%



6224001



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6224001



$ $ $



155,522



$



163,178



$



169,290



3.8%



TOTAL - SPEECH SERVICES - MD



0.0%



6420001 BUILDING SERVICES - MD 6420001



119100



Custodial Wages



$



99,528



$



82,846



$



83,110



3.1%



6420001



149100



Overtime Wages - Bldg Services



$



1,214



$



1,213



$



2,500



0.0%



6420001



159100



Substitute Wages - Custodial



$



8,718



$



5,484



$



7,500



0.0%



6420001



210000



FICA Benefits



$



8,253



$



6,464



$



7,130



2.7%



6420001



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6420001



222000



City Retirement Benefits



$



13,874



$



11,716



$



10,700



-3.1%



6420001



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6420001



224000



Post Employment Benefits



$



850



$



2,210



$



2,740



24.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6420001



230000



Health Medical Benefits



$



6,484



$



15,816



$



16,860



3.9%



6420001



240000



Group Life Benefits



$



432



$



311



$



990



-1.0%



6420001



250000



Disability Insurance



$



149



$



125



$



210



31.3%



6420001



272000



Workers' Compensation



$



1,550



$



1,200



$



1,720



3.0%



6420001



312000



Professional Services



$



12,827



$



11,898



$



12,000



0.0%



6420001



330000



Maintenance Services



$



431



$



2,969



$



2,600



0.0%



6420001



510100



Electrical Services



$



77,583



$



73,485



$



78,000



0.0%



6420001



510200



Natural Gas Services



$



2,826



$



3,138



$



3,600



20.0%



6420001



510300



Water & Sewer Services



$



11,736



$



7,538



$



12,000



0.0%



6420001



540100



Lease/Rental of Equipment



$



-



$



-



$



-



0.0%



6420001



600500



Custodial Supplies



$



10,501



$



12,408



$



12,000



0.0%



6420001



600700



Repair & Maintenance Supplies



$



6,663



$



8,280



$



9,500



0.0%



6420001



810000



Capital Replacements



820000



Capital Additions



-



$ $



65,000



$ $



-



0.0%



6420001



$ $ $



263,619



$



312,101



$



263,160



1.6%



TOTAL - BUILDING SERVICES - MD



0.0%



6430001 GROUNDS SERVICES - MD 6430001



312000



Professional Services



$



-



$



2,402



$



-



0.0%



6430001



330000



Maintenance Services



600700



Repair & Maintenance Supplies



-



$ $



4,026



$ $



3,500 4,500



0.0%



6430001



$ $



$



6,428



$



8,000



0.0%



$



4,690,897



$



4,650,980



-1.1%



TOTAL - GROUNDS SERVICES - MD



$



GRAND TOTAL - MT. DANIEL:



$



-



4,757,778



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110012 REGULAR INSTRUCTION - TJ 6110012



112100



Instructional Wages



$



2,418,847



$



2,928,788



$



3,118,000



4.3%



6110012



114100



Teacher Aide Wages



$



86,152



$



46,029



$



44,700



-37.8%



6110012



152000



Substitute Wages



$



133,002



$



90,461



$



60,000



0.0%



6110012



154000



Substitute Wages-Classified



$



3,867



$



6,378



$



800



0.0%



6110012



164100



Supplemental Wages - Suppor



$



11,467



$



14,964



$



14,750



-33.6%



6110012



210000



FICA Benefits



$



196,026



$



228,490



$



247,730



3.0%



6110012



221000



VRS Benefits



$



368,755



$



459,125



$



472,330



-2.2%



6110012



222000



City Retirement Benefits



$



2,912



$



2,521



$



2,160



-28.0%



6110012



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110012



224000



Post Employment Benefits



$



36,140



$



25,150



$



33,480



25.1%



6110012



230000



Health Medical Benefits



$



173,050



$



203,138



$



206,020



4.7%



6110012



240000



Group Life Benefits



$



31,065



$



35,218



$



37,640



-0.8%



6110012



250000



Disability Insurance



$



3,728



$



5,353



$



7,910



35.9%



6110012



272000



Workers' Compensation



$



8,410



$



9,120



$



9,400



3.1%



6110012



312000



Professional Services



$



-



$



-



$



-



0.0%



6110012



330000



Maintenance Services



$



90



$



90



$



300



0.0%



6110012



601300



Educational Supplies



$



57,118



$



55,138



$



60,000



0.0%



6110012



810000



Capital Replacements



820000



Capital Additions



683 -



$ $



-



$ $



-



0.0%



6110012



$ $



TOTAL - REGULAR INSTRUCTION - TJ



$



3,531,312



$



4,109,964



$



4,315,220



2.6%



0.0%



6110022 SPECIAL ED INSTRUCTION - TJ 6110022



112100



Instructional Wages



$



439,386



$



470,624



$



494,400



4.9%



6110022



114100



Teacher Aide Wages



$



196,884



$



190,487



$



195,400



-8.8%



6110022



152000



Substitute Wages



$



2,690



$



2,741



$



6,000



20.0%



6110022



154000



Substitute Wages-Classified



$



6,609



$



28,649



$



12,000



0.0%



6110022



164100



Supplemental Wages - Suppor



$



-



$



820



$



300



0.0%



6110022



210000



FICA Benefits



$



48,059



$



52,170



$



54,170



0.8%



6110022



221000



VRS Benefits



$



84,500



$



96,761



$



98,070



-2.7%



6110022



222000



City Retirement Benefits



$



5,442



$



5,962



$



5,350



-9.3%



6110022



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110022



224000



Post Employment Benefits



$



9,980



$



6,750



$



5,690



-15.7%



6110022



230000



Health Medical Benefits



$



40,614



$



30,689



$



34,960



-29.5%



6110022



240000



Group Life Benefits



$



7,307



$



7,559



$



8,210



-3.4%



6110022



250000



Disability Insurance



$



956



$



1,148



$



1,730



32.1%



6110022



272000



Workers' Compensation



$



2,220



$



2,040



$



2,060



1.0%



6110022



312000



Professional Services



$



-



$



-



$



-



0.0%



6110022



601300



Educational Supplies



$



6,000



$



6,289



$



6,800



0.0%



6110022



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110022



$ $ $



850,647



$



902,689



$



925,140



-1.4%



TOTAL - SPECIAL ED INSTRUCTION - TJ



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110042 GIFTED INSTRUCTION - TJ 6110042



112100



Instructional Wages



$



103,394



$



109,257



$



114,270



4.6%



6110042



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6110042



210000



FICA Benefits



$



7,735



$



8,166



$



8,750



4.7%



6110042



221000



VRS Benefits



$



15,935



$



17,000



$



17,280



0.8%



6110042



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110042



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110042



224000



Post Employment Benefits



$



1,430



$



710



$



1,430



101.4%



6110042



230000



Health Medical Benefits



$



7,424



$



8,171



$



8,740



69.4%



6110042



240000



Group Life Benefits



$



1,230



$



1,300



$



1,360



0.0%



6110042



250000



Disability Insurance



$



155



$



164



$



290



38.1%



6110042



272000



Workers' Compensation



$



330



$



320



$



340



6.3%



6110042



312000



Professional Services



$



-



$



-



$



-



0.0%



6110042



601300



Educational Supplies



$



1,615



$



1,922



$



1,600



0.0%



6110042



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110042



$ $ $



139,249



$



147,011



$



154,060



6.9%



TOTAL - GIFTED INSTRUCTION - TJ



0.0%



6110052 INSTRUCTIONAL SUPPORT - TJ 6110052



112100



Instructional Wages



$



141,919



$



154,642



$



167,780



8.5%



6110052



1121C1



Instructional Wages - Chptr 1



$



17,784



$



14,096



$



45,200



46.9%



6110052



112800



Remedial Instruction Wages



$



111,192



$



80,949



$



117,770



20.8%



6110052



114100



Teacher Aide Wages



$



34,869



$



29,757



$



27,650



-24.0%



6110052



114400



Remedial Aide Wages



$



-



$



-



$



-



0.0%



6110052



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6110052



210000



FICA Benefits



$



23,103



$



21,387



$



27,420



12.2%



6110052



221000



VRS Benefits



$



46,062



$



44,314



$



54,210



8.2%



6110052



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110052



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110052



224000



Post Employment Benefits



$



2,570



$



-



$



-



0.0%



6110052



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6110052



240000



Group Life Benefits



$



3,877



$



3,420



$



4,270



7.8%



6110052



250000



Disability Insurance



$



447



$



443



$



900



47.5%



6110052



272000



Workers' Compensation



$



920



$



930



$



1,040



11.8%



6110052



312000



Professional Services



$



-



$



-



$



-



0.0%



6110052



601300



Educational Supplies



$



1,789



$



1,345



$



2,400



9.1%



6110052



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110052



$ $ $



384,531



$



351,283



$



448,640



11.8%



TOTAL - INSTRUCTIONAL SUPPORT - TJ



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110152 STUDENT ACTIVITIES - TJ 6110152



137500



Bus Driver Field Trips



$



1,871



$



2,125



$



1,000



0.0%



6110152



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6110152



1621EP



Supplemental Wages - EPED



$



12,255



$



15,868



$



17,910



0.0%



6110152



210000



FICA Benefits



$



1,065



$



1,355



$



1,450



0.0%



6110152



272000



Workers' Compensation



$



120



$



100



$



100



0.0%



6110152



312000



Professional Services



601300



Educational Supplies



1,934



$ $



2,403



$ $



1,500



0.0%



6110152



$ $ $



17,245



$



21,850



$



21,960



0.0%



TOTAL - STUDENT ACTIVITIES - TJ



0.0%



6121012 GUIDANCE SERVICES - TJ 6121012



112300



Counselor Wages



$



110,345



$



132,316



$



146,420



10.4%



6121012



162100



Supplemental Wages



$



-



$



181



$



-



0.0%



6121012



210000



FICA Benefits



$



8,423



$



9,860



$



11,210



10.4%



6121012



221000



VRS Benefits



$



15,221



$



15,586



$



15,600



-25.0%



6121012



222000



City Retirement Benefits



$



-



$



4,504



$



5,570



0.0%



6121012



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6121012



224000



Post Employment Benefits



$



1,810



$



1,290



$



1,550



20.2%



6121012



230000



Health Medical Benefits



$



5,399



$



9,222



$



9,490



0.6%



6121012



240000



Group Life Benefits



$



1,149



$



1,313



$



1,750



6.1%



6121012



250000



Disability Insurance



$



145



$



199



$



370



42.3%



6121012



272000



Workers' Compensation



$



-



$



390



$



430



10.3%



6121012



312000



Professional Services



$



-



$



-



$



-



0.0%



6121012



550000



Conferences/Workshops/Travel



$



274



$



-



$



-



0.0%



6121012



601300



Educational Supplies



$



-



$



214



$



350



0.0%



6121012



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6121012



$ $ $



142,766



$



175,075



$



192,740



9.0%



TOTAL - GUIDANCE SERVICES - TJ



0.0%



6131012 IMPROVE REG INSTRUCTION - TJ 6131012



113900



Other Professional Wages



$



-



$



-



$



-



0.0%



6131012



152000



Substitute Wages



$



8,192



$



15,226



$



7,500



0.0%



6131012



162100



Supplemental Wages



$



687



$



694



$



3,600



0.0%



6131012



1621EP



Supplemental Wages - EPED



$



16,300



$



15,100



$



16,300



0.0%



6131012



164100



Supplemental Wages - Aides



$



-



$



-



$



-



0.0%



6131012



210000



FICA Benefits



$



1,917



$



2,346



$



2,100



0.0%



6131012



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6131012



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6131012



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6131012



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6131012



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6131012



240000



Group Life Benefits



$



-



$



-



$



-



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6131012



250000



Disability Insurance



$



-



$



-



$



-



0.0%



6131012



272000



Workers' Compensation



$



420



$



80



$



80



0.0%



6131012



312000



Professional Services



$



-



$



596



$



500



0.0%



6131012



550000



Conferences/Workshops/Travel



$



2,417



$



-



$



-



0.0%



6131012



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



300 438



$ $



300 500



0.0%



6131012



$ $ $



29,934



$



34,780



$



30,880



0.0%



TOTAL - IMPROVE REG INSTRUCTION - TJ



0.0%



6131022 IMPROVE SPECIAL ED - TJ 6131022



152000



Substitute Wages



$



805



$



1,109



$



1,500



0.0%



6131022



162100



Supplemental Wages



$



-



$



-



$



1,100



0.0%



6131022



1621EP



Supplemental Wages - EPED



$



2,300



$



2,300



$



2,300



0.0%



6131022



210000



FICA Benefits



$



238



$



261



$



380



0.0%



6131022



272000



Workers' Compensation



$



10



$



20



$



20



0.0%



6131022



312000



Professional Services



$



-



$



-



$



-



0.0%



6131022



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6131022



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



-



$ $



-



0.0%



6131022



$ $ $



3,352



$



3,690



$



5,300



0.0%



TOTAL - IMPROVE SPECIAL ED - TJ



0.0%



6131042 IMPROVE GIFTED EDUCATION - TJ 6131042



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131042



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131042



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131042



312000



Professional Services



$



-



$



-



$



-



0.0%



6131042



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6131042



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



-



$ $



-



0.0%



6131042



$ $



$



-



$



-



0.0%



TOTAL - IMPROVE GIFTED EDUCATION - TJ



$



-



0.0%



6131052 IMPROVE SUPPORT PROGRAMS - TJ 6131052



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131052



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131052



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131052



312000



Professional Services



$



-



$



-



$



-



0.0%



6131052



550000



Conferences/Workshops/Travel



$



1,805



$



-



$



-



0.0%



6131052



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



-



$ $



-



0.0%



6131052



$ $ $



1,805



$



-



$



-



0.0%



TOTAL - IMPROVE SUPPORT PROGRAMS - TJ



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6132002 MEDIA SERVICES - TJ 6132002



