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FAIRFIELD J H Mission The Mission of Fairfield Independent School District is to educate all children attending our school. All students will develop essential skills and a knowledge base on which to build lifelong learning.



Nondiscrimination Notice FAIRFIELD J H does not discriminate on the basis of race, color, national origin, sex, or disability in providing education services, activities, and programs, including vocational programs, in accordance with Title VI of the Civil Rights Act of 1964, as amended; Title IX of the Educational Amendments of 1972; and section 504 of the rehabilitation Act of 1973; as amended. DMAC Solutions ®
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Board of Trustees



Board of Trustees 2015-16 Blake Robinson, President Tracie Ezell, Vice President Eric Chavers, Secretary La Charles Bass, Member Kevin Benedict, Member John Fryer, Member Kim Whitaker, Member
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FAIRFIELD J H Site Base



Name



DMAC Solutions ®



Position



Awalt, Mary



FJH Teacher



Gawryszewski, Bryan



FJH Administrator



Jones, Charles



FJH Representative



Oglesbee, Angela



Business Rep



Prihoda, Crystal



FJH Parent



Ransom, Sheila



FJH Administrator



Santa-Cruz, Meredith



FJH Teacher



Taylor, Lisa



FJH Teacher
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Comprehensive Needs Assessment Demographics Demographics Strengths Low staff turnover rate. District administration is committed to focusing on understanding the needs of all sub-populations and providing necessary training to meet the challenges. • Community Involvement and support • •



Demographics Needs •



Eliminate the achievement gap between student groups of different ethnicities and SES status.



Demographics Summary Fairfield Independent School District is a PPCD -12th grade school district located in Freestone County. The district is comprised of five campuses in the district consisting of one elementary, one intermediate, one junior high, one high school, and one alternative campus. Three out of the five campuses are Title 1 campuses: Fairfield Elementary, Fairfield Intermediate,and Fairfield Junior High.



The Fairfield Independent School District has maintained steady enrollment over the past five years. In 2013-14 total enrollment for the school year was 1762. The total enrollment for 2014-15 the total number of students was 1764. The student population is ethnically represented as follows: African American 16.2%, Hispanic 21.2%, White 58.6%, Native American .5% Asian 1%, Pacific Islander .2% and 2 or More 2.4% 50.06% of the student population is economically disadvantaged, students qualifying for free or reduced lunch, 6.8% are Limited English Proficiency, 41.44% are At-Risk, 6.41% are Special Education. The district served .28% migrant students during the school year and 26 homeless students.
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Comprehensive Needs Assessment Demographics Summary (Continued)



Student Achievement Student Achievement Strengths



Student Achievement Needs



Student Achievement Summary



School Culture and Climate School Culture and Climate Strengths Employees participated in a satisfaction survey in April of 2015. 139 of our 183 employees completed the survey. Over 90 percent reported that the goals are made clear, they enjoyed going to work each day, and their team worked well together. According to the survey, 99 percent DMAC Solutions ®
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Comprehensive Needs Assessment School Culture and Climate Strengths (Continued) of employees are proud to work for Fairfield ISD. Additional strengths: • • • • •



A large population of students in our district are involved in clubs and extracurricular activities. The district has an anonymous avenue to report incidences with clear guidelines and time frames to address the issue. Each campus holds multiple parent conferences and open houses. Red Ribbon Week Activities (District-wide) Supportive community



School Culture and Climate Needs • • • •



Increase the number of minority staff members. Increase the number of collaborative opportunities for teachers to initiate change. Continue to conduct annual surveys for continuous improvement. Continue to offer programs related to internet safety and bullying



School Culture and Climate Summary The culture and climate of the school is directly connected to the quality of the district. The school and community foundation is built on pride and tradition of success. Safety and security are a priority. The district employs two school resource officers to enhance safety and security services to all campuses.



Staff Quality, Recruitment and Retention Staff Quality, Recruitment and Retention Strengths



DMAC Solutions ®
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Comprehensive Needs Assessment Staff Quality, Recruitment and Retention Strengths (Continued) • • • •



Professional staff and paraprofessionals are 100% Highly Qualified 59% of the staff members have 11 or more years of experience Quality staff development through district summer academies Mentor program for all new teachers to the district



Staff Quality, Recruitment and Retention Needs • • • •



Market driven compensation Alignment of staff diversity with student diversity Continue to provide a variety of staff development opportunities based on identified campus instructional needs. Provide funding for professional development



Staff Quality, Recruitment and Retention Summary 100% of Fairfield ISD teachers and paraprofessionals met Highly Qualified requirements of No Child Left Behind for the 2014-15 school year. Of the staff, 80.06% hold a Bachelor's Degree, and 17.94% hold a Master's Degree District hiring procedures include: posting of position on the district website, email FISD faculty and staff on new postings, on-line application process including a review of certification and Highly Qualified credentials, campus team interviews including reference/background checks and recommendations, fingerprinting, and submission to the Board of Trustees for approval. Staff members are recognized annually for services in the district at an appreciation banquet. The awards are given for services in increments of five years. Staff members from each campus are nominated by their peers and one candidate from each campus is recognized as the Teacher of the Year. One teacher is awarded the recognition of the Teacher of the Year for the district. In addition, one retired employee from each campus is selected to the Hall of Fame for outstanding service.
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Comprehensive Needs Assessment Curriculum, Instruction and Assessment Curriculum, Instruction and Assessment Strengths FISD has a wealth of experienced teachers, staff, and administrators that have a depth of knowledge and skills. Collaboratively, the staff works together to meet the needs of each student.



Curriculum, Instruction and Assessment Needs • • • • • • • • • •



Continue to provide Sheltered Instructional Training. Provide needed science resources for grades K-4. Conduct Data Reviews at the elementary, intermediate and junior high campus Implement Professional Learning Communities. Provide continued professional development, support, planning time, and materials in all core subjects. Continue to monitor reading levels. Implement and monitor progress of researched based practices in the response to intervention. Design enrichment avenues for students who have met grade level expectations. Provide professional development on implementing instructional strategies that allows students to practice without penalty. Provide professional development on the rigor of process standards and how to design engaging lessons using higher level thinking.



Curriculum, Instruction and Assessment Summary Fairfield ISD believes that curriculum, instruction, and assessment must all be in alignment for students to be successful. Data driven decisions are made for improvement through the adopted curriculum, effective instructional methodologies, walk-through data, and assessment data. Continual monitoring and analysis of data will help to ensure curricular needs are being met.
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Comprehensive Needs Assessment Family and Community Involvement Family and Community Involvement Strengths • • • • • • • •



Relationships with Booster Clubs. District and Campus Improvement Committees. District Newsletters School Messenger txConnct Parent Portal access for grades and attendance Translates notes that are sent home. Organized a PTO at Fairfield Intermediate School. The redesign of district and campus websites.



