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China: Social Insurance Treaty between Denmark and China enters into force Ened Du Unit 031, 29/F Hang Seng Bank Tower, No. 1000 Lujiazui Ring Road Pudong New Area Shanghai, China T: +86 21 5047 8565 [email protected]
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On 14 May 2014, the Social Insurance Treaty (SIT) between Denmark and China entered into force. The SIT aims to avoid double payment of Social Insurance premiums for individuals who work both in China and Denmark. Until now, China has signed SITs with three countries: Germany, Korea and Denmark. In addition, the Chinese government is currently also in negotiations to sign relevant treaties with Japan, France and Switzerland. Following in short are the key points of the SIT between China and Denmark: in China



in Denmark



Social Insurance type covered



1. Basic employee pension insurance



1. Social pension 2. Labour market supplementary pension



Qualified individuals



1. Dispatched personnel 2. Persons employed on vessels and aircraft navigation 3. Diplomatic and consular personnel 4. Government or public agency staff employed 5. Family members 6. Exemptions



1. Dispatched personnel 2. Persons employed on vessels and aircraft navigation 3. Diplomatic and consular personnel 4. Government or public agency staff employed 5. Chinese nationals who are employed within Denmark, with their employment no more than 6 months, or no more than 18 months under training/education project 6. Exceptions



Applicable period



Automatic exemption for 3 years at the most.



Automatic exemption for 5 years at the most when applying for the first time. Extension of exemption cannot exceed 60 calendar months.
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Hong Kong: Refund of Salaries Tax and paternity leave for working fathers in Hong Kong can be expected soon Lucia Seltmann Unit 1004, Kinwick Centre 32 Hollywood Road Central, Hong Kong T: +852 2528 1229 F: +852 2541 1411 [email protected]



As already announced in Tax Letter Asia – Global Expatriate Services # 2/2014, Salaries Tax for the Tax Year 2013/14 may be reduced by 75%, subject to a cap of HKD 10,000 (approx. EUR 950) per case. The respective legislation was passed on 25 June 2014. For any Final Tax Assessment Notice 2013/14 issued before June 2014, and therefore no reduction has been granted. The Inland Revenue Department (IRD) will make an automatic reassessment. This might be necessary in cases where an assignment to Hong Kong was finished before the end of the tax year in April 2014. In such cases, the Salaries Tax Return 2013/14 will need to be filed before the Expatriate departs from Hong Kong. Any excess Salaries Tax paid will be refunded starting from August 2014 on. It is strongly recommend to update the Expatriate’s current correspondence address as the IRD will refund overpaid Salaries Tax by cheque. In addition, the Hong Kong government is now considering whether to introduce “statutory” paternity leave. Should the proposed Bill be passed, male employees will receive the entitlement of paternity leave of up to 3 days with pay. In the private sector currently only female employees are entitled to Maternity Leave of 10 weeks with pay. Therefore, male Employees who seek to take off due to a newborn need to use their annual leave or other applicable leave. The application is subject to the Employer’s approval. The paternity leave entitlement as per the amended employment law, would be mandatory and therefore must be granted by employer.



Thailand: New Immigration Rules and Personal Income Tax Reduction prolonged Naowarat Suthiweerawat 27/F, Bangkok City Tower 179 South Sathorn Road Sathorn, Bangkok, 10120 Thailand T: +66 2287 1882 103 [email protected]



In the wake of the current military government’s tougher regulatory regime, Thailand’s Immigration Bureau published a new regulation concerning penalties for visa overstays. From now on, besides the fine of THB 500 (approx. EUR 12) per day which is levied as before, a foreigner will additionally be barred from entering Thailand for at least one year. Starting from an overstay of 90 days (in case of voluntary reporting) and for five years, if this person is apprehended after his legal status expires. The specific retention period is fixed in relation to the period of overstay and to whether the person reports the offence himself or not. To raise public awareness, applicants prolonging their visa in Thailand at the Immigration Bureau will be required to submit a specific form together with the application acknowledging the new regulation and its legal effects. For the time being, this does not apply for applications outside of Thailand. On a different note, the provisory military government announced that Thailand’s current personal income tax rates will apply until the end of 2015. Thus, prolonging the tax reduction of the former government for another year.
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Personal income tax will continue to be levied in eight rates with a maximum rate of 35% (from THB 4 Mio. per year on, i.e. approx. EUR 93,000) and a tax exemption limit of THB 150,000 per year and below (approx. EUR 3,500).