112200



Librarian Wages



$



97,684



$



100,667



$



103,650



3.0%



6132002



114100



Teacher Aide Wages



$



34,551



$



26,328



$



20,730



-35.2%



6132002



152000



Substitute Wages



$



-



$



-



$



150



0.0%



6132002



154000



Substitute Wages-Classified



$



1,092



$



1,541



$



300



0.0%



6132002



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6132002



164100



Supplemental Wages - Aides



$



1,391



$



-



$



600



0.0%



6132002



210000



FICA Benefits



$



9,853



$



9,415



$



9,600



-6.2%



6132002



221000



VRS Benefits



$



20,854



$



19,757



$



18,820



-9.6%



6132002



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6132002



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6132002



224000



Post Employment Benefits



$



1,730



$



2,390



$



1,440



-39.7%



6132002



230000



Health Medical Benefits



$



14,957



$



13,047



$



8,820



-49.7%



6132002



240000



Group Life Benefits



$



1,574



$



1,511



$



1,490



-9.7%



6132002



250000



Disability Insurance



$



198



$



213



$



320



23.1%



6132002



272000



Workers' Compensation



$



315



$



390



$



370



-5.1%



6132002



312000



Professional Services



$



-



$



-



$



-



0.0%



6132002



330000



Maintenance Services



$



-



$



1,200



$



1,200



0.0%



6132002



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6132002



580100



Association Membership Dues



$



-



$



-



$



-



0.0%



6132002



600100



Office Supplies



$



1,285



$



854



$



1,000



0.0%



6132002



601200



Books & Subscriptions



$



6,672



$



8,169



$



8,500



0.0%



6132002



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6132002



$ $ $



192,155



$



185,481



$



176,990



-10.5%



TOTAL - MEDIA SERVICES - TJ



0.0%



6133002 INSTRUCTIONAL TECHNOLOGY - TJ 6133002



113900



Other Professional Wages



$



74,085



$



81,150



$



87,230



7.5%



6133002



114200



Computer Aide Wages



$



27,153



$



28,360



$



29,280



3.2%



6133002



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6133002



164100



Supplemental Wages - Suppor



$



-



$



296



$



1,200



0.0%



6133002



210000



FICA Benefits



$



7,657



$



8,287



$



9,010



6.3%



6133002



221000



VRS Benefits



$



12,928



$



17,040



$



17,620



2.6%



6133002



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6133002



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6133002



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6133002



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6133002



240000



Group Life Benefits



$



1,205



$



1,303



$



1,390



2.2%



6133002



250000



Disability Insurance



$



152



$



164



$



300



42.9%



6133002



272000



Workers' Compensation



$



240



$



330



$



350



6.1%



6133002



312000



Professional Services



$



-



$



1,086



$



-



0.0%



6133002



330000



Maintenance Services



$



-



$



-



$



350



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6133002



550000



Conferences/Workshops/Travel



$



353



$



-



$



-



0.0%



6133002



580100



Association Membership Dues



$



-



$



-



$



-



0.0%



6133002



601300



Computer Software & Supplies



$



16,142



$



11,954



$



10,000



0.0%



6133002



810000



Capital Replacements



$



-



$



-



$



-



0.0%



6133002



810700



Computer Equip - Replacement



$



-



$



-



$



-



0.0%



6133002



820000



Capital Additions



820700



Computer Equipment - Addition



-



$ $



6,363



$ $



-



0.0%



6133002



$ $ $



139,914



$



156,332



$



156,730



5.4%



TOTAL - INSTRUCTIONAL TECHNOLOGY - TJ



0.0%



6141002 PRINCIPAL'S OFFICE - TJ 6141002



112600



Principal Wages



$



124,420



$



128,860



$



132,050



2.5%



6141002



112700



Assistant Principal Wages



$



130,820



$



173,300



$



177,980



2.7%



6141002



113900



Other Professional Wages



$



-



$



-



$



-



0.0%



6141002



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6141002



115000



Clerical Wages



$



105,178



$



100,308



$



124,500



24.3%



6141002



135000



PT Clerical Wages



$



4,206



$



1,292



$



4,180



0.0%



6141002



144000



Overtime Wages - Classified



$



5,259



$



2,445



$



2,000



0.0%



6141002



154000



Substitute Wages-Classified



$



3,988



$



4,207



$



3,600



0.0%



6141002



164300



Supplemental Wages - Specia



$



613



$



71



$



-



0.0%



6141002



210000



FICA Benefits



$



27,447



$



29,525



$



33,310



8.0%



6141002



221000



VRS Benefits



$



49,194



$



59,955



$



63,290



13.8%



6141002



222000



City Retirement Benefits



$



2,106



$



2,189



$



2,100



-2.8%



6141002



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6141002



224000



Post Employment Benefits



$



5,340



$



8,520



$



10,510



23.4%



6141002



230000



Health Medical Benefits



$



41,217



$



59,907



$



64,660



14.9%



6141002



240000



Group Life Benefits



$



3,812



$



4,641



$



5,180



3.8%



6141002



250000



Disability Insurance



$



520



$



660



$



1,090



41.6%



6141002



272000



Workers' Compensation



$



833



$



1,200



$



1,290



7.5%



6141002



312000



Professional Services



$



-



$



150



$



350



0.0%



6141002



330000



Maintenance Services



$



-



$



3,169



$



3,200



0.0%



6141002



440000



Print Shop



$



-



$



-



$



-



0.0%



6141002



520100



Postal Services



$



2,394



$



1,108



$



1,600



0.0%



6141002



540100



Lease/Rental of Equipment



$



37,366



$



47,066



$



44,800



0.0%



6141002



550000



Conferences/Workshops/Travel



$



125



$



580



$



800



0.0%



6141002



580100



Association Membership Dues



$



-



$



500



$



500



0.0%



6141002



600100



Office Supplies



$



645



$



414



$



3,500



0.0%



6141002



600200



Food Supplies



$



-



$



-



$



-



0.0%



6141002



601200



Books & Subscriptions



$



-



$



-



$



-



0.0%



6141002



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6141002



$ $ $



545,483



$



630,066



$



680,490



8.5%



TOTAL - PRINCIPAL'S OFFICE - TJ



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6222002 HEALTH SERVICES - TJ 6222002



114600



Clinic Aide Wages



$



19,296



$



23,480



$



24,240



3.2%



6222002



154000



Substitute Wages-Classified



$



357



$



228



$



500



0.0%



6222002



164100



Supplemental Wages - Aides



$



327



$



548



$



400



0.0%



6222002



210000



FICA Benefits



$



1,529



$



1,856



$



1,930



3.2%



6222002



221000



VRS Benefits



$



2,464



$



3,653



$



3,670



-0.5%



6222002



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6222002



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6222002



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6222002



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6222002



240000



Group Life Benefits



$



230



$



279



$



290



-3.3%



6222002



250000



Disability Insurance



$



29



$



35



$



70



40.0%



6222002



272000



Workers' Compensation



$



50



$



80



$



80



0.0%



6222002



312000



Professional Services



600400



Medical Supplies



727



$ $



685



$ $



800



0.0%



6222002



$ $ $



25,009



$



30,845



$



31,980



2.6%



TOTAL - HEALTH SERVICES - TJ



0.0%



6224002 SPEECH/AUDIOLOGY SERVICES - TJ 6224002



113900



Other Professional Wages



$



162,282



$



173,411



$



184,680



6.5%



6224002



210000



FICA Benefits



$



11,560



$



12,460



$



14,130



6.5%



6224002



221000



VRS Benefits



$



23,557



$



26,983



$



27,930



2.7%



6224002



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6224002



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6224002



224000



Post Employment Benefits



$



1,900



$



3,440



$



4,060



18.0%



6224002



230000



Health Medical Benefits



$



22,414



$



23,012



$



24,970



-1.2%



6224002



240000



Group Life Benefits



$



1,931



$



2,063



$



2,200



1.9%



6224002



250000



Disability Insurance



$



243



$



260



$



470



42.4%



6224002



272000



Workers' Compensation



$



510



$



510



$



540



5.9%



6224002



312000



Professional Services



$



-



$



-



$



-



0.0%



6224002



330000



Maintenance Services



$



150



$



279



$



150



0.0%



6224002



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6224002



601300



Educational Supplies



$



1,176



$



879



$



1,200



0.0%



6224002



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6224002



$ $ $



225,724



$



243,296



$



260,330



5.4%



TOTAL - SPEECH SERVICES - TJ



0.0%



6420002 BUILDING SERVICES - TJ 6420002



119100



Custodial Wages



$



144,758



$



168,539



$



179,870



21.6%



6420002



149100



Overtime Wages - Bldg Services



$



12,695



$



5,965



$



3,800



0.0%



6420002



159100



Substitute Wages - Custodial



$



13,224



$



9,492



$



8,000



0.0%



6420002



210000



FICA Benefits



$



12,461



$



13,298



$



14,670



20.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6420002



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6420002



222000



City Retirement Benefits



$



20,179



$



23,820



$



23,200



14.5%



6420002



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6420002



224000



Post Employment Benefits



$



2,890



$



4,640



$



4,950



6.7%



6420002



230000



Health Medical Benefits



$



23,008



$



27,757



$



30,460



-10.7%



6420002



240000



Group Life Benefits



$



630



$



632



$



2,150



16.8%



6420002



250000



Disability Insurance



$



217



$



253



$



450



55.2%



6420002



272000



Workers' Compensation



$



2,600



$



2,110



$



3,530



20.1%



6420002



312000



Professional Services



$



23,278



$



12,530



$



31,500



0.0%



6420002



330000



Maintenance Services



$



15,414



$



5,407



$



8,000



0.0%



6420002



510100



Electrical Services



$



104,301



$



97,545



$



106,000



0.0%



6420002



510200



Natural Gas Services



$



9,772



$



8,075



$



10,000



0.0%



6420002



510300



Water & Sewer Services



$



15,444



$



17,466



$



21,000



90.9%



6420002



540100



Lease/Rental of Equipment



$



-



$



-



$



-



0.0%



6420002



600500



Custodial Supplies



$



10,501



$



23,590



$



10,500



0.0%



6420002



600700



Repair & Maintenance Supplies



$



18,559



$



16,348



$



13,000



0.0%



6420002



810000



Capital Replacements



820000



Capital Additions



-



$ $



118,132



$ $



-



0.0%



6420002



$ $ $



429,933



$



555,599



$



471,080



10.6%



TOTAL - BUILDING SERVICES - TJ



0.0%



6430002 GROUNDS SERVICES - TJ 6430002



312000



Professional Services



$



-



$



2,415



$



2,000



0.0%



6430002



330000



Maintenance Services



600700



Repair & Maintenance Supplies



168



$ $



3,894



$ $



10,000 3,500



0.0%



6430002



$ $



TOTAL - GROUNDS SERVICES - TJ



$



168



$



6,309



$



15,500



181.8%



GRAND TOTAL - THOMAS JEFFERSON:



$



6,659,226



$



7,554,271



$



7,887,040



3.7%



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110010 REGULAR INSTRUCTION - MEHMS 6110010



112100



Instructional Wages



$



2,077,166



$



2,366,046



$



2,622,000



8.9%



6110010



114100



Teacher Aide Wages



$



6,368



$



6,658



$



6,890



3.3%



6110010



152000



Substitute Wages



$



19,513



$



41,637



$



50,000



-3.8%



6110010



154000



Substitute Wages-Classified



$



72



$



210



$



1,000



0.0%



6110010



164100



Supplemental Wages - Support



$



83



$



199



$



750



0.0%



6110010



210000



FICA Benefits



$



154,374



$



177,843



$



205,070



9.1%



6110010



221000



VRS Benefits



$



303,660



$



359,378



$



396,400



5.4%



6110010



222000



City Retirement Benefits



$



889



$



925



$



890



-3.3%



6110010



224000



Post Employment Benefits



$



40,740



$



27,860



$



37,740



27.3%



6110010



230000



Health Medical Benefits



$



179,391



$



208,185



$



232,200



3.8%



6110010



240000



Group Life Benefits



$



24,879



$



27,506



$



31,290



5.0%



6110010



250000



Disability Insurance



$



3,127



$



3,589



$



6,580



44.0%



6110010



272000



Workers' Compensation



$



6,980



$



7,130



$



7,780



9.1%



6110010



312000



Professional Services



$



795



$



-



$



300



0.0%



6110010



330000



Maintenance Services



$



330



$



460



$



2,500



0.0%



6110010



601300



Educational Supplies



$



43,867



$



43,633



$



44,000



0.0%



6110010



601500



Textbooks



$



5,348



$



11,910



$



11,000



0.0%



6110010



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110010



$ $ $



2,867,582



$



3,283,169



$



3,656,390



8.0%



TOTAL - REGULAR INSTRUCTION - MEHMS



0.0%



6110020 SPECIAL ED INSTRUCTION - MEHMS 6110020



112100



Instructional Wages



$



434,455



$



458,954



$



428,900



-6.6%



6110020



114100



Teacher Aide Wages



$



50,385



$



54,835



$



59,200



6.5%



6110020



152000



Substitute Wages



$



2,799



$



6,783



$



6,000



20.0%



6110020



154000



Substitute Wages-Classified



$



3,258



$



20,884



$



4,000



0.0%



6110020



164100



Supplemental Wages - Suppor



$



-



$



48



$



500



0.0%



6110020



210000



FICA Benefits



$



36,053



$



39,459



$



38,150



-4.9%



6110020



221000



VRS Benefits



$



71,057



$



80,017



$



73,900



-8.4%



6110020



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110020



224000



Post Employment Benefits



$



9,510



$



9,130



$



13,310



45.8%



6110020



230000



Health Medical Benefits



$



51,716



$



66,684



$



81,890



22.0%



6110020



240000



Group Life Benefits



$



5,796



$



6,119



$



5,810



-9.1%



6110020



250000



Disability Insurance



$



727



$



771



$



1,230



25.5%



6110020



272000



Workers' Compensation



$



1,640



$



1,520



$



1,450



-4.6%



6110020



312000



Professional Services



$



-



$



-



$



-



0.0%



6110020



601300



Educational Supplies



$



3,395



$



2,967



$



2,900



0.0%



6110020



601500



Textbooks



$



704



$



430



$



500



0.0%



6110020



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110020



$ $ $



671,494



$



748,601



$



717,740



-2.1%



TOTAL - SPECIAL ED INSTRUCTION - MEHMS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110030 CTE INSTRUCTION - MEHMS 6110030



112100



Instructional Wages



$



115,562



$



120,873



$



137,640



11.0%



6110030



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6110030



162100



Supplemental Wages



$



-



$



5,749



$



-



0.0%



6110030



210000



FICA Benefits



$



7,392



$



8,395



$



10,530



11.0%



6110030



221000



VRS Benefits



$



14,757



$



19,299



$



20,820



7.0%



6110030



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110030



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110030



224000



Post Employment Benefits



$



3,470



$



4,690



$



5,620



19.8%



6110030



230000



Health Medical Benefits



$



26,044



$



31,545



$



34,580



0.5%



6110030



240000



Group Life Benefits



$



1,375



$



1,476



$



1,640



6.5%



6110030



250000



Disability Insurance



$



173



$



186



$



350



45.8%



6110030



272000



Workers' Compensation



$



360



$



360



$



400



11.1%



6110030



312000



Professional Services



$



-



$



-



$



-



0.0%



6110030



330000



Maintenance Services



$



737



$



16



$



500



0.0%



6110030



601300



Educational Supplies



$



9,038



$



11,780



$



12,500



40.4%



6110030



601500



Textbooks



$



-



$



-



$



-



0.0%



6110030



810000



Capital Replacements



820000



Capital Additions



2,665 -



$ $



3,675 -



$ $



4,000 -



-9.1%



6110030



$ $ $



181,573



$



208,044



$



228,580



9.9%



TOTAL - VOC ED INSTRUCTION - MEHMS



0.0%



6110040 GIFTED INSTRUCTION - MEHMS 6110040



112100



Instructional Wages



$



89,880



$



94,241



$



99,410



5.5%



6110040



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6110040



210000



FICA Benefits



$



6,819



$



7,161



$



7,610



5.4%



6110040



221000



VRS Benefits



$



14,174



$



14,664



$



15,040



1.8%



6110040



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110040



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110040



224000



Post Employment Benefits



$



890



$



710



$



860



21.1%



6110040



230000



Health Medical Benefits



$



4,544



$



5,036



$



5,250



1.7%



6110040



240000



Group Life Benefits



$



1,070



$



1,121



$



1,190



1.7%



6110040



250000



Disability Insurance



$



135



$



141



$



250



38.9%



6110040



272000



Workers' Compensation



$



280



$



280



$



290



3.6%



6110040



312000



Professional Services



$



-



$



-



$



-



0.0%



6110040



601300



Educational Supplies



$



299



$



-



$



500



0.0%



6110040



601500



Textbooks



$



-



$



-



$



-



0.0%



6110040



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110040



$ $ $



118,090



$



123,355



$



130,400



4.9%



TOTAL - GIFTED INSTRUCTION - MEHMS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110050 INSTRUCTIONAL SUPPORT - MEHMS 6110050