Family and Community Involvement Needs • •



Continue exploring and implementing innovative programs to increase the level of parental involvement. Continue to provide opportunities for stakeholders to be involved in decision making process.



Family and Community Involvement Summary Fairfield ISD is committed to the sustainability and support of family and community at both the district and campus levels. The district strives to achieve family and community partnerships that positively impact the success of all FISD students. A variety of opportunities for parent/community involvement in decision making exists through District Education Improvement Council (DEIC), Campus Education Improvement Council (CEIC), and Student Health Advisory Committee (SHAC). Communication is key to the effectiveness of all family and community involvement. Through the use of the local newspapers, radio, internal printed and electronic communication tools, stakeholders receive information and are given opportunities to provide feedback.
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Comprehensive Needs Assessment School Context and Organization School Context and Organization Strengths •



Small class size a the High School



School Context and Organization Needs • •



Establish campus and district design teams Reduce class size at the Elementary and Intermediate Campuses



School Context and Organization Summary The Fairfield ISD receives state, local and federal funding including Title I, II, III, Carl Perkins, IDEA Formula and Preschool. Fairfield ISD received the state’s highest financial integrity rating. Teachers new to the profession and/or to the district are supported through a mentoring program. The training begins with New Teacher Orientation prior to the start of school at the district and campus level. Campus mentors continue to provide support throughout the school year.
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Comprehensive Needs Assessment Data Sources ACT/SAT Data Community Demographics Community Input Disaggregated STAAR Data Discipline Referrals District Policies Drop-out Rates Expulsion/Suspension Records Failure Lists Growth Projections Highly Qualified Staff Homeless Students Maintenance Records Mobility Rates Multi-Year Trends Parent Participation PBM Risk Levels PEIMS Reports Promotion/Retention Rates Report Card Grades Safe Schools Checklist SCE Policy Special Programs Evaluations Special Student Populations Staff Development Staff/Parents/Community/ Business members involved w/SBDM Standardized Tests Summary of Student Progress (not taking STAAR) Survey and Interviews of Students/Staff/Parents Teacher Turnover Rates
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No Child Left Behind Performance Goals (These goals have not been updated by the U.S. Department of Education as of the 2015/2016 school year.)



Goal 1.



By 2013-2014, all students will reach high standards, at a minimum attaining proficiency or better in reading/language arts and mathematics.



Goal 2.



All limited English proficient students will become proficient in English and reach high academic standards, at a minimum attaining proficiency or better in reading/language arts and mathematics.



Goal 3.



By 2005-2006, all students will be taught by highly qualified teachers.



Goal 4.



All students will be educated in learning environments that are safe, drug-free, and conducive to learning.



Goal 5.



All students will graduate from high school.



DMAC Solutions ®
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FAIRFIELD J H Goal 1.



Goal 2.



INCREASE INDIVIDUAL STUDENT PERFORMANCE Objective 1.



By being taught to the depth and complexity needed to ensure grade level success, FISD students in all sub-groups will perform above state average on the STAAR assessments.



Objective 2.



By being taught to the depth and complexity needed to ensure grade level success, FISD students in all sub-groups will perform above state average on the STAAR ELAR and Math assessments, and FISD STAAR passing percentages will be at least 85% at all tested grade levels. With the increased performance, FISD's Index 2 score will increase by at least one point.



Objective 3.



Fairfield I.S.D.'s Index 3 score will increase at least one point, and the achievement gap between highest and lowest performing subgroups will lessen.



Objective 4.



Fairfield ISD will provide opportunities for student exposure to experiences that lead to college and career readiness.



Objective 5.



Provide a safe environment where students can effectively communicate, collaborate, and create, in a way that enables them to connect and functioneffectively as a lifelong learner.



Objective 6.



FISD staff will continue to be leaders in the education profession due to their expertise and training in innovative instructional or professional practices.



DEVELOP A COMPREHENSIVE FINANCIAL PLAN REVIEWED QUARTERLY Objective 1.



Goal 3.



Goal 4.



Fairfield ISD will maintain a balanced budget every fiscal year.



UTILIZE APPROPRIATE TECHNOLOGY ON ALL CAMPUSES Objective 1.



Fairfield ISD will develop a timely and economical replacement schedule for equipment and software in order to address short term and long term technology needs.



Objective 2.



Teachers and students will be provided ongoing, interactive technology training at the campus level to stay current with emerging technology and software.



UTILIZE AND IMPROVE DISTRICT RESOURCES TO COMMUNICATE WITH AND INVOLVE PARENTS, STAFF, STUDENTS, AND COMMUNITY Objective 1.



DMAC Solutions ®



Promote active parent participation as full partners in the learning and development of their children.
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FAIRFIELD J H Goals 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



2.



DEVELOP A COMPREHENSIVE FINANCIAL PLAN REVIEWED QUARTERLY



3.



UTILIZE APPROPRIATE TECHNOLOGY ON ALL CAMPUSES



4.



UTILIZE AND IMPROVE DISTRICT RESOURCES TO COMMUNICATE WITH AND INVOLVE PARENTS, STAFF, STUDENTS, AND COMMUNITY



DMAC Solutions ®
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FAIRFIELD J H Objectives 1.1.



By being taught to the depth and complexity needed to ensure grade level success, FISD students in all sub-groups will perform above state average on the STAAR assessments.



1.2.



By being taught to the depth and complexity needed to ensure grade level success, FISD students in all sub-groups will perform above state average on the STAAR ELAR and Math assessments, and FISD STAAR passing percentages will be at least 85% at all tested grade levels. With the increased performance, FISD's Index 2 score will increase by at least one point.



1.3.



Fairfield I.S.D.'s Index 3 score will increase at least one point, and the achievement gap between highest and lowest performing subgroups will lessen.



1.4.



Fairfield ISD will provide opportunities for student exposure to experiences that lead to college and career readiness.



1.5.



Provide a safe environment where students can effectively communicate, collaborate, and create, in a way that enables them to connect and functioneffectively as a lifelong learner.



1.6.



FISD staff will continue to be leaders in the education profession due to their expertise and training in innovative instructional or professional practices.



2.1.



Fairfield ISD will maintain a balanced budget every fiscal year.



3.1.



Fairfield ISD will develop a timely and economical replacement schedule for equipment and software in order to address short term and long term technology needs.



3.2.



Teachers and students will be provided ongoing, interactive technology training at the campus level to stay current with emerging technology and software.



4.1.



Promote active parent participation as full partners in the learning and development of their children.
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 1.



