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POSITION DESCRIPTION  Position title 



Chief Financial Officer 



Reports to 



Deputy Chief Executive 



Group 



Strategy and Corporate Group, Finance 



Responsible for         



Senior Management Accountant  Senior Financial Accountant  Finance Officer (2)  Senior Planning and Reporting Advisor  Business Analyst 



Date  February 2018      Crown Law Overview  Crown Law provides legal advice and representation services to the government in matters affecting  the  executive  government.  The  services  provided  include  matters  covering  judicial  review  of  government  actions,  constitutional  questions  including Treaty  of Waitangi  issues,  the enforcement  of criminal law and the protection of revenue.  Crown Law also administers the prosecution process  in the criminal justice system, in particular, trials on indictment before juries and provides leadership  to several Government networks.   Crown Law’s purpose is summarised in the following statements:  



Legal experts: We are experts in public, criminal, constitutional and Treaty of Waitangi law;  enabling Government to pursue its policy objectives according to law. 







Kaitiaki of the rule of law: We support the Law Officers (the Solicitor‐General and Attorney‐ General) to determine the Crown’s view of the law. 







System  leaders:  We  provide  leadership  for  the  networks  of  Crown  Solicitors,  public  prosecuting agencies and in‐house Government lawyers. 



  Crown Law’s vision is to provide collaborative, indispensable, legal service.   



Primary Purpose of Position  The Chief Financial Officer has two core roles. Firstly, the role is responsible for supporting the  Deputy Chief Executive in developing and delivering Crown Law’s strategic direction, particularly in  regard to strategic planning, performance and risk. Secondly, the role is responsible for managing  Crown Law’s financial and accounting processes, core business planning and reporting functions,  business risk identification and monitoring, and the collection, analysis and presentation of business  information to inform timely decisions.  
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Key Result Areas  Strategic Planning, Performance and Risk  



Support  the  Deputy  Chief  Executive  and  the  Leadership  Team  in  the  development  and  implementation of Crown Law’s strategic direction through:   o the development of strategic business plans and Leadership Team priority projects;   o leading and developing Crown Law’s organisational performance framework;   o identifying and monitoring key performance indicators against Crown Law’s strategic  direction and priority projects; and   o identifying and monitoring key strategic risks. 



Leadership and Management  



Deliver effective management and high performance leadership to Finance and Performance  staff, with a focus on developing staff capability and performance. 







Contribute  to  the  overall  management  of  Crown  Law  through  participation  in  appropriate  governance groups and leadership forums. 







Contribute to the development and implementation of strategic initiatives to meet the wider  needs of the business including support of Crown Law’s performance framework.  







Work collaboratively with other Corporate and Support managers to collectively support the  core functions of Crown Law. 



Financial Management  



Responsible for Crown Law’s day to day financial management and accounting functions to  meet  the  appropriate  legislative,  state  sector  and  accounting  standards  and  produce  high  quality results. 







Responsible  for  the  preparation  and  presentation  of  financial  reports,  operating  budgets,  capital budgets and financial forecasts. 







Responsible for Crown Law’s risk framework, risk monitoring and procurement processes. 







Provide  financial  advice  and  reports  to  the  Solicitor‐General,  Deputy  Chief  Executive,  the  Leadership Team and the wider management team. 







Develop  and  maintain  robust,  high  quality  financial  systems,  processes  and  services  to  Crown Law. 



Business Information  



Responsible  for  the  provision  of  accurate  and  timely  business  information  to  support  the  Leadership Team, and other managers with strategic and tactical decision making. 







Develop  and  maintain  effective  systems  and  processes  in  data  collection,  analysis  and  reporting  to  assist  Crown  Law  in  improving  its  performance  and  using  its  resources  more  efficiently. 







Work collaboratively with the Public Prosecutions Unit Manager and Director, Government  Legal Network to ensure consistency and transparency across common accountabilities and  deliverables. 
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  Business Performance and Reporting  



Develop  and  implement  monitoring  and  reporting  approaches  that  keep  the  Leadership  Team informed of progress in implementing agreed strategies and of their effectiveness in  achieving objectives. 







Responsible  for  the  delivery  of  Crown  Law’s  annual  and  medium  term  planning  processes  working  collaboratively with managers  across the  business  ensuring  alignment  with  Crown  Law’s strategic framework. 







Responsible  for  the  development  of  Crown  Law’s  accountability  documents,  including  the  annual report, strategic intentions, four‐year plan, estimates  documents, the co‐ordination  of official correspondence and preparation of select committee and estimate responses. 



 



Key Working Relationships  Internal  



Solicitor‐General and Deputy Solicitors‐General 







Deputy Chief Executive 







Chief People Officer 







Chief Information Officer and Legal and Support Services Manager 







Public Prosecutions Unit Manager  







Director, Government Legal Network 



External  



Senior executives in central agencies with particular emphasis on the Treasury 







Office of Auditor General and Audit NZ 







The Attorney‐General’s Office 







Key ministerial advisory staff 







Justice sector senior staff and stakeholders 







Other government departments and agencies, including Crown Entities 



 



Skills, Experience and Qualifications  The ideal appointee will have the following skills, qualities and experience:  



Membership of the New Zealand Institute of Chartered Accountants or equivalent 







Tertiary qualification in a relevant field 







Demonstrated strategic ability and experience in strategic planning, performance and risk 







Substantial experience in or understanding of public sector accounting at a senior level and  state sector legislation, specifically the State Sector Act and the Public Finance Act 







Building and managing high performing teams 







Developed relationship management skills demonstrated by establishment and maintenance  of a range of effective inter‐relationships across business units and professional networks. 
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Personal Attributes  The Chief Financial Officer will enjoy and excel at:  