112100



Instructional Wages



$



129,907



$



140,169



$



152,640



8.9%



6110050



112800



Remedial Instruction Wages



$



75,233



$



65,883



$



85,270



15.4%



6110050



114100



Teacher Aide Wages



$



33,738



$



23,307



$



-



-100.0%



6110050



114400



Remedial Aide Wages



$



-



$



-



$



-



0.0%



6110050



162100



Supplemental Wages



$



4,653



$



3,490



$



5,200



0.0%



6110050



210000



FICA Benefits



$



17,876



$



17,252



$



18,600



0.2%



6110050



221000



VRS Benefits



$



33,916



$



36,228



$



35,980



-3.4%



6110050



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110050



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110050



224000



Post Employment Benefits



$



4,470



$



2,300



$



2,760



20.0%



6110050



230000



Health Medical Benefits



$



20,015



$



14,869



$



16,980



0.6%



6110050



240000



Group Life Benefits



$



2,843



$



2,771



$



2,840



-3.7%



6110050



250000



Disability Insurance



$



358



$



380



$



600



30.4%



6110050



272000



Workers' Compensation



$



800



$



710



$



710



0.0%



6110050



312000



Professional Services



$



-



$



-



$



-



0.0%



6110050



601300



Educational Supplies



$



2,552



$



215



$



4,500



0.0%



6110050



601500



Textbooks



$



413



$



99



$



250



0.0%



6110050



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110050



$ $ $



326,775



$



307,672



$



326,330



0.0%



TOTAL - INSTRUCTIONAL SUPPORT - MEHMS



0.0%



6110150 STUDENT ACTIVITIES - MEHMS 6110150



113900



Other Professional Wages



$



-



$



-



$



-



0.0%



6110150



137500



Bus Driver Field Trips



$



3,748



$



4,672



$



3,200



0.0%



6110150



162100



Supplemental Wages



$



3,150



$



52



$



4,000



0.0%



6110150



1621EP



Supplemental Wages - EPED



$



23,100



$



19,793



$



25,000



0.0%



6110150



167100



Supplemental Wages - Driver



$



114



$



106



$



-



0.0%



6110150



210000



FICA Benefits



$



2,256



$



1,869



$



2,470



0.0%



6110150



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6110150



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110150



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6110150



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6110150



240000



Group Life Benefits



$



-



$



-



$



-



0.0%



6110150



250000



Disability Insurance



$



-



$



-



$



-



0.0%



6110150



272000



Workers' Compensation



$



230



$



200



$



200



0.0%



6110150



312000



Professional Services



$



-



$



-



$



-



0.0%



6110150



330000



Maintenance Services



$



-



$



-



$



-



0.0%



6110150



550000



Conferences/Workshops/Travel



$



325



$



-



$



100



0.0%



6110150



580100



Association Membership Dues



601300



Recreation Supplies



1,355 340



$ $



1,079 745



$ $



1,400 400



75.0%



6110150



$ $



-60.0%



TOTAL - STUDENT ACTIVITIES - MEHMS



$



34,617



$



28,515



$



36,770



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6121010 GUIDANCE SERVICES - MEHMS 6121010



112300



Counselor Wages



$



184,958



$



202,497



$



234,800



15.9%



6121010



115000



Clerical Wages



$



33,175



$



34,650



$



35,820



3.3%



6121010



162100



Supplemental Wages



$



232



$



40



$



-



0.0%



6121010



210000



FICA Benefits



$



15,856



$



17,214



$



20,710



14.1%



6121010



221000



VRS Benefits



$



32,754



$



36,900



$



40,930



10.0%



6121010



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6121010



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6121010



224000



Post Employment Benefits



$



5,040



$



3,720



$



5,000



34.4%



6121010



230000



Health Medical Benefits



$



25,748



$



29,766



$



30,710



12.3%



6121010



240000



Group Life Benefits



$



2,584



$



2,822



$



3,230



9.5%



6121010



250000



Disability Insurance



$



325



$



356



$



680



47.8%



6121010



272000



Workers' Compensation



$



680



$



690



$



790



14.5%



6121010



312000



Professional Services



$



-



$



-



$



-



0.0%



6121010



330000



Maintenance Services



$



-



$



-



$



-



0.0%



6121010



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6121010



580100



Association Membership Dues



$



657



$



507



$



600



0.0%



6121010



600100



Office Supplies



$



692



$



1,024



$



1,000



0.0%



6121010



601300



Educational Supplies



$



969



$



926



$



1,200



0.0%



6121010



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6121010



$ $ $



303,670



$



331,112



$



375,470



13.6%



TOTAL - GUIDANCE SERVICES - MEHMS



0.0%



6131010 IMPROVE REG INSTRUCTION MEHMS 6131010



113900



Other Professional Wages



$



-



$



29,700



$



38,110



28.1%



6131010



152000



Substitute Wages



$



9,693



$



13,728



$



11,500



0.0%



6131010



162100



Supplemental Wages



$



653



$



167



$



2,000



0.0%



6131010



1621EP



Supplemental Wages - EPED



$



11,200



$



11,200



$



11,200



0.0%



6131010



164100



Supplemental Wages - Aides



$



-



$



-



$



-



0.0%



6131010



210000



FICA Benefits



$



1,640



$



4,087



$



4,810



15.3%



6131010



221000



VRS Benefits



$



-



$



4,621



$



5,770



23.6%



6131010



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6131010



224000



Post Employment Benefits



$



-



$



880



$



530



-39.8%



6131010



230000



Health Medical Benefits



$



-



$



3,441



$



3,250



-49.6%



6131010



240000



Group Life Benefits



$



-



$



354



$



460



24.3%



6131010



250000



Disability Insurance



$



-



$



45



$



100



66.7%



6131010



272000



Workers' Compensation



$



120



$



160



$



190



18.8%



6131010



312000



Professional Services



$



-



$



-



$



750



0.0%



6131010



550000



Conferences/Workshops/Travel



$



1,319



$



663



$



-



0.0%



6131010



580100



Association Membership Dues



601300



Educational Supplies



144 329



$ $



305 -



$ $



750 500



400.0%



6131010



$ $ $



25,099



$



69,351



$



79,920



10.1%



TOTAL - IMPROVE REG INSTRUCTION - MEHMS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6131020 IMPROVE SPECIAL ED - MEHMS 6131020



152000



Substitute Wages



$



2,668



$



2,835



$



3,000



0.0%



6131020



162100



Supplemental Wages



$



-



$



65



$



-



0.0%



6131020



1621EP



Supplemental Wages - EPED



$



-



$



2,800



$



2,800



0.0%



6131020



210000



FICA Benefits



$



204



$



435



$



450



0.0%



6131020



272000



Workers' Compensation



$



10



$



20



$



20



0.0%



6131020



312000



Professional Services



$



-



$



-



$



-



0.0%



6131020



550000



Conferences/Workshops/Travel



$



538



$



-



$



-



0.0%



6131020



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



-



$ $



-



0.0%



6131020



$ $



TOTAL - IMPROVE SPECIAL ED - MEHMS



$



3,420



$



6,155



$



6,270



0.0%



0.0%



6131030 IMPROVE CTE - MEHMS 6131030



162100



Supplemental Wages



$



353



$



-



$



-



0.0%



6131030



210000



FICA Benefits



$



25



$



-



$



-



0.0%



6131030



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131030



312000



Professional Services



$



-



$



-



$



-



0.0%



6131030



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6131030



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



204 -



$ $



-



0.0%



6131030



$ $ $



378



$



204



$



-



0.0%



TOTAL - IMPROVE VOCATIONAL ED - MEHMS



0.0%



6131040 IMPROVE GIFTED ED - MEHMS 6131040



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131040



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131040



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131040



312000



Professional Services



$



-



$



-



$



-



0.0%



6131040



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6131040



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



300 -



$ $



-



0.0%



6131040



$ $



$



300



$



-



0.0%



TOTAL - IMPROVE GIFTED ED - MEHMS



$



-



0.0%



6131050 IMPROVE INSTRC SUPPORT - MEHMS 6131050



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131050



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131050



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131050



312000



Professional Services



$



-



$



-



$



-



0.0%



6131050



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6131050



580100



Association Membership Dues



601300



Educational Supplies



110 -



$ $



-



$ $



110 -



0.0%



6131050



$ $ $



110



$



-



$



110



0.0%



TOTAL - IMPROVE INSTRC SUPPORT - MEHMS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6132000 MEDIA SERVICES - MEHMS 6132000



112200



Librarian Wages



$



76,047



$



82,622



$



89,540



8.4%



6132000



114100



Teacher Aide Wages



$



41,780



$



43,471



$



44,760



2.9%



6132000



152000



Substitute Wages



$



-



$



232



$



150



0.0%



6132000



154000



Substitute Wages-Classified



$



-



$



144



$



-



0.0%



6132000



162100



Supplemental Wages - Profes



$



-



$



-



$



-



0.0%



6132000



164100



Supplemental Wages - Suppor



$



-



$



-



$



-



0.0%



6132000



210000



FICA Benefits



$



8,613



$



8,892



$



10,290



6.5%



6132000



221000



VRS Benefits



$



16,300



$



19,620



$



20,310



2.7%



6132000



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6132000



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6132000



224000



Post Employment Benefits



$



940



$



-



$



2,850



0.0%



6132000



230000



Health Medical Benefits



$



-



$



16,161



$



17,480



0.0%



6132000



240000



Group Life Benefits



$



1,402



$



1,501



$



1,600



1.9%



6132000



250000



Disability Insurance



$



177



$



189



$



340



41.7%



6132000



272000



Workers' Compensation



$



278



$



370



$



390



5.4%



6132000



312000



Professional Services



$



-



$



-



$



-



0.0%



6132000



330000



Maintenance Services



$



1,114



$



1,200



$



1,200



0.0%



6132000



550000



Conferences/Workshops/Travel



$



235



$



-



$



-



0.0%



6132000



580100



Association Membership Dues



$



-



$



-



$



-



0.0%



6132000



600100



Office Supplies



$



388



$



1,051



$



1,250



0.0%



6132000



601200



Books & Subscriptions



$



11,573



$



8,717



$



12,000



0.0%



6132000



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6132000



$ $ $



158,847



$



184,170



$



202,160



17.3%



TOTAL - MEDIA SERVICES - MEHMS



0.0%



6133000 INSTRUCTIONAL TECHNOLOGY MEHMS 6133000



113900



Other Professional Wages



$



55,316



$



86,753



$



94,340



10.6%



6133000



114200



Computer Aide Wages



$



37,396



$



44,526



$



45,890



3.0%



6133000



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6133000



164100



Supplemental Wages - Suppor



$



-



$



-



$



-



0.0%



6133000



210000



FICA Benefits



$



6,888



$



9,925



$



10,730



6.8%



6133000



221000



VRS Benefits



$



14,621



$



20,427



$



21,210



3.0%



6133000



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6133000



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6133000



224000



Post Employment Benefits



$



670



$



710



$



840



18.3%



6133000



230000



Health Medical Benefits



$



7,319



$



5,036



$



5,120



23.1%



6133000



240000



Group Life Benefits



$



1,103



$



1,562



$



1,670



2.5%



6133000



250000



Disability Insurance



$



139



$



197



$



360



44.0%



6133000



272000



Workers' Compensation



$



135



$



390



$



410



5.1%



6133000



312000



Professional Services



$



-



$



-



$



-



0.0%



6133000



330000



Maintenance Services



$



-



$



-



$



-



-100.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6133000



550000



Conferences/Workshops/Travel



$



329



$



-



$



-



0.0%



6133000



580100



Association Membership Dues



$



-



$



-



$



450



0.0%



6133000



601300



Computer Software & Supplies



$



14,741



$



4,766



$



7,500



0.0%



6133000



810000



Capital Replacements



$



-



$



-



$



-



0.0%



6133000



810700



Computer Equip - Replacement



$



-



$



-



$



-



0.0%



6133000



820000



Capital Additions



820700



Computer Equipment - Addition



-



$ $



-



$ $



-



0.0%



6133000



$ $ $



138,657



$



174,292



$



188,520



7.5%



TOTAL - INSTRUCTIONAL TECHNOLOGY



0.0%



6141000 PRINCIPAL'S OFFICE - MEHMS 6141000



112600



Principal Wages



$



118,100



$



97,427



$



116,090



-5.2%



6141000



112700



Assistant Principal Wages



$



117,760



$



87,092



$



89,370



-2.8%



6141000



113900



Other Professional Wages



$



-



$



-



$



-



0.0%



6141000



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6141000



115000



Clerical Wages



$



122,229



$



132,021



$



137,520



3.3%



6141000



135000



PT Clerical Wages



$



-



$



-



$



-



0.0%



6141000



144000



Overtime Wages - Classified



$



-



$



-



$



-



0.0%



6141000



154000



Substitute Wages-Classified



$



-



$



91



$



800



0.0%



6141000



164300



Supplemental Wages - Specia



$



277



$



318



$



-



0.0%



6141000



210000



FICA Benefits



$



26,117



$



23,125



$



26,300



-0.2%



6141000



221000



VRS Benefits



$



54,591



$



48,049



$



51,900



-4.8%



6141000



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6141000



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6141000



224000



Post Employment Benefits



$



2,480



$



5,740



$



7,000



22.0%



6141000



230000



Health Medical Benefits



$



35,305



$



36,298



$



43,070



2.1%



6141000



240000



Group Life Benefits



$



4,290



$



3,679



$



4,090



-5.1%



6141000



250000



Disability Insurance



$



541



$



697



$



860



28.4%



6141000



272000



Workers' Compensation



$



848



$



1,020



$



1,000



-2.0%



6141000



312000



Professional Services



$



-



$



150



$



350



0.0%



6141000



330000



Maintenance Services



$



-



$



2,377



$



2,400



0.0%



6141000



440000



Print Shop



$



-



$



-



$



-



0.0%



6141000



520100



Postal Services



$



860



$



1,581



$



1,600



0.0%



6141000



540100



Lease/Rental of Equipment



$



33,255



$



27,513



$



28,500



16.3%



6141000



550000



Conferences/Workshops/Travel



$



500



$



600



$



600



0.0%



6141000



580100



Association Membership Dues



$



1,214



$



731



$



650



-48.0%



6141000



600100



Office Supplies



$



4,142



$



4,016



$



4,200



0.0%



6141000



600200



Food Supplies



$



902



$



285



$



800



0.0%



6141000



601200



Books & Subscriptions



$



179



$



415



$



500



0.0%



6141000



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6141000



$ $ $



523,591



$



473,223



$



517,600



-0.3%



TOTAL - PRINCIPAL'S OFFICE - MEHMS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6222000 HEALTH SERVICES - MEHMS 6222000