By being taught to the depth and complexity needed to ensure grade level success, FISD students in all sub-groups will perform above state average on the STAAR assessments.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



1. Campuses will evaluate prior year STAAR Assistant Principal(s), Assistant results according to data made available by the Superintendent, Principal, state. The DMACsoftware programs will be Teacher(s) utilized in disaggregating data once STAAR results are made available and with curriculum based assessments. Grades PK-2 will use data from Istation, Star assessment, and Running Records for their baseline assessments. (Title I SW: 1,2,3,8,10) (Target Group: All) (NCLB: 1,2,5)



August, 2015 May, 2016



(F)Title I, (S)Local Funds, (S)State Compensatory



Individual student achievement as evidenced by state and local assessments.



2. Implement a district/campus-wide calendar for administering, disaggregating and diagnostically utilizing TEKS Checks. include teacher in assessment decisions and development. (Title I SW: 1,8,9,10) (Target Group: All) (NCLB: 1,5)



Assistant Principal(s), Assistant Superintendent, Principal



August, 2015May, 2016



(S)Local Funds, (S)State Compensatory



Individual student achievement on state and local assessments and improved graduation rates.



3. Implement professional development Assistant Principal(s), Assistant focusing on the new mathematics TEKS. Superintendent, Principal Training includes understanding the new TEKS, understanding the rigor of the new TEKS, and the requirement for students to show multiple representations of math concepts learned (Title I SW: 1,2,3,4) (Target Group: All) (NCLB: 1,2,3,5)



August, 2015 June, 2016



(F)Title I, (F)Title IIA Principal and Teacher Improvement, (S)Local Funds, (S)State Compensatory



Disaggregation of walkthrough observation data which will be used diagnostically in improving student achievement.



4. Support the implementation of Writing Assistant Principal(s), Assistant Workshop in grades 3-5 by providing time and Superintendent, Principal resources. (Title I SW: 3,4) (Target Group: All, 3rd, 4th, 5th) (NCLB: 1,2,5)



August, 2015June,2016



(F)Title IIA Principal and Individual student achievement Teacher Improvement, (O)Local as evidenced by state and local Districts assessments.



5. Provide training for PreK-K teacher in assessing student's level of writing development and identify potential goals for early writing. (Title I SW: 4,7) (Target Group: PRE K, K) (NCLB: 1,2)



August, 2015 May, 2016



(F)Title IIA Principal and Teacher Improvement



DMAC Solutions ®
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 1.



By being taught to the depth and complexity needed to ensure grade level success, FISD students in all sub-groups will perform above state average on the STAAR assessments.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



6. Provide training on Figure 19 Reading Assistant Principal(s), Assistant Strategies for grade 6-8 and how to support Superintendent, Principal, reading across all core subjects. (Title I SW: Teacher(s) 3,4) (Target Group: 6th, 7th , 8th) (NCLB: 1,2)



August, 2015 June, 2016



(F)Title IIA Principal and Teacher Improvement



Individual student achievement as evidence by state and local assessment



7. Implement a universal screener for math and reading for K-2. (Title I SW: 8) (Target Group: K, 1st, 2nd) (NCLB: 1,2,5)



August, 2015 May, 2016



(F)Title I, (O)Local Districts



Individual achievement on screeners



August, 2015June, 2016



(F)IDEA Special Education



ARD documentation



Assistant Principal(s), Assistant Superintendent, Principal, Teacher(s)



8. Comply with TEA staff training requirements Director of Special Education including Comprehensive Analysis Process (CAP) issues: Transitional Planning, Initial Testing/Placement, Least Restrictive Environment (LRE), Related Services, Annual Evaluation and Follow-up (Title I SW: 9) (Target Group: SPED)
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 2.



By being taught to the depth and complexity needed to ensure grade level success, FISD students in all sub-groups will perform above state average on the STAAR ELAR and Math assessments, and FISD STAAR passing percentages will be at least 85% at all tested grade levels. With the increased performance, FISD's Index 2 score will increase by at least one point.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



1. Funds will be allocated to develop a leveled Assistant Superintendent, guided reading library. Principal (Title I SW: 3,9) (Target Group: All, ESL, AtRisk) (NCLB: 1,2,5)



August, 2015May, 2016



(F)Title I, (F)Title III Bilingual / ESL



Summative - Individual student achievement as evidenced by state and local assessments.



2. Provide training and materials to support teacher and administrators to effectively implement guided reading instruction. (Title I SW: 3,4) (Target Group: PRE K, K, 1st, 2nd, 3rd, 4th, 5th, 6th)



August, 2015June, 2016



(F)Title IIA Principal and Teacher Improvement



Summative - Individual student achievement as evidenced by state and local assessments.



July, 2015-June, 2016



(F)Title IIA Principal and Summative - Individual student Teacher Improvement, (O)Local achievement as evidenced by Districts state and local assessments.



Assistant Principal(s), Assistant Superintendent, Principal, Teacher(s)



3. Training and time allocated to promote the Assistant Principal(s), Assistant design of meaningful and authentic learning Superintendent, Core Subject experiences that are aligned to the TEKS. Teachers, Principal Strategies to impact instructional strategies, stimuli, evidence of learning, and incorporating the process standards. (Title I SW: 4) (Target Group: All) (NCLB: 1,2,5)
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 3.



Fairfield I.S.D.'s Index 3 score will increase at least one point, and the achievement gap between highest and lowest performing subgroups will lessen.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



1. Provide professional development on Assistant Principal(s), Assistant sheltered instruction and research-based ELL Superintendent, Principal strategies. (Title I SW: 1,4,10) (Target Group: ESL, Migrant, LEP, AtRisk) (NCLB: 1,2,5)



August, 2015May, 2016



(F)Title III Bilingual / ESL



Summative - Individual student achievement on state and local assessments. Increased number of Dual Credit Students; Increased number of RHP and/or DAP Graduates; Increased scores on AP Exams; Increased PSAT, SAT, ACT, and TSI scores. Increased student attendance and a decrease in dropouts.



2. Staff will monitor achievement of African Assistant Principal(s), Assistant Americans, ESL, SpEd, Hispanic, and Superintendent, Principal Economically Disadvantaged students on state and local assessments. At risk students will also be monitored. (Title I SW: 1,10) (Target Group: H, ECD, SPED) (NCLB: 1,4,5)



August, 2015May,2016



(S)Local Funds, (S)State Compensatory



Summative - Individual student achievement on state and local assessments



3. Implement a district-wide Response to Intervention Model to serve as a framework for the implementation of research-based instructional strategies for underachieving students. (Title I SW: 1,2,8,9,10) (Target Group: AtRisk) (NCLB: 1,2,5)



August, 2015May, 2016



(F)Title I, (F)Title IIA Principal and Teacher Improvement, (S)Local Funds, (S)State Compensatory



Summative - Individual student achievement as evidenced by state and local assessments. Increased number of Dual Credit Students; Increased number of RHP and/or DAP Graduates; Increased scores on AP Exams; Increased PSAT, SAT, ACT and TSI scores. Increased attendance rates and a decrease in dropouts.
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 3.