Vietnam: Updated regulations on withholding Personal Income Tax Wolfram Grünkorn



Circular 111/2013/TT-BTC which took effect from 1 October 2013, brought new regulations on withholding Personal Income Tax (PIT).



6-8 Doan Van Bo Street District 4, Ho Chi Minh City Vietnam



For non-resident individuals, still 20% of the income shall be withheld. For residents having a normal labour contract, the progressive rate of up to 35% is applied.



T: +85 8 6261 8231 [email protected]



But each payment of VND 2,000,000 (approx. EUR 70) or more to a resident individual who did not sign a labour contract or signed a contract of less than 3 months is subject to withholding PIT at a rate of 10%. Circular 111 has raised this threshold to VND 2,000,000 from previously VND 1,000,000 (approx. EUR 35). Now it does not matter, whether or not the individual has registered a tax code. Previously, the withholding rate for resident individuals having a tax code was 10% in case of not having a tax code 20%. No deduction has to be made from payments of VND 2,000,000 or more under the condition that the resident individual has: » » » »



as sole monthly income the income on which tax must be withheld, a forecasted total taxable income (after making deductions for dependants) not reaching the tax threshold of VND 9,000,000 (approx. EUR 320) per month, registered a tax code, to submit in writing an undertaking to the employer stating that the abovementioned conditions are met.



The individual is responsible for this undertaking and also for filing an annual tax declaration in case the law requests the individual to do so. The employer has no responsibility so far.



Australia: Employer obligations – each year employers are required to report for Employee Share Scheme (ESS) taxation events Natasha Jurista 34 Queen Street, Melbourne Victoria, 3000 Australia



Australia’s employee share scheme (ESS) taxation rules apply to shares/rights where an employee receives an ESS interest (award) at a discount to its market value.



The Australian Taxation Office (ATO) requires employers each year to report the discount from ESS awards to employees by 14 July, and the ATO by 14 August following the 30 T: +61 3 9939 4488 natasha.jurista@wtsaustralia. June year end. com.au



The reporting obligation arises in respect of employees who reside/work in Australia or have resided/worked in Australia during any part of the vesting period, regardless of where the employer making the ESS award is based, and there has been a reportable or taxing event. A taxable event will depend on the type of ESS awards, the conditions and restrictions in place in connection with regard to vesting of the ESS award and the ultimate sale of any underlying shares of stock.There are different rules for both pre – 1
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July 2009 and post – 1 July 2009 grants of ESS awards.It is important to understand the respective tax implications under both sets of rules. The appropriate box to complete on each form will depend on the types of ESS awards made to employees, the date of grant (i.e. before 1 July 2009 or on or after 1 July 2009) and whether the “up to” AUS 1,000 (approx. EUR 700) tax-free amount on the discount applies. There is currently no PAYG withholding, as long as the employee has provided the employer with a Tax File Number. Penalties may apply if an employer fails to report to employees and to the ATO.



Editorial team wts consulting (Hong Kong) Limited www.wts.com.hk • [email protected]



The above information is intended for general information on the stated subjects and is not exhaustive treatment of any subject. Thus, the content of this Tax Letter is not intended to replace professional tax advice on the covered subjects. WTS Alliance cannot take responsibility for the topicality, completeness or quality of the information provided. None of the information contained in this Tax Letter is meant to replace a personal consultation. Liability claims regarding damage caused by the use or disuse of any information provided, including any kind of information which is incomplete or incorrect, will therefore be rejected. If you wish to receive the advice of WTS Alliance, please make contact with one of our advisors. All copyright is strictly reserved by WTS Alliance.
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