114600



Clinic Aide Wages



$



22,971



$



27,918



$



28,730



3.4%



6222000



154000



Substitute Wages-Classified



$



468



$



-



$



500



0.0%



6222000



164100



Supplemental Wages - Suppor



$



218



$



750



$



600



0.0%



6222000



210000



FICA Benefits



$



1,632



$



2,013



$



2,290



3.6%



6222000



221000



VRS Benefits



$



2,901



$



4,322



$



4,350



-0.2%



6222000



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6222000



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6222000



224000



Post Employment Benefits



$



-



$



640



$



760



18.8%



6222000



230000



Health Medical Benefits



$



4,089



$



4,532



$



4,620



-0.6%



6222000



240000



Group Life Benefits



$



270



$



331



$



350



0.0%



6222000



250000



Disability Insurance



$



35



$



42



$



80



33.3%



6222000



272000



Workers' Compensation



$



60



$



90



$



90



0.0%



6222000



312000



Professional Services



600400



Medical Supplies



800



$ $



149 663



$ $



200 800



0.0%



6222000



$ $



TOTAL - HEALTH SERVICES - MEHMS



$



33,443



$



41,449



$



43,370



2.7%



0.0%



6224000 SPEECH/AUDIOLOGY SRVCS - MEHMS 6224000



113900



Other Professional Wages



$



63,012



$



68,198



$



75,420



10.0%



6224000



210000



FICA Benefits



$



4,657



$



5,069



$



5,770



9.9%



6224000



221000



VRS Benefits



$



8,047



$



10,665



$



11,410



6.1%



6224000



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6224000



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6224000



224000



Post Employment Benefits



$



630



$



900



$



1,060



17.8%



6224000



230000



Health Medical Benefits



$



6,063



$



6,134



$



6,500



-1.2%



6224000



240000



Group Life Benefits



$



750



$



816



$



900



4.7%



6224000



250000



Disability Insurance



$



95



$



103



$



190



35.7%



6224000



272000



Workers' Compensation



$



220



$



200



$



220



10.0%



6224000



312000



Professional Services



$



-



$



-



$



-



0.0%



6224000



330000



Maintenance Services



$



150



$



184



$



150



0.0%



6224000



550000



Conferences/Workshops/Travel



$



229



$



59



$



-



0.0%



6224000



601300



Educational Supplies



$



487



$



401



$



600



0.0%



6224000



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6224000



$ $



TOTAL - SPEECH SERVICES - MEHMS



$



84,339



$



92,729



$



102,220



8.8%



0.0%



6420000 BUILDING SERVICES - MEHMS 6420000



119100



Custodial Wages



$



257,420



$



267,030



$



274,890



2.9%



6420000



149100



Overtime Wages - Bldg Services



$



4,938



$



3,173



$



5,000



0.0%



6420000



159100



Substitute Wages - Custodial



$



17,808



$



12,773



$



18,500



0.0%



6420000



210000



FICA Benefits



$



19,980



$



19,739



$



22,830



2.7%



6420000



221000



VRS Benefits



$



-



$



-



$



-



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6420000



222000



City Retirement Benefits



$



35,884



$



37,678



$



35,390



-3.3%



6420000



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6420000



224000



Post Employment Benefits



$



4,790



$



9,810



$



11,970



22.0%



6420000



230000



Health Medical Benefits



$



52,626



$



70,437



$



73,650



2.1%



6420000



240000



Group Life Benefits



$



1,119



$



1,001



$



3,280



-1.2%



6420000



250000



Disability Insurance



$



386



$



400



$



690



35.3%



6420000



272000



Workers' Compensation



$



3,850



$



3,800



$



5,500



2.8%



6420000



312000



Professional Services



$



11,144



$



10,924



$



15,000



0.0%



6420000



330000



Maintenance Services



$



6,246



$



5,578



$



4,500



0.0%



6420000



510100



Electrical Services



$



198,050



$



199,604



$



215,000



0.0%



6420000



510200



Natural Gas Services



$



28,358



$



33,459



$



35,000



16.7%



6420000



510300



Water & Sewer Services



$



10,745



$



9,692



$



11,000



0.0%



6420000



540100



Lease/Rental of Equipment



$



-



$



-



$



-



0.0%



6420000



600500



Custodial Supplies



$



18,333



$



40,538



$



20,000



0.0%



6420000



600700



Repair & Maintenance Supplies



$



8,454



$



10,456



$



11,000



0.0%



6420000



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6420000



$ $



TOTAL - BUILDING SERVICES - MEHMS



$



680,132



$



736,094



$



763,200



2.1%



GRAND TOTAL - M.E. HENDERSON:



$



6,151,817



$



6,808,434



$



7,375,050



5.7%



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110013 REGULAR INSTRUCTION - GMHS 6110013



112100



Instructional Wages



$



2,627,832



$



3,128,621



$



3,251,000



9.8%



6110013



114100



Teacher Aide Wages



$



63,973



$



106,697



$



69,400



-35.0%



6110013



152000



Substitute Wages



$



82,509



$



70,797



$



57,500



27.8%



6110013



154000



Substitute Wages-Classified



$



516



$



528



$



800



-55.6%



6110013



164100



Supplemental Wages - Suppor



$



889



$



325



$



500



0.0%



6110013



210000



FICA Benefits



$



204,734



$



243,484



$



258,510



8.6%



6110013



221000



VRS Benefits



$



397,637



$



498,085



$



496,500



5.4%



6110013



222000



City Retirement Benefits



$



6,009



$



880



$



3,090



-56.4%



6110013



224000



Post Employment Benefits



$



34,870



$



33,900



$



43,500



20.6%



6110013



230000



Health Medical Benefits



$



201,447



$



259,178



$



267,650



1.7%



6110013



240000



Group Life Benefits



$



31,759



$



38,140



$



39,520



4.0%



6110013



250000



Disability Insurance



$



4,050



$



5,434



$



8,310



42.5%



6110013



272000



Workers' Compensation



$



9,200



$



9,030



$



9,800



8.5%



6110013



312000



Professional Services



$



316



$



4,652



$



700



0.0%



6110013



330000



Maintenance Services



$



2,720



$



2,372



$



2,800



0.0%



6110013



601300



Educational Supplies



$



54,052



$



70,715



$



70,000



0.0%



6110013



601500



Textbooks



$



23,446



$



18,133



$



18,000



0.0%



6110013



810000



Capital Replacements



820000



Capital Additions



3,826 -



$ $



6,138 -



$ $



5,000 -



0.0%



6110013



$ $ $



3,749,785



$



4,497,107



$



4,602,580



7.6%



TOTAL - REGULAR INSTRUCTION - GM



0.0%



6110023 SPECIAL ED INSTRUCTION - GMHS 6110023



112100



Instructional Wages



$



677,399



$



754,402



$



874,900



15.3%



6110023



114100



Teacher Aide Wages



$



204,175



$



198,390



$



191,000



6.5%



6110023



152000



Substitute Wages



$



6,844



$



6,162



$



6,000



0.0%



6110023



154000



Substitute Wages-Classified



$



3,444



$



4,254



$



4,500



-25.0%



6110023



164100



Supplemental Wages - Suppor



$



3,618



$



6,386



$



6,500



2500.0%



6110023



210000



FICA Benefits



$



64,225



$



69,511



$



82,850



13.9%



6110023



221000



VRS Benefits



$



125,147



$



145,515



$



161,200



11.0%



6110023



222000



City Retirement Benefits



$



1,113



$



1,778



$



-



-100.0%



6110023



224000



Post Employment Benefits



$



22,430



$



21,040



$



26,780



19.7%



6110023



230000



Health Medical Benefits



$



131,093



$



156,801



$



164,770



0.2%



6110023



240000



Group Life Benefits



$



10,473



$



11,285



$



12,690



9.0%



6110023



250000



Disability Insurance



$



1,313



$



1,430



$



2,670



49.2%



6110023



272000



Workers' Compensation



$



2,880



$



2,760



$



3,150



14.1%



6110023



312000



Professional Services



$



1,005



$



-



$



500



0.0%



6110023



601300



Educational Supplies



$



3,312



$



4,830



$



3,600



63.6%



6110023



601500



Textbooks



$



307



$



52



$



-



-100.0%



6110023



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110023



$ $ $



1,258,778



$



1,384,596



$



1,541,110



12.0%



TOTAL - SPECIAL ED INSTRUCTION - GMHS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110033 CTE INSTRUCTION - GMHS 6110033



112100



Instructional Wages



$



92,789



$



95,561



$



98,330



2.9%



6110033



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6110033



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6110033



210000



FICA Benefits



$



6,725



$



6,919



$



7,530



2.9%



6110033



221000



VRS Benefits



$



14,633



$



14,869



$



14,870



-0.8%



6110033



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110033



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110033



224000



Post Employment Benefits



$



2,570



$



2,030



$



2,440



20.2%



6110033



230000



Health Medical Benefits



$



13,155



$



14,006



$



14,980



0.7%



6110033



240000



Group Life Benefits



$



1,104



$



1,137



$



1,180



-0.8%



6110033



250000



Disability Insurance



$



139



$



143



$



250



31.6%



6110033



272000



Workers' Compensation



$



320



$



280



$



290



3.6%



6110033



312000



Professional Services



$



-



$



-



$



200



0.0%



6110033



330000



Maintenance Services



$



-



$



-



$



-



0.0%



6110033



381000



Tuition to Other Divisions



$



140,659



$



196,337



$



214,000



0.0%



6110033



580100



Association Membership Dues



$



-



$



-



$



-



0.0%



6110033



601300



Educational Supplies



$



867



$



6,017



$



6,000



0.0%



6110033



601500



Textbooks



$



169



$



-



$



200



0.0%



6110033



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110033



$ $ $



273,131



$



337,299



$



360,270



1.0%



TOTAL - VOC ED INSTRUCTION - GMHS



0.0%



6110043 GIFTED INSTRUCTION - GMHS 6110043



112100



Instructional Wages



$



1,124,493



$



1,033,888



$



1,099,400



-8.4%



6110043



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6110043



115000



Clerical Wages



$



-



$



-



$



-



0.0%



6110043



210000



FICA Benefits



$



83,234



$



77,313



$



84,110



-8.4%



6110043



221000



VRS Benefits



$



166,198



$



150,911



$



158,040



-12.4%



6110043



222000



City Retirement Benefits



$



6,318



$



6,957



$



6,980



1.7%



6110043



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110043



224000



Post Employment Benefits



$



13,310



$



6,220



$



7,510



20.7%



6110043



230000



Health Medical Benefits



$



59,046



$



43,594



$



46,210



1.1%



6110043



240000



Group Life Benefits



$



13,043



$



11,730



$



13,090



-12.1%



6110043



250000



Disability Insurance



$



1,674



$



1,522



$



2,750



20.1%



6110043



272000



Workers' Compensation



$



2,850



$



3,490



$



3,190



-8.6%



6110043



312000



Professional Services



$



130,957



$



123,424



$



133,000



0.0%



6110043



381000



Tuition to Other Divisions



$



84,505



$



117,360



$



149,100



16.3%



6110043



580100



Association Membership Dues



601300



Educational Supplies



10,959 1,158



$ $



11,120 1,271



$ $



11,500 1,300



0.0%



6110043



$ $ $



1,697,745



$



1,588,800



$



1,716,180



-6.0%



TOTAL - GIFTED INSTRUCTION - GMHS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110053 INSTRUCTIONAL SUPPORT - GMHS 6110053



112100



Instructional Wages



$



69,438



$



55,846



$



63,850



7.7%



6110053



112800



Remedial Instruction Wages



$



71,904



$



49,209



$



67,660



10.0%



6110053



114100



Teacher Aide Wages



$



-



$



-



$



24,110



0.0%



6110053



114400



Remedial Aide Wages



$



-



$



-



$



-



0.0%



6110053



162100



Supplemental Wages



$



1,643



$



11,563



$



11,500



91.7%



6110053



210000



FICA Benefits



$



10,911



$



8,047



$



12,790



36.1%



6110053



221000



VRS Benefits



$



22,290



$



16,877



$



23,540



24.2%



6110053



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110053



224000



Post Employment Benefits



$



1,670



$



4,040



$



4,470



10.6%



6110053



230000



Health Medical Benefits



$



4,319



$



27,115



$



27,470



-7.4%



6110053



240000



Group Life Benefits



$



1,682



$



1,291



$



1,860



24.0%



6110053



250000



Disability Insurance



$



212



$



374



$



390



69.6%



6110053



272000



Workers' Compensation



$



580



$



360



$



490



36.1%



6110053



312000



Professional Services



$



23,759



$



10,167



$



10,500



7.7%



6110053



601300



Educational Supplies



$



668



$



544



$



700



0.0%



6110053



601500



Textbooks



$



-



$



-



$



-



-100.0%



6110053



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110053



$ $ $



209,077



$



185,433



$



249,330



23.6%



TOTAL - INSTRUCTIONAL SUPPORT - GMHS



0.0%



6110073 ALTERNATIVE EDUCATION - GMHS 6110073



112100



Instructional Wages



$



-



$



-



$



-



0.0%



6110073



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6110073



162100



Supplemental Wages



$



13,043



$



19,027



$



9,000



20.0%



6110073



210000



FICA Benefits



$



993



$



1,452



$



690



19.0%



6110073



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6110073



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110073



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110073



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6110073



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6110073



240000



Group Life Benefits



$



-



$



-



$



-



0.0%



6110073



250000



Disability Insurance



$



-



$



-



$



-



0.0%



6110073



272000



Workers' Compensation



$



-



$



30



$



30



0.0%



6110073



312000



Professional Services



$



-



$



-



$



-



0.0%



6110073



383000



Tuition to Private Schools



$



2,280



$



1,088



$



6,000



50.0%



6110073



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6110073



601300



Educational Supplies



$



-



$



-



$



-



0.0%



6110073



601500



Textbooks



$



-



$



-



$



-



0.0%



6110073



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110073



$ $ $



16,316



$



21,596



$



15,720



29.8%



TOTAL - ALTERNATIVE EDUCATION - GMHS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110153 STUDENT ACTIVITIES - GMHS 6110153