Fairfield I.S.D.'s Index 3 score will increase at least one point, and the achievement gap between highest and lowest performing subgroups will lessen.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



4. Implement effective Migrant and Homeless Assistant Superintendent, Education by: Counselor(s) A. Ensuring annual recruitment, verification and identification of Migrant and Homeless students; and B. Providing employee training for identification of Migrant and Homeless students. (Title I SW: 1,2,3,4,5,6,7,8,9,10) (Target Group: Migrant) (NCLB: 1,2,5)



August, 2015May, 2016



(F)Migrant Funds, (S)Local Funds



Individual student achievement on state and local assessments. Increased number of Dual Credit Students; Increased number of RHP and.or DAP Graduates; Increased scores on AP Exams; Increased PSAT, SAT, ACT, and TSI scores.



5. All campuses will provide coordinated Assistant Principal(s), Assistant intervention programs for at-risk students that Superintendent, Principal, will focus on assessed individual needs. (Title Teacher(s) I SW: 3) (Target Group: All) (NCLB: 1,2,5)



August, 2015May, 2016



(F)Title I, (O)Local Districts, (S)Local Funds



Individual student achievement on state and local assessments.



6. Provide multiple Extended Learning opportunities for students not mastering the required curriculum by: A. providing during and after school tutorials; B. providing Extended Day assistant at the High School and Junior High; C. providing summer school programs to address retention and accelerated instruction; D. providing Bilingual/ESL summer school; and E. providing Extended Year Services for Special Education Students. (Title I SW: 2,3,7) (Target Group: H, ECD, LEP, SPED, AtRisk) (NCLB: 1,2,5)



August, 2015July, 2016



(F)IDEA Special Education, (F)Title I, (S)Local Funds, (S)State Compensatory



Individual student achievement onstate and local assessments. Progress of students as evidences by: 1. Credit Recovery Report; 2. ESL Program Evaluation; 3. EYS Program Evaluations; and 4. Students' IEPs
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Assistant Principal(s), Assistant Superintendent, Director of Special Education, Principal, Teacher(s)
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 4.



Fairfield ISD will provide opportunities for student exposure to experiences that lead to college and career readiness.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



1. Provide information to students and parents Assistant Superintendent, about the need to make informed curriculum Counselor(s), Principal choices in order to be prepared for success beyond high school (college readiness), as well as, information on higher education admissions and financial aid. Additionally, inform students and parents about opportunities for early graduation through a.) credit by exam; b.) Dual Credit; c.) correspondence courses; d.) curriculum choices beyond high school; e.) information on higher education admissions and financial opportunities; and f.) Teach for Texas Grant. (Title I SW: 1,6,9,10) (Target Group: All) (NCLB: 1,2,5)



August, 2015May, 2016



(S)Local Funds



3. Address identified needs in the Assistant Principal(s), Gifted/Talented program by: Counselor(s), Principal A. Ensuring that G/T students are provided instruction that includes differentiation with depth and complexity; B. Increasing Advanced Placement course opportunities; C. Increasing the number of G/T students taking the state AP exam and scoring 3 or 4; D. Increasing the number of G/T students taking the SAT/ACT and meeting state standards; E. Providing an array of learning opportunities for G/T students to work with the 3 organization patterns during the school day: G/T with G/T, G/T with regular education, and G/T working independently; and F. Provide G/T Training for staf (Title I SW: 1,8,9,10) (Target Group: GT) (NCLB: 1,2,5)



August, 2015May, 2016



(F)Title IIA Principal and Individual student achievement Teacher Improvement, (S)Gifted as evidenced by state and local and Talented Funds assessments. Increased number of Dual Credit Students; Increased number of Dual Credit Students; Increased number of RHP and/or DAP Graduates; Increased scores on AP Exams; Increased PSAT, SAT, ACT, and TSI scores.
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 4.



Fairfield ISD will provide opportunities for student exposure to experiences that lead to college and career readiness.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



4. All students will be provided opportunities for enrichment and growth as evidenced by participation in campus based activities, UIL, and other student organizations. (Title I SW: 1,2,10) (Target Group: All) (NCLB: 1,2,5)



Assistant Principal(s), Counselor(s), Principal, Teacher(s)



August, 2015May, 2016



(S)Local Funds



Summative - Increased student participation in extra-curricular and co-curricular activities. Increased student attendance and achievement, we well as, decreased office referrals and dropouts.



5. Support career exploration for students by working with counselors to provide career guidance materials and to schedule a Career Day using parents and community partners. (Title I SW: 6,10) (Target Group: All) (NCLB: 2,5)



Counselor(s), Principal



August, 2015May, 2016



(O)Local Districts



Individual student achievement on state and local assessment
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 5.



Provide a safe environment where students can effectively communicate, collaborate, and create, in a way that enables them to connect and functioneffectively as a lifelong learner.



Activity/Strategy 1. Counselors and teachers will coordinate efforts for ensuring students are provided information and counseling opportunities related to suicide prevention, violence prevention/intervention, positive conflict resolution, bullying, dealing with death, child abuse, harassment training, and dating violence as appropriate (Title I SW: 1,10) (Target Group: All) (NCLB: 4)



Person(s) Responsible



Resources



Evaluation



August, 2015May, 2016



(S)Local Funds



Early intervention strategies will result in students meeting grade level expectations.



2. Utilize the School Health Advisory Assistant Superintendent, Committee (SHAC)to make recommendations Counselor(s), Nurse, Physical to the district's wellness policy, food allergy Education Teacher, Principal plan, fitnessgram Program, and Child Nutrition wellness education program. SHAC will review any proposed curriculum pertaining to human sexuality, review coordinated health programs designed to prevent obesity, cardiovascular disease and Type 2 diabetes. (Title I SW: 1,2,6,7,9,10) (Target Group: All) (NCLB: 1,2,4,5)



August, 2015May, 2016



(S)Local Funds



Improved student health will result in increased academic performance as seen in improved performances in progress reports, six weeks report cards, common assessments and state mandated assessments.



3. Students will be educated on the signs, consequences and reporting procedures for bullying, sexual harassment, dating violence, and sexual violence (as age appropriate). All personnel will be trained on the specific procedures for response by district personnel to allegations of these activities. (Title I SW: 1,2,9,10) (Target Group: All) (NCLB: 1,2,4,5)



August, 2015May, 2016



(S)Local Funds



Early intervention strategies will result in students meeting grade level expectations as outlined in the individual campus improvement plans.
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Timeline



Assistant Principal(s), Assistant Superintendent, Counselor(s), Nurse, Physical Education Teacher, Principal
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 5.