Managing and influencing others 







Implementing strategies that deliver results 







Identifying what is not working, looking for opportunities and developing practical solutions 







Organising and being disciplined and structured in approach 







Making things happen in a complex environment 



Expectations of all Staff  You are expected to:  



Lend a hand when others need help 







Be conscientious 







Be resilient 







Keep yourself informed about what is going on 







Get involved with organisation events 



  Dated: February 2018 
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C R O W N L A W S T RAT E GY



VISION



2017 - 2021



COLLABORATIVE, INDIS P E NS ABL E L E GAL S E RV ICE



O U TC O M E S Demonstrably



Strengthened



Improved



better Govt decisions



influence of the rule of law



criminal justice



G OA L S



1



Enable Government to pursue its policy choices lawfully by providing quality legal services



2



3



Increase New Zealanders’ confidence in our legal system and lawfulness of decisions



Better serve the Crown by leveraging the collective strength of the Government’s legal network



WHO WE ARE



Ensure the quality of Crown prosecutions



Improve the quality, consistency and decision making of public prosecutions



6



7



Legal Staff



TREATY OF WAITANGI



60%



32%



$71M



172



Annual Appropriation



CRIMINAL LAW



Full Time Employees



68%



Criminal Appeals Constitutional & Criminal duties GLN & Public Prosecutions



21% Legal Support



19% Corporate Staff



Ensure the quality of the conduct of criminal appeals



Contribute leadership to a stream-lined, efficient mutual assistance and extradition regime



AREAS OF EXPERTISE



Legal Advice & Representation



MISSION



4



5



SYSTEM OVERSIGHT



GLN



PPU



Government Legal Network



Public Prosecution Unit



HUMAN RIGHTS CONSTITUTIONAL LAW PUBLIC LAW



800+



Government Lawyers



39



Prosecuting Agencies



17



Crown Solicitor Warrants



REVENUE LAW



LEGAL EXPERTS Ngā Kaitiaki o te ture



KAITIAKI OF THE RULE OF LAW Kaitiaki whakatau i te ture



SYSTEM LEADERS Ngā Kaihautū
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Membership of the New Zealand Institute of Chartered Accountants or equivalent. â€¢ Tertiary qualification in a relevant field. â€¢ Demonstrated strategic ability and ... 
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programmes eg Word, Outlook and document management systems. â€¢. Demonstrated attributes of energy and drive, flexibility, adaptability and change.
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Oct 9, 2014 - Financial and Business Management System [FBMS]). 1. Percentage Of Time ... Ability to use a computer and software applications. KSA. Skills.
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Position Description 

Systems knowledge â€“ MS Outlook, MS Word and MS Excel. â€¢. Excellent numerical and analytical skill. â€¢. Excellent attention to detail and organizational abilities.
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Position Description 

We are currently looking to hire students for our spring. Finance Internship. Location: Budapest office. Start date: Spring (February/March). Contract: 20/30/40 hours-a-week contract (flexible). Morgan Stanley is a global financial services firm and 
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Development Project and South Omaha Development Project master plans. ESSENTIAL JOB ... administration, business or other related field preferred. 2.
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Renewable ... Current First Aid and CPR certification as specified in the Council Resource Guide: ... For more information, details and links for this position, go to: ...
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... of a suite of contract and grant-funded community. stewardship projects, including managing volunteers and volunteer events, database management, and the.
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50in10 partners to distribute news content via their social media channels each month. ... NVF is committed to providing excellent benefits to our employees.
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Outstanding interpersonal and written communication skills. â€¢ Demonstrated ability to work effectively as both a team player and independently. â€¢ Willingness to travel (frequently overnight) and be capable of hiking and carrying. equipment in dif
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and special projects including major gifts, grants, planned giving, annual giving ... managing capital campaigns, grant writing, donor relations, major gifts, and.
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ResultsLab Senior Consultant, Performance Management and Evaluation. Capacity Building. ResultsLab is a Denver-based strategic consulting firm focused on ...
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Skagit Land Trust is a private, non-profit organization dedicated to the conservation of natural and ... Executive Director, PO Box 1017 Mount Vernon WA 98273.
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Manage overall workplan for 50in10, helping to ensure all planned tasks are ... e-â€�newsletter, building the organization's e-â€�newsletter list and working with. 50in10 partners to distribute news content via their social media channels each ...
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JOB DESCRIPTION. 1. Position: Program Manager MIYCN. Grade/Level. D / Middle Management. Project/Unit. TSU, Bihar. Reports to: Team Leader Nutrition.
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There was a problem previewing this document. Retrying... Download. Connect more apps... Try one of the apps below to open or edit this item. Position ...
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Location: Deaf Victoria Office, Level 3, 340 Albert St East Melbourne. ... wider hearing communities by providing advocacy, advice, support and ... Maintain constructive and positive relationships with a broad network of stakeholders in.
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A detailed position description for our Coordinator of Community ... 

Bachelor's degree from an accredited institution. â€¢ Two or more years of professional experience, with a minimum of one year in a social services or higher ...
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with strong focuses in security, systems, networks, graphics with biomedical applications, multimedia, AI, robotics, machine learning, NLP, imaging, and search. ... Basic Qualifications: The required qualifications for the position include a PhD or c
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Nov 15, 2014 - Late applications will not be accepted. Applicants should send an updated CV and motivation letter at [email protected]. Info: [email protected]; tel.
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Page 1 of 8. RESULTS International (Australia)â€‹ www.results.org.au is part of an international, non-partisan,. grassroots advocacy movement of passionate, committed everyday people. Together we use our voices to influence political decisions that w
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Higher Education World University Rankings, US News Best Global ... research, such as science technology studies, anthropology, socio-legal studies or ... chapters, articles in leading international peer reviewed journals, and conference.
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