111400



Director's Wages



$



-



$



82,875



$



88,690



2.6%



6110153



113900



Other Professional Wages



$



221,137



$



100,246



$



99,410



5.5%



6110153



137500



Bus Driver Field Trips



$



2,373



$



3,355



$



2,500



0.0%



6110153



162100



Supplemental Wages



$



21,760



$



48,827



$



37,500



0.0%



6110153



1621EP



Supplemental Wages - EPED



$



302,740



$



328,050



$



335,050



0.0%



6110153



167100



Supplemental Wages - Driver



$



53,495



$



48,086



$



60,000



0.0%



6110153



210000



FICA Benefits



$



45,535



$



45,871



$



46,690



2.7%



6110153



221000



VRS Benefits



$



34,873



$



28,493



$



28,450



0.4%



6110153



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6110153



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6110153



224000



Post Employment Benefits



$



600



$



870



$



1,060



21.8%



6110153



230000



Health Medical Benefits



$



6,522



$



5,959



$



6,500



2.7%



6110153



240000



Group Life Benefits



$



2,632



$



2,179



$



1,060



-1.9%



6110153



250000



Disability Insurance



$



336



$



275



$



230



35.3%



6110153



272000



Workers' Compensation



$



3,800



$



3,340



$



3,340



0.0%



6110153



312000



Professional Services



$



50,947



$



54,493



$



54,500



0.0%



6110153



341000



Transportation Private



$



8,793



$



12,799



$



14,000



0.0%



6110153



520300



Telecommunication Services



$



-



$



-



$



-



0.0%



6110153



550000



Conferences/Workshops/Travel



$



6,086



$



14,904



$



16,000



0.0%



6110153



580100



Association Membership Dues



$



4,524



$



5,272



$



5,000



0.0%



6110153



601300



Recreation Supplies



$



54,799



$



7,671



$



8,000



0.0%



6110153



6013AT



Athletic Supplies



$



-



$



38,880



$



40,000



0.0%



6110153



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6110153



$ $ $



820,952



$



832,446



$



847,980



1.1%



TOTAL - STUDENT ACTIVITIES - GMHS



0.0%



6121013 GUIDANCE SERVICES - GMHS 6121013



112300



Counselor Wages



$



448,675



$



470,289



$



365,240



-22.3%



6121013



114100



Teacher Aide Wages



$



104,194



$



108,473



$



111,800



3.1%



6121013



115000



Clerical Wages



$



81,301



$



81,722



$



85,500



3.4%



6121013



162100



Supplemental Wages



$



5,267



$



4,469



$



6,000



0.0%



6121013



210000



FICA Benefits



$



46,208



$



48,172



$



43,500



-14.8%



6121013



221000



VRS Benefits



$



99,395



$



102,692



$



85,080



-18.0%



6121013



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6121013



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6121013



224000



Post Employment Benefits



$



8,200



$



8,410



$



10,150



20.7%



6121013



230000



Health Medical Benefits



$



51,065



$



57,452



$



62,420



1.0%



6121013



240000



Group Life Benefits



$



7,579



$



7,850



$



6,700



-18.4%



6121013



250000



Disability Insurance



$



966



$



1,053



$



1,410



11.9%



6121013



272000



Workers' Compensation



$



2,000



$



1,940



$



1,650



-14.9%



6121013



312000



Professional Services



$



17,535



$



15,345



$



17,600



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6121013



330000



Maintenance Services



$



-



$



-



$



-



0.0%



6121013



550000



Conferences/Workshops/Travel



$



826



$



1,060



$



-



0.0%



6121013



580100



Association Membership Dues



$



460



$



535



$



460



0.0%



6121013



600100



Office Supplies



$



912



$



907



$



1,000



0.0%



6121013



601300



Educational Supplies



$



7,525



$



5,849



$



7,500



0.0%



6121013



810000



Capital Replacements



820000



Capital Additions



410 -



$ $



-



$ $



-



0.0%



6121013



$ $ $



882,520



$



916,218



$



806,010



-13.4%



TOTAL - GUIDANCE SERVICES - GMHS



0.0%



6131013 IMPROVE REG INSTRUCTION - GMHS 6131013



113900



Other Professional Wages



$



-



$



-



$



-



0.0%



6131013



152000



Substitute Wages



$



19,488



$



23,318



$



19,800



0.0%



6131013



162100



Supplemental Wages



$



1,971



$



1,440



$



1,800



0.0%



6131013



1621EP



Supplemental Wages - EPED



$



14,800



$



13,300



$



14,800



0.0%



6131013



164100



Supplemental Wages - Aides



$



-



$



-



$



500



0.0%



6131013



210000



FICA Benefits



$



2,746



$



2,903



$



2,830



0.0%



6131013



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6131013



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6131013



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6131013



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6131013



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6131013



240000



Group Life Benefits



$



-



$



-



$



-



0.0%



6131013



250000



Disability Insurance



$



-



$



-



$



-



0.0%



6131013



272000



Workers' Compensation



$



90



$



110



$



110



0.0%



6131013



312000



Professional Services



$



-



$



-



$



-



0.0%



6131013



550000



Conferences/Workshops/Travel



$



2,953



$



2,662



$



-



0.0%



6131013



580100



Association Membership Dues



601300



Educational Supplies



687 -



$ $



586 602



$ $



500 600



0.0%



6131013



$ $ $



42,735



$



44,922



$



40,940



0.0%



TOTAL - IMPROVE REG INSTRUCTION - GMHS



0.0%



6131023 IMPROVE SPECIAL ED - GMHS 6131023



152000



Substitute Wages



$



2,668



$



4,017



$



3,000



0.0%



6131023



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131023



1621EP



Supplemental Wages - EPED



$



1,500



$



1,500



$



1,500



0.0%



6131023



210000



FICA Benefits



$



316



$



419



$



350



0.0%



6131023



272000



Workers' Compensation



$



10



$



20



$



20



0.0%



6131023



312000



Professional Services



$



-



$



-



$



-



0.0%



6131023



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6131023



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



-



$ $



-



0.0%



6131023



$ $ $



4,494



$



5,955



$



4,870



0.0%



TOTAL - IMPROVE SPECIAL ED - GMHS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6131033 IMPROVE CTE - GMHS 6131033



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131033



1621EP



Supplemental Wages - EPED



$



-



$



-



$



-



0.0%



6131033



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131033



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131033



312000



Professional Services



$



-



$



-



$



-



0.0%



6131033



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6131033



580100



Association Membership Dues



601300



Educational Supplies



-



$ $



-



$ $



-



0.0%



6131033



$ $



$



-



$



-



0.0%



TOTAL - IMPROVE VOCATIONAL ED - GMHS



$



-



0.0%



6131043 IMPROVE GIFTED ED - GMHS 6131043



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131043



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131043



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131043



312000



Professional Services



$



-



$



-



$



-



0.0%



6131043



550000



Conferences/Workshops/Travel



$



11,440



$



1,627



$



-



0.0%



6131043



580100



Association Membership Dues



601300



Educational Supplies



1,192



$ $



-



$ $



1,000



0.0%



6131043



$ $ $



12,632



$



1,627



$



1,000



0.0%



TOTAL - IMPROVE GIFTED ED - GMHS



0.0%



6131053 IMPROVE SUPPORT PROGRAMS GMHS 6131053



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131053



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131053



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131053



312000



Professional Services



$



-



$



-



$



-



0.0%



6131053



550000



Conferences/Workshops/Travel



$



395



$



-



$



-



0.0%



6131053



580100



Association Membership Dues



601300



Educational Supplies



88



$ $



-



$ $



-



0.0%



6131053



$ $



TOTAL - IMPROVE SUPPORT PROGRAMS



$



483



$



-



$



-



0.0%



0.0%



6132003 MEDIA SERVICES - GM 6132003



112200



Librarian Wages



$



65,350



$



70,908



$



77,460



9.2%



6132003



114100



Teacher Aide Wages



$



34,480



$



36,111



$



37,430



3.6%



6132003



152000



Substitute Wages



$



131



$



-



$



150



0.0%



6132003



154000



Substitute Wages-Classified



$



48



$



-



$



50



0.0%



6132003



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6132003



164100



Supplemental Wages - Aides



$



-



$



-



$



-



0.0%



6132003



210000



FICA Benefits



$



7,660



$



8,197



$



8,810



7.3%



6132003



221000



VRS Benefits



$



13,783



$



16,652



$



17,380



3.5%



6132003



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6132003



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6132003



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6132003



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6132003



240000



Group Life Benefits



$



1,188



$



1,274



$



1,370



3.0%



6132003



250000



Disability Insurance



$



150



$



161



$



290



38.1%



6132003



272000



Workers' Compensation



$



240



$



320



$



340



6.3%



6132003



312000



Professional Services



$



-



$



-



$



-



0.0%



6132003



330000



Maintenance Services



$



2,151



$



2,150



$



2,150



0.0%



6132003



550000



Conferences/Workshops/Travel



$



644



$



975



$



-



0.0%



6132003



580100



Association Membership Dues



$



-



$



-



$



-



0.0%



6132003



600100



Office Supplies



$



4,236



$



3,092



$



4,200



0.0%



6132003



601200



Books & Subscriptions



$



20,796



$



21,273



$



21,500



0.0%



6132003



810000



Capital Replacements



820000



Capital Additions



2,312 -



$ $



744 -



$ $



-



0.0%



6132003



$ $ $



153,169



$



161,857



$



171,130



5.7%



TOTAL - MEDIA SERVICES - GMHS



0.0%



6133003 INSTRUCTIONAL TECHNOLOGY GMHS 6133003



113900



Other Professional Wages



$



97,858



$



107,407



$



114,980



7.0%



6133003



114200



Computer Aide Wages



$



15,713



$



38,186



$



-



-100.0%



6133003



162100



Supplemental Wages



$



-



$



1,000



$



-



0.0%



6133003



164100



Supplemental Wages - Suppor



$



-



$



6,817



$



-



0.0%



6133003



210000



FICA Benefits



$



8,243



$



11,205



$



8,800



-20.8%



6133003



221000



VRS Benefits



$



18,267



$



22,294



$



17,390



-23.6%



6133003



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6133003



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6133003



224000



Post Employment Benefits



$



2,320



$



3,000



$



3,660



22.0%



6133003



230000



Health Medical Benefits



$



17,732



$



20,500



$



22,470



2.0%



6133003



240000



Group Life Benefits



$



1,409



$



1,700



$



1,370



-23.9%



6133003



250000



Disability Insurance



$



193



$



270



$



290



3.6%



6133003



272000



Workers' Compensation



$



338



$



430



$



340



-20.9%



6133003



312000



Professional Services



$



-



$



-



$



-



0.0%



6133003



330000



Maintenance Services



$



4,700



$



4,900



$



4,800



0.0%



6133003



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6133003



580100



Association Membership Dues



$



-



$



-



$



-



0.0%



6133003



601300



Computer Software & Supplies



$



44,789



$



41,838



$



42,000



0.0%



6133003



810000



Capital Replacements



$



-



$



-



$



-



0.0%



6133003



810700



Computer Equip - Replacement



$



-



$



-



$



-



0.0%



6133003



820000



Capital Additions



820700



Computer Equipment - Addition



-



$ $



-



$ $



-



0.0%



6133003



$ $ $



211,562



$



259,547



$



216,100



-14.7%



TOTAL - INSTRUCTIONAL TECHNOLOGY - GMHS



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6141003 PRINCIPAL'S OFFICE - GMHS 6141003



112600



Principal Wages



$



141,760



$



146,640



$



150,090



2.4%



6141003



112700



Assistant Principal Wages



$



202,720



$



200,789



$



209,700



2.8%



6141003



113900



Other Professional Wages



$



26,314



$



23,432



$



25,760



9.9%



6141003



114100



Teacher Aide Wages



$



-



$



-



$



-



0.0%



6141003



115000



Clerical Wages



$



234,227



$



243,210



$



247,300



1.6%



6141003



135000



PT Clerical Wages



$



140



$



-



$



500



0.0%



6141003



144000



Overtime Wages - Classified



$



-



$



-



$



-



0.0%



6141003



154000



Substitute Wages-Classified



$



624



$



1,920



$



600



0.0%



6141003



164300



Supplemental Wages - Special



$



2,879



$



3,010



$



3,000



0.0%



6141003



210000



FICA Benefits



$



44,714



$



45,053



$



47,000



2.6%



6141003



221000



VRS Benefits



$



83,487



$



85,174



$



86,320



-1.0%



6141003



222000



City Retirement Benefits



$



8,415



$



8,499



$



8,030



-5.0%



6141003



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6141003



224000



Post Employment Benefits



$



4,330



$



5,260



$



5,480



4.2%



6141003



230000



Health Medical Benefits



$



21,066



$



34,204



$



33,710



-8.4%



6141003



240000



Group Life Benefits



$



6,757



$



6,743



$



7,540



-1.6%



6141003



250000



Disability Insurance



$



895



$



920



$



1,590



34.7%



6141003



272000



Workers' Compensation



$



1,418



$



1,810



$



1,850



2.2%



6141003



312000



Professional Services



$



2,808



$



675



$



250



0.0%



6141003



330000



Maintenance Services



$



-



$



3,169



$



3,500



0.0%



6141003



440000



Print Shop



$



-



$



-



$



-



0.0%



6141003



520100



Postal Services



$



8,481



$



10,762



$



7,500



0.0%



6141003



540100



Lease/Rental of Equipment



$



54,131



$



36,495



$



36,200



0.0%



6141003



550000



Conferences/Workshops/Travel



$



3,653



$



2,285



$



1,200



0.0%



6141003



580100



Association Membership Dues



$



1,675



$



1,586



$



1,700



0.0%



6141003



600100



Office Supplies



$



2,901



$



3,773



$



5,000



0.0%



6141003



600200



Food Supplies



$



369



$



290



$



500



0.0%



6141003



601200



Books & Subscriptions



$



111



$



-



$



200



0.0%



6141003



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6141003



$ $



TOTAL - PRINCIPAL'S OFFICE - GMHS



$



853,876



$



865,699



$



884,520



1.5%



0.0%



6222003 HEALTH SERVICES - GMHS 6222003



114600



Clinic Aide Wages



$



31,548



$



26,531



$



22,010



-17.9%



6222003



154000



Substitute Wages-Classified



$



1,434



$



4,485



$



500



0.0%



6222003



164100



Supplemental Wages - Aides



$



507



$



4,049



$



600



0.0%



6222003



210000



FICA Benefits



$



2,365



$



2,724



$



1,770



-17.3%



6222003



221000



VRS Benefits



$



-



$



4,171



$



3,330



-20.9%



6222003



222000



City Retirement Benefits



$



4,407



$



-



$



-



0.0%



6222003



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6222003



224000



Post Employment Benefits



$



630



$



-



$



-



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6222003



230000



Health Medical Benefits



$



4,860



$



-



$



-



0.0%



6222003



240000



Group Life Benefits



$



135



$



319



$



270



-20.6%



6222003



250000



Disability Insurance



$



47



$



92



$



60



0.0%



6222003



272000



Workers' Compensation



$



80



$



90



$



70



-22.2%



6222003



312000



Professional Services



600400



Medical Supplies



300 616



$ $



344 769



$ $



300 750



0.0%



6222003



$ $ $



46,930



$



43,574



$



29,660



-17.2%



TOTAL - HEALTH SERVICES - GMHS



0.0%



6224003 SPEECH/AUDIOLOGY SERVICES GMHS 6224003



113900



Other Professional Wages



$



63,012



$



68,541



$



75,420



10.0%



6224003



210000



FICA Benefits



$



4,656



$



5,095



$



5,770



9.9%



6224003



221000



VRS Benefits



$



8,047



$



10,665



$



11,410



6.1%



6224003



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6224003



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6224003



224000



Post Employment Benefits



$



660



$



900



$



1,060



17.8%



6224003



230000



Health Medical Benefits



$



6,063



$



5,898



$



6,500



-1.2%



6224003



240000



Group Life Benefits



$



750



$



816



$



900



4.7%



6224003



250000



Disability Insurance



$



95



$



103



$



190



35.7%



6224003



272000



Workers' Compensation



$



250



$



200



$



220



10.0%



6224003



312000



Professional Services



$



-



$



-



$



-



0.0%



6224003



330000



Maintenance Services



$



-



$



-



$



-



0.0%



6224003



550000



Conferences/Workshops/Travel



$



229



$



-



$



-



0.0%



6224003



601300



Educational Supplies



$



451



$



536



$



600



0.0%



6224003



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6224003



$ $ $



84,212



$



92,753



$



102,070



8.8%



TOTAL - SPEECH SERVICES - GMHS



0.0%



6420003 BUILDING SERVICES - GM 6420003



119100



Custodial Wages



$



285,553



$



318,827



$



331,210



-6.8%



6420003



149100



Overtime Wages - Bldg Services



$



4,216



$



4,371



$



6,000



0.0%



6420003



159100



Substitute Wages - Custodial



$



35,761



$



22,171



$



33,450



0.0%



6420003



210000



FICA Benefits



$



23,161



$



24,812



$



28,360



-6.2%



6420003



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6420003



222000



City Retirement Benefits



$



39,806



$



44,986



$



42,700



-12.5%



6420003



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6420003



224000



Post Employment Benefits



$



10,040



$



8,010



$



9,940



24.1%



6420003



230000



Health Medical Benefits



$



64,069



$



57,415



$



61,160



3.9%



6420003



240000



Group Life Benefits



$



1,241



$



1,194



$



3,950



-10.4%



6420003



250000



Disability Insurance



$



428



$



479



$



830



22.1%



6420003



272000



Workers' Compensation



$



4,800



$



4,720



$



6,830



-6.1%



6420003



312000



Professional Services



$



30,316



$



26,569



$



28,000



0.0%



6420003



330000



Maintenance Services



$



21,162



$



23,827



$



20,000



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6420003



510100



Electrical Services



$



159,370



$



164,635



$



168,500



0.0%



6420003



510200



Natural Gas Services



$



68,400



$



79,891



$



82,500



13.8%



6420003



510300



Water & Sewer Services



$



32,622



$



31,786



$



33,500



0.0%



6420003



540100



Lease/Rental of Equipment



$



-



$



106



$



1,200



0.0%



6420003



600500



Custodial Supplies



$



21,909



$



58,858



$



25,000



0.0%



6420003



600700



Repair & Maintenance Supplies



$



39,184



$



30,453



$



38,000



0.0%



6420003



810000



Capital Replacements



820000



Capital Additions



-



$ $



40,000 -



$ $



-



0.0%



6420003



$ $



TOTAL - BUILDING SERVICES - GMHS



$



842,038



$



943,110



$



921,130



-2.0%



0.0%



6430003 GROUNDS SERVICES - GM 6430003



312000



Professional Services



$



-



$



11,597



$



-



0.0%



6430003



330000



Maintenance Services



$



59,209



$



87,304



$



85,000



30.8%



6430003



600700



Repair & Maintenance Supplies



$



-



$



-



$



1,000



0.0%



6430003



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6430003



$ $



TOTAL - GROUNDS SERVICES - GMHS



$



59,209



$



98,900



$



86,000



30.3%



GRAND TOTAL - GEORGE MASON:



$ 11,219,640



$ 12,596,600



2.5%



$ 12,281,441



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110025 SYSTEMWIDE SPECIAL EDUCATION 6110025



111400



Director's Wages



$



140,220



$



144,850



$



144,850



0.0%



6110025



113900



Other Professional Wages



$



472,961



$



557,056



$



621,800



3.7%



6110025



114100



Teacher Aide Wages



$



427,981



$



482,641



$



556,000



15.5%



6110025



115000



Clerical Wages



$



97,329



$



89,156



$



101,270



0.0%



6110025



135000



PT Clerical Wages



$



106



$



581



$



600



0.0%



6110025



162100



Supplemental Wages



$



98,461



$



110,779



$



107,810



73.9%



6110025



1621EP



Supplemental Wages - EPED



$



14,800



$



18,000



$



18,000



0.0%



6110025



164100



Supplemental Wages - Aides



$



17,873



$



23,646



$



19,000



0.0%



6110025



210000



FICA Benefits



$



97,253



$



112,350



$



127,770



9.6%



6110025



221000



VRS Benefits



$



146,376



$



180,943



$



192,940



5.6%



6110025



222000



City Retirement Benefits



$



16,011



$



16,078



$



24,930



12.2%



6110025



224000



Post Employment Benefits



$



18,530



$



17,000



$



21,310



17.9%



6110025



230000



Health Medical Benefits



$



93,323



$



126,008



$



131,100



-1.4%



6110025



240000



Group Life Benefits



$



12,661



$



14,269



$



16,950



3.0%



6110025



250000



Disability Insurance



$



1,682



$



2,170



$



3,560



40.7%



6110025



272000



Workers' Compensation



$



3,620



$



4,490



$



4,900



9.1%



6110025



312000



Professional Services



$



63,159



$



60,657



$



78,000



0.0%



6110025



3120SG



Special Education Grant



$



35,055



$



4,674



$



-



0.0%



6110025



330000



Maintenance Services



$



2,218



$



2,898



$



2,250



0.0%



6110025



341000



Transportation Private



$



1,260



$



1,196



$



30,000



0.0%



6110025



383000



Tuition to Private Schools



$



197,567



$



289,138



$



275,000



10.0%



6110025



520100



Postal Services



$



18



$



19



$



50



0.0%



6110025



550000



Conferences/Workshops/Travel



$



3,563



$



3,199



$



5,000



0.0%



6110025



580100



Association Membership Dues



$



150



$



150



$



250



0.0%



6110025



600100



Office Supplies



$



2,745



$



3,174



$



2,800



0.0%



6110025



600200



Food Supplies



$



39



$



32



$



200



0.0%



6110025



601300



Educational Supplies



$



18,010



$



3,393



$



2,000



0.0%



6110025



810000



Capital Replacements



820000



Capital Additions



13,809



$ $



2,826



$ $



3,000



0.0%



6110025



$ $ $



2,055,520



$



2,386,565



$



2,611,340



8.1%



TOTAL - SYSTEMWIDE SPECIAL EDUCATION



0.0%



6110045 SYSTEMWIDE GIFTED & TALENTED 6110045



132500



PT Specialist Wages



$



-



$



1,000



$



1,000



0.0%



6110045



135000



PT Clerical Wages



$



415



$



350



$



600



0.0%



6110045



162100



Supplemental Wages



$



1,500



$



1,500



$



1,500



0.0%



6110045



210000



FICA Benefits



$



146



$



217



$



240



0.0%



6110045



272000



Workers' Compensation



$



10



$



10



$



10



0.0%



6110045



312000



Professional Services



$



6,500



$



-



$



3,000



0.0%



6110045



550000



Conferences/Workshops/Travel



601300



Educational Supplies



908 60



$ $



12,425 1,545



$ $



15,000 430



0.0%



6110045



$ $ $



9,539



$



17,047



$



21,780



0.0%



TOTAL - SYSTEMWIDE GIFTED & TALENTED



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6110065 SYSTEMWIDE SUMMER SCHOOL 6110065



162100



Supplemental Wages - Profes



$



90,780



$



72,155



$



100,500



8.6%



6110065



164100



Supplemental Wages - Suppor



$



8,911



$



6,645



$



17,100



55.5%



6110065



210000



FICA Benefits



$



7,547



$



5,966



$



9,000



13.6%



6110065



272000



Workers' Compensation



$



374



$



310



$



300



-3.2%



6110065



381000



Tuition to Other Divisions



601300



Educational Supplies



300



$ $



702



$ $



5,000 2,000



0.0%



6110065



$ $



-20.0%



$



107,912



$



85,778



$



133,900



12.3%



TOTAL - SYSTEMWIDE SUMMER SCHOOL



6121015 SYSTEMWIDE GUIDANCE SERVICES 6121015



113900



Other Professional Wages



$



59,164



$



63,811



$



69,290



8.6%



6121015



162100



Supplemental Wages



$



-



$



212



$



-



0.0%



6121015



210000



FICA Benefits



$



4,531



$



4,903



$



5,310



8.6%



6121015



221000



VRS Benefits



$



7,555



$



9,929



$



10,480



4.7%



6121015



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6121015



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6121015



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6121015



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6121015



240000



Group Life Benefits



$



704



$



759



$



830



3.8%



6121015



250000



Disability Insurance



$



89



$



96



$



180



38.5%



6121015



272000



Workers' Compensation



$



190



$



190



$



210



10.5%



6121015



312000



Professional Services



$



-



$



-



$



-



0.0%



6121015



550000



Conferences/Workshops/Travel



$



-



$



-



$



-



0.0%



6121015



601300



Educational Supplies



$



-



$



2,063



$



2,800



0.0%



6121015



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6121015



$ $ $



72,233



$



81,962



$



89,100



7.8%



TOTAL - SYSTEMWIDE GUIDANCE



0.0%



6122005 SOCIAL WORKER SERVICES 6122005



113400



Social Worker Wages



$



152,823



$



176,012



$



171,510



-2.6%



6122005



210000



FICA Benefits



$



10,759



$



12,813



$



13,130



-2.5%



6122005



221000



VRS Benefits



$



13,892



$



14,559



$



14,760



0.5%



6122005



222000



City Retirement Benefits



$



6,520



$



11,461



$



9,520



-15.8%



6122005



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6122005



224000



Post Employment Benefits



$



1,260



$



1,720



$



2,030



18.0%



6122005



230000



Health Medical Benefits



$



10,774



$



11,506



$



12,490



-1.2%



6122005



240000



Group Life Benefits



$



1,247



$



1,422



$



2,050



-6.4%



6122005



250000



Disability Insurance



$



202



$



264



$



430



26.5%



6122005



272000



Workers' Compensation



$



350



$



520



$



500



-3.8%



6122005



312000



Professional Services



$



1,498



$



-



$



250



0.0%



6122005



550000



Conferences/Workshops/Travel



$



885



$



713



$



300



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6122005



601300



Educational Supplies



$



389



$



132



$



500



0.0%



6122005



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6122005



$ $



TOTAL - SOCIAL WORKER SERVICES



$



200,599



$



231,123



$



227,470



-2.8%



0.0%



6123015 HOMEBOUND - Regular Education 6123015



162100



Supplemental Wages



$



13,148



$



6,199



$



12,000



0.0%



6123015



210000



FICA Benefits



272000



Workers' Compensation



999 20



$ $



474 40



$ $



920 40



0.0%



6123015



$ $ $



14,167



$



6,713



$



12,960



0.0%



TOTAL - HOMEBOUND - Regular Education



0.0%



6123025 HOMEBOUND - Special Education 6123025



162100



Supplemental Wages



$



353



$



3,128



$



4,000



0.0%



6123025



210000



FICA Benefits



272000



Workers' Compensation



27 20



$ $



239 20



$ $



310 20



0.0%



6123025



$ $ $



399



$



3,388



$



4,330



0.0%



TOTAL - HOMEBOUND - Special Education



0.0%



6131005 CURRICULUM INNOVATION 6131005



111400



Assistant Superintendent



$



150,350



$



159,800



$



163,700



2.4%



6131005



113900



Other Professional Wages



$



209,410



$



320,295



$



333,980



4.0%



6131005



115000



Clerical Wages



$



44,296



$



48,506



$



50,240



3.5%



6131005



135000



Part-time Clerical Wages



$



1,402



$



959



$



1,400



0.0%



6131005



162100



Supplemental Wages



$



125,946



$



124,992



$



135,300



-3.4%



6131005



1621EP



Supplemental Wages - EPED



$



107,900



$



99,340



$



107,900



0.0%



6131005



210000



FICA Benefits



$



45,886



$



53,492



$



57,840



1.5%



6131005



221000



VRS Benefits



$



59,023



$



82,392



$



82,870



-0.2%



6131005



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6131005



224000



Post Employment Benefits



$



4,770



$



5,550



$



6,800



22.5%



6131005



230000



Health Medical Benefits



$



30,593



$



37,314



$



41,820



2.7%



6131005



240000



Group Life Benefits



$



4,542



$



6,301



$



6,530



-0.6%



6131005



250000



Disability Insurance



$



578



$



793



$



1,370



35.6%



6131005



272000



Workers' Compensation



$



1,450



$



2,260



$



2,300



1.8%



6131005



312000



Professional Services



$



29,862



$



85,161



$



90,000



0.0%



6131005



550000



Conferences/Workshops/Travel



$



10,876



$



13,898



$



90,000



0.0%



6131005



580100



Association Membership Dues



$



26,959



$



25,874



$



28,500



0.0%



6131005



580900



Special Activities



$



-



$



-



$



1,000



0.0%



6131005



600200



Food Supplies



$



248



$



749



$



1,000



0.0%



6131005



601300



Educational Supplies



$



202,107



$



97,021



$



85,000



0.0%



6131005



601500



Textbooks



$



185,932



$



114,894



$



120,000



0.0%



6131005



601900



Testing Materials



$



41,059



$



69,301



$



60,000



0.0%



6131005



810000



Capital Replacements



820000



Capital Additions



-



$ $



18,584



$ $



-



0.0%



6131005



$ $



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES TOTAL - STAFF DEVELOPMENT & TESTING



FY2015 ACTUAL



FY2016 ADOPTED



Change



$



1,283,188



$



1,367,477



$



1,467,550



1.2%



6131025 TITLE II GRANT 6131025



112100



Instructional Wages



$



32,400



$



12,302



$



13,310



-27.9%



6131025



162100



Supplemental Wages - Profes



$



-



$



-



$



-



0.0%



6131025



210000



FICA Benefits



$



2,398



$



873



$



1,020



-28.2%



6131025



221000



VRS Benefits



$



2,835



$



1,914



$



2,020



-30.3%



6131025



222000



City Retirement Benefits



$



2,015



$



-



$



-



0.0%



6131025



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6131025



224000



Post Employment Benefits



$



-



$



-



$



410



0.0%



6131025



230000



Health Medical Benefits



$



1,080



$



2,384



$



2,500



0.0%



6131025



240000



Group Life Benefits



$



275



$



146



$



160



-30.4%



6131025



250000



Disability Insurance



$



48



$



42



$



40



0.0%



6131025



272000



Workers' Compensation



$



30



$



60



$



40



-33.3%



6131025



312000



Professional Services



$



3,362



$



8,230



$



9,500



614.3%



6131025



550000



Conferences/Workshops/Travel



601300



Educational Supplies



-



$ $



152 2,377



$ $



-



0.0%



6131025



$ $ $



44,443



$



28,482



$



29,000



18.7%



$



-



$



90,054



$



154,000



0.0%



TOTAL - TITLE II GRANT



0.0%



6131035 STATE TECHNOLOGY GRANT 6131035



810700



Computer Equip - Replacement



6131035



8107GM Computer Replacements - GM



$



48,000



$



31,250



$



-



-100.0%



6131035



8107MD Computer Replacements - MD



$



22,000



$



2,028



$



-



-100.0%



6131035



8107MS



Computer Replacements - MS



$



36,000



$



36,455



$



-



-100.0%



6131035



8107TJ



Computer Replacements - TJ



820700



Computer Equipment - Addition



44,480 -



$ $



16,509 -



$ $



-



-100.0%



6131035



$ $ $



150,480



$



176,296



$



154,000



0.0%



TOTAL - STATE TECHNOLOGY GRANT



0.0%



6131055 TITLE III - Federal LEP Grants 6131055



162100



Supplemental Wages



$



11,077



$



9,311



$



-



0.0%



6131055



210000



FICA Benefits



$



844



$



707



$



-



0.0%



6131055



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131055



312000



Professional Services



$



940



$



-



$



7,500



25.0%



6131055



550000



Conferences/Workshops/Travel



601300



Educational Supplies



2,200 1,820



$ $



2,847 4,678



$ $



2,500 12,500



56.3%



6131055



$ $



-16.7%



$



16,881



$



17,544



$



22,500



-0.4%



TOTAL - TITLE III - Federal LEP



6131065 MISCELLANEOUS GRANTS 6131065



113900



Other Professional Wages



$



-



$



-



$



-



0.0%



6131065



162100



Supplemental Wages



$



-



$



-



$



-



0.0%



6131065



210000



FICA Benefits



$



-



$



-



$



-



0.0%



6131065



221000



VRS Benefits



$



-



$



-



$



-



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6131065



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6131065



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6131065



224000



Post Employment Benefits



$



-



$



-



$



-



0.0%



6131065



230000



Health Medical Benefits



$



-



$



-



$



-



0.0%



6131065



240000



Group Life Benefits



$



-



$



-



$



-



0.0%



6131065



250000



Disability Insurance



$



-



$



-



$



-



0.0%



6131065



272000



Workers' Compensation



$



-



$



-



$



-



0.0%



6131065



312000



Professional Services



$



-



$



-



$



-



0.0%



6131065



550000



Conferences/Workshops/Travel



$



-



$



6,847



$



-



0.0%



6131065



601300



Educational Supplies



$



-



$



218



$



-



0.0%



6131065



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6131065



$ $



$



7,065



$



-



0.0%



TOTAL - MISCELLANEOUS GRANTS



$



-



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6133005 SYSTEMWIDE TECHNOLOGY 6133005