Provide a safe environment where students can effectively communicate, collaborate, and create, in a way that enables them to connect and functioneffectively as a lifelong learner.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



4. District personnel will review and update Assistant Principal(s), Principal, August, 2015 the Emergency Operations Plan for the district SRO Officer June, 2016 by: A) Training all instructional faculty and staff on the district approved Emergency Operations Plan (EOP); B) Establishing campus EOP teams to facilitate plan implementation; C) Training campus level teams in CPR and First Aid; D) Training personnel on the legislatively mandated Safety Audit for Schools; E) Utilizing the results of the audit to continue improving security on all campuses; and, F) Providing professional development, as well as exercising prevention and intervention. (Target Group: All)



(S)Local Funds



Evaluation of EOP and results of 3-year School Safety Audit will ensure the safety of all students and personnel.



5. Campus leadership (principals, counselors, Assistant Principal(s), nurses and site-based committees), as well as Counselor(s), Principal, classroom teachers will promote character Teacher(s) education through the delivery of character education curriculum, and common character traits at all levels. (Title I SW: 1,2,6,9,10) (Target Group: All) (NCLB: 1,2,4,5)



August, 2015May, 2016



(S)Local Funds



Improvement in students' character will be seen in increased academic performance and decreased disciplinary issues.



6. Provide crossover activities to facilitate Assistant Principal(s), Assistant smooth transitions for students between Superintendent, Principal schools. (Title I SW: 7) (Target Group: PRE K, K, 9th, 3rd, 6th) (NCLB: 1,2,5)



August, 2015 June, 2016



(O)Local Districts



Increase student achievement
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FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 6.



FISD staff will continue to be leaders in the education profession due to their expertise and training in innovative instructional or professional practices.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



1. Ensure that 100% of all core academic area Assistant Superintendent, teachers are "highly qualified" by: providing Personnel Director, Principal administrators with information outlining "highly qualified teachers" during the interviewing process; completing "Highly Qualified Status" forms upon employment; reviewing "Highly Qualified" status of current teaching according to classroom schedules/subject area assignments; providing financial assistance for teachers obtaining Bilingual/ESL certifications; completing a systematic review of teachers' certifications and notifying teachers when their certifications are due for renewal; conducting a fall audit of teachers' teaching assignments and certifications and design corrective action plans as needed to ensure maintenance of 100% highly qualified status by year end; providing professional development to new paraprofessionals to improve the quality of the support provided by instructional aides to students served in the classroom; dyslexia program; dropout reduction. (Title I SW: 3,4) (Target Group: ESL, LEP, AtRisk) (NCLB: 3)



August, 2015May, 2016



(F)Title IIA Principal and Improved student achievement Teacher Improvement, (S)Local as a result of 100% of the Funds district's teachers being highly qualified.



2. The district will attract and retain 100% highly qualified teachers by: A) Participating in job recruitment fairs; B) Partnering with alternative education certification programs; and, C) Certification reimbursement as applicable (Title I SW: 2,3,4,5,10) (Target Group: All) (NCLB: 1,2,3,5)



Assistant Superintendent, Personnel Director, Principal



August, 2015May, 2016



(F)Title IIA Principal and Improved student achievement Teacher Improvement, (S)Local as a result of 100% of the Funds district's teachers being highly qualified.



3. Continue to focus training on effective instructional practices, and consistent implementation of classroom instruction that meets the depth and complexity called for by the student expectations. (Title I SW: 4) (Target Group: All) (NCLB: 1,2,5)



Assistant Principal(s), Assistant Superintendent, Principal



July, 2015-June 2016



(F)Title IIA Principal and Teacher Improvement



DMAC Solutions ®



Page 26 of 33



Individual student achievement as evidence by state and local assessment.



6/1/2016



FAIRFIELD J H Goal 1.



INCREASE INDIVIDUAL STUDENT PERFORMANCE



Objective 6.



FISD staff will continue to be leaders in the education profession due to their expertise and training in innovative instructional or professional practices.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



4. Offer staff surveys to continuously Assistant Superintendent evaluate the professional development offerings within FISD. (Title I SW: 1,4) (Target Group: All) (NCLB: 3)



July, 2015- June 2016



(O)Local Districts



Data collected from surveys.



5. Professional development: Assistant Principal(s), Assistant classroom management; student code of Superintendent, Counselor(s), conduct (including district discipline policies); Principal conflict resolution; TBSI; differentiation of instruction; special population; least restrictive environment; curriculum alignment; Response to Intervention; accommodations; critical thinking skills; parental involvement; STAAR; multicultural diversity training of instructional strategies; PDAS; Bullying; Crisis Intervention; Bloodborne Pathogens; Sexual Harassment; New Child Abuse Requirements; CIPA Requirements; and, integration and enrichment of class instruction provided by personnel in the Technology Department. (Title I SW: 1,2,3,4) (Target Group: All) (NCLB: 1,3,4,5)



August, 2015May, 2016



(F)IDEA Special Education, (F)Title I, (F)Title IIA Principal and Teacher Improvement, (F)Title III Bilingual / ESL, (S)Local Funds, (S)State Compensatory



Individual student achievement on state and local assessments. Increased number of Dual Credit Students; Increased number of RHP and/or DAP Graduates; Increased scores on AP Exams;Increased PSAT, SAT, ACT, and TSI scores



6. Implement a district walkthrough tool for continuous improvement. (Title I SW: 3) (Target Group: All) (NCLB: 4)



Assistant Principal(s), Assistant Superintendent, Principal



August, 2015 May, 2016



(O)Local Districts



Individual student achievement on state and local assessment. Walk through document.



7. Conduct a comprehensive needs assessment including student performance on the student achievement indicators that are disaggregated by all student groups. (Title I SW: 1) (Target Group: All) (NCLB: 1,2,3,4,5)



Assistant Principal(s), Assistant Superintendent, Principal, Teacher(s)



August, 2015 June, 2016



(O)Local Districts



Data collected from the assessment.



August, 2015 June, 2016



(O)Local Districts



Individual student achievement on State and Local assessments.



8. Provide training and support on the levels of Assistant Superintendent student engagement and how to design authentic work that provides meaning and value to students. (Title I SW: 4) (Target Group: All) (NCLB: 1,2,5) DMAC Solutions ®
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FAIRFIELD J H Goal 2.



DEVELOP A COMPREHENSIVE FINANCIAL PLAN REVIEWED QUARTERLY



Objective 1.



Fairfield ISD will maintain a balanced budget every fiscal year.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



1. Determine available revenue from local Business Manager, taxes, state and federal funds. (Target Group: Superintendent All)



Annually in July



(O)Local Districts



Summative - Budget



2. Develop a balanced budget based on projected revenue. (Target Group: All)



Business Manager, Superintendent



September 1August 31



(O)Local Districts



Summative - Budget



3. Review budget and expenditures throughout Business Manager, the year to maintain a balanced budget (Target Superintendent Group: All)



September 1August 31



(O)Local Districts



Summative - Budget and Monthly Reports
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FAIRFIELD J H Goal 3.



UTILIZE APPROPRIATE TECHNOLOGY ON ALL CAMPUSES



Objective 1.



Fairfield ISD will develop a timely and economical replacement schedule for equipment and software in order to address short term and long term technology needs.



Activity/Strategy



Person(s) Responsible



Timeline



1. Replace all switches in the district with 1Gb Director of Technical Services switches that are POE (Target Group: All)



August 2015 July 2016



(O)Local Districts



An increased speed of the overall network and if it can power network based devices over the network connection



2. Replace all student machines in grade level Director of Technical Services classroom 1st-5th grade (Target Group: 1st, 2nd, 3rd, 4th, 5th)



August 201- July 2016



(O)Local Districts



Inventory of classroom computers



3. Replace all the JH lab computers including Director of Technical Services technology class lab computers (Target Group: 6th, 7th , 8th)



August 2015 July 2016



(O)Local Districts



An inventory of computer in the technology labs



4. Replace all the HS lab computers including Director of Technical Services technology class lab computers (Target Group: 9th, 10th, 11th)



August 2015 July 2016



(O)Local Districts



An inventory of computers in the technology labs



5. Install a Chromebook lab at the JH and HS (Target Group: 9th, 10th, 11th, 12th, 6th, 7th , 8th)



Director of Technical Services



August 2015 July 2016



(O)Local Districts



An inventory of Chromebook at the JH and HS campuses



6. Install new Chromebook carts in the technology classes at FES and FES. (Target Group: All)



Director of Technical Services



August 2015 July 2016



(O)Local Districts



An inventory of Chromebooks at FES and FIS



7. Install interactive whiteboards/projectors in all grade level classroom at FES (Target Group: All)



Director of Technical Services



August 2015 July 2016



(O)Local Districts



Technology inventory



8. Evaluate a new phone system for the entire Director of Technical Services district (Target Group: All)



August 2015 July 2016



(O)Local Districts



Summative - Findings from the evaluation of the phone system



9. Install new AC capable wireless access points throughout the district (Target Group: All)



August 2015 July 2016



(O)Local Districts



The speef of the wireless network access by supporting the latest wireless standards



August 201- July 2016



(O)Local Districts



Inventory of computers in PrekKinder



Director of Technical Services



10. Refurbish aging PreK, K, and media center Director of Technical Services computers installing solid state drives (Target Group: PRE K, K)
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FAIRFIELD J H Goal 3.



UTILIZE APPROPRIATE TECHNOLOGY ON ALL CAMPUSES



Objective 2.



Teachers and students will be provided ongoing, interactive technology training at the campus level to stay current with emerging technology and software.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



1. Provide on-going staff development that Assistant Superintendent, provides opportunities for instructional staff to Director of Instructional learn how to effectively integrate technology Technology into the classroom. Provide on-going staff development in Google Apps for Education. Basic and Advance course will be offered to faculty and staff. Subjects covered will include: Google Docs, Google Drive, Email, Calendar, lesson collaboration, Google Apps, and Google Classroom (Target Group: All) (NCLB: 1)



July, 2015-June, (O)Local Districts 2016



Professional development hours, teacher professional development feedback, and evidence in classroom walkthroughs



2. Provide DMAC training to promote the Assistant Principal(s), Assistant usage of common assessments and data Superintendent, Principal driven instruction. (Title I SW: 1,8,10) (Target Group: All) (NCLB: 1,2,5)



August, 2015May, 2016



(F)Title I, (S)Local Funds



Summative - Individual student achievement as evidenced by state and local assessments.



3. Provide 1:1 training to teachers on various technology tools in their classroom during conference periods. Examples are: Interactive Boards, textbook digital resources, integrating technology into lesson plans, teacher collaboration using technology. (Target Group: All)



Assistant Superintendent, Director of Instructional Technology



August, 2015May, 2016



(O)Local Districts



Summative - Professional development hours, teacher professional development feedback, and evidence in classroom walkthroughs



4. Provide on-going staff development on lesson planning and website creations using our online software from Gabbart Communications. Teachers will learn to post lessons online and receive feedback from students in a paperless classroom. (Target Group: All)



Assistant Superintendent, Director of Instructional Technology



July, 2015- June, (O)Local Districts 2016
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FAIRFIELD J H Goal 4.



UTILIZE AND IMPROVE DISTRICT RESOURCES TO COMMUNICATE WITH AND INVOLVE PARENTS, STAFF, STUDENTS, AND COMMUNITY



Objective 1.



Promote active parent participation as full partners in the learning and development of their children.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



1. Provide interpreter/translator services at Assistant Principal(s), programs and activities. (Title I SW: 6) (Target Counselor(s), Principal, Group: H, ESL, LEP, SPED) (NCLB: 1,2,5) Teacher(s)



August, 2015May, 2016



(F)IDEA Special Education, (S)Local Funds



Individual student achievement on state and local assessments/ Increased number of Dual Credit Students; Increased number of RHP and/or DAP Graduates; Increased scores on AP Exams; Increased PSAT, SAT, ACT, and TSI scores. Increased student attendance and a decrease in dropouts.



2. Increase parental involvement by: A) Improving parent access to school information through the district website and email groups; B) Increasing the number and frequency of parent and community volunteers on all campuses; and C) Providing parent education classes for parents on an ongoing basis to facilitate parental involvement. (Title I SW: 1,2,6,7,8,9,10) (Target Group: All) (NCLB: 1,2,5)



Assistant Principal(s), Assistant Superintendent, Counselor(s), Principal, Teacher(s)



August, 2015May, 2016



(F)Title I, (S)Local Funds



Increased parental involvement will result in improved student achievement, increased involvement in extra-curricular activities, increased attendance and decreased number of disciplinary referrals



3. Promote parental participation through the district and campus education improvement committees (Title I SW: 2,6) (Target Group: All) (NCLB: 1,2,4,5)



Assistant Superintendent, Principal



August, 2015May, 2016



(F)Title I, (S)Local Funds



Parent participation will increase.