112400



Technology Supervisor



$



133,900



$



138,440



$



141,630



2.3%



6133005



114200



Computer Specialist Wages



$



260,078



$



321,797



$



390,940



21.5%



6133005



162100



Supplemental Wages



$



-



$



8,000



$



-



-100.0%



6133005



164100



Supplemental Wages - Suppor



$



3,660



$



8,384



$



6,500



-64.9%



6133005



210000



FICA Benefits



$



28,682



$



34,337



$



39,970



11.0%



6133005



221000



VRS Benefits



$



59,026



$



71,613



$



80,550



11.6%



6133005



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6133005



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6133005



224000



Post Employment Benefits



$



3,450



$



3,830



$



4,680



22.2%



6133005



230000



Health Medical Benefits



$



21,310



$



27,545



$



28,740



2.2%



6133005



240000



Group Life Benefits



$



4,666



$



5,477



$



6,340



11.0%



6133005



250000



Disability Insurance



$



593



$



690



$



1,340



52.3%



6133005



272000



Workers' Compensation



$



848



$



1,420



$



1,570



10.6%



6133005



312000



Professional Services



$



49,437



$



27,927



$



32,500



-39.3%



6133005



330000



Maintenance Services



$



71,030



$



53,576



$



80,000



-36.8%



6133005



520300



Telecommunication Services



$



9,447



$



16,170



$



16,500



13.8%



6133005



530000



Insurance



$



-



$



83,308



$



59,500



-24.5%



6133005



550000



Conferences/Workshops/Travel



$



16,459



$



14,363



$



12,500



4.2%



6133005



580100



Association Membership Dues



$



380



$



250



$



500



0.0%



6133005



601300



Computer Software & Supplies



$



79,655



$



99,725



$



95,500



0.0%



6133005



6013GM Computer Supplies - GM



$



71,697



$



13,207



$



-



-100.0%



6133005



6013MD Computer Supplies - MD



$



26,010



$



390



$



-



0.0%



6133005



6013MS



Computer Supplies - MS



$



-



$



7,710



$



-



-100.0%



6133005



6013TJ



Computer Supplies - TJ



$



10,913



$



-



$



-



0.0%



6133005



810000



Capital Replacements



$



42,395



$



1,739



$



1,750



0.0%



6133005



810700



Computer Equip - Replacement



$



130,049



$



41,099



$



31,300



0.0%



6133005



8107GM Computer Replacements - GM



$



58,194



$



-



$



-



0.0%



6133005



8107MD Computer Replacements - MD



$



977



$



-



$



-



0.0%



6133005



8107MS



Computer Replacements - MS



$



-



$



-



$



-



0.0%



6133005



8107TJ



Computer Replacements - TJ



$



4,481



$



-



$



-



0.0%



6133005



810800



Lease/Purchase Replacements



$



-



$



-



$



-



0.0%



6133005



820000



Capital Additions



$



-



$



-



$



-



0.0%



6133005



820700



Computer Equipment - Addition



$



75,460



$



930



$



5,800



0.0%



6133005



8207GM Computer Additions - GM



$



134,242



$



-



$



-



0.0%



6133005



8207MD Computer Additions - MD



$



18,340



$



-



$



-



0.0%



6133005



8207MS



Computer Additions - MS



$



32,100



$



-



$



-



0.0%



6133005



8207TJ



Computer Additions - TJ



820800



Lease/Purchase Additions



112,675 -



$ $



370,394



$ $



370,400



0.0%



6133005



$ $ $



1,460,153



$



1,352,319



$



1,408,510



-2.2%



TOTAL - SYSTEMWIDE TECHNOLOGY



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6211005 SCHOOL BOARD SERVICES 6211005



111100



School Board Member Salaries



$



27,000



$



28,800



$



35,100



21.9%



6211005



144000



Overtime Wages - Classified



$



5,083



$



5,814



$



6,740



0.0%



6211005



210000



FICA Benefits



$



2,446



$



2,638



$



3,210



18.0%



6211005



272000



Workers' Compensation



$



83



$



80



$



130



18.2%



6211005



312000



Professional Services



$



71,481



$



22,163



$



75,000



100.0%



6211005



330000



Maintenance Services



$



-



$



-



$



-



0.0%



6211005



550000



Conferences/Workshops/Travel



$



6,406



$



5,304



$



6,000



62.2%



6211005



580100



Association Membership Dues



$



9,831



$



7,269



$



10,500



5.0%



6211005



600100



Office Supplies



$



1,081



$



390



$



1,200



0.0%



6211005



600200



Food Supplies



$



228



$



23



$



800



0.0%



6211005



601200



Books & Subscriptions



$



132



$



160



$



250



0.0%



6211005



601400



Other Operating Supplies



$



-



$



214



$



500



0.0%



6211005



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6211005



$ $ $



123,771



$



72,855



$



139,430



51.0%



TOTAL - SCHOOL BOARD SERVICES



0.0%



6212005 SUPERINTENDENT'S OFFICE 6212005



111200



Superintendent Salary



$



200,300



$



212,400



$



212,400



0.0%



6212005



111300



Director's Wages



$



-



$



55,250



$



59,130



2.5%



6212005



115000



Clerical Wages



$



91,967



$



101,255



$



103,780



2.5%



6212005



135000



Part-time Clerical Wages



$



411



$



297



$



4,500



0.0%



6212005



144000



Overtime Wages - Classified



$



-



$



-



$



-



0.0%



6212005



154000



Substitute Wages-Classified



$



-



$



-



$



-



0.0%



6212005



162100



Supplemental Wages - Profes



$



-



$



-



$



-



0.0%



6212005



210000



FICA Benefits



$



17,588



$



22,155



$



22,740



-20.8%



6212005



221000



VRS Benefits



$



35,799



$



52,981



$



67,510



25.5%



6212005



222000



City Retirement Benefits



$



3,785



$



4,009



$



3,660



-6.2%



6212005



223000



Other Retirement Benefits



$



15,000



$



15,000



$



25,600



70.7%



6212005



224000



Post Employment Benefits



$



4,080



$



2,380



$



3,570



50.0%



6212005



230000



Health Medical Benefits



$



34,086



$



36,286



$



43,200



2.0%



6212005



240000



Group Life Benefits



$



3,274



$



4,158



$



4,470



-3.0%



6212005



250000



Disability Insurance



$



433



$



548



$



940



32.4%



6212005



272000



Workers' Compensation



$



675



$



760



$



1,110



1.8%



6212005



289000



Other Benefits



$



7,800



$



8,400



$



8,400



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6212005



312000



Professional Services



$



5,500



$



9,903



$



10,000



354.5%



6212005



330000



Maintenance Services



$



-



$



-



$



500



0.0%



6212005



360000



Advertising



$



-



$



2,018



$



1,000



0.0%



6212005



520100



Postal Services



$



4,586



$



6,256



$



6,500



30.0%



6212005



540100



Lease/Rental of Equipment



$



11,941



$



8,899



$



8,250



0.0%



6212005



550000



Conferences/Workshops/Travel



$



75



$



805



$



500



0.0%



6212005



580100



Association Membership Dues



$



4,120



$



8,322



$



3,800



0.0%



6212005



580900



Special Activities



$



-



$



-



$



-



0.0%



6212005



600100



Office Supplies



$



7,073



$



16,785



$



12,000



26.3%



6212005



600200



Food Supplies



$



260



$



486



$



300



0.0%



6212005



601200



Books & Subscriptions



$



305



$



39



$



500



0.0%



6212005



810000



Capital Replacements



820000



Capital Additions



221 3,624



$ $



-



$ $



2,000 -



0.0%



6212005



$ $



TOTAL - SUPERINTENDENT'S OFFICE



$



452,902



$



569,390



$



606,360



6.3%



0.0%



6213005 INFORMATION SERVICES 6213005



111400



Director's Wages



$



156,783



$



179,397



$



151,860



-0.7%



6213005



114300



Technical Aide Wages



$



10,184



$



204



$



18,560



-9.2%



6213005



115000



Clerical Wages



$



-



$



-



$



-



0.0%



6213005



164100



Supplemental Wages - Suppor



$



392



$



-



$



-



0.0%



6213005



164300



Supplemental Wages - Specia



$



10,744



$



14,780



$



-



0.0%



6213005



210000



FICA Benefits



$



13,113



$



14,295



$



12,760



-1.7%



6213005



221000



VRS Benefits



$



23,275



$



27,914



$



22,970



-4.3%



6213005



222000



City Retirement Benefits



$



1,420



$



-



$



-



0.0%



6213005



224000



Post Employment Benefits



$



1,660



$



950



$



1,450



52.6%



6213005



230000



Health Medical Benefits



$



14,212



$



16,395



$



17,480



3.7%



6213005



240000



Group Life Benefits



$



1,883



$



2,135



$



2,030



-6.0%



6213005



250000



Disability Insurance



$



251



$



269



$



430



30.3%



6213005



272000



Workers' Compensation



$



353



$



370



$



500



-2.0%



6213005



312000



Professional Services



$



3,076



$



-



$



2,500



0.0%



6213005



440000



Print Shop



$



-



$



-



$



-



0.0%



6213005



520100



Postal Services



$



200



$



-



$



250



0.0%



6213005



550000



Conferences/Workshops/Travel



$



-



$



100



$



600



0.0%



6213005



580100



Association Membership Dues



$



-



$



150



$



250



0.0%



6213005



600100



Office Supplies



$



2,989



$



2,106



$



3,000



100.0%



6213005



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6213005



$ $ $



240,536



$



259,064



$



234,640



-0.7%



TOTAL - INFORMATION SERVICES



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6214005 PERSONNEL SERVICES 6214005



111400



Director's Wages



$



-



$



-



$



-



0.0%



6214005



115000



Clerical Wages



$



123,053



$



125,923



$



130,500



3.6%



6214005



144000



Overtime Wages - Classified



$



-



$



1,090



$



-



0.0%



6214005



162100



Supplemental Wages - Profes



$



-



$



-



$



-



0.0%



6214005



1621ER



Early Retirement Stipends



$



205,934



$



276,774



$



327,100



18.3%



6214005



164100



Supplemental Wages - Suppor



$



11,820



$



1,310



$



1,500



0.0%



6214005



210000



FICA Benefits



$



32,103



$



41,333



$



35,130



13.6%



6214005



221000



VRS Benefits



$



17,525



$



19,594



$



19,740



-0.1%



6214005



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6214005



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6214005



224000



Post Employment Benefits



$



660



$



1,040



$



1,580



51.9%



6214005



230000



Health Medical Benefits



$



13,039



$



17,931



$



19,100



3.5%



6214005



240000



Group Life Benefits



$



1,459



$



1,499



$



1,560



-0.6%



6214005



250000



Disability Insurance



$



184



$



189



$



330



37.5%



6214005



260000



Unemployment Benefits



$



-



$



9,845



$



10,000



0.0%



6214005



272000



Workers' Compensation



$



848



$



850



$



1,340



13.6%



6214005



282000



Tuition Assistance - Support



$



-



$



-



$



-



0.0%



6214005



283000



Section 125 Administration



$



6,396



$



6,353



$



7,200



0.0%



6214005



284000



Employee Assistance Program



$



15,930



$



15,930



$



16,000



0.0%



6214005



285000



Unused Sick Leave



$



33,334



$



47,295



$



38,000



0.0%



6214005



285500



Unused Annual Leave



$



60,310



$



41,411



$



15,000



0.0%



6214005



286000



Health Benefits - Retirees



$



180



$



(493) $



-



0.0%



6214005



286500



COBRA Payments



$



811



$



18,149



$



-



0.0%



6214005



311000



Health Services



$



513



$



-



$



1,200



0.0%



6214005



312000



Professional Services



$



6,670



$



1,508



$



12,000



0.0%



6214005



360000



Advertising



$



673



$



419



$



8,000



0.0%



6214005



520100



Postal Services



$



-



$



-



$



-



0.0%



6214005



550000



Conferences/Workshops/Travel



$



1,146



$



1,077



$



1,500



0.0%



6214005



580100



Association Membership Dues



$



8,688



$



8,352



$



-



-100.0%



6214005



580900



Special Activities



$



4,984



$



6,117



$



5,000



0.0%



6214005



600100



Office Supplies



$



3,501



$



17,637



$



18,500



5.7%



6214005



600200



Food Supplies



$



-



$



248



$



600



0.0%



6214005



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6214005



$ $ $



549,760



$



661,378



$



670,880



8.6%



TOTAL - PERSONNEL SERVICES



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6216005 FINANCIAL SERVICES 6216005



111400



Assistant Superintendent



$



165,750



$



171,500



$



175,400



2.3%



6216005



114300



Technical Aide Wages



$



261,226



$



291,881



$



289,750



-10.9%



6216005



144000



Overtime Wages - Classified



$



3,736



$



9,578



$



6,500



-13.3%



6216005



164300



Supplemental Wages - Specia



$



2,408



$



16,344



$



4,500



-40.0%



6216005



210000



FICA Benefits



$



28,670



$



32,437



$



33,050



-7.8%



6216005



221000



VRS Benefits



$



62,316



$



70,004



$



70,360



-3.2%



6216005



222000



City Retirement Benefits



$



4,419



$



2,419



$



-



-100.0%



6216005



224000



Post Employment Benefits



$



3,690



$



2,950



$



4,970



68.5%



6216005



230000



Health Medical Benefits



$



28,396



$



49,411



$



60,230



14.6%



6216005



240000



Group Life Benefits



$



4,825



$



5,418



$



5,540



-10.4%



6216005



250000



Disability Insurance



$



640



$



865



$



1,170



23.2%



6216005



272000



Workers' Compensation



$



1,013



$



662



$



1,390



-6.7%



6216005



312000



Professional Services



$



40,433



$



49,474



$



54,250



4.3%



6216005



330000



Maintenance Services



$



644



$



644



$



1,000



-16.7%



6216005



550000



Conferences/Workshops/Travel



$



26,122



$



2,725



$



1,200



-4.0%



6216005



580100



Association Membership Dues



$



729



$



729



$



1,500



0.0%



6216005



600100



Office Supplies



$



22,482



$



8,153



$



19,800



20.0%



6216005



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6216005



$ $ $



657,500



$



715,195



$



730,610



-4.1%



TOTAL - FINANCIAL SERVICES



0.0%



6219005 STUDENT INFORMATION SERVICES 6219005



111400



Director's Wages



$



-



$



-



$



-



0.0%



6219005



114200



Computer Aide Wages



$



82,160



$



85,488



$



67,770



-20.7%



6219005



144000



Overtime Wages - Classified



$



-



$



-



$



-



0.0%



6219005



210000



FICA Benefits



$



6,202



$



6,486



$



5,190



-20.8%



6219005



221000



VRS Benefits



$



12,957



$



13,302



$



10,250



-23.6%



6219005



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6219005



224000



Post Employment Benefits



$



610



$



680



$



860



26.5%



6219005



230000



Health Medical Benefits



$



4,475



$



4,448



$



5,250



5.8%



6219005



240000



Group Life Benefits



$



978



$



1,017



$



810



-24.3%



6219005



250000



Disability Insurance



$



123



$



128



$



170



0.0%



6219005



272000



Workers' Compensation



$



195



$



180



$



200



-20.0%



6219005



312000



Professional Services



$



19,341



$



11,189



$



20,100



0.0%



6219005



330000



Maintenance Services



$



-



$



-



$



2,500



400.0%



6219005



550000



Conferences/Workshops/Travel



$



1,481



$



5,281



$



600



0.0%



6219005



580100



Association Membership Dues



$



-



$



-



$



200



0.0%



6219005



600100



Office Supplies



$



-



$



-



$



500



0.0%



6219005



810000



Capital Replacements



820000



Capital Additions



-



$ $



-



$ $



-



0.0%



6219005



$ $ $



128,520



$



128,460



$



114,400



-14.8%



TOTAL - STUDENT INFORMATION SERVICES



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6222005 SYSTEMWIDE HEALTH SERVICES 6222005