4. Encourage parents to use the txConnect Parent Portal to view grades and attendance. (Title I SW: 6) (Target Group: All) (NCLB: 1,2,5)



Assistant Principal(s), Principal, August, 2015Teacher(s) May, 2016



(O)Local Districts



Summative - Individual student achievement as evidenced by state and local assessments. Increased attendance rates and a decrease in dropouts.
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FAIRFIELD J H Goal 4.



UTILIZE AND IMPROVE DISTRICT RESOURCES TO COMMUNICATE WITH AND INVOLVE PARENTS, STAFF, STUDENTS, AND COMMUNITY



Objective 1.



Promote active parent participation as full partners in the learning and development of their children.



Activity/Strategy 5. Encourage students to register for txConnect in order to have real-time access to their individual academic data. (Title I SW: 6) (Target Group: All) (NCLB: 5)



Person(s) Responsible



Timeline



Assistant Principal(s), Principal, August, 2015Teacher(s) May, 2016



Resources



Evaluation



(O)Local Districts



Summative - Individual student achievement as evidenced by state and local assessments. Increased attendance rates and a decrease in dropouts.



(O)Local Districts



Summative - Website



7. Provide Academic Nights and encourage Assistant Principal(s), Principal, Aug parents to attend to gain homework strategies, Teacher(s) reading with children, and available online resources. (Title I SW: 6) (Target Group: All) (NCLB: 1,5)



(O)Local Districts



Summative - Individual student achievement on state and local assessments. Sign in sheets.



8. ESC 16 Parental Involvement Quarterly Newsletter information will be available on the district web page. (Title I SW: 6) (Target Group: All)



(O)Local Districts



Summative - Increased parent invovlement



9. Title 1 campuses will host at least one Assistant Principal(s), Principal, August, 2015teacher conferences annually where the Teacher(s) May, 2016 teachers will review grade level content standards, student assessments, and progress data with parents. The teachers will also provide parents with support on how to work with their child to improve their child’s academic achievement. (Title I SW: 6) (Target Group: All) (NCLB: 1,2,4,5)



(O)Local Districts



Summative - Sign in sheets from conferences



10. Review and revise the developed campus Assistant Superintendent, school-parent compact with a committee Principal composed of parents, teachers, administrators, and community stakeholders. (Title I SW: 1,6) (Target Group: All) (NCLB: 4)



(O)Local Districts



Summative - Parent Compacts, sign in sheets, agenda, minutes



6. Maintain district website links for parents, Assistant Superintendent, students, and staff that provides information on Director of Technical Services, resources and events. (Target Group: All) Principal



DMAC Solutions ®
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FAIRFIELD J H Goal 4.



UTILIZE AND IMPROVE DISTRICT RESOURCES TO COMMUNICATE WITH AND INVOLVE PARENTS, STAFF, STUDENTS, AND COMMUNITY



Objective 1.



Promote active parent participation as full partners in the learning and development of their children.



Activity/Strategy



Person(s) Responsible



Timeline



Resources



Evaluation



11. Review and revise the developed Assistant Superintendent, district/campus parental involvement policy with Principal a committee composed of parents, teachers, administrators, and community stakeholders. (Title I SW: 1,6) (Target Group: All)



November



(O)Local Districts



Summative - Sign in sheets, agenda, and minutes



12. Each title 1 campus will host an annual Assistant Superintendent, Title 1 campus meeting with parents to explain Principal the following: Title 1 Part A participation and requirements, the state curriculum in use, the forms of academic assessments and proficiency levels students are expected to achieve, ways to work with educators to improve children’s achievement. (Title I SW: 6) (Target Group: All)



November



(F)Title I, (O)Local Districts



Summative - Sign in sheet, agenda, minutes of meeting



13. Recruit and encourage parent participation Assistant Principal(s), Principal, October in planning, reviewing and improving of the Teacher(s) Title 1 part A program through service on campus site based decision making committee, (Title I SW: 6) (Target Group: All)



(F)Title I, (O)Local Districts



Summative - Sign in sheet, agenda, minutes of meeting



14. Implement a Family Literacy Program for Assistant Principal(s), Assistant English Language Learners. Provide materials, Superintendent, Principal, instruction, and reading strategies for parents Teacher(s) to read with young learners. (Title I SW: 2,6,9) (Target Group: ESL) (NCLB: 2)



August, 2015May, 2016



(F)Title III Bilingual / ESL



Summative - Individual reading levels



15. Provide written information in both English Assistant Principal(s), Principal and Spanish to the extent possible. (Title I SW: 6) (Target Group: All) (NCLB: 1,2)



August, 2015May, 2016



(O)Local Districts



Summative - Evidence of translated information



16. Provide a community night for Internet Assistant Superintendent, Safety and Social Media based on the grade Director of Instructional level of each campus. Educate the community Technology on the pros and cons the students are facing in the online digital world. (Title I SW: 6) (Target Group: All)



August, 2015May, 2016



(O)Local Districts



Summative - Sign in sheets and power point presentation



DMAC Solutions ®



Page 33 of 33



6/1/2016



























[image: CIP 10]
CIP 10












[image: CIP Application_Fillable.pdf]
CIP Application_Fillable.pdf












[image: 2016 CIP - City of Mobile]
2016 CIP - City of Mobile












[image: Counseling CIP Resources.pdf]
Counseling CIP Resources.pdf












[image: 2016 CIP - City of Mobile]
2016 CIP - City of Mobile












[image: BMS CIP 2016-2017.pdf]
BMS CIP 2016-2017.pdf












[image: 3 - CIP Submission Form.pdf]
3 - CIP Submission Form.pdf












[image: RLS-NES CIP 2015.pdf]
RLS-NES CIP 2015.pdf












[image: HMS CIP 1718.pdf]
HMS CIP 1718.pdf












[image: Memoria CIP 2015.pdf]
Memoria CIP 2015.pdf












[image: CTMS CIP 1718.pdf]
CTMS CIP 1718.pdf












[image: CIP 5 Yr Summary - revised.pdf]
CIP 5 Yr Summary - revised.pdf












[image: CIP BARI (2003).pdf]
CIP BARI (2003).pdf












[image: Bridges CIP 1718.pdf]
Bridges CIP 1718.pdf












[image: DES CIP 1718.pdf]
DES CIP 1718.pdf












[image: HES CIP 1718.pdf]
HES CIP 1718.pdf












[image: TMS CIP 14-15final.pdf]
TMS CIP 14-15final.pdf












[image: Knowledge Continuous Integration Process (K-CIP)]
Knowledge Continuous Integration Process (K-CIP)












[image: ICT-PSP- proposal: Safe independent living Scope: Theme 3 ... - CIP]
ICT-PSP- proposal: Safe independent living Scope: Theme 3 ... - CIP












[image: CLARK CIP YLE(Young Learners English) Course.pdf]
CLARK CIP YLE(Young Learners English) Course.pdf












[image: Proposed Memphis CIP Budget FY2015.pdf]
Proposed Memphis CIP Budget FY2015.pdf












[image: ICT-PSP- proposal: Safe independent living Scope: Theme 3 ... - CIP]
ICT-PSP- proposal: Safe independent living Scope: Theme 3 ... - CIP












[image: Cabrillo College Criminal Justice Program Plan 2015 CIP Rev ...]
Cabrillo College Criminal Justice Program Plan 2015 CIP Rev ...















FJH CIP 2016.pdf






Eric Chavers, Secretary. La Charles Bass, Member. Kevin Benedict, Member. John Fryer, Member. Kim Whitaker, Member. DMAC Solutions Â® Page 3 of 33 6/1/ ... 






 Download PDF 



















 54KB Sizes
 3 Downloads
 217 Views








 Report























Recommend Documents







[image: alt]





CIP 10 

E mail : [email protected]. Site web : www.arelco.fr ..... container or sending it by mail, it must be carefully ..... ARC 10-007M. Rotating foam (batch of 100) .














[image: alt]





CIP Application_Fillable.pdf 

Yes â˜� No. Contingency plan for unexpected expenses: ... Risk Management: â˜� Approved â˜� Denied Initials: ______ Date: Technology: â˜� Approved â˜� Denied Initials: ______ Date: Page 1 of 1. CIP Application_Fillable.pdf. CIP Application_Fillable.p














[image: alt]





2016 CIP - City of Mobile 

Oct 16, 2015 - ADA: Americans with Disabilities Act. ALDOT: Alabama Department of Transport. Repair & Renewal Fund: A project fund amount that is ...














[image: alt]





Counseling CIP Resources.pdf 

List of 36 Resources from the Annie E. Casey Foundation. â—‹ http://www.aecf.org/m/resourcedoc/aecf-childrenwithincarceratedparentsresourcelist-2008.pdf. â—‹ Tip Sheet for Teachers Supporting CIP. â—‹ http://youth.gov/sites/default/files/COIP_TipShee














[image: alt]





2016 CIP - City of Mobile 

Oct 16, 2015 - Capital Improvement Plan. City of Mobile, Alabama. 2016. 2020 thru ... Produced Using the Plan-It Capital Planning Software. 9 ...... Overall the lighting is good shape however there are some repairs needed. ...... Ongoing facility ope














[image: alt]





BMS CIP 2016-2017.pdf 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. BMS CIP ...














[image: alt]





3 - CIP Submission Form.pdf 

... for a new project, project modification, or cancellation of a previously approved ... Program year FY 2019 $0 Construction Engineering Debt Financing Choose ...














[image: alt]





RLS-NES CIP 2015.pdf 

Whoops! There was a problem loading more pages. Whoops! There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. RLS-NES CIP 2015.pdf. RLS-NES CIP 2015.pdf. Open. Ex














[image: alt]





HMS CIP 1718.pdf 

Performance Objective 2: Evaluate and improve the quality of the Heritage Middle School's advanced academics ... HMS CIP 1718.pdf. HMS CIP 1718.pdf. Open.














[image: alt]





Memoria CIP 2015.pdf 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. Memoria CIP ...














[image: alt]





CTMS CIP 1718.pdf 

Cross Timbers Middle. Generated by Plan4Learning.com 4 of 51. January 18, 2018 7:57 pm. Page 4 of 51. CTMS CIP 1718.pdf. CTMS CIP 1718.pdf. Open.














[image: alt]





CIP 5 Yr Summary - revised.pdf 

2014 REPLACE FIRE ALARM SYSTEM (COMP. W/ CODE BUTTONS) MMS B X 1 0 78,000 78,000 78,000 0 0 0 0 0 78,000. 2014 REPLACE FIRE ALARM ...














[image: alt]





CIP BARI (2003).pdf 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. CIP BARI ...














[image: alt]





Bridges CIP 1718.pdf 

Evaluation Data Source(s) 1: GCISD Flex Training, PLC participation. Summative Evaluation 1: Strategy Description Monitor Strategy's Expected Result/Impact.














[image: alt]





DES CIP 1718.pdf 

... Staff Surveys, and Observations. Summative Evaluation 1: Strategy Description Monitor Strategy's Expected Result/Impact. Reviews. Formative Summative.














[image: alt]





HES CIP 1718.pdf 

The school feeds into three middle schools - Colleyville, Cross Timbers, and Heritage. It also feeds into both high schools -. Colleyville Heritage and Grapevine.














[image: alt]





TMS CIP 14-15final.pdf 

Kyle Causey -Teacher. Heather Clark - Teacher. Mike Barton-Teacher. Scott Brandwie-Teacher. James Lowry -Teacher. Richie Whitehead - Parent. Mr. Daniel - ...














[image: alt]





Knowledge Continuous Integration Process (K-CIP) 

Every time he/she commits a new set of modifications, the dedicated server automatically launches an integration build to validate the changes and to test the ...














[image: alt]





ICT-PSP- proposal: Safe independent living Scope: Theme 3 ... - CIP 

Scope: Theme 3 regarding ICT Solutions for fall prevention and ICT and Ageing network. ... The University of Agder (UiA) competences and advantages ... structures for preventing falls and detections of falls, i.e. IPv6 and wireless sensor ...














[image: alt]





CLARK CIP YLE(Young Learners English) Course.pdf 

LOTS 18&19 BLOCK 37 CAMIA ST., CUTCUT, ANGELES CITY, PHILIPPINES. TEL/EMAIL: ... Page 3 of 5. CLARK CIP YLE(Young Learners English) Course.pdf.














[image: alt]





Proposed Memphis CIP Budget FY2015.pdf 

Page 1 of 154. 1. $"1*5"-*.1307&.&/5130(3". 2015 - 2019 FISCAL YEARS. City of Memphis. MISSION. The City of Memphis, its Employees, and City Partnerships ...














[image: alt]





ICT-PSP- proposal: Safe independent living Scope: Theme 3 ... - CIP 

There exist mature solutions and sensor technology that could improve the structures for preventing falls and detections of falls, i.e. IPv6 and wireless sensor ...














[image: alt]





Cabrillo College Criminal Justice Program Plan 2015 CIP Rev ... 

There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. Cabrillo College ...


























×
Report FJH CIP 2016.pdf





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Sign In






Email




Password







 Remember Password 
Forgot Password?




Sign In



















Information

	About Us
	Privacy Policy
	Terms and Service
	Copyright
	Contact Us





Follow us

	

 Facebook


	

 Twitter


	

 Google Plus







Newsletter























Copyright © 2024 P.PDFKUL.COM. All rights reserved.
