312000



Professional Services



$



80,656



$



83,893



$



89,300



5.3%



6222005



600400



Medical Supplies



$



3,681



$



1,233



$



4,000



-20.0%



$



84,337



$



85,126



$



93,300



3.9%



TOTAL - SYSTEMWIDE HEALTH SERVICES



6223005 PSYCHOLOGICAL SERVICES 6223005



113200



Psychologist Wages



$



119,003



$



127,751



$



137,890



7.9%



6223005



113900



Other Professional Wages



$



15,000



$



24,000



$



24,000



0.0%



6223005



162100



Supplemental Wages



$



-



$



17,550



$



-



0.0%



6223005



210000



FICA Benefits



$



9,992



$



12,805



$



12,390



6.7%



6223005



221000



VRS Benefits



$



17,165



$



19,878



$



20,850



4.0%



6223005



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6223005



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6223005



224000



Post Employment Benefits



$



1,310



$



710



$



860



21.1%



6223005



230000



Health Medical Benefits



$



9,059



$



5,036



$



5,250



1.7%



6223005



240000



Group Life Benefits



$



1,416



$



1,520



$



1,930



2.1%



6223005



250000



Disability Insurance



$



179



$



192



$



410



41.4%



6223005



272000



Workers' Compensation



$



315



$



450



$



470



4.4%



6223005



312000



Professional Services



$



-



$



-



$



-



0.0%



6223005



550000



Conferences/Workshops/Travel



$



1,318



$



800



$



800



0.0%



6223005



601300



Educational Supplies



601900



Testing Materials



7,733



$ $



8,541



$ $



350 6,500



0.0%



6223005



$ $



TOTAL - PSYCHOLOGICAL SERVICES



$



182,490



$



219,233



$



211,700



6.1%



0.0%



6310005 TRANSPORTATION MANAGEMENT 6310005



117400



Transportation Supervisor



$



95,200



$



98,630



$



98,630



0.0%



6310005



135000



PT Clerical Wages



$



-



$



-



$



13,320



0.0%



6310005



210000



FICA Benefits



$



6,900



$



7,205



$



8,570



13.5%



6310005



221000



VRS Benefits



$



15,013



$



15,347



$



14,920



-3.6%



6310005



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6310005



224000



Post Employment Benefits



$



1,700



$



1,350



$



1,660



23.0%



6310005



230000



Health Medical Benefits



$



11,271



$



9,655



$



10,170



3.1%



6310005



240000



Group Life Benefits



$



1,133



$



1,174



$



1,180



-4.1%



6310005



250000



Disability Insurance



272000



Workers' Compensation



143 2,200



$ $



148 2,270



$ $



250 3,590



31.6%



6310005



$ $ $



133,560



$



135,778



$



152,290



10.8%



TOTAL - TRANSPORTATION MANAGEMENT



13.6%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6320005 VEHICLE OPERATION SERVICES 6320005



117100



Bus Driver Wages



$



335,824



$



350,498



$



354,000



-0.3%



6320005



137500



Bus Driver Field Trips



$



6,919



$



9,026



$



8,200



0.0%



6320005



167100



Supplemental Wages - Driver



$



78,758



$



75,598



$



60,400



0.0%



6320005



210000



FICA Benefits



$



30,998



$



32,093



$



32,330



-0.3%



6320005



222000



City Retirement Benefits



$



47,222



$



48,677



$



45,600



-1.6%



6320005



224000



Post Employment Benefits



$



4,630



$



3,230



$



4,870



50.8%



6320005



230000



Health Medical Benefits



$



25,910



$



25,468



$



29,960



26.3%



6320005



240000



Group Life Benefits



$



1,443



$



1,323



$



4,220



-4.3%



6320005



250000



Disability Insurance



$



507



$



525



$



890



30.9%



6320005



272000



Workers' Compensation



$



9,000



$



9,750



$



13,530



-0.3%



6320005



311000



Health Services



$



4,889



$



5,114



$



4,750



0.0%



6320005



312000



Professional Services



$



53,947



$



121,806



$



126,700



51.7%



6320005



530800



Vehicle Insurance



$



14,364



$



12,130



$



16,480



0.0%



6320005



550000



Conferences/Workshops/Travel



601400



Other Operating Supplies



2,903



$ $



604 2,653



$ $



600 11,500



0.0%



6320005



$ $



422.7%



$



617,313



$



698,495



$



714,030



8.9%



TOTAL - VEHICLE OPERATION SERVIC



6330005 TRANSPORTATION MONITORING 6330005



114100



Bus Aide Wages



$



60,779



$



59,573



$



68,900



-1.6%



6330005



164100



Supplemental Wages - Aides



$



22,082



$



30,562



$



17,500



0.0%



6330005



210000



FICA Benefits



$



5,877



$



6,365



$



6,610



-1.3%



6330005



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6330005



222000



City Retirement Benefits



$



8,490



$



8,281



$



8,900



-7.3%



6330005



224000



Post Employment Benefits



$



1,730



$



2,440



$



2,640



8.2%



6330005



230000



Health Medical Benefits



$



15,664



$



15,219



$



16,230



-9.2%



6330005



240000



Group Life Benefits



$



259



$



224



$



820



-5.7%



6330005



250000



Disability Insurance



272000



Workers' Compensation



91 1,700



$ $



89 2,020



$ $



180 2,770



28.6%



6330005



$ $ $



116,672



$



124,773



$



124,550



-2.7%



TOTAL - TRANSPORTATION MONITORING



-1.4%



6340005 VEHICLE MAINTENANCE SERVICES 6340005



331000



Repair & Maintenance Services



$



94,315



$



143,894



$



108,500



2.4%



6340005



600800



Vehicle Fuel



$



97,681



$



93,849



$



100,000



-2.0%



6340005



600900



Vehicle & Equipment Supplies



$



2,833



$



1,389



$



8,000



-20.0%



6340005



810000



Capital Replacements



$



-



$



-



$



90,000



0.0%



6340005



810800



Lease/Purchase Replacements



$



-



$



-



$



-



0.0%



6340005



820000



Capital Additions



820800



Lease/Purchase Additions



21,774 -



$ $



92,015 -



$ $



-



0.0%



6340005



$ $ $



216,603



$



331,146



$



306,500



40.6%



TOTAL - VEHICLE MAINTENANCE SERVICES



0.0%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6410005 OPERATIONS & MAINTENANCE MGMT 6410005



111400



Director's Wages



$



87,045



$



93,750



$



96,940



3.4%



6410005



115000



Clerical Wages



$



-



$



-



$



-



0.0%



6410005



116400



Building Services Supervisor



$



72,179



$



12,490



$



-



-100.0%



6410005



119400



Custodial Supervisor



$



74,214



$



-



6410005



162100



Supplemental Wages - Profes



$



-



$



-



$



-



0.0%



6410005



210000



FICA Benefits



$



17,456



$



7,997



$



7,420



-8.7%



6410005



221000



VRS Benefits



$



13,727



$



14,587



$



14,660



-0.3%



6410005



222000



City Retirement Benefits



$



19,612



$



1,762



$



-



-100.0%



6410005



224000



Post Employment Benefits



$



3,370



$



680



$



840



23.5%



6410005



230000



Health Medical Benefits



$



17,313



$



4,914



$



5,120



3.2%



6410005



240000



Group Life Benefits



$



1,646



$



1,162



$



1,160



-12.1%



6410005



250000



Disability Insurance



272000



Workers' Compensation



341 3,030



$ $



159 220



$ $



250 290



19.0%



6410005



$ $ $



309,932



$



137,723



$



126,680



-8.5%



TOTAL - OPERATIONS & MAINTENANCE MGMNT



0.0%



-6.5%



6420005 SYSTEMWIDE BUILDING SERVICES 6420005



116000



Trade Wages



$



282,914



$



371,062



$



391,010



5.3%



6420005



119100



Courier Wages



$



-



$



15,200



$



17,820



13.8%



6420005



136000



Trade Wages - Extra



$



24,030



$



13,043



$



18,300



0.0%



6420005



149100



Overtime Wages - Bldg Services



$



3,462



$



3,104



$



3,500



0.0%



6420005



159100



Substitute Wages - Custodial



$



-



$



7,459



$



-



0.0%



6420005



210000



FICA Benefits



$



22,466



$



29,771



$



32,950



5.3%



6420005



221000



VRS Benefits



$



-



$



-



$



-



0.0%



6420005



222000



City Retirement Benefits



$



39,421



$



54,484



$



52,620



-0.7%



6420005



223000



Other Retirement Benefits



$



-



$



-



$



-



0.0%



6420005



224000



Post Employment Benefits



$



5,960



$



7,250



$



8,930



23.2%



6420005



230000



Health Medical Benefits



$



42,337



$



52,224



$



54,930



3.2%



6420005



240000



Group Life Benefits



$



1,231



$



1,444



$



4,870



1.5%



6420005



250000



Disability Insurance



$



426



$



579



$



1,030



39.2%



6420005



272000



Workers' Compensation



$



5,000



$



4,890



$



7,900



5.3%



6420005



312000



Professional Services



$



124,239



$



183,445



$



200,000



14.3%



6420005



330000



Maintenance Services



$



66,921



$



72,170



$



60,000



0.0%



6420005



510100



Electrical Services



$



9,130



$



12,821



$



13,000



8.3%



6420005



520300



Telecommunication Services



$



77,063



$



131,268



$



206,000



66.4%



6420005



530000



Insurance



$



57,891



$



66,123



$



83,750



0.0%



6420005



540100



Lease/Rental of Equipment



$



1,337



$



23,598



$



1,000



0.0%



6420005



540200



Lease/Rental of Buildings



$



280,655



$



319,650



$



332,400



3.9%



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6420005



550000



Conferences/Workshops/Travel



$



152



$



173



$



1,200



0.0%



6420005



600500



Custodial Supplies



$



675



$



784



$



800



0.0%



6420005



600700



Repair & Maintenance Supplies



$



20,741



$



43,755



$



20,000



0.0%



6420005



601100



Uniforms & Wearing Apparel



$



9,165



$



10,265



$



8,500



0.0%



6420005



810000



Capital Replacements



$



24,576



$



22,610



$



10,000



0.0%



6420005



820000



Capital Additions



820800



Lease/Purchase Additions



9,926 -



$ $



-



$ $



-



0.0%



6420005



$ $ $



1,109,718



$



1,447,171



$



1,530,510



10.7%



TOTAL - SYSTEMWIDE BUILDING SERVICES



0.0%



6450005 STAFF VEHICLE OPERATIONS 6450005



331000



Repair & Maintenance Services



$



15,751



$



5,387



$



9,000



0.0%



6450005



600700



Repair & Maintenance Supplies



$



7,257



$



1,225



$



2,500



0.0%



6450005



810000



Capital Replacements



820000



Capital Additions



24,637 -



$ $



22,958 -



$ $



-



0.0%



6450005



$ $ $



47,645



$



29,570



$



11,500



0.0%



TOTAL - STAFF VEHICLE OPERATIONS



0.0%



6460005 SECURITY SERVICES 6460005



113900



Other Professional Wages



$



-



$



-



$



-



0.0%



6460005



114700



Security Guard Wages



$



93,468



$



56,643



$



33,620



-49.3%



6460005



144000



Overtime Wages - Classified



$



-



$



-



$



500



0.0%



6460005



164100



Supplemental Wages - Suppor



$



9,079



$



10,784



$



9,000



0.0%



6460005



210000



FICA Benefits



$



7,135



$



4,548



$



3,300



-43.1%



6460005



221000



VRS Benefits



$



14,740



$



9,262



$



5,090



-51.1%



6460005



222000



City Retirement Benefits



$



-



$



-



$



-



0.0%



6460005



224000



Post Employment Benefits



$



3,200



$



3,430



$



2,030



-40.8%



6460005



230000



Health Medical Benefits



$



25,720



$



21,086



$



12,490



-50.4%



6460005



240000



Group Life Benefits



$



1,112



$



708



$



410



-50.6%



6460005



250000



Disability Insurance



$



140



$



79



$



90



-30.8%



6460005



272000



Workers' Compensation



$



260



$



160



$



130



-40.9%



6460005



312000



Professional Services



$



129,951



$



226,244



$



309,500



30.5%



6460005



550000



Conferences/Workshops/Travel



$



-



$



-



$



400



0.0%



6460005



601300



Security Supplies



$



4,412



$



5,403



$



5,000



-28.6%



6460005



810000



Capital Replacements



820000



Capital Additions



40,618



$ $



28,157



$ $



2,500 -



0.0%



6460005



$ $



-100.0%



$



329,835



$



366,503



$



384,060



-3.7%



TOTAL - SECURITY SERVICES



FY2014 ACTUAL



SCHOOL OPERATING FUND - EXPENDITURES



FY2015 ACTUAL



FY2016 ADOPTED



Change



6720005 TRANSFERS & RESERVES 6720005



931000



Transfer to General Fund



$



-



$



-



$



-



0.0%



6720005



935200



Transfer to School Capital Fund



$



-



$



-



$



-



0.0%



6720005



936100



Transfer to Comm Srvcs Fund



$



-



$



-



$



-



0.0%



6720005



936400



Transfer to Food Service Fund



$



98,796



$



100,000



$



72,500



74.7%



6720005



940100



Reserve for Contingencies



$



-



$



-



$



225,000



28.6%



6720005



940200



Reserve for Master Teacher



$



-



$



-



$



-



-100.0%



6720005



940500



Reserve for New Classrooms



941500



Reserve for Grants & Gifts



-



$ $



-



$ $



250,000



0.0%



6720005



$ $



66.7%



$



98,796



$



100,000



$



547,500



38.1%



TOTAL - TRANSFERS & RESERVES



TOTAL - SYSTEMWIDE SERVICES:



GRAND TOTAL - SCHOOL OPERATIONS:



$ 10,815,405



$ 11,843,619



$ 12,881,380



6.0%



$ 39,603,866



$ 44,119,945



$ 46,323,200



3.8%
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